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Introduction

The Annual Report for 2016 is provided to the community of Lightning Ridge Central School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kerry Adamthwaite

Principal

School contact details

Lightning Ridge Central School
Kaolin Street
Lightning Ridge, 2834
www.lightningr-c.schools.nsw.edu.au
lightningr-c.School@det.nsw.edu.au
6829 0511

Message from the Principal

2016 has been a year of growth for our school in academic, sporting and cultural achievement. 

Our Primary Teachers have developed more engaging and even more effective classroom programs and clearer more
formative student reports. This process has been based on the professional learning and growth of teachers, after
collecting and analysing student achievement data. Secondary students have benefitted from improved programming by
teachers to better take into account individual learning needs. The overall effect has been to improve learning and
develop the confidence and self–esteem of students. 

One visible effect of this school improvement has been a decrease of 32% in the number of days lost to suspension
across K–12. A 50% decrease in violent incedents and a 19%decrease in aggressive incidents is a significant
improvement made by our effective, student centred Wellbeing and Learning Support systems. Students are able to
access the support they need faster and more effectively. Working proactively has helped to prevent issues becoming
problems. 

Our students are working in our community as volunteers more than ever before with students stepping in to protect
locals who were being robbed, visitors who were ill and needed urgent first–aid as well as helping every week at Food for
Families. Students worked with the local Rotary Club with Sunday BBQs and other community advance as well as
volunteering to work as hospitality staff at local events. A major achievement was a group of volunteer students travelling
overseas to work in schools and assist communities in Nepal during the Easter school holidays. The positive profile of
our students is being displayed throughout the community and is greatly appreciated. This reinforces our belief that
“Ridge kids can do anything”.

More students have progressed into Regional, State or National representation than I have seen before. Sports include
Swimming, Rugby Union, Diving, Athletics, Rugby League, Basketball and Netball. Students have also represented at
cultural events including Moorambilla Choir, Bangarra Dance Company, NSW State Choir and dancing in the School’s
Spectacular.

The lightning Ridge Parents and Citizens Association completed eight fundraising task and each one was a financial
success the P&C school uniform shop run by Mim Middleton has also had a successful year the uniform shop offers
uniforms to families virtually at cost price to assist families when outfitting their children for school. It is good to see the
majority of students in school uniform. The P&C school canteen run by Sue Chapman also has had a very successful
year canteen complies with all conditions and regulations as a healthy food for both staff and students. During autumn of
2016, the P&C installed an extra air–conditioner in the canteen to protect canteen stock and refrigeration units over the
summer. This will increase the life of refrigeration units and make the canteen a more comfortable workplace for Sue.

The P&C plans to embark on a beautiful patient program improving a number of garden beds around the school and
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some areas of grass which have become degraded through drought and extreme weather conditions. There is also a
plan to develop a kitchen garden near the Food Technology room to allow students to pick and use fresh herbs in their
cooking.

The P&C continues to support students who qualified for regional and state sporting events overall it has been a good
year for the PNC which is in a healthy financial position. It has been good to see an increase in the membership and
parents who attend regularly. The PNC would also like to thank their members for all of their hard work in our fundraising
efforts.

The Lightning Ridge AECG has been working in consultation with Lightning Ridge Central School and community to
achieve the best possible education outcomes for all Aboriginal students. As well as education our aim is also to ensure
that all students have access to Aboriginal culture and language that is available within the school curriculum. The
Lightning Ridge AECG are working actively to ensure fair and transparent employment practices in cooperation with the
school.

We are in the early stages of commencing the staff cultural awareness program. The program allows staff to participate
in culturally appropriate activities to improve/enhance their knowledge of Aboriginal culture. Once again the AECG will be
working with LRCS and the local community to ensure the best possible outcomes for all involved. As a relatively new
committee we endeavour to build a strong and positive relationship with the LRCS and work together collaboratively for
the benefit of all Aboriginal students.

Kerry Adamthwaite                       

     Principal                                  

Message from the school community

The Lightning Ridge Parents and Citizens Association completed eight fundraising task and each one was a financial
success the P&C school uniform shop run by Mim Middleton has also had a successful year the uniform shop offers
uniforms to families virtually at cost price to assist families when outfitting their children for school. It is good to see the
majority of students in school uniform. The P&C school canteen run by Sue Chapman also has had a very successful
year canteen complies with all conditions and regulations as a healthy food for both staff and students. During autumn of
2016, the P&C installed an extra air–conditioner in the canteen to protect canteen stock and refrigeration units over the
summer. This will increase the life of refrigeration units and make the canteen a more comfortable workplace for Sue.

The P&C plans to embark on a beautiful patient program improving a number of garden beds around the school and
some areas of grass which have become degraded through drought and extreme weather conditions. There is also a
plan to develop a kitchen garden near the Food Technology room to allow students to pick and use fresh herbs in their
cooking.

The P&C continues to support students who qualified for regional and state sporting events overall it has been a good
year for the PNC which is in a healthy financial position. It has been good to see an increase in the membership and
parents who attend regularly. The PNC would also like to thank their members for all of their hard work in our fundraising
efforts.

The Lightning Ridge AECG has been working in consultation with Lightning Ridge Central School and community to
achieve the best possible education outcomes for all Aboriginal students. As well as education our aim is also to ensure
that all students have access to Aboriginal culture and language that is available within the school curriculum. The
Lightning Ridge AECG are working actively to ensure fair and transparent employment practices in cooperation with the
school.

We are in the early stages of commencing the staff cultural awareness program. The program allows staff to participate
in culturally appropriate activities to improve/enhance their knowledge of Aboriginal culture. Once again the AECG will be
working with LRCS and the local community to ensure the best possible outcomes for all involved. As a relatively new
committee we endeavour to build a strong and positive relationship with the LRCS and work together collaboratively for
the benefit of all Aboriginal students.

                        Chuck Clark                             Rebel Brown 

                       P&C President                         AECG President
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School background

School vision statement

At Lightning Ridge Central School, we create positive, safe and respectful learning environments that engage students in
quality lessons, celebrate success and promote lifelong learning.

School context

Lightning Ridge Central School is in the north–east corner of the Western NSW Region. It is 350 km from the Dubbo
Office. The school is in a unique opal mining location, with a population drawn from all over the world. The school uses
its unique environment as a feature in many of its learning activities and studies.

Lightning Ridge Central School with in excess of 400 students including 28 nationalities and approximately 44% identify
as Aboriginal or Torres Strait Islanders.. The school has excellent facilities, which include well–maintained classrooms in
pleasant, green surroundings. The school has a superb library, high levels of technology for student learning, including
all classrooms fitted with interactive whiteboards. The school plays a significant role in its community,aiming to be an
inclusive community facility, used and respected by the whole community.

The learning environment is vibrant, energetic and caring. The members of the teaching staff are leaders in the use of
the Quality Teaching framework as well as the implementation of the Early Action for Success (EAFS) strategy in which
an instructional leader and interventionists have been appointed. Additional resources are allocated to provide tiered
support to improve literacy and numeracy outcomes for all students in Kindergarten to Year 2.

Across the school there is a strong support staff focused on the needs of the students.

There is a positive parent body, working closely with the school in achieving the shared goals of the school and
community.

Lightning Ridge Central School is developing alliances with Goodooga Central School and Collarenebri Central School to
enhance the educational and social opportunities of all staff and students across these schools.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

LEARNING: Learning Culture

Statement of Excellence: In schools that excel, school culture demonstrates the building of educational aspiration and
ongoing performance improvement across its community. Students take responsibility for their ongoing learning. The
school's on–balance judgement for this element is: Sustaining and Growing

LEARNING: Wellbeing

Statement of Excellence: In schools that excel, there is a strategic and planned approach to supporting the cognitive,
emotional, social, physical and spiritual wellbeing of all students. The school's on–balance judgement for this element is:
Excelling

LEARNING: Curriculum and Learning

Statement of ExcellenceIn schools that excel, an integrated approach to quality teaching, curriculum planning and
delivery, and assessment promotes learning excellence and responsiveness in meeting the learning needs of all
students. The school's on–balance judgement for this element is: Delivering

LEARNING: Assessment and Reporting
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Statement of Excellence: In schools that excel, consistent, school–wide practices for assessment and reporting are used
to monitor, plan and report on student learning across the curriculum. The school's on–balance judgement for this
element is: Delivering

LEARNING: Student Performance Measures

Statement of Excellence: In schools that excel, students consistently perform at high levels on external and internal
school performance measures. The school's on–balance judgement for this element is: Delivering

TEACHING: Effective Classroom Practice

Statement of Excellence: In schools that excel, all teachers are committed to identifying, understanding and
implementing the most effective teaching methods, with a high priority given to evidence–based teaching strategies. The
school's on–balance judgement for this element is: Delivering

TEACHING: Data Skills and Use

Statement of Excellence: In schools that excel, student assessment data are regularly used school–wide to identify
student achievements and progress, in order to inform future school directions. The school's on–balance judgement for
this element is: Delivering

TEACHING: Collaborative Practice

Statement of Excellence: In schools that excel, there are explicit systems for collaboration and feedback to sustain
quality teaching practice. The school's on–balance judgement for this element is: Delivering

TEACHING: Learning and Development

Statement of Excellence: In schools that excel, professional learning is aligned with the school plan, and its impact on the
quality of teaching and student learning outcomes is evaluated. The school's on–balance judgement for this element is:
Sustaining and Growing

TEACHING: Professional Standards

Statement of Excellence: In schools that excel, all staff demonstrate personal responsibility for maintaining and
developing their professional standards.The school's on–balance judgement for this element is: Excelling 

LEADING: Leadership

Statement of Excellence: In schools that excel, the school leadership team supports a culture of high expectations and
community engagement, resulting in sustained and measurable whole–school improvement. The school's on–balance
judgement for this element is: Sustaining and Growing

LEADING: School Planning, Implementation and Reporting

Statement of Excellence: In schools that excel, the school plan is at the core of continuous improvement efforts, with the
school’s vision and strategic directions evident in its main activity. The school's on–balance judgement for this element
is: Delivering

LEADING: School Resources

Statement of Excellence: In schools that excel, resources are strategically used to achieve improved student
outcomes.The school's on–balance judgement for this element is: Excelling

LEADING: Management Practices and Processes

Statement of Excellence: In schools that excel, management systems, structures and processes underpin ongoing
school improvement and the professional effectiveness of all school members.The school's on–balance judgement for
this element is: Delivering

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning

Purpose

We will develop quality learning in an environment which has high expectations, focuses on maximising potential of both
staff and students having community connections/engagement/citizens as the end result.

Overall summary of progress

Early Action for Success has produced steady improvement in students up to Stage 2, particularly advanced by staff
training in L3,  progress is identified in PLAN  data. Although the target of 'all' students progressing on literacy/numeracy
continuum and in NAPLAN was not achieved, the level of progression was encouraging.  Additionalstaff training in the
collection and analysis of Syllabus Success assessment data will give staff easier access to information relating to the
learning needs of their students.  All students K–12  received accurate and meaningful reports.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Early Action for Success (EAfS)
deliver student achievement,
measured by the Literacy and
Numeracy Continuums ,PLAN &
NAPLAN.

The introduction of an Instructional leader and
Interventionist and training of staff in the L3
program has led to improvements in student
learning outcomes in literacy as evidenced through
PLAN assessment.

$87 736

 •
All students progress on the
Literacy/Numeracy Continuum
and NAPLAN.

20% of students scored above the state benchmark
in Yr 3 NAPLAN.

40.6% of students exceeded the expected growth in
Yr 5 NAPLAN.

38.5% of Yr 7 students were at or above expected
growth.

33.3% of Yr9 students were at or above expected
growth.

$118,000

 •
Staff have skills to identify
student needs and plan for
achievement.

K–2 Primary Staff have been trained in L3.

K–2 also undertook training in TEN.

Primary and Secondary staff have undertaken
introductory training in Syllabus Success (PLAT
5–8)

$4800

Parents receive reports which
accurately detail student
achievement and areas for
improvement.

All parents, secondary and primary, receive reports
generated on Millennium which accurately detail
student achievement with comments relevant to
areas of student improvement.

$0

Next Steps

Continue with strategies developed by Instructional :Leader for Early Action for Success.

Continue staff training in assessment of data to create effective teaching and learning strategies.

Begin monitoring impact of new strategies. Continue delivery of accurate and meaningful reports to parents/caregivers

Printed on: 4 May, 2017Page 6 of 17 Lightning Ridge Central School 2395 (2016)



Strategic Direction 2

Culture of Engagement

Purpose

Students will become engaged, lifelong learners and valued citizens in a supportive community. Educational
professionals and community members will work cooperatively to support this.

Overall summary of progress

An "Everyday Counts" program developed for attendance. Considerable progress was made on mapping students to
standards and supporting them for improvement. Student began collecting success portfolios.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Achieve a 5% improvement in
attendance for identified students
(those with baseline attendance
under 85%).

A SASS role was created with responsibility for
maintaining and analysing attendance data, then
liaise with identified students and families. An
acknowledgement process for consistent
attendance, "Every Day Counts", was implemented
and linked to merit system. Some identified
students achieved better than 5% increase in
attendance in second half of the year.

$24,000

In Primary 75% of students
progress on the  continuum for
numeracy and for literacy
indicating increased
engagement. 

Teachers developed experience in analysing and
mapping work samples to the continuum. Students
not meeting growth targets were referred to
Learning Support team to develop additional
support strategies.

$41,000

Students develop achievement
portfolios with 75% having an
operating portfolio including
awards and samples of quality
work.

Guided in the secondary school by their year
advisers, all students began a success portfolio.
Students gathered work samples, merits and other
recognition of achievement. The 75% target was
not reached in this new process, but some students
finished the year with a quality personal record of
achievement.

$1000

Next Steps

The success of attendance strategies will be mapped and reported regularly to improve responsiveness. A new SASS
 officer is employed to maintain and analyse data give assistance to identified students and their families. Actionable
targets will be set in developing students progress on continua. New learning leaders have been appointed to ensure this
progress. Student engagement team will seek broader parameters for measuring engagement. The learning success
portfolios will be improved after year adviser consultation and given a stronger framework in student progress. High
quality examples can be used as exemplars for new year.
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Strategic Direction 3

Learning Leadership

Purpose

We will build the capacity and leadership potential of staff, students and community members.  This will be within a
culture of continual improvement, focusing on high quality educational outcomes.

Overall summary of progress

Student leadership opportunities were identified within the school. There is some evidence to demonstrate an increase in
applications for student leadership positions.

PDP Training was delivered to staff, PDP’s were completed by staff. PDP"s were used to determine Professional
Learning goals that assisted staff in the delivery of quality teaching pedagogy.

There is some evidence of increased community participation at P&C and AECG meetings. An increased participation of
the Tell Them From ME survey was completed during 2016.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • 50% of students will apply for
leadership roles.

A number of student leadership opportunities were
identified within the school. Accurate data collection
was difficult to achieve. There is some informal
evidence to demonstrate an increase in
applications for student leadership positions.

$2000

 • All staff will identify at least 1
leadership goal and have
achieved their goal.

Training was delivered to teaching staff during staff
meetings. PDP’s were completed by teaching staff.
PDP’s were self–assessed during the year and any
variations were included. At the end of the year
PDP’swere evaluated and signed off by
supervisors.

$0

 • 10% Increase in participation of
Parents/community members
actively involved in school
decision making.

There is some evidence of increased community
participation at school events. There has been an
increase in the number of community members
attending P&C and AECG meetings. There was an
increase in the number of parents completing the
Tell Them From Me survey during 2016.

$10,000

Next Steps

Leadership opportuntities will continue to be investigated and integrated into the mangement of the school. School
leaders will be given opportunities to develop their leadership skills by the running of school and community events.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Employment of support staff to develop
literacy and numeracy skills to allow
aboriginal students to improve overall
educational outcomes.
Specific programs to allow development of
learning with one on one support.
Employment of support staff to work in
classrooms to help aboriginal students to
access the school curriculum to a greater
degree.

$336556

Low level adjustment for disability Evaluation and restructuring LaST and
learning and support team procedures
completed and a more efficient and effective
student welfare support has resulted.

$15000
 • Socio–economic
background ($15 000.00)

Quality Teaching, Successful
Students (QTSS)

QTSS  was used effectively to give time to
Assistant Principal's to better support staff

$20000

Socio–economic background Students have participated in a much broader
range of sporting, cultural and educational
activities engaging with communities and
students outside of Lightning Ridge. Major
achievements were: students, with support
from the local Rotary club, travelling to Nepal
to work in a community engagement program.
Approximately 25's percent of students
participating in the regional Moorambilla Choir
were Lightning Ridge Central School
students. Students for the first time
experience participation in the School's
Spectacular. The "Ridge kids can do
anything" has become more successful than
anticipated.

$43000

Support for beginning teachers Beginning  teachers chose a variety of ways
to utilise support funding. As well as release
from face–to–face teaching and working with
a mentor teachers chose professional
learning activities targeted to suit their needs,
spending time working with teachers from
other schools and developing mental
relationships with teachers from larger
schools.

$8161.46
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 232 226 220 196

Girls 185 173 181 174

Student enrolments tend to be relatively stable with a
number of students enrolled increasing after the census
date every year due to climatic conditions and the
nature of our community.

Student attendance profile

School

Year 2013 2014 2015 2016

K 91.7 91.8 90.3 87.1

1 89.8 93.3 92.1 87

2 91.7 91.7 92.9 89.5

3 89.4 92.1 90.8 91.3

4 90.4 91.4 92.6 87.5

5 90.1 90.4 89.4 90.1

6 89.1 89.3 89.7 84.9

7 87.6 92.8 89.1 86.8

8 85.8 84.8 89.4 85.5

9 81 85.1 85.4 85.4

10 80.6 82.9 77.2 76.2

11 74.5 83.9 80 77.2

12 85.6 80.8 82.5 81.3

All Years 87.3 89 88.3 85.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 92.7 93 92.3 92.3

Management of non-attendance

Student attendance is recorded and parents are
contacted when a student is absent for more than two
days. Our Every Day counts program has had
significant success in increasing attendance for
targeted students. Our attendance officer is employed
two days per week to assist in data collection,
monitoring and contacting the homes of students
absent.
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

24

Employment 4 13 48

TAFE entry

University Entry 20

Other 4

Unknown 4 4

Year 12 vocational or trade training

In 2016, 70% of the cohort completed one or more
vocational education qualifications as part of their HSC.
VET courses offered at Lightning Ridge Central School
included Construction and Hospitality while TAFE
qualifications were gained through the EVET program
in Animal Studies, Automotive, Early Childhood
Education and Care, Education Support, Opal Cutting
and Polishing and Agriculture. Lightning Ridge Central
School had 3 school–based trainees complete their
traineeships in Education Support and Primary
Industries in 2016.

Year 12 attaining HSC or equivalent

In 2016 there were 24 students studying to complete a
Higher School Certificate.  A Higher School Certificate
was awarded to 79% of the students with the remaining
students receiving a Record of Student Achievement
for the courses completed.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 3

Head Teacher(s) 4

Classroom Teacher(s) 18.66

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 2

Teacher Librarian 1.2

School Counsellor 1

School Administration & Support
Staff

12.2

Other Positions 6.7

*Full Time Equivalent

Approximately 25% of employees identify as Aboriginal.
This is made up of almost 1/2 of our support staff and 4
teachers.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 18

Professional learning and teacher accreditation

Teachers continually upgrade their own education to
improve learning and wellbeing for the students of
LRCS. To improve numeracy and literacy in early
years, Learning Leaders and teachers of Stage 1
pursued ongoing training in Ea4S, L3, Reading
Recovery to engage and advance younger learners.
Teachers attended seminars on well–being support and
conflict resolution. Teachers maintained currency by
attending professional networks.. Primary teachers
broadened skills by undertaking courses like teaching
music and sports. SASS and education support staff
received training in systems management and
supporting students with specific needs. As a PBL
school, staff trained to maintain our integrity in the
development of this process. Staff from LRCS were
asked to present at 2016 conferences on our progress
in implementing STEM. Several staff sought leadership
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perspectives and skills.

With the school starting its one–to–one notebook
teaching strategy in 2016, several teachers sought
professional development in this area. In technology as
in other areas, a large amount of professional
development in the school was by teachers sharing
back their learning in formal and informal settings to
their colleagues.

Four teachers achieved their certificate at proficient
accreditation in 2016. Two teachers are pursuing higher
accreditation.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to <insert date> and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 1 206 027.69

Global funds 637 311.40

Tied funds 571 725.47

School & community sources 120 037.99

Interest 30 279.20

Trust receipts 21 800.10

Canteen 0.00

Total income 2 587 181.85

Expenditure

Teaching & learning

Key learning areas 67 446.58

Excursions 34 038.95

Extracurricular dissections 21 547.43

Library 2 243.35

Training & development 613.35

Tied funds 1 601 263.90

Short term relief 0.00

Administration & office 177 173.05

School-operated canteen 0.00

Utilities 79 649.42

Maintenance 38 587.26

Trust accounts 27 742.10

Capital programs 382 744.10

Total expenditure 2 022 563.29

Balance carried forward 564 618.56
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A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments. 

the graphs below provide an adjusted indication of the
amount of growth being achieved by students at
lightning Ridge Central School the dotted line
represents the gross growth of the average student the
measure uses an average of reading and numeracy
NAPLAN scores for each year.

As can be seen by the graphs in most years our
student growth is around the average growth for
students in New South Wales

.

As can be seen from the above graph student
achievement in NAPLAN in 2016 was very variable.
Students in Year 5 and Year 9 having the greatest
success while students in Year 7 have highlighted
areas in which further work needs to be done.
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On the whole a growth of students in literacy across the
school is pleasing. NAPLAN results highlight some
areas for individual student to prove improvement and
also some areas in which groups can build on these
results.
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The priority of increasing the number of students,
particularly indigenous students, in the top bands of
NAPLAN has been taken seriously by the school and
we endeavour to see significant drug growth over the
next few years. Our NAPLAN results in 2015 and 2016
show that while the proportion of Year 3, 5 and 9
students has remained the same there has been a
significant increase in the proportion of Year 5 students
in the top 2 bands. We are working towards strategies
which will see the increase shown interest year 5
students to be visible across all students in the future.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

In 2016, 25 students at Lightning Ridge Central School
completed Year 12.   A range of courses were studied
across the spectrum of the curriculum . Of the 2016
cohort,  just under half studied ATAR eligible subjects.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below. The information
gathered reflects the position that this school is at or
above the state average in All  areas surveyed.

Each year lightning Ridge Central School use the Tell
Them From Me surveys to get feedback from
community students and staff about our school.

Parent and teacher surveys can be summarised as can
be seen in the graphs below which show that on most
measures of the survey our school rates around state
average or is performing better.

The details of these surveys are available for anyone to
view at school at our school.

Student surveys are significantly more detailed
however they show in most areas that students are
very satisfied with our school and the support that they
are given. They feel that they have a high chance of
success in careers and further education and have a
good rapport with our staff who support them and their
culture to a high degree. Please feel free to contact the
school and view the survey results in detail at any point.
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Policy requirements

Aboriginal education

We acknowledge the Yuwaalaraay people,
traditional custodians of the land on which
Lightning Ridge Central School is located.

The implementation of the Aboriginal Education and
Training Policy at Lightning Ridge Central School has
targeted resources and professional learning to
promote the inclusion of Aboriginal perspectives and
content across all KLAs.  An Aboriginal Education
Committee is in place to ensure that Aboriginal
Education is in line with DoE policies.

The literacy and numeracy outcomes for Aboriginal
students are supported through the process of
developing individual education plans and student
profiles that target the individual needs of each
Aboriginal student.  Their needs are further met by
allocating Aboriginal Education Officers and Student
Learning Support Officers where extra support is
needed.

Recognition of the importance of Aboriginal Culture,
within the broader Australian culture, and the
contribution Aboriginal people have made to the history
of this country, are further celebrated in the following
ways:
 • The Bro Speak and Sister Speak programs,

targeting young Indigenous boys and girls, aiming
to promote pride in their culture and encourage
responsibility through leadership.

 • Yuwaalaraay  Language program in Stage 4.
 • Closing the Gap Week.  Learning experiences

that highlight awareness of the need to achieve
goals that foster equality.

 • Sorry Day
 • NAIDOC week – a celebration of Aboriginal

achievement
 • Recognition of Aboriginal sacrifice is also

addressed in ANZAC and Remembrance Day
ceremonies. 

Aboriginal students are some of our highest achievers
in this school.

Multicultural and anti-racism education

Lightning Ridge is a multicultural community with as
many as 110 different cultural groups represented.
 Consequently multicultural education and the
associated values, including tolerance and acceptance
of all cultural and religious backgrounds.  These values
and related content are embedded into our teaching
and learning programs.  The positive contribution made
by immigrants and their experiences are covered
across all KLAs.

Lightning Ridge Central School's anti–racism policy is
proactively supported by the Anti–racism contact
Officer who regularly monitors the tone of the school
and moves quickly to effectively mediate any

complaints that may arise.  Racism in any form is not to
be tolerated.  An environment of understanding and
acceptance of difference is supported and promoted by
the  whole school community at Lightning Ridge Central
School. 
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