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Introduction

The Annual Report for 2016 is provided to the community of Normanhurst Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Normanhurst Public School
Normanhurst Rd
Normanhurst, 2076
www.normanhurs-p.schools.nsw.edu.au
normanhurs-p.School@det.nsw.edu.au
9489 1152

Message from the Principal

It was a great privilege to commence as Principal of Normanhurst Public School in 2016. Normanhurst Public School
enjoys dedication and commitment from staff, parents and the local community, who work together to offer a broad range
of opportunities for students and create a friendly and cooperative environment across the school. 

2016 has been a year filled with many achievements for our students, whose accomplishments span academic, sporting,
performing arts, cultural and environmental areas. Our staff is focused on delivering a curriculum to meet the individual
needs of all students as well as providing an extensive variety of extra–curricular programs, with these opportunities
embraced by our students. In 2016, the staff has engaged in innovative professional learning projects and collaborative
planning to strengthen teaching and learning programs and support implementation of new syllabi.  Teachers have an
ongoing focus on improving student outcomes and providing engaging learning programs in an inclusive educational
environment. 

Parents provided considerable support for educational and extra–curricular programs operating across the school
through very successful fundraising initiatives and many devoting significant time and effort to assist in numerous roles
across the school. The ongoing support of our community is greatly appreciated.

This report provides an opportunity to reflect on the achievements of a very successful 2016. 

Amber Gorrell 

Principal
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School background

School vision statement

Normanhurst Public School’s Vision is to develop and enrich students academically, physically and socially so they are
able to make a positive contribution to their world. We want critical, creative and cooperative learners who are able to
apply what they have learned to different situations for a positive outcome.

Normanhurst students are Respectful, Responsible and they Strive for Success. 

School context

Normanhurst Public School is set in the leafy surrounds of Sydney’s north, minutes from the entrance to the M1
Freeway. Its enrolments have remained reasonably static for a number of years, averaging in the mid three hundreds,
with approximately a third from non–English speaking backgrounds.

The Normanhurst Public School community is passionate and committed to the school. Numerous parents are involved
in a range of areas such as band, uniform, choir, reading tutors, sport and Year 6 Farewell. Normanhurst has an active
P&C Association that raises funds for school programs and also contributes to school decision–making.

There are high expectations of student achievement and many students are involved in extra–curricular activities such as
debating, choir, band, dance, PSSA sport and public speaking. Band in particular is popular with more than a forty per
cent of the 3–6 students learning an instrument in one of the school bands.

Normanhurst is part of the Hornsby Central Network of Schools, comprising Normanhurst West PS, Hornsby South PS,
Waitara PS, Wahroonga PS and Clarke Road SSP. Leadership development and professional learning for staff across
schools have been a recent priority.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. This year, our school undertook self–assessment using the
School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by
providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading.

In regard to the elements within the Learning domain, our school has commenced implementation of the Positive
Behaviour for Learning program, which is focused on a consistent approach to wellbeing with clearly defined behavioural
expectations that are explicitly taught to students. Learning and Support processes and procedures have been reformed
to promote a collective responsibility for the learning of all students. 

In regard to elements within the Teaching domain, professional learning for staff and team collaborative planning has
centred on differentiation within teaching and learning programs to address the individual needs of students. K–6 scope
and continuums have been developed to ensure consistency in teaching and learning program delivery. Our school has
analysed performance data and a range of other contextual information and is monitoring gaps in student learning to
inform planning. The use of PLAN software has enabled teachers to track student progress and incorporate this data
analysis into their planning for learning. Formalised performance and development processes have enabled teachers to
focus on specific goals within their practice and track progress towards the achievement of these goals. 

In regard to elements within the Leading domain, parents and community members have opportunities to engage in
formal and informal roles within the school. Milestones guide the implementation of the School Plan and these
milestones were developed with and communicated to all stakeholder groups. Various opportunities exist for staff,
students and parents to offer feedback on school practices and procedures. Staff and students have been provided with
purposeful leadership roles that enable ongoing growth and development.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Creative, successful learners

Purpose

To facilitate students’ exemplary academic, physical, cultural and social development so they are able to face
future challenges with innovative thinking, confidence, determination and resilience.

Overall summary of progress

Differentiation

A review of Learning and Support Team processes and the implementation of new processes, the establishment of a
numeracy support program and staff professional learning in gifted and talented education has supported differentiation
of programs. 

Assessment

The development of a timeline for PLAN data entry, the creation of a K–6 assessment framework and the provision of
EAL/D and Learning Support assessment information to class teachers has enhanced assessment practices and
increased the use of assessment information in guiding programming. 

Student Wellbeing

Phase 1 of the Positive Behaviour for Learning program was implemented, with a staff team trained and information
sessions for staff and parents. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

At least 65% of Year 3 and 5
students achieving in the top two
NAPLAN bands for Numeracy

Year 3: 57% of students achieved in the top two
bands in 2016 and 58% did in 2015. 

Year 5: 53% of students achieved in the top two
bands in 2016 and 54% did in 2015. 

Total spent on Strategic
Direction 1: $16 825

At least 65% of matched students
achieving expected growth in all
areas of NAPLAN Literacy from
Year 3 to 5

For 2016:

Reading: 72% achieved at least expected growth 

Spelling: 54% achieved at least expected growth

Grammar & Punctuation: 67% achieved at least
expected growth

(No growth data available for Writing due to change
of genre)

Next Steps

 • Formation and implementation of whole school procedures for Gifted and Talented education
 • Establishment of enrichment program for gifted and talented students 
 • Focus on enhancing use of PLAN data to inform programming
 • Continued implementation of Phase 1 Positive Behaviour for Learning and preparation for Phase 2 implementation

Printed on: 3 May, 2017Page 4 of 14 Normanhurst Public School 2760 (2016)



Strategic Direction 2

Effective teachers leading learning

Purpose

To build capacity of the staff so they are able to deliver quality learning experiences for all students. To
strengthen professionalism and high expectations so that quality program delivery remains a focus in
improving student outcomes.

Overall summary of progress

Programming

Scope and sequences were developed for History / Geography and Science and staff professional learning on current
and new syllabus documents ensured consistency across teaching and learning programs.  

Collaborative professional learning

Staff participated in collaborative planning sessions and various collegial projects focused on areas including embedding
iPad applications into lessons and Instructional Rounds. This enhanced the level of collaborative practice and provided a
joint focus on the continual reflection on and improvement of teaching practice. 

Systems

Learning Management and Business Reform processes were implemented. A structured organisation for shared drives
and systems for ordering and budgeting were established. These systems have supported collaboration across the
school and improved tracking of data related to expenditure and student attendance.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

A clear, well–sequenced whole
school plan for curriculum
delivery that incorporates the
BOSTES syllabus documents
and facilitates collaborative
programming

Lesson visits and program checks show
implementation of current syllabus and whole
school scope and sequences

Total spent for Strategic
Direction 2: $8 725

Differentiation strategies evident
in all teaching and learning
programs and classroom practice

Instructional Rounds show evidence of
differentiation to varying degrees across classes

Next Steps

 • Implementation of Targeted Early Numeracy program with associated professional learning for all teaching staff
 • "Sprints" training and implementation to continue addressing differentiation 
 • Purchase of resources to support greater differentiation and hands–on teaching in mathematics 
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Strategic Direction 3

Consultative, cooperative community culture

Purpose

To further engage the community so they have the confidence to collaborate, contribute and communicate with
the school to support the work done for students. To build and enhance relationships and partnerships,
fostering pride and a sense of belonging whilst engaging with the school and building knowledge.

Overall summary of progress

Communication

A school app was introduced to provide ease of access to information for parents and the community. Term calendars
were set in advance to ensure events were planned for and communicated well ahead of time and Education Week
Open Morning was reformed as a student–led reporting opportunity. 

Empowering community

Information sessions on Positive Behaviour for Learning, NAPLAN and Cybersafety were held for the community to
assist parents in supporting their children at home. The Triple P Parenting course was run at our school and offered to all
parents who were keen to participate. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Regular information sessions
related to curriculum and
teaching and learning areas
available for parents

Feedback from parents who attended information
sessions said these had supported them in
improving their knowledge of programs. 

Total spent for Strategic
Direction 3: $2 250

Improved clear and timely
communication with staff,
students and the school
community

Parent feedback regarding the app and setting the
calendar for each term in advance demonstrated
these strategies had improved communication. 

Next Steps

 • Whole school notes communicated through app in addition to paper copies, with standard format and procedure
for notes sent to parents

 • Curriculum Overviews distributed to parents each term
 • Establishment of Parent Skills Database
 • Literacy and Numeracy Parent Forum 

Printed on: 3 May, 2017Page 6 of 14 Normanhurst Public School 2760 (2016)



Key Initiatives Impact achieved this year Resources (annual)

English language proficiency  • Identified students across K–6 had regular
support from EAL/D teacher through small
group lessons and in–class assistance,
engaging in the four macro–skills of English
language learning: reading, writing, speaking
and listening.
 • The 2016 EAL/D survey return highlighted
the positive difference this additional funding
provided for EAL/D students, with individual
progress information sent to parents with
semester reports. 

$33 264

Low level adjustment for disability  •  Numeracy support program assisted
identified students across K–6 in developing
and improving number skills
 • Additional School Learning Support Officer
time in classrooms to support equal access to
the curriculum for all students 

$13 108

Quality Teaching, Successful
Students (QTSS)

 • Teachers released to engage in
collaborative planning and collegial
professional learning projects both within the
school and across schools, including
embedding iPad applications in teaching and
learning programs, teaching Science with a
focus on practical–based lessons and
Instructional Rounds focused on
differentiation as a Problem of Practice. 

$10 000

Socio–economic background  • Identified students supported to engage in
curriculum–based excursions and incursions
to supplement classroom teaching and
learning programs 
 • Additional School Learning Support Officer
time in classrooms to support equal access to
the curriculum for all students 

$3 155

Support for beginning teachers  • Targeted teacher participated in
professional learning focused on new syllabi,
programs to support quality teaching in
spelling and writing and identifying and
catering for gifted and talented students. 
 • Time allocated for beginning teacher to
work with mentor teacher

$5 943
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 163 164 164 166

Girls 153 153 177 161

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.2 97.6 97.1 96.4

1 95.2 95.2 96.1 94.7

2 96.5 95.7 96.5 95.9

3 96.7 97.2 96 96.9

4 96.4 96.3 97.2 96.1

5 96.8 95.8 95 96.6

6 94.4 95.8 94.4 94.9

All Years 96 96.2 96.1 95.9

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student attendance rates for Normanhurst Public
School have continued to be above Department of
Education averages. Attendance rates are monitored
regularly by the Learning and Support Team. The
introduction of a school app has provided a facility for
parents to quickly and easily advise the school of
reasons for non–attendance of their child. Electronic roll
marking was also implemented in 2016 as part of the
Learning Management and Business
Reform Department of Education initiative, allowing
ease of access to check attendance.  The school
encourages full attendance and follows up any
attendance concerns with parents and the Home
School Liaison Officer. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 12.19

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.8

School Administration & Support
Staff

2.82

Other Positions 1.12

*Full Time Equivalent

Normanhurst Public School does not have any staff
members who identify as Aboriginal or Torres Strait
Islander. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 15

Professional learning and teacher accreditation

All teaching and administrative staff participated in a
range of professional learning opportunities in 2016,
with professional learning clearly linked to the
2015–2017 School Plan. Teaching staff participated in
school development days and weekly professional
learning sessions and were also provided with
opportunities to participate in specific professional
learning projects during the year.

The main areas of focus for professional learning
centred on staff readiness for the implementation of
History and Geography syllabi; supporting the
implementation of the Science syllabus using Primary
Connections; supporting the implementation of the
English syllabus through spelling, reading and writing
programming; Instructional Rounds focused on
differentiation of teaching and learning programs;
embedding ICT resources into lessons; Gifted and
Talented Education; implementing Positive Behaviour
for Learning; STEM (Science, Technology, Engineering
and Mathematics) education;  Aboriginal pedagogy;
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and mandatory training in areas such as LMBR
reforms, Child Protection, CPR, Emergency Care and
anaphylaxis. The total school expenditure on
professional learning was $15 636. 

Two teachers gained accreditation at Proficient level
against the Australian Professional Standards for
Teachers as part of the Board of Studies Teaching and
Educational Standards (BOSTES) requirements for
new or returning teachers. In addition, five staff
members previously accredited as Proficient worked
towards accreditation maintenance by meeting
BOSTES professional learning requirements. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

With the implementation of Learning Management and
Business Reform, expenditure was cautious in 2016
due to awaiting the release of new budgeting systems
to track expenditure and time needed to set up
appropriate ordering and budgeting systems compliant
with LMBR.

Our school holds funds for the Senior School
Psychologist position spanning a network of schools
but based at Normanhurst Public School. We are also
currently holding funds in trust for a grant received by
our Before and After School Care Centre. 

Income $

Balance brought forward 302 742.56

Global funds 142 391.68

Tied funds 50 008.49

School & community sources 60 524.11

Interest 3 444.64

Trust receipts 31 948.65

Canteen 0.00

Total income 591 060.13

Expenditure

Teaching & learning

Key learning areas 19 181.52

Excursions 10 013.77

Extracurricular dissections 30 050.66

Library 9 643.04

Training & development 1 444.80

Tied funds 46 406.49

Short term relief 13 297.87

Administration & office 41 633.54

School-operated canteen 0.00

Utilities 34 234.80

Maintenance 16 007.42

Trust accounts 13 870.04

Capital programs 0.00

Total expenditure 235 783.95

Balance carried forward 355 276.18

The information provided in the financial summary
includes reporting from 1 December 2015 to 13 June
2016.  
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2016 Actual ($)

Opening Balance 0.00

Revenue 688 596.07

(2a) Appropriation 565 273.94

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 120 910.33

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 2 411.80

Expenses -274 944.31

Recurrent Expenses -274 944.31

(3a) Employee Related -85 983.69

(3b) Operating Expenses -188 960.62

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

413 651.76

Balance Carried Forward 413 651.76

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 276 480.42

Base Per Capita 18 350.53

Base Location 0.00

Other Base 2 258 129.89

Equity Total 100 537.28

Equity Aboriginal 0.00

Equity Socio economic 3 154.73

Equity Language 33 264.12

Equity Disability 64 118.44

Targeted Total 14 330.01

Other Total 144 299.64

Grand Total 2 535 647.35

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10.  (Year 3 Bands 1 to 6 and Year 5
Bands 3 to 8). The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In 2016 46 Year 3 students and 45 Year 5 students
completed the Literacy component of NAPLAN. In
Reading, students performed well above the state
average and the Similar School group average with
83% of Year 3 and 73% of Year 5 students in the top
two bands. Results in spelling and grammar and
punctuation were above state averages for both Year 3
and 5 cohorts. Whilst results in Writing were also above
state averages for Years 3 and 5, narrative writing was
identified as an area to target for improvement.
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In 2016 46 Year 3 and 45 Year 5 students completed
the Numeracy component of NAPLAN. Results in all
areas for both Year 3 and Year 5 were significantly
above state averages and slightly below Similar School
group averages in regard to the percentage of students
achieving in the top two bands. For Year 3, there
was an increase from 2015 in the percentage of
students achieving in the top band in all areas.
Numeracy support and enrichment programs have
been introduced to target improvement in numeracy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about aspects of the
school. In 2016, parents, students in Years 4–6 and
teachers had the opportunity to participate in an online
'Tell Them from Me' survey. A summary of these
results is presented below. All responses to these
surveys are externally analysed. 

In addition, a forum was held with P & C members and
an individual interview was held with each staff member
to discuss what they valued most about Normanhurst
Public School and what they felt could be improved.
The responses from the forum and interviews were
utilised in determining directions for the school for 2016
and beyond.

Parents / carers

There were 25 respondents to the parent 'Tell Them
from Me' survey.  The responses for each measure are
converted to a value out of ten (with 0 indicating strong
disagreement and 10 indicating strong agreement). The
responses received suggested parents feel welcome
when they visit Normanhurst Public School (8.1) and
can easily speak with their child's teachers (8.4). The
majority of parents also felt their child is clear about the
rules for school behaviour (8.8). There was lower
agreement from parents that they are informed about
their child's social and emotional development (5.7) or
that teachers have high expectations for their child to
succeed (6.3). The responses also indicated some
parents may not talk about how important schoolwork is
(4.4) or ask about any challenges their child has at
school (5.3).

Students

The majority of students in Years 4–6 (93% of Year 4;
91% of Year 5; 95% of Year 6) participated in the 'Tell
Them from Me' student survey. 79% of students
reported they had a high sense of belonging, feeling
accepted by their peers and others at school. 95% of
respondents valued school outcomes, believing
education will benefit them and 92% of students
reported they tried hard to succeed in their learning.  In
regard to balancing skills and challenge, 42% of
respondents reported they felt they had a high skill level
in mathematics and English and felt adequately
challenged. 33% of respondents reported confidence in
their skill level but were not finding lessons adequately
challenging, whilst 25% of respondents did not feel
confident in their skill level in these areas. 

Staff

There were 17 respondents to the staff 'Tell Them from
Me' survey. As with the parent survey, the responses
for each measure are converted to a value out of ten
(with 0 indicating strong disagreement and 10 indicating
strong agreement). The responses received suggested
teachers monitor the progress of individual students
(9.3) and discuss learning problems of particular
students with other teachers (8.8). Teachers are

inclusive of students with special learning needs in
class activities (9.1) and try to link new concepts to
previously mastered skills and knowledge (8.8). There
was lower agreement from teachers that they provide
examples of work that would receive 'Outstanding',
'High' or 'Sound' (6.2), that they provide regular written
feedback to students about their work (5.8) or that they
ask parents to review or comment on students' work
(5.2). 82% of respondents agreed or strongly agreed
that school leaders in their school are leading
improvement and change and that school leaders have
clearly communicated the strategic vision and values
for their school. 

Policy requirements

Aboriginal education

The study of Aboriginal culture and society is
embedded across curriculum areas. Acknowledgement
of Country is an integral part of school assemblies and
formal school occasions. In 2016 teaching staff
participated in professional learning on
Acknowledgement of Country and Welcome to Country,
as well as the 8 Ways Aboriginal pedagogy and how to
integrate this within teaching and learning programs.
Resources were purchased to promote the use of
"yarning circles" as a teaching strategy. A Personalised
Learning Plan was developed for each Aboriginal
student at our school.

Multicultural and anti-racism education

Normanhurst Public School remains committed to
promoting a harmonious school culture, where mutual
support and appreciation of individual differences are
integral to all we do. History and Geography units of
work reflect these values and encourage students to
value multicultural Australia. In 2016 we celebrated
Harmony Day by inviting students to dress to reflect
their cultural background and share information about
their culture with fellow students. 

Anti–racism is an important perspective that is
reinforced during class lessons. Our school has a
trained Anti–racism Contact Officer. 
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