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Introduction

The Annual Report for 2016 is provided to the community of Mayfield West Demonstration School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jill Ridgway

Principal

School contact details

Mayfield West Public School
Gregson Ave
Mayfield, 2304
www.mayfieldw-p.schools.nsw.edu.au
mayfieldw-p.school@det.nsw.edu.au
4968 1539

Message from the Principal

This year our school’s performance was very impressive and showed that the programs and strategies being
implemented throughout the school are promoting quality teaching and learning for all of our students.  Student numbers
have continued to grow this year with an additional two teachers being appointed for next year.

Staff have worked together to provide an inclusive environment where all students are nurtured and encouraged to
achieve their personal best. The students are motivated and keen to learn and participated in the range of educational
opportunities provided for them at the school including academic competitions, excursions, sport and creative arts
activities. The school has had ongoing support from our Parents and Citizens Association, parents and the local
community including The University of Newcastle.  Parents continued to support the school through participation in
school events, fundraising and assisting teachers and students in the classrooms.  A School Chaplain was appointed in
term 2 and is working with staff in the school assisting with welfare issues.

Key features of the school’s achievements were:  Years 3 and 5 students performed above the state average in the
National Assessment Program in Literacy and Numeracy (NAPLAN).

 L3 and TEN’s programs in kindergarten to year 2 have assisted staff to get excellent results in literacy and numeracy. 
Data is collected every five weeks to assist teachers to plan for improved outcomes for individual students. A Reading
Recovery Teacher was trained and selected year 1 students participated in the program to improve their literacy levels.

All staff participated in a range of professional learning to support the implementation of the new History and Geography
Syllabus documents, Quality Teaching strategies, Focus on Reading in years 3 – 6  and L3 in stage 1. Our involvement
in the L3 program highlights the innovation and professional excellence of our teaching staff as the kindergarten to year 2
literacy results were outstanding, giving our students an excellent start to formal education.

The continuation of the support program Multilit for students in years 2 – 6 has also been very successful.  School
reading benchmark results confirm the progress that has been made by a number of students. School funds have also
been used to fund additional support for students.

The school has continued the close links already established with the University of Newcastle with an Assistant Principal
working at the University two days a week and coordinating pre–service teachers to work in the school.  This year, 67
pre–service teachers completed their placement at the school and school staff participated in on line training to assist
them to support these pre–service teachers.

Students participated in a range of sporting events and creative arts activities including Cluster Choir, Star Struck, Opera
House Choir and a whole school musical – Alice in Wonderland.
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School background

School vision statement

Empowering students today, transforming lives tomorrow.

The school vision was formed after a series of meetings with parents, staff and students.  The school community believe
that students need a happy and innovative school that will prepare them successfully for the future.

As a Demonstration School, it is important for students and staff to embrace 21st century learning.  Students, parents
and staff all agree that students need to be engaged in learning by using innovative practices to allow them to have as
many opportunities as possible to ensure future success and well being.

School context

Mayfield West Demonstration School is a proud public school situated in Newcastle.  The school population is made up
of students from diverse backgrounds which provide a richness of experience across the school. The school caters for
students from preschool to Year 6 and offers a balance between academic excellence and creativity. The school's motto
is Learning For Life and ensures an environment where personal well–being and individual care are given to children of
all ages.

Students are involved in a variety of activities, with enrichment opportunities to extend students in a range of disciplines,
including creative arts and sport. Technology is utilised to enhance and personalise teaching and learning in classrooms
across the school.

The school is a member of Callaghan Education Pathways, who work together to provide the best possible education
continuum for all students. The preschool, primary and secondary transition programs promote links to allow smooth and
successful changes in settings.  A memo of understanding has been signed with the local AECG, Muloobinbah.

Mayfield West Demonstration School has established strong links with The University of Newcastle to support and
develop programs for pre–service teachers. Staff demonstrate quality teaching practice and are involved in research and
other projects with the university throughout the year.

The school encourages students, parents, staff and the wider community to work together to implement quality learning
experiences. This is achieved through explicit teaching, positive engagement with a strong emphasis on social and
emotional learning.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the first strategic direction of Learning, the focus was on improving literacy, numeracy and student well being.  Our
school has performed above the state average in all areas of literacy, including our target area of writing as well as
schoolwide reading data through our involvement in the L3 program and Focus on Reading.  In numeracy TEN and
TOWN programs have resulted in improvement in numeracy in all year levels. Staff continued to improve writing
throughout the school through professional learning and feedback to students. Student well being has been an important
aspect of our success as it has led to a more cooperative student group who consistently show respect and empathy for
others.  One Assistant Principal has been running well–being throughout the school and this has improved
communication between the school and home. 

Our major focus in the domain of Teaching has been on mentoring, professional learning and our links with the University
of Newcastle.  Shared planning and staff collaboration has resulted in improved planning processes.  Data analysis to
drive teaching and learning is now being embedded in practice.  Participation in the Quality Teaching Rounds, both with
assistance from the University as well as facilitating our own rounds has resulted in quality feedback for teachers and a
changing teaching culture throughout the school with the building of trust and collaboration.  The links with the University
of Newcastle remain strong with large numbers of preservice teachers visiting the school and increased cooperation
between the school and the university. 

In the third direction Leadership, our priorities have been to improve leadership and management practices in the
school.  Communication with the school community has improved with large numbers of parents coming to parent
information sessions and interviews. The leadership team has been successful in leading school initiatives from our
school plan and building the capabilities of staff and to support them in their teaching. New management systems have
been put into place to streamline office practices including EBS4 and SAP Finance.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

LEARNING

Purpose

To improve student learning and outcomes for all students by ensuring high quality, innovative educational practices

To ensure that learning is personalised and differentiated for every student

To focus on social and emotional learning to ensure the wellbeing of all students

To engage students to become competent and creative learners who use collaboration and problem solving as part of
their everyday learning

Overall summary of progress

This year programs were put into place to address targeted areas of literacy and numeracy. L3 training was extended to
Stage 1.  Writing was a focus across the school K – 6, with particular emphasis on growth from year 3 to 5.  Professional
learning for staff and a structured approach to explicitly learning essential skills was successful. 

L3 was introduced to Stage 1 and the school was  a training venue for a number of nearby schools.  Reading results in
kindergarten, Year 1 and Year 2 remain high with over 85% of students at or above the expected level. In numeracy, the
TENs and TOWN program  improved the continuity of numeracy learning with students enjoying the more hands on
approach to numeracy learning and ultimately a deeper understanding.

We have continued to implement our social and emotional program Second Step which has enabled us to ensure a
school wide approach to student wellbeing throughout the school P–6.  A grant was applied for to work with Hunter New
England Health with a number of students in K – 2 experiencing problems with social and emotional learning. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

To improve student growth in
NAPLAN to 50% between years
3, 5 and 7 for writing, and 80% in
all other literacy and numeracy
areas, with a focus on moving the
students in the middle bands to
the upper bands

To achieve student growth in
school based assessments in
literacy and numeracy, with 75%
of students at the recommended
reading level for their age (2105),
80% in 2016 and 85% in 2017

Reduction in Planning Room
incidences, from 2014 (less than
25 per term) with a lower
suspension rate to 2014

Positive and respectful
relationships across the school
community underpinning a
productive learning environment

Year 3 to 5 growth was strong in literacy and
exceeded state growth.

NAPLAN reading showed 58% of students were in
the top two bands compared with 52% of all state
schools and Year 5 NAPLAN reading showed 48%
of students were in the top bands compared with
39% of all state schools.

NAPLAN Numeracy data in year 3 showed 38% of
students in the top two bands, compared with 38%
of students in all other state schools. NAPLAN
Numeracy data is year 5 showed 25% of students
in the top two bands compared with 30% in all other
state schools.

In reading 90% of K students are at PM 6 or above.
90% of year 1 students are at PM16 or above. 90%
of year 2 students are at PM 26 or above 75% of
Reading Recovery students achieved to the
average of the class.

School attendance rose to 94%. Planning Room
incidences remained steady at an average of 19
students per term. There were 2 suspensions
during the year.

Additional Support

L3 Training Focus on
Reading Training ($12000)

Quality Teaching,
Successful Students
(QTSS) ($40000.00)

Socio–economic
background ($20000.00)

Support for beginning
teachers ($20000.00)

Class Resources
($4000.00)

TEN and TOWN training
and resources

Professional Learning
($2000.00)

Classroom Resources for
TEN and TOWN ($5000.00)
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Next Steps

Imbed L3 and Focus on Reading strategies into the school by providing ongoing professional learning for staff

Continue to monitor reading results every five weeks and provide additional support for students below the expected
reading level

Implement new Scope and Sequence for Mathematics K – 6

Imbed TEN and TOWN strategies in classroom practice and provide ongoing professional learning for staff

Individualised goal setting and feedback to students in a structured way

Introduction of Getting On Track In Time (Got It) for K – 2 students

Valid for Stage 3 students

STEM training for staff in 2017 and 2018
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Strategic Direction 2

TEACHING

Purpose

To build a professional and competent staff to deliver a high quality education to students

To use the Performance Development Framework to ensure rigorous professional learning and development

To continually build and refine the knowledge and skills of all staff and their capabilities to use data to improve individual
student learning

To change the culture of professional learning

Overall summary of progress

This year staff focused their professional learning on improving the way that writing was taught in the school and
implemented the new history and geography syllabuses.  L3 was extended into Stage 1 and year 3–6 staff continued
implementation of Focus on Reading.  Data walls were used for reading and numeracy to track the progress of each
student on a regular basis and to engage in discussions on strategies to use for individual students.

The Performance Development Framework allowed staff to engage in  goal setting and reflective practice for ongoing
professional learning.  Regular and effective monitoring and feedback processes continued and expanded with the
Quality Teaching Rounds.

Team meetings focussed on collaborative planning and discussion around assessment and consistent teacher
judgement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All staff develop a personalised
professional development plan as
set out in the Performance
Development Framework

All staff participate in professional
learning to increase knowledge,
skills and understanding

Teachers review and revise
teaching practices and use
student data to evaluate the
effectiveness of their own
teaching practice

Teacher feedback to students is
given ensuring all students have
a clear understanding of how to
improve their learning

Teachers work beyond the
classroom to contribute to
broader school programs

Four Quality Teaching Rounds took place during
the year giving teachers an opportunity to observe
colleagues and to give and receive feedback.

Two members of staff attended a conference in
Sydney and made a Department of Education video
to assist other schools to start implementing Quality
Teaching Rounds within their school.

Teachers explored ways of improving giving
feedback to students.

Beginning teachers were mentored and were
involved in professional learning.

Students participated in Cluster Choir, sporting
events, School Musical, Opera House Choir and
Tournament of Minds.

Staff were provided with
booklets and released from
class for discussion,
observations and
evaluations (4,000.00)

New resources were
purchased to support the
programs. (2,000)

Support for beginning
teachers ($3000.00)

Socio–economic
background ($5000.00)

Professional Learning
($5000.00)
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Next Steps

Focus on Reading Staff Training for phase 2 vocabulary

Continuation of TENs and introduction of TOWN for years 3–6 with a school trainer for TEN trained ready for 2017

Continue to improve student writing by implementing knowledge and skills from professional learning

Explore the implications of the new Curriculum Assessment and Reporting Policy and make the appropriate changes

Teams to have control of stage budgets to purchase items required to improve results

Teachers asked for more feedback from their supervisors about their teaching

Trial different feedback to student models and enhance skills in setting SMART goals including MGoals for Aboriginal
students
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Strategic Direction 3

LEADING

Purpose

To build stronger relationships as a community by leading through effective communication and collaboration 

To ensure organisational practices and structures allow for high quality systems that allow maximum time for teaching
and learning

To work together as a positive school community with a focus on students

To improve school efficiency and stream line and modernise administrative tasks

To increase volunteer and community participation and collaboration

Overall summary of progress

As the school is growing so is the involvement of the school community.  Parent teacher meetings and other information
sessions for parents were well attended this year.  It is expected that 70 new kindergarten students will start in 2017 with
two additional classrooms required.

Communication has improved with the majority of parents using the Skoolbag App and or website.  Links with the
University of Newcastle continue with a new agreement to be signed for the next three years. Beginning teachers have
benefited from working closely with their mentors and being able to access appropriate professional learning to assist
them with their teaching. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

An increased number of parents
are involved in supporting their
students at school.

Closer links are developed with
the University of Newcastle and
other schools in the Callaghan
Education Pathways Leadership
teams have strategies in place to
assist teachers with career
development

Tell Them From Me Parent
Survey shows parents are
involved in all aspects of school

The Tell Them From Me Parent Survey revealed
that parents felt that they could speak easily with
the class teacher and the school's administrative
staff were helpful. 

67 preservice teachers attended the school
throughout the year.

Parents reported that student reports were easy to
understand. 50% of parents had spoken to their
child's teacher more than three times during the
year. 

 30% of the parents surveyed were involved in one
or more school committees. 

Community Consultation
Funds were used to release
teachers to speak to
parents. ($3 000)

Next Steps

Sign new three year agreement as a Demonstration School with the University of Newcastle

Professional learning for  staff around LMBR to continue

Continue to improve communication with parents and the community

Continue to support beginning teachers and to promote professional learning

Increase time for parent access to Principal and Assistant Principals as required
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Additional support for literacy was put in place
through the use of LAST, SLSO and multilit
program.

 Benchmarking data shows that 78% of
Aboriginal Students are reading at or above
the expected level. 

 Teachers, students and parent collaborated
on a personal learning plan for each student
on the My Goals website. 

Cultural activities took place on NAIDOC Day
and an Aboriginal Dance Group was
established.

Additional support ($9000)

Cultural Activities ($2500)

English language proficiency All EALD students have an individual learning
plan (ILP) to improve their language
proficiency.  Support is provided on an
individual basis as well as in class support.

SLSO support  ($2000)

NAP Teacher  ($8000)

 •  ($0.00)

Low level adjustment for disability Additional learning support  provided to
individual students who are significantly
behind their cohort. In class support for
learning and behaviour as required.

LAST support ($80000)

Quality Teaching, Successful
Students (QTSS)

Assistant Principal released from class to
mentor beginning teachers and to support
school wide programs.

Assistant Principal release 
($30000)

Socio–economic background Additional support for students.  Whole school
cultural events.  Additional Teaching
Resources.

Support for students
($10000)

Cultural Events ($4000)

Teaching Resources
($16000)

Support for beginning teachers One beginning teacher and three second year
teachers were provided with mentoring,
additional time from face to face teaching,
induction and ongoing support.

Mentoring and support
($20000)

Professional Learning
($5000)

Targeted student support for
refugees and new arrivals

Two new students enrolled in the school and
received additional support through the New
Arrivals Program.

Teacher ($20000)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 156 168 170 192

Girls 152 151 152 165

School enrolments have continued to rise and will be
boosted in 2017 by a larger than normal group of
Kindergarten students.

Student attendance profile

School

Year 2013 2014 2015 2016

K 93.4 95.1 95.4 96.3

1 93.7 94.1 94.7 94.8

2 95.8 95.1 92.4 95.8

3 93 93.6 94.5 93.7

4 92.6 93.8 94.5 95.6

5 93.3 93.4 93.1 94.9

6 93.8 94.1 93.5 93.7

All Years 93.7 94.2 94 95

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

The school attendance rate rose to 95 this year. 
Kindergarten students had the best attendance and
year 6 the poorest.  Information was put into the school
newsletter on a regular basis letting parents know
about the benefits of regular attendance.  The Home
School Liaison Officer (HSLO) was used to check on
attendance and to work with families and the school to
improve attendance.

Class sizes

Class Total

KT 20

KJ 20

KA 19

1/2R 25

1S 23

1C 21

2C 26

2/3P 23

3D 29

3/4G 28

4RP 26

4/5T 26

5/6M 30

5/6P 31
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Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 14.27

Teacher of Reading Recovery 0.5

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.8

School Administration & Support
Staff

4.12

Other Positions 0.13

*Full Time Equivalent

The school has three Aboriginal teachers working full
time on a permanent basis at the school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 85

Postgraduate degree 15

Professional learning and teacher accreditation

Significant amounts of professional learning were
undertaken by the school staff this year. The targeted 
areas were writing, L3, Quality Teaching, Focus on
Reading, TEN’s and TOWN. 

Staff completing the L3 training attended professional
learning sessions and also had the trainer visit the
school to give feedback and guidance throughout the
year.  The L3 training took place on the school site. A
new TEN's trainer was trained ready for 2017.

Staff developed and implemented their goals through
the Professional Development Program.  Discussions
with Assistant Principals and the Principal took place
throughout the year. Staff reported their achievements
against their goals and began discussions about goals
for the following year.

Staff Development Days were used to ensure that
mandatory training such as Child Protection and CPR
were carried out as well as professional training in line
with our School Plan. 

Staff also received professional learning around the use
of technology in the classroom and indicated that this
was still an area of need.

The total school expenditure on professional learning
was $30,000. 

In 2016, two teachers gained accreditation as Proficient
Teachers. 

One teacher successfully gained a position as an
Assistant Principal in term 4.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 183 583.47

Global funds 127 747.28

Tied funds 180 767.75

School & community sources 58 044.08

Interest 2 284.63

Trust receipts 26 315.00

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 23 028.45

Excursions 6 920.45

Extracurricular dissections 20 151.14

Library 4 450.04

Training & development 1 395.67

Tied funds 144 296.57

Short term relief 25 308.42

Administration & office 26 011.75

School-operated canteen 0.00

Utilities 24 463.32

Maintenance 11 810.46

Trust accounts 16 033.00

Capital programs 24 041.59

Total expenditure 0.00

Balance carried forward 0.00

The information provided in the financial summary
includes reporting from 1 January 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 557 979.51

(2a) Appropriation 491 236.74

(2b) Sale of Goods and
Services

-9 857.04

(2c) Grants and Contributions 75 591.11

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 1 008.70

Expenses -420 259.72

Recurrent Expenses -420 259.72

(3a) Employee Related -211 426.13

(3b) Operating Expenses -208 833.59

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

137 719.79

Balance Carried Forward 137 719.79

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 403 224.43

Base Per Capita 18 120.54

Base Location 0.00

Other Base 2 385 103.90

Equity Total 135 655.25

Equity Aboriginal 10 388.26

Equity Socio economic 31 744.45

Equity Language 12 911.02

Equity Disability 80 611.53

Targeted Total 120 199.99

Other Total 250 843.50

Grand Total 2 909 923.17

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Year 3 literacy results in NAPLAN show an increase in
the number of students reaching the top two bands in
all areas. 

 In Year 5 there was an increase in the number of
students reaching the top two bands in Reading and
Grammar and Punctuation.
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Year 3 numeracy results in NAPLAN show less
students reaching the middle bands than in previous
years.  In year 5 there was an increase in students
reaching the top two bands.

The My School website provides detailed

information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

In Year 3 reading 57% of students were in the top two
bands.  This was higher than the state average of
51%. 

In year 5 reading 47% of students were in the top two
bands compared with the state average of 38%.

In Year 3 numeracy 38% of students were in the top
two bands and this was equal to the state average. 

In year 5 numeracy 25% of students were in the top two
bands and this was below the state average of 30%.
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Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.  
Their responses are presented below.

Parents

Parents were invited to participate in The Partners in
Learning Parent Survey which is based on a
comprehensive questionnaire covering several aspects
of parents' perceptions of their children's experiences at
home and school.  The survey included seven separate
measures, which were scored on a ten–point scale. 

 Parents feel welcome  6.6

 Parents are informed 7.1

Parents support learning at home 5.7

Support for learning at school 8.2

Support for positive behaviour 8.5

Safety at school 7.2, Inclusion 6.9.

Students

Students in years 4 – 6 participated in the Tell them
From Me Student Survey which measures  indicators of
school and classroom effectiveness. The survey
measured Social and Emotional and Drivers of Student
Outcomes.  Students scored similar to other NSW
schools in most items.  In the following they scored
above the norm. 

Effort  – 94% of students in this school tried hard to
succeed. The NSW Govt norm for these years is 88%. 

Advocacy – Students feel they have someone at school
who consistently provides encouragement and can be
turned to for advice. In this school, students rated
advocacy at school 8.4 out of 10.  The NSW Govt norm
for these years is 7.7.  

Expectations for Success –  The school staff
emphasises academic skills and hold high expectations
for all students to succeed.  In this school, students
rated Teachers' Expectations for Academic Success
9.1 out of 10. The NSW Govt norm for these years is
8.7.

Staff

Staff completed a self evaluation tool in September
2016as part of the Tell them From Me Staff Survey. 
Below is a summary of the results on a 1 – 10 scale
with 10 being the highest.

Leadership 7.4 

Collaboration 7.8

Learning culture 7.8

Data Informs Practice 7.8

Teaching Strategies 7.9

Technology 6.3

Inclusive School 8.1

Parent Involvement 7.5. 

Two main areas of strength were identified by staff in
the survey – clear expectations for classroom
behaviour and high expectations for students.  The
main areas for development were school leaders to
give staff additional feedback of their teaching and the
use of interactive technology to track student progress
towards their goals. 

Policy requirements

Aboriginal education

The school received Aboriginal background funding in
2016 as part of the RAM. Our plan included:  additional
learning support in literacy for students who were below
the average students in their class,  involvement in
multilit and L3 and TEN and TOWN initiatives as well
as cultural activities. 

During 2016 funding was used for a whole school
NAIDOC day.  The day was planned and coordinated
by our Aboriginal teachers in the school.  This year the
school held a full day NAIDOC event. On the day,
students from P–6 rotated between seven different
workshops including a traditional weapons display,
spear throwing, didgeridoo playing, traditional games,
symbolled storytelling, dancing and Johnny Cake
making.

 The workshops allowed students to engage in and
learn about Aboriginal culture by experiencing it first
hand. The Wakagetti Dance Company, parents and
community members assisted with running each
workshop. At the end of the day, the Wakagetti Dance
Company performed for the whole school and the
school Aboriginal Dance Group performed.  

Staff attended CEP meetings relating to Aboriginal
Education and received professional learning around
the My Goals website which will be used for
Personalised Learning Plans in 2017.

Multicultural and anti-racism education

The school trained a second Anti–Racism Contact
Officer (ARCO) who held meetings with teachers and
students during  the year as required to build
understanding of cultural diversity in the school
community.  The school participated in Harmony Day
where students from a range of countries spoke about
moving to Australia and their culture.  Newly arrived
students were provided with intensive support during
the first year in the school.
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