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Introduction

The Annual Report for 2016 is provided to the community of North Sydney Demonstration School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Myra Wearne

Principal

School contact details

North Sydney Public School
Bay Rd
Waverton, 2060
www.nthsyddem-p.schools.nsw.edu.au
nthsyddem-p.School@det.nsw.edu.au
9955 2822

Message from the Principal

2016 was a rewarding and successful year for the North Sydney Demonstration School community.

205 new students and 5 new staff joined our school for the first time in 2016 and our school continued to enjoy a
culturally diverse population with students from 58 different language backgrounds.

Our focus in 2016 was to ensure that each student benefited from a balanced educational program that included core
academic strands, creative arts initiatives, problem solving opportunities, physical activity, values education and life
skills. This focus aligned with the school's three year focus of empowering our student learners, deepening the
knowledge of our teachers and ensuring that the school's systems and practices were both inclusive and effective.

It has been an honour to work alongside the staff, students and parents of North Sydney Demonstration School in 2016
and to share the achievements of our school in the 2016 Annual School Report.
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School background

School vision statement

North Sydney Demonstration School is a school community committed to supporting students in all areas of their
development so that they may grow into confident, skilled and compassionate human beings who are knowledgeable of
themselves and the world around them and who are capable of achieving greatness.

School context

North Sydney Demonstration School is a unique NSW public school that maintains a long–standing partnership with the
Education Faculty at the University of Sydney. The school is located in a high–density metropolitan suburb in Northern
Sydney. In 2014 students came from 58 different language backgrounds with many students born overseas. The staff at
North Sydney Demonstration School are passionate about education and are committed to creating a safe, happy and
academically challenging environment for all children. Through professional dialogue with the University of Sydney the
school takes pride in contributing to the future of Australia's teaching profession and developing teaching practices and
school structures in line with the best of current educational research. The school’s parent community works with
cooperation, support and compassion to support the school in maximizing student outcomes and reflecting our
multicultural communities’ aspirations.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The summary of the results of the self–assessment are outlined below:

Learning:

We have maintained our level of 'excelling' in 'Learning Culture', 'Curriculum and Learning' and 'Student Performance
Measures'. Our sustained focus on quality assessment, self–assessment and reflection practices (as outlined in the
2015–17 School Plan) has resulted in strong growth from 'delivering' to 'sustaining and growing' in 'Assessment and
Reporting'. 

Teaching:

In 2016 we maintained our high standard of teaching practice by continuing to excel at 'Effective Classroom Practice',
'Collaborative Practice', 'Learning and Development' and 'Professional Standards'. Our 'Data Skills and Use' has
improved from 'delivering' to 'sustaining and growing'. This growth can be attributed to targeted professional learning and
collaborative practices focused on formative and summative assessment practices and analysing the generated data to
feed into student improvement.

Leading:

We have maintained our level of 'excelling' in 'Leadership' and demonstrated strong growth in the area of 'School
Planning, Implementation and Reporting' and 'Management Practices and Processes' as a result of our third strategic
direction focus on 'Effective and Inclusive Practices'. The context of significant growth in student population and the
resulting workforce planning needs have resulted in a need to focus on 'School Resources'.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Empowered Learners

Purpose

All students should be supported in becoming empowered and independent learners so that they can confidently
respond and contribute to the world in changing times.

Overall summary of progress

The process of empowering learners through facilitating self assessment, self reflection and the setting of personal
improvement goals continued to be a core focus during 2016. Teacher and student feedback from 2015 indicated that
the self assessment book slips did not enable teachers to flexibly build students' capacity to self–assess across subjects.
Therefore focus was moved onto using quality learning intentions and clear success criteria which provided more
targeted and specific goals that students could use to assess and reflect. Teachers' knowledge and understanding of
self–assessment and reflection was supported through a series of professional development sessions and empowered
learner 'reflection snacks' which provided focus questions and ideas that would support the development of students'
reflective skills. An empowered learners wall was created to showcase quality student work in a variety of subjects,
including the self–assessment and reflections that students engaged in after completing their work. Students' growth in
both self–assessment and reflection was evident in the termly collection and analysis of their writing, Mathematics and
'conceptual' journals, and in the growing sophistication of their goals included in their end of semester school reports. 

Empowering students through problem based learning strategies continued in 2016. This year there was a focus on
introducing the 'problem' for the REAPs project early on during the REAPS unit of work, so students could gather and
organise all their learning within the context of the problem. Students used journals to reflect on each stage of the
problem solving process and their books demonstrated a growing capacity to reflect on both their learning and the social,
organisational and cognitive processes associated with problem solving. Dr June Maker's team again visited the school
to continue their research and Dr Maker presented the REAPS model and her research to 130 primary and high–school
teachers at a Gifted & Talented Teach Meet organised by North Sydney Demonstration School.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of students in years 1–6
self–assess against selected
markers from the literacy and
numeracy continuums once a
semester in English and Maths
workbooks, and provide evidence
to support their assessment.

 • Students have been informally self–assessing in
literacy using a selected range of markers from
aspects of writing.
 • Teachers and students are developing their
understanding of the numeracy markers prior to the
process of self–assessment.

$7 500 in executive release
used to research effective
self assessment tools and
then design and conduct
ongoing professional
learning and provide
support to teaching staff.

100% of students in years 2–6
develop personal learning goals
each semester.

 • All students from years 2 to 6 have developed
personal learning goals and reflected on their
progress. The goals and reflections have been
included in students' end of semester reports.

$7 500 in executive release
used to research effective
tools to support students in
goal setting and to then
design and conduct
ongoing professional
learning for teaching staff.

90% of students in years 2–6
demonstrate a deeper
understanding of concepts and
content as evidenced by
independently coded concept
maps.

 • All students in years 2–6 have used concept
maps to demonstrate their understanding of key
concepts in history, geography and science.

$10 000 in professional
learning and administration
fees associated with the
creation and external
marking of concept maps

100% of students in years 2–6
generate solutions to real world
problems in order to enhance
their creative, critical thinking,
and problem solving skills.

 • All students in years 2–6 engaged in at least two
REAPS projects during 2016. Students presented
their solutions in a variety of formats to their peers.
 • Students in year 1 were exposed to the TASC
wheel (Thinking Actively in a Social Context) which

$35 000 for externally
provided professional
learning
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of students in years 2–6
generate solutions to real world
problems in order to enhance
their creative, critical thinking,
and problem solving skills.

underpins the REAPS process.

NAPLAN Reading and Numeracy
results for years 3 to 5, and 5 to
7, show student growth above a
‘value added score’ of 80 (years
3–5) and 50 (years 5–7).

 • Reading years 3 to 5 – average scaled score
growth was 81.7.
 • Reading years 5 to 7 – average scaled score
growth was 29.7.
 • Numeracy years 3 to 5 – average scaled scored
growth was 99.9.
 • Numeracy years 5 to 7 – average scaled score
growth was 61.8.

Key learning funds and
professional learning funds
used

Next Steps

 • In 2017 we will build upon self–assessment practices to support teachers and students to use the language of the
literacy and numeracy continuums to assess their current progress and set next–step goals.

 • The collection of books to act as a snapshot of learning and differentiated teaching practice will continue in 2017,
with a greater emphasis on school executive to work with grade leaders to use student books to evidence program
implementation, teacher feedback and student self–assessment, and inform future collaborative planning.

 • Student reflections will continue to be included in end of semester school reports.
 • The REAPS process will be modified so that it does not have to 'artificially' fit into curriculum content. In 2017,

teachers will work collaboratively to set an age–appropriate and engaging problem for all students in their grade to
solve. Students will present their solution and explain the problem solving process to their peers and parents in a
REAPS showcase in Term Three.
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Strategic Direction 2

Knowledgeable Staff

Purpose

Great teachers are knowledgeable. They know their students, they know their curriculum and content, they know best
practice pedagogy, they welcome feedback and they embrace reflection.

Overall summary of progress

The school's focus on a fostering a collaborative, professional and knowledgeable community of teachers and leaders
continued in 2016. Staff developed, refined and reflected on their PDP (Personal Development Plan) throughout the
year. They connected and collaborated with each other to improve their teaching skills and pedagogical knowledge by
engaging in at least two observations of practice followed by focused reflection sessions.

Formative and summative assessment practices were a major priority in 2016. Staff professional learning on effective
formative assessment criteria, including learning intentions and success criteria, was combined with the introduction of
clear systems, structures and expectations around summative assessment practices. An 'assessment week' was
introduced in terms 2 and 4, enabling teachers to collapse core programs to focus on quality, one–to–one assessment
practices including running records and SENA assessments in numeracy. Teachers also set, marked and analysed
grade–based assessments in writing. Whole–school writing moderation sessions supported the development of
consistent teacher judgement in this area. The introduction of our new conceptual whole–school Mathematics scope and
sequence at the end of 2015 enabled team leaders to design and develop four key assessments linked to the sequence
of learning which led to consistent grade–based data collection and analysis. Use of PLAN was introduced school–wide,
with teachers entering data at the end of terms 2 and 4 based on aspects 1–5 of the numeracy continuum. Further
support was provided through professional learning sessions outlining how to use and analyse PLAN data to improve
student learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

75% increase in the use of PLAN
data to track aspects of the
literacy and numeracy continuum

 • PLAN data was entered at the ends of semester
1 and semester 2 by all teachers for aspects 1–5 in
numeracy. 
 • PLAN data entry for literacy is planned to be
phased in during 2017 for 'Aspects of Writing' and
'Reading Texts'.

$2 000 professional
learning and team leader
mentoring 

100% of grade–based teaching
staff have participated in effective
assessment practices including
the delivery of agreed
assessments and tools,
assessment workshops and
consistent teacher judgment
sessions.

 • Dedicated 'assessment weeks' were created
during semester 1 and semester 2 where teachers
collapsed core programs to ensure key one–to–one
and whole class summative assessments could be
complete.
 • Scheduled assessments included: running
records, writing assessments, SENA tests,
numeracy tests and Mathematics tests developed
to match the new scope and sequences.
 • Whole school moderation sessions occurred in
semesters 1 and 2 during team meetings for
reading and Mathematics, and during whole–school
teacher professional learning sessions for writing.

$15 000 professional
learning and team leader
mentoring

100% of grade–based teaching
staff have participated in
observational rounds,
collaborative planning structures
and PDP interviews.

 • All staff, including RFF staff, have participated in
two observational rounds a year (where they have
been observed by a nominated peer, their team
leader and a Deputy Principal).
 • All staff have planned collaboratively via a
dedicated off–class grade planning day, occurring
once a term at different times for different grades.
 • All staff participated in the PDP process, including
interviews with their assigned PDP supervisor.

$100 000 all staff released
to engage in observations
of practice twice per year.
All grades released for 3
days per year to
collaboratively program.
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Next Steps

 • Staff will engage in professional development to develop their ability to generate and use PLAN data to inform their
teaching in numeracy.

 • Assessment weeks will continue in terms 2 and 4 during 2017, enabling classroom teachers with time to carry out
agreed one–to–one and whole class assessments.

 • Whole school moderation sessions will continue in 2017, focusing on the aspect of writing in the literacy continuum
and writing and representing in the English syllabus.

 • Staff will be encouraged to experiment with visible learning practices, including a strong focus on embedding
quality learning intentions and success criteria into learning sequences and trialing strategies such as 'bump it up'
walls..

 • All staff will work with their supervisor to develop a meaningful PDP. Support for PDP development and learning
goals will be provided through a differentiated professional learning structure, with Deputy Principals providing
dedicated support and targeted professional learning for: early career teachers; competent and highly
accomplished teachers; leaders and aspiring leaders.

 • Observational rounds will continue in 2017, however a wider range of executive staff will oversee the process in
order to share the insights gained across the school.

 • Student work books will be collected once a term and reviewed by executive staff and team leaders. The review
team will focus on adaptations and adjustments from the collaborative program and the quality of feedback
teachers provide to students.

 • Collaborative planning days will continue in 2017. The results of the student book collection will feed into the
planning days, and team leaders will be mentored by an executive member to build their capacity to lead quality
programming, assessment and evaluation.
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Strategic Direction 3

Inclusive & Effective Practices

Purpose

Inclusive consultation about school priorities, well communicated and accessible policies, guidelines and procedures and
rigorous and timely evaluation of key programs will underpin school excellence.

Overall summary of progress

Ensuring that our school has robust, effective and consistent systems, structures and practices continued to be a focus
during 2016. In order to ensure consistency and quality in school–based evaluations, an evaluation 'toolkit' was
developed and refined. As per the planned evaluation cycle, the toolkit was used to evaluate the major area of
Mathematics, and the two minor areas of Learning Support and Creative Arts. All students and staff were surveyed for
these three areas, and in Mathematics, parents and carers engaged in a survey and focus groups to provide their
feedback.

During 2016 management checklists were developed for all key activities and management areas. The checklists were
written by school staff who organised the event or management area in order to capture and time–line the key processes
and actions they undertook to organise their whole–school event or practice.

School leaders and teaching staff continued to focus on the development and implementation of quality scope and
sequences to accompany the new curriculum. Staff were supported to use the new Mathematics scope and sequence
through a series of professional development sessions that outlined programming expectations and strategies for
differentiated practice, assessment for, as and of learning, and using key conceptual questions to connect
understandings between and across mathematical strands and to real–world contexts and problems. The 'conceptual'
scope and sequence, which integrates Science & Technology, History and Geography, was updated and refined by a
team of school–based experts in 2016 and introduced to team leaders for implementation in 2017. Work continued on
the English scope and sequence, which is expected to be presented in 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of key programs, practices
and activities are evaluated over
a 6 year cycle.

 • An evaluation cycle was developed in 2015 and
carried out in 2016.
 • A standardised evaluation 'toolkit' was developed
in 2016 to support all future evaluations.
 • The major program evaluation carried out in 2016
was Mathematics. The evaluation included
surveying all students and staff in the school,
surveying the parent community and running parent
focus groups to expand on feedback from the
surveys. Results were published to the school
community in the Dem Newsletter and
recommendations implemented in the 2017 school
planning cycle.
 • The minor program evaluations carried out in
2016 were Learning Support and the Creative Arts.

$5 000 development and
administration of three
program evaluations

75% increase in the production of
planning and evaluation forms to
capture key school programs,
events and activities.

 • Planning and evaluation forms, called
'management checklists' were developed and
completed for all key school events and activities.

$5 000 expended to design
and implement systems,
checklists and evaluations
for all  key school events
and activities  

100% of grade–based teaching
staff collaborative plan, teach and
assess using agreed upon scope
and sequences for English and
Mathematics.

 • The new Mathematics scope and sequence was
implemented by all teachers with all classes in
2016.
 • Grade teams used agreed upon pro–formas to
guide the planning and programming of
Mathematics, set clear learning intentions and

$5 000 expended to
research , consult, design
and implement maths scope
and sequence
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of grade–based teaching
staff collaborative plan, teach and
assess using agreed upon scope
and sequences for English and
Mathematics.

success criteria and differentiate learning at three
levels.
 • Team leaders worked with the Mathematics
coordinator to develop termly assessments based
on the Mathematics scope and sequence, and a
written numeracy assessment for years 3–6 based
on the numeracy continuum.
 • The English team began work on the
development of the English scope and sequence. It
is anticipated the new scope and sequence will be
published in 2017.

Next Steps

 • School plan 'champions' to continue to lead their designated area of the school plan in 2017.
 • Evaluations of key programs and practices will be conducted according to the evaluation timeline and using the

'evaluation toolkit'.
 • Management checklists will be reviewed and updated with additional information as necessary.
 • Staff continue to develop knowledge and understanding around the conceptual aspects of the Mathematics scope

and sequence.
 • Draft English scope and sequence to be developed, consulted and trialled by a group of school–based experts.
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Key Initiatives Impact achieved this year Resources (annual)

English language proficiency Students demonstrate  improved language
skills as reflected in class, grade and
NAPLAN assessments.

Students received more  immediate feedback
and experienced more 1:1 teacher time due
to the assistance of interactive technology to
differentiate lessons.

Students received more  explicit and effective
instruction due to professional learning.

$132 441 expended on
EALD staff and release of
additional teaching staff to
develop EALD
resources which
would accompany grade
programs each term.

Creative Arts The Creative Arts continued to provide
students with a rich and engaging variety of
classroom and enrichment opportunities,
facilitating both critical and creative thinking.
All of the extra–curricular groups again
performed at the school’s annual Festival of
the Arts. This festival showcases the talents
of our students and provides the school
community with an opportunity to celebrate
Arts Education at our school. 

Music flourished with three bands, a recorder
ensemble, a Show Tunes group and a K–2,
Junior and Senior choir all providing students
with valuable performance opportunities.
Specialist teachers further enhanced the skills
and engagement of all students from K6
through the Music RFF program.

Dance and drama groups in both K–2 and
Senior grades provided opportunities for
students to stretch their minds in
improvisation activities, character role–play
and movement, supporting the development
of communication skills,imaginative ideas,
confidence and gross–motor skills.

Rich visual arts programs continued in each
classroom with many opportunities for
students to explore and create a variety of
visual art forms.

Expended on release of
staff to attend rehearsals
with students for creative
and performing arts
performances. $5 000 

Sport Sport and physical activity remained an
important focus at North Sydney
Demonstration School. Students across K–6
participated in a range of sporting activities
including inter–school (PSSA) competitions,
grade sport, sporting carnivals and explicit
skill development from external
providers. Through these programs the
school successfully promoted a healthy,
active lifestyle and developed each student's
sense of sportsmanship. Students improved
their coordination, flexibility and general
fitness levels and younger students
developed their gross motor skills. The
school’s dedication to providing students with
an active lifestyle is celebrated and the year
culminates in the recognition of students’
successes and achievements in a whole
school sporting assembly.

Expended on resources
and subsidizing of student
fees to allow all students to
participate in sport, physical
exercise and personal
development activities $10
000

Real Engagement in Active Problem Students in grades 1–6 engaged in two Resources invested in staff
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Solving (REAPS) grade–specific problem solving projects. As a
result of these group projects, students
developed their skills in organising
knowledge, identifying knowledge gaps,
researching required information, clarifying
problems, brainstorming solutions, developing
and using criteria, designing action plans,
communicating solutions to a broad range of
stakeholders and working effectively as a
group.  The impact of these
learning initiatives may not be demonstrated
in any standardised test regime or within a 12
month time frame, but will undoubtedly serve
the students of North Sydney Demonstration
School well in living a successful and
enriched life beyond primary school. 

professional learning with a
focus on supporting
teachers to facilitate and
empower students as they
engaged in problem
solving. $35 000

Learning Support Students with additional needs
including those with gifts and/or talents
benefited from the implementation of
individual education programs and from 
transition programs. This was demonstrated
by growth in learning and extensive
transitions to high school, kindergarten and to
new classes in 2017.

Students who received additional support in
2016 demonstrated improved personal and
social skills through structured support
programs within the classroom and during
play times.

Students with additional needs received the
additional support required to enable them to
participate in extracurricular activities, camps
and excursions.

Funds expended primarily
on additional integration
staff with  some funds used
to purchase software and
physical resources. $100
000 
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 348 377 398 414

Girls 376 374 387 402

In 2016 North Sydney Demonstration School continued
to experience high levels of growth in student
population. This has resulted in a number of
adjustments to school routines and procedures
including releasing students at different times for lunch
and recess breaks and the employment of a full time
first aid officer. The North Sydney Demonstration
School student population is multicultural in nature and
diverse in language backgrounds. Each grade
continues to enjoy a balanced gender ratio.

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.5 96.3 96.2 95.1

1 96.1 95.5 95.3 95.7

2 94.6 95.5 94.9 95.2

3 96.4 96.7 94.4 94.7

4 97 96.6 95.7 95.2

5 95.9 95.7 94.9 94.6

6 96 95.8 95 94.9

All Years 96.1 96 95.2 95.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

By law, parents and caregivers must give an
explanation for any student absences. The school has
several ways that caregivers may notify the school of a

child’s absence including; phone, email or by delivering
a note to the teacher on return to school. Parents and
caregivers must notify the school if a child is to be
absent from school for more than three consecutive
days. In the event that notification is not given, the
school will follow this absence up at the end of the third
day. For longer absences of more than 15 days of
leave in a year (excluding sickness) caregivers must
apply several weeks in advance for approval to be
absent from school. All absence notes and emails are
filed and kept for examination and monitoring by the
Home School Liaison Officer. Any phone calls to the
office are also logged and kept.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 2

Assistant Principal(s) 4

Classroom Teacher(s) 30.73

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.4

Teacher of ESL 1

School Administration & Support
Staff

4.87

Other Positions 0

*Full Time Equivalent

In addition to the above Department funded positions,
the school also uses school and community funds to
employ a first aid officer, an additional administrative
clerk and additional learning support officers (also
referred to as teacher aides.) The School
Administration and Support Staff referred to in the
above table include a 2 day per week school counsellor
(.4) and a full time General Assistant (groundsman) and
office clerical and finance staff. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 11
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Professional learning and teacher accreditation

Professional Learning

Professional learning was designed to align with the
school’s three strategic directions and also ensure that
new and current staff maintained their currency in core
areas of practice. Staff also participated in mandatory
professional learning as identified by the NSW DEC.

Professional learning in 2016 included: 

Professional learning sequences to deliver key
programs and practices outlined in the school’s
strategic directions:

 • Strategic Direction 1: Empowered Learners.
Whole staff sessions throughout the year to
collaboratively develop a shared understanding of
effective teacher feedback structures, student
self–reflection and goal setting skills.

 • Strategic Direction 2: Knowledgeable staff.
Whole staff resources and professional learning
sessions around quality assessment practices in
English and Mathematics; optional sessions to
support one–to–one running record and SENA
assessments; whole staff professional learning
sessions on how to enter and analyse PLAN data;
whole staff writing assessment moderation
workshops held each semester using a school
continuum of skills to moderate and understand
student writing progression and development
within and between school years. 

 • Strategic Direction 3: Inclusive and Effective
Practices. A series of whole staff professional
development sessions on implementing the new
Mathematics scope and sequence, including
programming, planning an resourcing the scope
and sequence at classroom level (with a focus on
differentiation), using the conceptual questions to
engage and extend students and quality formative
and summative assessment practices.

 • Whole staff ‘refresher’ sessions focusing
on core school–based pedagogies and practices,
including reading instruction, conceptual learning,
the four forms of spelling and modifications to
learning support structures.

 • Twice annual observational rounds for all
teachers to effectively support and enhance
explicit teaching and differentiation across all
classrooms from K–6. Teachers received
personalised feedback and set teaching goals
relevant to their level of professional experience
and knowledge. The observations also enabled
the school to compliment the collaborative
programs developed by grade and stage teams
by supporting and improving pedagogy when
these programs were implemented in individual
classrooms. This assisted leadership in ensuring
student equity in the quality of instruction received
in all classrooms across the school. 

 • An 8–week, whole staff action learning project
focusing on ‘Pedagogies of the writing cycle’. This

project supported teachers to build their
knowledge and practice around the modelled
/guided /independent pedagogical model within
the context of using quality literature as a model
and guide for student writing. The action learning
also included a focus on using the structural and
grammatical features of texts to support richness,
depth and complexity in students’ writing.

 • A voluntary 'Scholarly Reading Group' which met
twice a term to discuss the book Making Thinking
Visible by Richhart, Church and Morrison.

Teacher Accreditation

In 2016, 8 teachers completed their proficient teacher
accreditation process and one teacher completed their
five year maintenance of proficient teacher
accreditation. Professional learning sessions and
accreditation process workshops were provided
throughout the year to support teachers understand
and commence the process of evidence collection and
annotation to support their accreditation, or to complete
their maintenance cycle.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

In 2016 North Sydney Demonstration School rolled
over from the OASIS software for students and finance
management to SAP/SALM. This rollover occurred in
September 2016.

Income $

Balance brought forward 285 718.92

Global funds 433 851.98

Tied funds 269 207.64

School & community sources 548 116.40

Interest 4 467.03

Trust receipts 215 670.15

Canteen 0.00

Total income 1 757 032.12

Expenditure

Teaching & learning

Key learning areas 98 581.90

Excursions 72 770.21

Extracurricular dissections 84 806.74

Library 14 169.82

Training & development 52 318.78

Tied funds 202 979.82

Short term relief 145 012.28

Administration & office 255 116.98

School-operated canteen 0.00

Utilities 53 447.61

Maintenance 30 434.32

Trust accounts 259 545.92

Capital programs 42 934.29

Total expenditure 1 312 118.67

Balance carried forward 444 913.45

The information provided in the financial summary
includes reporting from 6 September 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 547 676.85

(2a) Appropriation 483 003.97

(2b) Sale of Goods and
Services

3 094.21

(2c) Grants and Contributions 60 787.96

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 790.71

Expenses -395 639.27

Recurrent Expenses -395 639.27

(3a) Employee Related -230 170.49

(3b) Operating Expenses -165 468.78

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

152 037.58

Balance Carried Forward 152 037.58

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 5 041 719.34

Base Per Capita 42 616.91

Base Location 0.00

Other Base 4 999 102.43

Equity Total 219 396.19

Equity Aboriginal 435.85

Equity Socio economic 4 436.34

Equity Language 132 440.56

Equity Disability 82 083.44

Targeted Total 32 000.00

Other Total 47 779.77

Grand Total 5 340 895.30

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

School based assessment has been a clear focus in all
three of our strategic directions in 2016.

In 2016 we initiated an 'assessment week'  in terms 2
and 4. This enabled teachers to collapse their 
teaching programs in order to focus on summative and
one–to–one formative assessment strategies with their
students.

Agreed assessments were designed and carried out in
Mathematics, numeracy, English (writing), English
(reading), and conceptual learning in HSIE and Science
& Technology.

Staff used this data along with formative assessments
to accurately report on student progress and to inform
their next collaborative planning day.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Parent/caregiver, student, teacher
satisfaction

TELL THEM FROM ME SURVEY

In 2016 the school participated in 3 surveys run by 'Tell
Them From Me'.

Tell Them From Me is an online survey system devised
by The Learning Bar that helps schools capture the
views of students, teachers and parents. The
Department of Education, through the Centre for
Education Statistics and Evaluation (CESE), has
engaged The Learning Bar to offer its student feedback
survey, its 'Focus on Learning' teacher survey and its
'Partners in Learning' parent survey to NSW
government schools.

The results of each survey are outlined below.

Student feedback survey

A total of 256 students from years 4, 5 and 6
participated in this survey.

Highlights of the survey included:
 • 91% of students reporting they felt they had

positive relationships at school, compared to the
government norm of 85%. 

 • 96% of students valued schooling outcomes.
 • 94% of students had positive behaviour compared

to 83% in the NSW government norm.

Focus on Learning teacher survey

28 teachers participated in this survey.

Highlights of the survey included:
 • A very high (8.6/10) level of collaboration between

teachers to foster student learning.
 • A strong (8.2/10 & 8.1/10) on learning culture and

teaching strategies and a strongly inclusive
school (8.3/10).

 • A high level of teachers (89%) agreed that school
leaders were leading improvement and change.

Partners in Learning parent survey 

A total of 41 parents participated in the parent survey.

Parents reported feeling that the school is welcoming,
safe and supports positive behaviour. Examples of this
included:
 • A high level (8.5/10) of parents feel welcome

when they visit the school.
 • A very high level (8.9/10) of parents reported that

their child is clear about the rules for school
behaviour.
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MATHS EVALUATION

During 2016, the school's major program evaluation
was in the area of Mathematics. All students and
teaching staff completed detailed online surveys,
parents completed a survey online and the data from
this survey informed the discussions of two parent
focus groups .The results of the surveys and the focus
groups were very positive and provided helpful
feedback. Across the data, there are strong indications
that we have made positive progress across most
areas of Mathematics teaching, learning, assessment
and reporting.

The student evaluation highlighted that the school is
performing extremely well in the following areas:

K–2 student survey (354 responses):
 • 90% of students indicated they felt confident in

maths
 • 85% of students indicated that their teacher

regularly tells them the maths skills they are
learning and why

 • 86% of students report that their teacher regularly
tells them what they will be learning at the
beginning of the lesson

 • 90% of students feel that they can sometimes or
always explain what they are good at in maths.

3–6 student survey (362 responses):
 • 92% of students indicated they felt confident in

maths
 • 97% of students think maths is as important as all

other subjects or the most important subject
 • 93% of students feel they are able to connect

what they learn in maths to the real world
 • 96% of students say their teacher regularly tells

them what they will be learning at the beginning of
the lesson

Areas for improvement identified in both student
surveys included:
 • More time needs to be spent on reflection at the

end of lessons to support students to identify,
explain and reflect on what they have learned.

 • Students should be regularly shown examples of
work that enable them to clearly explain what they
need to do to get to the ‘next level’. 

 • High levels of students find Mathletics easy and
many students in years 3–6 wanted maths
homework to be more fun and engaging. 

The teacher evaluation survey (28 responses) had a
more qualitative focus than the student survey, and
consisted of a series of ‘tell us how you…’ questions
that captured teaching practice across the school. This
data highlighted that we were performing extremely well
in the following areas:
 • 100% of staff collaboratively program maths with

96% responding that they felt it was a positive
and effective method of planning for mathematics
instruction

 • 100% of grade teams use formative and
summative assessment methods to inform their
instruction of maths.

Areas for improvement identified in the teacher
survey included:
 • Further work could be done to align differences in

programming methods and approaches across
the school

 • Teachers are confident and effective users of
summative assessment methods (e.g. written and
oral assessments after learning has taken place)
but need further support with using formative
assessment methods to inform grouping, teaching
and differentiation

 • Mathletics is used differently across the school
and some alignment and differentiation is required
to use the platform more effectively.

The parent evaluation survey (35 responses)
highlighted that we were performing extremely well in
the following areas:
 • 91% of parents feel their child is confident in

maths and enjoys maths lessons at school
 • 75% of parents feel that parent teacher interviews

help them to understand their child’s achievement
and progression in maths

 • 85% of parents feel their child enjoys Mathletics
homework and that they can complete it without
parental support.

Areas for improvement identified in the parent
survey included:
 • 63% of parents do not understand how maths is

taught at the Dem
 • 56% of parents feel that grade information

evenings and parent teacher interviews do not
help them to understand how maths is taught at
the Dem 

 • 48% of parents supplement their child’s learning
in maths by providing them with additional
activities/textbooks or tutoring.

The parent focus groups were a qualitative
discussion that picked up on some of the areas for
improvement highlighted in the parent survey. The
results of the focus groups revealed that:
 • Parents felt that we needed clearer

communication about what we teach in maths,
including explanation around the ways in which
modern approaches differ to the way parents
were taught at school.

 • Parents requested further clarification around
what is the ‘expected’ level their children should
achieve.

 • Parents would like to see their children’s
assessments to understand what they can and
can’t do.

Recommendations:

As a result of the results of the evaluation, the school is
planning to:
 • Engage in further teacher professional learning on

conceptually programming, teaching and
differentiating the maths scope and sequence,
including using formative assessment at point of
instruction to inform differentiated approaches
and using PLAN to track student progress
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 • Encourage teachers to plan more time for student
self–assessment and reflection at the end of
maths lessons

 • Trial ‘bump it up’ walls in one aspect of numeracy
to better inform students and parents about how
to reach the next level in maths

 • Engage in professional development around
using the Mathletics platform effectively to cater
for student homework and differing abilities, and
better align activities to the school’s maths scope
and sequence

 • More information about maths will be included in
the termly Grade Newsletters

 • Parent information evenings on maths will be held
for years K–2 and 3–6 to outline the syllabus,
teaching methods and give suggestions as to
what parents can do at home during Term 2 of
2017.

 • Teachers will discuss ways in which to make
summative assessment results available to
parents

 • The Dem will explore the NSW DEC’s
assessment and reporting policy to see if any
changes can be made to the reporting format.

CREATIVE ARTS EVALUATION

During 2016, one of the school's minor program
evaluations was in the area of the Creative Arts. All
students and teaching staff in the school completed
detailed online surveys and parents were invited to
complete a survey online. The results of the surveys
are summarised as follows:

Teacher survey:
 • Most teachers support an RFF Creative Arts

strand
 • Most class time is spent ‘making’ (other than

appreciating or performing)
 • Most confident in visual art and visual art is the

creative art form that has the most focus in the
classroom

 • During the bi–annual musical year, more creative
arts activities are conducted across the school in
comparison to a non–musical year.

Student survey:
 • In visual arts, the majority of students indicated

they enjoy 'making' the most (then looking at art,
then displaying)

 • Students prefer to watch and perform dance and
drama 

 • Students prefer listening to music in comparison
to making music

 • 'School musical' and 'art' were the most
mentioned words in individual responses.

Parent survey:
 • Parents most valued a sense of contribution and

performance opportunities
 • Parents felt that school newsletter communication

about the creative arts was important
 • Most parents were not aware of or didn't

understand the selection process for
extra–curricular groups

Recommendations/follow up:
 • The school should establish a Creative Arts

selection process policy and associated
procedures.

 • The school should include a weekly 'Creative Arts
news' in the Dem newsletter.

 • The school should gather and promote
information about Creative Arts
groups/opportunities outside of school.

LEARNING SUPPORT TEAM EVALUATION

During 2016, one of the school's minor program
evaluations was in the area of Learning
Support. Students and teaching staff in the school
completed detailed online surveys and parents were
invited to complete a survey. The results of the surveys
are summarised as follows:

Teacher survey:
 • The majority of teachers understood that

the Learning and Support Team assists the
school and teachers to meet the additional
learning and support needs of all students.

 • Most teachers understood the role of the Learning
Support Team and were aware of its structures
and practices. Also, teachers understood how to
access the Learning and Support Team for
professional development opportunities.

 • The majority of teachers were able
to demonstrate how they addressed student
learning and support needs in their programs and
through their Personal Development Plans.

 • Teachers agreed that that there is an
emphasis on early identification and early
intervention for students with additional needs at
all stages including the critical transition periods.

Student survey:
 • The majority of students indicated they felt

supported to be able to achieve their best.
 • The majority of students identified that the class

teacher changed and differentiated the work to
make it achievable and challenging.

 • Most students understood that their teachers
received help from other people/professionals in
the school so that they could help them achieve
their learning outcomes.

 • Students were able to accurately identify Learning
Support programs and initiatives that they had
undertaken, and personnel that they had worked
with, to support and improve their learning.

Parent survey:
 • Once explained, parents understood the role of

the Learning Support team and its members.
 • Most parents with students with additional needs

felt that communication about their students was
timely, supportive and accurate.
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Recommendations/follow up:
 • The Learning and Support Team could

provide more strategies and support to improve
student learning outcomes at a school level and
within the broader community.

 • The school should promote information about the
roles, responsibilities and capabilities of The
Learning Support Team more explicitly to the
community. This would include the publication of
the additional resources and programs used by
the Learning Support Team to help student
outcomes.

Policy requirements

Aboriginal education

Aboriginal Education2016

In 2016, students at North Sydney Demonstration
School explored Aboriginal culture through a variety of
learning activities.  Kindergarten , Year 1 and Year 2
students learned about Aboriginal culture through a
variety of dreamtime stories, Aboriginal music and
artwork. In Years 3–6 students also learnt about places
of significance to the Aboriginal people living in Sydney
with Year 4 students using an interactive language map
to research language and tribal groups of the
Indigenous people of Australia.  

Multicultural and anti-racism education

MULTICULTURAL AND ANTI RACISM EDUCATION

North Sydney Demonstration School has a diverse
student population where cultural differences are
celebrated and shared. On Harmony Day in March
2016,  the school showcased this diversity with many
students dressing in traditional costumes which
represented their cultural heritage. The community blog
was continued with students, teachers and parents
sharing and celebrating their heritage. International
flags were displayed around the school, and many
classes were visited by a parent or grandparent to
share something special about their culture. When
engaging in units of work based on ‘Culture & Identity’
our students explored their personal identity, their
national identity, immigration and also discussed
the benefits and challenges of living in a multi–cultural
society. Every year students from years 3–6 participate
in the Multicultural Public Speaking competition which
asks students to research and present speeches on a
variety of topics associated with the importance of a
multicultural Australia. This year saw an excellent range
of speeches which celebrated the cultural diversity,
tolerance and understanding shared by our school
citizens.  Our school has continued to implement
policies and practices which counter racism and
intolerance. As part of our commitment to ensuring that
sanctions are applied against racist and discriminatory
behaviours, the school’s Anti–Racism Contact Officers
are fully trained in dealing with complaints and
incidents.
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