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Introduction

The Annual Report for 2016 is provided to the community of Mortlake Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mrs Elizabeth Bransgrove

Principal

School contact details

Mortlake Public School
Brays Rd
Concord, 2137
www.mortlake-p.schools.nsw.edu.au
mortlake-p.School@det.nsw.edu.au
9743 3001

Message from the Principal

Mortlake Public School offers a well–rounded and holistic education for all students through nurturing and providing for
their academic, social, creative and emotional needs.  Our school culture focuses on the values of excellence,
collaboration, resilience, effort, teamwork and respect.

Outstanding academic, cultural and sporting opportunities are available to all students.  At Mortlake Public School we
cater  for a wide range of interests, abilities and talents that our students possess which are underpinned by quality
student welfare programs and exemplary teaching.  Success is celebrated by the school community. The school provides
a happy, safe and tolerant learning environment for its students.

The staff of Mortlake Public School is experienced, talented and committed to providing quality educational programs
which meet student needs and develop the talents of each individual child. All staff members are active in pursuing
professional development. The profile of the school has continued to be raised due to our exemplary and unique
programs and excellence  evident in all areas of student learning. The school’s enrolment continues to grow rapidly due
to the development in Breakfast Point.

Mortlake Public is recognised in the wider community as being committed to continuous improvement and upholding
standards of excellence. Our students have many opportunities to develop as outstanding and globally aware citizens
and future leaders. We see daily examples where our students put the needs of others before themselves. Visitors to our
school often remark on the happiness of our students and their generosity of community spirit. It is these qualities that we
measure our success by.

Mortlake Public School prides itself on the friendly, family atmosphere that has developed within our wonderfully
supportive school community. I would like to thank our Parents and Citizens’ Association (P&C) and the wider community
for their continued commitment to supporting school initiatives and the purchase of additional resources. All of these
people contribute to make our school the outstanding school that it is.

I commend the work of our students, staff and community and look forward to another highly successful year in 2017.
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School background

School vision statement

At Mortlake Public School we believe that:

 

Every student has the opportunity to achieve their personal best through creative, engaged and active learning in a safe,
respectful and supportive school environment.

At Mortlake Public School we promote excellence  to enable our students to become successful learners, who are
confident, creative and resilient by equipping them to become informed and globally responsible citizens of the future.

School context

Mortlake Public School was established in 1887. It serves an established residential community with a school population
of 409 students from Kindergarten to Year 6. The school has a highly respected reputation as well as a proud tradition of
excellence and all round student performance. The school offers an extensive and broad education with high standards
of literacy and numeracy which complements a balanced curriculum. Our excellent music program has an enviable
reputation throughout the wider community. The school achieves exemplary results in debating, public speaking, sporting
events and performing arts.

Mortlake Public School is committed to providing rich programs to develop skills in critical thinking, problem solving,
communication, collaboration and technology to enable all students to reach their full potential educationally, socially and
emotionally.

The school has 48.5 % of it's students learning English as an additional language or dialect (EAL/D) who require
additional support to assist them to develop English language proficiency. All staff are committed professionals who
place student learning at the centre of all professional learning and practice.

The parents and families of Mortlake Public School are partners in learning, with the community being actively involved in
key aspects of decision making and are valued contributors to many aspects of school life.

Teachers, parents and students work collaboratively to ensure school is a safe, inclusive and happy place to be.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This section of the annual school report outlines the findings from the self–assessment using the School Excellence
Framework, our school achievements and the next steps to be pursued. The framework supports public schools
throughout NSW in the pursuit of excellence by providing a clear description of highly quality practice across the three
domains of Learning, Teaching and Leading.

This year, staff members at Mortlake Public School have discussed and unpacked the School Excellence Framework
and its implications for informing, monitoring and validating our journey of excellence. Time was dedicated at our Staff
Development Day in Term 1, Twilight meetings and weekly staff meetings where we were able to as a whole school,
examine the school plan to determine the elements of the School Excellence Framework that the school plan most
strongly addressed and reflect on our findings. Staff reported on the progress being made and what our future directions
needed to focus on. Robust and rigorous discussions ensued at stage planning days as well as executive planning days
and were communicated and consulted through the monthly P & C meetings as well as through our newsletters and
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parent meetings.

In the domain of Learning, our efforts have primarily focused on wellbeing, curriculum, tracking, analysis and streamlining
processes around data collection. The fundamental importance of wellbeing is the way the school has continued to build
a culture around trust, transparency, respect, resilience and valuing of each other. The results have been evident in the
way that  students are relating to each other, talking about their feelings and aspirations and taking responsibility for their
learning and behaviour. as evident in student Tell Them From Me survey TTFM) in 2016.

With the transformation of our new behaviour and welfare policy, we have been able to cultivate  our strategic approach
in consistently implementing  a whole school approach to wellbeing.  Our successful review of Discipline and Welfare
Policies and procedures were  implemented in 2016. Stage 2 continued to implement  the ‘Smiling Minds’ program which
has led to the understanding of the importance and value of wellbeing and improvement of self and collective wellbeing. 

A 'Keeping Your Cool'  program was successfully implemented across Stages 2 and 3 . A  focus on  the individual
learning needs processes have been streamlined within the school ,resulting in parents becoming increasingly involved
in the  planning of, and supporting the learning needs and pathways of their children.  Processes in data collection and
data evidence  have been modified and adopted in 2016 and will be refined throughout 2017.

In K–2 a speech therapist was employed to run an expressive and receptive language program during terms 2, 3 and 4
of 2016. During term 2, a speech pathologist conducted the program with whole classes, and during terms 3 and 4
activities were conducted with small groups from each class, with children identified as potentially having expressive
and/or receptive language or literacy difficulties. During terms 3 and 4, in–services were presented to teaching staff
regarding the role of speech pathologists with school aged children, identification of children with speech and language
difficulties, strategies to use in the classroom for children with language difficulties and discussions on case studies
regarding management of children with speech and language difficulties.  The  speech pathologist has a keen interest in
school–aged services and works in collaboration with parents and teachers to provide holistic, child–centred,
evidence–based speech pathology services to the Mortlake Public School students and its community. It is anticipated
due to the success of this program  this will continue in 2017 with a focus on screening kindergarten students speech
and language skills  by the Speech Pathology Service.

Throughout 2016, significant time was spent on the curriculum in the areas of working mathematically, assessment and
the Targeting Early Numeracy (TEN )  program which involved our trained 'TEN' facilitator working in all K–2 classrooms
resulting in 87.5% of identified students reaching the grade standard by the completion of the year. The facilitator
provided training to all staff that included theoretical sessions and significant shoulder–to–shoulder support to build
teachers' confidence and skills in this area.  In 2016 the Majors Bay Community of Schools (CoS) Network was 
proactive and our Term 3 Staff Development Day focussed on the  School Excellence Framework (SEF) , Gifted and
Talented Students (GATS)  and differentiation, as well as break out groups led by exemplary teachers across our CoS
network.  Workshops included Appreciative Inquiry, NSW DoE reforms for aspiring leaders, L3, Dealing with parents from
EAL/D backgrounds, Growth Mindset, Genius Hour, K–2 Maths, Debating and Public Speaking, Science and
Technology, BYOD and Goggle Classrooms. This initiative provided opportunities to network across local schools and
established collegial networks of support as well as allowed opportunities to work collaboratively and share best practice
across the Community of Schools.

In the domain of Teaching, emphasis has been on collaborative practice and the importance of feedback for staff
members through the introduction of 'Instructional Rounds,' (IR).This new pedagogical approach involved  classroom
observation which made  teaching and learning more visible as well as encouraging colleagues to collaborate and
improve teacher practice and student learning. In class visits, observations, feedback and mentoring to improve teaching
and leadership has commenced enabling ongoing school wide improvement of teaching practice and student outcomes.

Extensive professional learning was also focussed on providing teachers with opportunities to discuss, analyse and
incorporate data in their planning and monitoring student learning progress within their stage teams and across the
school. The use of technology for learning, the importance of data analysis as well as confidence in relation to planning,
teaching and trust in the stages across the school has been a highlight in development of the teaching culture. Staff
members are developing evidence based practice through their reflections, feedback and evaluations of collective work.

In the domain of Leading, our priorities have focussed on the progression of leadership and management practices as
well as processes and together with  the development of connectedness  with our school community. The school’s
leadership strategy promotes succession planning, distributed leadership and capacity building across all sectors of the
school. Parents and community members are active in the P & C meetings which include an in–service component on
school initiatives aligned to our school plan. The use of the TTFM survey for both staff, students and parents was
implemented, reflected and discussed and will be actioned as well as school based surveys reflecting our achievement of
school excellence.

The new approach to school planning, supported by the new funding model to schools, is making a major difference to
our progress as a school. The achievements and identification of next steps are outlined in the following pages of this
report.

Printed on: 29 April, 2017Page 4 of 22 Mortlake Public School 2625 (2016)



Our self–assessment process will further assist the school to refine the strategic priorities in our School plan leading to
further improvements in the delivery of quality and authentic education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Excellence

Purpose

To promote and create a culture of teaching and learning excellence through high quality learning environments which
supports high expectations for student growth based on performance improvement that is data driven enabling sustained
school improvement and enhancing student learning.

Overall summary of progress

Our continued school–wide focus on school performance in literacy and numeracy focussed on data collection and
analysis which has enabled us to achieve significant progress in this strategic direction. This has been achieved through
a successful approach in the learning culture and developing staff understanding of quality teaching, assessment and the
use of feedback which have been the focus of 2016 professional learning. The introduction of 'Instructional Rounds',
together with developing  understanding of the  implementation of 'TEN'  and 'Wellbeing'  programs  have had a
significant impact on learning and engagement. 

Learning and Support Team processes have been enhanced to monitor and plan for student progress in the areas of
literacy and numeracy. This has enabled early identification and intervention to be actioned whilst focussing support to
individual students in a timely way  in partnership with parents. 

The development of deeper understanding and valuing of Aboriginal culture has been achieved through a range of
cultural activities and teaching initiatives. This is having a positive impact on the understanding and appreciation of
Aboriginal culture and self esteem of all students at our school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved school performance in
Literacy and Numeracy
evidenced through NAPLAN and
PLAN data. K–2 students
achieving at or beyond their year
expectations in Best Start and
school based assessments.

Students 3–6 achieving:

Spelling– 72.5 % achieved
greater than or equal to expected
growth

Reading– 82.0 % achieved
greater than or equal to expected
growth

Grammar and Punctuation– 72.5
% achieved greater than or equal
to expected growth

Numeracy– 73.5 % achieved
greater than or equal to expected
growth

At the end of 2016 all students are showing growth
on continuums. Teachers reporting to parents using
the continuum at Semester 1 Parent / Teacher
Grade Nights and interview meetings.

Improvements in numeracy delivery and
differentiation due to intervention and in class
'TEN'  support. 2016 results indicated that 87.5% of
targeted K–2 Students had moved out of the
'danger zone' of falling behind, therefore the
proportion of students below grade expectations in
number has been significantly reduced.

In NAPLAN students have achieved:

Spelling– 72.5 % achieved greater than or equal to
expected growth

Reading– 82.0 % achieved greater than or equal to
expected growth

Grammar and Punctuation– 72.5 % achieved
greater than or equal to expected growth

Numeracy– 73.5 % achieved greater than or equal
to expected growth

Equity Funding (Aboriginal
background funding)
 $2,803

QTSS ( TEN Facilitator
K–2) one day a fortnight

$30,371  ( 3 days a
fortnight)

Analysis of data collection
processes and
documentation to be
embedded in line with
Consistency of Teacher
Judgement (CTJ)  

Data processes using Easy
School Reports (ESR)  has
commenced with staff
engaged in discussions on
quality teaching and quality
data in line with CTJ
requirements. Ensure
individual learning plans
and pathways are updated
and communicated with
parents.

Teachers receive quality
supervision and feedback
through a range of  strategies

Staff are developing an understanding of critical
reflection, authentic feedback and the importance of
data driven analysis and evidence collection.

QTSS ( 2 days a fortnight)
$30, 371  for  'Instructional
Rounds' training as well as

Printed on: 29 April, 2017Page 6 of 22 Mortlake Public School 2625 (2016)



Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

including collegial planning,
classroom observations, critical
reflection and analysis of data
and documentation.

Introduction of 'Instructional Rounds' across the
school.

Speech therapist employed to assist with students
with: Expressive language (talking skills), Receptive
language (listening skills), Phonological awareness
(pre–literacy skills) and Speech skills (sound
development)

time for teachers to visit
other schools and report
back. In addition, time for
teachers to participate and
visit within our school
classrooms, reading
recovery, LaST lessons and
EAL/D classes , which
included  mentoring and
observation.  EAL/D
Funding $105,448

Next Steps

 •  To continue to develop and refine a consistent and well understood data collection, evidence gathering and
tracking systems to enhance our focus on quality teaching in line with CTJ principles and ensuring ongoing and
sustainable student learning growth.

 • To continue the sharing of data achievements (impact of our initiatives) to students, staff and community.
 • To refine and modify our school reports and reporting procedures. 
 • Staff participating in classroom observations, 'Instructional Rounds', reflections and feedback resulting in staff

developing own evidence based practice.
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Strategic Direction 2

Capacity

Purpose

To build a dynamic culture of innovation and best practice through developing leadership capacity, quality professional
learning and collegiality ensuring all staff are consistently implementing a high standard and shared educational practices
that maximise student learning, supported by effective systems, policies and procedures.

Overall summary of progress

The implementation of the Performance Development Framework has led to staff engaging in a much deeper reflective
process based on mutual respect and trust, which has guided the ongoing development of staff, at an individual and
collective level. Regular and effective monitoring and feedback processes are in place to discuss progress, support and
ongoing learning needs and development.

Staff have engaged with the new strategic planning process and are beginning to routinely monitor, evaluate and review
milestones implementation and impact and evidence gathering procedures.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Professional learning is a focus
for all staff members and is
reflected in their Performance
and Development Plan and
professional learning goals.

An increased number of teachers
accredited by BOSTES at
Proficient and higher levels.

At the end of 2016 all Mortlake Public School staff
have a performance development plan based on
the new Department Policy. Staff members are
developing an understanding of their responsibility
of how to best drive their own plans and to actively
seek feedback and mentoring as an important
aspect of their ongoing positive growth mindset.

$9,366

Socio economic funding

A succession program / plan
which is supported through an
aspiring leaders program and that
encourages staff to expand their
skills and leadership potential
through clearly defined roles and
expectations.

Regular In–services based on identified teacher
need: Aspiring Leaders Network, Instructional
Rounds, Growth Mindset, Mathematics,
Technology, Google Apps, ECT meetings, TEN
training and forums and networking through CoS
initiatives.

In–service by LaST teacher on Reading Recovery &
assisting students with additional learning needs.

Staff are starting to contribute to school planning
and milestones discussion and reflection.

Disability funding $78,267

Next Steps

 • Staff develop confidence and deep understanding of evidence relating to the impact of initiatives in the school plan
through active participation in school plan meetings and reflections.  

 • Staff reflecting and analysing  data collected in the ‘Tell Them From Me Survey’  obtained from  2016.
 • Mentoring other staff  as part of the Major Bays Community of Schools Network.
 • Mentoring and encouraging staff to participate in aspiring leadership programs and projects within the school such

as Website Development, Cambodian Project, Instructional Rounds and relieving in the capacity as an  executive
and / or grade managers.
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Strategic Direction 3

Connectedness

Purpose

To develop a shared vision, partnership and connectedness with our school community in providing a positive, safe
and innovative learning environment. To enable the students to be active global and environmentally aware citizens with
the confidence to question, challenge and interact as 21st century learners.

Overall summary of progress

Our  school wide focus on a new Welfare/ Wellbeing Policy and processes  has enabled us to achieve progress in this
strategic direction which saw its  implementation in 2016. This has been achieved through a successful approach to
student wellbeing and learning culture around high expectations and ownership of behaviour in various school contexts
based upon consistent approach to teaching and learning of appropriate behaviour. A survey was administered to staff,
students and parents and data collected by the Learning and Welfare Coordinator which has indicated positive approach
to student well–being and learning culture. There have been significant observable changes in behaviour featuring more
positive, tolerant  and respectful relationships throughout the school community.  Implementation of  Stage 2
Wellbeing/Mindfulness program with positive observable changes in behaviour and anxiety levels enhancing home /
school relationships and student engagement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased high  numbers of
parents ,volunteers and
corporations involved in school
programs and initiatives and
understanding of  the importance
of connectedness and open
communications in enhancing
student learning, engaging
actively with the school and value
of sustainable practice.

Results from TTFM survey and school based
survey indicate support for a new welfare and
well–being approach with the  focus on resilience.

Parent workshops /information sessions on
technology, welfare /resilience building by staff and
school counsellor.

Stage 2 Mindfulness /Wellbeing program , 'Keeping
Your Cool' ( 3–6 ) indicated positive responses from
parents and students.

Life skills program –funded by P &C and school. To
focus on resilience, friendships, bullying , problem
solving and transition. Feedback was mixed with
both positive and negative responses. Will
reconsider  for 2018.

Promotion of  school rules and  an introduction of
values through the use of SRC promoting weekly
messages through PA system, in classrooms, in the
playground, at assemblies and in newsletters to
embed consistent use of language throughout
school has been a success from feedback from
survey responses.

Equity Funding $105,448 

P & C funding $ 13,000 (
External Life skills Program)

Teaching and learning programs
and assessment tasks reflect
21st century learning and
technologies.

Students demonstrate 21st
Century learning skills and
vocabulary in aspects of their
schooling.

Survey of staff, students and parents on 21st
Century skills and technologies. Professional
learning on technologies.

STEM initiatives promoted throughout school. 

Equity funding $ 9,366
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Next Steps

 • The numbers of notifications  handed out each week, the language that surrounds notifications,  the procedures for
handing them out and receiving them back from parents, the knowledge and understanding for parents and
teachers are all issues that will be addressed and reviewed for 2017.  

 • Investigate the incorporation of monthly values into our welfare system with additional leadership opportunities for
students across the school and formation of buddy classes (Kindergarten and Year 5 students)

 • Review and modify results  from survey new welfare /wellbeing policy with parent, student and teacher feedback
surveys.

 • Continued  Teacher Professional Learning in use of virtual classrooms, Wikkis, Blogs, school app, update of
school website and use of technology across the school including robotics.

 • STEM initiatives to be reviewed and implemented across school in 2017. 

Printed on: 29 April, 2017Page 10 of 22 Mortlake Public School 2625 (2016)



Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students have individual learning plans
(ILP) which are regularly monitored and
reviewed at the Learning Support weekly
meetings and communicated to parents
throughout the year. Time was used for
teacher release to devise plans and meet with
parents to discuss learning pathways. This
process provided valuable professional
learning for teachers to engage parents in the
individual Learning Plan development and
monitoring process.

Additional time was used to release our
Learning and Support Teacher (LaST),
Reading Recovery Teacher and Executive
to in–service parents in the use of the
MULTLIT program and intensive reading
program assisting these targeted students.
This initiative has increased student
engagement and attendance and increased
self esteem of these targeted students.

$2,803  

Strategic Direction 1

Low level adjustment for disability To supplement our  LaST program to allow
full time coverage (0.4 to 1.0) which
enabled the school  to provide high quality
learning and support to our identified students
including those with intellectual, mental health
diagnosis, learning or behavioural difficulties,
autism and physical. This involved in class
support, withdrawal programs, team
teaching and mentoring with class teachers.
This integrated holistic approach was aimed
at building the capabilities of staff and
students and providing high quality support
for students with disability and additional
learning and support needs.

 

$78,267

Strategic Direction 1 

Quality Teaching, Successful
Students (QTSS)

Mortlake Public School used this  allocation
for the Implementation of Targeting Early
Numeracy ( TEN ) to  support our  students
experiencing substantial difficulty in learning
numeracy in the early years by our trained
'TEN' Facilitator  across K–2 ( 8 classes). 
Our school based 'TEN' facilitator  delivered
 professional learning sessions as well as
provided in class support, assisted teachers
with data analysis and monitored student
outcomes. In addition, shoulder to shoulder
mentoring was provided, provision of
resources and in–servicing the whole school
on the 'TEN' program. At our 
twilight professional learning meetings  the
focus was on the 'TEN' and  Taking Off with
Numeracy 'TOWN' mathematics programs.
The benefits seen in t staff members included
increased confidence and better  informed
teachers with an improved and noticeable
attitude change towards the teaching of
mathematics.  Teachers are more willing to
share strategies, resources and have a
deeper knowledge in understanding the
pedagogy behind the programs. The 'TEN'

$30,371

Strategic Direction 2 ('TEN'
program)

Strategic Direction 3
(BYOD program)
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Quality Teaching, Successful
Students (QTSS)

program has had an extremely positive
impact on the staff and has encouraged them
to continue and refine  the program for 2017.
Teachers have gained confidence in having
another teacher (TEN Facilitator) working with
them in their classroom. In addition, the staff
have appeared more  motivated and inspired
and has resulted in a cohesive and
high–energy work environment which
supports teacher capacity and leadership.
Student progress towards the grade–specific
targets was monitored by the classroom
teacher every five weeks in consultation with
 the 'TEN' facilitator at Mortlake. 2016 results
indicated that 87.5 % of targeted K–2
students have moved out of the “danger
zone” of falling behind, therefore the
proportion of students below grade
expectations in number has been significantly
reduced. 'TEN ' has contributed to improved
student outcomes and students achieving
identified benchmarks as noted through our
data.

In addition to the 'TEN' program, funds were
also used to develop a Bring Your Own
Device (BYOD) program and policy in stage 3
( Year 5 and 6 ) classrooms. Funds were
used to buy time and resources which were
needed to successfully develop a policy and
set of  procedures whilst communicating
these changes to the staff students and the
community. Time was allocated to visiting our
local state high school to ensure our devices
would be compatible for high school use and
policies and procedures were in alignment
with DoE. In addition, staff completed training
 in technology by our school based IT
executive. Data has been collected and
reviewed with positive outcomes as indicated
by parents, teachers and students especially
with the use of Google Classroom app and
the use of BYOD to enhance learning.

$30,371

Strategic Direction 2 ('TEN'
program)

Strategic Direction 3
(BYOD program)

Socio–economic background Engagement of a speech therapist has
supported students with language needs in
the K–2 classes with the emphasis on
receptive and expressive language
development and supporting students with a
language delay. The model involved shoulder
to shoulder team teaching with the speech
therapist and the class room teacher every
Tuesday. This has increased teacher
knowledge in language development whilst
providing speech and language strategies
enabling teachers to use these ideas to
implement and support students within the
classroom. PL was provided  for all staff on a
regular basis.

$ 9,366

Strategic Direction 3

Support for beginning teachers This year the Beginning Teacher Scheme
Funds were appointed to three beginning
teachers .These funds have been used to
allow for additional professional development,
support, mentoring and observations .
Beginning Teacher in–services / conferences
were attended early in the year to provide
additional professional development relevant

$26,756

Strategic Area 1 
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Support for beginning teachers for starting teachers. The funds also allowed
for regular meetings with their supervisors
and mentors to partake in discussions on
policies and procedures. For example the
reporting process was able to be
demonstrated to the teachers in this time.
Additionally, it allowed time to discuss
challenging student behaviours and
appropriate handling of these situations, as
well as provide feedback from classroom
observations. This collegial support has
proved to be invaluable for all teachers during
their early career journey. These funds
provided time to also collect evidence for the
start of accreditation at a proficient teacher
level. This allowed intentional reflection on the
Australian Professional Teaching Standards
to improve teaching practice. The two hours
were also used to allow the teachers to
collaborate with colleagues (at all different
ranges of experience) to devise programs and
research new initiatives.  Time was used to
devise and make hands–on activities which
we had researched.  For example the
beginning teachers cohort investigated
resources to motivate  students in learning
activities such as grammar and writing
lessons which we had noticed students were
not particularly engaged in. After devising
these resources a noticeable improvement in
their engagement and their writing was
observed. The additional two hours  released
from class allowed time to research better
teaching practices, these included areas
which we identified such as in writing, reading
and mathematics. This time allowed the
beginning teachers to research different
methods used and the theories behind it. This
helped to inform the beginning teachers of
different practices so that they could adopt
the elements that would work with the class
and would be most effective. The time was
also beneficial in allowing time for the
beginning teachers to devise differentiated
and interactive programs to cater to the range
of students in their classes and across the
stages.

$26,756

Strategic Area 1 

English language proficiency A highly experienced EAL/D teacher was
employed four days a week to assist students
gain English proficiency across the school
with an increase in our beginning EAL/D
students. In addition, money was spent to
release an exemplary teacher off class on a
Friday to support Early Career Teachers. This
was achieved across the eight K–2 classes
with the executive teacher scaffolding
learning through demonstration lessons,
mentoring and team teaching which facilitated
targeted professional learning. The focus of
our teacher mentoring program is on the
development of oral language in all
classrooms and support teachers in the
implementation of language acquisition
strategies in their classroom and supplement /
support the ongoing speech therapy program
which operates on a Tuesday.

$105,448   

Strategic Area 2
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 198 206 207 214

Girls 167 177 174 188

Enrolments

In 2016, the school had sixteen classes. The future
enrolment of the school is predicted to continue to
increase significantly due to the completion of the
housing developments (400 new apartments) in the
Breakfast Point precinct.  

The school population has a very low mobility rate.
However, lots of families do apply for exemptions for
family holidays overseas on a regular basis. In 2016
over 60 exemptions were applied for travels overseas
and inter state for family and personal reasons.

Of the students enrolled in 2016, there were 
significantly more boys than girls. 

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.2 96.9 94.8 96.6

1 96.4 95.3 94.4 94.5

2 95.6 96.2 95.3 93.5

3 96.9 95.4 94.8 95.3

4 94.1 96.7 93.7 93

5 94.8 92.2 94.8 95.2

6 95.3 93.1 93 93.2

All Years 95.8 95.2 94.4 94.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Attendance is a critical factor in student learning and
engagement and is closely monitored. All school staff
are responsible for monitoring regular attendance of
students consistent with the school and D0E policies.

Class rolls are marked electronically on a daily basis.
Full and partial absences and late arrivals are recorded.
The  Executive and Principal are then informed if a
pattern of non attendance develops and parents are
contacted for an interview. Executive staff and the
Home School Liaison Officer ( HSLO ) monitor the
class rolls regularly. Together, strategies to support the
students and parents are devised and implemented.

Workforce information
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Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 14.37

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

Teacher of ESL 0.8

School Administration & Support
Staff

3.07

Other Positions 0.14

*Full Time Equivalent

There were no indigenous members of staff working at
Mortlake Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 26

Professional learning and teacher accreditation

Staff participated in professional learning activities
based around individual teacher, school,  system needs
and priorities. All staff received compliance training in
emergency care, cardio–pulmonary resuscitation
(CPR), asthma, emergency care, anaphylaxis
awareness, Nationally Consistent Collection of Data
(NCCD) Child Protection and Code of Conduct and
Work Health and Safety.

The school executive team led professional learning
with the focus being on differentiated learning and
classroom observation strategies. Instructional Rounds
and differentiation around mathematics and literacy
was facilitated by in school exemplary staff and external
school presentations and consultants.

Staff also participated in the following range of
professional learning for areas targeted in our school
improvement plan:

•           Working Mathematically – Problem Solving –
Integrating STEM based learning throughout the

curriculum

•           Using books to integrate across the KLA’s

•           Mentoring within CoS network

•           Science & Technology 2017 focus units

•           Public Speaking and Debating skills with a
workshop designed to inform and improve their
debating skills and knowledge.

•           Reading Recovery focussing on aspects of
reading and writing processes that support the
comprehension of texts, phonological awareness,  word
analysis, visual 

             perception of letters, structural analysis, word
recognition and phrasing influent reading

•           Strategic Plan– Welfare with feedback of new
welfare processes & policies that were instigated in
2016.

•           Library network meetings

•           School Sports Coaching Accreditation Training

•           Principal network meetings and conferences

•            Achieving Accreditation at Highly
Accomplished – Lead

•           Coding in the Classroom

•           Learning Management Business Reform
(LMBR)

•          Technology and 21st Century learning and
fluencies

•           Google Apps, Google classrooms, Coding

•           Majors Bay Community of Schools Program
(CoS) with 3 Teachers from Mortlake Public School
presenting in the areas of TEN, Science and
Technology and Debating

 

In addition our Reading Recovery Teacher continued to
attend Reading Recovery teacher training workshops
and our EAL/D teacher attended network meetings and
information sessions.

Members of the executive participated and aspiring
leaders participated in LMBR training workshops. The
Principal and Welfare Coordinator attended a workshop
on the Collection of Disability Data. The Principal
attended regular Principal network meetings and
conferences to enhance leadership and management
skills as well Community of Schools Meetings and
planning sessions.

Total expenditure by the school on professional
learning for 2016 was over $60,000. Mortlake PS has
five new scheme teachers working towards Board of
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Studies Teaching and Education Standards (BoSTES)
accreditation with 8 teachers maintaining accreditation
at Proficient level.

Beginning Teachers

In 2016 there was three beginning teachers in their first
year of professional support. A range of additional
professional learning opportunities were negotiated that
included classroom observations, in–class support,
team teaching, attendance at external professional
learning courses and conferences.

Accreditation

Performance Development Plans were introduced by
the NSW Department of Education giving schools
flexibility to differentiate professional learning goals for
staff. This has given our school the opportunity to
further develop systems for professional learning
focusing on the needs of teachers and ensuring all
teachers are focused on the strategic directions in the
school plan.

A strong focus on teachers successfully completing
their accreditation took place this year. Two members
of the  teaching staff successfully completed their first
accreditation and others completed their maintenance
accreditation.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 201 673.48

Global funds 270 582.08

Tied funds 179 067.63

School & community sources 308 558.08

Interest 11 574.44

Trust receipts 2 217.00

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 78 554.63

Excursions 84 703.09

Extracurricular dissections 14 993.10

Library 849.59

Training & development 0.00

Tied funds 155 646.21

Short term relief 83 869.61

Administration & office 127 479.57

School-operated canteen 62 000.00

Utilities 39 115.34

Maintenance 336 243.64

Trust accounts 3 489.05

Capital programs 11 057.01

Total expenditure 998 000.84

Balance carried forward -998 000.84

The information provided in the financial summary
includes reporting from 30 November 2015  to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 363 162.73

(2a) Appropriation 342 324.63

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 20 545.00

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 293.10

Expenses -193 731.99

Recurrent Expenses -193 731.99

(3a) Employee Related -103 123.00

(3b) Operating Expenses -90 608.99

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

169 430.74

Balance Carried Forward 169 430.74

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 564 397.20

Base Per Capita 20 563.47

Base Location 0.00

Other Base 2 543 833.73

Equity Total 195 883.14

Equity Aboriginal 2 803.17

Equity Socio economic 9 365.60

Equity Language 105 447.84

Equity Disability 78 266.53

Targeted Total 27 420.01

Other Total 59 748.69

Grand Total 2 847 449.04

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Tell Them From Me Survey

Students, teachers and parents were invited to
participate in the 'Tell Them From Me' survey (TTFM)
during 2016. The survey was completed by 139
students in Years 4, 5, and 6. The survey showed that
students at Mortlake Public School, when compared to
NSW norms, have higher rates of participation in school
sports and extra curricula activities. They also generally
feel that learning time is used effectively, instruction is
relevant to their lives and that classroom instruction is
well organised with appropriate feedback given to them
to learn.

In addition:
 • 93% of students felt that behaviour in the school

was positive compared to the state norm of 83%.
 • 87% of students had friendships that were

encouraging and positive with 82% of students
experiencing a sense of belonging.

 • 93% of students valued schooling
outcomes and  95% of students tried hard to
succeed in their learning.

 • 46% responded that work was challenging with a
high level of skill.
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Levels of bullying were well below the NSW norm, with
23% of students responding that they were victims of
moderate to severe bullying in the past month
compared to 36% of the state. This response still
requires further investigation, particularly as it is not
reflected in other school data collection.

Only 64% of students indicated that they had a positive
attitude to homework which was similar the NSW norm
at 63%.

The 'Tell Them From Me' parent survey was completed
by 12 respondents which was disappointing. In general,
parents indicated that they feel welcome at Mortlake
PS. Parent participation amongst respondents was high
as indicated by survey question on parent participation.
Informing parents about their child's progress is an area
that parents feel needs further consideration as this
was one of our  lowest scores (6.2)  Whilst parents felt
that reports were not written in terms which they could
clearly understand (6.2). This is an area for further
investigation in 2017. Informing parents about their
child's progress is an area that parents feel needs
further consideration. Generally the 12 respondents
indicated that they were not confident that the school
would contact them if there were any issues with their
child’s academic progress (5.6)  or social or emotional
development.(4.8) which was alarming as this
perception was seen as something we do well at
school.

Parent responses also showed they believed that
teachers supported learning ( 7.1 ) and Teachers
expect homework to be done on time ( 8.7 )

The 'Tell Them From Me ' teacher survey was
completed by all teachers. Overall teachers indicated
that they worked together to share planning and
resources. (8.2)  They also felt that the school is
inclusive and that they understand the learning needs
for students with special learning needs and establish
clear expectations for classroom behaviour.(8.4)

Staff were surveyed about support received in the
development of professional learning goals. At the
beginning of the year staff indicated that they felt
supported in the areas of engaging with the new
framework and felt they had the necessary knowledge
and skills to achieve their plans. They sought additional
support in goal setting, feedback and reflection and
activities to engage in performance development. At the
end of the year staff indicated that they now felt they
had clear direction in all areas of performance and
development.(8.1)

Technology is an area that the teachers felt that they
needed extra support. (7.3) In particular students using
computers or other ICT to track progress towards their
goals (6.1)  An area we identified from our Three Year
Strategic Plan was around  data informing  practice.
The scores ranged from (7.5) – I use formal
assessment tasks to help my students set challenging
goals ) to (8.6).  When students’ formal assessment
tasks or daily classroom tasks fail to meet expectations
I give them an opportunity to improve.

In leadership across the school as a driver to student
learning the average was(8.0). The lowest score was 
(7.6) –School Leaders have provided me with useful
feedback about my teaching) and the highest score
was (8.4)  which addresses –School Leaders have
taken time to observe my teaching.

In 2016 Parent, Student and Teacher Survey was
conducted around our Welfare and Notification System
which we introduced in term 1, 2016.

Parent responses– 66

Around 51% of responses stated an improvement in the
current notification system.  29% stated 'No better' and
less than 1% said it was worse.

Over 90% of parents were aware that their child had
received a positive notification. Many commented that
the two–way system of having parents sign and return
their notification was positive.

Over 50% stated that communication was improved
over the year in terms of behaviour.

Teacher responses– 20

90% stated an improvement in the notification system.

100% said communication with the community had
improved.

Most commented that positive notifications had
diminished over the year as it was time–consuming.

Student Responses– 179

50% of students stated an improvement with the new
notification system .

84% stated they had received a positive notification.

50% stated this new system improved communication.

The number of negative notifications sent home in the
year remained fairly consistent at around 13% (with
data indicating that the same 2/3 students were given
repeated notifications) of the total given out.

Further directions:

The number  of notifications to be handed out each
week, the language that surrounds notifications,  the
procedures for handing them out and receiving them
back from parents, the knowledge and understanding
for parents and teachers are all issues that will be
addressed if the same system is to be implemented in
2017. These are areas of review.
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Policy requirements

Aboriginal education

The goals outlined in the Department of Education and
Training Aboriginal Education Policy continues to guide
and inform teaching programs for both indigenous and
non–indigenous students at Mortlake Public School.

During the NAIDOC week celebrations, children
enjoyed a variety of activities to acknowledge
NAIDOC. The activities were aimed at increasing the
students’ awareness of Aboriginal heritage and culture
and to highlight the need for tolerance and to enhance
their understanding. An Aboriginal performer and
incursion was organised including a visit from Aunty
Fay. These guest speakers and performers informed
the students about Aboriginal culture and history. The
lessons and discussions following this visit were very
valuable for all. An Aboriginal performer was the
highlight of our first ever International Day where the
students, teachers and parents experienced a smoking
ceremony, Dreamtime stories and dancing.

Personalised learning pathways have been developed
with the involvement of students, parents and staff and
have been reviewed by the learning support team as
well as  all teaching units have Aboriginal teaching
perspectives.

Multicultural and anti-racism education

Multicultural Education and Anti–racism

Mortlake Public School has 48.5 % of the student
population identified as from a language background
other than English. In our school, the English as an

Additional Language or Dialect teacher provides
individual, small group, and whole class support to
address the needs of students from non–English
speaking backgrounds.

The school has an Anti–Racism Contact Officer, who is
the contact between students, staff, parents, and
community members who wish to raise issues or
complaints concerning racism.

Mortlake Public School values and supports the range
and diversity of student backgrounds. This year, we
celebrated Harmony Day where students and staff wore
orange mufti clothes to demonstrate our unity. The
central message for Harmony Day is that ‘everyone
belongs’, reinforcing the importance of inclusiveness to
all Australians.
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