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Introduction

The Annual Report for 2017 is provided to the community of Pambula Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Meg Couvee

Principal

School contact details

Pambula Public School
25 Oregon St
Pambula, 2549
www.pambula-p.schools.nsw.edu.au
pambula-p.School@det.nsw.edu.au
6495 6006

Message from the Principal

Pambula Public School has continued to embed quality teaching and learning into every classroom during 2016. Our
students are actively connected to their learning. They have positive and respectful relationships and experience a sense
of belonging to their school and community. Our school culture, policies and programs ensure that all members of our
school community – students, staff and families – are respected, valued, encouraged, supported and empowered to
succeed. Our highest priority is that our students will grow and flourish, do well and prosper.

The 2016 school year was another busy year full of challenges and achievements. We have continued to offer a diverse
Creative and Performing Arts Program including participation in a range of SCLC and Regional initiatives. Learning
beyond the classroom is a focus for us and we strive to provide experiences and opportunities which include sporting
events, excursions, our annual International Food Day and lots more. Our growth in both NAPLAN results and
school–based performance measures have continued to be reflective of our quality teaching and learning programs. The
introduction of new strategies in Literacy and Numeracy to meet the Premier’s Priorities, as well as the innovative
HOW2Learn program, will certainly support continued improvements in all our results.

Our partnership with community is based upon recognising the important role of the family.  We are committed to the
notion that families, as the first and continuing educators of their children, play a major role in assisting and encouraging
their child’s learning both in and out of school. Our families are developing an understanding of our school values
(Respect, Responsibility & Pride) as well as our whole school goals and they work with us to support the best interests of
their children.

Many thanks to the staff of Pambula Public School for their continued dedication and professionalism, it is always a
privilege to work along side such passionate educators. Thank you also to the students of Pambula Public School, you
are an amazing group of young people. We wish our year 6 students all the best for their future, it has been wonderful to
be a part of your learning over the past year.

We truly appreciate the vital role played by the community of Pambula within our school and would like to thank everyone
that has supported and contributed to our great school during 2016.

Meg Couvee

Message from the school community

Pambula Public School P&C Association has had another very busy year. Of course, none of our achievements would be
possible without the tireless efforts of this year’s committee, so to each and every one of you, Thank you!
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Many thanks also to all the parents and staff who have helped throughout the year, to the long list of those who
volunteered in the canteen and uniform shop, cooked at barbecues, served on stalls, baked a cake or sold a raffle ticket,
and to the those who contributed to our monthly meetings. It has been greatly appreciated. We are all part of a great
School here at Pambula and it’s the combined efforts that allow great things to be done.

Our fundraising efforts proved worthwhile again this year, which included our Easter raffle, and the extremely popular
Mother’s and Father’s Day Stalls plus the Election Day barbecue and cake stall, we have so far raised well over $8,000,
With our annual Christmas raffle still to come at the end of the year.

It’s fantastic to see the money raised being used in and around the school for all our children to benefit from. It has been
used to contribute to the developing Outdoor learning space, establish a kitchen garden project, and provide new
classroom and home readers, library books and sports equipment.

I would also like to personally thank Mrs Couvée for her invaluable support and commitment to the P&C, along with her
staff. They have established a great partnership to genuinely involve parents in the school’s performance and direction
that I know will grow and develop with her leadership.

On behalf of the P&C we wish all the staff & students and their families a safe and happy Christmas break.

Katrina Barnes

President

P&C PRESIDENT

Message from the students

We have had the privilege of being School Captains for 2016. The role of School Captain not only tested us but also
presented many enjoyable and challenging opportunities during the year. We believe that we have benefited enormously
from this position. Holding assemblies, fundraising days, SRC days and Kindergarten Orientation days were just some of
the fantastic events we have been a part of. I have enjoyed the opportunities of not just being captain but being a part of
Year 6 and Pambula Public School as a whole. I have been a part of loads of school sport teams and have represented
the school in public speaking days and many other events. The Year 4, 5 and 6 camps were a great experience where
we gained lots of knowledge and skills and we have been fortunate to have been given these opportunities.

Being School Captain has boosted my confidence in lots of ways, especially with my public speaking. The Anzac Day
speech was a very challenging but satisfying task that made other public speaking events easier! It was a fantastic
experience to represent our amazing school, Pambula Public and to have my Grandparents, Aunty and cousin present to
witness our speech. Many students have been involved in the choir, the recorder ensemble, English and Maths
competitions, going away for sporting teams such as the netball, soccer and softball and the drama group as well as
zone, regional and state sport competitions to represent our school and have given Pambula Public School a
tremendous name around the area and further away.  I have loved being involved in lots of things such as the school art
competitions, SCLC, the School Band and fundraising events just to name a few. Our school is unique and extraordinary,
especially due to the many extra – curricular activities provided here.

We would like to thank all of the teachers and staff for their extra commitment to our school. We would also like to thank
every single student for giving the school an excellent reputation and making the school what it is today. A special thank
you to our amazing Prefects: Crysten, Makenzie, Mitchell and Billy for their leadership in our school this year.

Our P&C also need to be thanked for their support in helping us make Pambula Public a safe and fun environment and
for their support in providing us with new equipment and areas, such as the outdoor play space and giant chess boards.
And a big thank–you to all of the parents and carers of these amazingly talented students at this school.

We would like to thank Mrs Couvee and the leadership team for their outstanding leadership and for always being there
for all of the students in the school. We would also like to thank the unseen heroes of the school, Leonie, Lisa, Leah and
all of the administration staff that keep the wheels turning on a daily basis. We will miss our leadership role and we will
definitely be proud when we think about it. It has been one of the greatest things that has ever happened in our lives and
it is definitely the best thing that has occurred at school. We are both really thankful for this opportunity. It has meant a lot
to both Zak and I and we are both very proud to have represented you all. We know that the new school captains and
prefects next year will aim to be the best school leaders that they can be. We will leave the school guaranteed that they
will do a great job within the role and know the school will be in good hands.

Thank you.

Zak Keogh and Ashley Sher
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SCHOOL CAPTAINS
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School background

School vision statement

Pambula Public School is committed to providing a broad range of engaging opportunities to all students that allow them
to reach their individual potential in a happy,supportive, positive and harmonious learning environment. 

School context

Pambula Public School is located on the Far South Coast of NSW and is well supported by our local community. The
school is a proud member of the Sapphire Coast Learning Community and works collaboratively to strengthen productive
partnerships with the schools of the Eden Community of Schools and Far South Coast Principals Network. It is a school
with a strong sense of belonging, tradition, history, respect, responsibility and pride. A comprehensive school with over
300 students, there are over 200 families that make up our school with 4.4% identifying as Aboriginal. The school has a
Family Occupation and Educational Index of 83 which indicates low levels of socio–economic disadvantage, although
19% of families fall within the lowest range of socio–economic status. The school has thirteen mainstream classes and
three support classes – Autism, Physical and Intellectual Disability and Multicategorical. The school has a strong culture
of excellence in the preforming arts and sporting pursuits and takes great pride in the provision of a broad–based
curriculum to ensure that all students have the opportunity to excel in areas of individual interest and talent.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
our school achievements and the next steps to be pursued. The Framework supports public schools throughout NSW in
the pursuit of excellence by providing a clear description of high quality practice across the three domains of Learning,
Teaching and Leading. This year, our school undertook self–assessment using the elements of the School Excellence
Framework. In the Learning domain our evaluation explored the elements of Curriculum and Learning. Our strengths in
these areas are:

 • The school establishes active partnerships and works collaboratively to ensure continuity of learning for students
 • Extra–curricular learning opportunities are significant, support student development, and are strongly aligned with

the school’s vision, values and priorities.

The areas for further focus and inclusion in the 2017 School Plan are;
 • Curriculum delivery integrates technology, library and information services
 • Teachers differentiate curriculum delivery to meet the needs of individual students.

In the Teaching domain our evaluation explored the element of Learning and Development. Our strengths in this
area are;

 • Teachers actively share learning from targeted professional learning with others
 • Teachers are actively engaged in planning their own professional development to improve their performance.

The areas for further focus and inclusion in the 2017 School Plan are;
 • The school needs to strengthen effective professional learning for induction, teacher quality, leadership preparation

and leadership development
 • There will be particular focus on improved teaching methods in literacy and numeracy, with professional learning

activities focused on building teachers’ understandings of effective teaching strategies in these areas.

In the Leading domain our evaluation explored the element of School Resources. Our strengths in this area are;
 • Physical learning spaces are being used more flexibly and we are working towards technology being accessible to

all staff and students
 • Succession planning, leadership development and workforce planning are designed to drive whole–school

improvement
 • The use of school facilities is optimised within the local community, to best meet the needs of students and the local

community.

The area for further focus and inclusion in the 2017 SchoolPlan is;
 • Longer–term financial planning is integrated with school planning and implementation processes.
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Our self–assessment process will further assist the school to refine the strategic priorities in our School plan leading
to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Curriculum

Purpose

To promote innovative implementation of curriculum through the use of quality pedagogy and personalisation to enhance
student learning.

Overall summary of progress

This Strategic Direction achieved the development of;
 • clearly defined scope & sequence documents which support the mapping of learning and the assessment of, for &

as learning from K–6 to inform tracking of student achievement.
 • well designed, resourced and evidence based teaching and learning programs in English, Mathematics, History,

Geography, Science & Technology
This strategic direction achieved the establishment of the following practices;

 • L3 implemented across the K–2 range
 • Implementation of HOW2learn across the K–6 range
 • Consistent Teacher Judgement practices implemented within and across stages
 • Evaluation of teaching and learning programs

These products and practices have promoted effective implementation of curriculum across the school and enhanced
student learning outcomes, particularly in English and Mathematics.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

School–based assessment data
indicates that 70% of students
are achieving at or beyond
expected stage standard in
Literacy and Numeracy (Baseline
– 2014 57%; 2015 63%)

English and Mathematics Scope & Sequences
developed. English and Mathematics Teaching &
learning programs implemented. Consistent
Teacher Judgement Assessment practices in
Literacy and Numeracy established across the
school. Professional learning and implementation of
L3 across the K–2 range.History, Geography,
Science & Technology Scope & Sequences
developed. History, Geography, Science &
Technology Teaching & learning programs
implemented.Professional Learning in Phase 1 of
the HOW2learn strategy rolled out across the
school.

$47186

Next Steps

The next steps required for 2017 to ensure that Strategic Direction 1 is successfully implemented are;
 • Ongoing implementation of the English, Mathematics, History, Geography, Science &Technology curriculum,

supplemented by professional learning in the Language, Learning and Literacy Program (L3).
 • Development of assessment schedules with transparent criteria
 • Commitment to  consistent assessment and moderation principles and practices
 • Implementation of the HOW2learn strategy across the school with particular focus on “We value what we measure”

and “Responding with learning in mind”
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Strategic Direction 2

Quality Teaching, Learning & Leadership

Purpose

To ensure quality teaching, learning and leadership practices are consistently implemented through professional
development, teacher accreditation and embedding 21st century skills.

Overall summary of progress

This Strategic Direction achieved the development of;
 • Systematic/ strategic organisation and programming documents to ensure shared professional practice

opportunities (ie coaching / observations / feedback / professional learning)
 • clearly defined scope & sequence documents which support the mapping of learning in digital literacy

This strategic direction achieved the establishment of the following practices;
 • Staff reflecting on achievement of their learning and leadership goals and in 2017 this will be extended for students
 • Staff andstudents demonstrating growing confidence as learners in digital literacy /21st century skills and capacities
 • Staff teams collaborating to support Accreditation processes aligned to the Australian Professional Standards for

Teachers
These products and practices have ensured that quality teaching, learning and leadership practices are consistently
implemented, particularly in the implementation of the new Performance and Development Framework.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

School–based assessment data
indicates that 70% of students
are achieving at or beyond
expected stage standard in
Literacy and Numeracy (Baseline
– 2014 57%; 2015 63%)

Scope and sequence documents developed and
implementedAll staff engaged in coaching
conversations and goal setting to improve practice
(aligned to the Teacher Performance &
Development Framework). Staff supported to seek
and maintain Accreditation with
BOSTES.Professional Learning in Phase 1 of the
HOW2learn strategy rolled out across the school.

$18225

Next Steps

The next steps required for 2017 to ensure that Strategic Direction 2 is successfully implemented are;
 • Ongoing implementation of Digital Literacy Scope & Sequence documents
 • Effective implementation of 21 C teaching & learning programs through HOW2learn
 • Commitment to  consistent assessment and moderation principles and practices in Digital Literacy
 • Ongoing implementation of the Performance & Development Framework – including the Pambula Public School

Coaching, Observation and Feedback Guidelines
 • Implementation of the HOW2learn strategy across the school with particular focus on “Stretching your learning

habits” and “Practices that are strategic”.
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Strategic Direction 3

Wellbeing & Partnerships

Purpose

To work within a safe and supportive learning environment, forming strong partnerships and strengthening relationships
with the broader community and working collaboratively within the SCLC, Eden CoS and Far South Coast Network.

Overall summary of progress

This Strategic Direction achieved the development of;
 • PLPsfor all Aboriginal students using MGoals in consultation with community members
 • Aboriginal and Torres Strait Islander cross curriculum areas embedded in programs across all KLAs
 • Consistent positive rewards system linked to Pambula Public School Values
 • Clear and consistent templates for documentation of Learning and Support for students aligned to Nationally

Consistent Collection of Data (NCCD) and ESES
 • clearly defined scope & sequence documents which support the mapping of learning in PDHPE across the school
 • Reviewed and updated Wellbeing documents – aligned to the Wellbeing Framework and the School Values
 • Commencement of the joint project (school and community) to develop Outdoor Learning Spaces

 
This strategic direction achieved the establishment of the following practices;

 • Strong transitions across the Eden Community of Schools  that engages students, staff and community
 • Strong transition processes between classes within Pambula PS
 • Meaningful and effective Learning and  Support processes including transfer of information and ongoing monitoring

–underpinned by the ESES reform
 • Effective and explicit implementation of Values across the school

These products and practices have enabled safe and supportive learning environments, strong relationships with the
community, and collaborative partnerships with schools across the network.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

School–based assessment data
indicates that 70% of students
are achieving at or beyond
expected stage standard in
Literacy and Numeracy (Baseline
– 2014 57%; 2015 63%)

Staff demonstrate understanding and confidence to
implement the Pambula PS Values Education
program and the updated Student Behaviour
Code.Staff have the understanding and confidence
to implement Mgoals to support learning and
wellbeing for Indigenous students. PPS engaged in
Transition Programs across the CoS, as well as
SCLC initiatives to enrich student learning. Outdoor
Learning Space project developed in conjunction
with the School2Work Mentoring
program.Professional Learning in Phase 1 of the
HOW2learn strategy rolled out across the school.

$23700

Next Steps

The next steps required for 2017 to ensure that Strategic Direction 3 is successfully implemented are;
 • School to Work (S2W) program implemented for targeted students
 • Ongoing implementation Kids Matter (KM) social & emotional wellbeing program implemented across school
 • Ongoing implementation of Mgoals including Personalised Learning Plans for all Aboriginal students and

strengthened partnerships with community
 • Parentand community information session to raise awareness of wellbeing initiatives across the school
 • Ongoing commitment to effective Transition Partnerships within the Community of Schools (CoS)
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 • Enhanced partnerships with the wider community including the establishment of a joint project – the Outdoor
Learning Space Project

 • Implementationof the HOW2learn strategy across the school with particular focus on “How the brain learns”.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All Aboriginal students have a Personalised
Learning Plan to support their wellbeing and
learning
Significant involvement of family and
community members in school events
Staff and community collaborating to develop
culturally significant History and Geography
units

$6756

Low level adjustment for disability Staff across  all Support classes engaged in
L3 training
Targeted students received support from
SLSOs
Building of knowledge and capacity of staff to
meet the legislative requirements of NCCD

$14231

Socio–economic background All staff have completed the KidsMatter
professional learning modules
The Pambula Public Schools Values have
been reviewed in consultation with the
community
Staff build knowledge and skills in meeting
the changing needs of learners in a 21st
century context

$23004

Teacher Professional Learning Staff across  the K–2 range engaged in L3
training
Staff teams collaborated to develop and
implement effective units of learning for the
Australian Curriculum

$29700

Literacy and Numeracy Staff across  the K–2 range engaged in L3
training
Staff teams developed and implemented
templates for consistent planning and
programming in the Australian Curriculum

$8970
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 156 158 166 178

Girls 148 156 159 168

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.2 93.4 94.1 92.3

1 95.2 93.3 93.7 91.8

2 94.4 93.5 93.8 93.9

3 92.7 93.2 92.9 93.3

4 95.4 93.3 93.8 93.4

5 93.5 93.7 92.5 93.3

6 93.1 92.8 92.5 91.6

All Years 94 93.3 93.4 92.8

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

KG 20

KB 18

K-1E 20

1-2B 24

1-2W 24

1-2V 25

3-4K 27

3-4H 29

3-4M 29

4-5R 25

5-6R 28

5-6L 29

5-6B 29

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 13.44

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Administration & Support
Staff

4.87

Other Positions 0.72

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 10

Professional learning and teacher accreditation

Throughout 2016, all staff at Pambula Public School
have remained committed to improving their knowledge
and skills through ongoing professional learning.

 

The total Teacher Professional Learning expenditure
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for 2016 was $50 536. This equates to an average
allocation to each staff member of $1743. There are
four teachers maintaining their accreditation with
BOSTES and two teachers working towards achieving
accreditation.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 188 866.00

Global funds 194 305.00

Tied funds 204 779.00

School & community sources 162 573.00

Interest 4 579.00

Trust receipts 2 851.00

Canteen 0.00

Total income 757 956.00

Expenditure

Teaching & learning

Key learning areas 25 980.00

Excursions 48 833.00

Extracurricular dissections 93 002.00

Library 2 410.00

Training & development 468.00

Tied funds 215 532.00

Short term relief 73 106.00

Administration & office 51 761.00

School-operated canteen 0.00

Utilities 47 721.00

Maintenance 10 519.00

Trust accounts 2 234.00

Capital programs 0.00

Total expenditure 571 570.00

Balance carried forward 186 385.00

School performance

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Their responses are presented below.
 • 68% of students have a high sense of belonging –

feel accepted and valued by their peers and other
at the school.

 • 88% of students have positive relationships –
have friends at school they can trust and who
encourage them to make positive choices.

 • 93% of students value schooling outcomes –
believe that education will benefit them personally
and economically, and will have a strong bearing
on their future.

 • 70% of the community members surveyed felt
that their efforts and contributions are valued by
the school community (students, staff and
community).

 • 65% of staff surveyed believed that their efforts
are valued by the school community (students,
staff and community).

 • 90% of staff believed that what they do at
Pambula Public School contributes to student
success.

Policy requirements

Aboriginal education

Pambula Public School continues to have a strong
focus on establishing, building and strengthening
relationships with Aboriginal people and communities.
We provide, in partnership with Aboriginal people and
communities, education and training which promotes
quality teaching, is engaging, and is culturally
appropriate and relevant Our school promotes
education and training as a lifelong pursuit; to ensure
Aboriginal people are better equipped to secure
meaningful and rewarding employment and to lead
healthy, fulfilling and successful lives. At Pambula
Public School we acknowledge the need for all staff to
focus on three guiding elements – Relationships –
Engagement –  Ongoing Learning. The key planning
documents our school utilises are: The Partnership
Agreement between the Department of Education and
Communities and the NSW Aboriginal Education
Consultative Group (AECG)Inc.; the Aboriginal Human
Resources Development Plan 2012–2017; and the
Aboriginal and Torres Strait Islander Education Action
Plan 2010–2014. Pambula Public School recognises
the NSW Aboriginal Education Consultative Group
Incorporated as the peak community advisory body to
the Department on Aboriginal education and training at
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all levels and in all stages of planning and decision
making. We were delighted to sign a Partnership
Agreement with the AECG as part of our annual
NAIDOC celebrations in 2016. We are active members
of the Eden AECG and have collaborated on several
initiatives throughout 2016, including a collaborative
approach to our 2016 Kindergarten Orientation
Program and authentic decision making and planning
for our Outdoor Learning Space project.

Multicultural and anti-racism education

Multicultural Education is for all students and school
communities. At Pambula Public School we always
promote intercultural understanding and community
harmony. We have continued to provide programs for
English language learners and newly arrived students
to our country during 2016.

Pambula Public School continues to enact cultural
inclusion at both the wholeschool and classroom level.

At the whole school level, our inclusive practice focuses
on inter–group relations among students, relationships
between the school, parents and the community,
communication strategies, student leadership
strategies, student voice and the acceptance of
diversity as normal and comfortable.

 At the classroom level our culturally inclusive practice
encompasses both curriculum content and pedagogy. It
ensures that the materials and examples used in
teaching and learning activities avoid bias and
prejudice and challenge stereotypes. It also ensures
that all students have equitable opportunities to learn,
share experiences and succeed at school.

We remain strong in the belief that a culturally inclusive
curriculum is one that reflects the cultural, linguistic and
religious diversity of society. It ensures that each
student is able to learn in a supportive environment free
from prejudice and discrimination. It provides
opportunities for all students to identify as Australian
and explore cultures and beliefs that may be different
from their own.

Other school programs

Creative& Performing Arts

Pambula Public School has once again offered a very
broad and dynamic performing arts program throughout
2016. All students participated in weekly music lessons
delivered by a specialist music teacher. Students in
Kindergarten, Year 1 and Year 2 participated in rhythm
activities, dance and movement, singing activities and
played both tuned and untuned percussion instruments
including xylophones, metallophones, glockenspiels
and marimbas. They have learned to read basic
musical notation and participated in percussionand
singing activities. All students in Stage 3 participated in
African Drumming during Semester 2, and also learned
a variety of dances for their end of year social including
bush dances, progressive ballroom dances and

linedances.

Our school offers a band program one day a week as
an optional musical experience. A variety of
instrumental tuition is made available including brass,
woodwind, drumming and guitar.

The Pambula Public School Senior Choir performed for
audiences within our local community including both the
Pambula and Merimbula ANZAC Day ceremonies,
Sapphire Coast Learning Community Performing Arts
Festival, Imlay House Nursing Home, International
Food Day, Presentation Dayand whole school
assemblies. Other performances at our International
Food Day included all children from Year 1 –6 being
involved in dance routines, rhythmstick activities,
percussion items and African Drumming.

Many students entered the annual Variety Concert with
performances in dance, singing, playing musical
instruments, mime, drama and
comedy.                               
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