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Introduction

The Annual Report for 2016 is provided to the community of Matraville Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Susan Orlovich

Principal

School contact details

Matraville Public School
310 Bunnerong Rd
Matraville, 2036
www.matraville-p.schools.nsw.edu.au
matraville-p.School@det.nsw.edu.au
9311 1783

Message from the Principal

I am proud of the achievement of our students and the success of the initiatives which are evident across our school to
create a high quality environment for our students.

Our school is underpinned by three key elements which promote successful learners and an environment which is highly
valued by our students, parents and staff.

Firstly, we have a staff who is committed to providing a quality teaching environment and work together to ensure that
inclusive, evidence based  practices are embedded to encourage students to achieve their personal best. In doing so,
teachers have committed to their own professional learning and development to ensure that their practices are informed
by current research and continuously refined.

Secondly, our commitment to improved learning underpins the practices of support for students in classrooms and the
responsive way that staff personalise the learning for students as they move through their learning progression. Tiered
interventions are key features of the support for improved learning throughout the school. Such commitment has allowed
for excellent growth in learning across key areas.

Thirdly, our school is committed to effective and enabling leadership and systems whereby our partnerships with
community groups such as the Parents and Citizens and school groups such as Little Bay Community of Schools
enhance the opportunities for our students, parents and staff. Our student leadership opportunities encourage positive
student wellbeing and this is evidenced through initiatives such as Student Representative Council, student leadership
program, Kids Matter and Bounce Back.

All staff participated in a professional learning initiative to support the implementation of the English K–6 syllabus and
address the focus of explicit and systematic teaching of literacy and numeracy by employing evidence based practices in
literacy and numeracy. Matraville Public School staff’s involvement in the professional learning initiative showed a
sustained commitment to quality teaching and the development of collective expertise.

The school’s harmony garden flourished this year, as did the Parents as Partners initiative. Parents and carers also
worked together with school staff to learn more about children’s learning, behaviour and wellbeing. Workshops and
forums were held every three weeks for parents who were keen to participate and the school’s harmony garden became
a sought after environment for parents to potter in the garden and tend to the produce. Parents accessed the weekly
English language classes provided by TAFE outreach, becoming more proficient in their additional language.
Parent–school partnership was exemplified through these programs in 2016.

Printed on: 4 May, 2017Page 2 of 20 Matraville Public School 2502 (2016)



School background

School vision statement

At Matraville Public School, we aspire to provide an environment that equips young people with the knowledge,
understanding, skills and values to be successful learners and become confident, creative individuals who are motivated
to reach their full potential and are well prepared to embrace the changes and challenges of the 21st century.

School context

Matraville Public School provides high quality education for its students in the south eastern suburbs of Sydney. It
services the Hillsdale and Matraville local communities. Two hundred and forty students attend Matraville Public School.
Over forty different language backgrounds are represented in the community with approximately 84% of students
possessing English as an additional language or dialect. Matraville Public School is characterised by its community’s
high regard for education, commitment to learning and embraces the rich cultural makeup and the opportunities
provided, to build a strong, cohesive and successful multicultural community.

Matraville enjoys a mix of experienced staff with a wide breadth of knowledge and skills and a number of early career
teachers who provide exemplary skills in preparing students for 21st century learning. The staff works cohesively and for
the betterment of the school, its students and the community it serves. The staff values, celebrates and draws on the
richness of the multi–culturally diverse setting.

Matraville was fortunate to receive significant funding from the Commonwealth Government in term two, 2013, the
second instalment of which was received in 2014. The Improving Literacy and Numeracy– National Partnership (ILNNP)
resulted in a focus on improving students’ comprehension and reading texts abilities and had a strong focus on teacher
quality and improved practice. The project was considered an exemplar for its focus on professional learning, lesson
study and key leadership practices. This initiative laid the foundation for the school's direction in 2015–17.

The school enjoys the benefits of being part of Little Bay Community of Schools (LBCoS) and the programs and
initiatives which are shared across the community. Some of these initiatives include gifted and talented initiatives; middle
years’ programs and language enrichment classes.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the pursuit of excellence and the provision of high quality educational opportunities for each and every child the school
assessed its practices against the framework to inform future planning and track progress towards achieving the key
priorities.

Assessment practices that included: student discussions, surveys and feedback, parent/carer discussions, survey and
forums and staff survey and evaluations contributed to the evaluation process.

In evaluating the school’s strategic direction of “Improved Learning” the elements of learning culture, wellbeing,
curriculum and learning, assessment and reporting and student performance measures were reviewed in relation to the
school’s progress towards excelling. School data including Tell them From Me, NAPLAN and PLAN data were utilised in
the evaluative process.

In relation to the school’s strategic direction of “Quality Teaching” the elements of effective classroom practice, data skills
and use, collaborative practice, learning and development and professional standards were reviewed and evidence
considered as to the school’s progress towards excelling. Survey and feedback forums were instrumental in gathering
data from teachers, students and the parent community in relation to the quality of the teaching provided at the school.

The school’s third strategic direction of “Effective and Enabling Leading and Systems” was evaluated by considering the
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elements of leadership, school planning, implementation and reporting, school resources and management practices and
processes.

Throughout the year, monitoring of the milestones of achievement was undertaken and an annual assessment and
review identified the following notable achievements:

In 2016, our Years 3 and 5 students undertook the National Assessment Program in Literacy and Numeracy. Our school
achieved excellent growth in all areas. In particular, in reading, the average school growth was 91.0 points and the State
DoE average was 79.6 points. In number, patterns and algebra, the average school growth was 95.4 points and the
State DoE average was 78.4 points. This growth indicates the strength of the early literacy and numeracy programs K–2
and also the focused, explicit teaching and support programs in years 3–6.

Initiatives to support improved learning such as the provision of tiered interventions of support and an instructional
leadership model which focused on the analysis of data and evidence based instruction in literacy and numeracy were
strengthened in 2016. School organisational practices and structures to support teachers in data analysis, collaborative
planning for instruction and the personalisation of student learning were key to the successes achieved in 2016.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

Printed on: 4 May, 2017Page 4 of 20 Matraville Public School 2502 (2016)



Strategic Direction 1

Improved Learning

Purpose

To create learning opportunities which give our students the knowledge, skills and experiences to achieve their personal
goals and become active, lifelong learners. To ensure that learning is differentiated for each student.

Overall summary of progress

Our continued school wide focus on differentiation for instruction has enabled us to achieve significant growth in student
learning progressions as measured against the literacy and numeracy continuums. This focus has ensured the
development of evidence based key aspects of the literacy and numeracy session, with a focus on explicit and
systematic modelled, guided and independent practices. The use of tiered interventions of support has resulted in each
student's learning needs being identified and addressed through targeted and responsive personalised
instruction. Teaching practices across the school reflect the belief that although students are at different stages in their
learning and may be progressing at different rates, all students are capable of learning successfully if motivated and
given appropriate learning opportunities and necessary support. Teachers encourage and assist students to monitor their
own learning and to set goals for the future. 

Evidence of progress towards the achievement of the Improved Learning strategic direction demonstrates that we have
achieved the following:

 • 96% of students in kindergarten achieved at or above expectation in early arithmetical strategies.
 • 96% of students in year one achieved at or above expectation in early arithmetical strategies.
 • 100% of students in year two achieved at or above expectation in early arithmetical strategies.
 • 35% of students in years 4–6 feel challenged in English and mathematics and feel confident of their skills in these

subjects, evidenced in the Tell Them From Me Survey results: Skills–Challenge, November, 2016. This is a 5%
increase from 2015.

 • Student rating of teachers' expectations for academic success increased from 8.4 out of 10 in March, 2015 to 8.5
out of 10 in November, 2016, evidenced in the Tell Them From Me Survey results: Expectations for Success,
November, 2016.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • increased overall percentage of
students working at or above
expected cluster level in PLAN
literacy assessments to 85% by
2017.
 • increased overall percentage of
students working at or above
expected cluster level in PLAN
numeracy assessments to 85%
by 2017.

Teachers differentiate curriculum delivery to meet
the needs of individual students. ILPs reflect a
focus on individualised instruction. Regular
planning meetings were undertaken with
parent/carers to review progress and identify goals.

 • targeted observations, work
samples, survey results and
anecdotal records.
 • 20% increase of students who
feel challenged in English and
Mathematics classes and feel
confident of their skills in these
subjects, evidenced in the Tell
Them from Me survey results:
Skills–challenge.

Assessment data to monitor achievements and
gaps in student learning were used extensively to
inform planning for particular student groups and
individual students. The school's learning and
support team has undertaken a comprehensive
analysis of student progress data in literacy and
numeracy. Key focus areas were identified for 2017
in relation to the provision of tiered interventions.
PLAN data was updated and data discussions
undertaken with each class teacher to identify focus
areas for the commencement of 2017.

$5000.00 (using equity
funding)

 • increased student rating of
Teachers’ expectations for

Curriculum delivery integrates technology, library
and information services. The school provides a

$1000.00 (using equity
funding)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Academic success from 8.4 out of
10 in 2015 to 9.0 in 2017,
evidenced in the Tell Them from
Me survey results: Expectation
for success.

range of extra–curricular offerings for student
development. Enrichment programs and initiatives
have been successfully implemented in the areas of
visual art, public speaking and debating, science
and mathematics. Evidence informed decisions
following the evaluation of the effectiveness of the
programs have been made to incorporate play
based learning in early stage one, a weekly
enrichment focus across stage one and project
based learning in stages 2 and 3 in 2017.

Scope and sequence for all key learning areas has
been collaboratively developed for each stage.
Relevant resources to support the units have been
identified and purchased. Each stage has clearly
identified and well sequenced progressions for
learning in each key learning area.

Next Steps

Next steps to achieve the strategic direction in 2017 include:
 • further refine and develop the whole school enrichment program which has a focus on 21st century learning and

includes play based learning and project based learning.
 • build the methodology of tiered interventions of support for wellbeing and learning to ensure that practices are

embedded and sustained. Utilise assessment data to monitor achievements and gaps in student learning
extensively to inform planning for particular student groups and individual students.

 • continue the focus on assisting students to use reflection on assessment and reporting processes and feedback to
plan learning.

 • refine practices so they are embedded for parents to be engaged and understand the learning progress of their
children and how to effectively support them to learn.

 • improve performance of equity groups within the school so that it is comparable to the performance of all students
in the school.
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Strategic Direction 2

Quality Teaching

Purpose

To provide best practice in education through a focus on continual improvement, professional learning and the provision
of teaching and learning programs that inspires every student to achieve their potential and to ensure that all practice
embeds the quality teaching framework.

Overall summary of progress

All teachers demonstrate a high commitment to the continuous improvement of their own teaching and are focused on
the development of knowledge and skills required to improve student learning. Key features of the school in 2016 have
included teachers analysing and using student assessment data to understand the learning needs of their students.
Teachers worked together to improve teaching and learning in their year groups and stages in literacy and numeracy and
engaged in collaborative planning and programming, including the development of a whole school scope and
sequence, reflective of BOSTES requirements and all syllabus outcomes. Processes are in place to provide formal
mentoring or coaching support for the improvement of teaching and leadership practice and these processes are
personalised according to need and experience. 

Evidence of progress towards the achievement of the Quality Teaching strategic direction demonstrates that we have
achieved the following:

 • percentage of students achieving at or above expected growth in NAPLAN Numeracy increased was 50% in 2016.
 • percentage of students achieving at or above expected growth in NAPLAN Reading was 57% in 2016.
 • percentage of students achieving at or above expected growth in NAPLAN Spelling was 65% in 2016.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Lesson study
observations;  critical reflection
and feedback; planned, regular
discussion of student
work  samples, including the
moderation and identification
of  strategies to achieve
improvement are embedded key
practices.

Curriculum programs and scope and sequence
reflect the knowledge, understanding and skills
outlined in syllabus documents. Systematic
processes are in place to identify and address
student learning needs. Processes are aligned for
collecting, analysing and addressing student
learning data through regular collaboration at stage
and whole school level (through the learning and
support team structure).

$15000.00 (using equity
funding)

 • increased percentage of
students  achieving at or above
expected growth in NAPLAN
Numeracy from 50% in 2014
to  75% by 2017. Interim
improvement measures to
achieve this will be 60% in
2015  and 68% in 2016.

Teachers demonstrate currency of content
knowledge and teaching practice and have
collected and shared evidence of achievement of
their personalised professional goals. Teachers
understand and implement the professional
standards and curriculum requirements and engage
in regular, focused professional conversations with
their supervisor, aimed at improved practice.

$1500.00 (using QuELLA
systems leadership initiative
funding)

 • increased percentage of
students  achieving at or above
expected growth in NAPLAN
Reading from 73.9% in 2014
to  85% by 2017. Interim
improvement measures to
achieve this will be 78% in
2015  and 82% in 2016.

A whole school scope and sequence which reflects
BOSTES requirements has been developed and
resourced. Teachers differentiate curriculum
delivery to meet the needs of individual students.

 • The school has an explicit,
coherent, sequenced plan for
curriculum delivery. This is

Teachers work together to develop units of work,
resource new syllabus and plan for interventions to
support learning. The school has embedded and

$2000.00 (using equity
funding)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

evidenced by: quality units of
work which reflect current
syllabus requirements and
provide for differentiated
instruction; the embedding of the
quality teaching framework into
all classroom programs and the
implementation of scope and
sequence which reflect the key
ideas of new syllabus.

explicit systems for collaboration, classroom
observations and the modelling of effective practice
to sustain school wide improvement.

Next Steps

Next steps to achieve the strategic direction in 2017 include:
 • embed instructional leadership practices through the school leadership team by promoting and modelling effective,

evidence–based practice. This will be enabled through the establishment of an Instructional Leader position in the
school through the utilisation of equity funding.

 • model practices to allow teachers to regularly review learning with each student, ensuring all students have a clear
understanding of how to improve their learning. This will occur through professional learning and the performance
and development framework processes.

 • develop teachers’ understanding and utilisation of assessment for learning, assessment as learning and
assessment of learning in determining teaching directions, school performance levels and effectiveness. The
organisational and instructional leadership practices established in the school will facilitate achievement of this
focus area.

 • utilise the school leadership team in building the collective capacity of the staff and school community to use data
to inform strategic school improvement efforts. This will occur through stage collaboration, parent/carer forums and
teacher professional learning.
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Strategic Direction 3

Effective & Enabling Leading and Systems

Purpose

To build an educational community that inspires collaboration, communication, empoweredleadership and organisational
practice. To support students through a schoolwide focus on student equity, well–being and welfare programs which
allowstudents to achieve their full potential and lead successful lives in the 21st century.

Overall summary of progress

Throughout 2016, parents and community members have the opportunity to engage in a wide range of school–related
activities including workshops, English language classes, Parents as Partners, P and C and the school Harmony Garden.
The school’s leadership strategy promoted succession planning, distributed leadership and organisational best practice.
Staff are committed to, and can articulate the purpose of each strategic direction in the school plan and the wider school
community is committed to the school’s strategic directions and practices to achieve educational priorities. The school’s
financial and physical resources and facilities are well maintained within the constraints of the school budget, and provide
a safe environment that supports learning.

Evidence of progress towards the achievement of the Effective and Enabling Leading and Systems strategic direction
demonstrates that we have achieved the following:

 • In March 2015, students in year 4 to 6 indicated a positive sense of belonging and positive relationships of 7.7 out
of 10. This increased to 7.8 out of 10 in November, 2016. Data was collected through the Tell Them From Me
survey results: Positive relationships.

 • In March 2015, students in year 4 to 6 indicated a rating of rigour of 7.7 out of 10, including students finding the
classroom instruction is well organised, with a clear purpose and with immediate and appropriate feedback. This
remained the same in November, 2015. Data was collected through the Tell Them From Me survey results: Rigour.

 • In November 2016 parents and carers who responded to the Tell Them From Me survey indicated that parents feel
welcome at the school (8.7 out of 10) and informed about their child's learning (8.2 out of 10).

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The school  works to maintain a
learning environment which is
safe, respectful, tolerant  and
inclusive and that promotes
intellectual rigour. This is
evidenced by:
 •  increased  parent participation
in school–home learning
partnerships by 20% to
support  engagement in student
learning and wellbeing programs
at the school. This is  evidenced
by: data indicating attendance
and participation at
parent  programs, parent/teacher
interviews and informal
parent/teacher contact.

Parents and community members have had the
opportunity to engage in a wide range of
school–related activities which have built strong
partnerships between home and school. The school
community is committed to the school’s strategic
directions and practices to achieve educational
priorities.

$1000.00 (using equity
funding)

 • 7% Increase of students with
a  positive sense of belonging
and positive relationships
evidenced in the Tell  Them from
Me survey results: Positive
relationships.

The school’s financial and physical resources and
facilities are well maintained, within the constraints
of the school budget, and provide a safe
environment that supports learning. All classroom
laptops with connectivity to the IWB have been
upgraded and 30 iPads have been introduced to
K–2 classroom programs.  Links exist with
communities of schools, other educational

$5000.00 (using flexible
funding for wellbeing
services)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • 7% Increase of students with
a  positive sense of belonging
and positive relationships
evidenced in the Tell  Them from
Me survey results: Positive
relationships.

providers and organisations to support the school’s
wellbeing programs. The school’s leadership
strategy promotes succession planning, distributed
leadership and organisational best practice.

 •  increased student rating of
rigour,  including students finding
the classroom instruction is well
organised, with  a clear purpose
and with immediate and
appropriate feedback, from 7.7
out of  10 in 2015 to 9.0 in 2017,
evidenced in the Tell Them from
Me survey results:  Rigour.

Accountability practices are tied to school
development and include open reporting to the
community. The school leadership team creates an
organisational structure that enables management
systems, structures and processes to work
effectively and in line with legislative requirements
and obligations. All school staff are supported to
develop skills for the successful operation of
administrative systems.

Next Steps

Next steps to achieve the strategic direction in 2017 include:
 • further build opportunities for staff to have purposeful leadership roles based on professional expertise. This will

also include leadership development opportunities within and beyond the school.
 • consolidate monitoring, evaluation and review processes so that they are embedded and undertaken routinely.

This will include 5 weekly analysis and monitoring of student data and planning for instruction.
 • ensure the school continues to use evidence–based strategy and innovative thinking in reviewing and refining the

school plan so that it delivers ongoing improvements in student outcomes.
 • further explore how physical learning spaces can be used flexibly, and ensure that technology is accessible to staff

and students and resourced accordingly.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Teachers differentiate curriculum delivery to
meet the needs of individual students. ILPs
reflect a focus on individualised instruction.
Regular planning meetings undertaken with
parent/carers to review progress and identify
goals.

 • Aboriginal background
loading ($4 780.50)

English language proficiency Teachers involve newly arrived students and
parents in planning to support students as
they progress through the stages of
education.
The school has an effective plan for student
transitions in place.
Teachers differentiate curriculum delivery to
meet the needs of individual students.

 • English language
proficiency ($24 710.64)

Low level adjustment for disability Teachers differentiate curriculum delivery to
meet the needs of individual students. ILPs
reflect a focus on individualised instruction.
Regular planning meetings undertaken with
parent/carers to review progress and identify
goals.

 • Low level adjustment for
disability ($19 174.00)

Quality Teaching, Successful
Students (QTSS)

Teachers demonstrate currency of content
knowledge and teaching practice and have
collected and shared evidence of
achievement of their personalised
professional goals. Teachers understand and
implement the professional standards and
curriculum requirements and engage in
regular, focused professional conversations
with their supervisor, aimed at improved
practice.

0.09 FTE allocation in
2016.

Socio–economic background Assessment data to monitor achievements
and gaps in student learning are used
extensively to inform planning for particular
student groups and individual students. The
school's learning and support team has
undertaken a comprehensive analysis of
student progress data in literacy and
numeracy. Key focus areas identified for 2017
in relation to the provision of tiered
interventions. PLAN data updated and data
discussions undertaken with each class
teacher to identify focus areas for the
commencement of 2017.

 • Socio–economic
background ($19 717.04)

Support for beginning teachers Teachers demonstrate currency of content
knowledge and teaching practice and have
collected and shared evidence of
achievement of their personalised
professional goals. Teachers understand and
implement the professional standards and
curriculum requirements and engage in
regular, focused professional conversations
with their supervisor, aimed at improved
practice.

 • Support for beginning
teachers ($17 458.00)

Targeted student support for
refugees and new arrivals

Teachers involve newly arrived students and
parents in planning to support students as
they progress through the stages of
education.
The school has an effective plan for student
transitions in place.
Teachers differentiate curriculum delivery to

 • Targeted student support
for refugees and new
arrivals ($4 735.00)
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Targeted student support for
refugees and new arrivals

meet the needs of individual students.  • Targeted student support
for refugees and new
arrivals ($4 735.00)

Flexible funding for wellbeing
services

The school implements a whole–school
approach to wellbeing that has clearly defined
behavioural expectations and creates a
positive teaching and learning environment.
Quality teaching and professional practice are
evident in every learning environment,
providing students with opportunities to
connect, succeed and thrive that are relevant
to their stages of learning and
development.The school is committed to the
development of leadership skills in staff and
students. Links exist with communities of
schools, other educational providers and
other organisations to support the school’s
programs. The school’s leadership strategy
promotes succession planning, distributed
leadership and organisational best practice.

Flexible funding for
wellbeing services
($33893.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 126 124 140 145

Girls 105 103 107 96

Student enrolments have remained steady over the
past four years, with a gradual increasing trend since
2012. 145 boys and 97 girls were enrolled in 2016.

Ten classes were operational in 2016.

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.2 94 92.8 93.9

1 94.4 94.5 90.1 91.9

2 92.9 94.5 94.1 91.9

3 93.9 94.6 94.5 94.5

4 93.6 93.8 92.2 94.3

5 93.4 92.7 89.5 93.6

6 95.2 95.6 91.5 91.7

All Years 94.2 94.3 92.4 93.2

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student attendance shows a slight increase from 2015
and is 1 point above the DoE average. Weekly
monitoring and home–school communication have
been key strategies to manage non–attendance and
have contributed to the improvement in daily school
attendance. Focus also remains on reducing the partial
attendance of students due to late arrival at school.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 2

Classroom Teacher(s) 9.42

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.6

Teacher of ESL 1.4

School Administration & Support
Staff

2.42

Other Positions 0.09

*Full Time Equivalent

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

Currently, Matraville Public School does not have a
permanently employed Aboriginal or Torres Strait
Islander staff member. In term 4, 2016 the school
employed an Aboriginal School Learning and Support
Officer to support students with low level adjustment for
disability. Matraville Public School actively collaborates
with the local Aboriginal Education Consultative Group.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 80

Postgraduate degree 20

Professional learning and teacher accreditation

Professional learning and teacher accreditation
processes featured as an integral part of the
teaching/learning culture at Matraville Public School.
Teachers met weekly to engage in professional
learning opportunities that were linked to the school
plan and priorities.

All teachers participated in the school development
days that included learning in Child Protection,
Cardio–Pulmonary Resuscitation, History and
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A key feature of the professional learning in 2016 was
the development of evidence–based literacy and
numeracy sessions and assessment using the English
K–6 syllabus, continua and Mathematics K–6 syllabus.

Teachers also engaged with their stage supervisors to
set personal professional goals and met regularly to
monitor their progress towards the goals.

Throughout 2016, one teacher completed the process
of accreditation at proficient standard and two teachers
completed their 5 year maintenance cycle of
accreditation. All staff are aware of the transition
process towards accreditation for all teachers in
2017/8.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

A key expenditure in 2016 was the technology upgrade
for classrooms K–6. Each classroom received a new
laptop with connectivity to the IWB and early stage one
and stage one classrooms were resourced with 30
iPads to support learning in literacy and numeracy.

Income $

Balance brought forward 273 656.28

Global funds 188 955.85

Tied funds 200 496.54

School & community sources 92 590.07

Interest 5 481.56

Trust receipts 10 495.12

Canteen 0.00

Total income 771 675.42

Expenditure

Teaching & learning

Key learning areas 60 829.01

Excursions 6 907.25

Extracurricular dissections 20 019.88

Library 4 396.94

Training & development 0.00

Tied funds 87 270.09

Short term relief 29 517.54

Administration & office 57 161.23

School-operated canteen 0.00

Utilities 38 677.65

Maintenance 26 198.98

Trust accounts 10 990.19

Capital programs 0.00

Total expenditure 341 968.76

Balance carried forward 429 706.66

The information provided in the financial summary
includes reporting from 30 November, 2015 to 31
December 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 451 875.83

(2a) Appropriation 429 706.66

(2b) Sale of Goods and
Services

134.56

(2c) Grants and Contributions 20 557.67

(2e) Gain and Loss 0.00

(2f) Other Revenue 1 155.00

(2d) Investment Income 321.94

Expenses -88 799.49

Recurrent Expenses -88 799.49

(3a) Employee Related -44 142.00

(3b) Operating Expenses -44 657.49

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

363 076.34

Balance Carried Forward 363 076.34

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 715 580.18

Base Per Capita 13 308.66

Base Location 0.00

Other Base 1 702 271.52

Equity Total 283 697.03

Equity Aboriginal 5 851.49

Equity Socio economic 19 717.05

Equity Language 167 539.88

Equity Disability 90 588.62

Targeted Total 23 265.29

Other Total 117 323.18

Grand Total 2 139 865.68

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Outstanding results were achieved in relation to
average progress between Year 3 and Year 5 in all
areas of NAPLAN. The average growth was well above
the State DoE and statistically similar school groups
(SSG).

In Year 3 grammar and punctuation, 51.2% of students
achieved in the top two bands compared to 52.9%
across the state.  12.8% of students achieved in the
bottom two bands compared to 7.8% across the state.

In Year 5 grammar and punctuation, 10.3% of students
achieved in the top two bands compared to 40.8%
across the state.  31.0% of students achieved in the
bottom two bands compared to 15.4% across the state.

In Year 3 reading, 50.3% of students achieved in the
top two bands compared to 51.8% across the state.
15.4% of students achieved in the bottom two bands
compared to 12.0% across the state.

In Year 5 reading, 13.8% of students achieved in the
top two bands compared to 38.6% across the state.
34.4% of students achieved in the bottom two bands
compared to 18.9% across the state.
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In Year 3 spelling, 48.7% of students achieved in the
top two bands compared to 54.4% across the state.
17.9% of students achieved in the bottom two bands
compared to 12.3% across the state.

In Year 5 spelling, 6.8% of students achieved in the top
two bands compared to 33.2% across the state. 20.6%
of students achieved in the bottom two bands
compared to 14.6% across the state.

In Year 3 writing, 51.3% of students achieved in the top
two bands compared to 54.1% across the state. 12.8%
of students achieved in the bottom two bands
compared to 6.0% across the state.

In Year 5 writing, 3.4% of students achieved in the top
two bands compared to 18.7% across the state. 37.9%
of students achieved in the bottom two bands
compared to 16.4% across the state.
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Outstanding results were achieved in relation to
average progress between Year 3 and Year 5 in all
areas of NAPLAN. The average growth was well above
the State DoE and statistically similar school groups
(SSG).

In Year 3 numeracy, 23.1% of students achieved in the
top two bands compared to 38.7% across the state.
18.0% of students achieved in the bottom two bands
compared to 14.5% across the state. In Year 5
numeracy, 3.4% of students achieved in the top two
bands compared to 30.5% across the state. 44.8% of
students achieved in the bottom two bands compared
to 17.7% across the state. A continued focus remains
on increasing the proportion of students in the top two
bands and lifting the performance of students in the
lower bands through the provision of tiered
interventions of support.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

In 2016, the school sought the opinions of parents,
students and teachers about the school through survey,
forums and Parents as Partners workshops.

The Tell Them From Me student survey provided the
school with insight into student engagement, wellbeing
and effective teaching practices from the perspective of
students, parents and teachers. In addition to
discussions and feedback forums, the Tell Them From
Me survey provided rich information about the aspects
of engagement, wellbeing and teaching practices on
student outcomes. Respondents indicated that their
children were happy to be learning at Matraville and
were satisfied with the programs and learning culture.
Respondents also noted that they felt welcome at the
school and comfortable approaching the teacher to talk
about their child’s learning and progress. Respondents
also indicated that LiveLife Well @ school, an initiative
that promotes healthy eating, improved fitness and an
active lifestyle, was a positive initiative in the school in
2016. Parents and carers indicated that the practice of
bringing a snack of a fruit or vegetable to school each
day had increased their child’s intake of fruit and
vegetable on a daily basis, with positive outcomes.

Suggestions for improvement included: ideas for
parents to support student learning in the areas of
Mathematics and English; the exploration of
opportunities for parents and carers to assist with
reading programs within the school and the inclusion of
drama opportunities for students as an extra curricula
initiative. These suggestions will be incorporated into
the Parents as Partners workshops and further
explored with staff in 2017. In addition, feedback to
parents in literacy and numeracy will be provided during
the term one parent/teacher interviews, with
suggestions about ways parents and carers can
support learning in the critical aspects of literacy and
numeracy.

Policy requirements

Aboriginal education

Matraville Public School is committed to improving the
educational outcomes and wellbeing of Aboriginal and
Torres Strait Islander students so that they excel and
achieve in every aspect of their education and training.

Through its practices in the school setting, the school
supports the goal of the department that Aboriginal and
Torres Strait Islander students will match or better the
outcomes of the broader student population.

All Aboriginal students had personalised learning
pathways developed in 2016, with a focus on goal
setting and relationship building with families. These
plans are reviewed with students and families on an
ongoing basis to ensure that attainment and
engagement is strengthened and maintained.
Aboriginal students who had not reached the
benchmark for literacy and/or numeracy were identified
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and provided with ongoing literacy/numeracy support to
improve outcomes. The Department is committed to
increasing knowledge and understanding of the
histories, cultures and experiences of Aboriginal and
Torres Strait Islander people as the First Peoples of
Australia. In 2016, staff included the teaching of the
histories, cultures and experiences of Aboriginal and
Torres Strait Islander peoples through the use of quality
texts, the inclusion of Aboriginal Elders in information
sharing in classrooms and the celebration and
recognition of events including Reconciliation Week,
NAIDOC and National Sorry Day. In September,
Aboriginal students and year 6 student leaders worked
with members of the department's Aboriginal education
team to begin the development of a personalised
acknowledgment of country for Matraville Public
School. Further consultation with the AECG is
proposed in 2017 to finalise the acknowledgement for
use at school assemblies and key events.

The strength, diversity, ownership and richness of
Aboriginal cultures and custodianship of country are
respected, valued and promoted through the
observance of the acknowledgement of country at
school events and meetings. The school’s commitment
to Aboriginal Education affirms the inherent right of
Aboriginal students to fair, equitable, culturally inclusive
and significant educational opportunities so that all
students obtain a high quality education as a platform
for enriching their life chances and achieving their full
potential.

The department recognises the NSW Aboriginal
Education Consultative Group Incorporated (NSW
AECG Inc.) as the peak community advisory body to
the department on Aboriginal education and training at
all levels and in all stages of planning and
decision–making. The school supports this by
maintaining its membership of the AECG through
regular attendance and participation at meeting and
consultation as required. A key initiative in 2016 was
the collaboration with the AECG to plan and hold the
school's NAIDOC celebrations with representation from
local Aboriginal elders. Local elders collaborated with
key school personnel to plan and deliver a successful
NAIDOC celebration which built relationships between
the school and local Aboriginal community. 

Multicultural and anti-racism education

Community harmony at Matraville is promoted through
school policies and practices that counter racism and
intolerance and develop intercultural understanding. A
trained anti–racism, contact officer (ARCO) was
appointed for the 2016 school year.

In 2016, Matraville provided teaching and learning
programs that enabled all students to identify as
Australians within a democratic multicultural society
and to develop the knowledge, skills and values for
participation as active citizens.

The school ensured inclusive teaching practices that
recognised and valued the backgrounds of all students
and promoted an open and tolerant attitude towards
different cultures, languages, religions and world views.

Students who were learning English as an additional
language or dialect (EAL/D) were provided with
appropriate support to develop their English language
and literacy skills so that they were able to fully
participate in schooling and achieve equitable
educational outcomes. The English as an additional
language or dialect (EAL/D) program met the needs of
a diverse range of second language learners in 2016.
EAL/D teachers co–taught in the literacy programs of
classrooms K–6 with a focus on reading
comprehension and oral language development. An
organisational structure where the EAL/D teacher co–
teaches with the classroom teacher has allowed the
students to have an enriched language based
instruction in an integrated format, during English
sessions in the mainstream setting.

Matraville Public School also supported many students
who were newly arrived to Australia and were at the
beginning or emerging stages of English language
learning. The New Arrival Language Program allowed
for the provision of intensive support for students who
were at the early stages of oral language development
in English. Students worked in small groups on an
intensive oral program where the teacher was able to
assist in the development of specific English language
skills with a communicative focus. The newly arrived
students of refugee background, together with their
families, were supported through the Learning and
Support Team as well as through specialised
interagency support to assist their transition to a new
environment and support the management of trauma
and resettlement. NAPLAN results reflect above the
national average growth in the area of language from
year 3 to 5, indicating significantly increased English
language proficiency and learning outcomes for EAL/D
and students of refugee background.

The Bengali Community Language Program operated
throughout the school from Monday to Wednesday for
students whose first language is Bengali. Students
engaged in 2 hours of learning in Bengali each week,
with an emphasis on the language acquisition of
Bengali in speaking and listening, reading and writing.
The program also facilitated learning about Bengali
culture and students had the opportunity to participate
in cultural activities such as International Mother
Language Day, Harmony Day and Bangla community
television. The Bengali Community Language program
is highly valued and well supported in the community.
Parents and Carers also received a twice–yearly report
that identified the areas of achievement and future
goals for learning in Bengali as well as opportunities to
attend parent/teacher discussions.
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