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Introduction

The Annual Report for 2016 is provided to the community of Macdonald Valley Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michele Miller

Principal

School contact details

Macdonald Valley Public School
1331 St Albans Road
Central Macdonald, 2775
www.macdonaldv-p.schools.nsw.edu.au
macdonaldv-p.School@det.nsw.edu.au
4568 2120
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School background

School vision statement

At Macdonald Valley Public School we believe:

‘Personalised Learning’ should be embedded into every aspect of teaching and learning to cater for all students’ unique
gifts and talents.

‘Collaborative Teaching’ leads to staff sharing their best practice and teaching talents to ensure a holistic educational
experience for the students.

'Empowering Leadership' systematically built into all levels of the school and community is the best way to prepare for an
ever changing and dynamic future. 

School context

Macdonald Valley Public School is a remotely located P6 Primary school located in the heart of Macdonald Valley.
Visitors from outside the valley need to take a ferry ride to get here. The school currently has 10 students enrolled across
grades K–6 with 3 boys, 7 girls and 1 Aboriginal student.

The school prides itself on striving to provide a personalised learning journey for all of our students. A journey which is
customised to the unique and individual talents of each of our students.

Technologically the school is well equipped with 2 Interactive whiteboards, 5 laptops, 11 desktops and a Windows 8
tablet. This technology is deeply embedded into the teaching and learning practices to help the students along their
learning journeys.

Macdonald Valley PS is fortunate enough to have strong ties with its community and every parent is an active P&C
member. The P&C runs many fundraising activities throughout the year with our most successful being the ‘Easter
Markets’ on Easter Sunday. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, the school's focus has been on curriculum and learning. All staff have engaged in professional
learning and have collaboratively plotted students into PLAN data using there knowledge of the literacy and numeracy
continuums. All staff have engaged in professional learning ensuring that continued quality programs are developed to
accommodate learning in a multi–stage classroom. 

As a focus in the domain of Teaching staff have participated in peer observations which have led to professional
conversations about best teaching practice. Staff have engaged in their Performance and Development Plans with a
focus to set meaningful goals to support improvement in teaching outcomes in the classroom.

In the domain of Leading, staff, students, parents and the wider community are welcomed and engaged in the
development of vision and purpose for the school. The school ensures that facilities and resources have been improved
and upgraded to support the learning and direction of  the school.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Personalised Learning

Purpose

‘Personalised Learning’ should be embedded into every aspect of teaching and learning to cater for all students’ unique
gifts and talents. This will be achieved by empowering learners in a student centred environment where they are able to
self–evaluate their own learning needs and reach their academic potential.

Overall summary of progress

Staff members continue to engage with the strategic planning process. In staff meetings we routinely monitor, evaluate
and review milestone implementation and impact. The school achieved many of the milestones in relation to the Strategic
Direction 1, ‘Personalised Learning’. Staff were supportive of these directions and underwent Professional Learning to
build their capacity, in the areas needed to achieve these goals.

Teaching staff have plotted each student on the levels and clusters of the Literacy and Numeracy Continuums.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All students showing individual
growth along the levels and
clusters of the literacy and
numeracy continuums.

Staff members continued to use tracking sheets
and the PLAN website.

Staff collaboratively plotted students into PLAN
software using tracking sheets each term.

Students progressing at expected rate.

$0

    All students showing individual
growth on school based data
including PM benchmark data,
phonemes assessments and high
frequency word assessments.

Staff used their training in running records to
continually assess student achievement and to
record these results.

Staff referred to these assessment records when
reporting to parents.

Students showed individual growth in literacy
benchmarks.

$0

Next Steps

 Teachers continue to plot students on all aspects of the Literacy Continuum. 

Teachers to be involved in professional learning about differentiated programming.
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Strategic Direction 2

Collaborative  Teaching

Purpose

‘Collaborative Teaching’ leads to staff sharing their best practice and their teaching talents to ensure a holistic
educational experience for the students. This will be achieved by embedding collaborative, high quality teaching
practices and transparent data driven systems into the daily running of the school.

Overall summary of progress

Staff continue to engage in the reflective process of the Performance and Development Framework and to build their
capacity, in the areas needed to achieve these goals.  Teachers continued to undertake professional development this
year to ensure we are remaining up to date with current pedagogy and improving good teaching practices. Staff
members have engaged with the strategic planning process and are monitoring, evaluating and reviewing milestone
implementation and impact.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

    All staff regularly complete
peer observation forms and
provide feedback to each other,
based around the ‘Australian
Professional Standards for
Teachers’ framework.

Staff continued to meet with principal to discuss
performance and development plans. Peer
observations have provided supportive feedback to
staff to enhance their teaching practice.

    Greater collaboration across
small schools including
professional learning, carnivals,
camps and gala days.

Macdonald Valley PS has had an increased
involvement with the wider educational community.
We participated in all the small school carnivals
including: swimming, cross country and athletics.

The school participated in the regional and state
athletics carnivals.

The school participated in the basketball gala day
and stage 1 boot camp cup.

Staff attended two joint school Staff Development
Days. 

Staff attended Professional Learning including: 
Principal Network Meetings, PPA meetings, Small
School Principal Meetings, Operation Art workshop,

$2 400

Teaching and SASS
salaries to cover
appropriate supervision at
events. 

Next Steps

Regular peer teaching observations completed each semester for both Teachers and  introducing this for SLSO’s.

Continued involvement in Small Schools Carnivals, Camps and Gala Days.

Continued participation in joint school events with the MMWaC community including Macdonald Valley, Maroota,
Wisemans Ferry and Cattai schools.
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Strategic Direction 3

Empowering Leadership

Purpose

‘Empowering Leadership’ systematically built into all levels of the school and community is the best way to prepare for an
ever changing and dynamic future. This will be achieved by providing purposeful leadership opportunities and further
developing leadership capacity within the students, staff and school community.

Overall summary of progress

Staff continue to display the 7 habits of highly effective people. The school is being well promoted and from this has
improved its profile of the school and is now more actively involved in the wider local community within the valley and the
wider education community beyond the valley.    

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

    All staff participate in ‘7 Habits
of highly effective People’
Professional learning.

Staff have used the 7 habits training model to
improve positive feedback to students and has
played a role in the school discipline policy.

    New school promotion material
created and distributed to the
community to help raise the
schools profile.

Continued use of the new school newsletter format
and letter head has created a consistent branding
of the school. 

Next Steps

Further recommendations are for the school logo to be used on new signage for the front gate, day care, classroom and
office.

To form a stronger working relationship with the Macdonald Valley Family Day Care Centre to help increase student
enrolments. 
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading NADOC activities held in conjunction with
local ATSI community. Staff and students
supported this day.

Craft, art, music and book
resources. Fee for support
staff.
 • Aboriginal background
loading ($674.00)

Low level adjustment for disability All students supported with the creation of
Individual Learning Plans.

0.1 LaST position and
SLSO.
 • Low level adjustment for
disability ($0.00)

Quality Teaching, Successful
Students (QTSS)

Staff reflected on achieving individual goals
set out in Performance and Development
Plans, collaborating and supporting each
other.

 • Quality Teaching,
Successful Students
(QTSS) ($813.00)

Socio–economic background Additional staffing provided students with
targeted literacy instruction.

0.1 teacher
 • Socio–economic
background ($0.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 2 3 3 2

Girls 3 4 6 7

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.2 91.3 98.5 97.8

1 95.5 94.6 96.7 96.4

2 96.7 99.5 94.6

3 97.8 95.6 97.8

4 93.5 93

5 96.7

6 87.2 90.3

All Years 97 94.6 97.1 94.9

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.9 94 94.1

3 94.8 94.1 94.2

4 94.9 93.9

5 94

6 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 0.13

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration & Support
Staff

0.8

Other Positions 0.1

*Full Time Equivalent

At Macdonald Valley Public School, the Aboriginal
composition of the workforce is nil.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

Professional learning is an integral part of each staff
member's professional development. All teachers
at Macdonald Valley Public School are committed to
enhancing their teaching skills and attending quality
learning experiences, which strengthens their teaching.

All staff participated in a number of professional
development opportunities including;
 • Staff development sessions focusing on

compliance training such as CPR training, Code
of Conduct, Child Protection, anaphylaxis training
and WHS

 • School Excellence Framework and Performance
and Development Plans (PDPs)

 • The Literacy Continuum and interpreting PLAN
data.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 30 039.07

Global funds 49 013.80

Tied funds 9 492.79

School & community sources 422.00

Interest 425.23

Trust receipts 565.00

Canteen 0.00

Total income 89 957.89

Expenditure

Teaching & learning

Key learning areas 912.12

Excursions 0.00

Extracurricular dissections 572.53

Library 637.09

Training & development 1 613.28

Tied funds 9 939.17

Short term relief 434.00

Administration & office 22 356.71

School-operated canteen 0.00

Utilities 3 456.56

Maintenance 5 198.27

Trust accounts 565.00

Capital programs 0.00

Total expenditure 45 684.73

Balance carried forward 44 273.16

2016 Actual ($)

Opening Balance 0.00

Revenue 48 941.14

(2a) Appropriation 47 646.86

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 1 180.82

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 113.46

Expenses -20 951.72

Recurrent Expenses -20 951.72

(3a) Employee Related -16 662.76

(3b) Operating Expenses -4 288.96

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

27 989.42

Balance Carried Forward 27 989.42

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

Printed on: 5 May, 2017Page 9 of 10 Macdonald Valley Public School 2439 (2016)



2016 Actual ($)

Base Total 242 393.84

Base Per Capita 503.99

Base Location 2 273.73

Other Base 239 616.13

Equity Total 21 407.88

Equity Aboriginal 673.70

Equity Socio economic 10 202.09

Equity Language 0.00

Equity Disability 10 532.09

Targeted Total 0.00

Other Total 7 297.19

Grand Total 271 098.91

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

All staff, students and parents completed a Strengths,
Weaknesses, Opportunities and Threats survey.

100% of respondents stated that our biggest strength is
our supportive school community. The majority of
respondents believe that the small size of our school is
a strength as it allows for a focus on individual
instruction and outstanding pastoral care.

All students believe that they are able to access

opportunities to represent the school in sporting,
academic and cultural activities.

All parents are keen to actively promote the school to
the wider community and would like to see the school
facilities utilized by the community to a greater extent.

Policy requirements

Aboriginal education

Aboriginal Education at Macdonald Valley has
continued to be an important focus in 2016. Our goals
align with departmental policy to ensure the learning
outcomes of Aboriginal students match or exceed those
of non aboriginal students. We ensure that all members
of the school community are actively engaged in
learning about the culture of our indigenous ancestors.

Multicultural and anti-racism education

Celebrating every individual’s unique talents,
backgrounds and experiences along their own life
journey is an important part of the culture within the
school and community.   Our school has maintained a
focus on multicultural education in all areas of the
curriculum by providing programs which develop
knowledge, skills and attitudes required for a cultural
diverse society. Our students are encouraged to
embrace the differences between cultures in an
endeavour to enrich the live of all. Multiculturalism is
embedded into Key Learning Areas across the
curriculum. We promote an understanding of diverse
cultural and religious backgrounds. We celebrate
Harmony Day to embrace the rich and vibrant cultures
that live in Australia.
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