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Introduction

The Annual Report for 2016 is provided to the community of Mayfield East Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Allison Thompson

Relieving Principal

School contact details

Mayfield East Public School
32 Crebert Street
Mayfield East, 2304
www.mayfielde-p.schools.nsw.edu.au
mayfielde-p.school@det.nsw.edu.au
4968 1495

Message from the Principal

What a year 2016 has been for Mayfield East Public School. I am so proud of all we have achieved. Our students, staff
and community have all enjoyed experiencing success. This success has taken on many different forms throughout the
year, including academic, social and sporting achievements.

We had Year 3 and 5 children sit NAPLAN as well students in Years 2 to 6 participating in external examinations
including the Newcastle Mathematics and Australasian competitions. We achieved pleasing results across the board.
Year 3 students were above state averages in both the reading and spelling NAPLAN assessments. The Australasian
examinations saw our students receive a range of distinction, credit and merit certificates in the areas of Mathematics,
English, Digital Technologies and Science. In the Newcastle Mathematics Competition our Year 5 and 6 students
received 7distinctions and 12 merit certificates. Science, Technology, Engineering and Mathematics, otherwise known as
STEM, also saw students accessing the curriculum this year in ways they had not before. Year 5 and 6 students
participated in the Formula 1 Jaguar Car Challenge against other local primary schools. Lucas, Elijah and Jack produced
the third fastest car overall. Keen scientists were also selected to participate in the solar car challenge held at Cameron
Park. Lucas, Amos, Will and Max took out the design entrepreneurial award. Fantastic!

Culturally, our children have been offered a range of opportunities. At the conclusion of each term every student has
performed in a Creative and Performing Arts assembly. This has allowed every student in our school to dance, sing or
participate in drama activities in front of an audience. In addition, students also have had the opportunity to participate in
Public Speaking, Indigenous Groups, Tap Troupes, Choirs, Chess, Digital Movie Festival, Callaghan Education
Pathways Dance link program, music lessons and debating. In debating, Jack performed extremely well and was
awarded the Tracey Williams Memorial Medal for being the best debater in the Newcastle competition. We had children
from our School Senior Choir represent our school for a second year in a row at Star Struck. Our Junior and Senior Tap
troupes performed at the Hunter Dance Festival. Both of these events are auditioned programs which are highly sort
after by many schools. We were thrilled our children obtained a position and were very proud of them. Well done to all
who participated in these activities.

We also had children participate in a host of sporting activities ranging from the school level right through to state.
Students eagerly participated in zone swimming, athletics and cross country carnivals. In team events, our school
participated in a skills-based basketball competition and were the winners. This gave our school a whopping $5000 to
spend at the Rebel sport store. Students also have participated in the NSW Futsal competition, Paul Harrigan Cup,
Knights Knockout competition, Rock and Water program, PSSA netball and Indigenous touch football. From the NSW
Futsal competition we had Myles represent our school in the Australian team earlier this year and he has again been
selected to do this again next year. What an amazing feat!

Other highlights this year have included the Easter Hat Parade, Grandparent’s Day, Book Week, Mother’s and Father’s
Day breakfasts, ANZAC Day service and NAIDOC celebrations. Thank you all for supporting these events and making

Printed on: 28 March, 2017Page 2 of 18 Mayfield East Public School 2506 (2016)



them such a success. Our school is very fortunate to have such a great community behind them.

To our Year 6 children I say goodbye and good luck. I can remember when many of these children began their primary
schooling. I wish you all the very best as you start your secondary education. I look forward to watching you grow and
achieve terrific things in the coming years and would like to remind you to all remember our school motto, ‘We Grow and
Learn Together.’

To all the parents, grandparents and wider community members of Mayfield East Public School, I sincerely thankyou for
your ongoing support and encouragement of not only our children, but the entire staff. I know you continue to spread the
news of all the wonderful things our school is achieving. The P&C have again worked tirelessly to raise funds for our
school and I look forward to working with them in 2017 to see a natural landscaped play space take shape.

To the staff, may I express my heartfelt thanks for yout tireless dedication in providing quality education for our students.
I could not ask for a better group of people to work with. Your friendship and support has been greatly appreciated in my
role as Relieving Principal these past two years. I’d like to acknowledge staff members who will not be with at Mayfield
East in 2017. Rebecca Lee has been successful in gaining an instructional leader’s role at Woodberry Public School for
the next few years. Megan Auckett is taking leave to teach at Gloucester Public School, a location much closer to
home. 2016 also marked Alan Watt’s retirement as Mayfield East’s school principal from the years 2008 to 2016. I’d like
to thank him for the outstanding job he did over those years and I know he touched many students during his time here –
from celebrating the school’s sesquicentennial celebrations to the establishment of the SAKG program. I wish him all the
best as he now enjoys a well-earned rest from many, many dedicated years of providing the best possible public
education for tens of thousands of children from the Singleton, Nambucca and Newcastle Communities.

I wholeheartedly believe that Mayfield East is a shining star among our 14 partner primary schools. We are all part of the
Callaghan Education Pathways community, a partnership that is first rate and adds another dimension to our wonderful
school.

Allison Thompson - Relieving Prinicpal

Message from the school community

The year 2016 saw the Mayfield East Public School P&C Association complete a variety of projects by working closely
with the school. These were as follows:

 • Successfully raised the efficiency of meetings by sending out documents for revision beforehand, including the
previous meeting’s minutes, financial reports and reports to agenda items. People have made a concerted and
appreciated effort to not discuss projects in excessive detail which might not be relevant to all meeting participants

 • Caroline Cook in conjunction with the P&C applied for a local government grant to fund the natural play space and
was successful in securing the grant.

 • Members Phil Stuckey and Ali Day have invested a lot of work in the waste minimising, compost, worm farm and
garden program.

 • Member Kate Connor organised Interrelate sessions as well as regular cook-ups to support the canteen in their
goal of offering diverse healthy lunches at an affordable price.

Fundraising and community events raised a total of $12,174,92. Events held included:
 • Easter School Disco and Supper organised by Liz Liddell, Kallie Newman and Kirsty Jennings
 • Easter Raffle organised by Liz Liddell
 • Mother’s Day Stall organised by Liz Liddell
 • Election Day BBQ organised by Brett Purcell
 • Election Day Cake Stall organised by Nikki Costelloe
 • Trivia Night organised by Bronwyn Kanitz and Nikki Costelloe
 • Father’s Day Stall organised by Liz Liddell and Sean Jeffery
 • Winter Raffle organised by Liz Liddell
 • Rainbow Colour Run organised by Liz Liddell

It was a comparatively short and quiet year for the Mayfield East Public School P&C Association with no major
challenges. The P&C looks forward to continued effective cooperation between the school as well as its
individual members. The P&C values the presence of an open forum to discuss policies, procedures and activities within
the school and to give a parental and community perspective on decisions being made which affect the lives and
education of Mayfield East children.

2016 P&C President - Bronwyn Kanitz
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Message from the students

The Student Executive team enjoyed going to the leadership course in Sydney and the GRIP Leadership conference at
the University of Newcastle.

We enjoyed meeting leaders from other schools and experiencing new things.

The F1Jaguar Challenge was a great excursion where we won some races.

Leading the ANZAC Day ceremony at school was a great honour and taught us respect and loyalty.

At the Canberra excursion, some of the leaders were able to lay a wreathe near the War Memorial Pool.

We thank the teachers and our peers for the wonderful experience we’ve all had being school leaders. We are now more
confident during public speaking and have memories that will last forever.

2016 School Captains - Kaylah Beattie and Myles Gaffney
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School background

School vision statement

At Mayfield East Public School, we believe that we ‘grow and learn together’ so that our students reach their full
potential, become confident and creative individuals who are prepared to embrace 21st century learning today and
leading tomorrow.

School context

Mayfield East is a dynamic school that provides educational opportunities in a caring environment. Our school
is comprised of 249 students who come from a diverse range of backgrounds. These include students from 16 different
cultures and a range of socio-economic environments. Nine percent of the school students identify as Aboriginal or
Torres Strait Islander.

The school has delivered strong educational programs for over 157 years by following current best practices in literacy
and numeracy. Keeping up to date with technological advances is a priority of Mayfield East with the school recently
purchasing 60 iPads. These iPads are linked by Wi-Fi which has been installed to allow students to gain Internet access
for research purposes in any school building.

The school offers a wide range of extra-curricula activities for students. In Creative and Performing Arts, students can
join the tap dance troupe, choir or percussion group. Also, each child performs in an end of term concert to showcase
creative arts within both the classroom and school. The school is also proud to be a Stephanie Alexander Kitchen
Garden School. This provides experiences for students to utilise produce grown in the school gardens to then cook
healthy meals. This ensures students engage first hand in sustainable practices now and for the future.

Mayfield East enjoys a close relationship with the school community and local businesses. The school is committed to
strengthening these relationships to ensure all stakeholders are involved in decision making practices.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of learning, our Kindergarten staff completed ongoing professional learning in the L3 pedagogy and
successfully completed their training in this program. Stage one teachers commenced training in this pedagogy which will
be completed by the end of 2017. To communicate the progress of student performance, staff were provided with one full
school day to conduct progress parent teacher interviews with parents. In the past, staff conducted this over a week
outside of school hours. Two of the eleven classes had 100% parent attendance with the smallest attendance rate
coming from a 5/6 class group. 2016 saw the first full year of the school's student well-being policy be
implemented. Thirty-two students reached the platinum level by displaying exemplarily behaviour following the school's
core rules of being safe, being a hard worker and being respectful. These students were rewarded with an excursion to
the local bowling centre for their efforts.

In the teaching domain, staff participated in collaborative planning to develop units of work for the new History and
Geography syllabi. In response to the Premier's priority of increasing the number of students in the top two NAPLAN
bands, data skills were utilised. The Learning and Support Team analysed the top incorrectly answered questions in the
NAPLAN reading from students who scored in the middle bands. This was compared to another diagnostic test which
confirmed that children found the comprehension skill of inferring challenging. It also identified their vocabulary needed
expanding to be able understand everything that was being read. An explicit teaching and learning program, designed by
the Learning and Support Teacher, was then developed for all primary teachers to deliver to their classes to address this
data and area of identified need.

In the leading domain, the school continued to seek and value the opinions of the community. Parents participated in the
Tell Them From Me surveys and the data was analysed by the executive. Peer support groups were successfully
established and run throughout Term Two with many Year 6 students relishing this leadership role. The school's
resources were assessed and failing interactive whiteboards were placed with interactive LED screens with every
classroom now containing this cutting edge technology. Leadership capacity was built within the school with a number of
staff taking on relieving roles a level above their substantive positions.

Our self-assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about-the-department/our-reforms/school-excellence-framework
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Strategic Direction 1

Enhance the quality of student learning

Purpose

To enhance quality teaching and learning programs in order to improve Mayfield East’s student growth. It is essential all
students reach their academic potential to become lifelong learners. This will be achieved by increasing teacher capacity
and engaging students in meaningful learning opportunities.

Overall summary of progress

Staff began the year by completing Focus on Reading training. After completion of staff training, the school's trained
member in Focus on Reading was released from class to assist their colleagues develop a deeper understanding of this
program for two hours each week. The teacher demonstrated this strategy in classrooms and taught lessons with
teachers. Release was also provided to allow for collaborative planning to develop teaching programs and assessment
tasks in this literacy area. This developed a strong mentoring program within the school, establishing collegiality in and
across stage groups. The L3 program saw our Kindergarten staff complete the program successfully with impressive
reading benchmark results from their students whilst stage one teachers completed their first year of training.

Significant funds were again assigned to the L3 program. This included both teacher training and the purchasing of
specialised furniture to maximise student learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • All school students tracked
using Literacy and Numeracy
Continuums with the 75% of
students showing expected
growth per semester relevant to
their year group.

* All students K-6 were tracked on the literacy and
numeracy continuums. Student progression
was discussed each term during stage meetings.

 • Nil

 • At least 85% of students
achieving L3 text level 9
benchmark by the end of
Kindergarten by 2017.

 • 86% of Kindergarten students achieved the L3
text level 9 benchmark.

 •  $8,400 (Equity funding -
course fees for L3)
 •  $5,000 (Equity funding -
casual release)

 • 75%of students achieving
expected growth results in
NAPLAN reading and numeracy
between years 3 – 5.

 • 42% of Year 5 students achieved the expected
growth in reading.
 • 44% of Year 5 students achieved the expected
growth in mathematics.

 • $10  000 (Learning and
Support Teacher)

Next Steps

 • L3 trained teachers will mentor other teachers in this program to build capacity within the school and staff
knowledge.

 • Stage One teachers will continue ongoing professional learning in L3.
 • LAST to work with Year 4 students to assist in them achieving maximum growth from Year 3 to Year 5.
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Strategic Direction 2

Strengthen student social and emotional well-being

Purpose

To improve social and emotional well-being programs. This will allow students to develop self-awareness, self-
management, social awareness, relationship skills and implement responsible decision making processes to achieve
their personal goals and lead successful lives in the 21st century.

Overall summary of progress

Student well-being continued to be a strong focus throughout the year. Mayfield East implemented a positive reward
system with fantastic results. The largest number of students attended treat day than ever before recorded in the
school's history. Staff well-being was also a focus with professional learning occurring in the way of art therapy. Surveys
suggested that this program assisted staff in having a better sense of themselves and felt they were able to regulate their
emotions more effectively than before the program. These techniques were also implemented into the classroom with the
Learning and Support Teacher holding an art therapy class for students who struggled to regulate their impulses and
energies on a regular basis. The school continued to promote the element of connectedness from the Connect, Succeed,
Thrive wellbeing framework. The following policies were reviewed with parental input - anti-bullying, multicultural, anti-
racism, attendance and school uniforms.

The school reporting system saw mixed results in reducing the number of students scoring a D grade in both English and
mathematics. Mathematics was the area were a decrease was more likely to not occur. The school's maths program will
be reviewed in 2017 to identify why students are not improving in this area as expected and then make a plan and act in
order to rectify this deficit.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • A 10% reduction in students
scoring a D grade in A-E
reporting system.

 • Year 6: 40% reduction in a D grade in English
from 2015, however there was an increase in a D
grade being awarded in maths
 • Year 5 - 34% reduction in a D grade in English
from 2015 and a 30% reduction in maths.
 • Year 4 - 20% reduction in a D grade in English,
however there was an increase in maths.
 • Year 3 - 50% decrease in a D grade in English
and 100% decrease in maths.
 • Year 2 - 15% decrease in a D grade in English
from 2015 but there was an increase in students
scoring a D in maths.

 • $9,000 (Staff professional
learning)

 • Three times more positive
student behaviours tracked than
negative ones.

 • There were 6,389 positive student behaviours
recorded to that of 679 negative ones.  This is nine
times more positive student behaviours than
negative.

 • $3,000 (rewards)

 • Greater than 90% of students
attend ‘treat day’ for positive
behaviour.

 • Each school term saw no less that 95% of the
student population attending treat day following the
school's three core rules.

 • Nil

Next Steps

 • Staff to incorporate mindfulness activities into classroom practices.
 • Timetabling of Student Learning Support Officers to assist students with negative incidents in the playground to

play cooperative games.
 • Refined systems and practices for the Learning Support Team to assist in ensuring all students receive the support

they require.
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Strategic Direction 3

Encourage and increase levels of community engagment

Purpose

Strong community bonds are required to help enhance the quality of student learning within the school. The core
business of learning should be the focus of all shareholders when decisions are being made. This creates a shared
vision for all staff, students and all members of the community.

Overall summary of progress

Community events were well attended by the school community. These included but were not limited to Mother's and
Father's Day breakfasts, ANZAC day ceremony, sporting events, fun run and creative and performing arts concerts. The
homework centre was well attended throughout the year with students being turned away as a result of its popularity.
Future planning will allow for two clubs - an Infants and Primary based one.

A growing number of parents shared their talents with the school throughout the year. This included the commencement
of sushi being made in the canteen, regular weekend working bees, the development of an improved compost,
assistance in art and more volunteers than before assisting in either the canteen, listening to students reading or the
home reading program. This is still an area for further development as there are many cultural background which are not
being shared and utilised within our school community.

The school tried to establish a parent coordinator for each class group. This had limited success although the school
enjoyed much community participation and involvement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Increased participation at P&C
meetings from 10 in 2014 to 15
by 2017

 • 2016 saw a total of 7 P&C meetings with a total
number of 84 people attending these over the entire
year. On average, 12 people were present for each
meeting.

 • Nil

 • At least 750 hits per week on
the school website and at least
150 people joined up to school's
app

 • The 'skoolbag' app has had 605 downloads
across IOS, android and window platforms.
 • On average, 150 unique page views of the
webpage each week.

 • $200

 • 20 parents offering their
specific skill set to the school in
order to increase the
effectiveness of school programs.

 • Two parents writing a successful grant
commission
 • Two Parents making sushi for sale in the canteen
 • Increase in parent helpers volunteering with
home reading.
 • Two parents assisting in coaching sporting teams
 • Compost created by parent group
 • Regular working bees established and
coordinated by a parent

 • Nil

Next Steps

 • Introduce cultural perspectives by inviting families into the school and sharing their culture.
 • Continuing to promote the school webpage to improve the number of hits it receives each week.
 • Provide at least 2 activities per term where the community can engage with the school community.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Strategic Direction 3
 • Aboriginal attendance was ranked as
excelling against the School Excellence
Framework with high Indigenous rates
attending the Homework Club - 58% in Term
1, 58% in Term 2, 8% in Term 3 and 35% in
Term 4. Gaol setting was developed for all
Indigenous students and recorded into the
online M Goals site.
 • Whole school engaged in cultural activities
by highly acclaimed Indigenous performers.

 • $14,834 (Indigenous
Student Learning and
Support Officer Salary)
 • $1,524 (visiting
performers)

English language proficiency Strategic Direction 1
 • All students moved at least one progression
on the ESL scale. In total, six students
received individualised support.

 • $8,349 (Teaching
salaries)

Low level adjustment for disability Strategic Direction 1
 • Our two Learning and Support teachers
provided support to students as identified by
their classroom teachers through a referral
based system. 35 infants and 46 primary
students received in class and small group
support for literacy, numeracy and
behavioural support.
 • A teacher's aide was employed to work with
students in the Multilit program. 33 students
successfully completed this intervention
literacy program which allowed them greater
access to all areas of the school curriculum.

 • $112,223 (Learning and
Support Teacher Salaries)
 • $45,137 (Student
Learning and
Support  Officer salary)

Quality Teaching, Successful
Students (QTSS)

Strategic Direction 1
 • Mentoring of staff has seen increased
confidence in staff teaching comprehension
skills from the Focus on Reading program.

 • $20,213 (Casual costs to
release staff members)

Socio-economic background Strategic Direction 1
 • Purchasing of notebooks to assist group
learning in literacy and numeracy sessions.
 • Four Commbox touchscreens to enhance
student engagement in all KLAs.
Strategic Direction 2
 • Positive rewards for students who achieved
Bronze, Silver, Gold and Platinum levels.
 • Reduced negative incidents at lunch time
as a result introducing cooperative play
equipment.
Strategic Direction 3
 • Bell system has included music to
create connectedness by utilising songs as
the bell to signal breaks that children can
relate to.

 • $9,875 (technology)
 • 33,644 (touchscreens)
 • $3,000 (student rewards)
 • $4,832 (play equipment)
 • $2,400 (bell system)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 131 141 138 139

Girls 126 125 132 121

It is a requirement that the reporting of information for
all students be consistent with privacy and personal
information.

Student attendance profile

School

Year 2013 2014 2015 2016

K 93.5 91 93.5 95.7

1 95.6 93.7 93.3 95.1

2 91.2 95.1 92.5 93.7

3 94.2 92.5 91.6 94

4 92 95 91.1 94.1

5 93.1 94.5 95.3 87.9

6 94.7 94.1 92.5 94.7

All Years 93.5 93.8 92.8 93.8

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Student attendance rates are 0.2% below that of state.
This was a 1% improvement from that in 2015. This
was a result of the Learning Support Team
incorporating attendance as an item on the agenda to
be discussed at each meeting. The school used EBS4,
an electronic roll marking system supplied by the
Department of Education, to improve tracking of
student attendance. Regular meetings were held with
parents to develop strategies to improve attendance for
students with absence rates less than 85%

There were a number of families in 2016 who had an

extended absence from school as a result of their
parents returning to their country of birth to visit family.
We had a small amount of students that required the
assistance of the Home School Liaison Officer to
resolve attendance issues.

Class sizes

Class Total

CLASS 1 20

CLASS 2 20

CLASS 3 19

CLASS 5 23

CLASS 4 22

CLASS 6 27

CLASS 8 26

CLASS 7 26

CLASS 9 27

CLASS 11 29

CLASS 10 28

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 8.96

Teacher of Reading Recovery 0.5

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.6

School Administration & Support
Staff

2.52

Other Positions 0.1

Reporting of information for all staff must be consistent
with privacy and personal information. The Australian
Education Regulation, 2014, requires schools to report
on Aboriginal composition of their workforce. Our
school has one teacher who identifies ad being
indigenous.

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0
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Professional learning and teacher accreditation

All staff completed mandatory Department of Education
updates. These updates included Child Protection,
Anaphylaxis training, Code of Conduct and how to
perform effective CPR.

The major focus of professional learning continued to
be in the area of English. Two Kindergarten teachers
completed training in the L3 pedagogy  - a two year
program whilst two stage one teachers completed their
first year of training. All staff completed training in the
Focus on Reading program and were further mentored
by a trainer within the school throughout the year to
develop and refine their skills in this pedagogy. In
regard to other curriculum areas, two staff attended a
course in 'Your School and the Geography K-10
Syllabus' and the 'Syllabus PLUS K-6 History
Snapshots'. This information was then further shared
with the whole staff to be able to effectively plan for the
teaching of these two subjects in their classrooms.
Supporting students with English as a Second
Language was also an area that staff improved their
knowledge base in order to cater for the increasing
number of students within the school with English as a
second language. Two staff members completed
Teaching English Language Learners across the
curriculum. This greatly improved their skills and made
them aware of how to provide the best educational
outcomes for students in their class with more than one
language. Science, Technology, Engineering and
Mathematics was another area that staff really worked
towards gaining further education in. Two staff attended
the Primary STEM showcase and the followed up their
learning by participated in F1 jaguar and solar car
challenges. Throughout the year, many teachers
participated in learning provided by the Callaghan
Education Pathways Technology Hub. Staff
commented on really enjoying the 'Innovation and
Effective Learning Using Technology' session.

In regard to student well-being, staff participated in a
number of professional learning opportunities. Two
teachers refined their management practices by
completing the online training Australia: Managing
Behaviour course facilitated by the Assistant Principal
for learning and Support. Two teachers also attended
the Hunter Creative Arts Conference. They came back
with many ideas which has assisted in improving the
quality of our end of term creative and performing arts
concerts. Two staff members regularly attended AECG
meetings and undertook professional learning in
producing culturally significant activities for the students
at Mayfield East. This included introducing the goal
setting program, M Goals, into the school. All students
were able to post a goal by the end of the school year.
One staff member completed the online training
'Understanding Personalised Learning and Support' to
assist in performing their role as Learning and Support
Teacher.

The executive participated in training to use the
Business Intelligence and Community Profiles tool to
assist in planning and data collection. They also
completed four sessions on getting the most out of
analysing SMART data.

Sophie Black was successful in gaining her proficiency
teacher accreditation in 2016 and staff are all on track
in completing their 50 hours of registered and non-
registered professional learning. Three staff members
are half way through completing post graduate studies
in a Masters of Educational Leadership.

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January 2016 to 31
December 2016. 

2016 Actual
($)

Opening Balance 640 323

Revenue 2 476 813

(2a) Appropriation 2 285 410

(2b) Sale of Goods and Services 87 224

(2c) Grants and Contributions 98 247

(2e) Gain and Loss 0

(2f) Other Revenue 0

(2d) Investment Income 5 930

Expenses -2 604 572

Recurrent Expenses -2 604 572

(3a) Employee Related -2 164 129

(3b) Operating Expenses -440 442

Capital Expenses 0

(3c) Employee Related 0

(3d) Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

-127 758

Balance Carried Forward 512 564

2016 saw Mayfield East continue to use an accrual
budgeting system. The major component of the
appropriation section was staff wages with
approximately 10% of this being equity loadings in the
way of socio-economic, aboriginal, disability and
second language loadings. These equity loadings were
fully expended.

The school has ensured all financial management
processes has been met by using procurement where
possible to met educational and school guidelines. The
school has followed all auditing systems to ensure
financial transparency.
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The school spent $100 000 more than the actual funds
assigned to the school in 2016 as a result of
underspending in previous years. This money was used
to carry out major upgrades regarding technology, with
six classrooms having interactive whiteboards replaced
with Commboxes and continued purchasing of laptops
to enhance literacy and numeracy teaching and
learning programs.

A substantial amount of money has been rolled over
and has been assigned for electrical upgrades,
replacement of air conditioners and refurbishment of
classrooms.

2016 Actual
($)

Base Total 1 856 076

Base Per Capita 14 605

Base Location 0

Other Base 1 841 470

Equity Total 248 718

Equity Aboriginal 16 357

Equity Socio economic 66 651

Equity Language 8 348

Equity Disability 157 360

Targeted Total 112 811

Other Total 63 769

Grand Total 2 281 375

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

44 Year 3 students sat the NAPLAN reading, grammar
and punctuation , spelling, and writing  assessments in
2016. Our students collectively achieved above the
state level in the literacy areas of reading and
spelling. No greater than 11% of students were at
or below minimum standards in any literacy area which
was comparable to state percentages. NAPLAN
analysis by staff determined  students needed further
vocabulary knowledge and further explicit teaching in
being able to infer when reading texts. The Learning
and Support Teacher devised lessons to assist all
teaching staff in improving student knowledge in this
area. 30 Year 5 students sat all four components of the
literacy NAPLAN assessments. Year 5 students
achieved about expected growth compared to the state

in spelling. This can be attributed to a whole school
spelling system. Primary staff were mentored in the
Focus on Reading program during semester two to
assist teachers in developing quality comprehension
tasks in the classroom.
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44 Year 3 students sat the NAPLAN numeracy
assessment. 32% of were deemed as having proficient
skills in this assessment. 30 students sat the Year 5
numeracy assessment. 42.3% of students achieved the
expected growth in this area. Professional learning has
been assigned to assure teacher consistency in this
area and pre and post testing in mathematics has also
been introduced to address students not performing as

well in this subject area as expected.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Parent/caregiver, student, teacher
satisfaction

Each year, schools are required to seek the opinions of
parents, students and teachers about their school. In
2016, the school utilised the Tell Them From Me
surveys for parents. They were required to rank the
school on a scale between 1 and 10. The aggregated
score of parents is below:
 • 7.3 - Parents feel welcome at Mayfield East

Public School
 • 7.1 - Parents are informed at Mayfield East Public

School
 • 6.9 - Parents support learning at home
 • 7.5 - Parents feel their children are supported by

their teacher.
 • 8 - Parents believe school supports positive

behaviour
 • 7.5 - Parents feel their children are safe at school
 • 7.1 - Parents believe the school is inclusive

The school also customised questions around
communication and the school uniform. In regard to
communication, the most effective communication tools
were formal interviews and the school newsletter. 81%
of parents were in favour of keeping the existing
practice of a weekly newsletter. The school uniform
asked parents in they would like any component
investigated. 8% of parents noted they would like the
shirt, 6% the jumper and 18% the skorts investigated.

Students in Years 4, 5 and 6 completed the Tell Them
From Me survey to provide the school with information
regarding student social and emotional well-being. 19
Year Four, 25 Year 5 and 33 Year 6 students
participated in the survey. The aggregated score from
students is below:
 • 90% of Year 4, 84% of Year 5 and 70% of Year 6

students stated they had a positive sense of
belonging, feeling accepted and valued by their
peers and by others at school.

 • 76% of Year 4, 100% of Year 5 and 79% of Year
6 have positive relationships with friends at school
they can trust and who encourage them to make
positive choices.

 • 100% of Year 4, 96% of Year 5 and 91% of Year
6 value school outcomes by believing that
education will benefit them personally and
economically and will have a strong bearing on
their feature.

 • 62% of Year 4, 28% of Year 5 and 12% of Year 6
students had positive homework behaviours,
completing homework for their class with a
positive attitude and in a timely manner. This was
well below the NSW government norms for this
age group of students.

 • 81% of Year 4, 88% of Year 5 and 82% of Year 6
students believe they displayed positive
behaviour at school and do not get in trouble at
school for disruptive or inappropriate behaviour.

 • 100% of Year 4, 67% of Year 5 and 58% of
students are interested and motivated in their
learning. Year 4 students were considerably
above state norms whereas Year 5 and 6
students were approximately 10% below state

norms.
 • 95% of Year 4, 88% of Year 5 and 82% of Year 6

students stated they try hard to succeed in their
learning.

Teachers completed surveys from their supervisors
around the effectiveness and their level of knowledge in
the pedagogical practice of Focus on Reading. The L3
program was also assessed by the L3 trainer, Penny
Else. In regard to Focus on Reading results found:
 • 80% of staff had a very good knowledge of the

pedagogy.
 • Knowledge of the Super 6 comprehension

strategies had 40% of staff identifying that they
had a very good knowledge and 40% had an
excellent understanding.

 • 60% of staff rated their confidence in teaching
Focus on Reading as very good while 20% rated
their confidence level at excellent.

 • In regards to assessing, 40% of staff had an
average knowledge and 60% stated they had a
very good knowledge of assessment strategies.

 • 80% of staff stated their ability to find resources in
Focus on Reading as very good.

 • In regards to monitoring and tracking student
progress in Focus on Reading, 40% staff ranked
their knowledge as average whilst 40% ranked it
as very good.

L3 facilitator notes demonstrated that:
 • The four staff being trained in this program were

successfully incorporating the pedagogical
practice into their literacy sessions.

 • A good use of resources were being used to help
reinforce the concepts being taught.

 • The involved staff were continually refining their
L3 practices to suit the different learning styles in
each of the four classrooms.

 • Staff were engaging in the professional learning
and were developing a collegial network of L3
teachers.

 • Staff had a clear understanding of all the different
facets of L3 as a result of identifying all the
changes they had made to their previous teaching
of literacy prior to the L3 training.

Policy requirements

Aboriginal education

Mayfield East Public School received Aboriginal
background funding in 2016. The school continued
Aboriginal Cultural Groups, regular attendance
at Aboriginal Education Consultative Group meetings,
Personalised Learning Plan evenings and purposeful
NAIDOC week experiences.

Continued employment of an Indigenous aide in 2016
allowed identifying Aboriginal students to continue their
cultural connectedness. All students participated in one
hour sessions per week which assisted their
understanding and appreciation of their culture. The
introduction of M Goals, also allowed students in this
time to goal set using this online tool. Cultural activities
were also made available for all in the community to
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see via this website.

One staff member was a representative of
the Callaghan Education Pathways Aboriginal
Education Team. They assisted this inter-school team
plan cultural activities and ensure Indigenous culture
was being embraced within their local school
community.

Two staff members attended professional learning in
Enhancing Leadership with an Aboriginal and Torres
Strait Islander Focus. This learning allowed the
executive team to identify the type of
leadership required to match the school's and
Department of Education priorities in regard to
Aboriginal and Torres Strait Islander education. They
were able to determine that the school has a supportive
environment with trust and relationships being closely
interwoven.

Activities that the school has been involved in to
recognise and celebrate Indigenous culture in 2016
include:
 • 'Acknowledgement of country' by all primary

students at the beginning of assemblies.
 • Special Achievement and Citizenship awards

given to Indigenous students across all schools
stages and formally recognised at a Callaghan
Education Pathways assembly.

 • Indigenous and non-Indigenous students
participating in a local school touch football gala
day

 • Establishment of a 'bush tucker' garden on entry
into the school.

 • Indigenous art competition
 • Homework club targeting Indigenous students
 • Indigenous afternoon tea with students and

families to write PLPs
 • NAIDOC day celebrations included interactive

lessons focusing on cultural enrichment
 • Indigenous performers presenting 'Bridging the

Gap'
 • 'Snake Tails' showcased native animals including

lizards, snakes and turtles.
 • Indigenous students from Callaghan College

Waratah Technology Campus visited and
performed for the school. They also assisted in
facilitating whole class workshops in conjunction
with the class teacher.

Multicultural and anti-racism education

Mayfield East has continued to support and embrace
the many cultures that represent our school community.
Currently our student population comprises of 16
different cultures from around the world including
students from non-English speaking backgrounds.
Harmony Day was celebrated by each class rotating
through activities. Students played a variety of cultural
sports and games, made rainbow artwork using
handprints, tested their tastebuds during a cultural taste
testing session, experienced cultural music and
movement to Christine Anu's 'Tabu Naba' and enjoyed
listening to cultural stories from Ahn Do's 'Littlest

Refugee' story and the' Peasant Prince'.

An English Second Language teacher was also
employed to assist two students who came to Mayfield
East from Cambodia partway through the year with no
English language. The students made many social
stories and were speaking short sentences in English
after 6 months.

The school reviewed it's anti-racism policy with the
assistance of two parents. This was communicated at a
P&C meeting and published on the school website.

Other school programs

 • Achievements in the arts
2016 saw both the junior and senior tap groups perform
at the Hunter Dance Festival. They danced their hearts
out at this event and were a standout amongst the
other performers. The junior and senior choirs
performed at a number of events within the school.
Members of the senior choir were also members of the
Star Struck choir, performing both day and evening
performances over several days. Each child performed
at the end of each term in the school's creative and
performing concert. The Primary Music Institute and
Jennifer Harrison offered private tuition in guitar and the
keyboard respectively. The arts are alive and well at
Mayfield East.
 • Environmental and Sustainable Practices

2016 saw the redevelopment of composting within our
school. Parent volunteer, Ali Day coordinated the
development of the compost in the garden area. There
are now many worms in this compost, assisting our
school in delivering sustainable practices. Mr
Stuckey assisted in planting and coordinating
regular working bees for the garden. I know the school
community is grateful for his vision with the planting
schedule he developed throughout the year. Mr
Macpherson, fitted an automatic sprinkler system to our
garden which has greatly assisted in the quality of
produce, particularly over the hotter months. Emily
James ran the Stephanie Alexander Kitchen Garden
Program with all students in Years 2 to 6 participating in
this program. The children made many nutritious meals
and nurtured many herbs and vegetables from
seedlings right through to harvest. Interested students
were also part of a Green Team which worked
throughout the lunch time period, taking care of our
chickens and ensuring our gardens were well cared for.
 • Achievements in sport

Mayfield East started their sporting endeavours with a
bang by winning $5000 for winning the Pivotal
Basketball skills program. The money from this
amazing win was used to buy sporting equipment which
also included table tennis tables.  All appropriately aged
students participated in school swimming, athletics and
cross country carnivals with students representing the
school in all of the areas at the zone carnivals. Hannah
Nguyen and Violet Rothery showed real talent in
athletics and represented the school at the regional
level. The school were very proud of them for this
amazing feat.
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Boys in our school participated in a variety of PSSA
knockout competitions including soccer, rugby league,
and basketball. Students also participated in Futsal,
Paul Harrigan and Knights Knockout games.

Ten girls were involved in the PSSA netball knockout
competition. The team participated in two rounds and
should be very proud of their efforts. Senior boys and
girls also participated in the Netball Gala Day. This was
held at the Newcastle Netball Association Grounds and
the all students really developed their skills in this game
throughout the day.

At a school level, four different sports were held after
school as part of the Sports In Schools program. 90
students participated in either basketball, touch football,
AFL or table tennis.

2016 Swimming Champions

Junior Champions - Paddy Connor, Hannah Nguyen

11 Year Champions - Arie Fung/Amos Mackintosh,
Bridgette Hart

Senior Champions - Harry Smith, Kaylah Beattie

2016 Athletics Champions

Junior Champions - Zane Hancock, Hannah
Nguyen/Amie Stepensen

11 Year Champions - Jhett Asimus, Bindi Brown

Senior Champions - William Rothey, Ella Lawler

Sportsperson of the Year

Myles Gaffney
 • Reading Recovery

Eight Year One students were part of the Reading
Recovery program in 2016. This program is designed to
promote literacy learning and improve the number of
students struggling with reading writing. Our school has
continued to value this program for over ten years and
has assisted many students to bridge the gap in regard
to their literacy skills to that of their peers.
 • Red Cross Breakfast Club

Again in 2016, George continued to volunteer every
weekday morning to man the Breakfast Club. He made
many fresh fruit smoothies, bowls of cereal and pieces
of toast to allow all students at our school in need of the
service to start the day with nutritious and filling
breakfast. This program was continued to be used by a
number of students on a daily basis.
 • OOSH Services

WEMOOSH continued to provide before and after
school care and vacation care for students in our
school community. They continued to also provide care
for five other local schools. WEMOOSH is fully
accredited with the National Childcare Accreditation
Council at a high standard.
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