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Introduction

The Annual Report for 2016 is provided to the community of Maroota Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Naomi James

Principal

School contact details

Maroota Public School
4540 Old Northern Road
Maroota, 2756
www.maroota-p.schools.nsw.edu.au
maroota-p.School@det.nsw.edu.au
4566 8231

Message from the school community

The P&C at Maroota Public School has had a busy and productive year in 2016. 

I would firstly like to congratulate Naomi James on her appointment in June as the Principal of Maroota.  After a few
years with different Principals it is fantastic to have her in the chair on a permanent basis.

This year our team was made up of –

President – Lisa Aylward

Vice Presidents – Olivia Graham and Shaunagh Hitchcock

Secretary – Sharyn Davies

Treasurer – Valerie Harper

Vice Treasurer – Cheryl Millard

Publicity – Lisa Aylward

Tuckshop – Kirsty Higson

Uniforms – Kylie MacKenzie

Fundraising – Kath Morgan

OOSH Chairperson – Lisa Aylward

Muster Co–ordinator – Lisa Aylward

Sandmine Liason – Lisa Aylward

 

Our major fundraiser for the year, The Maroota Muster raised a massive $29,878 with a further $5200 in donations.  

It was once again a massive team effort and we couldn’t do it without all the support we receive both from within the
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school and the community. There is a lot of behind the scene work that goes on for many months to make the day such a
success.  I would once again like to extend our thanks to the Camilleri, Hitchcock and Chivers Families and the Maroota
Rural Fire Service, without their generous support we would not achieve such fantastic results. Thank you also to The
Smith and Ramm families for the fantastic petting zoo.

This year Olivia Graham once again organised a chocolate fundraiser at P F Formations weighbridge and we raised
$820.

Thank you to Kath Morgan for once again organizing our Mother’s Day and Father’s Day stalls and to Olivia and Sharyn
for shopping for extra gifts, they were both very successful this year raising $400 and the kids love the opportunity to
purchase their presents.

This year the remaining P & C income was made up of:

$3246.50 – Tuckshop and sausage sizzles

$1926 – Uniform sales

$300 – Family Portrait Day

$2000 – Donation from PF Formation

$1000 – Donation from Dixon Sands

$800 – Camilleri Stockfeeds

$500 – Donation from Maroota Transport

$500 – Donation from Bedrock Quarry

This year the P & C purchased new portable shade shelters, Matheltics, Reading Eggs, Ty’s Fit Friends, Little Athletics,
the hall blinds, swim school, the end of scripture puppet show. We also were fortunate enough to secure a $7000 grant
from Bendigo Bank at Galston to help us purchase new iPads.

MOOSH has been a success this year and I would like to thank Leanne Martin for all her hard work and dedication, we
could not survive without her!

We would like to wish all the Year 6 students all the very best as they start high school, we will miss you at Maroota.

I would like to thank Kath Morgan and Vicki Deece, both these Mums have taken on various roles over their time at
Maroota and have been a wonderful asset to our P & C.  We are going to miss both of them next year!

Thank you to all the hard working staff and teachers who all go above and beyond for our kids. Thanks to all the
tuckshop volunteers and everyone else who has helped us through the year and we look forward to working with you
again next year.

Lisa Aylward

P&C President
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School background

School vision statement

Maroota Public School is committed to delivering high quality teaching and learning programmes providing 21st Century
learners the opportunity to reach their full potential.

Our school culture promotes student engagement, active citizenship, resilience, self–esteem. Our students are supported
in their individual journey toward excellence.

School context

Maroota Public School is in a rural environment with students representing a wide range of social–economic
backgrounds. The school has 2 classes and caters for a wide range of needs and learning abilities.

Maroota Public School promotes strong wellbeing programmes that highlight the positive behaviour of students within the
school. Our school promotes Safety, Respect, Good Learners and Environmentally Friendly members of the school
community. The school opens its doors to the community through regular events and ceremonies that highlight and
encourage the positive and outstanding achievements of the students and the wider community.

Students are encouraged to participate in extra curricula programmes covering the areas of: academia, the arts, social,
sporting and student leadership to equip them with the knowledge and skills to meet the challenges of a modern and
technological society.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Maroota Public School staff have continued to review and evaluate the domains of Learning, Teaching and Leading
throughout 2016. Staff have continued to evaluate an element each fortnight as a focus at staff meetings
where supporting evidence has indicated where the school is currently situated on the School Excellence Framework.
There is strong consensus that Maroota Public School is delivering across all areas, with some evidence of sustained
improvement and growth.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality Teaching

Purpose

We will create a quality learning environment where students strive for high achievement through positive engagement
via 21st century learning ideologies. Students will develop effective oral and written communication, curiosity and
imagination, initiative and entrepreneurialism, critical thinking and problem solving, agility and adaptability. Students will
effectively access and analyse information and collaborate across networks and lead by influence.

Overall summary of progress

Maroota Public School made significant progress in achieving milestones in Strategic Direction 1, ‘Quality Teaching’.
Staff worked collaboratively in collating data and supported each other in professional learning activities. Students are
more reflective in their learning and they have a greater understanding of their individual needs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All students will show positive
growth in NAPLAN results.

At least 90% of all students will
achieve cluster markers relative
to their grade at each stage of
their progress.

25% of Year 5 students achieved greater than or
equal to expected growth in Reading.

62.5% of Year 5 students achieved greater than or
equal to expected growth in Spelling and
Grammar and Punctuation.

50% of Year 5 students achieved greater than or
equal to expected growth in Numeracy.

Key Learning Area funding
$8221.33

Professional learning
$4008.82

Next Steps

 • Teachers will continue to collate, analyse and review whole school data to inform teaching and learning.
 • Teachers will work collaboratively in developing individualised learning programs and mapping student learning

journeys.
 • Teachers will participate in professional learning to further gain a deeper understanding of how their students learn

and formalise consistent teacher judgement.
 • Teachers will commence a 3 weekly programming cycle with a greater emphasis on the links between the data

collected, student engagement and the teaching and learning cycle.
 • Teachers will review the physical learning environment and purchase furniture to promote collaborative group

work.
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Strategic Direction 2

Staff and Student Wellbeing

Purpose

We will foster a safe, nurturing and supportive environment where all staff and students can develop socially, emotionally
and intellectually. Students and staff will be provided with opportunities to develop their leadership skills, social
responsibility, resilience, confidence and self– esteem.

Overall summary of progress

The Wellbeing Framework has prompted deeper conversation and reflection on whole school processes and support
structures for students and staff. Observations on student participation and engagement has led to significant
adjustments being made to learning environments. Parents and teachers continue to regularly communicate about
student personalised learning and support.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Positive feedback regarding
school environment in Quality Of
School Life Surveys.

More parental communication
with school on a daily basis–
Skoolbag App use will increase.
Improved communication
opportunities for parents via
technology using Skoolbag App
Statistics.

Students responses from the
"Tell them from me" surveys
reveal an improving culture within
the school.

Reduction in the number of
welfare incidents related to peer
conflict.

Tell Them From Me surveys completed by students
and parents.

Weekly communication published through Skoolbag
App including key dates and event information,
newsletters and alerts. Absences submitted through
eForms.

Implementation of the Better Buddies program K–6.

100% completion and submission of the Maroota
Public School Student Leadership Program.

Skoolbag yearly
subscription $220

Next Steps

 • All staff implementing Class Dojo including the School Story component. https://www.classdojo.com
 • Year 5 Student Leadership Program completed by all Year 5 students and submitted in Term 4 in lead up to

Student Leadership speeches and voting.
 • Remodel shared staff spaces including the administration area, staffroom, resource rooms and teacher office

spaces. 
 • Tell Them from Me surveys to conducted in 2017. https://www.tellthemfromme.com
 • Better Buddies Program K–6. http://www.betterbuddies.org.au/
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Strategic Direction 3

Sustainable Community Engagment

Purpose

We will further develop and enhance partnerships between the school and the wider community. To focus on
encouraging and promoting participation, recognition, quality and timely feedback and evaluation between students, staff,
parents, carers and the wider community. To make those connections sustainable and ongoing.

Overall summary of progress

Maroota Public School continued to support the efforts of the Parents and Citizens Association. School staff volunteered
their time to assist the P&C where possible by promoting fundraising events such as Mother's and Father's Day stalls
and the Maroota Muster. Staff also regularly attended P&C meetings.. The school also reached out to community groups
such as The Sunshine Group and extended an invitation to attend events such as Grandparents Day, Maroota's Biggest
Morning Tea and the Unite in Pink High Tea.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

At least 15% increase in the
number of parents attending to
support the P&C and other
community events/fundraisers.

All new enrolments monitored
and thoroughly reviewed for
interventions. Zero omissions in
terms of support needed.

At least > 80% of strategic
community learning partnerships
and school networks, value the
contribution of positive working
relationships towards the
enhancement of student learning
outcomes.

A variety of parent/community days were
implemented throughout the year
including Maroota's Biggest Morning
Tea, Grandparents Day and Unite In Pink Morning
Tea.

One third of families were regularly represented at
Parent and Citizen meetings. The Parents &
Citizens Committee ran events such as Mother's
and Father's Day stalls, Tuck Shop and the annual
Maroota Muster.

100% of new families attended an interview with the
Principal or delegate prior to commencing at
Maroota Public School, allowing for planning and
support to be put into place where needed.

Next Steps

 • Staff continue to be involved in Parent and Citizens meetings and fundraising events.
 • Host and promote community events such as Maroota’s Biggest Morning Tea and Unite in Pink High Tea.
 • Extend the Great Book Swap to a community event, promoting a love of reading and story sharing.
 • Host parent/community forums to communicate school initiatives and directions.
 • Continue to be active participants in the Da Murrytoola Aboriginal Education Consultation Group (A.E.C.G.)
 • Increase frequency of combined professional learning with neighbouring schools MacDonald Valley, Wisemans

Ferry and Cattai Public Schools. (MMWaC)
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Personalised learning plans developed in
consultation with students and their families.

Cultural experience opportunity provided for
all students through excursion to Parramatta
Riverside Theatre to view Saltbush, an
interactive journey through Aboriginal culture,
celebrated through dance, music, song and
stories.

$3132.66

English language proficiency School Learning Support Officer to support
student learning (SLSO)

$1026.49

Low level adjustment for disability School Learning Support Officer to support
student learning (SLSO)

$3274.00

Socio–economic background All students requiring adjustments and
learning support are catered for within class
programs and with the support of the School
Learning Support Officer, to achieve goals in
personalised learning plans.

Excursions and camps were subsidised.

$4182.68
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 24 29 28 22

Girls 26 24 24 18

Student attendance profile

School

Year 2013 2014 2015 2016

K 91.9 95.8 94.4 97.8

1 95.8 92.6 94.1 97.2

2 94 95.7 92.3 97.2

3 97.2 92.8 91.6 92.7

4 92.7 95.1 92.3 95.7

5 95 93.6 96.3 94.7

6 95.1 95.3 93.9 90.2

All Years 94.6 94.5 93.9 94.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 1.25

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration & Support
Staff

1.1

Other Positions 0.02

*Full Time Equivalent

Maroota Public School has two Aboriginal staff
members.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25

Professional learning and teacher accreditation

All staff at Maroota Public School are committed to
enhancing their teaching skills and attending quality
learning experiences, which strengthen their teaching.

Activities undertaken included:
 • Code of Conduct 2016 Staff, Child Protection

Update 2016 – school staff, First Aid and CPR
training, Recognition and Management of
Anaphylaxis Training, and WHS.

 •  Performance and Development Plans (PDPs)
 • School Excellence Framework (focus areas of

Learning and Teaching)
 • Performance and Development Plans (PDPs)
 • LMBR Support for Principals, Executive and

SASS Staff
 • Guided Reading in the K–2 Classroom, PLAN,

Stage 3 STEM Project and STEM Conference,
Leading the Implementation of K–6 Geography
Syllabus, Robotics in the Classroom, Lego
League, Seven Steps to Writing Success,

 • Small Schools Conference, School Communities
Working Together, Hawkesbury Executive
.Leadership Program, Introduction To Coaching, 
Hawkesbury Principal Network
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

During 2016 Maroota Public School changed over to
LMBR Administration for SAP finance and student
information data.

The school also has implemented the 'POP' (Parent
Online Payment) system.

Income $

Balance brought forward 109 976.63

Global funds 64 944.92

Tied funds 40 315.63

School & community sources 12 850.01

Interest 1 399.75

Trust receipts 2 925.03

Canteen 0.00

Total income 232 411.97

Expenditure

Teaching & learning

Key learning areas 8 221.33

Excursions 510.90

Extracurricular dissections 6 815.43

Library 977.29

Training & development 0.00

Tied funds 39 344.88

Short term relief 3 298.60

Administration & office 30 027.65

School-operated canteen 0.00

Utilities 2 911.54

Maintenance 3 810.31

Trust accounts 3 137.18

Capital programs 13 009.20

Total expenditure 112 064.31

Balance carried forward 120 347.66

The information provided in the financial summary
includes reporting from 5th September to 31 December
2016.

2016 Actual ($)

Opening Balance 0.00

Revenue 128 247.59

(2a) Appropriation 123 386.53

(2b) Sale of Goods and
Services

294.54

(2c) Grants and Contributions 4 220.00

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 346.52

Expenses -36 061.24

Recurrent Expenses -36 061.24

(3a) Employee Related -17 699.22

(3b) Operating Expenses -18 362.02

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

92 186.35

Balance Carried Forward 92 186.35

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 424 194.98

Base Per Capita 2 805.93

Base Location 6 308.06

Other Base 415 080.99

Equity Total 31 617.46

Equity Aboriginal 3 132.66

Equity Socio economic 3 780.12

Equity Language 1 026.49

Equity Disability 23 678.18

Targeted Total 0.00

Other Total 2 053.42

Grand Total 457 865.85

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.
Parents were asked to complete the Tell Them from Me
survey.

100% of survey responses indicated that parents felt
well informed about school activities. Parents can
speak easily with the school principal. Reports on their
child's progress are written in terms they understand.

Parents are informed about their child's behaviour at
school, whether positive or negative. Written
information from the school is in clear, plain language.
Teachers expect students to pay attention in class.
Teachers maintain control of their classes. Children fell
safe at school. The school helps t prevent bullying.

>80% of survey responses indicated that parents feel
welcome when visiting the school. Parents are informed
about the progress of their child in school subjects.
Parent activities are scheduled at times where they can
attend. Parents can speak easily to their child's teacher.
Teachers listen to parent concerns. Teachers have high
expectations of students. Teachers encourage students
to do their best. Teachers devote their time to
extra–curricular activities. Children feel safe going to
and from school. Behaviour issues are dealt with in a
timely manner. Teachers help students who need extra
support. School staff create opportunities for students
who are learning at a slower rate. Teachers help
students develop positive friendships.

Student

83% of students participate in school sports.

50% of students participate in extracurricular activities.

100% of students have a positive sense of belonging.

86% of students have positive relationships.

100% of students value schooling outcomes.

57% of students have positive homework behaviours.

86% of students demonstrate positive behaviour at
school

100% of students are interested and motivated.

Policy requirements

Aboriginal education

In 2016, there were 2 students and 2 staff with an
Aboriginal background. Maroota Public School
acknowledges the traditional owners of the land, the
Dharug people, at all assemblies and functions. 

Maroota Public School is involved in activities that
positively promote Aboriginal culture including 
NAIDOC and Reconciliation week. Aboriginal cultural
perspectives are integrated in the curriculum. 

The students participated in the annual Great Book
Swap as part of raising awareness and funds for the
Indigenous Literacy Foundation. The students are
committed to making this an annual event in the school
involving the wider community.

All students participated in the school cultural program
and made significant connections with culture through
an excursion to 'Saltbush' at Parramatta Riverside
Theatre. 
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Student leaders and Aboriginal students attended the
10th annual Aboriginal and Torres Strait Islander
Servicemen and Servicewomen Commemoration
Service. 

Multicultural and anti-racism education

Maroota Public School continues to place great
emphasis on developing values on inclusion and
respect for all cultural differences in the school and in
the wider community.

Staff and students recognize events such as Harmony
Day and promote awareness of student’s culturally
diverse backgrounds.

Staff embed culturally inclusive teaching practices into
class programs across the key learning areas.

Other school programs

Student Representative Council

The student representative council consists of 1 student
representative from each grade level in Years 1 to 6
Throughout 2016 the Student Representative Council
continued to support a number of charities
demonstrating their compassion for those in need. The
SRC proudly supported the Cancer Council, Stewart
House, the Indigenous Literacy Foundation and
Hawkesbury Helping Hands. The students also work
collaboratively with teachers to promote events such as
Bullying! No Way, Harmony Day and Day for Daniel.
Students assisted where they could to support the P&C
in the running of the annual Maroota MUSTER.

School Swimming Program

All students attended swim school for a week at
Galston Aquatic and Leisure Centre. Students were
accompanied by two teachers each day, who
supervised students in the water with qualified
swimming instructors. Students from Kindergarten to
Year 6 were transported to the swimming centre via
bus and participated in a range of aquatic activities for
approximately an hour each day. This program was
again supported by Hodgsons Quarry and the Maroota
P&C. 

Pulse Choir and Music

All students in K–6 commenced learning to play the
ukulele. Students also participated in a series of music
lessons where students learnt to read musical notation.
All Stage 2 students participated as part of the
combined choir in the NSW Pulse Performance at the
Opera House. This was an incredible opportunity for
our students to perform with others in this iconic venue.

Student Leadership

The 2016 School Captains attended the Hawkesbury
Schools Leadership Program. These students also
participated in the inaugural Maroota Public School
"Principal for a Day". The School Captains participated
in Professional Learning with school staff, where they
had the opportunity to evaluate a whole school maths
program, attended a meeting with a visiting Principal,
School Leadership (PSL) presenting their views on
what was working well in their school and suggestions
for what could be better. All Year 6 students attended
the Halogen National Young Leaders Day held at
Homebush Olympic Park.                  

All Year 5 students participated and completed the
Maroota Public School Student Leadership Program
during Terms 2 & 3. Students were encouraged to plan,
and complete  a number of tasks and to evaluate their
efforts to demonstrate their leadership capabilities in a
number of areas. All Year 5 students completed the
program and submitted their evidence as a
self–nomination for Student Leadership positions in
2017.

MMWaC Learning Community

MacDonald Valley, Maroota, Wisemans Ferry and
Cattai Public Schools have come together to create a
learning community. The development of this learning
community has widened the opportunities for staff and
students across the four small schools. Each school
has participated in the Stage 3 STEM project which has
enabled valuable resources to commence integrated
programs across each of the schools. We participated
in our first academic day challenge day and end of year
concert. The four schools will continue to plan
opportunities for students across the cluster of schools
each term and also promote collaborative collegial
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