
Miranda Public School
Annual Report

2016

2574

Printed on: 8 May, 2017Page 1 of 11 Miranda Public School 2574 (2016)



Introduction

The Annual Report for 2016 is provided to the community of Miranda Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Glen Carter

Principal

School contact details

Miranda Public School
3 Sylva Avenue
Miranda, 2228
www.miranda-p.schools.nsw.edu.au
miranda-p.school@det.nsw.edu.au
9524 4631

Message from the Principal

2016 has been a most significant year for students and staff at Miranda Public School, with many achievements made.

The Leader in Me Program was in its second year at Miranda. Students have made great progress in demonstrating the
7 habits of highly effective people in their daily school life.

This year saw the inclusion of the PAIR (Parent Assisted Immersive Reading) Program for our Kindergarten students.
This program involved providing parents with all the information and resources required to effectively read to their child
with questioning techniques that move from very simple observations to inferential questioning. As a school the success
of the program will hopefully be measured in improved reading results.

This year also saw the introduction of the Didgeridoo program to the school. Boys in the group have had 2 lessons per
week and have made great improvements, with some students now capable of cyclic breathing.

The Film By the Sea Project, initiated by Miranda Public School in 2010, continued to grow in 2016 with the inclusion of 2
new festivals .The South Coast of NSW and a festival in Ottawa in Canada.

Miranda, in conjunction with FBTS, made some significant films for viewing by the general public. 'Parcel from my
sister Kate' a parallel to 'Jack and Tom' is a story of the first World War as told by a young woman 'Kate'. This movie also
included a scene with Bryan Brown, Patron of FBTS.

Later in the year, Miranda Public School in conjunction with FBTS, was asked by White Ribbon to make a movie about
domestic violence, the resulting movie, entitled 'Just Say Something' now sits on the front page of White Ribbon's
website. It is also used as a teaching resource for White Ribbon across the country.

The school underwent significant change during the second half of the school year. LMBR changes proved a steep
learning curve for all of us, but mostly affected our administration team. Kim Williams the Senior Administration Manager
did a magnificent job in learning a completely new system and quickly organised the school accounts training other staff
including teachers and parents.
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School background

School vision statement

At Miranda Public School we aim to provide a centre of learning where excellence, high achievement and creativity will
enable our students to contribute to the global community. We will strive to

 • Create a leading education setting that promotes 21st Century learning and boasts a state of the art school that
assists in the delivery of innovative programs

 • Create an environment where students take responsibility for their own learning.
 • Motivate independent students who exhibit positive attitudes and quality practices
 • See students as life long learners with optimism and high self esteem
 • Develop a highly skilled staff who are enthusiastic about learning and teaching
 • Create a challenging and comprehensive curriculum that stimulates high achievement for all students
 • Provide the necessary resources to support quality education for the future
 • Develop the moral, ethical, cultural, physical and emotional values in our students
 • Sustain a vibrant innovative, supportive and positive environment

This vision is embedded throughout our school mottos, ‘For the good of all’ and 'Where Learning Comes to Life'. This
shared belief between staff, students and the community will ensure Miranda Public School succeeds into the future and
can achieve a learning culture of high achievement and 21st Century learning across all areas of education.

School context

Miranda Public School is situated in the centre of the Sutherland Shire, adjacent to Miranda Library and council run long
day care facilities. It is one of the oldest schools in the area, beginning in 1893. The school has an integrated Special
Education Unit that operates two IO classes for students with a moderate intellectual disability and an Autism class. 

Miranda Public School has a diverse community which draws from a very wide range of cultural backgrounds. As of
2016, the school has an enrolment of over 50% of students that come from a Non–English Speaking Backgrounds. The
school implements programs and initiatives to support these students and their communities while fostering common
values, attitudes and responsibilities in a positive and respectful environment.

In 2016 the school had 293 students. The school has continued to grow and currently caters for 11 mainstream classes,
2 IO classes and an Autism Class.

The school prides itself on hard work, strong community values and proven programs in sport, music and the
arts. Miranda Public School is the birthplace of the statewide ‘Film by the Sea’ short film festival. 

All staff engage in professional development to keep them up to date with the latest trends in education.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading. In the domain of Learning, Miranda Public School
demonstrates high quality practice in our learning culture, wellbeing and in assessment and reporting. In the Teaching
domain, our school's strengths are in our effective classroom practice and our culture of working collaboratively to
improving teaching and learning for students and for teachers, as members of the teaching profession. Our school is
committed to strengthening our practice in the area of school planning, implementation and reporting across the domain
of Leading. Our self–assessment process will assist the school to refine the strategic priorities in our School Plan,
leading to further improvements in the delivery of education to our students.

For more information about the School Excellence
Framework: http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Engage in 21st Century Learning Programs

Purpose

Purpose:

Our purpose is to implement and evaluate high quality teaching and learning programs, which embed 21st century
pedagogy in our delivery of the Australian Curriculum. We aim to develop lifelong learners by enhancing creative and
critical thinking skills and promoting collaboration and collegiality. We aim to innovate and provide all of our students with
opportunities to succeed at their individual level.

Overall summary of progress

Stage 3 staff have effectively worked in a collaborative manner to successfully deliver an innovative curriculum in the
HQ21 team teaching learning space. All K–6 Staff have been trained in the use of PLAN data and have effectively
tracked where there students are and have identified where they need to move them to.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

75% of students in Year 3 and 5
will achieve in the top 3 bands of
Numeracy in NAPLAN each year.

53.2% of Year 3 students achieved in the Top 3
Numeracy bands of NAPLAN in 2016

44.5% of Year 5 students achieved in the Top 3
Numeracy bands of NAPLAN in 2016

$24,165 on resources,
professional learning and
teacher release

All students to show growth in
Literacy and Numeracy on PLAN
software.  75% of students
achieving recommended levels
on the Literacy and Numeracy
Continuum.

65% of Year 3 students achieving at expected
cluster marker on PLAN software in 2016.

55% of Year 3 students achieving at expected
cluster marker on PLAN software in 2016.

$3500 on on resources,
professional learning and
teacher release

Next Steps

 • continuation of mathematics groups across Years 3–6 with an extra teacher allocated to ensure smaller group
sizes

 • consistency across the teaching of literacy in Kindergarten–Year 2, with demonstration lessons being conducted
by an experienced teacher

 • stage meetings to be based around moderating work samples and quality discussions around student data and
sharing of teaching practices and strategies

 • strengthening our practices around the use of PLAN data and working collaboratively to implement programs and
strategies to meet the individual needs of students in literacy and numeracy

 • continuation of programs in reading texts, comprehension and fluency, organised and led by our school's Learning
and Support Teacher

 • continuation of number based, small group programs for identified students in K–2
 • continuation of phonemic awareness program for Stage 1 students
 • 'Night of Notables' to be offered a second year as an enrichment task for Stage 3 students
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Strategic Direction 2

Build leadership capacity

Purpose

Purpose:

Our purpose is to engage all staff and students in a shared vision of the greatness and leadership that is inherent in
every child and adult. Our focus on building the leadership capacity of individuals and teams will allow both students and
staff to realise their potential and leave a lasting impression on our school culture.

Overall summary of progress

Students participated in regular Leader in Me lessons to ensure an understanding of the 7 Habits of Highly Effective
People. Staff and students speak a common language and are able to resolve issues in a proactive manner. All staff
have been trained in The Leader in Me. A staff 'Lighthouse Team' met regularly to report back on our goals/objectives.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff have been trained
in the three year, Franklin Covey
Education program, ‘The Leader
in Me’. 100% of surveyed
students can identify and display
the ‘7 habits of highly effective
people’.

Improvement measure met. All new staff were
trained in The Leader in Me and 100% of students
were able to identify the '7 Habits'. 

$12,798.62 on resources,
professional learning and
teacher release.

100% of teachers demonstrate
evidence based practice of the
elements of the Australian
Professional Teaching Standards,
set goals, reflect and develop
quality teaching and learning
programs.

Staff were trained in and completed their own
Personal Development Plan. All beginning teachers
achieved or were working towards accreditation at
Proficient Teacher. 

$21749.65 on professional
learning and teacher
release

Next Steps

 • new staff to our school will be participate in Leader in Me training, early in the year
 • increase staff membership in the Leader in Me/Light House committee (at least 1 per stage)
 • establish a student 'Torch Team', merging the Student Representative Council with a Leader in Me student

committee
 • continuation of once per term Leader in Me presentation assemblies to recognise students demonstrating

leadership qualities and the '7 Habits' in and around the classroom
 • begin the accreditation journey of any new/beginning teachers
 • demonstration and observation lessons in different curriculum areas to be timetabled and conducted by 'expert'

teachers
 • all staff to become BOSTES Teacher Accreditation members and participate in in school professional development

of the Professional Teaching Standards
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Strategic Direction 3

Develop stronger links with community

Purpose

Purpose:

Our purpose is to strengthen ties with our greater school community. We aim to inspire a responsible school community
which values diversity and build effective and meaningful partnerships.

Overall summary of progress

The majority of families downloaded our new school app to their mobile devices and check it regularly to stay up to date
on events, notes and fortnightly newsletters. Our new school website offers a cleaner and less cluttered user–friendly
experience for our community.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

At least 25% of parents and
community members take on a
variety of roles across the school.
This may be through the P&C or
an informal role.

Approximately 10% of the parent community are
actively involved in roles around the school. 

Nil

100% of parents check the new
school website or smartphone
app at least once a week

95% of parents have downloaded the school app,
regularly check the school website or often read the
school newsletter. 

$3328.60 to setup and
implement new
communication tools

Next Steps

 • more promotion of our school's website and school app as our school's main communication methods
 • provide our parent community with more opportunities to participate in school life through working bees,

volunteering with reading
 • provide more parent information sessions around student learning and supporting their children at home including

PAIR and Home Reading and Leader in Me information sessions
 • continuation of our school's Learning Support Team providing families with information on family services they can

access in the wider community to support their needs
 • continuation of special events including Harmony Day evenings
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Several of our indigenous and
non–indigenous students formed a successful
Didgeridoo performance group. Funds were
used to engaged a local elder in twice weekly
lessons for Stage 3 students.

$3488.65

English language proficiency A highly successful English as an Additional
Language/Dialect program was funded for an
extra day per week to support our students
learning English.

$6154.03
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 122 131 140 154

Girls 129 127 141 139

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.1 95.2 93 94.5

1 91.7 95.8 94.8 94.7

2 95.3 93.8 94.2 96

3 95.2 94.4 94 91.8

4 97.5 95.7 95.5 94

5 95.5 96.2 94.3 96.1

6 91.9 95 95.1 94.7

All Years 94.8 95.1 94.3 94.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Our 2016 attendance continues to be above the state
average. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 11.26

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.6

Teacher of ESL 0.6

School Administration & Support
Staff

5.72

Other Positions 0.11

*Full Time Equivalent

In 2016, Miranda Public School had no teaching staff of
an Aboriginal background.  In Term 4, 2016 the school
was appointed a permanent teacher from an Aboriginal
background, to commence in 2017.

Our school currently has one support staff of an
Aboriginal background. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

Staff engaged in regular professional learning sessions
focusing on student welfare, curriculum and
technology. 

Three beginning teachers were supported and
mentored in collating evidence to achieve accreditation
at Proficient Teacher. Eight teachers, at Proficient
teacher accreditation, continued to attend professional
learning to maintain their accreditation. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information
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The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 320 413.17

Global funds 229 033.11

Tied funds 271 087.64

School & community sources 178 417.08

Interest 3 782.31

Trust receipts 4 768.76

Canteen 0.00

Total income 1 007 502.07

Expenditure

Teaching & learning

Key learning areas 41 900.38

Excursions 26 780.29

Extracurricular dissections 145 320.32

Library 9 091.03

Training & development 15 843.34

Tied funds 256 959.59

Short term relief 48 664.31

Administration & office 75 029.89

School-operated canteen 0.00

Utilities 41 619.42

Maintenance 13 856.47

Trust accounts 4 729.49

Capital programs 80 478.43

Total expenditure 760 272.96

Balance carried forward 247 229.11

The information provided in the financial summary
includes reporting from 1 January to 31 December
2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 308 559.55

(2a) Appropriation 247 879.11

(2b) Sale of Goods and
Services

4 736.36

(2c) Grants and Contributions 55 731.64

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 212.44

Expenses -165 868.98

Recurrent Expenses -165 868.98

(3a) Employee Related -102 763.83

(3b) Operating Expenses -63 105.15

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

142 690.57

Balance Carried Forward 142 690.57

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

All NSW Public School have or will be in the near future
changing over to a new finance system called SAP. In
October 2016, MPS migrated the school's finances over
to the SAP system. In accordance with the
Department's policies and procedures we are liable to
report on all school finances at the end of each year.
This year we were able to allocate, after our year's
expenditure, an amount of $35,000 towards a COLA
upgrade for the infants play area, an internal room
divider in 'A Block' and a refit of classrooms in 'J Block'. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 1 909 525.21

Base Per Capita 15 802.59

Base Location 0.00

Other Base 1 893 722.62

Equity Total 191 483.78

Equity Aboriginal 3 409.26

Equity Socio economic 21 393.00

Equity Language 91 124.99

Equity Disability 75 556.53

Targeted Total 596 824.32

Other Total 70 918.77

Grand Total 2 768 752.08

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3
 • In Reading, majority of our students achieved a

Band 4 or 5.
 • Most students achieved a Band 5 for Writing.

Year 5
 • Majority of our students achieved a Band 6, 7 or 8

for Spelling.
 • In Writing, most students attained a Band 6.

Year 3
 • In the area of Number, Patterns and Algebra,

most of our students achieved Band 4.
Year 5
 • In Numeracy, majority of our students attained a

Band 5, 6, or 7.

The My School website provides detailed

information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

In Grammar and Punctuation, our Year 3 students
achieved above State average for Bands 4 and 5.

In Spelling, our Year 3 students were above and State
in achieving Band 5, and Year 5 students were above
the State average in achieving Bands 6 and 8.

In Numeracy, Year 5 achieved above the State average
for Band 7.

Parent/caregiver, student, teacher
satisfaction

A sample group of parents, student and teachers were
surveyed on our school's capacity to build strong
community partnerships through school initiatives.

Information sessions including Meet the Teacher  and
Parent/Teacher Interviews were identified as the most
useful sessions our school offers.
 • Parents found that these sessions provided them

with powerful insights into their child's learning
and gave them the opportunity to ask questions
and seek advice on how to support their child at
home.

 • Students enjoyed receiving positive feedback
from their parents about their progress in class. 

 • Teachers valued these sessions, allowing them to
establish positive relationships with parents and
communicate important information directly to
them.

School events such as Harmony Day and Presentation
Day were occasions that received high community
attendance and participation.
 • Parents described the events as allowing them

observe their children interact with their friends
and teachers. Harmony Day is popular with our
parent community as it provides them with the
opportunity to interact with other parents and
teachers in a relaxed atmosphere.

 • Students commented that having their parents
attend Presentation Day and other award
ceremonies gave them a sense of pride and
achievement.

Policy requirements

Aboriginal education

During NAIDOC Week celebrations at Miranda Public
School, the whole school watched a performance and
engaged in a buddy program focusing on stories of the
Dreamtime. Students also engaged in hearing and
viewing stories of the Dreamtime within class literacy
sessions.

Our school introduced a Didgeridoo program. The boys

Printed on: 8 May, 2017Page 10 of 11 Miranda Public School 2574 (2016)



in the group participated in twice a week lessons,
learning the technique or cyclic breathing.

The students in the environmental team, in
collaboration with community groups, established an
Indigenous garden in our playground. This project will
continue next year.

Multicultural and anti-racism education

Miranda Public School is one of the most culturally
diverse schools in the Sutherland Shire with
approximately 50 language backgrounds represented.
We are proud of our inclusive and accepting attitudes
that define our school culture. 

Earlier in the year, our school held an International
Feast to celebrate Harmony Day. It was a fantastic
event to celebrate our diversity and unity. Our school
community joined together in music, games, craft and
dinner. Families brought along their favourite dish of
their culture to share. Recipes were swapped and many
stories were shared. New friends were made and old
acquaintances renewed. Harmony Day brings the
diverse community of Miranda Public School together,
in what is now becoming an evening celebration our
parents look  forward to as much as the children.

Printed on: 8 May, 2017Page 11 of 11 Miranda Public School 2574 (2016)


