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Introduction

The Annual Report for 2016 is provided to the community of Morisset Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kathryn Duncan

Principal

School contact details

Morisset Public School
6 Terrigal Street
Morisset, 2264
www.morisset-p.schools.nsw.edu.au
morisset-p.School@det.nsw.edu.au
4973 1435
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School background

School vision statement

Morisset Public School is a place where:

• All students have the potential to achieve success through quality education in a fun, safe and inclusive learning
environment. This is supported by strong partnerships between students, staff, parents and community. 

• We appreciate Australia’s social, cultural, linguistic and religious diversity.

• Students develop confidence in managing personal wellbeing and values such as resilience and respect to become
active and informed citizens, responsible for their own actions.

Our vision statement is consistent with the Melbourne Declaration goals of:

•  Australian schooling promotes equity and excellence.

•  All young Australians become  successful learners; confident and creative individuals; and  active and informed
citizens.

School context

Morisset Primary school is situated on the south west side of Lake Macquarie. We are a proud member of the Western
Shores Learning Alliance which is in partnership with 6 primary schools and a high school. We have a total of 220
enrolments for 2016. 14 % of students identify as Aboriginal and 7% are from language backgrounds other than English.
The NSW DEC measure of family occupation and educational index (FOEI) is 127 and as such receive a significant
amount of equity funds.The school is proud of its well–maintained grounds and welcoming environment. Due to our focus
on technology for the past 2 years we are able to provide a modern learning environment for all students. Evidence
indicates that parent and community engagement in student learning continues to develop through active involvement in
school events and whole school student initiatives.The attendance rate for students is continuing to increase and an
identified focus area is late arrivals and addressing the needs of these students and families.  NAPLAN results indicated
there was an increase of Year 3 students represented in proficient bands for writing, spelling, grammar, punctuation and
numeracy. In Year 5 there was an increase of students represented in proficient band for reading, writing and numeracy.
In Year 7 there was an increase in the students represented in reading, writing, grammar and punctuation. 77 % of
students K–2 achieved regional benchmarks for reading. Ongoing professional learning of staff to deliver quality
pedagogy in Literacy and Numeracy is supported by Explicit Direct Instruction (EDI) and Powerful Learning and Teaching
(PLAT). Our school has identified the need for a range of wellbeing strategies to maximise success for all.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning: The school focused on the elements of curriculum and learning, and wellbeing. The strong
performance of the school in creating a positive and productive learning culture among staff and students has been a
feature in our progress. The fundamental importance of wellbeing is providing an outstanding way to build a culture of
trust, respect and valuing each other. The results have been evident in the increased engagement and confidence of
students in learning. Attention to individual learning needs has been another component of our progress throughout the
year. Students with high learning needs are being identified early and their parents are increasingly involved in planning
and supporting the learning directions for them. We have also successfully provided for the strong participation and
contribution of our Aboriginal community in learning at the school.

In the domain of Teaching: The school focused on the element of collaborative practice for staff members. An
important opportunity has been provided to staff members in relation to planning, teaching and growing as a team in
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each of our stages. Changes in teacher practice, including the use of technology, explicit direct instruction, data analysis,
classroom observations, and feedback and syllabus knowledge has resulted in increased levels of student learning and
engagement. Importantly, staff members are developing evidence based practice through their reflections and
evaluations of collective work. Teachers reported a deeper understanding of curriculum differentiation and
individualisation of instruction. 

In the domain of Leading: The school focused on the element of leadership. Further development in collaboration with
Western Shores Learning Alliance through professional learning and leadership opportunities for staff and students,
opportunities for parents to work together through the formation of a WSLA P&C. Student leadership developed through
roles in School Parliament. 

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Teaching and Learning

Purpose

To develop and deliver innovative, explicit and differentiated implementation in literacy and numeracy targeting all
students individually at their point of learning, which is based on evidence from assessment for learning.

Overall summary of progress

School teams worked to develop a deeper understanding of teaching and learning cycles. Grade and stage teams
developed and implemented focused assessment strategies and aligned programming strategies to meet the needs of
every child. School teams worked together to develop a framework for lesson observations, self evaluation, teacher
feedback and the setting of professional goals.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Maintain or exceed the number of
children at or above the Morisset
Public School stage outcomes in
literacy and numeracy as they
progress through K – 6.

Data collected from annual school reporting. 

Students maintained or exceeded results at or
above from 2015 to 2016;
 • English: Year 2–65% to 84%,Year 4–71% to
80%, Year 5 62% to 80% and Year 6 71% to 91%.
 • Mathematics: Year 4 58% to 88%,Year 5 65% to
77% and Year 6 75% to 82%.

$150,000 ( Funding
sources: Socio–economic
background, Professional
Learning, Aboriginal
background, English
Language Proficiency, Low
level adjustment for
Disability,Literacy and
numeracy.)

Increase the level of students
with high skills and confidence in
literacy and numeracy lessons
from 36% in 2015 to equal or
above NSW DEC norm in 2017
as measured by the Tell Them
From Me Survey.

There has been an increase from 36% in 2015 to
46%  in 2016 of students  with high skills and
confidence in literacy and numeracy lessons. This
is lower than the State norm of 53%

As Above

100% of Aboriginal students K–6
will perform at expected PLAT
levels of achievement.

All staff participation in professional learning to
support the learning  needs of Aboriginal and
non–Aboriginal students.

100% of Aboriginal students K–6 have shown
individual growth in PLAT focus areas of writing and
mathematics.

$20,000

Next Steps

Adjustments, additions and consolidations for 2017
 • 2017 School Plan processes and measurable targets.
 • Leadership systems and processes.
 • Professional learning– EDI pedagogy and PLAT. 
 • Employment of an Instructional Leader K–2 (Early Action For Success teacher)
 • Consolidation of recording and analysis of student literacy and numeracy data. 
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Strategic Direction 2

Partnership

Purpose

To develop an approach which builds on the capabilities and skills of all key stakeholders to work collaboratively to
engage and inspire students to be successful lifelong learners who are able to make informed value judgements and
decisions about self and the outside world.

Overall summary of progress

In 2016, the school completed a series of evaluations on the milestones in the strategic plan. This data provided the
baseline and informed subsequent decisions. The final set of evaluations occurred at the end of term 4 2016. Evaluation
strategies included paper surveys, online surveys, focus group data, anecdotal information, telephone survey, Tell Them
From Me data and NCDI information. The school carefully evaluated its progress as it worked toward achieving the
milestones set out below. The impacts were many and varied and can be seen in the section below.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Learning Support Systems clearly
defined and implemented by all
staff.

All staff entered learning profiles for all students
identified requiring learning and /or social and
behavioural  adjustments  on school data collection
google doc. This was reviewed every term by staff.

Learning adjustments for all students identified
through PLAT data analysis was supported by small
group or one on one intervention.  

Wellbeing programs focus such as Seasons for
Growth have supported  21 students in 2016
compared to 29 students over 2013–2015.

$40,000 additional staff for
student  learning
intervention. 

An increase in positive behaviour
at school as identified by Tell
Them From Me Survey.

There was an increase of positive behaviour at
MPS from 85% in 2015 to 89% in 2016 as identified
by the Tell Them From Me survey.

Parent feedback showed an increase in the school
supporting positive behaviour (out of a scale of 10)
from 7.9 in 2015 to 8.5 in 2016.

Students with identified learning
difficulties demonstrate growth in
individualised literacy and
numeracy benchmarks.

96 % of students supported in learning intervention
programs and teacher differentiation  demonstrated
growth as evident in PLAT data analysis pre and
post testing .

$20,000

Next Steps

Adjustments, additions and consolidations for 2017
 • Morisset Public School Student Discipline and Welfare procedures.
 • Learning Support systems and processes.
 • New staff trained in Seasons For Growth
 • PBL 
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Strategic Direction 3

Western Shores Learning Alliance

Purpose

For the advancement of educational, social, cultural and emotional outcomes for all of our students, through innovative
educational programs to build stronger relationships within WSLA by leading and inspiring a culture of collaboration,
engaged communication, empowered leadership and organisational practices.

Overall summary of progress

WSLA Aboriginal Education team has been formed working together with the AECG. .Education Week celebrations
included a static display of student work in Morisset Square and an awards ceremony to recognise the work of students,
staff and school community members. An inaugural Showcase evening was held at Morisset HS. Combined professional
learning meetings were held to meet the needs of staff and to introduce Positive Behaviour for Learning (PBL) to all
schools.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • All WSLA schools have a
representative on the  WSLA
Aboriginal Education Team.

All WSLA schools have a representative on the
Aboriginal Education Team. All 7 schools have
representatives on the Aboriginal Education team
working alongside AECG reps. The team has met
each term, including two full days of professional
learning on Aboriginal Education.

$2000

 • All WSLA Year 6 and 7
Aboriginal students have a PLP
on MGoals

100% of year 6 and 7 students in all WSLA schools
have their Personal Learning Pathways on MGoals.

 • To increase one level of
achievement on the Middle Years
(5–9) Transition matrix  in
Wellbeing and Pedagogy focus.

The WSLA schools are currently working within
Level 4 for Pedagogy which is an increase from
Level 3 in 2015 (Level 1 in 2013). During 2016 we
have consolidated practices within Level 4 of
Wellbeing. One initiative was executive from all
schools worked collaboratively on a wellbeing
initiative aimed at using the new wellbeing policy to
identify areas for improvement. 

Stage 3 & 4 teachers collaborated to develop and
implement a unit of work for writing developing
student skills in constructing an effective paragraph
using the TXXXC scaffold taught in Stage 4 at
Morisset HS. 

Differentiated and personalised learning is evident
across all WSLA schools.

Next Steps

 • Increase WSLA parent's awareness and consultation. 
 • WSLA Aboriginal Education Team to implement programs across the school in three focus areas of transition,

culture and professional learning.
 • Investigate combining the Education Week awards assembly and the Showcase evening with performances from

all the WSLA schools.
 • Expand our combined WSLA professional learning to include SASS and Support staff.
 • Introduce Positive Behaviour for Learning (PBL) across all WSLA schools with 3 common expectations.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  • Aboriginal School Learning Support Officer
(SLSO) employed to support student learning.
 • Professional Learning for staff in
Personalised Learning Pathways (PLP) for
Aboriginal and Torres Strait Islander students.
(ATSI)
 • All ATSI students participate in and
have  PLP's completed and reviewed in
consultation with parents and  teachers.
 • Learning Circle opening. Designed and
constructed in collaboration with MPS staff,
AECG, Aboriginal students and parents,
Morisset High School.
 • Cultural sessions held weekly for Aboriginal
students.
 • Professional Learning for staff in MGoals

$23,000

English language proficiency  •  Employment of an EAL/D teacher and
SLSO for in–class support to enhance
teaching and learning to address the needs of
EAL/D  students.

$10,000

Low level adjustment for disability  • Additional employment of Student Learning
Support Offices.
 • Collaborative planning for staff to:
          –review existing processes and
practices to support the specific needs of all
students.

           –strengthen partnerships between
staff, parents and students. 
 • Timetabled small group and one on one
intervention.

$30,000

Quality Teaching, Successful
Students (QTSS)

Supervisory practices strengthened
throughout the school resulting in stronger
pedagogical practices for all teachers.

0.09 RAM allocation.
equivalent to approx. $9300
for additional leadership
release. 

Socio–economic background  • Staff engaged in regular high quality,
relevant professional learning SD1 and SD2
 • Purchase resources  to support identified
focus areas of 2016 school plan.  
 • Employment of additional staff to enhance
teaching and learning programs for staff and
support achievement for all students.

$130,000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 133 126 115 97

Girls 110 117 128 127

Student attendance profile

School

Year 2013 2014 2015 2016

K 92.5 94.5 93.1 93

1 94.7 93.3 95.2 89.7

2 93.1 96 92.4 93.4

3 92.5 93.7 96.7 89.9

4 93 91.1 91.2 89.6

5 93 94 94 90.5

6 96.1 92.6 93.9 93.4

All Years 93.5 93.6 93.7 91.2

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

School attendance Officer has worked with staff to put
in place processes and systems to ensure the close
monitoring of student attendance . This has highlighted
the need for a greater focus on late arrivals. Parent
education about expectations of attendance is now
highlighted in newsletters and term class letters. The
school works closely with the district Home School
Liaison Officer (HSLO) to monitor and pursue regular
cases of absenteeism.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 6.78

Teacher of Reading Recovery 0.5

Learning and Support Teacher(s) 1

Teacher Librarian 0.6

School Administration & Support
Staff

2.42

Other Positions 0

*Full Time Equivalent

At Morisset Public School 2 staff members identify as
having Aboriginal heritage.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 13

Professional learning and teacher accreditation

Each year the school is allocated funding for the
professional development of teachers. Our priorities for
professional learning throughout 2016 have been
aligned with the school’s strategic plan and have
targeted literacy, numeracy and student wellbeing.
100%of professional learning funds have been
expended on these programs. The school planned and
conducted five (5) staff development days over 2016.

Training and development in 2016 for staff centered on:
 • Local Management Business reform (LMBR)
 • Principal Network Meetings
 • Stronger Smarter Leadership
 • Art of Leadership
 • Wellbeing Initiative 
 • Western Shores Learning Alliance Transition

Writing Focus 
 • Reading Recovery
 • Early Years: Best Start
 • Explicit Direct Instruction
 • L3
 • Powerful Learning Accountable Teaching
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 • Mandatory training included anaphylaxis, asthma
management, child protection updates, chemical
handling, first aid and CPR.

100% of staff members engaged in mandatory and
elective professional learning activities. A total of $17
408. was spent on teacher professional learning
equating to an average professional learning
expenditure of $1450 per teacher and has supported
the achievement of school strategic directions which
has significantly improved classroom practice across
the school. 

There are two teachers who were accredited during the
year at proficient teacher level, and three teachers
seeking voluntary accreditation at higher levels of
accreditation. Leadership opportunities are given in
response to staff interest, expertise and professional
goals. These staff members readily accept new roles
and responsibilities to enhance their knowledge, skills
and understanding in various leadership positions.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 165 406.99

Global funds 71 297.98

Tied funds 162 000.12

School & community sources 28 219.85

Interest 968.21

Trust receipts 2 985.30

Canteen 0.00

Total income 430 878.45

Expenditure

Teaching & learning

Key learning areas 9 643.31

Excursions 3 787.40

Extracurricular dissections 19 321.55

Library 2 365.96

Training & development 1 652.14

Tied funds 133 251.70

Short term relief 4 885.73

Administration & office 16 122.09

School-operated canteen 0.00

Utilities 13 927.16

Maintenance 2 310.41

Trust accounts 915.09

Capital programs 0.00

Total expenditure 208 182.54

Balance carried forward 222 695.91

The information provided in the financial summary
includes reporting from 1 December 2015  to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 491 550.14

(2a) Appropriation 433 349.93

(2b) Sale of Goods and
Services

534.64

(2c) Grants and Contributions 56 654.91

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 1 010.66

Expenses -298 965.68

Recurrent Expenses -298 965.68

(3a) Employee Related -186 524.42

(3b) Operating Expenses -112 441.26

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

192 584.46

Balance Carried Forward 192 584.46

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 609 971.27

Base Per Capita 13 005.67

Base Location 0.00

Other Base 1 596 965.60

Equity Total 287 237.58

Equity Aboriginal 23 403.31

Equity Socio economic 121 070.78

Equity Language 9 580.61

Equity Disability 133 182.88

Targeted Total 66 190.00

Other Total 62 742.32

Grand Total 2 026 141.17

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 toBand 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Our Year 3 NAPLAN  results show an increase of
students in the top 2 bands in Reading  12 %,  Writing
 27%  and Numeracy  2 %. 

Our Year 5 NAPLAN results show an increase of
students in the top 2 bands in Reading 4%,  Spelling
5%, Grammar and Punctuation 9% and Numeracy 5%.

Parent/caregiver, student, teacher
satisfaction

The following is a snapshot of the Tell Them From Me
surveys completed in August of 2016 in regard to
parent perspectives and satisfaction. Scores are out of
10.
 • Parents feel welcome = 8.2
 •  Parents are informed = 7.6
 •  Parents support learning at home= 7.7   
 • The school supports learning = 8.2    
 • School supports positive behaviour= 8.5   
 •  School is a safe environment= 7.8    
 • Students are included= 8

Year 4–6 Tell them from me survey indicated student’s
perspectives and satisfaction
 • Students with positive relationships 86%    
 • Valuing Schooling outcomes 97%   
 • Students  who are interested and motivated 65%  

 
 •  Trying hard to succeed in their learning  95%   
 •  Students feeling challenged in Maths and English

46 %    
 • Classroom instruction is relevant to everyday lives

80%
Teachers
 • School has a welcoming and friendly

environment.
 • Professional learning EDI and  PLAT have been

beneficial in making a difference to student
outcomes in my classroom.

 • Collaboration between staff K–6 is highly
regarded.

 • Consistency in assessment tasks is improving.
 • Science is well integrated into all classrooms.
 • All staff value and see the positive impact of

school musical.

Policy requirements

Aboriginal education

Morisset Public School received Aboriginal background
funding in 2016. Our plan to address the learning needs
of Aboriginal and Torres Strait Islander children have
included:

 •  Continued employment of an Aboriginal SLSO.
 •  Parent and student workshop on MGoals.
 •  Opening Ceremony for the Learning Circle.
 •  Continued to strengthen the partnership with Itji

Marru AECG.
 •  Formation of the WSLA Aboriginal Education

Team involving Staff, AECG and community to
develop milestones for Aboriginal Education.

 •  A week long celebration of NAIDOC including
student activities, staff PL and community and
high school involvement.

 •  Continued employment  of an Aboriginal SLSO.
 •  Successful applications for the Indigenous

Readers project. 
 •  Continuation of Girls Cultural Group.
 •  Inclusion of Aboriginal SLSO in PLP process.
 •  Principal trained in Stronger Smarter.
 •  Aboriginal students involved in the high school

NAIDOC activities
There is beginning to be a more positive impact on
Aboriginal student’s families as we look to get them
more involved with their child’s education through
PLP’s and MGoals. The developing role of the
Aboriginal SLSO has even further strengthened the link
between home and school. Creating a template for a
week long NAIDOC is the first step of ensuring that
significant days for Aboriginal people are celebrated
each year. Overall, the above shows that momentum in
Aboriginal Education,continues to improve and is not
only a priority at Morisset Public School but a priority for
the WSLA group of schools.

Multicultural and anti-racism education

In 2016 the school maintained a focus on multicultural
education in all areas of the curriculum by providing
programs which developed the knowledge, skills and
attitudes required for a culturally diverse society. All
students participated in Harmony Day activities which
helped develop a greater understanding of the
contributions made to our national identity by people
from different backgrounds.  Students were exposed to
different cultures through creative arts experiences
such as drumming workshops music and drama. The
school’s Anti–Racism Contact Officer (ARCO)
conducted information sessions with staff on the nature
of racism and mechanisms for addressing racism.   The
EAL/D teacher in consultation with classroom teachers,
developed specific programs to address the needs of
students from non–English speaking backgrounds. 

Individual Learning Plans – All students have had an
IEP completed by the EAL/D support teacher and
classroom teacher.

EAL/D Learning Progression – each student has
been placed on the EAL/D learning progression based
on support lessons with EAL/D support teacher and
additional input from the classroom teacher.

EAL/D Mentor – EAL/D Mentor Jane Dynan – EAL/D
support teacher  communication to ensure optimal
implementation of EAL/D support within the school. 

EAL/D Professional Learning for Staff –Network
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meetings attended each term and participation in
Teaching English Language Learners across the
Curriculum. (TELL) .

Settlement Services International (SSI) – Regular
contact has been made with Wieska Wrynkiewicz from
this service to ensure optimal involvement of all EAL/D
students within all aspects of school life. The service
has assisted in the effective communication with
families and provided a support person to attend
parent/teacher meetings.

Languagenut – The online program was purchased for
students to use. Each student has log in details to use
at home.Students were given access at school on a
needs basis with support by EAL/D Teacher .  The
Languagenut subscription has been renewed for 2017.

Interpreter – We have utilised the Telephone
Interpreting Service (TIS) for parent/teacher meetings 

Early Arrivals Program – Applications for a
kindergarten student starting in 2017  have begun. It is
hoped that additional involvement with the family during
the orientation process will result in a smoother
transition for this student and their family next year.

Printed on: 4 May, 2017Page 16 of 16 Morisset Public School 2621 (2016)


