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Introduction

The Annual Report for 2016 is provided to the community of North Star Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Marian Thatcher

Principal

School contact details

North Star Public School
Edward St
North Star, 2408
www.northstar-p.schools.nsw.edu.au
northstar-p.School@det.nsw.edu.au
07 4676 3128

Message from the Principal

Once again in this Annual Report for 2016 I would like to begin with the following statements from our school plan, which
have been the essence of North Star Public School over the years.

Our school is caring and supportive, providing an enjoyable, stimulating and challenging environment.

We continually strive to ensure that our students receive a high quality education. Students are encouraged to care about
their schoolwork and each other, and to strive to reach their potential.

Our teachers aim to give students the best possible opportunities in academic, cultural and sporting areas.

At the heart of our school are the wise words of the Golden Rule: "Do unto others as you would have them do unto
you".  To these we have added the virtues of Kindness, Respect and Responsibility.

We have endeavoured to promote the Golden Rule and the virtues in everything we do.

In 2017 we will especially focus on helping our students to take responsibility for their own learning.

We are proud of the achievements of our students in the International Competitions and Assessments for Schools
(ICAS), in the arts, in sport, in public speaking and in their involvement in community activities.

Congratulations to all the students who tried hard to be ‘the best they could be’ in learning, sport and the arts.

I thank the students who try to be kind and helpful to others. Your contribution to making our school a better place is
appreciated.

I was very proud of Jade Backus in Year 6 for gaining Distinctions in the ICAS English and Science tests , and also Anna
Wells in Year 5 for gaining  Distinctions in Spelling and English.

Our students won the Heferen Shield for Athletics in the Moree Zone competition again this year. North Star has a
remarkable record in the Heferen Shield with our name appearing on the shield many times.

I am very grateful to our P&C and its President Mrs Liz Durkin, for their outstanding support during the year. Their
donations to our Learning Support program, the annual Presentation Day book awards, our annual K–6 Swimming
School and the Sports Shed are greatly appreciated.

The P&C, parents, school patrons and community members support the school in so many ways: running our voluntary
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school canteen; catering at carnivals; providing transport for students to all events; helping at working bees and
carnivals; and helping with reading and in the library. Thank you everyone for your contribution to our great little school.

This Annual Report does not show all of our achievements in the arts and sport during the year. These have been
reported in our weekly newsletter The Bulletin. 

I would also like to thank our dedicated school staff for their work and support over the year.

It is a privilege and great honour to lead our school and I thank all involved with the school for the efforts that brought
about our achievements.

By working together there is no limit to what we can achieve.

Marian Thatcher  Principal

Message from the school community

The North Star P&C parents started with the Quilt night early in the year. A lovely night enjoyed by all but alas we only
made a couple of hundred dollars on the quilts. On the bright side we made nearly a thousand dollars on the night, the
children had fun painting the pictures for the quilts, I had some quality time with my sister sewing them together and now
they reside in seven lucky family homes to be cherished forever.

Next was the trail bike ride.  Kelly and I got there very early Saturday morning so we could sell coffee to the early risers. 
Who knew our coffee machine would blow up!  On the bright side Kelly kindly rushed home and got her machine, we
made more money than we ever have at the bike ride, nearly $5000 which doesn't include the donation of $1000 for
manning one of the gates, John ordered a new coffee machine for the Prosser family and we also bought a new one for
the canteen.

Our next fundraiser was the pie drive.  We didn't quite get the same amount of orders as last year but it was still good.
Unfortunately there was a mix up in ordering and we were short 20 pies and we had to refund some of the money. 

Then there is the shed issue. We received a grant from the department which we matched in kind to build a three door
sports shed. Unfortunately the first tender process was completed and they wanted twice as much money as we had. 
The department has put it out for tender a second time and we are due to hear back tomorrow. Once again we are very
appreciative of the donations made by B & W Rural, North West Rural Supplies, McGregor Gourlay and for the first time
Goondiwindi Pest Control, a total of $5500. Thank you to those wonderful businesses for their ongoing support.

To Marian and her team of dedicated workers, Sue, Michael, Gavin, Stacey, Katie and Kylie, thank you for working with
our children to make them the best they can be. A huge thank you to Jane, John and Mrs Dillion for all the behind the
scenes work that you do, it does not go unnoticed. Lynie and Krystal, you have made it to the end of another year of
driving our cherished ones to school over difficult roads. I am so lucky to have a wonderful team supporting me. Karen,
our secretary, your help has been invaluable this year, I'm sure I would have gone crazy on more than one occasion if it
hadn't been for you and your lists, thank you so much. Kel, what can I say, not only do you do a fantastic job keeping our
money organised, you make the best coffee ever! A big thank you to our canteen coordinator, Gypsie. It is not as easy a
job as you might think and you have handled it well, even when the milkman doesn't turn up on time and you get frantic
phone calls from the mum on duty.  Also thank you to Sandy for doing the canteen books and paying the bills, another
big job that has to be done every month. Thank you to all the parents who have helped at different functions throughout
the year, no matter how big or small your contribution, it has been appreciated.

We have a family leaving us this year. We are sad to see them go but wish them well at their next school. 

Well as another school year draws to a close, I wish everyone a happy, safe and restful holiday because we have to
come back and do it all again next year!

Mrs Liz Durkin  President North Star P&C 

Message from the students

As the school captain for 2016 I can safely say that 2016 has been a very busy year for everyone.  As a small school, I
think North Star Public School offers opportunities which may not be on offer to all students in a large school. We have
had the experience of a life time and achieved so much in this year.  Nearly every week we have something to look
forward to, these include visits from guest performers and the ambulance service just to name a few.

Some other events that we participated in include the Wallangra Festival, NAIDOC Day, STEM Day at Warialda, Fleming
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Cup Tennis, Jump Rope for Heart, Aspects Art show, Currabubula Art Show and Astronomy night. Students have all
participated in academic, sporting and cultural events with some achieving a high standard in the Macintyre Young
Writers’ Competition, public speaking, ICAS and representing the school in sport at a state level. 

All the students also enjoyed putting together their CWA Mongolian projects and attending our quilt auction, making wire
sculptures and receiving our artworks on a plate.

On behalf of all the students, I would like to thank the teachers for all the time and effort that they have put into teaching
us and supporting the students of the North Star School.

Thank you Mrs Thatcher, our teacher and principal for consistently encouraging us to learn and to do our best.

Thanks Mr Sky for opening our eyes to the world of computers and entertaining us with many different stories. You were
always fun to learn with. We were very sad to see you go. You have been missed in Term 4. We are also very excited for
you and for your future as Croppa Creek Public School’s principal.

Thank you Mr Khan for teaching Years 3– 4 in Term 3 and Years 3–6 in Term 4. We are grateful to you for taking on this
challenge.

Mrs Nixon, thank you for always taking us that extra mile in our sporting and academic achievements. You are one of a
kind and we would never have been able to do as much as we can now without your help.

Mrs Pearlman, thank you for your dedication to the school.  We really appreciate all the extra support you offer to the
students. I always enjoy seeing your happy, smiling face at school.

Thank you Mrs Dight, your science lessons are tremendous fun and the experiments you create are wonderful.

Thank you Mrs Mulligan for teaching us scripture every Wednesday. We appreciate you giving up your time so that we
can learn.

Mrs Bush, thank you for being such a wonderful secretary. By writing out the Bulletins every week you keep us up to date
with the latest news at school.

Mr Bush, thank you for mowing our lawns and keeping the grounds immaculate.  By helping us in this way you make
sure that the school runs smoothly.

Thank you Mrs Dillon for being such a great cleaner, I love coming into a clean classroom every day.

Thanks Lynn and Crystal for keeping us from being late to school and getting us home safely every afternoon.  There
would be few other people I would trust to drive our buses.

Thank you to all of our wonderful P & C members.  We’ve loved how you have helped to make our fantastic school what
it is today. If it wasn’t for you we wouldn’t have this day and many other things we take for granted.  I am sure my
classmates would agree that the excursions to Lake Ainsworth and Hervey Bay were a highlight and would not have
happened without your support.

I will miss canteen on Thursdays, especially Mrs Durkin’s sponge cake!  Thank you to everyone who helped organise the
Year 6 farewell. It was a great night that we thoroughly enjoyed.

To the parents, I would also like to thank you for what you have done to contribute to our school and for driving us to
important events and cheering us on. Last of all I would like to thank the students of North Star school for sharing and
creating with me wonderful memories that will last within my heart forever. Work hard and be the best that you can be.

Jade Backus Year 6 North Star School Captain
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School background

School vision statement

Every student in our care at North Star Public School will be actively engaged in meaningful, challenging and
future–focused learning experiences to achieve and thrive as learners, leaders and responsible, productive 21st century
citizens.

We will continue to endeavour to ensure that North Star students receive a high quality education. Our students will be
encouraged to care about their schoolwork and each other, and to strive to reach their potential.

Our school motto ‘Learning To Live’ encourages our staff and students to make the most of our opportunities at North
Star Public School and inspires us ‘To be the best we can be’, now and in the future.

School context

North Star is known as ‘the heart of the Golden Triangle’, a prime wheat growing area, north of Moree NSW and 48km
south of Goondiwindi, Queensland. North Star is a farming community where grain, cotton, beef and wool are produced.
With its attractive gardens, green playground and trees, the school is a little oasis in the North Star village. North Star
Public School was built in 1941 and began as a one–teacher school. North Star’s enrolment has declined from a peak of
over 140 students and five teachers in the 1970s to our present (2016) enrolment of 39 students and two teachers.  Most
students live on farms and travel to school by bus. Our school enrolment is greatly influenced by seasonal conditions and
employment opportunities on farms, and has varied between 29 and 57 students over the past fifteen years.

Our school is well resourced. We have a strong, supportive and very generous P&C, which has donated considerable
funds to the school. We have many school patrons and friends who take a keen interest in the school.

Our school has a long record of excellence in our students’ academic achievements and outstanding success in sport.
North Star parents want the highest quality of education for their children. They want their children to be well prepared for
their secondary education at Warialda High School, Goondiwindi State High or a boarding school. Many families aim to
have their children go on to university or a career, not necessarily in agriculture.   

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment was conducted informally through discussion and formally by the principal and staff. Staff reflected
on the progress being made by the school based on the expectations identified in the School Excellence Framework.

In the domain of Learning we have mainly focused on the elements Learning Culture, Well–being, and Curriculum and
Learning. 

In the element of Learning Culture our school continues to foster the importance of the 'Golden Rule – Do unto others as
you would have them do unto you' in daily life. Expectations of behaviour as stated in the Behaviour Code for Students
are explicitly taught to students and relate to the variety of school and community  settings. 

We were proud of the behaviour of our students on Anzac Day, NAIDOC Day, various sports carnivals and when
representing the school at the Warialda STEM day and the Multicultural Public Speaking Competition. 

The Behaviour Code and the Education Department's policies on Student Discipline in Government Schools were
discussed at a P&C meeting in Term 4.

Our Learning Support Program has been very successful in addressing the learning needs of our targeted students.
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In the element of Well– being students are taught to accept responsibility for their own behaviour as appropriate to their
age and level of understanding.

Our school staff have maintained currency of knowledge about requirements to meet our obligations under Keeping
Them Safe. The Bravehearts Program has been successfully taught to the K12 students. The Years 3–6 students
participated in a Mental Well–being day, which focused on anger management while K–2 students learned about bullying
and how to get along with others. Years 3–6 have participated in the Positive Relationships Program.

In the element of Curriculum and Learning the school purchased ten iPads, cases and a charging station cabinet using
the Australian Cotton Farmers Grow Communities Grant and funding from our P&C. Wireless WiFi was installed in the
3–6 classroom. Various apps were used to integrate technology into the curriculum. As part of the T4L Program the
school received new laptops at the end of Term 4. A teacher was employed to work with the Years K–2 students for one
afternoon per week as our computer coordinator using our Location Loading funding.

Our curriculum provision was enhanced by learning alliances with other schools and extra curricular offerings for student
development: Years 4–6 students participated in the STEM day at Warialda Public School; Year 6 students attended the
GRIP Leadership day in Moree; Years K–6 students enjoyed the NAIDOC Day activities at Toomelah Public School; four
Years 5 and 6 students attended the Macintyre Young Writers' Somerset Camp at the Gold Coast; four Years 3–6
students participated in the Multicultural Perspectives Public Speaking Competition at Ross Hill Public School; all
students participated in various sporting carnivals and trials involving students from other schools; several students
competed in the State Athletics and Swimming carnivals; and two Year 6 students participated in the Warialda High
School Transition program.

It has been a feature of North Star Public School over the years that our students are given many opportunities to
participate in a wide variety of activities beyond our little community. This ensures that North Star students are
well–prepared for their secondary education.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

In the domain of Teaching under the element of Learning and Development, teachers have been actively engaged in
planning their own professional development to improve their performance. Their Performance and Development Plans
(PDPs) reflect their commitment to the school's strategic directions and in their participation in professional learning
activities. Their PDPs have assisted in their professional growth as per the Australian Professional Standards for
Teachers (APST). See Professional Learning.

Teachers studied the Centre For Education Statistics and Evaluation (CESE) documents: 'What works best:
Evidence–based practice to help improve NSW student performance' and ' Six Effective Practices in High Growth
Schools'.

At staff meetings we discussed Effective Collaboration, Engaging and sharing in professional learning, Setting whole
school goals and Strategies for change.

In the domain of Leading the school is committed to the development of leadership skills in students. Year 6 students
were responsible for leading our daily assemblies and weekly school assembly. They read to the Tharawonga
Preschoolers on Tuesdays. They participated in the GRIP Leadership Day in Moree.

We use the specialised teaching and expertise skills of our staff in physical education, science, computer skills and
professional development to provide the best teaching for our students. 

Parents and community members have the opportunity to engage in a wide range of school–related activities as
evidenced in our detailed weekly newsletter – The Bulletin. The school enjoys wonderful support from our P&C, school
patrons, families, previous students and community members.

The school's financial and physical resources are well maintained, within the constraints of the school budget, and
provide a safe environment that supports learning.

All physical learning spaces are used flexibly, and technology is accessible to staff and students. Our internet service is
provided by a satellite connection and this continues to cause problems due to the slow speed of the satellite connection.

In 2017 we will work with the new Barwon Small Schools Network. The SEF domain that North Star will focus on in 2017
is Teaching.

For more information about the School Excellence Framework:
 http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Successful 21st century learners

Purpose

To promote and maintain an environment reflective of our high expectations that all students will learn successfully.

To ensure high levels of achievement in literacy and numeracy are evident throughout the school.

To engage students in meaningful learning opportunities and to support them to become competent, creative learners.

Overall summary of progress

During 2016 the school has focused on the importance of literacy, numeracy and 21st century learning.

Initiatives implemented were: the employment of a School Learning Support Teacher on one day per week for the
Learning Support program as well as the employment of a School Learning Support Officer on four days per fortnight for
the Learning Support program; tracking student progress using the Literacy Continuum; using the PM reading scheme in
Years K–3 with regular PM Benchmarking during the year; PM Benchmarking of all new students on arrival; Multilit
program for targeted students; using the Jolly Phonics scheme for K–1; tracking student progress using the Numeracy
Continuum; tracking K–2 student progress using the SENA 1 and 2 Numeracy assessments; assessing Kindergarten
students using the Best Start individual assessment in early Term 1; purchasing English and mathematics teaching
resources; and individual Learning Plans for targeted students. See School performance – School based assessment.

Staff met regularly to review student progress. Detailed Half Yearly and Yearly student reports were prepared for
parents. Best Start Kindergarten reports were also given to parents in Term 1. Parent/teacher interviews were held when
requested.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Our high level of student
achievement in Literacy will be
maintained. Every student will
achieve at least a year’s worth of
learning from every year’s
teaching. This will be measured
using data from the DoE Literacy
Continuum Tracking Tool, school
based and NAPLAN tests, and
ICAS tests for selected students.

Our high level of student
achievement in Numeracy will be
maintained. Every student will
achieve at least a year’s worth of
learning from every year’s
teaching. This will be measured
using data from the DoE
Numeracy Continuum Tracking
Tool, school based and NAPLAN
tests, and ICAS tests for selected
students.

See School Performance – School based
assessment for evidence of student achievements
in reading and spelling in 2016 and NAPLAN
results.

See ICAS results for Years 3–6 students in
 English, spelling, writing.

Progress of targeted students in 2016 demonstrates
the success of our Learning Support program

See School Performance – School based
assessment for evidence of student achievement in
mathematics in 2016 and NAPLAN results.

See ICAS results for Years 3–6 students in
mathematics.

Progress of targeted students in 2016 demonstrates
the success of our Learning Support Program. 

School Learning Support
Teacher and School
Learning Support Officer
$23,126.98

Teaching
Resources $5,542.02
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Next Steps

In 2017 we will continue to build teacher knowledge of the literacy and numeracy continuums and teaching processes
K–6.

In order for all K–6 students to take more responsibility for their learning we will establish the 'Student Learning Journal'
throughout the school. Students will devise individual learning goals, personal learning observations, feedback about
learning tasks and general learning reflections.

Positive Behaviour for Learning lessons on Kindness, Respect and Responsibility will be commenced in Term 1 for
students K–6, commencing with Kindness.

We will develop a new Half Yearly and Yearly Student Report form which will retain the detailed Literacy and Numeracy
comments but will simplify reporting in the other Key Learning Areas.

In Literacy we will focus on improving the writing skills of students and purchase resources to assist teachers with this.
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Strategic Direction 2

Collaborative, innovative and highly skilled teachers and leaders

Purpose

To focus on the continuous improvement of teaching, learning and leadership practice and its effectiveness in improving
the learning outcomes of students in our school.

Overall summary of progress

During 2016 the school focused on building teacher capacity through the implementation of the DoE Performance and
Development Framework.

The requirements of the PDF were discussed with staff and they developed Personal Development Plans linked to the
school's Strategic Directions 2015–2017.

Staff participated in the professional development activities as outlined in their Personal Development Plans.

Casual teachers were included in the Term 2 School Development Day training on the School Excellence Framework
and the Australian Professional Standards for Teachers.

Our Years 3–6 teacher Mr Michael Sky gained a promotion to Principal of Croppa Creek Public School and commenced
in his new position in Term 4.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The school will have embedded
and explicit systems for
collaboration, classroom
observation, the modelling of
effective practice, and feedback
to drive and sustain ongoing
improvement in teaching practice
and student outcomes.

Teacher performance and
development demonstrates
growth in teacher capacity
against the Professional
Standards for Teachers.

Staff PDPs included two professional goals which
were directly related to the School Plan and the
Australian Professional Standards for Teachers. All
information received about the APST was provided
to staff. The APST document was a focus for our
Term 2 School Development Day. Three of the Six
Effective Practices in High Growth Schools have
been studied and evaluated for our school ( A.
What we are doing and B. Future actions – what we
need to do). The SEF was studied in depth at the
Term 2 School Development Day. All staff agreed
that this was informative and helpful. In preparation
for the School Excellence Framework Survey in
Term 1 2017 staff completed the SEF 'Mapping The
Framework' document to assess our present level
of progress. This was most helpful when completing
the survey and gave all staff a better understanding
of the School Excellence Framework. Informal daily
discussion between staff members provided
constructive feedback on teaching, student needs
and their progress. Staff participated in professional
learning at meetings to support teacher growth, for
example 'Six Effective Practices in High Growth
Schools.

Detailed Half–yearly and Yearly student reports
provided explicit feedback to parents and students.

In the Tell Them From Me survey students
provided feedback to staff about student
engagement.

Professional Learning
money $5,078
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Next Steps

In 2017 there will be ongoing implementation and refinement of the Personal Development Framework leading to all staff
having high quality PDPs which have assisted in professional growth as per the Australian Professional Standards for
Teachers (APST).

We will continue with the professional  development on the CESE Six Effective Practices in High Growth Schools as
commenced in 2016.

North Star Public School will work within the Barwon Small Schools Network, which commenced in Term 2, 2017.

We will build evidence based teacher practice and high quality observation processes focusing on explicit teaching and
feedback.

Staff will study Centre for Education Statistics and Evaluation CESE document Effective Reading Instruction in the Early
Years of School and apply this information in their teaching.

Staff will participate in the Bump It Up strategy – improving literacy and numeracy professional learning events. 
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading The funds received for the Key Initiatives
listed below were combined to total $4689.00.
This amount was added to $27980.00 from
our 2016 Location Loading to fund our
Learning Support program. The school
employed a School Learning Support Teacher
for two days per fortnight and a School
Learning Support Officer (SLSO) for 4 days
per fortnight.  The SLSO provided assistance
to targeted students and groups from
Kindergarten to Year 6. The students were
helped to improve their reading using the PM
Reading Scheme, the Macquarie University’s
Multilit program and selected high interest
novels. Some younger students received
specific help with their speech. Students with
learning difficulties received help with their
literacy and numeracy.

The SLSO, in conjunction with the classroom
teacher, used the Jolly Phonics reading
scheme to give the Kindergarten students
very sound phonics and spelling skills. See
School Performance.

The effectiveness and impact of the School
Learning Support program can be seen in the
2016 NAPLAN results for Years 3 and 5, and
the school’s assessment results.

The Learning Support program is very highly
regarded by our school community and is also
funded by the North Star P&C.

RAM Funding $1137

Low level adjustment for disability Strategic Direction 1 Impact achieved this
year – See section above

$1580

Socio–economic background Strategic Direction 1 Impact achieved this
year – See section above

$1972
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 19 21 19 22

Girls 12 12 13 17

It is a requirement that the reporting of information for
all students be consistent with privacy and personal
information policies.

Student attendance profile

School

Year 2013 2014 2015 2016

K 93.9 83.3 95.6 94.4

1 89.6 93.6 89.8 90.3

2 93.9 95.6 89.8 91.6

3 92.9 94.5 94.5 96.6

4 91.8 93.5 91.1 95.4

5 97.9 97 95.1

6 94.7 95.1 95.5

All Years 93.6 92 92.3 93.8

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94 93.9

6 94.1 94.2 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Non–attendance is managed by the school in the
following ways:

Parents are advised to phone the school or write a
short note explaining their child's absence.

A staff member will phone the child's family if the child
is absent and the school is not notified.

All absences are recorded on the child's Half–Yearly

and Yearly reports to parents. A comment is recorded if
there have been too many absences. A follow–up
phone call to parents is also made.

The Home School Liaison Officer is informed if a child
is often absent without good reason.

Excellent Attendance certificates are awarded to
students at our annual Presentation Day and during the
year. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 1.25

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration & Support
Staff

0.9

Other Positions 0.01

*Full Time Equivalent

There were no Aboriginal staff members in 2016

Workforce retention

All teaching  staff from 2015 were retained in Terms 1,
2 and 3, 2016.

In Term 4 our Years 3–6 teacher transferred to Croppa
Creek Public School as principal. This permanent
position at North Star remained unfilled in Term 4.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 42

Printed on: 10 May, 2017Page 12 of 16 North Star Public School 2765 (2016)



Professional learning and teacher accreditation

There is currently one teacher maintaining accreditation
at Proficient. 

There were no beginning teachers working at the
school in 2016. 

There were no teachers seeking voluntary accreditation
at Highly Accomplished or Lead.

During the year the principal attended Barwon
Principals' Network Learning Days, a Personal
Development Framework session and a School Plan
meeting with our Principal Learning Support Officer.

School Development days were conducted in Terms
1–3. In Term 1 staff participated in the Child
Protection update for 2016, Code of Conduct
and Principal's advice for all staff.  Staff also worked
with the School Learning Support Officer on the
school's Learning Support Program.  In Term 2 staff
studied the School Excellence Framework and the
Professional Standards For Teachers documents. 

Teachers also participated in the following professional
development during the year: Apply First Aid,
Anaphylaxis training, CPR , Emergency training,
Prescribed Medications training, Professional
Development Plans and monitoring. 

During Terms 3 and 4 a staff member led professional
development at staff meetings on the Six Effective
Practices in High Growth Schools.: Effective
Collaboration, Engaging and Sharing in Professional
Learning and Setting Whole–School Goals and
Strategies For Change. 

The total amount spent on Professional
Development in 2016 was $5078.00. The average
amount spent per person was $846.33.

                                                                    

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 16 184.36

Global funds 89 937.50

Tied funds 18 042.13

School & community sources 35 028.64

Interest 475.13

Trust receipts 0.00

Canteen 0.00

Total income 159 667.76

Expenditure

Teaching & learning

Key learning areas 56 179.15

Excursions 0.00

Extracurricular dissections 7 360.24

Library 1 871.44

Training & development 0.00

Tied funds 18 042.13

Short term relief 0.00

Administration & office 20 270.95

School-operated canteen 0.00

Utilities 13 299.82

Maintenance 6 775.56

Trust accounts 0.00

Capital programs 15 824.29

Total expenditure 139 623.58

Balance carried forward 20 044.18

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

School-based assessment

In the Waddington Reading test in November:
 •  all Kindergarten students were reading above

their chronological ages by 2 to 16 months;
 • of the 20 Kindergarten, Year 1 and Year 2

students 95% were reading above their
chronological ages by 2–18 months: and

 • all Year 3 students were reading above their
chronological ages by 2–27 months.

Of the 18 Years 3–6 students who undertook the Burt
Word Test, 72% performed above their chronological
age by 1–24 months.                               

In the Waddington Spelling test:
 • all Kindergarten students were spelling above

their chronological ages by 3–22 months;
 • of the 20 Kindergarten, Year 1 and Year 2

students 95% were spelling above their
chronological ages by 3–22 months and 55%
were spelling above their chronological ages by
12–22 months; and

 • of the 19 Years 3–6 students 53% were spelling
above their chronological ages by 1–32 months.

PM Reading Scheme Benchmarking:
 • by November the Kindergarten students who

started school at North Star had made progress
ranging from 1 to 19 levels in the school's reading
scheme, with 57% reading at or above levels
7–19.

 • by November all Year 1 students had made
progress ranging from 8–17 levels, with 66%
reading at or above level 21.

 • by November all Year 2 students had made
progress ranging from 7 to 11 levels, with 57%
reaching Level 30, the highest level in this reading
scheme.

   
Phonics Program                                                             
                                                                                       
In November all Kindergarten, Year 1 and Year 2
students were individually assessed on their knowledge
of lower and upper case single sounds and letter
names. Most Kindergarten students knew all or nearly
all the lower case letter sounds. 63% knew all the letter
names and sounds. Results showed that all Year 1 and
Year 2 students knew nearly all the single sounds and
letter names, which demonstrated the success of our
phonics program.                         

Best Start assessments were conducted with individual
Kindergarten students in Term 1. Best Start results
were used to inform teaching in literacy and numeracy.
Parents received Best Start reports which included
suggestions on how to help their children.

Students in Years 1–6 completed Diagnostic
Mathematics Reviews each term. Their results were
used to inform teaching.

All Kindergarten, Year 1 and Year 2 students were
assessed in November using the Schedule for Early

Numeracy Assessment (SENA) 1 – stage 1. Five
students were also assessed using SENA 2 – stage 2
individual assessment. Their results were reported to
parents in the Yearly Student Reports.

In 2016 students from Years 3–6 participated in the
International Competitions and Assessments for
Schools (ICAS) tests. They undertook the Science,
Writing, Mathematics, English and Spelling
Competitions.

In Science, Jade Backus (Year 6) was awarded a
Distinction. She was placed in the top 4% of the state.
Jade was also awarded a Distinction in English where
she was placed in the top 3% of the state.

Anna Wells (Year 5) was awarded a Distinction in
Spelling and a Distinction in English. 

Credits were awarded to: Jack Doolin for  science,
mathematics, English; Gabrielle Prosser for writing;
Dante Van Heerden and Samuel Doolin  for
mathematics; and Cleo Hardcastle for English. 

Merits were awarded to: Jade Backus for spelling and
mathematics. 

The nine students who participated in the ICAS
competitions and won thirteen awards between them
are to be congratulated.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.

All four students in Year 3 in 2016 undertook the
NAPLAN assessments in Literacy. The small size of the
Year 3 group prevents the making of detailed
statements about the group's performance.

All seven students in Year 5 in 2016 undertook the
NAPLAN assessments in Literacy. The small size of the
Year 5 group prevents the making of detailed
statements about the group's performance

All four students in Year 3 in 2016 undertook the
NAPLAN assessments in Numeracy. The small size of
the Year 3 group prevents the making of detailed
statements about the group's performance.

All seven students in Year 5 in 2016 undertook the
NAPLAN assessments in Numeracy. The small size of
the Year 5 group prevents the making of detailed
statements about the group's performance

.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

 

Parent/caregiver, student, teacher
satisfaction

This year in Term 1 and again in Term 4 our school
participated in the "Tell Them From Me" online surveys
about Student Engagement – Primary (2016).

The following information is based on data from 12
students in Years 4 and 5 who participated in the
survey in October.

In the section Social – Emotional Outcomes some of
the results were as follows:

Student participation in school sports – 91% of our
students had a high rate of participation. The NSW
Government norm for these years is 83%.

Student participation in extracurricular activities – 27%
of our students had a high rate of participation. The
NSW Government norm is 55%.

Students with a positive sense of belonging – 92% of
our students had positive relationships. The NSW
Government norm is 85%.

Students who value schooling outcomes – 100% of our
students valued school outcomes. The NSW
Government norm is 96%.

Students with positive homework behaviours – 83% of
our students had positive homework behaviours. The
NSW Government norm is 66%.

Students with positive behaviour at school – 75% of our
students had positive  behaviour. The NSW
Government norm is 83%.

Students who are interested and motivated – 92% of
our students reported that they were interested and
motivated. The NSW Government norm is 83%.

Effort – Students try hard to succeed in their learning –
92% of our students tried hard to succeed. The NSW
Government norm is 85%.

In the section Drivers of Student Outcomes some of the
results were as follows: Effective Learning Time:
Important concepts are taught well, class time is used
efficiently, and homework and evaluations support
class objectives.
 • In our school students rated Effective Classroom

Learning time 8.6 out of 10. The NSW
Government norm is 8.3.

Relevance: Students find classroom instruction relevant

to their everyday lives.
 • In our school students rated Relevance 8.5 out of

10. The NSW Government norm is 8.0.
Advocacy at School: Students feel they have someone
at school who consistently provides encouragement
and can be turned to for advice.
 • In our school students rated advocacy at school

8.4 out of 10. The NSW Government norm for
these years is 7.8.

Expectations for success: The school staff emphasizes
academic skills and hold high expectations for all
students to succeed.
 • In our school students rated Teacher's

Expectations for Academic Success 9.2 out of 10.
The NSW Government norm for these years is
8.7.

In 2017 the "Tell Them For Me" surveys will be
undertaken by students in Years 4,5,6.

To ensure that the school and its community had
shared expectations in the areas of Learning and
Well–being a phone survey was taken of the parents
whose children commenced Year 7 in 2017.

Parents were asked their opinions on aspects of the
school's preparation of our Year 6 students for Year 7.
There was a 100 per cent response to the survey.

All parents agreed that their child:
 • was well–prepared for Year 7 schoolwork;
 • was coping well with the Year 7 work and

homework;
 • was organised;
 • was able to mix well with other students;
 • was enjoying being in Year 7; and
 • was able to play the sports offered.

All parents agreed that Year 6 at North Star prepared
their children well for Year 7.

These are some of their comments:
 • My child was really well–prepared and ready to

go.
 • The sports program at North Star was very helpful

as students participated from an early age in a
variety of sports.

 • The Jolly Phonics program, Macintyre Young
Writers activities and camps, CWA Country of
Study, visiting performances and the Buddies
program were very special.

 • We were very happy with the Year 6 Graduation
night, it was a really nice send off.
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Policy requirements

Aboriginal education

Our school continues to provide programs and
experiences designed to teach students about
Aboriginal history, culture and contemporary Aboriginal
Australia.

In July the school attended the National Aboriginal and
Islander Day Observance Committee (NAIDOC)
celebrations at Toomelah Public School.

Our students joined activity groups with students from
several other local schools. They enjoyed making
Johnny Cakes, gardening, Aboriginal lingo, games,
face painting and art and craft activities. The Toomelah
community provided a healthy morning tea and lunch
for everyone.

We visited Yetman Public School for the Sharing
Culture performance by Gwenda Stanley from Young
Australia Workshop. The children learned about
Aboriginal history, artefacts, culture and language.
They also joined in singing and dancing activities.

In October Adam Hill, a multitalented Aboriginal artist
and Yidaki (didgeridoo) player presented Adamriginal a
Young Australia workshop at North Star. Yetman Public
School students joined us for the performance.

The Macintyre athletics, cross country and swimming
carnivals, and the Moree Zone sports trials and
carnivals provided opportunities for staff, students and
their families to participate together in friendly days.

Our School Learning Support Teacher and our School
Learning Support Officer gave additional help in
reading and mathematics to all targeted students. 

Multicultural and anti-racism education

Each year the school joins with the North Star Country
Women's Association (CWA) to learn about a new
country and its culture. The CWA country of study in

2016 was Mongolia. Students from Kindergarten to
Year 6 researched the topic and presented their
information on Mongolia using posters and projects.
Students used books and the internet for research.
They watched documentaries about Mongolia's people,
culture, history, animals and tourist attractions.  

Students and staff attended the North Star CWA's
International Day. They learned more about Mongolia
from two guest speakers who had visited Mongolia as
tourists. The students' Mongolia projects and posters
were displayed at the International Day. The school
values the relationship with our local CWA and
appreciates the interest and support they give us.

This year we supported a new foster child, Sandi Ati, a
young boy in Indonesia, under Plan International
Australia. Several mufti days were held to help raise
funds for Sandi and his family.

Once again all students from Years 3–6 entered the
Multicultural Perspectives Public Speaking Competition.
Four students competed in the finals of the competition
at Ross Hill Public School.

Our scripture teacher Mrs Davina Mulligan organised
Operation Christmas Child and the students packed
small presents in special boxes. These were sent to
needy children in other countries.

Our teacher Mr Michael Sky completed the Anti–racism
training in 2015 and was our school's anti–racism
officer.
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