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Introduction

The Annual Report for 2016 is provided to the community of Kitchener Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Luke Somerville

Principal

School contact details

Kitchener Public School
38 Richmond Street
Kitchener, 2325
www.kitchener-p.schools.nsw.edu.au
kitchener-p.school@det.nsw.edu.au
4990 2974

Message from the Principal

Kitchener Public School is a proud partner of the Cessnock Community of Greater Public Schools (CCGPS), with 75
students enrolled in 2016.

Kitchener Public School has a highly dedicated staff who collaborate to ensure an inclusive, supportive environment is
provided for all students. Students have benefitted from this approach and show a willingness to learn and participate in
a range of educational opportunities that are provided to allow them to consolidate and extend their learning and
understanding of key concepts.

Our community engagement has grown, with parents and carers being regularly informed on the progress of their
students. The implementation of Parents as Teachers in the Classroom and Home (PaTCH) program by our Instructional
Leader was very well received, with many parents undergoing the training and then assisting in the classroom.

Children's University, a program aimed to increase student participation in extra–curricular activities, was implemented
with tremendous success – activities were run at lunch time, after school and on holidays to allow students to
accumulate recognised hours of learning. The highlight of this program was the graduation ceremony held at Newcastle
University with 18 students donning gowns and cap to formally graduate from the program with their families in
attendance.

Our partnership with our feeder high school was strengthened through our involvement in a 'middle school project'. We
also worked closely with the Aboriginal Educational team, with two members from the high school coming each week to
teach and Aboriginal History and Culture program to all students.

We look forward to building upon the positive progress that we made in all facets of the school throughout the year.

I certify that the information provided in this report provides a balanced and genuine account of the school's
achievements and areas of development for the future.

Luke Somerville

Principal
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School background

School vision statement

As a forward thinking school, Kitchener Public School is “Aiming High” to prepare our students, teachers and community
for a rapidly changing 21st Century.

We are embedding across our school critical thinking skills, essential learning fundamentals, strategic management
processes and a dynamic use of our school’s Positive Behaviour for Learning (PBL) universals of Safety, Respect and
Responsibility.

These components are the cornerstone of the education we offer within a learning community of High Expectations,
progressive classroom practice, fostered community participation, active collaboration and positive relationships.

                      “Students will have success for today and be prepared for tomorrow”

School context

Kitchener Public School is located six kilometres south of Cessnock and draws students from Kitchener, Abernethy,
Quorrobolong, Cessnock South and some surrounding areas.  The school’s motto  is ‘One For All’  which promotes
individual progression and attainment for the greater good of the local community. Kitchener Public School is ‘Aiming
High’ with focuses on academic, wellbeing, creativity, sporting and environmental practices for positive learning
achievements. The school focuses on high expectations relationships for all students and is proactive in supporting the
needs of the 21st century learner. Integral to our school environment are our community partnerships and support
networks including our P&C, Friends of Kitchener PS and local business groups. Kitchener Public School is a proud and
active member of the Cessnock Community of Great Public Schools and Korreil Wonnai AECG which encompasses all
public schools serving the Cessnock community.

Kitchener Public School is a small primary school. Boys make up 51% of the school population and girls 49%. Twelve
percent of our students are from Aboriginal Torres Strait (ATSI) backgrounds. Students that attend Kitchener PS come
from diverse and supportive backgrounds. Due to this diversity and a change in funding allocation models Kitchener
Public School receives additional equity funding to support student learning, targeted initiatives and strengthening of
professional practice. This has enabled the school to initiate, embed and strengthen school systems and practices that
focused on student, community & teachers successes.

Kitchener Public School initiatives include:
 • Restructuring of Principal teaching load and timetable to develop an extra classroom teaching position. This has

allowed for increased focus on active communication & participation, strategic management systems &
best–practices linked to school data snapshots, collaborative mentoring within a learning environment that enables
high expectation relationships and positive wellbeing.

 • Regular analysis of school data, what systems are in place and what practices are occurring to support students’
strengths, needs and future outcomes. Our school’s wellbeing and behaviour management systems are being
progressively adapted to centre on these elements with a strong focus on student–centred learning, active
dialogue and strong links between home and school to support ongoing consultation and collaboration.

 • Avidly embedding Early Years initiatives into school systems to enhance outcomes for students in Kindergarten,
Year 1 and 2. The school is an Early Action for Success school which has enabled the appointment of additional
staff (including an instructional leader) and resources to enhance students centred learning.

 • Actively participating in action research, growth coaching, mentoring and PBL (Positive Behaviour for Learning)
processes that have enabled cohesive, strategic planning within the context of intergenerational understandings,
teacher quality and student voice. These changes within the school have been informed by research to noticeably
support student learning and engagement.

 • Increased resources to support individual and small group processes focused on improving student outcomes,
particularly in literacy and numeracy. These processes allow the school to strengthen classroom practice through
effective teacher professional learning (TPL), embed strategic mentoring strategies whilst promoting creative
programming and assessment to maximise student development and learning. The school provides educational
programs Language, Literacy and Learning (L3), Focus on Reading (FOR), Targeted Early Numeracy (TEN) and
Envision Mathematics Frameworks

 • The school’s wellbeing and management frameworks are driven by Positive Behaviour in Learning (PBL) and
StrongerSmarter processes. Kitchener Public School has a strong Peer Leadership program within the school that
support student voice and positive student interactions. These initiatives have allowed for University partnerships
to develop whilst fostering quality connections and links to future learning and the ideology that University is a
realistic pathway. We will continue to create a learning community that builds trust, links learning for future for
success whilst enabling creativity, positive relationships, an encouraging sense of identity and innovation.
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Our school wide pillars of pedagogy and professional practice are: School Wide Positive Behaviour for Learning,
explicit Quality Instruction, effective relationships between teacher, parents and students whilst ensuring
student–centred accountable teaching. Teacher Professional Learning for 2016–17 will continue to focus on
entrenching the Quality Teaching pedagogy, strengthening student–centred learning & differentiation into
programming, assessing and teaching practices that utilise the Literacy and Numeracy Continuums whilst
enhancing analysis of learning data.

Kitchener Public School will continue to implement and embed DoE reform areas to support whole school
accountability, explicit teaching of concepts across all KLA’s through creative and innovative systems and
practices. Explicit Literacy practices (Focus on Reading, Specific Writing Focus and Early Actions for Success),
targeted Numeracy initiatives and the introduction of high interest topic areas to enhance student engagement,
targeted learning intentions, and the use  information technology (as a learning tool) will continue to support all
stakeholders at Kitchener Public School.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that the panel agreed with the self assessment of delivering in the domains of
Teaching and Leading but were unable to validate the self assessment of sustaining and growing in Learning due to the
evidence presented for Student Performance Measures. School identified steps for future direction included:

 In the domain of Learning:To identify quality 'resilience' programs to implement that will enhance and develop the
resilience of our students – underpinned by the implementation of the 'Wellbeing Framework'

In the domain of Teaching:To develop consistency in the application of assessment tasks K–6 with a CTJ approach
developed across the learning community.

Teachers to engage in a lesson observation process with peers to receive both formal & informal feedback to allow them
to reflect on their teaching practice.

Collaborating with the learning community in developing clear understandings and processes to support all staff through
the teacher accreditation – school executive develop strong understandings of the process.

In the domain of Leading: To develop strategies that allow the school's community genuine opportunities to engage in
the school planning cycle.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

Printed on: 2 May, 2017Page 4 of 17 Kitchener Public School 2315 (2016)



Strategic Direction 1

Learning and Innovation

Purpose

To provide every student with quality learning and teaching experiences that are embedded in holistic curriculum design,
assessment and reporting best practice .To ensure that learning is personalised and differentiated for every student. To
deliver learning experiences that give our students the knowledge, skills and expertise to achieve their personal goals
and lead successful lives in the 21st Century.

Overall summary of progress

Strong progress was achieved throughout the school as EAfS continued and further links were established with the
feeder high school provided key areas of development within our school environment. Consultation with parents also
allowed for increased knowledge for parents regarding student development and focussed areas of development.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Literacy and Numeracy
Improvement measures include
all students achieving at
‘expected growth or above’ in
NAPLAN performance; and
ensuring all students meet
literacy cluster measures for their
grade level.

Professional development continued across the
school in key areas. Teachers continued training in
L3 for the Infants years and Focus on Reading for
the Primary years. Focus on reading was enhanced
by the partnership with Cessnock High School and
the implementation of a middle school project.

EAfS strengthened learning in literacy with the
implemementation of Behavioural Reading
strategies for targeted students.

NAPLAN results showed good growth occuring with
students from Year 3 to Year 5 but highlighted a
need to provide support in writing across the
school.

$15000 (RAM)

$6000 (EAfS)

Improvement measures in the
general capabilities and all key
learning areas include all
students achieving at ‘expected
growth or above’ in school
assessment benchmarks for their
grade level each term of the
annual school year.

Class Teachers reporting to parents using the
continuum and were able to report an increase in
involvement and understanding from parent
community on student needs.

SMART goals were established for all students in
consultation with Class Teacher – conveyed to
parents to give greater insight into development and
areas of growth.

EAfS (Instructional Leader and Interventionist)
continued in K–2, with input into 3–6. Future
planning based around data to provide targeted
intervention goals.

EAfS Staffing Allocation
equals Instructional Leader
(0.5) and Interventionist
(0.3)

$4000 Staff consultation
with students and parents

Next Steps

In 2017 the focus of the school will be:

– Numeracy groups established across the school (K–6) to provide for greater understanding and ability in order to cater
for all students needs. Newman's Analysis strategies will be incorporated into these numeracy groups to provide
comprehension skills in numeracy for students.

– Training and implementation of Seven Steps of Effective Writing program for all Class Teachers to support and
enhance writing abilities across the school.
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Strategic Direction 2

Fostering Quality Leadership & Teaching

Purpose

To promote, build and sustain learning of all stakeholders, by creating systems for teachers, students and leaders to
learn from each other as an enabler for continual development; which allows for alignment of policies, research and
practices that describe, develop and evaluate teacher, leader and school capacity; and provides feedback on current
performance in order to enhance student outcomes.

Overall summary of progress

Quality leadership and teaching remains an area for our school to strengthen to ensure we are providing opportunities for
all members of the school community. Teachers attended a wide range of Professional Learning, with a particular
emphasis on literacy, technology and STEM. Involvement in the External Validation process provided an opportunity
for the school to gain a clear picture of what we are doing in our school and areas of development to maintain high
expectations and standards at Kitchener Public School.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

To increase teacher professional
learning, professional
judgements, and understandings
of key DEC reforms and
frameworks which are aligned to
school strategic directions;
personal learning goals; system
requirements; and career
aspirations of staff, from 60% in
2014 to 100% by 2017.

TPL opportunities for all staff aligned with PDP
process and School Strategic Plan.

Staff involved in External Validation process,
enhancing knowledge and understanding of SEF
and School Strategic Plan amongst all members of
teaching staff.

$7000 (TPL)

Alignment of policies and
practices that are research
driven, which describe, develop
and evaluate teacher; school
leader; and school capacity;
through the provision of release
time to effectively lead, manage,
and administer the school 100%
by 2017.

SLSO employed 0.4 to provide targeted support for
identified students, with main focus on Primary
students.

Principal released from class teaching to allow for
consistency of teaching for students and improved
administartaion of the school.

RFF teacher employed for Infants with specific skills
for students K–2 to enhance EAfS program.

$43000 (Extra staffing
supplementation)

$15000 (Specialised
teaching support)

Next Steps

In 2017 the focus of the school will be:

– Investigation of the Small Schools Collaboration project to enhance planning, programming and assessing
opportunities with a focus on History, Science and Geography syllabus.

– Development of teacher networks across five schools in CCGPS to develop Consistent Teacher Judgment
opportunities incorportaing  NAPLAN writing criteria with common writing assessment tasks.

– Targeted training opportunities aligned with School Strategic Plan to provide opportunities for Class Teachers to
assume leadership roles within the school setting.
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Strategic Direction 3

Wellbeing

Purpose

To deliver an inclusive community approach that enhances staff and parent expertise to contribute to school educational
priorities in order to nurture the development of our students as confident and successful global citizens. To increase
community participation in school leadership, wellbeing and family partnership projects.

Overall summary of progress

Links within our wider school community were strengthened throughout the year with quality engagement  and
opportunities for the community to be involved with the educational processes utilised at the school. The increased level
of involvement of parents in the classroom and wider school activities indicates this. The school continued offering a wide
range of activities for all students to be involved with, and participation and engagement levels were very pleasing. This
will remain a focus of our school to ensure we are providing opportunities for all of our students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

There is a clear understanding of
the purpose of the Wellbeing
framework as an important
resource to enhance positive
relationships and restorative
social strategies, as
demonstrated by engagement of
all students and teachers, as well
as through broad community
awareness.

Survey results indicate

Communication amongst all school communities
was enhanced, with majority of parents indicating
that they were aware of events happening in the
school and satsified with information that they were
receiving.

Stage 3 students were involved in resilience and
wellbeing programs run by Samaritans and
Interrelate.

Higher involvement of students in extra–curricular
activities with excursions, links with high school,
Small School sporting carnivals and Children's
University activities and graduation.

$5000 (Student wellbeing
initiatives)

School projects and wellbeing
processes feature engagement of
all staff and students, as well as
extensive community
participation, as evidenced by
Kitchener PS data snapshots and
collaborative feedback

Principal completed Stronger Smarter Leadership.

PaTCH program provided opportunities for parents
to be upskilled in providing for students. Good
attendance and involvement from parents led to
greater  involvement in class.

Interest groups run in Term 4 to allow students
opportunity to access learning that they were
interested in.

$500 (Resources for
PaTCH and Interest
Groups)

Next Steps

In 2017 the focus of the school will be:

– A school wide review and refinement of PBL practices within the school to ensure PBL focus is relevant and having a
positive impact upon all students.

– Continued increase of social interactions for all students within the school. Linking with other Small Schools in the
CCGPS to create excursions for each Stage will allow for greater participation and interaction.

– Increased involvement in Children's University activities to promote extra–curricular activities for students.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading SLSO employed 2 days per week to support
students across KLA's.

Assistance provided for Aboriginal students to
attend excursions and extra–curricular
activities.

Aboriginal teaching focus through creating
links with partner primary school resulting in
stronger identity for Indigenous students and
community members.

Principal to attend Stronger Smarter
Leadership program to gain awareness and
knowledge of practice with providing for
Indigenous students.

$10000(SLSO position,
cultural activities and
assistance)

Low level adjustment for disability Engagement of LAST to work with targeted
students to support in–class needs.

SLSO employed to support students in stage
2 and 3 due to high number of students
requiring support for learning.

Purchasing of resources to assist within
classroom for identified needs.

$7500 (Funding for
employment of SLSO and
purchase of additional
resources for support)

Quality Teaching, Successful
Students (QTSS)

Funding utilised with support teaching and
intervention programs to supplement the
EAfS program.

Implementation of Behavioural Reading
strategies/ 'POD' – to strengthen literacy
abilities in identified students. 

$1000 (Behavioural
Reading initiatives)

Staffing Allocation

Socio–economic background School staffing framework supplemented to
transfer Principal’s teaching load to enable for
more efficient management of the school on a
daily basis, targeted training and development
of staff and consistency in learning for
students.

Interventionist employed for 0.2 position to
utilise expertise in Infants area with teaching.

Purchasing of resources for implementation of
literacy, numeracy and theme work.

Ongoing Professional Development for all
teachers.

$50000 (supplementary
staffing)

$10000 (resources and
ongoing professional
development)

Early Action for Success Three tiered model of intervention utilised to
determine students requiring extra support
with their learning and appropriate
interventions are formulated to address the
specific needs. PLAN data is collated every
five weeks, allowing for specific plans to be
developed and implemented, utilising all K–2
staff.

Behavioural Reading implemented throughout
the school K – 6 with identified students to
improve reading and comprehension skills.
Training provided to teachers to support in
class.

Staffing Allocation and
funding
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Early Action for Success
PaTCH course held for parents to engage in
program to assist in classrooms and at home
in an effective manner.

Staffing Allocation and
funding

Wellbeing PBL processes reviewed by staff to ensure
effectiveness and relevance.

Stage 3 students attend program run by
Samaritans to develop self identity and
resilience.

Year 6 students participated in Interrelate
program – sexual health.

$1000 (Wellbeing
Programs)

Speech Therapy Cessnock Community Great Public Schools
(CCGPS) initiative, with all students in
Kindergarten screened by qualified speech
pathologists and early action programs in
place for students identified as requiring
intervention. School funded extra therapy
sessions

$3500 (CCGPS
contribution)

$4000 (Speech therapy)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 46 43 37 40

Girls 35 42 45 38

Student attendance profile

School

Year 2013 2014 2015 2016

K 93.7 96.2 98.1 94.4

1 94.4 94.2 93.5 94

2 94.3 96.5 93.5 94.7

3 97.1 94 95 94.4

4 95.8 92.7 94 94.2

5 96.7 95.4 92.1 96.1

6 92.9 96.7 91.5 89.4

All Years 94.9 95.4 94 94

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Structure of classes

In 2016 we operated with 3 classes: K/1, 2/3/4 and
4/5/6.

These classes were supported by an Instructional
Leader (2.5 days per week), Interventionist (2 days per
week), LAST (2 days per week), RFF teacher (1 day
per week) and an SLSO (2 days per week). This
provided a good level of targeted and systematic
support to students who required it.

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 2.29

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.2

School Administration & Support
Staff

1.41

Other Positions 0.13

*Full Time Equivalent

Using the information available Kitchener Public School
had one identified Indigenous staff members in 2016.
All staff members had an increased understanding of
Aboriginal Education and Indigenoius Affairs through
leadership and pedagogical apporaches that embed
Aboriginal perspectives. All staff members have
completed the Stronger Smarter online modules, with
the Principal completing the Stronger Smarter
Leadership program. Our commitment to Aboriginal
Education was supported with our links with our partner
High School and the introduction of an education
program run weekly for three terms for all students to
participate in the school and our involvement with
the Korreil Wonnai AECG.

We remain committed to continue to generate positive
and meaningful relationships with Aboriginal parents
and community members in order to close the gap in
Aboriginal Education.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0
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Professional learning and teacher accreditation

All professional learning funds were spent in terms of
audit requirements and linked to DoE Objectives,
teacher identified review and our 2015–17 strategic
plan.

All staff undertook professional development in 2016.
Money was spent in the areas of syllabus
implementation, student/staff wellbeing and student
centred learning. The whole school continuation of
strengthening Literacy continued, with L3 in the Infants
and Focus on Reading in the Primary, and the
implementation of Behavioural Reading across the
school and Early Action for Success initiatives and all
staff underwent training in Mathematics: Building
Blocks for Numeracy.

Termly professional learning hubs for staff centred
around planning and programming quality teaching
units, differentiation of explicit teaching strategies and
DoE key reforms.

In 2016 Kitchener PS had no beginning teachers under
employment.

Continuing focus areas include:

* Science, History and Geography curriculums, with
emphasis on effective planning, programming and
assessing.

* Consistent Teacher Judgement.

* Stronger Smarter philosophies.

* Early Action for Success initiatives.

* STEM initiatives and implementation within our school
context.

* Schools Excellence Framework and Future School
planning.

* Seven Steps to Writing Success

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November, 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 44 775.19

Global funds 96 871.48

Tied funds 144 252.92

School & community sources 21 810.30

Interest 1 764.65

Trust receipts 13 964.00

Canteen 0.00

Total income 323 438.54

Expenditure

Teaching & learning

Key learning areas 7 548.87

Excursions 8 363.82

Extracurricular dissections 8 792.46

Library 165.00

Training & development 4 489.68

Tied funds 103 189.28

Short term relief 19 475.62

Administration & office 32 267.45

School-operated canteen 0.00

Utilities 11 746.87

Maintenance 11 616.43

Trust accounts 10 667.60

Capital programs 0.00

Total expenditure 218 323.08

Balance carried forward 105 115.46

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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Parent/caregiver, student, teacher
satisfaction

In 2016 the school sought the opinions of parents,
students and teachers about the school through a
variety of formal and informal measurements. This
included the use of 'Spiral of Inquiry' community
surveys and the 'Tell them From Me' surveys.

The 'Spiral of Inquiry' survey was administered in
Term 2 and Term 4, and displayed significant positive
change in student attitudes from the previous year. The
survey focused on student attitudes towards learning,
awareness of why they are learning and future goals.

The parent survey indicated an improvement in parent
understanding of what their student is achieving in
some subject areas, but overall they were still unsure of
future directions for their child's education.

The focus from Term 4 data was:
 • Students feel comfortable & believe in

themselves, answers provided were more in
depth.

 • Students aware of where to next from feedback.
Students know what they have to do to progress
to the next level.

 • Keep encouraging students and supporting them.
Constructive feedback both formal & informal.
Formative feedback–more specific.

 • Explicitly tell students criteria for quality work.
 • More whole class literacy structure–learning

intentions etc.
 • Knowing why they are learning & how to improve.
 • Use visuals for numeracy so they can see where

they are.
Focus areas for staff for 2017 included:
 • SMART goals– keep going. Be more specific.

Parent meeting information night to talk about
goals. Streamline the process.

 • Quality criteria– rubrics, checklists, work
samples– actual pieces of work.

 • Interviews– every child to have a PLP. Day to
complete these. Every term– phone/ face to face.

Tell Them From Me survey results indicated:

– students in Year 6 had a strong sense of belonging
within the school (80%), but students in Year 4 (54%)
and Year 5 (57%) were not as positive.

– students in Year 5 and 6 were interested and
motivated in their learning but this declined in the Year
4 students.

– 100% of students in Year 5 felt they put a strong level
of effort into their schooling.

– 88% of students in Year 5 and 6 had positive
relationships within the school, but only 69% of Year 4
students felt they had positive relationships within the
school.

– a strong sense of valuing school outcomes was
displayed across the three year groups.

These survey results indicate that our Year 4 and 5
students require more attention in order to engage
them within the school setting and with their own
learning. An important area that we will focus upon is
the development of positive relationships for these
students to identify with within the school.
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Policy requirements

Aboriginal education

Kitchener Public School has worked closely with our
‘Cessnock Community of Great Public Schools’
(CCGPS) to ensure thatour ATSI students are fully
involved in as many local events as possible.

We have an integrated approach to Aboriginal culture
across all Key Learning Areas. Aboriginal perspectives
and beliefs were emphasised throughout units of work
in Literacy, HSIE, Science, Environmental Education
and Creative Arts. Our Aboriginal students’ academic
results continue to display improvement overall, as
have social, sporting and creative achievements across
stage levels.

All staff, students and the community were involved in
celebrations related to NAIDOC Week. Our strong links
with Cessnock High allowed us to use Indigenous
teachers and students from Cessnock High to run
activities, such as traditional games, artworks and
storytelling.

A strong Aboriginal educational program was
established and implemented throughout the year, with
all students involved in lessons aimed at increasing
knowledge of Aboriginal culture, history and significant
events. This was very well received by the school
community and has served to strengthen ties in the
wider school community.

Kitchener Public School was well represented at the
Korreil Wonnai AECG Kullaburra awards in partnership
with the CCGPS Aboriginal Education Committee. Five
students received awards for school based
achievements, outstanding attendance, sporting
excellence and school leadership. One Year 6 student
was the recipient of a Galuwa scholarship to further her
studies, due to her commitment to school and
consistently high results that she has achieved.

Multicultural and anti-racism education

Aspects of different cultures are recognised at
Kitchener Public School.

Perspectives and attitudes required for a culturally
diverse society are integrated into our curriculum within
programs of Literacy, PD/H/PE and CAPA.

Additional research topics on world geography and
other countries have further developed knowledge skills
and attitudes which cultivate understanding and
acceptance of different cultures and racial acceptance.
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