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Introduction

The Annual Report for 2016 is provided to the community of Narrandera Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Derek Noffke

Principal

School contact details

Narrandera Public School
Adam St
Narrandera, 2700
www.narrandera-p.schools.nsw.edu.au
narrandera-p.School@det.nsw.edu.au
6959 2144

Message from the Principal

Narrandera Public School continues to be committed to providing high quality learning experiences for its students in a
caring, respectful environment that encourages students to do their best, aim high and attempt to develop lifelong skills
both socially and academically.

As Principal I benefit from the support and assistance of the staff, students and community. Over the year I have enjoyed
the spirit of working together that exists within the Narrandera  Community and know that the positive success we have
experienced both academically, socially and in our students overall wellbeing can be maintained and improved upon in
the years to come.

The motto, “Strive to Excel” reflects the respect, dignity and understanding shown for all cultures in our school as well as
the importance placed on the school’s partnership with parents in the education and wellbeing of students.

Our Parents and Citizens Association continues to be a strength of our school community assisting us collaboratively to
provide resources, organise events and activities as well as giving input into a range of different aspects of planning and
school based organization with the central aim of facilitating a positive learning environment for all students.

Achievement in the core subjects of Literacy and Numeracy is our focus and we recognise the importance of also
developing the students’ skills across all Key Learning Areas in particular, science, the arts, music, environmental
education, personal development and sport.

At Narrandera  we’re looking toward the future, building learning platforms that will equip students with skills to cope as
21st century learners, to be innovative and flexible in their thinking and ultimately to develop a love of learning.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school’s achievements and areas for development.

Derek Noffke

Message from the school community

Our major fundraising activities for the year were the Easter Raffle, Class Coin Drive and we were fortunate to be
approached by theQueensland branch of Variety Bash to host a breakfast after a recommendation from the NSW
branch. This was a fantastic and unexpected boost to our fundraising efforts. As a result of our fundraising from 2015 &
2016 we have been able to contribute $12000.00 towards the Library subscription, Canteen improvements, Sporting &
Playground equipment, Swimming Lessons and Equipment, Classroom resources, a contribution was made towards the

Printed on: 9 May, 2017Page 2 of 20 Narrandera Public School 2710 (2016)



cost of students attending the life education van, and Uniforms for teams representing our school at sporting events will
be purchased. I would like to thank anyone who has assisted the P & C in any way, without you all we wouldn’t have
been able to make these contributions to our school. Any help or suggestions are appreciated. It isn’t necessary to attend
a meeting if you have an idea, but it is welcomed. The coin drive was a suggestion made by Kathy Trevaskis and Tammy
Ryan, the result was $900.00 raised which was put towards the Life Education van visit.

Next year will see many changes to staffing. We thank the staff who are leaving for their contributions to our school. They
are passionate and dedicated to the students, the parents and fellow staff members of the Narrandera Public School
community. It takes a village to raise a child and we have been blessed to have their support. These staff have been
wonderful supporters of our P&C often attending meetings, helping with fundraising activities, volunteering husbands to
get out of bed a 4am to cook a BBQ, even designing a slippery pole for our last fete which was a major drawcard to
name a few.

Next year also sees the return of Mrs Sue Ruffles from her role as Principal Support Leadership. As the title suggests
Sue was supporting other Principals with the many changes in education as they were being implemented.  This also
gave her the chance to see how other schools run, giving her idea’s and suggestions that could also be beneficial to
Narrandera Public School on her return. Mr DerekNoffke has been our Relieving Principal for the past 18 months. Thank
you Derek for your contribution to our school, the way you have lead our school is to be commended and we hope you
have gained as much from our school as our school has gained from having you here. We wish you well with your new
appointment at Finley Public School.

Thank you.

Debbie Wickes

President

Printed on: 9 May, 2017Page 3 of 20 Narrandera Public School 2710 (2016)



School background

School vision statement

At Narrandera Public School we strive to work in partnership with the community to create respectful,
responsible,culturally aware and passionate learners in a safe and engaging environment.  We aim to prepare students
for thefuture by guiding them to become creative, innovative, motivated problemsolvers. We aim to develop happy,
confident, resilient citizens.

School context

Narrandera Public School (NPS) is located in the township of Narrandera on the Murrumbidgee River on the traditional
lands ofthe Wiradjuri people.  The school boasts a strong and proud history ofPublic Education in Narrandera and
surrounding areas.  The NPS community believes in excellence, opportunity and success for all students resulting in
reflective practises thatembed high expectations and a school culture that focuses on four key values of being respectful,
responsible, safe and being a learner. ‘STRIVE TO EXCEL’ features in the school’s day–to–day practises and is the
traditional motto forthe school.  NPS is a learning–focused school in which staff expertise isprioritised as a significant
factor that directly improves student learning. In addition, the school prides itself as a provider of exceptional academic
and wellbeing experiences for students. Caring and skilled staff enjoy positive and learning–focused relationships with
parents. The Parents & Citizens Association (P&C) and the Narrandera Aboriginal Education Consultative Group (AECG)
and various community groups are significant partners in ensuring ongoing improvements in student learning
andwellbeing.  21st Century Learning innovations are a growing feature of NPS learning experiences for all students and
adults.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This year, the executive at Narrandera Public School undertook the self–assessment process by discussing the School
Excellence Framework and its implications for informing, monitoring and validating our journey of excellence using the
elements of the School Excellence Framework. Time was dedicated to thoroughly examine the school plan to determine
the elements of the School Excellence Framework that the plan most strongly addressed. Executive reflected on the
progress being made across the school based on the expectations identified in the Framework. This provided an
important overview to ensure our improvement efforts align with these high level expectations.

In the domain of Learning, our efforts have primarily focused on wellbeing and curriculum. Narrandera Public School has
continued to strategically implemented a whole school approach to wellbeing, under the PBL framework. This whole
school approach clearly defines school values and expected behaviours throughout all learning environments,
contributing to a positive school culture. Within the area of curriculum and learning, attention to individual educational
needs is a strong component of school progress. Extra–curricular learning opportunities have provided a strong
foundation for further student development and increased academic prospects.

Our major focus in the domain of Teaching has been on data use and skills. Our school embraces collaborative and
personalised professional learning to support the accurate collection, analysis and effective use of data to drive quality
teaching and learning practices. Our teachers have developing knowledge of the relationship between effective
assessment practices and understanding the individual learning needs of students. In the area of learning and
development our school has focused on enhancing leadership preparation and development of all staff, such as
providing opportunities to lead in a variety of areas.

In the domain of Leading, our priorities have been to enhance leadership and school resources. The consistency and
effectiveness of implementation of our key strategic directions throughout the year has been due to a strong foundation
of leadership capacity building across the school. This approach recognises that leadership development is central to the
achievement of school excellence. The school has productive relationships with external agencies to improve
educational opportunities for students and community members.
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Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

A strong culture of community partnership

Purpose

Tocreate an engaging environment where communication is the key to developingrelationships that are positive and
productive which assists in increasing student learningoutcomes. 

Overall summary of progress

We have worked hard this year to foster and create a school community that operates in a collaborative and sustainable
manner and we are seeing the benefits of this through many aspects. Our school welcomes a variety of community
groups that add to the diversity and opportunities provided to our students and their families. Playgroups, parenting
workshops, Narrandera Shed for Men, Charles Sturt University programs, naming a few, have contributed to increased
student engagement and wellbeing as evidenced in attendance and behaviour data as well as student  surveys.

We continued to refine our approach to Positive Behaviour for Learning and this year our Wellbeing and Discipline
Procedures were reviewed to better communicate processes across the learning community and staff. Teachers,
students and volunteers have been busy in the Veggie Garden and the produce is often used to cook tasty treats as well
as selling it at the local markets.

Our school has worked collaboratively with the Narrandera Community of Schools.  This relationship will work  to connect
students with a broad range of innovative and engaging learning experiences. We will share and deliver current teaching
and learning methodologies aimed at improving student outcomes and achieving excellence through relevant
professional learning for staff. One focus area for 2016 was the High School Transition program, which has made great
progress and will continue to evolve in 2017. 

Our connection with the Indigenous community is continually developing with the employment of three Indigenous School
Learning Support Officers (SLSO), two Aboriginal Education Officers and one Indigenous ‘Community Connection’
SLSO. This Aboriginal Education group have increased their footprint within the community through a variety of programs
during 2016, with many positive connections being made.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of parents and community
members connect with students
learning and wellbeing programs
in the school.

. 

The schools Kindergarten transition program again
ran in 2016. The program runs over two terms
(Term 3 and 4) with provisions for student
collection. Throughout this program we had
approximately 30 students attend. This allows a
smoother transition into Narrandera Public School
for both students and parents.

Special events that took place throughout the year
to encourage community support and involvement.
Some activities included:
 • Welcome family BBQ/Open day at the start of
2016
 • NAIDOC Week activities
 • Proud and Deadly Award presentation and
Luncheon
 • ANZAC Day recognition
 • Mother's and Father's Day celebrations

$4000.00 (Equity – Socio
Economic Funds)

100% increase of parents and
community members/groups
contribute to feedback and
reflection to promote and
generate learning and innovation

Classroom teacher release to initiate student
Individual Learning Plans (ILP) with three way
interviews, teacher, parents and student. This
process of goal setting included all students across
the school. 85% of our parent population attended
these meetings.

$4000.00 (Equity – Socio
Economic Funds)
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Next Steps

The next steps required for 2017 to ensure Strategic Direction 1 is successfully implemented may include:
 • A key focus for 2017 will be to align the directions from the Narrandera Community of Schools on–going plans with

the Narrandera Public School plan, including a comprehensive and effective transition processes and practices to
further contribute to student learning, wellbeing, leadership and engagement.

 • Continue to focus community attention on attendance through wellbeing procedures, effective communication,
acknowledging outstanding attendance and providing information and regular updates to parents.

 • Review the PBL strategies for students who are repeatedly making inappropriate decisions and investigate
opportunities for boys education initiatives.

 • Further embed the Veggie Garden concept into classroom teacher programs and see evidence of teachers utilising
the garden in cross–curricular activities to maximise its use.

 • Look at opportunities to engage authentically with the parent/ carer community around education, wellbeing, school
systems and leadership to further develop feedback and inform school evaluation and planning processes.

 • Explore ways in which more parents and the wider community can access digital communication that showcases
our school programs and initiatives effectively.

Be aware that these steps may differ slightly as there is a new leadership team in 2017.  
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Strategic Direction 2

Learners of the future

Purpose

To inspire and empower staff to build their capacity to nurture young Australians to become successful learners who are
passionate, confident and creative individuals, and active and informed global citizens.

Overall summary of progress

In 2016 the teachers at Narrandera Public School continued to build the learning culture through collaboration, effective
assessment and feedback and the implementation of the performance and development framework. Lesson
observations are continually evolving, enabling a more focused and inclusive discussion around quality teaching. We
sought to measure our success across this direction through improved student growth in Literacy and Numeracy
measures, including a focus on Aboriginal students. We assessed teaching and learning programs and teacher
performance and development documentation and used survey data to inform our progress around teaching and school
leadership practices and processes.

Our school is starting to reflect a culture of life–long learning with staff committed to and participating in ongoing
professional learning and development to maximise learning outcomes for students. Students are integral to the learning
process and are given the language to discuss what they can do and what they need to do next. The leadership team
have developed practices to support ongoing teacher, student and school improvement.

Through the Early Action for Success initiative the school's Instructional Leader worked closely with teachers to
implement L3 Kindergarten and L3 Stage 1 training fortnightly.  All K–2 staff participated in fortnightly ongoing
professional development.

All of these initiatives ensured that teacher quality was progressing in line with best practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

<100% of staff will improve
Teacher Quality in classrooms
with an emphasis on Quality
Teaching practices and the
addition of Formative
Assessment. 

  

Teacher Mentor (Years 3–6)position established to
manage, evaluate and develop a team of teachers
who constantly assess, differentiate and improve
student achievement results.  This was a two day a
week position.

Teacher Professional Learning, through identified
goals and school targets, to support the ongoing
improvementof student outcomes. Professional
Development has included:
 • Three teachers have been trained as How2Learn
‘in–school’ trainers. The concepts are now being
embedded into all classrooms across Kindergarten
to Year 6.  Further Modules will be presented in
2017.
 • One teacher has been trained as a Targeted
Early Numeracy (TEN) ‘in–school’trainer. The
concepts are now starting to be embedded into
classrooms across Kindergarten to Year 2. Further
development will be required in 2017.
 • Opportunities for staff have been created in
leadership mentoring and Professional Learning to
build capacity and expertise in leadership.
 • All staff successfully completed the requirements
of their Professional Development Plans, linking
goals to the Australian Teaching Standards.

$35000.00 (Equity – Socio
Economic Funds)

$5000.00 (QualityTeaching
Successful Students,
QTSS)

$15000.00

(Teacher Professional
Learning)

100% of students will achieve
stage appropriate cluster mark, or

As an EAfS school, commencing in 2015, our
Instructional Leader plays a key role in building staff

Part of the EAfS funding
allocation.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

better, on all aspects of the
Literacy and Numeracy
continuums. 

skills and knowledge in teaching and assessing
Literacy and Numeracy. She also assisted teachers
to customise interventions for individual students.
As part of this program, additional learning support
for K12 was provided to students to complement L3
implementation. As a result, students in
Kindergarten through to Year 2 have gained the
following results.
 • 55% (K), 58% (Yr1), 54% (Yr2) – Students at
appropriate cluster markers in Reading.
 • 15% (K), 27% (Yr1), 24% (Yr2) – Students at
appropriate cluster markers in Writing.
 • 40% (K), 46% (Yr1), 48% (Yr2) – Students at
appropriate cluster markers in Comprehension.
 • 95% (K), 96% (Yr1), 67% (Yr2) – Students at
appropriate cluster markers in Numeracy.
As part of a program developed with Royal far
West, students (3–6) had access to a Speech
Pathologists and Occupational Therapist. This was
facilitated through the use of Video Conference.  

$4000.00 (Equity – Socio
Economic Funds)

Next Steps

The next steps required for 2017 to ensure Strategic Direction 2 is successfully implemented include:
 • Using evidence and moderation activities to assist teachers in diagnosing how to move students along the learning

continuum. 
 • Renewed focus on the Australian Curriculum, with professional learning around the Geography and History syllabi.
 • Continue to develop Learning Walks as an effective formative assessment strategy to determine how students are

going with their learning and implications for future teaching and learning.
 • Continue to utilise Instructional Leaders K–2 and 3–6 to work shoulder to shoulder in classrooms to continually

focus on quality teaching and learning.
 • Further refine our practices around the Performance and Development Framework, with increased opportunities

provided to teachers to have feedback and coaching sessions with Instructional Leaders, Assistant Principals and
Principal.

 • Explore the School Leadership Strategy as a framework for ongoing development, accreditation and capacity
building for current and aspiring school leaders.

Be aware that these steps may differ slightly as there is a new leadership team in 2017.  
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Strategic Direction 3

Wellbeing for success

Purpose

To create an environment where students have positive feelings and attitudes, positive relationships at school, resilience
and self–optimism. This will result in highlevels of satisfaction with learning experiences ultimately increasing
studentlearning outcomes.

Overall summary of progress

Participation this year in the Early Action for Success initiative provided the school with a range of resources to impact
positively on Kindergarten to Year 2 achievement in Literacy and Numeracy. An Instructional Leader worked
collaboratively in classrooms, shoulder to shoulder with teachers to develop consistent understanding of the Literacy
and Numeracy continuums and embed deep knowledge and understanding of formative assessment practices across
the curriculum. By the end of the year, all classrooms showed evidence of Learning Intentions and Success Criteria
across Literacy and Numeracy learning. Many students engaged in conversations about what they are learning and
where they need to go next, based on their personal learning goals across reading, writing, comprehension and maths. 
Early Stage 1 and Stage 1 teachers were trained and authentically implemented Language, Learning and Literacy (L3)
and Targeting Early Numeracy (TEN) and data was analysed as a result of these pedagogies being implemented. For
teachers of Stage 2 and 3, Teacher Mentor 3–6 was appointed, three days per week, to mirror the K–2 role and ensure
that the school approach to personalisation was effective K–6. Stage 2 and 3 teachers undertook the initial training in
Taking Off With Numeracy (TOWN) and all staff utilised intervention strategies as a direct result of effective assessment
strategies.

To wrap around the support provided for students to achieve their personal best, the school made a commitment to
embed a case management approach for those students requiring intervention. Systems were refined to ensure the
Learning and Support Teacher (LaST), along with Student Learning and Support Officers (SLSOs), the Learning and
Support Team (LST),teachers and parents were aware of the learning adjustments and goals set for individual students
and resources were allocated effectively. The result was Individual Learning Plans being reviewed on a continuous basis,
informed by anecdotal observations from all stakeholders, data analysis and feedback to students. This approach has
resulted in the ILP documents becoming dynamic and responsive to student learning needs. It also ensures effective
communication and a consistent approach to intervention.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of students become more
resilient, resourceful, reflective,
reciprocal and responsible,
resulting in self–directed satisfied
learners.

An additional classroom teacher was employed to
support academic and social programs. This has
enabled students to develop deeper, long lasting
relationships for academic benefit as well as
allowing greater uptake of the concepts around
How2Learn.

60000.00 (Equity – Socio
Economic Funds)

100% of staff embedding H2L
strategies in every lesson every
day.

Three aspiring leaders have continued
to undertaken Professional Learning to become
Lead Trainers in the How2Learn model. The
concepts are now starting to be embedded into all
classrooms across Kindergarten to Year 6. This will
continue to be monitored and developed in 2017.

5000.00 (Professional
Learning Funds)

Next Steps

The next steps required for 2017 to ensure Strategic Direction 1 is successfully implemented may include:
 • Continue data collection on PLAN every five weeks, with formal discussion and analysis every ten weeks about

student achievement against end of grade benchmarks and growth along the Literacy and Numeracy learning
continuums.

 • Instructional Leader and Assistant Principals will focus professional learning during reflection time and stage
meetings around writing. Effective instruction utilising the teaching and learning cycle, development of common
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assessment rubrics, effective feedback for teachers and students and planned intervention for students 'at risk' will
lead to improved growth, more students achieving expected levels and Aboriginal achievement at least matching
non–Aboriginal students.

 • Continue to embed formative assessment practices across all learning, with renewed focus on all forms of
assessment to support consistent teacher judgement.

Be aware that these steps may differ slightly as there is a new leadership team in 2017.  
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Strategic Direction 1

All students were  involved with a three way
conference as part of the Individual Learning
Plan  process and are making progress
across the Literacy and Numeracy
Continuums. Additional teaching staff was
employed to assist in this process as  well as
supporting Indigenous students who required
additional support.

Speech Pathologist and Aboriginal SLSO
support was also partially funded through this
area.

The two Aboriginal Education Officers are
crucial with community links, as well as
support within the classroom and around the
school.

$19,200.00 (flexible
funding)

$128,776.00 (Aboriginal
Education Officers)

Low level adjustment for disability Strategic Direction 3

All students  requiring adjustments and
accommodations are catered for within the
class  program. Sixty students were referred
for Learning Support this year, in  addition to
students on recurring monitoring.

Individual Education Plans were developed
for identified students with a portion of funding
used for this purpose. Additional SLSO
support was employed to areas need.

Reading Recovery – 5 X 2 hours daily.

All students requiring adjustments and
learning support are catered for within class
programs.

$53,236.00 (flexible
funding)

$163,233.00 (staffing
component)

0.315 – Reading Recovery
allocation

Quality Teaching, Successful
Students (QTSS)

Strategic Direction 2

Funding was used to supplement additional
hours for a Teacher Mentor, who supported
temporary beginning teachers as well as
established teaching staff.

0.181 (staffing component)

Socio–economic background Strategic Direction 3

An additional classroom teacher  was
employed to support academic and social
programs. This has enabled  students to
develop deeper, long lasting relationships for
academic benefit  as well as allowing greater
uptake of the concepts around How2Learn.

 Two Aboriginal SLSO’s were employed to
support all classes across Kindergarten
through to Year 6. These SLSO’s undertook
Multilit training to be able to focus on
individual students who required extra
support.

Speech Pathologist support was also
partially funded through this area.

$180,767.00 (flexible
funding)

$30,606.00 (staffing
component)

Support for beginning teachers
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 108 109 120 123

Girls 118 125 117 125

Student attendance profile

School

Year 2013 2014 2015 2016

K 90 91.3 89 85.7

1 94.6 88.1 91.4 92.3

2 90.5 91.3 86 88

3 91.7 91.8 91.9 90.2

4 92.9 91.3 90.3 92.8

5 92.6 89.6 88.7 91.9

6 89 89.8 87.7 89.8

All Years 91.7 90.5 89.6 90.4

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

The school encourages all students to attend on a
regular basis, however if issues arise regarding
attendance, the following processes are in place.
 •  The parents are contacted verbally,with follow up

written correspondence detailing the concerns
relating to thestudent’s attendance;

 • Weekly letters are sent to parentswho have not
explained their child’s absence from school;

 • DEC and school attendanceguidelines are
explained;

 • The student’s attendance is closely monitored.;
and

 • Referral to the school counselloris also a strategy
utilised if appropriate.

If attendance patterns did not improve, the matter is
referred to the HSLO (Home School Liaison Officer).

A whole school and individual class Attendance
Program continued in 2016, with positive results.
There has been an increase of in attendance during
this time. The school’s HSLO and Attendance Officer
also worked closely together during this time to help
improve these results.

Class sizes

Class Total

KH 19

12F 21

1D 21

2B 25

3M 21

3JC 22

4V 24

4D 24

56J 22

56H 18

56C 22

Workforce information

Workforce composition

Position FTE*

Principal 2

Assistant Principal(s) 2

Classroom Teacher(s) 8.82

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 1.6

Teacher Librarian 0.6

School Administration & Support
Staff

4.37

Other Positions 0.38

*Full Time Equivalent

Narrandera Public School has a staff that is committed
to providing relevant and engaging learning programs
or all of the students. The school had 13.816 teaching
staffing entitlement in 2016, which included two
executive staff, eleven classroom teachers and
specialist support staff. The school also contributed
funds to maintain eleven classes.
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The teaching staff was supported by a School
Administrative Manager, one School Administrative
Officer and one part–time General Assistant.

The school has two permanent Aboriginal Education
Officers (AEOs) and in 2016 employed up to four
temporary Aboriginal staff members in School Learning
Support Officer (SLSO) positions and in an in–class
tutor position. These temporary positions were a
combination of full and part–time work loads.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

The priority areas for Professional Learning throughout
2016 were linked to our targets, Literacy and
Numeracy. Staff continued to work in Stage groups to
collaboratively plan lessons and assessments in order
to plot and track students on the Literacy and
Numeracy Continuums, facilitating whole school
tracking for students from Kindergarten through to Year
6. This information is used by the school’s Learning and
Support team when determining resource allocation.

Our Literacy focus was to have L3 and How2Learn flow
through the varying Stages within the school. TOWN
training for our Stage 2 teachers was also a priority.
These teachers in–serviced the whole staff.

Staff undertook extensive training across a wide variety
of activities during 2016. These included:
 • L3– both on–going and new staff training;
 • LAST/ESES training;
 • Collegiate meetings for the school Principal
 • Targeted Early Numeracy (TEN);
 • Taking off with Numeracy (TOWN);
 • How2Learn;

Staff Development Days and Afternoon Teacher
Professional Learning activities included:
 • CPR, Emergency Care, Anaphylaxis training;
 • Child Protection;
 • Professional readings relating to the 'new

educational landscape';
 • Literacy and Numeracy focused activities,
 • SMART Data;
 • How2Learn strategies.

The school had one teacher working towards
accreditation and two maintaining accreditation in 2016.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 223 822.59

Revenue 2 889 762.05

(2a) Appropriation 2 817 374.19

(2b) Sale of Goods and
Services

849.45

(2c) Grants and Contributions 69 546.16

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 1 992.25

Expenses -2 790 193.05

Recurrent Expenses -2 790 193.05

(3a) Employee Related -2 531 978.78

(3b) Operating Expenses -258 214.27

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

99 569.00

Balance Carried Forward 323 391.59

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 1 761 124.06

Base Per Capita 12 668.68

Base Location 41 644.26

Other Base 1 706 811.12

Equity Total 578 208.88

Equity Aboriginal 150 366.41

Equity Socio economic 211 372.84

Equity Language 0.00

Equity Disability 216 469.62

Targeted Total 15 906.73

Other Total 128 646.82

Grand Total 2 483 886.47

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 toBand 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Their responses are presented below.

Students

Students in Years 4 to 6 participated in the Tell Them
From Me Surveys at the beginning of 2016. Following
are the collated responses from our students in the
areas of Student Outcomes and School Climate.

Social–Emotional Outcomes included:
 • 69% play sport with an instructor at school;
 • 78% have a high sense of belonging;
 • 77% have a positive relationships;
 • 97% valued school outcomes
 • 48% have positive homework behaviours;
 • 76% feel they had positive behaviour at school;
 • 81% indicated they are interested and motivated;
 • 92% said they try hard to succeed; and
 • 30% were not confident in Literacy and

Numeracy.
Drivers of Student Outcomes

Students at Narrandera Public School:
 • 8.6 out of 10 felt classroom learning time is

effective;
 • 8.5 out of 10 found classroom instruction is

relevant;
 • 8.2 out of 10 feel classroom instruction is well

organised;
 • 35% feel they have been bullied;
 • 7.7 out of 10 feel they have someone at school

who constantly provided them with
encouragement;

 • 8.4 out of 10 feel teachers are responsive to
student needs;

 • 7.3 out of 10 feel there are clear rules and
expectations for classroom behaviour; and

 • 8.5 out of 10 feel teachers emphasise academic
skills and hold high expectations for all students
to succeed.

Due to the limited numbers of parents responding to the
survey, the Tell Them From Me organisation was
unable to produce accurate data.

Teachers

The Focus on Learning Survey is a self–evaluation tool
for teachers and schools which is based on two
complementary research paradigms. One is 'effective
schools' research which has identified the most
important correlates of student outcomes. The
questions in the survey are grouped to assess eight of
the most important Drivers of Student Learning. The
research on classroom and school effectiveness has
consistently shown these factors to be strong correlates
of student achievement.

The second paradigm, related to dimensions of

classroom and school practices, is based on the
learning model followed by the Outward Bound
program. This is hailed as an effective model of
teaching as participants are presented with tangible,
challenging goals; the training entails a series of
activities that lead participants to achieving those goals
in incremental steps; there is constant feedback from
trainers and peers; and the staff help participants
overcome personal obstacles such as fear or a lack of
perseverance. The Outward Bound model is described
in John Hattie's book, Visible Learning (Routledge,
2008), which builds upon Carl Bereiter's model of
learning and the taxonomy for learning, teaching and
assessment set out by Lorin Anderson, David
Krathwohl and Benjamin Bloom.

Eight Drivers of Student Learning

The results for the Eight Drivers of Student Learning
are shown in the first set of charts. The scores for the
Likert format questions (i.e., strongly agree to strongly
disagree) have been converted to a 10–point scale,
then averaged and reported by question and by topic. A
score of 0 indicates strong disagreement, 10 indicates
strong agreement, and 5 is a neutral position (neither
agree nor disagree).
 • School Leadership: 8.2
 • Teacher Collaboration: 7.9
 • Student Learning Culture: 8
 • Data Informs Practice: 7.5
 • Up to Date Teaching Strategies: 7.6
 • Technology: 7.4
 • Inclusive School: 8.1
 • Parent Involvement: 7.4

Four Dimensions of Classroom and School Practices
 • Challenging and Visible Goals: 7.8
 • Planned Learning Opportunities: 7.9
 • Quality Feedback: 7.4
 • Overcoming Obstacles of Learning: 7.9

Policy requirements

Aboriginal education

Narrandera Public School is committed to improving the
educational outcomes and wellbeing of Aboriginal and
Torres Strait Islander students so that they excel and
achieve in every aspect of their education and training.

Our school has a high proportion of Aboriginal students
and has received $147,976.00, which includes the
salaries of two Aboriginal Education Officers in 2016.
Individual Learning Plans are developed at the start of
the year with the consultation from parents/caregivers
to ensure goals are set and evaluated throughout the
year for every Aboriginal student.

Working in partnership with our local Aboriginal
Educational Consultative Group (AECG), our programs
are culturally appropriate and support all of our
Indigenous students.  Our school Kindergarten
readiness program aims to successfully prepare all
students to transition to school, especially our
Aboriginal students.
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Aboriginal perspectives are integrated throughout the
curriculum, making the teaching content meaningful for
Indigenous students and raising awareness and
respect for the culture. Continued access to Learning
and Support programs to further support students
achieve in English and Mathematics learning as well as
continued tutoring in MultiLit as required for targeted
students.

External agencies have been engaged to support
student wellbeing. Cultural awareness programs with
high community engagement were evident in our
celebrations for NAIDOC week.

An Aboriginal community SLSO was also employed
one day per week to further connect with our
Indigenous community. By the end of 2016 meaningful
connections continued to be developed.

Proud and Deadly Awards

Our school hosted the Proud and Deadly Awards for
the local Narrandera Community of Schools. These
awards were presented over a shared lunch at the local
club. Awards included Academic, Citizenship,
Leadership, Cultural, Encouragement and Attendance.
Various local Aboriginal identities were also invited to
share in the experience and support our local students.
All award recipients were supported by our local AECG.

Other school programs

Narrandera Public School Dance Group

If music should move your body or your heart it is
dance that is capable of combining both.

It was with this thought in mind that Narrandera Public
School’s 2016 Dance Group prepared and performed
Joyful Joyful for this year’s KROP concerts in Griffith.

The25 students from Years 3 to 6, explored a variety of
styles of dance and movement to create their Joyful
Joyful celebration of all things dance.

It was exciting to introduce some new students to
dance, and some new dance styles to the students
including classical, hip–hop and jazz.

The group practiced each Tuesday afternoon, with
some extra lunch and recess rehearsals close to the
concerts.

Costumes included simple sequin fabrics over black
leggings and leotards for the girls, while the boys wore
a mix of black and white pants and shirts with sequin
accents.

The KROP concerts were held in Week 3 of Term 3 to
coincide with Education Week and were held over two
long, but exciting days.

Our Narrandera group left Narrandera before 7 each
day and return around 9.30pm each evening. The
Narrandera students represented their school with
pride, and to the sound of rousing cheers from the

audiences at the four sell out concerts.

Mrs Toni Campbell assisted with the choreography and
was also super proud of the student performances.

I would like to thank the parent and grandparent
helpers for their support which included transport, make
up, hair, and costume assistance.

The dancers would also like to thank Mr Noffke and all
of the other teachers at school for their help and
encouragement.

In closing this year’s report I would especially like to
recognise our Year 6 dancers who are moving on to
high school and wish them all the very best.

Well done Dance Group2016, we are all so super proud
of your efforts.

Mrs Beer

Transition toKindergarten Program 2016.

During 2016, thirty five children were involved in the
Transition to Kindergarten Program at Narrandera
Public School. Eleven of these children did not attend
any other form of childcare. Fifteen children
participating in the program identified as being
Indigenous. Of the thirty five children, thirty two are
expected to start Kindergarten in 2017 at Narrandera
Public School.

The Transition to Kindergarten program ran for two
afternoons throughout Term 3 and three afternoons
throughout Term 4 and again was open toall children
starting Kindergarten in 2017. The children used the
Kindergarten classroom for their sessions which will
enable them to start school confidentlyand help them to
settle into their formal learning from day one. Children
identified with learning needs were able to be identified
during the program and programs were able to be
begun to be put in place before the beginning of
Kindergarten.

The program was implemented by an experienced
teacher who hadthe assistance of an Aboriginal
Education Officer.

The school again provided a bus service to collect
children from their homes or from the Early Learning
Centres that they attended to take them to and from
school.

During Transition, the children were able to experience
their learning in a school setting which enabled them to
become familiar with the school environment. While at
school the children experienced group work focusing
around school readiness, using smartboards, sessions
with children in year 5, Kindergarten and Year 2 as their
helpers, outdoor activities, a Teddy Bear Picnic in the
Park, Grandparents Day lunch, using the facilities in the
SACC centre, being involved with what was happening
at school such as Life Education Van, visits to the
computer room, the library and canteen as well
asexposure to the schools Positive Behaviour Program.
The children also make great use of the technology the
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school has including Ipads, laptops and keyboards.
Children will perform an item at a Whole School
Assembly in the school hall and will be part of
Presentation Day where each child will be invited to
accept an award. Children were also able to grow
vegetables in the school vegetable garden and cook
with the produce that has grown.

During the program an information session was held for
parents, an end of Transition Program BBQ and
information about next year and shared lunches. These
were held in the school grounds, were informal and
were a great way for parents to catch up with teachers
and also meet other parents.

Each week an article was written and put in the school
newsletter with photos about the Transition Program.
Parents were also encouraged to access the schools
social media sites to see all the positive programs that
happen at Narrandera Public School.

On asking parents if they were happy with the program
that Narrandera Public School offers, feedback was
that their children are excited to start school, it is not
daunting to either children or parents as they have
been involved in many activities and feel welcome in
the school. Children are able to socialise with other
children that they will be going to school with in an
environment that is now very familiar to them. Children
are more confident in avariety of settings.

Julie Neville

Transition Coordinator
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