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Introduction

The Annual Report for 2016 is provided to the community of Riverstone Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Emma Kriketos

Principal

School contact details

Riverstone Public School
Elizabeth St
Riverstone, 2765
www.riverstone-p.schools.nsw.edu.au
riverstone-p.school@det.nsw.edu.au
9627 1517

Message from the Principal

2015 was a very successful year for our Riverstone Public School community. Our Preschool with a new staff team
completed the formal Assessment and Rating process with very pleasing results which are a reflection of all the hard
work and support our early years learning team receives.

With the introduction of school funded instructional leaders, we were able to have staff achieve formal qualifications
strengthening our skills and understanding of quality practice in teaching and learning and we enjoyed the results of this
learning as evidenced in the progress of our students.

The profile of the school within the community has been heightened with improved efforts to engage our local community
through the website,  Facebook and additional school promotion. We enjoyed quite a high profile with our community
celebrations and events gaining media exposure in local newspapers. These events were significantly supported by the
community giving us the opportunity to build a sense of belonging for our students and broader school community.

The strength of our school team was evidenced in the smooth transition during times of significant change. On a
personal note I extend a huge thank you to Kylie Becker who relieved as Principal for Semester 2 whilst I was on
maternity leave. I felt very confident that the school was in good hands and the achievement of our goals is a reflection
on Kylie's commitment to Riverstone and her leadership.

2016 has been a very successful year for your students, staff and extended stakeholders and we thank everyone for their
valued contributions to the school. The support and assistance of our parents and community is part of what makes
Riverstone such a welcoming and productive school where quality teaching and learning is our priority for every child
every day.

Emma Kriketos

Principal
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School background

School vision statement

The staff at RPS believes that it is our collective responsibility to ensure every child will:
 • ACHIEVE their personal best through quality teaching and learning.
 • Feel SAFE and valued.
 • Be respectful and responsible global CITIZENS.
 • Be ACTIVE and confident Learners.
 • Develop and maintain POSITIVE relationships.

 

We will engage our students by:
 • Providing high quality teachers who model high expectations for learning and social responsibility.
 • Providing highly visible, dynamic and collaborative leadership.
 • Utilising 21st century learning pedagogies to provide highly engaging educational opportunities.
 • Using formative and summative data to make researched and evidence based decisions.
 • developing strategies for staff and students to be active learners through self–reflection.
 • Making positive outcomes for students the centre of our decision making.
 • Building positive community relationships.
 • Providing our teachers with professional learning to ensure that they are at the cutting edge of education.

School context

Riverstone Public School is a small government public school in Western Sydney as part of the Nirimba network of
schools. It is set on spacious, attractive grounds, and provides excellent educational opportunities for all students.

In addition to emphasising literacy and numeracy in our 10 regular classes, the school provides a range of extra activities
to extend and enrich student learning. We value excellence in academics, the arts, sport and technology.

There is a 2 class Preschool on site that operates on a 2 ½ day per week program with students attending either in the
Monday, Tuesday, Wednesday morning group, or the Wednesday afternoon, Thursday Friday group. When vacancies
exist there is the opportunity for students to attend 5 days.

The school also caters for students with disabilities in our regular classes and in addition we have 1 class for students
with Mild Intellectual Disabilities, 1 class for students with Moderate Intellectual disabilities and 1 class for students who
are Multi Categorical. Placements into these classes are through an Access Request process. The school’s inclusive
education practices are recognised across the school community.

The school community are active participants in the school with our P&C providing additional support to the school and
Wesley Family Services Riverstone who are based onsite at the school providing additional programs that support
families in our local community  assisting us to build strong partnerships.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.  This year, our school undertook self–assessment using
the elements of the School Excellence Framework as a tool to monitor progress, inform and evaluate our teaching
practices. During Professional Learning sessions during the term teams of teachers examined the School
Plan2015–2017 to determine our strengths and areas for development in the quest for excellence in education.

Learning

In the domain of Learning, our school has been focussing on Curriculum and Learning and Wellbeing. We have focused
on enhancing learning alliances with other schools in our Blacktown Learning Community network. This has supported
our implementation of new curriculum and enabled us to refine school practice. We have taken an integrated approach to
quality teaching and program design with a focus on assessment to drive teaching and learning so we can ensure we are
meeting the needs of all our students.

In Wellbeing we have made a focus of consistency across the school in relation to expectations and a positive learning
environment. We have implemented a consistent approach to supporting the cognitive, social and emotional wellbeing of
our students and have reviewed processes within our Learning and Support processes and PBL.

Teaching

In the Teaching domain we have focused on Effective Classroom Practice and Data Skills and Use. We have
implemented school funded Instructional Leadership roles to support student learning by having highly skilled expert
teachers observe lessons and provide feedback to teachers on the learning they could see taking place with a view to
improving teacher practice within the realms of Quality Maths Blocks and literacy. This has created a collaborative
approach to teaching and learning which we will continue to build on in 2017.

Data Skills and Use through the school has been of significant focus as we have completed professional learning and
begun practically implementing programing based on student assessment data. Assessment for learning has become the
key driver in our lesson programming, design and delivery to ensure we cater to the needs of all students. We are always
looking for “where to next” opportunities.

Leading

In the Leading domain we have focused strongly on Leadership as we seek to increase community engagement and
feedback on school performance. We have identified aspiring leaders within the school and utilised these key staff to
take on beginning leadership opportunities. As part of our Blacktown Learning Community these staff undertook intensive
leadership development program throughout the year to build capacity of staff within the school.

We also put significant energy and resource into understanding and implementing the new School Planning,
Implementation and Reporting process. We found this to be an excellent tool in developing a shared vision across the
school community of our school priorities. We have been able to implement and monitor these priorities with increased
effectiveness and are now embedding these practices through the school. Staff has demonstrated an increased
awareness and commitment to our school strategic directions within our plan and have undertaken extensive
professional learning to support these.

This new method of planning has had a substantial, positive impact on our school. Details of our achievement in 2016
and future directions are outlined in the following pages. Our self–assessment process will further assist the school to
refine the strategic priorities of our school.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Excellence in Student Learning and Dynamic Student Engagement

Purpose

To provide support and purposeful opportunities for every student to achieve their potential as lifelong learners through
whole school programs encompassing the development of teacher capacity and student engagement.

 This strategic direction guarantees that our focus is always on students. Students at Riverstone Public School will be
able to take responsibility for their learning and maximise individual potential.

Overall summary of progress

In 2016, mathematics lessons at Riverstone PS underwent some exciting changes. We introduced the explicit teaching
of components to be taught during Quality Maths Blocks. Teacher professional learning sessions were attended by all
teaching staff throughout the year and each component introduced sequentially. After each component introduction, the
Instructional Leader provided each teacher a demonstration lesson and then observation lessons to ensure a complete
understanding of each component. BUMP UP walls were also introduced, in collaboration with assessment tasks,
Google Docs and the Numeracy Continuum to track student learning throughout the year.

Staff are using assessment driven planning processes and collaborative practices to impact learning and the focus on
feedback to and from students is evident and valued in all classrooms. We have identified the Impact of high quality
learning environments and early interventions in Literacy and Numeracy through the collection and use of class data to
ensure we meet set improvement measures in PLAN.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

85% of students K–6 will be
achieving grade appropriate
clusters for the comprehension
aspect of the Literacy K–6
Continuum.  

85% of students K–2 will be
achieving grade appropriate
levels in Early Arithmetic
Strategies (EAS)aspect of the
K–6 Numeracy Continuum.

85% of students 3–6 will be
achieving grade appropriate
levels in the place value aspect of
the K–6Numeracy Continuum.

The results for K–2 EAS are as follows:

·      97.2% of Kindergarten students are achieving
at or above expected grade level – Perceptual.

·      85.1% of Year 1 students are achieving at or
above expected grade level – Figurative.

·      84.4% of Year 2 students are achieving at or
above expected grade level – Counting on and
back.

Therefore the improvement measure target of 85%
of students K–2 will be achieving grade appropriate
levels in Early Arithmetic Strategies (EAS) aspect of
the K–6 Numeracy Continuum was achieved at
88.9%.

$107,159.00

Next Steps

 • Implement the Early Action for Success (EAfS) to support K–2 literacy and learning and whole school professional
development for teachers.

 • Collaborative planning to support differentiation for student learning.
 • Focus on formative assessment to drive learning.
 • Continue to implement TEN and Quality Maths Blocks in K–6 classrooms with 1 hour lessons daily. Continue to

gather standardised assessment data and record all data on Google Docs and BUMP UP walls each term,
converting the data to Excel spreadsheets for future reference.
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Strategic Direction 2

Collaborative Teacher Development and Innovative Leadership

Purpose

Educational practitioners require ongoing capacity building to match the demands of a dynamic educational landscape to
create the inspired learning that will develop lifelong capacities in students. Teachers need the capabilities to collaborate
with and learn from others, assess their own practice and respond to feedback, and leverage technology to improve
student learning.

Teachers must take a shared responsibility for student improvement by observing, supporting and providing quality
feedback to colleagues, resulting in improved outcomes for the students at Riverstone Public School.

Overall summary of progress

Through the Performance and Development process all staff were able to create goals based on the teacher
standards and provide quality evidence to support the achievement of both the goals and the standard the goals
reflected.

In 2016 we made significant gains in the area of leadership. The addition of the Instructional Leadership positions and
the extensive professional learning has given us a strong researched basis for leadership and teacher development. We
have shared the evidence around the impact on student learning from collaborative practice and teacher efficacy. Our
learning leaders completed university certification in Professional Leadership and are sharing this expertise with all staff.
Staff have indicated that the role of the instructional leader has positively impacted the quality of teaching and has also
contributed to increased student learning data. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Staff can provide evidence
pertaining to the Australian
Professional Standards for
Teachers identified within their
professional development plans.

Formal qualifications in
instructional leadership are
obtained by Principal and
Instructional Leaders.

Feedback on instructional
leadership demonstrates a clear
link between teacher impact on
student learning.

 Achievement data shown as
effect size data demonstrates at
least 1 years growth for 1 years
learning for all students.

All teaching staff completed a Performance and
Development (PDP) process this year at Riverstone
Public School. 100% of staff were able to collect
evidence against the teacher standards and
verbally annotate the impact of these on teaching
and learning practices.

Our Principal and the 2 identified school based
instructional leaders completed a Professional
Certificate in Instructional Leadership from The
University of Melbourne and survey data from staff
has indicated that the skills and processes
implemented as a result of this are having a positive
impact on teacher practice.

Executive staff have had experience in calculating
achievement data and are beginning to implement
this with staff.

$37,000

Next Steps

 • Embed Instructional Leader position across the school through Early Action for Success (EAfS)
 • Develop further school based systems and formalise a process for collaborative planning
 • Further identify aspiring leaders and give individualised professional learning
 • Support the process of accreditation at higher levels
 • Develop a system for calculation of effect size across the school to measure impact.
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Strategic Direction 3

Authentic Positive Culture and Values

Purpose

At Riverstone Public School the culture of the school is the way in which values are brought to life and are sustained.
Culture surrounds us, guides us and is our world. For our school community guiding positive culture will support the
sustainable implementation of values which provide ourcommunity with the ideas or beliefs which a person finds
important in life.

 The students of Riverstone Public School will be active citizens within the community with strong identities and values.

Overall summary of progress

In 2016 the PBL team analysed the detention data and recognised the high number of incidents of physical violence. In
response, universal, targeted and intensive interventions were developed to target individual students. The universal
intervention was a school wide campaign called Hands Off, students created a logo and the PBL team shortlisted the
entries and the Student Representative Council selected the winning logo which became a fast and frequent reward. The
uptake was very successful with staff and students using the appropriate language. The targeted intervention saw 3
(Senior, Junior and Sensory) groups developed and students attending small groups during Peer Support times. The
result of these interventions saw a significant drop in physical violence incidents.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

BOQ and SET data evidence
improved understanding and
implementation of PBL across all
school settings.

Attendance rates are equal to
state average and suspension
rates decreased by 40% based
on 2014 rates.

Student data (from TTFM)
indicates:
 • That 85% or more students
have positive relationships.
 •  A decrease in the % of
students who indicated being
victims of  bullying.
 

Looking across PBL data, there has been a
significant reduction in the number of classroom
incidents recorded over the year, in comparison to
2015. There has also been a reduction the number
of reported playground incidents. The success of
PBL has been shown in the significant reduction of
detentions and suspensions.

In late November, the school underwent the new
Tiered Fidelity Inventory for Universal settings,
achieving 100% for Teams, 89% for Implementation
and 88% for Evaluation.     

Attendance rate increased from 90.3% to 91.4%
however we are still short of the state by 2.6%

Suspension rates for 2016 were reduced by 75%
compared to 2014 rates.

TTFM student feedback has indicated a reduction
of bullying behaviours and 83% of students
indicated they had positive relationships.

$15,000

Next Steps

 • Moving into classroom systems in 2017. Professional learning in classroom based systems for PBL team and
supported implementation

 • Implementation of either KidsMatter or an addition growth mindset or positive psychology based learning for both
staff and students.

 • Further engagement of community through student/parent voice.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  All Aboriginal students had personalised
learning plans which provided support for
targeted students based on achievement
data. 8 ways professional learning was
accessed by all staff to embed in teacher
programs and student learning experiences.

AEW support $3,600

TPL funds supporting
professional learning for 8
ways

Sorry Day and NAIDOC
celebrations $4,000

English language proficiency Students identified for support and individual
education plans developed.

Data shows targeted students have achieved
0.4 growth in standardised assessments.

Staffing support $11,556.00
English Language
Proficiency funds.

Low level adjustment for disability Individual education plans and support
provided for students to implement a
differentiated curriculum to support individual
student learning goals.

Staffing support provided
by way of 2 SLSO's

$43,545

Quality Teaching, Successful
Students (QTSS)

See strategic direction 2.

Development and implementation of teacher
induction program.

Student support with
teacher from EFT of .227

Socio–economic background Socio economic funding is utilised to meet the
majority of the school strategic directions.
This funding allows for additional staff
professional learning and to access
researched and evidence based programs
supporting learners and teacher development.
Please see strategic direction progress.

 $199,165 of Socio
economic background
funding was expended
across our 3 key strategic
directions with the
remaining funds utilised as
staffing allocations.

Support for beginning teachers Mentoring and additional professional
learning opportunities provided to identified
staff.

$6,480 provided support to
Beginning Teachers
through mentoring program.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 139 143 126 132

Girls 125 125 113 106

It is a requirement that the reporting of information for
all students be consistent with privacy and personal
information policies.

Student attendance profile

School

Year 2013 2014 2015 2016

K 91.5 91.8 88.1 94.1

1 91.7 91 89.7 89.8

2 92.7 92 91 90.9

3 90 91.2 90.2 91.6

4 92.6 91.8 87.9 93.1

5 95.3 92.3 94.2 90.2

6 92.3 92.9 89.5 90

All Years 92.2 91.8 90.3 91.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Regular attendance at school is essential to assist
students to maximize their potential. Schools, in
partnership with parents, are responsible for promoting
the regular attendance of students. Encouraging
regular attendance is a core school responsibility.

Class rolls are marked daily and monitored regularly by
the class teachers and executive members of staff for
patterns of students’ partial or non–attendance. The
Learning Support Team monitors the attendance of

students. If a concern is identified, the team works with
the student, parent and class teacher to improve
attendance.

Parents are contacted by the school and informed of
their responsibility to ensure children attend school
regularly. The support of the Home School Liaison
Office is sought if required.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 11.24

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 1.4

Teacher Librarian 0.6

School Counsellor 0.8

School Administration & Support
Staff

8.82

Other Positions 0.42

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
school to report on Aboriginal composition of their
workforce. One member of teaching staff and three
members of the SASS team identify as Aboriginal. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 14

Professional learning and teacher accreditation

Professional learning is for all staff is integral at
Riverstone Public School, ensuring the capacity of staff
is continually built to provide optimum learning
opportunities for students. Much of the Professional
Learning is school based, provided through learning
communities, as well as seeking it from expert external
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providers. We have timetabled professional learning
plan across the school year, where quality professional
learning is delivered every second Wednesday
afternoon. In addition to this we have the Department of
Education (DoE) scheduled Staff Development Days
(SDD).

In 2016, there was a whole school focus on Quality
Maths Blocks, which had all staff train as facilitators. 
Two staff members completed the Blacktown
Learning Community REACH Aspiring Leaders Project.
Additionally, three staff members completed Post
Graduate university degrees in Instructional
Leadership.

As part of the school's roll out of the new school and
finance management structure, the Principal, executive
team and SASS staff undertook extensive LMBR
training to implement this.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 144 534.61

Global funds 234 367.95

Tied funds 401 919.03

School & community sources 59 284.71

Interest 2 164.02

Trust receipts 39 397.35

Canteen 29 104.95

Total income 910 772.62

Expenditure

Teaching & learning

Key learning areas 4 622.59

Excursions 21 890.81

Extracurricular dissections 6 749.56

Library 1 050.91

Training & development 760.73

Tied funds 321 727.47

Short term relief 62 450.12

Administration & office 99 786.99

School-operated canteen 24 709.02

Utilities 41 040.98

Maintenance 20 964.54

Trust accounts 44 500.59

Capital programs 36 045.00

Total expenditure 650 254.31

Balance carried forward 260 518.31

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 294 329.33

(2a) Appropriation 248 356.05

(2b) Sale of Goods and
Services

36 290.10

(2c) Grants and Contributions 9 400.78

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 282.40

Expenses -242 144.95

Recurrent Expenses -242 144.95

(3a) Employee Related -165 070.28

(3b) Operating Expenses -77 074.67

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

52 184.38

Balance Carried Forward 52 184.38

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

The School Budget is developed to support the School
Management Plan at Riverstone Public School.

The Principal has overall responsibility for financial
management of the school with day to day financial
management being the responsibility of the
Administrative Manager.

Executive staff responsible for Strategic Direction areas
are also provided with budget information to support the
delivery of their areas of responsibility.

The school canteen was a leased canteen until the end
of Term 1, 2016.  Following the decision by the lessee
to terminate the lease the school took over the running
of the canteen from the beginning of Term 2, 2016.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 703 236.49

Base Per Capita 15 147.11

Base Location 0.00

Other Base 1 688 089.37

Equity Total 496 301.40

Equity Aboriginal 74 378.33

Equity Socio economic 229 771.14

Equity Language 5 777.70

Equity Disability 186 374.23

Targeted Total 569 312.59

Other Total 489 275.54

Grand Total 3 258 126.01

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

For students in Year 3 (a total cohort of 33 students),
the NAPLAN data for 2016 showed a pleasing
improvement in the number of students in the top two
bands for Reading. There was an increase in the total
number of student in the top three bands for Writing
with no students scoring in the bottom band. In
Spelling, the number of students achieving in the top
three bands increased with a corresponding drop in
students achieving in Band 1. This was mirrored in
Grammar and Punctuation with the number of students
achieving in the top two bands improved, with a
reduction in the number of students in Bands 1 and 2.

The percentage of students in Year 5 (a total cohort of
21 students) who scored in the top two bands for
Reading remained steady while the total percentage of
students in the bottom three bands was reduced. In
Writing, there was significant growth in Bands 5 and 6
with a reduction in the total percentage of students in
Bands 3 and 4. No students achieved in the top two
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bands. Students achieving in Bands 3–5 for Spelling
increased by 9% from 2015 with students scoring in
Band 8 improving by 9.5%. The total percentage of
students scoring in Bands 3 and 4 and Bands 7 and 8
remained steady, however, there was a reduction in the
number of students in Band 5 that correlated with an
increase in students achieving in Band 6.
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Within Numeracy, the number of Year 3 students who
achieved in the top three bands for the strands
Number, Patterns and Algebra showed pleasing
improvement. This was match by a significant reduction
in students scoring in Band 1. For the strand Data,
Measurement, Space and Geometry, the percentage of
students scoring in Band 5 increased slightly. No
students scored in Band 6. There was an increase in
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the percentage of students scoring in the bottom band
for this strand.

The total percentage of students in Year 5 who
achieved in Bands 3 and 4 for the strands Number,
Patterns and Algebra increased from 2015. There was
a notable decrease in students scoring in Band 5 that
was matched by an increase in Band 6. The top two
bands remained steady. In Data, Measurement, Space
and Geometry, the percentage of students in most
bands was comparable with the previous year's results.
with the exception of an 11.4% reduction in students
scoring in Band 4 and a 10.7% increase in students
who achieved Band 6.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me survey was conducted in order
to evaluate student satisfaction regarding student
wellbeing, engagement and effective teaching
practices. 86 students completed the survey and a
summary of the results follow:

– Students believe that education will benefit them
personally and economically, and will have a strong
bearing on their future. 98% of students in this school
valued School Outcomes. The NSW Govt norm for
these years is 96%.

– Students are interested and motivated in their
learning. 92% of students in this school were interested
and motivated. The NSW Govt norm for these years is
78%.

– Students try hard to succeed in their learning. 95% of
students in this school tried hard to succeed. The NSW
Govt norm for these years is 88%.

– Important concepts are taught well, class time is used
efficiently, and homework and evaluations support
class objectives. In this school, students rated Effective
Classroom Learning Time 8.7 out of 10. The NSW Govt
norm for these years is 8.2.

– Students find classroom instruction relevant to their
everyday lives. In this school, students rated Relevance
8.2 out of 10. The NSW Govt norm for these years is
7.9.

– Students find the classroom instruction is
well–organised, with a clear purpose, and with
immediate and appropriate feedback that helps them
learn. In this school, students rated Rigour 8.8 out of
10. The NSW Govt norm for these years is 8.2.

– Students feel they have someone at school who
consistently provides encouragement and can be
turned to for advice. In this school, students rated
advocacy at school 8.2 out of 10. The NSW Govt norm
for these years is 7.7.

– Students feel teachers are responsive to their needs,
and encourage independence with a democratic
approach. In this school, Positive Teacher–Student
Relations were rated 8.8 out of 10. The NSW Govt
norm for these years is 8.4.

Policy requirements

Aboriginal education

Aboriginal Education and training incorporates the
delivery of quality learning activities to Aboriginal
students in schools and providing education about
Aboriginal Australia for all students.

Teaching and learning programs are implemented
across the school with an Aboriginal perspective to help
raise awareness of Aboriginal heritage.

During 2016 Riverstone Public School was involved in
various activities relating to Aboriginal Education:

Personalised learning Plans were created for all
Aboriginal and Torres Strait Islander children to help
assist the students in reaching their learning

NAIDOC Week was promoted to all students through
various activities and guest performers. The community
were also invited for a special Ceremony that also
engaged the local Community Neighbourhood Centre.

Sorry Day and its significance were implemented
across the school with a  mural being created and the
Aboriginal art perspectives on our administration wall
as a visual representation of Aboriginal culture at
Riverstone Public School.
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Multicultural and anti-racism education

Riverstone Public School has 15% of the schools
population as English as a Second Language (ESL),
which indicates that a second language is spoken in the
home.

This year, Riverstone Public School has implemented
various culturally inclusive initiatives within their school
curriculum. We recognized both Harmony Day to
support Tolerance and Resilience within our school and
wider community. During this day children engaged in a
number of workshops focusing on strategies that
empower individuals to build tolerance and resilience in
a variety of contexts. Students also experienced games
from other cultures and discussed the values held by
multicultural societies. Students and staff were also
encouraged to attend in traditional cultural attire or the
colour orange.

Multicultural perspectives are embedded across all P–6
high quality teaching and learning programs. Our staff
anti racism coordinator also attended professional
learning to support the staff and students with
knowledge and skills to support our school
environment.

Other school programs

Preschool 2016

Riverstone Preschool is staffed by two Early Childhood
Teachers and two School Learning Support Officers.
Our Educators pride themselves on building strong and
respectful partnerships with children, families and the
community. As a result, children who attend are
engaged in a play based curriculum which is reflective
of The Early Years Learning Framework and
responsive to the individualised needs of children.
Children are able to learn through play by exploring
numerous indoor and outdoor learning environments
which reflect a variety of key learning areas and
development. Educators are reflective practitioners who
are always engaged in professional development
opportunities to maintain high expectations and
implement a high quality and enriching program for
children.

This year, Preschool Educators have undergone
reflection on the way in which they program and
document children’s learning in response to our
Assessment and Ratings Report. They have evaluated
what best suits the needs of the children, families and
community of Riverstone, and have successfully
created and implemented a new program format which
highlights children’s learning specific to The Early
Years Learning Framework, as well as developed a
more effective way of documenting and communicating
children’s learning to families. Ways in which children’s
learning is recorded and documented is explained in
depth during Preschool Orientation sessions prior to the
commencement of children.

In 2016, children were immersed in healthy eating and
making good choices when it came to keeping yourself
healthy. At Riverstone Preschool, families are required
to provide their child with morning tea and lunch, and it
was great to see children getting excited about fruit and
vegetables. At morning tea, children are required to eat
at least one piece of fruit or vegetable before selecting
other foods. Children’s healthy choices were charted
and celebrated regularly. Healthy eating became such
an obsession that we created a vegetable garden, and
grew a selection of vegetables, with sugar snap peas
by far being the favourite. Every morning, children
would run out to the vegetable garden to see how many
sugar snaps peas they could eat or share with their
friends.

Building strong partnerships with our community
continues to be a focus in 2016. We have worked
closely with Wesley Community Centre and Connect
Communities through our Ready, Set, School
Transition Program where families are involved in
transition activities and workshops addressing the
issues of transition to school. Our families and their
children continue to be involved in whole school
activities such as the athletics carnivals, book parade,
Grandparents Day, Easter Hat Parade, ANZAC Day
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assemblies and Christmas celebrations. The preschool
Graduation at the end of the year continues to be a
highlight for our families as we acknowledge and
recognise the growth and development of our children
in preschool.

The preschool Graduation at the end of the year
continues to be a highlight for our families as we
acknowledge and recognise the growth and
development of our children in preschool.

Education Week

Riverstone Public School celebrated  public education
on Thursday 4th August 2016.

Our theme for Education Week was ‘Shared stories,
better learning, stronger communities’. This was an
opportunity to advocate for public education and the
important role that schools play in communities.
Education Week highlights the partnership between
teachers, parents and students and celebrates the
contribution that all staff and volunteers make in the
school. It is a time to recognise the talent and
achievements of students and showcase their
wonderful work to the wider community.

We invited parents and carers to celebrate Education
Week with us by attending our open classroom session
followed by  a special assembly in the hall. Some of our
students performed for the audience in music and
dance and they were well received. Families then
joined with their children for a picnic lunch.

The parents enjoyed the opportunity to be invited to see
how their children are learning in a wide variety of ways
over all Key Learning Areas. We received many
positive responses from all those who attended.

School Choir

The School choir is a committed group of students who
have enjoyed regular practices this year. They have
performed at the Blacktown Music Festival in term 3,
where they were a part of a massed choir of several
hundred students from schools in our local district.
During the year they have performed at school
assemblies, a Christmas Concert for local Senior
Citizens, the School Celebration of Learning and
School Christmas Concert. The children enjoy singing
and performing together and are always praised for
their enthusiasm and behaviour from parents and other
visitors to our school.

Operation Art  

Four students were selected from the entire school to
participate in Operation Art. Students had one of their
classroom based artworks submitted to this art
exhibition. As a result, their artworks were included in
the Operation Art exhibit that is held at Sydney Olympic
Park and was displayed for the public to view. Special
mention goes out to Allie Nichols, whose artwork was
selected to be apart of the Paw Pack, which is included
in a teacher resource package. These students

artworks were framed and are now displayed with pride
in our school hallways.

Easter

The Easter hat parade was held on Thursday 24
March. It was wonderful to see so many families join in
the Easter events. The creativity and imagination of the
students were outstanding.

The hall was also awash with colour – with a fantastic
range of hats, masks and Easter bonnets! Parents and
family members were then welcome to join the students
and teachers for a sausage sizzle or a picnic lunch
brought from home. Thank you to the P&C for the
running of the traditional Easter Raffle.

Footsteps

During Term 1, the students were once again given the
opportunity to participate in the Footsteps Dance
Program. Students from Kindergarten to Year 6 were
given professional dance instruction, by learning and
practising a variety of enjoyable dance moves to
popular modern music. Overall, this program continues
to be an enjoyable and successful aspect of the school
year. The Footsteps dance instructors have also been
an integral inclusion in the end of year, Year 6
graduation night.

Riverstone’s Quest

Throughout the year, the many of Year 5 students
participated in Riverstone’s Quest. They were proactive
around the school and in their wider communities,
learning new skills and helping others. Students also
performed a public speaking task, which they enjoyed,
assisted Mrs Potter regularly in the canteen delivering
lunch orders and delivering weekly PBL skits to the
students. The students who completed Riverstone’s
Quest enabled them to be eligible for leadership roles
in 2017.

Students Representative Council

The Student Representative Council (SRC) is a group
of students in a school elected by their fellow peers. At
Riverstone Public School the students in each class
elect one member of their class to represent them at
the SRC. The role of these elected students is to
represent all students in the school and organise ways
for students to participate in school life. Being active
members of the SRC has allowed students’ to build
leadership capacity by serving as good examples to the
rest of the school. The implementation of this program
also provided students with a voice to represent and
support their peers.

The SRC at Riverstone PS have organised fundraising
activities throughout 2016 to raise money for Kids Heart
Foundation and 1 Step 1 Life. These fundraising
activities included a pyjama mufti day and jelly cup /
mufti. As a result of their efforts the SRC raised in
excess of $600. The SRC representatives have also
promoted anti– bullying and positive social messages
from the whole school PBL program, at morning
assemblies in order to reinforce the valuable learning
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experiences from the PBL program.

All members of the 2016 SRC have represented their
peers and school with pride and have been successful
role models for the rest of the school. I would like to
thank members for his or her positive contribution to the
SRC and for their successful fundraising efforts,
allowing Riverstone Public School, to make a valuable
contribution to charity.

Stewart House

Teachers and Residential Supervisors look after the
children across their 12 day visit. The program includes
excursions, art, craft, dance and fitness, personal
hygiene and activities to build self–esteem and social
skills. Excursion visits include the Powerhouse
Museum, Sydney Olympic Park, Taronga Zoo,
Australian Museum, local pools including the Sydney
International Aquatic Centre and sporting events and
television stations where possible. Riverstone PS was
fortunate to nominate 3 students to attend the camp
and all three students were accepted. The two week
camp, from 29 August – 9 September, was enjoyed
thoroughly by all students with many exciting stories to
tell on their return.
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