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Introduction

The Annual Report for 2016 is provided to the community of Newcastle East Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mick McCann

Principal

School contact details

Newcastle East Public School
Tyrrell St
Newcastle, 2300
www.newcastlee-p.schools.nsw.edu.au
newcastlee-p.School@det.nsw.edu.au
4929 2911

Message from the Principal

The Newcastle East Public School community has continued to thrive in 2016. From the very moment of my arrival at the
beginning of Term 3, I was greeted by with a resilient and energetic body of people who were committed to educational
pursuits for the enhancement of our students. I congratulate all staff, students, and parents on many great achievements
attained throughout the year. Our students have continued to display high levels of academic and personal achievement
and take pride in their learning environment.

Throughout 2016 the staff at Newcastle East Public School has continued to strengthen their knowledge and skills in the
explicit teaching of Literacy and Numeracy. Professional learning has been focused on evidence–based learning and
student achievement.

Our staff has built on the development of positive relationships with students and parents and has worked in partnership
with our parent community in the provision of many educational, sporting and cultural experiences for our students. The
Newcastle East PS staff is dedicated to the provision of quality education to all students. Their ability to approach their
role professionally whilst maintaining a sense of fun goes a long way in ensuring that Newcastle East Public School is a
great place to be for teaching and learning. 

The P&C and School Council bodies of dedicated parents and community members have continued to be of great
support to the school, constantly focusing on enhancing the learning and social experiences of our students and families.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school’s achievements and areas for development.

Message from the school community

Newcastle East PublicSchool P&C Association

2016 has been a busy year for the Newcastle East Public School (NEPS) P&C and I would like to sincerely thank the
P&C executive and all those who regularly attend our meetings for their commitment, time,organisation  and support
throughout the year. I would also like to thank all parents, grandparents and other family and community members who
are always ready to cook a sausage, man a stall or put together a BBQ.  Without them the P&C would cease to exist.

The P&C’s main goal is to provide fundraising for the school through a range of activities.  The P&C runs and manages
the OOSH facilities at the school.  Debbie Griffiths did a great job running the OOSH for several years.  With her
departure, Tracey Hutchins joined as coordinator at the beginning of 2016. OOSH has developed wonderfully this year
with Tracey and her fantastic team,who all work to make our OOSH a fun place for the children.
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P&C also runs the school canteen.  The canteen relies upon volunteers and in 2016 Cherry and Donna managed all the
ordering and volunteer roster and we thank them for all their tireless work. 

In 2016 the P&C worked closely with the Bicentenary Committee and the former school principal Mr Beach, to organise
and run the Bicentenary celebrations, which took place over the 3 days in February.  As part of this celebration, the P&C
purchased a commemorative coin for all staff and students. This wonderful celebration of our school was a huge success
and will long live in the memory of those who participated.  

The P&C was also involved in assisting to run the school Bicentenary producation, by setting up the ticketing system,
providing financial support and assisting on the ground on the days on which the show was run.

Our much loved principal, Mr John Beach, retired at the end of Term 2 and through the incredible generosity of our
wonderful school community, the P&C was able to collect money to purchase him a beautiful piece of art work by a
well–known local artist. There are also plans underway to install two permanent chess tables at the school in memory of
Mr Beach who spread his love of chess among the students. 

Our major event for 2016 was the Bicentenary Fair.  An enormous amount of organisation goes into preparing and
running an event such as this and although the weather gods were not kind to us on the day, it was still a great success. 
This would not have been possible without the huge effort put in both behind the scenes and on the day by numerous
people.  Every family at NEPS, the staff and people in our community who donated to the fair or attended on the day
made a huge contribution to the fair and our gratitude goes out to each and every one of them. 

We are looking at other ways of fundraising for the P&C and I am very happy to say that we successfully applied for and
were awarded a grant towards the installation of the cost of a new kitchen and garden area for OOSH.  Planning for this
work is underway and we are hopeful that it will be completed early in 2017. 

In addition to all the events listed above, we also ran regular discos, election BBQs, golf days and a big school raffle.  We
also welcomed our new principal, Mr McCann to our school at the beginning of Term 3.

There has been a significant change in the P&C executive this year and we acknowledge the great work of those who
retired from the P&C in 2016 and thank them for everything they have done in their many years at the school. 

I look forward to 2017 and the P&C working with the whole school community to continue to make a valuable and
positive contribution to Newcastle East Public School.

Emma Boylan

P&C President

School Council End of Year Report

2016 has been a very productive year for the Newcastle East School Council.

We adminstered our parent survey again.  This year we have had the biggest response to date.  It was fabulous to have
such great feedback from the parent community in ways we can improve our school and also obtain feedback about what
is being done well.  A big thank you to all the parents who completed the survey. We really appreciate your feedback.

The school council has been persistently lobbying the Department of Education and our local members to raise
awareness of the ever–growing student population.  We have been able to gain positive media coverage from the
Newcastle Herald surrounding this issue. We have been in constant contact with DEC’s demographers to discuss the
medium to long term future for our school.  There have been many changes to the way schools are being reviewed in
relation to their size.  The DEC is in the process of dividing all NSW schools into clusters.  Out of the thousands of public
primary and high schools in NSW, NEPS has been selected in the first 9 schools that will be reviewed to specifically
focus on these issues.  This is great news for our school.

We are all aware of the limited space for our children to play and closures to the lower grass area are of great concern. 
The school council has been working on and will continue to lobby for workable solutions to this ongoing problem.  The
State member for Newcastle, Tim Crakanthorp, has been also assisting us with getting this issue heard.

We have also engaged with the Newcastle council to review traffic safety around our school.  There have been some
small changes that have been implemented in 2016 but this work is ongoing to improve the safety for everyone when
coming to and from the school.

On behalf of the school council I would like to thank the principal, teachers and all the support staff who work so hard to
make Newcastle East the fabulous school that it is.  It has been great to work with Mr McCann as he has stepped into
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the principal's role halfway through the year.  I would also like to thank Miss Dickinson and Miss Varagnolo for their hard
work and commitment to the school council.  As parents, I’m sure we are so grateful to send our children to a school
where a love of learning is fostered just as much as student welfare.  It has been an exciting time to be a student at
Newcastle East Public with our bicentenary celebrated this year.

We have a very dedicated group of parents and community members who contribute so positively to the school council. 
Without their contribution, our school council would not be as effective as it is. So thank you to them.

I would also like to thank the P&C for the amazing work that they do with fundraising for our school.  We are so fortunate
to have many supportive parents who work hard and volunteer their time to ensure a significant amount of money is
raised each year to be spent improving our school.  Thank you to Emma Boylan, the P&C president, for her hard work
and enthusiasm this year.

Finally, a big thank you to the School Council for supporting me in my role as president for the last 2 years.  I would like
to wish the incoming president Mike Giles the very best as he takes over the role for 2017.

Kate Drew

School Council President
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School background

School vision statement

Each student learns well, in a supportive school learning environment, supported by caring teachers employing quality
pedagogy, which is challenging, innovative, relevant, and tailored to each student’s needs.

School context

The school is a small inner–city primary school with a proud tradition of providing high–quality educational services to its
community for two centuries. The school has a committed, diverse community, with a broad range of socio–economic
positions, and significant numbers of children from non–English speaking backgrounds.    

Our parent community sets high expectations for the school, and through its School Council, has direct engagement with
decision–making and determining school policy.  A high academic standard is maintained, and there is a strong
co–curricular program incorporating music, after–school sports, after school and weekend French language lessons, and
supplementary music programs.  

Challenges facing the school include maintenance of its heritage buildings, and managing ever–expanding inner–city
populations on a tiny site. Our vision for the 21st century is to maximise the potential of all students through the
development of challenging, enjoyable teaching and learning programs that are supported by current best practice and
progressive technology. We aim to provide a curriculum that develops each child's academic, social, physical and
emotional skills. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework
(SEF), school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This year our school undertook initial self–assessment using elements of the SEF. These elements were used to
promote discussions amongst staff and parents about school effectiveness. Elements were discussed by teachers at
staff and stage meetings. 

Learning
 • Positive and respectful relationships across the school community underpin a productive learning environment,

supporting students' development of strong identities as learners.
 • Teachers involve students and parents in planning to support students as they progress through stages of

education.
 • There are systematic policies, programs and processes to identify and address student learning needs.
 • Individual reports include descriptions and achievements, strengths and areas for improvement.
 • Parents are updated on the growth and progress of their children. 

In the domain of Learning  most success has been achieved through the development of student well–being and
enhancing the learning culture of the school. Ongoing growth and development across the school will be achieved in
areas of curriculum and learning, assessment and reporting. 

Teaching
 • Teachers regularly review and revise previous content, preview the learning and plan for students in class.
 • Teachers are actively encouraged in planning their own professional development to improve their performance.
 • Teachers work together to improve teaching and learning in their year groups, stages or particular student groups.
 • There is a particular focus on improved teaching methods in literacy and numeracy, with professional learning

activities focussed on building teacher's understanding of effective teaching strategies in these areas.
 • Teachers incorporate data analyses in their planning for learning.
 • Teachers work beyond their classrooms to contribute to the broader school programs
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In the domain of Teaching the school has demonstrated strengths in the areas of effective classroom practice and data
skills and use. Future focus in the area of collaborative practice, learning and development will assist to identify other
evidence of success. 

Leading
 • Parents and community members have the opportunity to engage in a wide range of school–related activities. The

school community is positive about educational provision.
 • The school's leadership strategy promotes succession planning, distributed leadership and organisational best

practice. 
 • Staff, students, parents and the broader community are welcomed and engaged in the development of the vision,

values and purpose for the school. 
 • Planning and implementation includes processes for resource allocation, professional learning, performance

monitoring and reporting. 
 • The school articulates a commitment to equity and high expectations for learning and development for each

student and is responsive to needs.
 • The school leadership team creates an organisational structure that enables management systems, structures and

processes to work effectively and in line with legislative guidelines. 
In the domain of Leading, there is a great amount of evidence supporting the effective use of school resources within the
school. Continuing to develop and enhance school planning implementation and reporting, along with management
practices and processes will help ensure there is evidence of strong and effective leadership across the school. 

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Developing Leaders

Purpose

To ensure that learning for our students is based on quality educational delivery, and is supported by teachers committed
to continual professional learning, peer mentoring and shared professional practices, and to broaden our curriculum to
include study of a second language as an option.

Highest professional standards for teachers maintained across our school, employing current pedagogical best practice
to improve student learning.

To ensure that learning for our students is based on quality educational delivery, and is supported by teachers committed
to continual professional learning and shared professional practices.

Overall summary of progress

Newcastle East Public School has endeavored to create a cohesive and more effective leadership system through the
School Strategic Directions 2015–2017 by enabling a strong collegial culture that will enhance the capacity of all
stakeholders within the Newcastle East community to develop their leadership potential. This includes students,
teachers, school leaders and parents. 

Regular reporting against the milestones by our leadership group has given us an insight into our progress in achieving
desired outcomes and achievements. Feedback from project teams; focus group sessions and surveys (Tell them from
Me and School Council Survey) have added to this evaluation as well as an analysis of data pertaining to student
attainment of leadership credentials in their quest for school leadership positions have been considered. 

We established a multi–layered communication platform with key community personnel, P&C and School Council, to
inform, verify and consult before  implementing fundamental decision making actions. This included Facebook, Skoolbag
App and community consultation groups. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

To increase the percentage of
students achieving beyond
state average to 80% over three
years, from 2014 baseline of
67% 

NAPLAN results in 2016 and the trend data
indicates a steady increase of students achieving
above the state average in all NAPLAN
areas. Newcastle East PS is seeing an average
effect size of 1.00 with our overall NAPLAN results.
0.8 is seen as a large effect size. 

Nil

Next Steps

In 2017, Newcastle East Public School will continue to promote the increasing percentage of staff taking leadership roles
in tier one, tier two and continued program teams.  the school will self–fund an Instructional Leader for two days per
week to work with students in year 2– 4. Our school funded Instructional Leader will help develop the capacity within our
teachers with guided lessons and plans for extending students. 
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Strategic Direction 2

Collaborative Learning

Purpose

Welfare of students is paramount to achievement. Specific programs delivered across the school, including Rock  and
Water, will enhance student behaviours, promote empathy and understanding, responsibility and sense of social justice.

Consistent student welfare and pastoral care strategies from transition to school through to high school transition, which
lead to engaged students, with a strong sense of social justice and responsibility.

To develop in our students resilience, leadership, community engagement and self–sufficiency, allowing them to develop
into citizens with a sense of fairness and social justice.

Overall summary of progress

During 2016, we were able to complete training in the Rock & Water program.  With the establishment of a Learning
Support Team, we have seen improved behaviour across the school and the ways in which teachers can seek additional
resources. Having consistent student welfare and pastoral care strategies has enabled teachers, students and parents to
have line of sight around any concerns. Further work will be carried forward into 2017, to continue to develop student
resilience, leadership, community engagement and self–sufficiency. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Reduction in referrals to school
counselling service by 30%,
measured against 2014 levels.

With the establishment of a Learning Support Team
structure with regular counselor days and
assessments, has enabled a consistent approach
to meeting the needs of students. The referral
system has been streamlined to enable teachers
and families quicker and easier access to services. 

Nil

Student exit surveys, of departing
Year Six students, reveal higher
level of satisfaction with their
school experience, over 2014
measure of 85% “very satisfied”

Our senior students participated in the annual exit
survey at the end of the year. Results indicated a
positive upward trend in satisfaction.

Survey Monkey
Subscription $300

Parent telephone survey records
reduction in bullying incidents 

87% of parents indicated their child was not
involved in serious bullying incident this year. 

Survey Monkey
Subscription $300

Next Steps

In 2017, we will establish a set timetabled time for Rock & Water sessions, where our class teacher will promote
sessions to increase resilience, empathy. These sessions will help develop a language set used across the school to
promote the well–being of al stakeholders.  This training and set sessions times will enable all staff and students the
opportunity to develop their resilience and empathy skills.

In 2017, we will again use Survey Monkey to gather information from parents on a wide range of questions and for the
first time gather information from the outgoing year six class.
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Strategic Direction 3

Engaged Community

Purpose

A quality learning environment is crucial to effective learning on many levels, within each learning space, in the School
Library, and in school grounds, and effective communication and engagement with our community is a vital element of
that quality, mutually–supportive learning environment.

To develop in our students resilience, leadership, community engagement and self–sufficiency, allowing them to develop
into citizens with a sense of fairness and social justice.

To provide a school environment which enhances student learning and well–being.

Overall summary of progress

Newcastle East PS has continued to consult with key stakeholders on the continued development of quality learning
environments within the school. This has enabled everyone to have a clear plan and directions on the learning needs of
all students within the school environment. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved communications with
our school community, indicated
by annual survey of parents, so
that 100% of parents, including
non–custodial parents, indicate
high level of satisfaction

A 60% increase in the number of parent responses
to the annual survey. All families receive
the newsletter via SkoolBag app, online of paper
copy at the office. Non–custodial parents receive
copies of notes, invoices and student reports. 

SkoolBag subscription $300

Survey Monkey
Subscription $300

All Stage Two and Stage Three
students have a clear knowledge
of the school’s history

In conjunction with the Bicentenary celebrations,
teachers implemented the new history syllabus.
This syllabus provided a foundation to develop the
students understanding in Australian history with a
strong local content. 

Professional Learning
$1600

More than 50% of school families
participate in one of the four
Working Bees planned for 2015

This was achieved in 2015. Nil

School Library borrowings
increase by 30% on 2014 levels

Borrowing rate in 2016 rose a further 54% with the
total increase since 2014 being 64%.

Professional Learning $800

Next Steps

In 2017, we will introduce the new OLIVER borrowing and library system. This will enable students and families greater
control and ease in borrowing from the library. 

Throughout 2017, Newcastle East staff will continue to use the history syllabus with the increasing use of the new
Geography syllabus. 

At the end of 2017, we will again survey our students, parents and staff to gather points of views which will influence
future direction of the school. 
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Key Initiatives Impact achieved this year Resources (annual)

English language proficiency Our EALD teacher worked for extended
periods of time to complete initial induction of
students.

The ELAD teacher supports the learning of
students through in–class support, withdrawal
and specialised programs. 

$10490

The school employed an
additional teacher to meet
the needs to EALD
students.

Quality Teaching, Successful
Students (QTSS)

Our beginning teacher were mentored by an
experienced teacher throughout the school
year. They collaboratively developed lessons,
learning programs and assessment tasks.
They jointly reflected and evaluated the
success of these classroom practices. 

$9335

School utilised half of
the QTSS allocation for this
initiative

Support for beginning teachers Our beginning teacher completed a very
successful year, teaching a year one class.
They were able to set professional teaching
goals that were regularly reviewed throughout
the year. They were able to develop,
implement and evaluate their teaching
program and delivered quality lessons to their
class. They developed and maintained a
successful relationship with their class
parents. They were able to gain their
accreditation

$9335

School utilised half of
the QTSS allocation for this
initiative
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 93 104 118 125

Girls 115 113 121 117

Total student enrollment rose in 2016. The school is
experiencing a steady increase in student numbers
through the revitalisation of Newcastle CBD continues. 

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.9 93.8 95.5 95.1

1 94.1 96.5 93.8 95.8

2 93.6 94.6 94.8 93.7

3 95.4 95 95.2 93

4 95.4 95.4 95.2 95.5

5 93 95.4 95.6 94.3

6 94.2 95.8 93.7 91.8

All Years 94.6 95.2 94.9 94.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Classroom teachers monitor daily attendance. Parents
are required to provide written or verbal explanations
for all absences. Non–attendance issues are addressed
by the Assistant principals and the Home School Liason
Officer (HSLO). Parents are contacted in the early
stages of non–attendance via phone and then a letter.
They are invited to meet with the Assistant Principal to
discuss issues that may be affecting their child's
attendance. In most cases regular attendance resumes
quickly as support structures are put into place to assist

with attendance. If the issue of non–attendance
continues the HSLO is invited to work with the school
and family to develop an attendance plan to assist with
attendance guidelines. 

Class sizes

Class Total

KM 20

K1B 18

12V 21

1D 23

2K 22

3B 28

3/4H 29

45T 28

56T 29

6E 27

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 7.82

Learning and Support Teacher(s) 0.5

Teacher Librarian 0.6

School Administration & Support
Staff

2.32

Other Positions 1.09

*Full Time Equivalent

Workforce retention

Our staff is a mix of experienced and early career
teachers with a one teacher covering permanent staff
currently on leave. 

2016 saw the retirement of Mr. John Beach, who was
the principal of Newcastle East for 14 years and Mr.
Mick McCann was appointed as the new principal in
July 2016. 
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 21

Professional learning and teacher accreditation

All staff members were updated on the timeline for
changes to the teacher accreditation process.
Increasing familiarity with the Australian Professional
Standards for Teachers was a focus of school–based
professional learning during 2016.

Two beginning teachers submitted an application for
accreditation at Proficient standard.

Five other teachers are maintaining accreditation at
Proficient standard. 

No teachers are seeking voluntary accreditation at
Highly Accomplished and/or Lead standard. 

Professional Learning for our 14 staff members is a
high priority at Newcastle East Public School. We have
a wealth of expertise within the school and we also
invite guest speakers from various agencies who are
experts in their field. An approximate amount of
$19,972 was spent on staff professional learning
including course fees and replacement staff to cover
classes. 

Staff at NEPS undertook considerable professional
learning in 2016. Our School Development Days were
highly informative and designed to improve student
learning outcomes. Professional learning at NEPS is
determined by the school plan. The focus in 2016
being; the new English and History syllabuses ,
Numeracy and Technology. Staff also participated in
Anaphylaxis Training, Child Protection, Asthma, CPR,
PCard training and Professional Code of Conduct
Training. 

Staff consolidated their knowledge of successfully
implementing the NSW Science and History
syllabuses for the Australian Curriculum in 2016. 

Staff also met weekly for PL sessions. Topics covered
in 2016 included the teaching and understanding of
the numeracy continuum in Mathematics, constructing
and preparing individual Professional Development
Plans, report writing, ICT and student welfare. 

Network meetings were valuable learning activities for
the teacher–librarian and learning support teachers.

The School Administration Manager attended a variety

of professional learning courses on Financial Literacy in
preparation for the Learning, Management and
Business Reform which was rolled out in the second
half of 2016.

Development of leadership and management skills was
addressed in course and conferences attended by the
Assistant Principals and Principal.  

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

This summary covers funds for operating cost and does
not involve expenditure areas such as permanent
salaries, building and major maintenance. 

A full copy of the school's 2016 financial statement is
tabled at the annual general meeting of the P&C and
the School Council. Further details concerning the
statement can be obtained by contacting the school.
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Income $

Balance brought forward 113 401.04

Global funds 74 504.08

Tied funds 76 410.09

School & community sources 82 719.24

Interest 1 649.48

Trust receipts 75 618.22

Canteen 0.00

Total income 424 302.15

Expenditure

Teaching & learning

Key learning areas 3 296.58

Excursions 33 981.52

Extracurricular dissections 2 912.63

Library 1 040.80

Training & development 0.00

Tied funds 56 723.75

Short term relief 13 083.83

Administration & office 35 101.96

School-operated canteen 0.00

Utilities 13 262.26

Maintenance 13 409.46

Trust accounts 96 649.18

Capital programs 0.00

Total expenditure 269 461.97

Balance carried forward 154 840.18

During 2016, Newcastle East PS migrated to the new
SAP/SALM finance system. The previous OASIS
system had been in operation for over 30 years. All
school funds were rolled over into the new system on
the 8th of June 2016. The two financial reports reflect
closing balances in OASIS and opening balances in the
SAM/SALM system.

The information provided in the financial summary
includes reporting from 26th January 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 321 985.47

(2a) Appropriation 249 341.51

(2b) Sale of Goods and
Services

2 726.85

(2c) Grants and Contributions 69 381.83

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 535.28

Expenses -267 458.06

Recurrent Expenses -267 458.06

(3a) Employee Related -106 400.74

(3b) Operating Expenses -161 057.32

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

54 527.41

Balance Carried Forward 54 527.41

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 723 203.84

Base Per Capita 12 914.67

Base Location 0.00

Other Base 1 710 289.17

Equity Total 77 884.28

Equity Aboriginal 1 877.34

Equity Socio economic 4 140.58

Equity Language 10 418.92

Equity Disability 61 447.44

Targeted Total 23 200.01

Other Total 111 430.76

Grand Total 1 935 718.89

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Year 3 Literacy (including Reading, Writing, Spelling,
Grammar and Punctuation.)

Year 3 students performed above state averages
across all aspect of literacy. The results for reading and
writing were outstanding. 77% of students were placed
in the top two bands for reading compared to 52% fo
the state. In writing 100% were placed in band 3 or

above. 

Year 3 Numeracy

Year 3 students again performed above state averages
in all aspects of numeracy. 54% of students were in the
top two bands compared to 39% for the state.
Students again showed strength across all areas of
numeracy. 

Year 5 Literacy (including Reading, Writing,
Spelling, Grammar and Punctuation.)

Year 5 students performed above state averages
across all aspects of literacy. In reading 75% of
students were placed in the top two bands compared
with 39% for the state. In writing 43% of students were
in the top two bands compared with 19% for the state. 

Year 5 Numeracy

Year 5 students performed above state averages
across all aspects of numeracy. 54% of students were
in the top two bands compared with 31% for the state.
Our students showed particular strength in 2D space
and multiplication and division.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. An
online survey resulted in 68 responses, a summary of
which is below. The 2016 data was collected using the
Tell them from Me survey and our School Council
Parent Survey. Both surveys were carried out online. 

Our parent respondents reported the following:
 • 92.65% felt that the school was a positive and

friendly place for their children.
 • 92.61% felt that all children interacted well with

each other.
 • 83.82% felt they were kept well informed about

what was occurring at school.
 • 91.1 believe that the school promoted knowledge

and acceptance of other cultures
Our student respondents reported the following:
 • I like how organised and well prepared my school

is. I believe it is open minded and creative, which
is important to me. I feel well accepted in my
class and feel fairly well treated.

 • There are many things I like about my school.
They are art, my friends, sports, fun learning
programs and good teachers.

Some of the Social Emotional Outcomes from our 2016
Tell them from Me data
 • 82% of students at Newcastle East PS had a high

sense of belonging. 
 • 88% of students had positive relationships at

school. 
 • 94% of students valued school and the outcomes

it provided them. 

Policy requirements

Aboriginal education

In 2016, our school implemented further aspects the of
Aboriginal Education and Training policy and all
students engage in education about Aboriginal history,
culture and contemporary Aboriginal Australia through
all Key Learning Ares, particularly Science, History and
English. 

The development of Personalised Learning Plans (PLP)
continues to provide Aboriginal and Torres Strait
Islander students and their families the opportunity to
set personal academic and / or socio–cultural goals in
consultation with teaching staff. These plans are
regularly updated and allow for a shared ownership of
the learning goals for our Aboriginal and Torres Strait
Islander students. 

Multicultural and anti-racism education

Multicultural perspectives are embedded in many
school learning programs and enable students to learn
about and research the history and culture of other
countries. As a result students improve their
understanding and knowledge of different cultures. 

The EaLD teacher and the Learning Support Teacher
have developed specific programs to address the
needs of students. The EALD teachers focuse on
supporting students in team teaching situations. The
school supports an inclusive curriculum that is both
relevant and challenging.

One full–time staff member has been designated the
role of Anti–Racism Contact Officer (ARCO) and
Anti–Discrimination Contact Officer (ADCO)

Another important aspect of multicultural education is
our Harmony Day celebration. This event takes place in
March each year. For Harmony Day we celebrate
Australia's cultural diversity. It's about inclusiveness,
respect and creating a sense of belonging for
everyone. 
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Other school programs

After School Sailing

24 students from Years 4, 5 and 6 got to experience
sailing at the Newcastle Cruising Yacht (NCYC) Club
on Monday afternoons in Terms 1, 2 and 4 in 2016. 

Qualified instructors from the NCYC advanced the
students through a structured learn–to–sail course
whereby they gained experience in crewing and
skippering a Force 24 sailing boat. The boats were a
keelboat with a weighted keel under the hull to prevent
them from capsizing. Students were responsible for
rigging and sailing the boats over an 8–week program
each term, and they received a course completion
certificate.  The participants came away with the
knowledge and confidence to sail a small boat
competently.

Public Speaking Report

All students, from Kindergarten to Year 6, participated
in the school’s annual Public Speaking Competition.
Two representatives from each stage were selected to
represent Newcastle East at the zone level of the
competition, where ours was the best performing
school in the zone. Once again, the standard of our
students’ public speaking was exemplified in our
outstanding results in every stage. Two students, Nick
Egerton (Stage One) and Georgia Fleming (Stage
Three) won the zone competition. Lola Crane (Stage
Two) and Heath Bailey– Hepburn (Early Stage One)
achieved highly commended awards. Nick Egerton
went on to win at the regional Public Speaking
Competition.

Choir report

In 2016 Newcastle East Senior Choir, 'The Neptunes',
performed at various local events.They were awarded
first place at the Regional Choralfest in Term 2, where
our Boys Choir also performed with distinction. The
Senior Choir was invited to attend the centenary of the
unveiling of the WW1 soldier’s statue in Newcastle
where they performed 3 songs, including the French
National Anthem. They accepted another invitation to
perform in November for Remembrance Day in Civic
Park. During the school’s Presentation Day ceremony,
'The Neptunes' performed a mini–opera called 'A Boy
Called Wolfie' that they had been rehearsing for several
months. Rehearsals with Mrs Edge took place every
Tuesday afternoon for an hour.

Library

Newcastle East Public School provides each class with
a 1 hour library lesson each week in our whole school
RFF timetable. In the library sessions students are
learning how to use the library effectively by learning
how to categorise books, research topics and borrow
books for enjoyment. The library is dedicated to
supporting lifelong learning and access to information.
It strives to provide resources and programs, facilitate
staff and enlighten and enrich the school and
community. 

Band

Our Concert Band consisting of eighteen students
enjoyed regular rehearsals and performances
throughout the year under the direction of Ms Natalie
Varagnolo, Mr Todd Daniels and Band Conductor, Mr
Scott Gelzinnis. A band committee was established in
Term One and fundraisers were held during the year to
subsidise student’s costs for competition entry, music
and equipment. The band performed at a variety of
functions, including school assemblies and
Presentation Day. During Term Three, students
participated in Band Link at Newcastle Jockey Club.
This two–day workshop involving 400 students from the
Newcastle region provided our students with valuable
instrumental coaching by highly qualified tutors and
ensemble opportunities with experienced conductors.
The band also performed in the Bandfest Competition
at the Lake Macquarie Performing Arts Centre in Term
Four, where our students were acknowledged for their
superb behaviour and performance. Our band program
will continue to flourish and expand in 2017 under the
expert direction of our newly appointed Band
Conductor, Dr Ian Cook.

Sport

NEPS sport program for 2016, offered students in
Years K–6 a range of opportunities to improve their
physical skills. We began the year with our inclusion in
the ‘Dance to be Fit’ program. The students enjoyed the
diversity of music and the new dances they learnt each
week, culminating in a whole school dance
performance at the end of the program.

In Term 2, students enjoyed the challenge of increasing
their daily activity, by setting goals, tracking their daily
movements and increasing their activity targets through
the Premier’s Sporting Challenge.

In Term 3, students were very fit and active, skipping
everyday, before school and during every recess and
lunchtime in a combined effort to raise funds for the
Jump Rope for Heart Foundation. Our school raised
over $7000 for this cause but more importantly,
awareness of healthy lifestyles and healthy choices
was reinforced throughout the program.

Once again students really enjoyed opportunities to get
fit and active through our expanding ‘Sporting Schools’
programs. Sailing, surfing, cricket, soccer, netball,
athletics, tenpin bowling and touch football were the
sports and activities offered this year during and after
school hours.

This year many primary students chose dance as a
Friday sport option creating and performing some
wonderful dances under the expertise of Mrs Edge.
Boys Troupe, Junior Troupe and Senior Troupe all
performed onstage at Club Panthers in the Hunter
Dance Festival.

During Term 2, primary students participated in an
athletics workshop at Newcastle Athletics Track. Here
students learnt the finer points of the field events in
preparation for our school’s athletics carnival. This gave
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a lot of students the confidence to build their skills in
these events before going on to represent NEPS at the
Newcastle Zone Athletics Carnival.

A number of gala days were held throughout the year
with 30 primary students participating in the Newcastle
City Touch Football Gala Day and a further 20 in the
T20 Cricket Gala. All Year 5 students participated in a
sports gala run by Newcastle High School as an
integral component of their transition to High School
program.

Our Goal Ball team, (a sport offered to vision impaired
students) participated at Olympic Park in a one–day
gala, which thrilled participants. Students are keen to
try their hand at this sport again in 2017.

Newcastle East Public School students were given
many opportunities to participate in representative sport
at zone, regional and state level.  25 students
represented NEPS at the Zone Athletics Carnival in
track and field events, 22 students represented NEPS
at the Newcastle Zone Swimming Championships and
24 represented NEPS at the Zone Cross Country
Championships.

In swimming, our senior girls relay team advanced
through to state level and in cross country, 3 students
advanced to regional level and 1 to state level. In
athletics, 1 student represented Newcastle at the
HunterRegional Carnival. A further 2 students
advanced through selection trials to play in soccer and
basketball teams at zone and regional level.

We are looking forward to another fine sporting year at
NEPS in 2017, with increased participation by all
students, in all sporting arenas.

Spelling Bee 2016

35 Stage 2 and 3 students participated in the Premier’s
Challenge Spelling Bee in 2016. Our school’s ‘Spell–off’
in Term 3 was hotly contested with final rounds placing
4 finalists who advanced to the Regional Spelling Bee.
After fierce competition at this level, 1 Stage 3 student
from NEPS, competed at the State level competition,
representing the Hunter Region, which was broadcast
live on radio from ABC studios in Ultimo, Sydney.

Multicultural Education

NEPS has a significant number of students from a
non–English speaking background.  An EAL/D teacher
worked one day a week this year, focussing on both
newly–arrived students and those who were residents
of Australia, but needed added support with their work
in English.

The school and community attitude towards people of
other cultures is a very positive one, with activities held
throughout the year such as Harmony Day, two
successful entrants in the Calendar for Cultural
Diversity 2017 competition and a Rice Day to raise
funds to buy school supplies for our sister school in
Vanuatu, further promoting multi–cultural values.

Learning and Support

Newcastle East Public School’s ongoing commitment to
student learning and support continued to play an
important role in providing holistic planning and
program development to address identified student
needs. External support and outside agencies are
involved in all levels of planning. Ongoing tracking and
support ensured personalised learning and
individualised learning plans were created and
communicated in conjunction with relevant
stakeholders.  Students who identified as requiring
support are assessed holistically in conjunction with our
learning and support teacher, school counsellor and
where appropriate outside agencies.  Regular weekly
learning and support team meetings ensure that
students are monitored regularly and individualised
programs are changed to suit the needs of the student
at appropriate moments on their path to growth.
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