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Introduction

The Annual Report for 2016 is provided to the community of Nords Wharf Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jodie Corrigan

Principal

School contact details

Nords Wharf Public School
33 Marine Pde
Nords Wharf, 2281
www.nordswharf-p.schools.nsw.edu.au
nordswharf-p.School@det.nsw.edu.au
4976 1257

Message from the Principal

2016 was a year of change at Nords Wharf Public School with a change of Principal and increasing school enrolments
allowing the appointment of an Acting Assistant Principal.

It was a wonderful year filled with student growth as individuals and academically as we focused on our vision – "Every
child matters, every day". We have fantastic students, a wonderful staff and supportive community who work together to
provide a wide range of educational and extra–curricular opportunities for all. The staff, students and community work
tirelessly together to create a supportive, caring school environment where each individual's achievements and
successes are celebrated. Strong partnerships between staff, students and the school community ensured that our
school continued to thrive and grow with academic success, wellbeing initiatives and wonderful community events.

I would like to acknowledge the work of the P&C and thank them for the support and dedication they show through
running the canteen, the uniform shop and fundraising, their tireless efforts at school events, providing us with the
financial support to purchase resources to benefit all students and always putting the students first.

Thank–you for welcoming me into this fabulous school and the Nords Wharf community. I look forward to continuing to
work side–by–side in 2017 to ensure that our students "Dream Big".

Message from the school community

Over the past 12 months it's been great to see the strong community engagement and the tremendous amount of
support shown to the school and P&C. 2016 has been a busy year. A year of growth in not only the students but as a
community, as we have embraced change. This would not have been possible without the dedication of families, the
wonderful teachers, teacher aids, administration team, grounds staff and cleaners. Thank–you for making this school a
wonderful place for our children.

The P&C has held a wide range of events throughout the year raising over $10,000 which has gone towards projects in
the school classrooms and playgrounds. As a P&C we are committed to making sure every child sees benefit from the
continued effort and support, donations of gifts for raffles and money raised. Some of the things the P&C have provided
money towards included; the school Band, the vegetable garden and school grounds, the 5/6 excursion, smart board,
play equipment, classroom equipment, iPads and other resources to support student learning.

Thank–you to the P&C team for all your hard work and dedication, to the parents who support and help us throughout the
year and the school staff for their ongoing support.

Kelly Nee (Secretary)
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School background

School vision statement

At Nords Wharf Public School we nurture each other in an inclusive, encouraging environment, where staff and students
care for and support each other. Students strive to reach their potential while developing creative, collaborative and
technological skills. Our students are respectful, responsible and resilient 21st Century learners.

School context

Nords Wharf PS is a TP2 school with an enrolment of 124 students in 5 classes situated on the shores of Lake
Macquarie. Staff are a mix of highly experienced teachers and teachers in their first five years in the profession.

Students are predominantly from an Anglo–Saxon background. In 2016 there were six Aboriginal students enrolled.
Thirteen students have Individual Education Plans and one student receives Integration Funding support. The school has
a FOEI of 88 with approximately one quarter of the school population in each of the socio–economic quartiles.

Historically NWPS creates growth for students achieving in the lower bands of NAPLAN; although few students score in
the top two bands. No students have been in the bottom band for Numeracy in the past 7 years. Major programs in
recent years include Focus on Reading, Kids Matter, Positive Behaviour for Learning (PBL) and Speech Sound Pics
(SSP).

NWPS enjoys the support of its parent body, with an active P&C who run the canteen, the uniform shop and the band.

NWPS is a part of the Galgabba Learning Management Group, incorporating Swansea HS, Swansea PS, Caves Beach
PS, Marks Point PS, Pelican Flat PS and Blacksmiths PS.

 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our efforts have primarily focused on Curriculum and Learning, Wellbeing and Learning
Culture. We have continued to emphasise a positive, productive and collegial learning culture amongst staff and
students, with an emphasis on wellbeing as underpinning all learning and success. The continued focus on Speech
Sound Pics (SSP) in K–2 classes and the introduction of Powerful Learning Accountable Teaching (PLAT) has reaffirmed
our commitment to explicit, differentiated and personalised learning for all students with increasing levels of student
ownership of learning. By continuing to utilise the Kids Matter framework and the introduction of mindfulness programs
we have demonstrated our commitment to safe, caring, respectful quality learning environments with high levels of
engagement that enable all students to connect, succeed and thrive. 

Our major focus in the domain of Teaching has been on Collaborative Practice and Data Skills and Use. Collaborative
development of scope and sequence documents to align with the NSW syllabus for the Australian Curriculum, and
teaching and learning programs has created a more consistent approach to classroom instruction. Staff have had
opportunities to work collegially and share expertise with one another through mentoring, classroom observations and
feedback and professional learning sessions. With the introduction of PLAT a focus on collecting and analysing data to
inform and improve teaching practice has begun. Data is collected, recorded, monitored and analysed in a five weekly
cycle to directly inform classroom practice and enable targeted learning and support teaching to meet learning needs and
improve student outcomes. 

In the domain of Leading, our priorities have been in the areas of Leadership and Management Practices and Processes.
The implementation of LMBR has had an impact on the way day–to–day running of the school is undertaken. As a result,
new systems and processes for administration and finance have been developed and implemented. We have placed a
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strong focus on further strengthening positive relationships with the school community. By engaging the whole school
community in decision making there is a sense of shared ownership and responsibility. The success of our endeavours
has been measured by the number of community members who attend, and actively participate in, all school events such
as celebrations, sports days and fundraising events.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

Printed on: 26 April, 2017Page 4 of 15 Nords Wharf Public School 2759 (2016)



Strategic Direction 1

Achieving Personal Best

Purpose

Students need to achieve their personal best to maximise their potential and to equip them with the skills to be life long
learners in the 21st Century. 

We believe in building on our students' strengths, with emphasis on literacy, numeracy and technology, so that every
student leaves our school confident that they can succeed in high school and beyond.

Overall summary of progress

Our continued school wide focus on wellbeing initiatives, including Positive Behaviour for Learning (PBL) and Kids Matter
has enabled us to continue building a positive school culture where students actively engage in learning and extra
curricula activities as they strive to achieve their personal best. Students have participated in a range of activities that
allow them to thrive, connect and succeed while pursuing their personal interests including, Band, Singing Group,
Garden Club, Coding Club, Public Speaking, Science Fair and a wide range of sports.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All students to achieve at or
above expected growth in
Literacy and Numeracy from
Years 3–5 and 5–7.

"Super 6" strategies embedded in classroom
practice. Teachers undertook first half of Focus on
Reading Phase 2 training.

PLAN, PLAT and SSP data regularly updated. 

80% of students achieved higher than expected
growth in reading from Years 3–5. Students at
expected growth in Numeracy was 55.3%.

PLAT training for Principal
and Assistant Principal –
$1000 from Professional
Learning Funds. 

Increasing the percentage of
students in the proficiency bands
for Literacy and Numeracy.

63% of students in Year 3 in the top 2 bands for
Reading, an improvement of 8% from 2015.

35% of students in Year 5 in top 2 bands in
Reading an improvement of 27% from 2015. No
students were in the bottom 2 bands.

LaST teacher support –
$5000

At least 85% students exit Stage
1 at or beyond Cluster 8 for
literacy and at facile in Early
Arithmetic Strategies for
numeracy.

In 2016, 90% of students exited stage 1, at or
above expected levels in Reading and 79% in Early
Arithmetic Strategies. 

Next Steps

 • Additional LaST support to achieve 'Bump It Up' Reading and Numeracy targets.
 • SSP to be expanded into Years 3–6.
 • Expand Coding Club and improve technology resourcing.
 • LaST support for students in Tier 2 and Tier 3 of PLAT.
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Strategic Direction 2

Excellence in Teaching and Leading

Purpose

Teachers and leaders will complete professional training and development so that they can initiate and deliver programs
that reflect current educational research of best practice, meet BOSTES requirements and deliver a quality education to
our students, resulting in improved learning outcomes.

Overall summary of progress

Focus on Reading and Speech Sound Pics (K–2) have become embedded in classroom practice and teaching and
learning programs and Powerful Learning, Accountable Teaching (PLAT) has started to be implemented in Spelling and
Reading Accuracy and Fluency as evidence based pedagogies. Staff performance and development processes have
been implemented including a system of classroom observations and feedback. LMBR has been successfully and
smoothly implemented, resulting in new finance and administration processes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teachers develop and
implement a professional
development plan (PDP),
outlining their goals, which reflect
the school directions and the
Australian Teaching Standards.

Evidence of current pedagogies,
including Focus on Reading
strategies, are incorporated in
teaching and learning programs,
implemented in classrooms and
results are monitored and
reported on.

All teachers successfully completed a PDP cycle
with achievement/progress towards goals and
collegial classroom observations and feedback to
improve practice. Goals were more closely aligned
with the school plan than in 2015.

SSP (K–2) and Focus on Reading evident in
teaching and learning programs. LaST program
incorporating MultiLit has successfully supported
identified students to achieve growth.

Professional Learning funds
– $500. (PDPs)

$750 – professional
learning funds for SSP
training.

FoR paid for in 2014.

Next Steps

 • SSP to be continued into Years 3–6 for Spelling, Assistant Principal to provide Professional Learning for 3–6
teachers and new staff.

 • FoR – Phase 2 training for all staff. New staff to undertake Phase 1 training.
 • PLAT to be expanded to include comprehension and grammar. vocabulary and punctuation.
 • NWPS PDP process handbook for staff to be developed. 
 • Research evidence based pedagogies, including EDI, especially for Mathematics teaching.
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Strategic Direction 3

Partnerships and Relationships

Purpose

To build stronger, positive relationships as an educational community, embedding a culture where students feel a strong
sense of self–worth and belonging; and are resilient, respectful and responsible citizens of the school and broader
community.

Overall summary of progress

Collaborative working relationships between all members of the school community continued to strengthen in 2016.
Student partnerships have been evidenced by student led fundraising initiatives and start of a lunch time Coding Club.
Staff collegiality between stages has improved with time for collaborative conversation, planning and development of
scope and sequence documents.

Parent and community engagement in the school has continued to strengthen with parent involvement in classrooms,
supporting in the library, fundraising and being active and present at all school events. Parent engagement with
SchoolStream and the school Facebook page is at a very high level.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased parental involvement in
classroom based activities.

>85% of staff, student and parent
'Tell Them From Me' surveys
reveal a high level of satisfaction
with school learning culture and
environment.

65% of parents had volunteered in the classroom,
canteen or to help with a sporting event. 100% of
respondents in TTFM surveys had spoken to their
child's teacher and attend parent meetings in 2016.

82% of students and 81% of parents reported
satisfaction with, and a sense of belonging in the
school environment.

Nil

Next Steps

 • Establish SRC for students to have a more active voice.
 • Student Leadership processes to be developed and implemented by the Wellbeing Team.
 • Provide more opportunities for parents to be actively involved in school life, both formally and informally.
 • Strengthen links with the Nords Wharf Community Preschool.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All Aboriginal Students have Personalised
Learning Plans that are updated and
evaluated each term.

4 Aboriginal in Years 3–6 attended a cultural
excursion in the local area with Caves Beach
PS and Pelican Flat PS.

5 Aboriginal boys in Years 3–6 participated in
the Didge Group run by Swansea High each
week in Term 4.

$3070

Low level adjustment for disability LaST and SLSO time to support students
K–2, including MultiLit and intervention for
Tier 1 and Tier 2 students on PLAT data.
LaST support for students in Years 3–6 who
were not meeting benchmarks in Reading.

$7339

Quality Teaching, Successful
Students (QTSS)

QTSS funds were utilised to release the
Acting Assistant Principal to support SSP
implementation in K–2.

Executive Release – 0.083

Socio–economic background Additional LaST and SLSO time to support
students not achieving benchmarks and to
provide PLAT intervention (Semester 2). 

Some funds were allocated to support
students with excursion, sport, uniform and
book pack payments.

$5112 – Socio Economic +
$2000 – Aboriginal
Background

$1000 – Socio Economic
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 45 54 56 57

Girls 33 42 42 51

Student attendance profile

School

Year 2013 2014 2015 2016

K 91.9 97 95.1 95.6

1 92.8 94.1 95.6 94.6

2 94.6 95.6 93 96.6

3 94.9 94.7 95.5 92.3

4 95.8 94.6 92.6 96.9

5 93.5 96 96 92.9

6 91.8 93.5 93.9 94.5

All Years 93.9 95.1 94.5 94.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

K 17

1/2 20

2/3 19

3/4 25

5/6 31

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 4.41

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration & Support
Staff

1.61

Other Positions 0.03

*Full Time Equivalent

The are no staff members who identify as Aboriginal or
Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 33

Professional learning and teacher accreditation

Professional learning was undertaken by all staff at
Nords Wharf Public School. This included training in
Focus on Reading Phase 2, Kids Matter, Seven Steps
for Writing and all staff undertaking training in the
Speech Sound Pics approach. The School Learning
and Support Officer (SLSO) participated in training to
support the intervention strategies for PLAT. 

The Principal and School Administration Manager
(SAM) were involved in extensive training in Local
Management Business Reform (LMBR), the new
financial, administrative and student wellbeing system.
The Acting Assistant Principal undertook a day
"snapshot" training in LMBR systems. The system went
"live" in Term 2, 2016 and on going training for teaching
and office staff has occurred.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The following table relates to the period from January
2016 to June 2016 while Nords Wharf PS was
operating under the Oasis financial system.

Income $

Balance brought forward 45 555.61

Global funds 50 167.02

Tied funds 39 417.62

School & community sources 31 669.28

Interest 602.41

Trust receipts 5 595.70

Canteen 0.00

Total income 173 007.64

Expenditure

Teaching & learning

Key learning areas 13 931.87

Excursions 8 832.00

Extracurricular dissections 14 797.49

Library 0.00

Training & development 0.00

Tied funds 37 285.74

Short term relief 7 577.47

Administration & office 25 070.07

School-operated canteen 0.00

Utilities 7 579.40

Maintenance 4 714.44

Trust accounts 6 184.36

Capital programs 0.00

Total expenditure 125 972.84

Balance carried forward 47 034.80

The table below relates to the period from June 2016 to
December 2016.

2016 Actual ($)

Opening Balance 0.00

Revenue 155 171.68

(2a) Appropriation 131 475.76

(2b) Sale of Goods and
Services

1 270.50

(2c) Grants and Contributions 22 211.27

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 214.15

Expenses -106 690.71

Recurrent Expenses -106 690.71

(3a) Employee Related -63 655.61

(3b) Operating Expenses -43 035.10

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

48 480.97

Balance Carried Forward 48 480.97

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 821 683.34

Base Per Capita 5 335.86

Base Location 1 337.67

Other Base 815 009.80

Equity Total 38 521.86

Equity Aboriginal 5 070.40

Equity Socio economic 6 112.29

Equity Language 0.00

Equity Disability 27 339.18

Targeted Total 39 700.00

Other Total 31 657.88

Grand Total 931 563.07

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3 Literacy– (including Reading, Writing, Spelling
and Grammar and Punctuation) in 2016 – 

In Reading, 63% of our students were in the top two
bands and increase of 8% from 2015. In Writing, 58%
of our students were in the top two bands and there
were no students in the bottom two bands. In Spelling,
53% were in the top two bands, and a decrease of 17%
in the bottom two bands from 2015. In Grammar and
Punctuation, 58% were in the top two bands. There
were no students below national minimum standard in
any area. The number of Year 3 students placed in the
bottom two bands across all areas decrease by 7.5%
from 2015.

Year 5 Literacy– (including Reading, Writing, Spelling
and Grammar and Punctuation) in 2016 –

In Reading, 35% of our students were placed in the top
two bands, an increase of 27%, with 12% in the bottom
two bands, a decrease of 21% from 2015. In Writing,
6% of our students were placed in the top two bands,
an increase of 6% from 2015. In Spelling, there were no
students in the top two bands, a decrease of 8% from
2015. In Grammar and Punctation, 23% were in the top
two bands, an increase of 23% from 2015, there was
also a decrease of 5% in the bottom two bands. 
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Year 3 Numeracy In 2016 – 

42% of our students placed in the top two bands, a
decrease of 2% from 2015. There was a 10% increase
of students in the bottom two bands. None of our
students were below minimum standard compared with
5% of all students across the state. 

Year 5 Numeracy In 2016 – 

12% of our students placed in the top two bands which
was an decrease of 23% from 2015. There was a 19%
decrease in students in the bottom two bands. None of
our students were below mimimum standard compared
with 6% of all students across the state.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Data from the Tell Them From Me (TTFM) survey
indicated that 81% of parents feel welcome at Nords
Wharf PS and 75% are happy with information that the
school provides, 85% believe that the school supports
positive behaviour and 79% feel that the school
supports their child's learning. Parent feedback
indicated a high level of satisfaction with school events
including the School Performance, Carols Night,
Mother's and Father's Day activities and Presentation
Day. Satisfaction with communication methods has also
improved. 

Student data from TTFM indicates that Nords Wharf PS
is meeting the needs of the majority of students across
all areas, with higher scores than state norms. 82% of
students have a strong sense of belonging at NWPS,
85% have positive relationships with teachers and
peers. 78% are motivated to learn and value the
learning environment. Student feedback indicates that
they value having an active voice in school events and
enjoy taking on responsibility.
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Policy requirements

Aboriginal education

The Aboriginal and Torres Strait Islander (ATSI)
Education plan and the ATSI policy are fully
implemented at Nords Wharf PS and all Aboriginal
students have Personalised Learning Plans (PLP)
designed collaboratively by the teacher, student and
parents/caregivers. 

The whole school participated in activities to recognise
Sorry Day and Galgabba NAIDOC week activities. Our
Aboriginal students in Years 3–6 had the opportunity to
attend a local area cultural excursion with Caves Beach
PS and Pelican Flat PS and the boys were involved in a
weekly Didge Group run by Swansea High School. The
school principal participated in five days of Professional
Learning through the Stronger Smarter Program.
Aspects of this learning has been shared with all staff to
develop a deeper understanding of Aboriginal culture,
perspectives, histories and language and to focus on
opportunities for our students.

Multicultural and anti-racism education

Nords Wharf PS doesn't have many students from
diverse cultural, linguistic or religious backgrounds. We
understand that we need to prepare our students with
the knowledge and understanding that we live in a
multicultural and diverse society. We promote harmony
and inclusion through embedding teaching about
diverse cultures, religions and belief systems across
the curriculum.  We foster tolerance and acceptance
and students and staff actively participate in National
Anti–Bullying Day and Harmony Day. Nords Wharf  PS
has a trained Anti–Racism Contact Officers (ARCO) to
support students, staff and the community.
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