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Introduction

The Annual Report for 2016 is provided to the community of Perthville Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

The annual report describes the school's high quality practices across the three domains of the School Excellence
Framework of learning, teaching and leading. For more information about the School Excellence Framework please visit:
 http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

Jodie–lea James

Principal

School contact details

Perthville Public School
Rockley St
Perthville, 2795
www.perthville–p.schools.nsw.edu.au
perthville–p.School@det.nsw.edu.au
6337 2316
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School background

School vision statement

Our vision is to provide a happy, consistent, caring and educationally stimulating environment where children will
recognize and achieve their fullest potential, so that they can make their best contribution to society in future years.

Perthville Public School is a place where

•    our school sets high standards of learning and celebrates the achievements of each child.

•    children are expected to participate in their learning through working cooperatively with teachers and support staff.

•    parents participate in the learning of their children.

•    everybody is welcomed.

•    teachers communicate with parents with integrity.

•    we learn, achieve and work together.

•    we respect and care for everyone and everything around us.

•    everyone is different and has importance.

Perthville Public School will challenge children of all abilities to achieve excellence in a wide range of academic, cultural
and sporting activities. It will equip children for the demands and opportunities of the twenty–first century by offering a
differentiated, effective and rigorous curriculum as an entitlement to all.

School context

Perthville Public School has a highly regarded educational reputation in the local area with a current enrolment of 128
students. Our school is part of a strong network within the Bathurst Alliance and the Bathurst Small Schools. These
networks make for a welcoming and friendly school community. 

Various innovative programs are offered by the highly qualified, experienced and committed staff. There is a strong
Learning Support Team that develops personalised learning plans for students with specialised learning needs. There
has been a gradual increase in enrolments over the past 7 years, with 6 classroom teaching positions now in place, 1 of
which attracts an Assistant Principal position. 

Perthville Public School, as the largest  P5 school in the Western area, is committed to collaboratively lead, implement,
monitor and report on shared professional learning to engage students in high quality learning and to provide
opportunities for students in creative arts, sport and excursions. Together we develop the capacity of leaders and
aspiring leaders to improve knowledge, skills and capabilities in systems and instructional leadership. Our work with both
alliances aims to build trust, collaboration, coaching and mentoring within and across schools.

Self–assessment and school achievement

Self–assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, staff members for Perthville Public School have discussed the school excellence framework and its
implications for informing, monitoring and validating our journey of excellence. Time was dedicated at our school
development day in Term 2 to thoroughly examine the school plan to determine the elements of the school excellence
framework that the school plan most strongly addressed. Staff reflected on the progress being made and the evidence
required to support their decisions. This ensured that our improvement efforts align with these high level expectations.

In the domain of Learning, our efforts have primarily focused on Assessment and Reporting in Numeracy. We have
working collaboratively to be collectively responsible for student learning and success. The continuation of our Numeracy
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continuum groups have enabled staff to align processes and school systems for effective planning, data collection and
analysis. Assessment data has been collected in order to identify gaps in student achievement and to inform teaching.
Practices are embedded for parents to be engaged and understand the learning progress of their child. 

In the domain of Teaching, our major focus has been on collaborative practice. Important opportunities have been
provided to staff members in relation to planning, teaching and growing as a team. Changes in teacher practice including
the use of technology, data analysis, class observations, feedback and syllabus knowledge has resulted in increased
levels of student learning and engagement. Importantly staff members are developing evidence based practice through
their reflections and evaluations.

In the domain of Leading, our team has focused on the element of school planning, implementation and reporting. We
have used evidence based strategies and innovative programs that deliver ongoing improvements to students outcomes.
Staff have built the capacity to use data and evidence for strategic school improvement. Shared school wide
responsibility is evident through leadership, teaching and learning.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Consistent, high standard educational practices across our community of school

Purpose

To provide purposeful learning opportunities for staff within and across our network of schools. 

To develop a culture of continuous improvement, high expectation, in an individualised and engaging learning
environment.

Overall summary of progress

Perthville staff have developed professional learning goals that link directly to the strategic directions outlined in the
school plan. They have used the National Teaching Standards to align their yearly goals. These goals are reviewed twice
annually and both written and verbal feedback is presented to individual staff.

Perthville Public School staff have worked alongside Bathurst Alliance and Bathurst Small Schools to collaboratively
analyse new syllabus documents. We have developed key programming tools, assessment strategies and examined
types of data analysis. As a result of this professional learning, our staff have been able to provide high quality
educational practices in the area of English, Mathematics, History and Geography.

Pre and Post testing has been developed for our Numeracy Continuum Groups. Data has been recorded using
Markbook on SENTRAL. Student Growth has been acknowledged and celebrated with our school community. Mentoring
has taken place throughout the year individually and in teams. Our focus has been on the Numeracy Continuum lessons
and English Concepts. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All staff have professional
Learning Plans aligned to
national standards for teachers
and are progressing towards
appropriate levels of
accreditation.

Two staff were accredited at the proficient level in
2016.

Staff were trained in the new Professional
Development Framework and all Professional
Development Plans are aligned to National
Standards.

This training was carried out
during school staff
meetings.

All teachers contribute units of
work to the Bathurst Alliance
Learning community and engage
in interschool coaching and
mentoring as appropriate.

Three staff have contributed units of work in
Science, English and History with the Bathurst
Alliance. 

Staff worked the Bathurst Alliance of schools on the
new Geography syllabus. A Scope and Sequence
was developed for our school and units were taught
in Term 3&4.

Two staff have shared our Numeracy Continuum
work with the Bathurst Small Schools.

Mentoring has mainly occurred within school
around English concepts, the Numeracy Continuum
and Geography. 

The Principal in her role as Vice President of the
Primary Principal's Council is the Welfare Contact
and supports and mentors new Principals in our
area.

Quality Teaching
Successful Students

$2300

Next Steps
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The Bathurst Alliance will revisit the English and Mathematics Syllabus in Semester Two this year. This will be held
during a Staff Development Day and leaders will focus on best practice.
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Strategic Direction 2

Students are Capable Learners and Responsible and Productive Citizens

Purpose

To provide students with the opportunity to meet their full potential through an individualised and engaging learning
environment.

To create confident, virtuous, well–equipped citizens, who are productive in the modern world.

Overall summary of progress

Our focus for this school planning cycle has been on Numeracy. Students have recorded significant growth both in
school based assessments and NAPLAN. Our work across the whole school on the Targeted Early Numeracy (TEN)
program for Infants students and the Numeracy Continuum Groups for Primary students has seen a greater
understanding by staff of the Numeracy Continuum. It has also seen a focused and committed approach to teaching
Numeracy and a deeper knowledge of Mathematics pedagogy. Staff have developed a whole school scope and
sequence for teaching Maths which incorporates the online program Mathletics.

Staff deliver quality, differentiated lessons incorporating knowledge of learning styles, Herrmann Brain Dominance and
student goals. Primary Staff use Reading to Learn strategies in literacy. Year one is supported with the Reading
Recovery program and Language, Literature and Literacy (L3) strategies are used with Kindergarten. 

Students participate in a range of lessons and activities that support their wellbeing. Our aim is to develop responsible,
caring and community minded citizens. In 2016, students took part in the Friends for Life program, developing strategies
to build resilience. Students also participated in the Stephanie Alexander Kitchen–garden program, ANZAC Day March
and Remembrance day ceremony, the Bathurst Show and CWA public speaking. Leaders attended the GRIP leadership
conference and ran events that supported a sense of belonging and pride in their school and community.

Students in every class have set individual goals in Literacy and Numeracy. Primary students can track their progress in
writing on the Literacy Continuum and have an excellent knowledge of the Numeracy Continuum and their results in
Numeracy Continuum Groups.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students achieve or exceed
expected growth in school–based
and external performance
measures.

Growth recorded for Year 5 students was 114.4
points. This was above the NSW state average of
92.6.

61.5% of Year 5 students made equal to or greater
than expected growth in Numeracy. 

Growth recorded for Year 7 students was 59.4
points. This was above the NSW state average of
57.9.

69.6% of Year 7 students made equal to or greater
than expected growth in Numeracy. 

Students embrace school culture
through positive interactions,
engagement in learning and
participation in programs that
develop confident citizens.

Using the Tell Them From Me Tool, 98% of
students reported positive relationships and 93%
felt they had positive behaviour.

89% had a positive sense of belonging and 100%
valued schooling outcomes.

100% of students tried hard to succeed and
students rated  effective classroom learning time as
8.7/10. 

Teacher Professional
Learning Funds were used
to fund the  'Friends For
LIfe' Training.

$4 304

Printed on: 22 March, 2017Page 7 of 13 Perthville Public School 2862 (2016)



Next Steps

In 2017, there will be a significant change to staffing, several of which will be beginning teachers. New staff will need to
be trained in several key programs including L3 and Herrmann Brain Dominance.

There will be a continued focus on developing Numeracy skills across our primary classes and a revisiting of the
Mathematics syllabus with the Bathurst Alliance.

As primary numbers are increasing and student growth did not exceed the state average in literacy an additional class
teacher will be employed to work with a literacy focus group and the school will return to teaching Spelling Mastery skills.
There will also be a focus on middle performing students.
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Strategic Direction 3

Fostering a deep relationship with the wider school community through effective communication and collaboration

Purpose

For Perthville School to be an important focal point for the community.

To foster a supportive and positive school ethos through effective communication.

To encourage family and community participation in student learning.

To engage and promote public education among our community of schools.

Overall summary of progress

The school improved its communication to the school community by providing SMS messaging to all parents. This is
used for urgent and important information. Our facebook page was designed by KaiMing consultancy and is used to
promote and celebrate our school's activities and results. We also have increased the number of parents receiving their
newsletter via email by 16%. This reduces the cost to school resources.

Key programs including Perthville Possums, I–Learn, Scripture, Quocka Reading, Stephanie Alexander Kitchen–Garden
Program, Band, professional glass artist all contribute to fostering a deep relationship with the wider school community. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Transition pre and post school is
effective, purposeful and
positively supported by all
stakeholders.

Survey's were carried out with parents involved in
the Transition to Kindergarten Program – Perthville
Possums. 100% were supportive of the program
and found it beneficial to their child's start to school.

School Programs

$620

The schools standing within the
local community is enriched and
student outcomes are improved
as demonstrated through the Tell
Them from Me Tool.

65% of parents indicated that the school almost
always catered for the learning needs of all
students.

73% of parents said the school almost always
encourages new students and their families to be
involved in school activities.

$1310 – Facebook Setup

$80 – SMS Service

Next Steps

A survey will be completed with Year 6 and their families to identify the positives and negatives of the Transition to High
School Program – i–learn.

Increasing the number of parents who complete the Tell Them From Me Tool will result in a more accurate indication of
how our community views the programs and opportunities provided by our school.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading 100% of Aboriginal students had a
personalised learning plan which included
goals for literacy, numeracy and cultural
awareness.

Funds were used to provide an extra teacher
to support individualised lessons on a daily
sounds and segmenting words program and
1:1 instruction during Maths Mentals.

In Years 5 and 7 NAPLAN growth Aboriginal
students made above expected growth in
Grammar and Punctuation and Numeracy.

Students were involved in an art project with
Uncle Jim from the Aboriginal Education
Consultative Group.

History lesson also focused on Aboriginal
perspectives.

Resource Allocation Model
– $5294

Low level adjustment for disability Funds were used to provide an extra teacher
to support individualised literacy lessons on a
daily sounds and segmenting words program,
1:1 instruction during maths mentals and
implement the Reading Recovery Program.

Two Support Learning Officers were
employed to work with children on individual
education plans

Resource Allocation Model
– $5499

Quality Teaching, Successful
Students (QTSS)

The Assistant Principal worked with staff on
their professional goals and developing their
teaching of English concepts, the Numeracy
Continuum and new syllabus content.

$2801
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 61 65 73 64

Girls 57 59 56 60

Due to Bathurst's expansion and the school's excellent
reputation in the local community, enrolments have
shown a steady increase in past years. 

Student attendance profile

School

Year 2013 2014 2015 2016

K 96 97.4 96.7 93.7

1 96.1 93.3 92.2 95.4

2 97.6 96.5 96.8 96

3 95.4 97 95.1 95.8

4 95.4 94.1 95.4 95.9

5 95.7 94.8 94.1 97.3

6 96.9 94.9 96 91.4

All Years 96.1 95.3 95.2 95.2

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

KINDER 18

YEAR 1 17

YEAR 2 20

YEAR 3 23

YEAR 4 22

YEAR 5 / 6 29

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 1

Classroom Teacher(s) 4.55

Teacher of Reading Recovery 0.11

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.2

School Administration & Support
Staff

1.66

Other Positions 0.05

Due to increased enrolments one additional classroom
teacher was employed on a temporary basis. 0% of
Perthville staff are Aboriginal.

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 12

Professional learning and teacher accreditation

Significant amounts of professional learning were
undertaken by Perthville staff in 2016. Staff focused on
the teaching of the Numeracy and Literacy continuums,
the History syllabus and English concepts. Staff also
completed mandatory training in CPR, administering
prescribed medications, Child Protection and the Code
of Conduct. All staff were trained in the Friends
Program. The Principal also attended Primary Principal
Council meetings and conferences in Bathurst and
Sydney.
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Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to Perthville Public School and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 51 336.00

Global funds 112 212.00

Tied funds 118 649.00

School & community sources 66 194.00

Interest 1 651.00

Trust receipts 32 884.00

Canteen 1 144.00

Total income 384 074.00

Expenditure

Teaching & learning

Key learning areas 16 965.00

Excursions 21 393.00

Extracurricular dissections 37 254.00

Library 659.00

Training & development 4 381.00

Tied funds 138 043.00

Short term relief 19 626.00

Administration & office 43 643.00

School–operated canteen 786.00

Utilities 18 028.00

Maintenance 8 521.00

Trust accounts 31 795.00

Capital programs 9 411.00

Total expenditure 350 512.00

Balance carried forward 33 562.00

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these

assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Parent/Caregiver

A School Map survey was sent out for
parents/caregivers to comment on School Culture. 33
surveys were returned representing 40% of families. 

100% of those surveyed thought that the school usually
or almost always knows about the families and
community in which it serves.

100% of those surveyed said that they were usually or
almost always proud of their child's school.

97% felt that the school catered for the learning needs
of all students.

100% felt that the school is continually finding ways to
improve what it does.

Parent/Caregivers were also surveyed using the Tell
Them From Me Tool but only 5 responses were made.
We feel this is an inadequate number to make
comment.

Students

'Every day I walk into school I feel like it is a good day.'

'I think a lesson that helped me learn more was History,
I know more about Government now!'

'I love my teachers, they help me learn.'

'When I came to this school I was really shy but I have
learnt to have confidence and all the teachers have
been really supportive.'

'I love science lessons here at Perthville. We're always
learning about how everything functions. We have
access to great resources and amazing teachers to
educate us on our topics.'

Students were surveyed using the Tell Them From Me
tool. The results were as follows;

93% of students felt that they had positive behaviour at
school.

86% of students felt that they were interested and
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motivated at school.

100% of students tried hard to succeed in their
learning.

Teachers

Teachers were surveyed using the Tell Them From Me
tool. 7/8  teachers responded.

Teachers felt that leadership and collaboration were the
top drivers of student learning in our school. The
biggest factors in achieving these results were that
leaders helped to establish challenging and visible
goals for students and they provided guidance for
monitoring student progress. Teachers also discussed
learning problems of particular students with other
teachers and talked with other teachers to improve
student engagement. Teachers felt as though they
worked well in developing cross curricular or common
learning opportunities.

Other positive areas included using data to inform
practice. Teachers felt they used formal data well to
inform future lesson planning and gave students
feedback to improve their performance.

Teachers also felt that they established clear
expectations for classroom behaviour and used
individual education plans to set goals for students with
special needs.
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