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Introduction

The Annual Report for 2016 is provided to the community of Palmers Island Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ellie Wiseman

Principal

School contact details

Palmers Island Public School
Maclean-Yamba Rd
Palmers Island, 2463
www.palmersisl-p.schools.nsw.edu.au
palmersisl-p.School@det.nsw.edu.au
6646 0114

Message from the Principal

2016 started with a devastating weather event that hit the village and surrounding areas of Palmers Island hard. School
staff and community banded together to get the school back up and running after only 1 day of being deemed
unoperational. This fantastic community spirit was again demonstrated for months on end to continue to restore and
repair the school in preparation for the historic 150 celebrations of Public Education at Palmers Island Public School.

Students wellbeing after the storm was high on the staff's priority list. A documentary was created by students with the
help of Mr O'Brien tracking the before and after affects this had upon the village and its people. This served as a great
healing opportunity for both students and the community.

Dispite the rocky start to the year, 2016 saw many highlights in student achievements across sporting, academic and
artistic arenas. Outstanding citizenship was recognised in Max Hutchinson not only by the school community but also by
the Quota Club who awarded Max with an unsung hero award.

150 Year celebrations took place over the October long weekend, which saw both young and old out to commemorate a
fantastic small school with a great and colourful history. Another Movie was made students and Mr O'Brien which saw
tears and laughter and was enjoyed by all. The amazing support of the committee to organise such an event was
rewarded with tremendous success.

Another year saw yet another hardworking P&C committee raise much needed funds to support our school.

And finally the hardworking and dedicated staff of our school saw great changes in their delivery of education and
wonderful student growth that followed these futures learning approaches.

Mrs Ellie Wiseman
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School background

School vision statement

Palmers Island Public School will provide staff, students, families and the wider community opportunities to work together
to achieve the best possible educational outcomes for all students.

We will provide opportunities for creativity, communication and collaboration that will enable students to be critical
thinkers and responsible productive citizens.

School context

Palmers Island Public School is a small school located in Northern New South Wales within the Lower Clarence River
delta. Our school is located midway between Yamba and Maclean. The school was established in 1886. We have a
current enrolment of 54 children comprising 3 multi–stage classes. We have three permanent and one temporary
teacher, two SLSO officers and one LAST teacher (1 day a fortnight) supported by the Principal as a LAST teacher.

Palmers Island has a small community village with a corner store, a small housing estate, several farming properties and
two caravan parks.

The school has a FOEI of 121 indicating low socio–economic backgrounds of families attending our school, although
high expectations are indicative. We have approximately 10% of the school population identifying as Indigenous.

The school has a reputation as being busy, inclusive and supportive of all families within the small school environment.

Students are starting Palmers Island Public School with limited to no pre–schooling experience. This affects their
readiness to enter Primary School.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning – Palmers Island's strong committment to student learning has seen excellence in developing
its learning culture. There is a school–wide, collective responsibility for student learning and success, with high levels of
student, staff and community engagement. Positive and respectful relationships across the school community underpin a
productive learning environment, and support student's development of strong identities as learners. Using KidsMatter as
a framework, our school has adopted a number of programs that support hte cognitive, emotional, social, physical and
spiritual wellbeing of students, which has measureably improved individual and collective wellbeing. Individual learning
has been support this year with the introduction of the Visible and Flexible learning approaches with a strong focus on
PLAN data to tailor educational programs for our students. Extra–curricular learning opportunities are significant, support
student development and are strongly aligned with the school's vision, values and priorities.

In the domain of Teaching – we realise we are in a period of growth with the arrival of 3 new teachers to our staff. A
focus on deliviering regularly reviewed and revised teaching and learning programs was at the forefront of out schools
plans. Teachers used PLAN data to regularly evaluate student performance and other student feedback to evaluate the
effectiveness of their own teaching practices. Processes were put in place to provide formal mentoring and coaching
support to all staff to improve teaching and leadership practice. Teaching staff actively engaged in planning their own
professional development to improve their performance.

In the domain of Leading – Palmers Island PUblic School articulates a commitment to equity and high expectations for
learning for each student and has been responsive to the changing needs of our students and our community. Staff,
students, parents and the broader school community are welcomed and engaged, when possible, in the development of
the vision, values and purpose for the school. Strategice financial management has been used to maximise resources
available to implement the school plan. Planning and implementation includes processes for resource allocation,
professional learning, performance monitoring and reporting. The school acknowledges and celebrates a wide diversity
of student, staff and community achievements.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Teaching and Learning

Purpose

To ensure aquality continuum of learning for our students and staff. A focus oninnovation, excellence and continuous
learning and improvement

 • A focus on NAPLAN identified weaknesses

 • Providing opportunities and pathways for every student to reach their full potential.

 • Providing opportunities and pathways for each staff member to achieve their teaching and learning aspirations.

Overall summary of progress

In 2016, staff new to our school undertook the 7 steps to writing success training.

Maths Groups, with a team–teaching approach was adopted with a focus on Measurement.

The implementation of PLAN coupled with Visible Learning Approaches provided professional learning opportunites for
staff and pathways for students to achieve their goals.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Improved NAPLAN results in
writing by the end of 2017.
 • Improved NAPLAN results in
Measurement by the end of 2017.

All staff trained in '7 Steps to Writing Success'
program

Maths Groups were implemented with a team
teaching approach and focus on Measurement.

Visible Learning approaches were trialled and
PLAN data and analysis were adopted K–6.

Writing Professional
Learning – $900

Writing Resources $500

Maths Groups staffing –
$0.00 (Principals Release)

Maths Groups Resources –
$4000

PLAN Professional
Learning mentoring and
support – $9600

Next Steps

In 2017, Maths Groups will continue with a new focus of investigation.

All staff will use the '7 Steps to writing Success' approach in their classrooms with 4–6 students trialling 'English Stars'

Two new staff members will be supported in the implementation of PLAN. All staff will continue their Professional
Learning in Visible learning approaches. L3 will be adopted in K–2 and the 'Bump It Up' Strategy will be adopted school
wide.

Staff will be trained in and participate in Instructional Rounds, focusing at reflection and improvement on teaching
practices. 
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Strategic Direction 2

Engagement

Purpose

To meet thechanging needs of our students.
 • The introduction of a Pre–Kinderprogram to ensure all our future students are beginning Kindergarten asprepared,

confident learners.

 • Up–to date technologies including iPads and access to technology

 • Greater engagement of local community

Overall summary of progress

In 2016, the continuation of our Pre–Kinder program was delivered. Along with the contiuted focus on students accessing
technology. Greater community engagement was achieved and celebrated at our 150 Year celebrations.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Improved PLAN Data for
Kindergarten – Year 1 students
by the end of 2017.
 • Greater community support and
involvement in the education of
students.
 • Ration to students access to
technology improved to 1:1.

Pre–Kinder Program delivered

Purchasing of technologies to support teaching and
learning practices.

150 Year celebrations were held at the school and
a formal dinner at the Yamba Golf Club.

Pre–Kinder Staffing –
$5200

Technology Resources –
0.00 (T4L allocation)

150 Year marketing /
resourcing / labour / staffing
– $500 (labour was
acquired via school GA
staffing, staff volunteered
weekends and after hours,
school community
volunteered hours for
painting, repairs and video
making)

Next Steps

The Pre–Kinder program will continue in 2017 and be re–evaluated at the end of 2017, with analysis of data, parent, staff
and student feedback.

In 2017, the roll–out of LMBR and the continuted focus on flexible learning will direct funds to administrative computer
upgrades and portable devices for the classroom. The touch screen lap–tops will be trialled.

Community engagemnt will continue to be a focus
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Strategic Direction 3

Wellbeing

Purpose

To developsuccessful learners, confident, well–rounded, independent individuals with astrong sense of self.
 • Focus on Kids Matter Program as an overarching program from which all well–being programs take focus from.

 • Ensuring that all students have thetools to achieve their goals.

Overall summary of progress

In 2016, staff continuted to recieve training in the KidsMatter program.

A variety of curriculum and extra–currlicular activities were adopted to provide students with experiences and confidence
in their self.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Attendance improvements
 • Student mental health
improvements
 • Parent Surveys.

Continuted training with the KidsMatter modules.

Students undertaking team building and
motivational activities.

KidsMatter Program
Professional Learning –
$800

Extra curricular experiences
/ rewards – $2000

Next Steps

In 2017, The finalisation of Fabic training for all staff along with the implementation of peaceful kids. A staff development
day is planned to train staff in this program.

Parent and caregivers will be offered opportunites each term to undertake courses working with CRANES with a focus on
resilience, calmer kids and an understanding of how their child's brain works.

Student well–being will continue to be a the forefront of planning. The developemnt of successful learners who are
confident, well–rounded individuals with a strong sense of self will be a focus by providing a variety of learning and
extra–curricular experiences for our students
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Students participate in the River of Learning
program (MHS).

Aboriginal perspectives delivered by Mr
O'Brien.

River of Learning $400
(Staff release)

Aboriginal perspectives
$0.00

Quality Teaching, Successful
Students (QTSS)

Release staff for observations / Visible
learning.

Staffing Maths Groups team teaching
approach.

Quality Teaching,
Successful Students

0.2 Staffing allocation =
$8000

Socio–economic background Resourcing and advertising the Pre–Kinder
program

Resources for Pre–Kinder
Program $1000

Support for beginning teachers Teachers were supported with coaching and
mentoring opportunites followed by
professional learning experiences and release
time to implement their learning. Beinginning
teachers were given a greater resourcing
budget to resource their classrooms and
effectively implement their professional
training.

Professional Learning /
Mentoring and Coaching /
Resourcing – $26,000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 39 41 33 33

Girls 17 20 20 23

Student attendance profile

School

Year 2013 2014 2015 2016

K 86.7 94.1 90.9 95

1 93.1 89.8 94.5 89.5

2 90 92 91.7 96

3 97.3 92.5 90.3 92.3

4 91.6 95.1 91.9 93.5

5 94.6 93.8 93.8 90.1

6 92.2 92.4 93.8 92.6

All Years 92.1 92.5 92.2 93

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

K/1 ROLL 15

2/3 ROLL 14

4/5/6 ROLL 25

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 2.29

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.17

School Administration & Support
Staff

1.51

Other Positions 0.12

*Full Time Equivalent

In 2016, one staff member identified as having
Aboriginal or Torres Strait Islander background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma

Postgraduate degree 20

Professional learning and teacher accreditation

In 2016, all staff completed their mandatory training in
Work, Health and safety, Emergency Care,
Anaphylaxis, Child Protection Update and Code of
Conduct Training. In addition staff completed face to
face CPR and Anaphylaxis training.

All Professional Learning undertaken by staff was
in–line with the schools strategic directions and
individual professional development goals. Regular
staff training and development was held every 5 weeks
for PLAN and Visible learning. Staff undertook the roles
of trainer on a weekly rotation to inform or upskill their
collegues.

In 2016, 1 staff member was appointed prior to 2004
and will rollover to Proficient Teacher accreditation in
line with NESA guidelines in 2018. 3 staff members are
proficient stattus and 2 staff members are provisional
with Beginning Teacher accreditation being completed.
Palmers Island Public School actively supports all staff
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Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th of November and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 32 003.94

Global funds 76 816.27

Tied funds 208 805.29

School & community sources 18 359.81

Interest 1 753.12

Trust receipts 2 296.25

Canteen 0.00

Total income 340 034.68

Expenditure

Teaching & learning

Key learning areas 8 073.70

Excursions 8 260.09

Extracurricular dissections 16 012.48

Library 1 796.40

Training & development 1 694.18

Tied funds 137 483.78

Short term relief 16 694.52

Administration & office 27 028.68

School-operated canteen 0.00

Utilities 13 799.56

Maintenance 13 572.70

Trust accounts 2 137.25

Capital programs 0.00

Total expenditure 246 553.34

Balance carried forward 93 481.34

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Years 3 and 5 students achieved 77.6% growth in
Reading, 74.5% growth in Spelling and 67.5% in
Grammar and Punctuation in 2016. Although achieving
steady improvements over a 3 year period, writing will
remain a focus for Teaching and Learning processes. in
2017.

Years 3 & 5 students achieved 90.1% growth in
Numeracy in 2016. Although years 3 and 5 students
have steadily progressed in the area of measurement
and have achieved NSW Department of Education
average in this area., Measurement will continue to
remain a focus for teaching and learning processes in
2017.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Students from Years 3 and 5 cohorts can be
individually identified due to the small numbers of
students.

Parent/caregiver, student, teacher
satisfaction

In 2016, Palmers Island Public School undertook a
school satisfaction survey completed by students,
parents and staff. In particular respondants were asked
to provide responses to programs run throughout the
year, school–home communication, excursions,
fundraising and P&C membership.

Students

If students were involved with the Literacy and
Numeracy programs they rated them as very valuable.
A number of students indicated that drumming and
opera were activities they didn't find to be of value to
them. Students rated all excursions as Great and
fundraising to be satisfactory.

Parents and Caregivers

The majority of parents indicated that they were unsure
about Literacy and Numeracy programs that were run
by the school. Families indicated that although they
were satisfied with communication there were areas of
improvement and older methods that have become
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outdated. Most programs evaluated were rated very
valuable to the school community with the exception of
Kids in the Kitchen which rated Satisfactory in some
instances. Overall excursions were rated at either Great
or Satisfactory by community respondants. Parents
were satisfied with fundraising initatives run at the
school.

Areas to be addressed

Advertising of programs within the school community of
what we provide for our students. School to look at
more effective forms of communication that are in–line
with new technological advances. Investigate Kids In
the Kitchen program and evaluate as a staff. Follow up
further in the form of parent meetings in regards to Coff
Harbour and Currumbin excursions. Families indicated
that a change of time might make P&C a more
accessable activity for them.

Staff

Staff rated Literacy and Numeracy programs run at the
school to be satisfactory and would like to continue to
see them supported in the future. Staff indicated that all
programs were valuable however drumming, kids in the
kitchen and opera needed to be reviewed. Fundraising
was rated as satisfactory and a term 1 initiative would
be investigated. Strengths of our school was our
well–being programs and the availability of staff for
parent communication.

Suggestions for 2017 was to continue visual learning
and PLAN implementations.

Areas to be addressed

Class Dojo could be used as a communication along
with rewards system by staff. Staff agree that traditional
forms of communication (notes) continue to be an area
of concern. Staff thought that all programs run were
valuable however, Kids in the Kitchen needed to be
revised to align with the goals of the original program.
Drumming could be replaced by another form of
creative arts, Opera re–evaluated when the title is
released.

Policy requirements

Aboriginal education

Palmers Island Public School recognises and supports
our Indigenous students. Perspectives of Aboriginal
history, culture and contemporary Aboriginal Australia
are included in the schools' curriculum.

Multicultural and anti-racism education

Palmers Island Public School recognises and supports
our studens from Non–English speaking backgrounds.
Perspectives of multicultural history, diverse cultural
backgrounds and contemporary Multicultural Australia
are included in the school's curriculum.

In 2016, we celebrated Harmony Day with a focus on
developing student understanding and developing
tolerance to other cultures.

We have one staff member trained as the Anti–Racism
Contact Officer (ARCO).
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