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Introduction

The Annual Report for 2016 is provided to the community of Prestons Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Elizabeth Van Der Meulen

Principal

School contact details

Prestons Public School
Kurrajong & Box Rds
Prestons, 2170
www.prestons-p.schools.nsw.edu.au
prestons-p.School@det.nsw.edu.au
9602 7435
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School background

School vision statement

Prestons Public School is driven by a shared commitment by all key stakeholders, to develop and promote a school
culture that is built and sustained on the values of excellence, collaboration, inclusivity, respect and determination. By
working together, students, staff and the community aim to establish an innovative educational environment that
effectively meets the needs of 21st Century learners and creates a legacy of excellence for future generations to follow.

School context

Prestons Public School is situated in the Liverpool Network of schools, and located within the Liverpool Local
Government Area (LGA). The school currently supports the learning of approximately 570 students from Kindergarten to
Year 6. The school enrolment profile is very mixed. Over 72% of students have a language background other than
English and the socio–economic background of students is very diverse. Prestons PS collaborates closely with its local
high schools (Casula High School and Lurnea High School) and, along with Casula Public School, Dalmeny Public
School and Lurnea Public School, is a member of the Kurrajong Learning Community (KLC).

At Prestons Public School, the staff are committed to the provision of outstanding educational, sporting, cultural and
social programs aimed at ensuring all students have the opportunity to realise their potential and achieve their best in all
areas.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

Learning

Strong programs and teacher professional learning have been established and implemented at Prestons PS, producing
positive and measurable progress. Student wellbeing programs focussing on peer collaboration and positive conflict
resolution have also provided a positive platform to enhance student achievement. The school consistently looks for
ways to provide extra curricular learning opportunities that are significant, support student development and provide an
added dimension to student learning. Staff utilise Learning Intentions and Success Criteria (LISC) as a feature of their
teaching and learning programs to ensure that students are able to reflect on their learning, and recognise areas for
personal improvement and achievement. School reporting structures ensure that parents have a clearer understanding of
what their children are learning, and are empowered to support further student progression.

Teaching

In 2016, explicit focus was placed on effectively equipping students with 21st century skills, and in establishing effective
evidence based teaching and learning strategies. The focus on implementing, measuring and analysing data; developing
differentiation and effective teacher practice as well as constructive feedback, ensured consistency across the school.
Stage based mentoring, and professional learning, including lesson observations made certain that strategies were
consistently applied, and enhanced targeted support, collegial discussion and professional dialogue. Tablet technology
became a feature of the classroom, providing access and opportunities to all students, enhancing engagement,
collaborative learning and achievement.

Leading

Prestons Public School and in particular the school leadership team has continued to support a culture of high
expectations for all stakeholders within the school community. Engagement of the wider community has continued to be
a focus and Prestons PS has maintained and improved ties with the Kurrajong Community of Schools to access
resources for the purpose of enriching the schools standing in the local community and improving student outcomes. In
addition to this, the school has continued to provide innovative resources and school planning strategies to meet the
needs of learners and the greater school community. The school has enhanced opportunities for collaborative feedback
and reflection and continues to promote innovation. Prestons PS refined professional learning opportunities for staff and
has continued to build a learning culture based on evidence–based research. Prestons PS has also reflected on whole
school processes and systems to address the needs of 21st Century learners. Our self–assessment process will further
assist the school to refine the strategic priorities in our School Plan, leading to further improvements in the delivery of
education to our students. For more information about the School Excellence Framework:
http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Teaching and learning: Outstanding education for all students

Purpose

Effectively equip students with the necessary skills to successfully embrace the challenges of the 21st Century and
establish a platform for long–term sustainable achievement. Effective evidence–based teaching and teaching strategies
will be consistently implemented and measured against rigorous analysis of student data. Collaboration,
innovation,differentiation and consistency will be the cornerstones of effective teacher practice, and effective feedback
will ensure that students  are active participants in their learning.

Overall summary of progress

Innovative and highly effective student wellbeing programs were implemented in 2016, leading to poise results both in
the classroom and in the playground. Understanding and recognition of student abilities, qualities and strengths
promoted a positive culture, enhanced student resilience and generated greater student engagement. Combining this
with the utilisation of data walls in the classroom, students were afforded the optimal environment to engage, thrive and
achieve.

Technology continues to be a focus and teachers trialled the effective implementation of online learning tools to embed
technology into everyday learning in all classrooms.  Teachers shared best practice with other classes and tablet
technology was used to engage students and enhance student learning outcomes.

Effective Kindergarten transition programs, including preschool visits and the toddler reading program ensured the
smooth and effective transition for all students moving into Kindergarten.  

Effective Year 6–Year 7 transition programs ensured that Stage 3 students were well prepared for the transition to High
School. Enrichment opportunities were provided for students in Stage 3 as staff liaised with schools from the local
community to share information and build staff capacity.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Teaching and learning programs
in Literacy reflect enhanced
teacher knowledge and
implementation of evidence
based strategies.

Staff trained in the "Seven Steps to Writing
Success" to enhance student engagement and
capacity to write effectively.

All staff professionally developed in developing,
initiating and utilising a conceptual programming
approach in Literacy. 

Staff utilised 'Walls that Teach' within the classroom
to provide students with highly effective visual
feedback to enhance student progress.

Implementation of professional learning plans for all
teaching staff aligned to teacher quality and student
performance.

$17,000 (Literacy and
numeracy)

Growth in student performance
data in NAPLAN, PLAN and
School assessment data.

50.8% of student in Year 5 achieved greater than or
equal to the expected level of growth in Reading
(2014–2016)

59.4% of student in Year 5 achieved greater than or
equal to the expected level of growth in Spelling
(2014–2016)

Targeted support provided to identified students
through speech and other intervention programs.

$21,000 (funding support –
salaries)

$11,000 (speech program)

Teaching and learning is driven Staff worked in teams to leverage collaborative $5,000 (casual salaries –
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

by the effective use of student
assessment data.

expertise and utilise assessment data to identify
areas of student need and plan teaching/learning
programs.

All classrooms utilise data walls to provide clear
feedback to students and establish learning goals
within the classroom environment.

funds drawn from
professional learning funds)

Technology is effectively utilised
to promote student engagement,
collaborative learning and
achievement.

All staff were professionally developed in the use of
tablet technology and ICT resources to enhance
student engagement and achievement.

Professional development was delivered in the use
of Onenote, O365 applications, Google APPs etc to
enhance staff/student collaboration.

Staff were professionally developed in
implementing the SAMR framework when utilising
technology within the teaching and learning
process.

$18,336 (funds drawn from
professional learning fund
–salaries and professional
learning)

Physical learning spaces are
used flexibly and creatively to
meet a broad range of student
learning interests and needs.

InterACTIVE learning spaces were developed to
enhance student engagement and performance.

Team teaching strategies were implemented to
maximise teacher expertise, effectively utilise
learning spaces, and enhance student learning
opportunities.

$63,000 (resources)

Aboriginal students performing at
or above the level of indigenous
students, as evidenced by school
and state–wide data.

One to one support provided for targeted students
to enhance their development/performance in
Literacy.

Additional SLSOs engaged to provide in class
support to Aboriginal students.

$26,042 (casual salaries
and resources)

Performance for equity groups
across the state is comparable to
the performance of equity groups
within the school.

Additional staffing allocation applied to facilitate the
implementation of targeted withdrawal groups to
work with specialist EAL/D staff.

Staffing utilised to provide additional team
teaching opportunities to support EAL/D  and
students with specific learning needs.

$37,341 (casual salaries)

Next Steps

 • Continued focus on effective curriculum implementation and the delivery of quality teaching strategies in literacy.
 • Refine the use of formative assessment strategies across the school to ensure the effective use of data to inform

teaching and learning.
 • Evaluate the effectiveness of the interActive learning spaces and use research evidence to reflect and refine on

the use of learning spaces to enhance student engagement and improve student learning outcomes.
 • Evaluate existing Wifi networks and refine to ensure maximum use of existing technology
 • Provide coaching and mentoring to staff in the effective implementation of technology to engage students and

enhance learning outcomes.
 • Refine whole school processes to provide targeted support and intervention strategies for students with identified

needs.
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Strategic Direction 2

Professional Development and Leadership: Embedding strategic, effective and proactive leadership to achieve school
excellence

Purpose

Establish and showcase a school ethos that is focused and measured on excellence, commitment, inclusivity, creativity
and collaboration.  An evolving leadership strategy will be responsive to the needs of the whole school community,
providing strategic, innovative and accountable leadership across all levels of the school.  Within this environment, the
students and community will be effectively engaged and actively sharing in the leadership responsibilities, to propagate a
school  culture built on a shared focus for continual improvement, accountability, sustainability and excellence.

Overall summary of progress

Staff continued to engage in professional learning which was linked to professional development goals for themselves
and also to the school targets.  This ensured an integrated approach to quality teaching, curriculum planning and delivery
and assessment.  Staff continued to be committed to identifying effective teaching methods and utilised student
assessment data to inform planning of quality literacy teaching. 

Utilising staff allocations received thorough the Quality Teaching Successful Student (QTSS) reform, executive staff
working collaboratively with their teams members to develop, refine and enhance planning, delivery and assessment of
teaching and learning programs.

Teacher capacity was enhanced through the ongoing implementation of KLA teams which involved all staff in the
leadership and coordination of KLAs across the school.  Furthermore, Early Career Teachers were engaged in school
and community of school mentoring programs.  This enhanced the quality of teaching, learning and leadership across the
entire school. community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Professional learning surveys
and MyPL data reflects increased
staff participation in professional
learning and dialogue to enhance
teaching practice.

100% of staff develop professional learning plans,
in collaboration with their team supervisor, to
enhance their knowledge and capacity to deliver
high quality teaching and learning.

MYPL data reflects considerable professional
learning undertaken by all staff in the areas of: 
 • Behaviour management, 
 • "The Seven Steps to Writing Success"
 • Understanding Dyslexia and  Significant
Difficulties in Reading
 • iPlay – Commonwealth funded project to develop
a healthy approach towards physical activity to
promote student learning, engagement and
wellbeing.
 • Effective implementation of ICT into the teaching
and learning process by leveraging tools such as
O365, Google Apps etc.

$17,381 (funds drawn from
professional learning
–course fees and casual
relief)

The school has clear systems in
place for collaboration to evaluate
teaching practice and drive
ongoing improvement.

Teacher mentoring time is provided for all staff
utilising QTSS staff allocations and professional
learning funding.

Online learning tools are leveraged to enable staff
to collaboratively plan and assess teaching and
learning.

$38,516 (funds drawn from
beginning teacher funding –
casual salaries)

All staff engage in the
development and implementation
of professional learning plans

100% of staff develop professional learning plans,
in collaboration with their team supervisor, to
enhance their knowledge and capacity to deliver

$38,516 (funds drawn from
beginning teacher funding –
casual salaries)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

(PDPs) which support
professional growth and are
aligned with the school plan.

high quality teaching and learning.

KLA teams lead the implementation of key
strategies within the school plan, and evaluate the
effectiveness of their implementation

Next Steps

 • Utilise an inquiry based model to drive professional learning directions within stage teams which are based on
evidence collected on student learning and engagement.

 • Refine the sharing of quality practice among teaching staff through the implementation of a lesson study project
where stage teams engage in collaborative planning, sharing of practice, trialling of new ideas and reflection to
improve teaching practice.

 • Continue to build upon the beginning teacher mentor program through the provision of targeted professional
learning and individual support for beginning teachers.

 • Develop clear systems and processes to facilitate collaborative planning among stage teams.
 • Expand the 'Get your Teach on' program beyond beginning teachers to ensure that targeted support is provided to

meet the professional learning needs of all teachers.
 • Develop clear systems of support for teachers progressing through the various stages of accreditation.
 • Develop clear processes which ensure that all teachers are involved in the school planning and evaluation

process.
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Strategic Direction 3

Engagement: Establishing a school culture where all stakeholders are committed to achieving excellence

Purpose

Establish as the norm, a school wide culture that is committed to a shared responsibility for ongoing school improvement
and student achievement. Highly effective communication systems will facilitate the leveraging of expertise and
resources within the wider community to enhance the learning experiences of the students and provide ‘value added’
education for all. Stakeholders will be empowered and engaged to take a proactive approach towards ensuring that they
are a vital and active contributor to the learning process in all its facets.

Overall summary of progress

The provision of highly engaging 'value added' programs for all student across K–6 was once again a successful and well
supported strategy at Prestons PS. The specialist art program that was commenced in 2015 was expanded to enable all
classes to participate, and provide staff with the opportunity to engage in highly value professional learning. Student
artworks that were created during these lessons, were showcased at "Operation Art" and "Koori Art Express". 

A coding program was trialled in Stage 2 in 2016, with the possibility of expanding the program in 2017. 

Highly effective student wellbeing programs were implemented in both the classroom and playground environment, with
positive results observed with enhanced student behaviour interaction and academic performance.

Parental participation and support for the school programs was once again quite significant, with excellent participation in
a broad range of school activities, programs and parent meetings.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The school has in place a
comprehensive and inclusive
framework to support the
emotional, social, physical and
spiritual wellbeing of students. 

Innovative student wellbeing programs
implemented in 2016, including:
 • Fill your Bucket
 • Growth Mindset
 • PALS project
Additional SLSOs have been engaged to support
student with social/emotional needs to ensure that
they are able to successfully engage in the
educational process.

Positive behaviour strategies and reward system in
place that is highly supported by staff, students and
the parent community.

$2,132 (flexible wellbeing
funding)

The school actively supports
successful transitions for key
transition points within the school.

Highly successful transition and support programs
implemented in 2016, including:
 • Toddler Reading group
 • Pre–school transition program
 • High School transition program
 • Kinder Orientation Program
 • High School information night
 • Meet the Teacher BBQ
 • Close collaboration with local Preschools and
High Schools .

$200 (funds drawn from
RAM equity funding
allocation)

Significant increase in parental
and community engagement, as
evidenced by attendance at
school events, engagement in
student learning programs and
participation in school
consultation and decision

High attendance rates at whole school functions
and assemblies, including:
 • Teddy Bears Picnic
 • Sports Carnivals/events
 • Bookweek events – parade, Booknic etc
 • Education Week events
 • Meet the Teacher BBQ

$15,670 (funds drawn from
RAM equity funding
allocation – resources,
catering and casual
salaries)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

making.  • Toddler reading group
 • Parent English Classes
Consistent attendance at P&C meeting in week 4 &
8.

Significant support across the school through
parent helper programs.

Parental collaboration and consultation achieved
through surveys and membership on consultation
groups.

Parent representatives involved in decision making
for school building project in 2017.

Data gathered through surveys,
interviews and focus groups
indicates that: The school is
recognised as excellent and
responsive by its community as a
result of its effective engagement
with members of the local
community.

Parent responses to the "Tell the From Me"
(Partners in Learning) survey indicate clear
recognition of school's responsiveness to
community engagement.

Parent responses obtained during P&C meeting
also indicate a strong support for the school.

High attendance rate for the inaugural
"Personalised Learning Pathways" afternoon tea.

$15,670 (funds drawn from
RAM equity funding
allocation – resources,
catering and casual
salaries)

Increased student participation
rates in sport and extra curricular
activities.

Increase in student participation in PSSA teams –
18 team = 210 students.

School funded dance and gymnastics programs
ensure 100% participation in these programs.

Highly successful Active After School Sports
program. (A waitlist was established due to the
number of students wishing to participate)

Highly attended/supported after School Homework
program established.

Strong student attendance/ participation in the
Liverpool Arts and Film Festival (LAaFF)

$39,269.32 (funds used
from RAM equity funding
allocation and global
funding– resources, student
assistance and casual
salaries)

Next Steps

 • Whole school evaluation of Positive Behaviour for Learning (PBL) and refinement of PBL practices based on data
collected and evidence based practices.

 • Continue to build upon existing transition programs for all stages.
 • Continue to build upon established links with local high schools.
 • Continue to build upon established links with local preschools.
 • Further develop links with community agencies to ensure a quality delivery of education to students at Prestons

Public School.
 • Enhance whole school communication practices to promote the school and enhance its reputation of a centre of

excellence.
 • Continue to provide extra curricular activities to ensure maximum student engagement for a broad range of

offerings to meet the needs and interests of all students.
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Key Initiatives Impact achieved this year Resources (annual)

English language proficiency Expansion of the Parent English classes.

Allocation of additional EAL/D support time to
target and assist EAL/D, New Arrival and
Refugee students.

Completion of the Leading EAL/D Education
Project.

$37,341

Low level adjustment for disability Additional Student Learning Support Officers
(SLSOs) were engaged to support the needs
of targeted students.

Additional staffing allocation was supplied to
facilitate team teaching and support the
needs of students requiring additional
support.

Multilit and reading support programs
established to support the Literacy
development of students.

Speech Therapist engaged to screen
students and provide individual and small
group support to students identified with
speech/language issues.

$104,656

Quality Teaching, Successful
Students (QTSS)

Additional staffing allocation was utilised to
enable executive staff and expert teachers to
work with team members and enhance their
planning, delivery and assessment of high
quality teaching and learning programs.

$40,000

Socio–economic background Funding support was provided to families to
support the purchasing of school resources
and increase attendance and participation in
sport and excursions.

Funds were utilised to engage additional
Student Learning Support Officers (SLSOs) to
support students.

Toddler Reading program continued in 2016
to support the early literacy development of
students entering Kindergarten in 2017/18
and enhance parents' capacity to support
student learning within the home
environment.

Student wellbeing initiates were funded to
enhance students' resilience, collaboration
and communication, and promote a positive
and vibrant school culture.

Additional technology resources were
purchased to enhance the learning and
development of students.

interACTIVE classroom was established to
support and enhance the learning and
engagement of all students.

$138,729

Support for beginning teachers New Scheme Teachers (NST) and Early
Career Teachers (ECT) participated in a
professional development program.

$47,000
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Support for beginning teachers Funding was utilised to facilitate the
organisation of timetables to provide
opportunities for beginning teachers to work
with experienced mentors, and observe
experienced/highly effective classroom
teachers demonstrating best practice.

Professional development courses were
identified and funded to support teacher
attendance.

$47,000

Targeted student support for
refugees and new arrivals

Funding was utilised to provide additional
support for students 

Small withdrawal groups were established to
provided targeted support in literacy and
numeracy.

$7,708
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 244 233 261 277

Girls 232 242 284 275

Student enrolments continued to increase in 2016, with
a large number of enrolments coming from the
increasingly developed Edmonson Park area. Two
additional demountable classrooms were added to the
school environment in 2016 to accommodate the
growing student population, with a facility upgrade
planned to commence in 2017.    

Student attendance profile

School

Year 2013 2014 2015 2016

K 92.9 93.1 90.6 92.4

1 92.4 92.7 91.1 91.7

2 91.8 93.2 93.2 89.1

3 93.6 94.9 92.6 92.8

4 94 93.1 93.1 91.6

5 90.6 94.1 93.3 92.8

6 94.4 92.3 92.9 92.5

All Years 92.9 93.4 92.4 91.9

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Staff have continued to implement proactive strategies,
to engage students effectively and support those
students (and their families) who are experiencing
difficulty with maintaining regular attendance and
punctuality. Once again in 2016, the biggest impact on
student attendance, was the number of students

travelling overseas to visit family. Whilst families are
actively encouraged to limit their travel to occur within
the school holiday periods, the financial implications of
travelling outside of these holiday periods presents a
far more viable option for our community. In 2017,
attendance monitoring processes will continue to be
strengthened with the day to day tracking of student
attendance, and though the usage of Sentral software
which is linked to the school’s reporting and student
welfare database.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 4

Classroom Teacher(s) 20.91

Teacher of Reading Recovery 0.84

Learning and Support Teacher(s) 1.5

Teacher Librarian 1

Teacher of ESL 0.8

School Administration & Support
Staff

4.06

Other Positions 0.6

*Full Time Equivalent

In 2016,  three members at Prestons Public School
identified as Aboriginal or Torres Strait Islander, which
equates to 8.6% of the total staff allocation.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 45

Professional learning and teacher accreditation

Significant professional learning was undertaken In
2016 to ensure that all staff were effectively equipped
with the essential knowledge and skills to engage and
enhance the educational outcomes of all students at
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Prestons Public School. In 2016 , approximately $61
000 was invested in the professional development of
staff. A large proportion of these funds were utilised to
professionally develop beginning teachers in line with
departmental policy/initiatives. In addition to this
investment, through the implementation of the Quality
Teaching Successful Student (QTSS) reform, an
additional staffing allocation was utilised to enable the
school's leadership team to provide targeted one on
one mentoring to all staff to further enhance staff
performance/capabilities.  Significant professional
learning courses that were completed by staff in 2016
included:
 • LMBR Readiness
 • Student Wellbeing initiatives (e.g. Fill your bucket

etc)
 • Behaviour management
 • "The Seven Steps to Writing Success"
 • Understanding Dyslexia and  Significant

Difficulties in Reading
 • iPlay – Commonwealth funded project to develop

a healthy approach towards physical activity to
promote student learning, engagement and
wellbeing.

 • Effective implementation of ICT into the teaching
and learning process by leveraging tools such as
O365, Google Apps etc.

In 2016, two members of staff completed maintenance
for accreditation, while two other members of staff
gained accreditation at proficient. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

This summary covers funds for operating costs and
does not involve expenditure areas such as permanent
salaries, building and major maintenance.

Income $

Balance brought forward 405 775.37

Global funds 275 951.21

Tied funds 203 197.11

School & community sources 1 769.50

Interest 7 500.74

Trust receipts 15 852.84

Canteen 0.00

Total income 910 046.77

Expenditure

Teaching & learning

Key learning areas 41 605.83

Excursions 15 414.30

Extracurricular dissections 63 494.38

Library 5 235.06

Training & development 4 205.91

Tied funds 318 161.43

Short term relief 48 869.92

Administration & office 42 523.36

School-operated canteen 0.00

Utilities 83 608.56

Maintenance 27 329.75

Trust accounts 14 872.86

Capital programs 63 571.45

Total expenditure 728 892.81

Balance carried forward 181 153.96

The information provided in the financial summary
includes reporting from 1st December, 2015 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 642 807.13

(2a) Appropriation 583 636.07

(2b) Sale of Goods and
Services

6 965.96

(2c) Grants and Contributions 51 767.30

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 437.80

Expenses -297 084.28

Recurrent Expenses -297 084.28

(3a) Employee Related -164 061.25

(3b) Operating Expenses -133 023.03

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

345 722.85

Balance Carried Forward 345 722.85

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 3 527 156.17

Base Per Capita 29 162.25

Base Location 0.00

Other Base 3 497 993.92

Equity Total 536 769.34

Equity Aboriginal 10 336.92

Equity Socio economic 209 823.84

Equity Language 101 249.26

Equity Disability 215 359.32

Targeted Total 21 282.34

Other Total 92 110.54

Grand Total 4 177 318.38

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2016 students at Prestons Public School continued
to make academic growth in all areas of English. The
school exceeded the results of similar schools in
Spelling. In Year 3, over 60% of students achieved
band 4 or above and the school was just below the
average of all Australian schools. Writing was also an
area of strength displaying achievement similar of that
to similar schools. The school continues to commit
resources and professional learning to support all areas
of English achievement.

Printed on: 4 May, 2017Page 14 of 19 Prestons Public School 2901 (2016)



Printed on: 4 May, 2017Page 15 of 19 Prestons Public School 2901 (2016)



In Mathematics, Prestons PS achieved improved
results from 2015. This achievement included 95% of
students making growth in numeracy between years 3
and 5 and 50% of students exceeding expected growth.
In 2016 Prestons PS achieved an increase in the
number of students working in the top bands (bands 7
and 8) in numeracy.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school search
box, then select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

The Department of Education, through the Centre for
Education Statistics and Evaluation (CESE), has
engaged The Learning Bar to offer its student
feedback survey, its Focus on Learning teacher
survey and its Partners in Learning parent survey to
NSW government schools. These surveys helps
schools capture the views of students, teachers and
parents.

In 2016, the Parents/Caregivers, students and staff at
Prestons Public School were surveyed using these
tools. The results of were as follows:

Student Survey (Students in Years 4, 5 and 6)
 • Students feel accepted and valued by their peers

and by others at their school.
 • 87% of students had positive behaviour. The

NSW Govt norm for these years is 83%. 
 • 92% of the students in this school tried hard to

succeed. The NSW Govt norm is 88%.
 • Students rated Effective Classroom Learning

Time 8.7 out of 10. The NSW Govt norm is 8.2.
 • Students rated classroom instruction 8.1 out of 10

in regards to relevance. The NSW Govt norm is
7.9. 

 • Students feel teachers are responsive to their
needs, and encourage independence with a
democratic approach. Positive Teacher–Student
Relations were rated 8.9 out of 10. The NSW
Govt norm is 8.4. 

 • The school staff emphasises academic skills and
hold high expectations for all students to succeed.
Students rated Teachers' Expectations
forAcademic Success 8.9 out of 10. The NSW
Govt norm is 8.7. 

Parent/Caregivers Survey (25 respondents completed
the survey)
 • Parents feel welcome – 8.4 out of 10
 • Parents are informed – 7.8 out of 10
 • Parents support learning at home – 7.1 out of 10 
 • Parents support learning at Prestons Public

School – 8.4 out of 10.
 • Parent support for Positive Behaviour at Prestons

PS – 8.7 out of 10
 • Safety at school – 7.9 out of 10
 • Inclusion at school – 8.1 out of 10
 • 28% indicated that they were involved in school

committees
 • 81% indicated that they attended meetings at the

school
Teachers Survey (29 respondents completed the
survey)                                                                    
 • I work with school leaders to create a safe and

orderly school environment  – 8.1 out of 10
 • I talk with other teachers about strategies that

increase student engagement.– 8.5 out of 10
 • I set high expectations for student learning – 8.8

out of 10
 • My assessments help me understand where

students are having difficulty – 8.6 out of 10
 • Students receive feedback on their work that
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brings them closer to achieving their goals. – 8.3
out of 10

 • I establish clear expectations for classroom
behaviour.  – 9.1 out of 10

Policy requirements

Aboriginal education

The Aboriginal Education programs at Prestons Public
School continue to grow. 2016 saw new initiatives
implemented, as well as the strengthening of already
implemented programs.

Highlights include:
 • A Personalised Learning Pathways (PLP)

afternoon tea, where Aboriginal students and their
families were invited to attend, to meet with the
student’s teacher and collaboratively write the
students PLP.  

 • During Reconciliation Week students were
immersed in learning experiences about the
theme: “Our History, Our Story, Our Future”.

 • One teacher attended the Koori Art Expression
Learning Day, and from this, Stage 2 classes
completed artworks based on the NAIDOC
theme. Three artworks from Prestons Public
School were exhibited at the Koori Art
Expressions exhibition hosted at the National
Maritime Museum

 • One teacher presented: “My Journey as an Early
Career Teacher”, at the Newly Appointed
Aboriginal teacher network day.

 • Three teachers attended the Aboriginal Education
Conference at the Sydney Opera House.

 • During NAIDOC week celebrations, students
watched a reptile show led by the ‘Snaketails’
host, as well as being involved in rotational
activities based on Aboriginal culture and themes.

 • Aboriginal students, school leaders and primary
SRC students participated in an
Acknowledgement to Country workshop during
NAIDOC celebrations and wrote a personalised
Acknowledgement to Country for Prestons Public
School, which is now said at school assemblies.

 • One teacher attended the local AECG meetings
on behalf of the school.

Multicultural and anti-racism education

Prestons Public School has a proud and vibrant
multicultural community. With a school population made
up from 72% of students coming from a language
background other than English, and approximately 50
different language backgrounds, students are
constantly reminded of the diverse nature of our
society. In 2015, our Parent English class continued
with great success, continuing to empower parents
from language backgrounds other than English.
Attendance at these classes has risen since 2014, with
a greater number of cultural and language backgrounds
represented amongst the attending parents. Each

week, parents are assisted in developing their basic
conversational English, and the skills to effectively
communicate within the local and broader community.

English Language Proficiency

Throughout 2015, our English as an Additional
Language/Dialect (EAL/D) program incorporated the
trial of stage–based EAL/D target classes. These
classes were designed to effectively meet the learning
needs of New Arrival and Refugee students, as well as
those students identified at Emergent and Developing
levels on the EAL/D Learning Progression.

Successful strategies/programs included:

Allocation of additional teaching time to target and
supportEAL/D, New Arrival and Refugee students.

Continuing our Parent English Class. This strategy not
only enabled the parents of EAL/D students to
effectively communicate and participate in the
educational programs at school, it also ensured that the
language skills that were taught at school were further
supported within the home environment.

Staff participated in ongoing professional learning to
analyse the EAL/D learning progression, and
collaborate in stage teams, refining the processes of
levelling student work samples and identifying progress
on the EAL/D learning progression.

Prestons Public School was also accepted as a
participating school in the Leading EAL/D Education
Project, which was conducted in Terms 1–3, 2016.

Other school programs

SPORT

2016 was another successful year of sporting
achievements for Prestons Public School. Eighteen
teams (210 students) competed in the 2016
competitions, showing continued growth in participation
over previous years (4 teams in 2012, 10 teams in
2013, 13 teams in 2014 and 16 teams in 2015).
Prestons competed in both Junior and Senior
competitions, entering teams in Oz Tag, Cricket,
Soccer, Rugby League and Netball. The Junior B Girls
Soccer team qualified for the semi finals, whilst the
Junior B Girls Netball team were runners up in the
Grand final..

Successful school carnivals (swimming, cross country
and athletics) were held throughout the year, with a
large number of students gaining eligibility to compete
at the Zone level or higher. Students from K–6
participated in the Sporting Schools Communities
program, the Premier’s Sporting Challenge, Footsteps
Dance program and the Got Game Gymnastics
program, resulting in a sustained increase in physical
activity for all students in K–6.

This year was also the fourth year that we went off site
and walked to Peter Miller Reserve to complete in our
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Annual Athletics Carnival. With all students walking
down to the reserve, we ensured 100% attendance
from all students in K–6. The day was very successful
with 52 students qualifying for the Liverpool Zone
Carnival, and a further two students competing at the
Regional Athletics Carnival based on their results at
Zone.

Further highlights of our successes in sport this year
are as follows:

Students represented our school at the Liverpool Zone
PSSA (LZPSSA) Zone Athletics, Swimming and Cross
Country Carnivals.
 • 1 student represented the LZPSSA at the

Regional Swimming carnival and 1 at the
Regional Cross Country carnival.

 • 5 students represented the LZPSSA in a variety
of sports including Girls Soccer, Boys AFL, Boys
Softball, Girls Softball, Boys Touch Football and
Rugby League.

 • 1 student represented the SSW regional team in
AFL and Softball, going on to represent NSW in
both sports, winning the State Softball
competition.

 • 3 students were awarded Lions Head Certificates
for representing the LZPSSA in three or more
events, including regional and state carnivals
and/or Liverpool Zone teams.

CREATIVE and PERFORMING ARTS

This year was a big year for the staff and students at
Prestons PS, as staff members managed the
production of the Liverpool Arts and Film Festival.
(LAaFF) This annual event showcases the performing
talents of students from a variety of school across the
Liverpool area. The event was a sell out, with an
outstanding response received from all who attended
regarding the quality of the performance and the
production/organisation as a whole.

This year Prestons Public School also commenced a
recorder group and a small band, which we are hoping
to expand next year. The Visual arts program continued
in 2016 and now all stages are participating in the
program. Specialised art lessons were delivered to
each stage by Rita Ullrich, who has continued to
enhance student outcomes within this area. This year
more teachers were able to gain professional
development by engaging in art lessons with their
class. Next year Ms Ullrich is also going to work with
teachers to assist them with programming quality art
lessons prior to teaching art lessons independently.
This will provide teachers with the opportunity to use
the skills and strategies that have observed.

Successful achievements in Visual arts include:
 • Four students artworks were entered into

Operation Art.
 • Four students and a teacher attended an

‘ArtChallenge’ at Sarah Redfern High School. The
students designed art works while learning many
new techniques along the way. The teacher that
attended also participated in a variety activities
that could be implemented into the classroom.

Prestons Choir 2016

The 2016 Prestons school Choir was made up on 19
talented and enthusiastic students. These students took
great pride in being a part of the choir this year. They
met during lunchtime once a week, along with their
choir teachers, to rehearse for upcoming vocal events.
The choir performed at Liverpool Arts and Film Festival
(LAaFF), as well as the official opening of the Casula
Kmart Wishing Tree Appeal. The choir were provided
with the opportunity to perform a final time at our
school's Annual Presentation Day.

Stage 3 Dance Group

The Stage 3 Dance Group consisted of students from
Year 5 and 6. The students played an active role in the
choreography of the final performance – a Hip Hop
styled dance. The dance group enthusiastically
performed at the Liverpool Arts and Film Festival
(LAaFF) as well as the school's Annual Presentation
Day.
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