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Introduction

The Annual Report for 2016 is provided to the community of Jesmond as an account of the school's operations and
achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Brad Bannister

Principal

School contact details

Jesmond Public School
Ralph St
Jesmond, 2299
www.jesmond-p.schools.nsw.edu.au
jesmond-p.School@det.nsw.edu.au
4957 2605

Message from the Principal

Throughout 2016 the school community has worked together to ensure that Jesmond Public School has continued to be
an inclusive, stimulating and safe learning environment for our diverse community.

Our highly dedicated and hardworking teaching staff was involved in extensive professional learning supporting
curriculum implementation, quality assessment practices and tracking student progress. Opportunities for collaborative
practices were extended through the establishment of an Intensive Language Class (IEC) and this supports our already
excellent English as an Additional Dialect (EALD) practices . 

Our students have continued to "Grow Learn & Shine" with increased opportunities for our senior students to take on
leadership roles within the school community. A range of student leadership teams led school community activities
including our ANZAC Commemorations, Community ANZAC Dawn Service, NAIDOC celebrations, Multi–Cultural
Festival, our Harmony Day and anti–bullying workshops, presentation and commemorative services and our whole
school sports days. Younger students were mentored by our senior students through buddy for learning and buddy for
wellbeing programs as well as throughout the preparations and performances of our school musical in term three.

As members of the Callaghan College of Schools, Jesmond Public School engaged students in a wide range of extra
curricula activities including participation in the college Digital Media Festival, Cluster Choir, student leadership
workshops and a host of transition to high school activities for students in Year 5 and Year 6. School staff engaged in
professional learning and networking across our College of Schools promoting quality teaching and learning for the staff
of Callaghan College of Schools.

The school continued its work with the University of Newcastle (UoN) through participation in the AIM High program
promoting tertiary pathways for education. The University of Newcastle, Equity and Diversity unit invited our school to
join the Children’s University. 2016 saw the introduction of Science, Technology, Engineering and Mathematics (STEM)
initiatives to our school, affording our students the opportunities to engage as 21st Century learners. 

The school invested time and financial resources into providing high quality student wellbeing programs for students
under our care. Staff were trained in and delivered the Season's for Growth program, along with staff already trained in
Rock and Water and Sensory  Awareness. These high quality programs were delivered to students in Years 1 – 6.

This year has been very productive and enriching with many highlights and successes to celebrate. The support and
assistance of our parents and community has been an essential component of a welcoming and productive school. The
support and hard work of our School Council and Parents & Citizens Association has been much appreciated. 
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School background

School vision statement

Jesmond Public School strives to be a safe, inclusive environment that inspires a love of learning in students as they
grow towards becoming confident, thriving global citizens. It is therefore our core purpose to ensure, within a framework
of equity and excellence that all students "become successful learners, confident and creative individuals and active and
informed citizens "as determined in the goals of The Melbourne Declaration on Educational Goals for Young Australians.

School context

Jesmond Public School is located in the Newcastle area and is a partner school in the Callaghan College of Schools.
The school was established in 1887 and now serves a highly diverse student body, diverse both culturally and
socio–economically.

There were approximately 120 families with 193 students enrolled for 2016. The school’s Family Occupation and
Educational Index (FOEI) is 93. On average, 66% of enrolled students are from English and other language backgrounds
(EALD). This is comprised of refugee families, overseas students, children of parents completing postgraduate degrees
and children of parents working temporarily in Australia. Our Aboriginal enrolments make up 10% of enrolments and in
partnership with Callaghan College we provide a wide range of academic and cultural networking opportunities.

NAPLAN data from 2016 shows that student achievement in reading has continued to be above state average. There
has been a 30% increase in students achieving at or above expected growth between Years 3 and 5 in numeracy,
however the writing growth data for the same cohort has decreased by 14%. Trend data for growth between Years 5 and
7 for all aspects of NAPLAN is upward, with numeracy results in 2015 being 18.2 points above state average and writing
moving 52 points upward to being 3 points lower that state average. This 2016 NAPLAN data reinforces the need for the
continued school strategic focus on improving student outcomes in writing and number.

Our school community contributes through the school Parents and Citizens Association, the School Council and
supporting specific programs. The Community Languages Schools' program operates Arabic, Bengali and Korean
classes.

The school has eight mainstream classes and a regional support class. The teaching staff is committed to achieving high
quality outcomes for all students and offering a broad range of extra curricula activities.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

During Professional Learning sessions during term, as well as on Staff Development Days in Term 4, the teaching staff
examined the School Plan 2015–2017 to determine areas of strength and development as we continue our journey
towards best practice.

Our self–assessment process will further assist the school to refine the strategic priorities in our School plan leading to
further improvements in the delivery of education to our students.

Learning Domain

In the domain of Learning, our school primarily focussed on Assessment and Reporting, and Curriculum and Learning.

During term one our literacy and numeracy focus teams developed and then led the implementation of the school K–6
scope and sequences for the teaching and learning of maths, spelling and grammar. The maths K–6 scope and
sequence supported the introduction of the NSW mathematics syllabus with additional professional learning provided to
promote quality learning in the school priority area of improving student outcomes in number.

Printed on: 5 May, 2017Page 3 of 16 Jesmond Public School 2234 (2016)



Early Stage 1 and Stage 1 students were supported by teaching staff implementing L3 strategies to improve literacy
learning while Reading Recovery was accessed by those students in their second year of schooling who had not attained
the expected reading benchmarks. Stages 2 and 3 were engaged in a Seven Steps to Writing Success learning strategy
throughout the year which also involved collaborative teaching and whole school and stage team professional
development.

Led by the Numeracy Focus Team and using the maths K–6 scope and sequence, staff collaboratively developed
number assessment tasks that were used for reporting to parents, plotting student achievement on PLAN and planning
for differentiated class learning.

Led by the literacy focus team, staff used consistent teacher judgement strategies to analyse student writing samples.
This information was then used to report to parents, plot student progress in spelling, grammar and vocabulary on PLAN
and for differentiating the English curriculum delivery.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

Teaching Domain

In the domain of Teaching our school has focussed on the aspects of Data Skills and Use and Learning and
Development.

The focus area of Data Skills and Use is interwoven with our work this year in the area of Assessment and Reporting
from the domain of Learning. Recognising the key role of assessment analysis in the learning and teaching cycle we
have undertaken professional learning as a whole school and stage teams to determine baseline achievement for our
students. We have selected internal and external data collection tools such as PLAN, NAPLAN, standardised
assessments and school based quality assessment tasks to track individual student progress and to develop consistent
teacher judgement across student benchmarking in the learning of writing and number. Teachers are continuing to align
teaching and learning with the New South Wales Syllabus for the Australian Curriculum as they are implemented.

In the area of Learning and Development the school leadership team monitored and evaluated individual teacher’s
professional learning development requirements and determined where support and training were required. Professional
Development Plans were developed and matched to the school strategic priorities and the Professional Standards for
Teachers and resulted in greater opportunities for teachers to provide quality learning opportunities for students. This
was also supported by peer observation, teaching practise reflection sessions and quality mentor feedback.

Developing teacher’s capacity to deliver differentiated curriculum to meet individual learning needs of our diverse student
body has also been an area of action in the area of Learning and Development. Through professional learning teachers
were supporting in developing individual learning plans and behaviour management plans for students with high needs
as well as identifying

Teacher capacity to improve teaching practices in the area of writing was supported by teachers being trained in the
Seven Steps to Writing Success writing program. As a result of this training teaching practice improved in this area, and
this was reflected by increased student motivation in creative writing as well as improved writing results during in–school
assessment.

Leading Domain

In the domain of Leading, Leadership has been our area of focus. The implementation of our strategic directions has
provided opportunities for executive and focus group members to further build capacity in staff and strengthen
community relationships while developing their own leadership skills. Nurturing and developing the capacity of leadership
across the school has resulted in a stronger commitment to the school’s strategic goals, stronger links with our partner
schools and a more dynamic learning culture.

The school has taken a leadership role within the wider community, establishing strong links with the University of
Newcastle, Northern Settlement services and local community businesses. These are resulting in a richer learning
environment for our students and a broader support network for our school community members.

The achievements of 2016 towards our 2017 strategic goals and identification of our next steps are outlined in the
following pages of this report. Our self–assessment process will further assist the school to refine the strategic priorities
in our school plan on our journey to excellence.
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Strategic Direction 1

Develop consistent, high quality educational practices and student achievement in literacy and numeracy.

Purpose

Deliver purposeful, engaging and differentiated learning programs in literacy and numeracy that ensure student progress
and effective curriculum implementation.

Overall summary of progress

In term one, literacy and numeracy focus teams introduced maths, spelling and grammar K–6 scope and sequences. The
implementation of these scope and sequences was supported by teacher professional learning and collaborative
planning sessions led by the focus teams.

The numeracy focus team then went on to work with early stage one and stage one teachers to create quality number
assessment tasks to assess student progress in number for semester one. This work continued into the next semester
resulting in all student progress in number being plotted in PLAN and a data wall. Supervision of teaching programs and
observation of maths lessons indicated staff commitment to the maths syllabus scope and sequence, a focus on the
teaching of number and differentiation for learning based on the number assessment data.

After participating in professional learning in the Seven Steps to Writing Success program and developing an agreed
criteria for marking student writing , the literacy focus team worked with stages two and three to develop consistent
teacher judgment practices when assessing student writing samples. These assessments informed the targeted writing
focus for these stages over the next two terms when classroom teachers were supported by EALD teachers and a school
learning support officer. As part of the targeted writing focus a writing competition was organised with the winners
attending the Sydney Writers Festival to further enhance their writing capabilities. In term four writing samples were used
to consistently plot all students’ achievement levels on PLAN in the areas of vocabulary, spelling and grammar.

Further professional development for teachers, including Language, Learning and Literacy (L3), Teaching English to
language learners (TELL) training, programming for adjustments and accommodations and explicit planning sessions for
creating Individual Learning Plans (IEP) with SMART goals deepened the teaching capacity of staff to deliver quality
planning documentation and programs for all equity groups within the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Year 5 NAPLAN data will identify
that 75% of students have
achieved expected growth in
writing.

NAPLAN data in the area of writing for our Year 5
students 39% of students at or above expected
growth. 

Consistent implementation of the spelling and
grammar scope and sequences K–6 as observed
through teacher program supervision and student
work samples.

Staff in Years 3 – 6 were trained in and
implemented the Seven Steps to Writing Success
program. As a result of this training they also
developed  a marking criteria that provided
consistent teacher judgment as well as a student
focus for improvement.

All student achievement levels plotted on the PLAN
literacy continuum for the aspects of vocabulary,
spelling and grammar.

IEPs based on SMART goals for literacy aligned
with PLAN tracking thus ensuring effective
curriculum differentiation.

Targeted Learning support allocated across the

Socioeconomic – $10,279.

L & N – $1240

Beginning Teacher –
$2180

ESL Flexible – $300
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Year 5 NAPLAN data will identify
that 75% of students have
achieved expected growth in
writing.

school as areas of need identified through PLAN
data.

NAPLAN data shows 60% of
students achieved equal to or
greater than the expected growth
in numeracy between Year 3 and
Year 5.

2016 NAPLAN results show 84% of students at or
above expected growth between Years 3 and 5 as
compared to 50% in 2015.

Year 5 numeracy results in 2016 NAPLAN are
above state average and continue and upward
trend of improvement.

Consistent expectations and practice across the
school for the teaching and assessing of maths K –
6 learning as observed through supervision of
teaching programs and lesson observations.

All students plotted on the PLAN numeracy
continuum and IEP goals and maths class groups
aligned with PLAN tracking thus ensuring effective
curriculum differentiation.

Staff developed a range of assessment task to
better guide their own teaching practices.

Next Steps

Training teaching staff working with Stage 1 and Early Stage 1  students in the explicit Seven Steps Writing Program and
collaboratively implement the program from term one onwards.

 • Using a data wall for aspects of the numeracy and literacy continuum engaging the whole staff in data collection,
assessment analysis and tracking systems to effectively monitor student progress and the impact of our focus
programs.

 • Ongoing staff development and collaborative planning developing and implementing evidence based teaching
strategies and programs to support differentiated learning for the school plan focus areas of writing and number.

 • Exploring, and planning for, the implications of the new Curriculum Assessment and Reporting Policy for strategic
direction one.
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Strategic Direction 2

Establish a clear focus on teacher and leadership learning

Purpose

Deliver the capacity of all Jesmond Public School teachers and leaders to deliver best practice educational programs
while being engaged in planning, monitoring and assessing their own learning.

Overall summary of progress

Literacy and numeracy teams led staff through teaching and learning cycles for writing and number, developing quality
assessment tasks, collaboratively using consistent teacher judgement reviewing this evidence, planning differentiated
lessons based on review outcomes and plotting students on the literacy and numeracy continuums of PLAN. These
strategies provided leadership opportunities for teaching staff to develop their collaboration skills and their ability to
mentor other teachers.

Executive members led the analysis of student performance data using a range of internal and external sources of data
collection to identify not only individual student progress and our progress toward the strategic goals but also compare
against the consistent teacher judgment assessment results used for student reporting.

As members of the Callaghan College of Schools, Jesmond Public School staff led professional development including
TELL, student leadership workshops and refugee support networks that supported teachers create quality learning
environments for their students.

Staff engaged with the new Performance and Development Framework and the Australian Professional Teaching
Standards, deepening their understanding of professional goals and quality evidence. Mentoring support has been put in
place to support staff develop and monitor their own plans and goals and work towards appropriate BOSTES
accreditations.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Strong staff growth in the areas of
leadership and use of data to
improve practice.

Executive members have taken the leadership role
effectively developing whole school’s capacity to
practice consistent teacher judgment when
analysing quality assessment tasks.

An observable increase in staff collaborative
practices for assessment of learning and
professional engagement with PLAN across all
stages and with the EALD teaching staff.

Survey results indicate an increase in staff
competency when engaging in the learning support
process, developing Individual Education Programs
and initiating a range of curriculum adjustments and
accommodations.

Low Level adjustments
for Disability – $7650

Beginning Teacher –
$15538

All teaching staff show high level
of professional growth gaining
BOSTE accreditation and
attaining their professional goals,

Professional development to support the ongoing
improvement of student outcomes through
continuous development of a skilled, effective,
professional team.

Through identified goals and school targets
teachers have received ongoing professional
development to improve knowledge, teaching
practice and meet their DoE, BOSTES and Institute
of teacher accreditation requirements.

Opportunities have been created for staff in
leadership mentoring, networking and professional

Socioeconomic – $2105

Literacy and Numeracy –
$14090
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teaching staff show high level
of professional growth gaining
BOSTE accreditation and
attaining their professional goals,

learning to build capacity in leadership.

Next Steps

Further professional learning provided to ensure consistent teacher judgement strategies are used to track student
progress on the literacy and numeracy continuums and ensure student growth.

Ongoing professional learning, support and supervision using school assessment data to create quality teaching
programming for differentiated classroom learning.

Professional learning accessed to develop leadership programs for aspiring school leaders.

Quality mentoring and learning support networks provided for teaching staff resulting in beginning teachers attaining
BOSTES accreditation as proficient teachers and the promotion of observation and professional sharing of evidence
based teaching.

Build student capability to provide feedback on their learning to support teachers creating a quality learning environment.
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Strategic Direction 3

Strengthen our partnerships with the wider community promoting student engagement and wellbeing.

Purpose

Developing strong networks and strategic support within the wider community to ensure our students become successful
learners, confident and creative individuals and active and informed global citizens.

Overall summary of progress

At Jesmond Public School in 2016 multiple opportunities for parents to engage with many aspects of school life were
offered and supported by the employment of interpreters and bi–lingual student learning support officers (SLSO). These
included curriculum, transition to kindergarten and to Year 7 information evening sessions and individual learning support
meetings focused on transitioning students into Jesmond Public School, student learning and social skills. Parents
supported the creative and performing arts (CAPA) activities that contributed to the school musical to which over 350
parents and family attended. Parent /teacher interviews were supported by the employment of interpreters and learning
support staff with 78% of families attending. Classroom learning was also supported by three new Volunteers in Schools
(VIS) community members who were trained by our English as a second language (ESL) teacher.

The Beginning School Well program supported newly arrived refugee families to transition kindergarten students to
school. This program provided an introduction to school life in New South Wales, Australia, an overview of the school’s
expectation for students and parents, gained deeper understanding of student backgrounds and established a supportive
relationship between teachers and families. Refugee students and parents are also supported by access to two
homework centers through our school. Students from our Special Education Unit transitioned into our whole school
CAPA program in preparation for the school musical. Our learning support teacher, through liaising with the Smith Family
charity has accessed additional learning support for 19 families.

Our school strengthened links with the University of Newcastle’s Equity & Diversity Unit throughout 2016. The
University’s Aim High program was implemented for students in Year 5 during terms one and two, developing student
and family insights into future pathways for tertiary education. The Aim High program also supported the Callaghan
College Waratah cluster of schools’ student leadership day which was organized by Jesmond Public School staff. In term
three the Equity and Diversity unit in partnership with Jesmond Public School enrolled volunteer students into the
Children’s University, a trial program recognizing the students extra curricula learning and culminating in a formal
graduation at the University of Newcastle in 2016 with families present.

In collaboration with Callaghan College of Schools, Aboriginal students led our NAIDOC celebrations and cultural
learning. Students in Years 3–6 attended a virtual excursion during NAIDOC week deepening their understanding of, and
respect for Aboriginal culture. Throughout the year our Aboriginal students attended a number of cultural excursions with
Aboriginal students from the College of Schools. Learning support meetings reviewed Aboriginal student’s personalised
learning plans (PLP) and in 2016 with a 33% increase in parent participation in these meetings. Staff members attended
professional learning developing quality PLPs and improving learning outcomes for Aboriginal students. Due to staff
movement and student mobility factors in 2016 the yarning circle has not been created so this activity and the funds
associated with it will be held over until 2016. Parents, school staff and senior students participated in the Tell Them
From Me (TTFM) survey in 2016. This has provided some base line data to map specific areas of school progress over
the next 3 years.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved community
engagement through a focus on
cultural diversity and inclusion as
evidenced by broader
representation of parents on the
school P&C, the School Council
and learning information sessions
by 20%.

During 2016, Jesmond Public School's School
Council showed a 33% increase in participation
from families with a culturally diverse background.
In turn, the School P&C welcomed new members
also from culturally diverse backgrounds. The
contributions from these members has greatly
improved the school's ability to better understand
and cater to the needs of all students in our school.

During this year an increased number of students
from culturally diverse backgrounds participated in
overnight excursion camps.

Parent Online Interview
registration portal – $625

Staff Development – $470
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved community
engagement through a focus on
cultural diversity and inclusion as
evidenced by broader
representation of parents on the
school P&C, the School Council
and learning information sessions
by 20%.

Tell Them From Me (TTFM) survey completed in
September creating baseline data for monitoring
progress towards strategic goal.

25% increase in explicit school
programs that build cultural
competencies in Aboriginal
cultures across the school
community.

Personalised Learning Plan review meetings
showed a 100% participation rate in family
meetings.

Strengthened networks with Callaghan College
Aboriginal community for learning.

Staff were trained and participated in an Aboriginal
Cultural excursion as part of their ongoing
professional development. 100% of staff attended
the event and all indicated their knowledge and
understanding of their local and wider Indigenous
cultural was improved.

As a result of the success of this initiative, all
Aboriginal students and their families attended the
same excursion later in the year, allowing families
to connect to their culture.

Due to staff movement and student mobility and
increase of visual representation of Aboriginal
culture within the school environment will be carried
forward to be actioned in 2016.

Aboriginal background –
$3632

Next Steps

Expand the use of technology to increase effective communication strategies between home and school through the use
of Mgoals.

After the completion of the new school administration building work will commence on the Aboriginal Yarning Circle as
well as decorating areas of the school with Indigenous artwork.

Engage with Muloobinbah AECG and Callaghan College of Schools to maximize learning opportunities and cultural
enrichment for students.

Continue to work with the community to encourage and support broader cultural representation on the School P&C and
School Council.

Professional learning addressing Aboriginal culture and the establishment of Mgoals into PLPs.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Strategic Direction 3

Refer to strategic direction 3

Funds were expended to review PLPs,
celebrate NAIDOC day in 2015 and to engage
in professional learning based on Aboriginal
Education.

Due to staff movement and student mobility
factors in 2015 the yarning circle has not be
created so this activity and the funds
associated with it will be held over until 2017
i.e.$4101

Teacher salaries and Staff
Development – $3632

English language proficiency Strategic Direction 2

Through professional learning opportunities
staff increased understanding of the EALD
assessment scales.

Increasing understandings implementing
Consistent Teacher Judgment through
professional learning sessions.

Increased staffing levels due to increased
enrolment of students from non–English
speaking backgrounds.

Teacher Salaries – $940

Low level adjustment for disability Strategic Direction 1

All students requiring adjustments and
accommodations are catered for within the
school. 33 students were referred for learning
support this year, in addition to students with
recurring monitoring.

16 students required adjustments to cater for
a disability, 8 students required
supplementary, 7 required substantial and 1
required extensive levels of adjustment.

Teacher and School
Learning Support Officer –
$7650 

Socio–economic background

Strategic Direction 1

Funds were allocated for professional
learning in syllabus implementation, L3,
Reading Recovery, Consistent Teacher
Judgement assessment practices, teaching
English to learners of other languages
(TELL), collaborative development of number
assessment tasks and plotting student K–6
progress on PLAN.

Funds also supported team teaching sessions
to support the writing focus group work.

Professional &
Collaborative Learning and
classroom support for
targeted writing and
numeracy programs –
$12384

Support for beginning teachers Strategic Direction 2

Throughout 2015 the beginning teacher was
provided with weekly mentoring time with their
supervisor, professional training in L3 and
professional development through the
beginning teacher network. Beginning teacher
funding for the teacher appointed in semester

Professional learning and
staffing – $30102
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Support for beginning teachers two and received term four will be expended
in 2016.

Professional learning and
staffing – $30102

Targeted student support for
refugees and new arrivals

Refugee and newly arrived students are
identified and assessed for immediate support
to easing their 8 newly arrived students
focusing on English language learning and
school orientation for students.

Students were supported in the classroom, in
the playground and with small group
intervention.

EALD Teacher time –
$18800
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 86 75 76 84

Girls 80 87 94 100

It is a requirement that the reporting of information for
all students be consistent with privacy and personal
information policies.

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.8 94.8 90.3 92.5

1 94.6 92.9 90.3 92

2 95.8 93.1 88.4 93.4

3 95.7 92.1 89 93

4 93.6 94 91.9 92.3

5 94.4 92.4 91.3 91.9

6 96.1 95.6 87.2 97.4

All Years 94.9 93.6 89.9 93

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Jesmond Public School is proactive in managing
student non–attendance. The learning support team,
led by the learning support teacher, monitors student
attendance and identifies those whose attendance is of
concern. The Home School liaison officer (HSLO)
works with identified families to improve attendance.

Strategies to support regular school attendance are:
 • Consistent communication with parents by

notification letter, telephone or interview. 
 • Weekly monitoring of attendance rates by

principal 
 • Meetings between the HSLO, principal, learning

support teacher and parents to discuss areas of
concern and strategies to support more regular
attendance.

Class sizes

Class Total

KW 20

1/2M 22

K/1R 20

2H 20

3/4B 23

4/5W 23

5/6C 27

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.68

Teacher of Reading Recovery 0.5

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.4

Teacher of ESL 1.2

School Administration & Support
Staff

2.92

Other Positions 0

*Full Time Equivalent

Reporting of information for all staff must be consistent
with privacy and personal information policies.

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

Fourteen percent of the staff at our school identifies
themselves as Aboriginal Australians.
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Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 87

Postgraduate degree 13

Professional learning and teacher accreditation

During 2016 all teachers at Jesmond Public School
participated in weekly professional development
sessions and undertook all required mandatory training
to maintain currency in their professional role. Two staff
members worked towards, and attained their
BOSTESS accreditation.

Other professional learning undertaken in 2016 built
teacher capacity to work towards achieving our school
strategic goals on our journey towards excellence.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 644 819.28

(2a) Appropriation 615 458.47

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 27 196.08

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 2 164.73

Expenses -312 439.95

Recurrent Expenses -312 439.95

(3a) Employee Related -223 020.22

(3b) Operating Expenses -89 419.73

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

332 379.33

Balance Carried Forward 332 379.33

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 1 304 052.14

Base Per Capita 9 521.76

Base Location 0.00

Other Base 1 294 530.39

Equity Total 243 874.48

Equity Aboriginal 15 693.27

Equity Socio economic 29 409.46

Equity Language 143 302.39

Equity Disability 55 469.35

Targeted Total 199 697.25

Other Total 59 944.69

Grand Total 1 807 568.57

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Students in Year 3 were on average below the state
and national norm in Reading, this in part can be
attributed to the large percentage of EALD students
enrolled at the school. Whilst there was an upward
trend toward the state and national averages in
Writing.  In Year 5, students achieved well above the
state and national averages in Reading, Grammar and
Punctuation.

In Numeracy, students in Year 3 were below the state
and national average, however in Year 5 students were
achieving well above the state and national average.

The My School website provides detailed information
and data for national literacy and numeracy testing.
Click on the link My School and insert the school name
in the Find a school and select GO to access the school
data.

Inline with the Premiers priorities to improve Aboriginal
student performance to the top two bands of NAPLAN,
Jesmond Public School had 100% of its indigenous
students in Year 3 achieve Band 5 in Reading. In Year
5, 33% of the Aboriginal cohort of students achieved
Band 7 in Reading.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

Their responses are presented below.
 •  Parents and students appreciate the teaching

staff and how available they make themselves
when needed.

 •  Parents highly value the parent /teacher
interviews and the information and workshop
sessions run by the school.

 •  Families are happy with the support they
received transitioning their children to the school
and high school.

 •  Parents value the opportunities to participate in
school programs including reading, sports
activities and music.

 •  Greater than 85% of students in Years 4 – 6
experience a strong sense of belonging and
social engagement with school.

 •  Student responses from Years 4– 6 indicated
90% of students experiencing very high levels of
motivation and interest in classroom learning.

 •  Teaching staff report high level of satisfaction the
effectiveness with home partnerships to improve
student outcomes.
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Policy requirements

Aboriginal education

Jesmond Public School continues to be committed to
promoting the educational achievements of all
Indigenous students and enhancing the knowledge and
understanding of all students about Aboriginal
Australia.

NAIDOC Week was celebrated in collaboration with
Callaghan College, Waratah High Campus Aboriginal
students. Together with our primary Aboriginal student
leaders, the school participated in a variety of cultural
activities and workshops celebrating Aboriginal culture.

The school used professional development funds to
take staff on a cultural excursion as part of their
ongoing professional development. This day was led by
an Indigenous Elder and guide who guided us to visit
three significant local Aboriginal sites. As a result of the
success of this initiative, the same opportunity was
afforded all Aboriginal students and their families at the
school. 100% of families attended this day which gave
all concerned the opportunity to connect to the local
area.

Ten students of Aboriginal and Torres Strait Island
background from Jesmond Public School were
recognised at the Callaghan College of Schools
Aboriginal Recognition assembly.

Throughout 2016 Jesmond Public School conducted
meetings with the families of Aboriginal students and
revised the personal learning plans (PLPs) ensuring
they comprised a fair balance of academic, social and
cultural goals. These plans were then shared with the
wider school staff to ensure common understanding
and commitment.

Aboriginal students were mentored and given increased
opportunities to develop their skills and aspirations as
Aboriginal leaders throughout the school.

Multicultural and anti-racism education

Jesmond Public School continues to promote
multicultural education through targeted and diverse
teaching programs across all stages. These programs
develop knowledge, skills, values and attitudes required
by Australia’s culturally diverse society and meet the
Department of Education and Communities’

requirements. Teachers all recognise and respond to
the cultural and academic needs of their school
community. Classroom teachers, librarians and English
as a Second Language (ESL) teachers work
cooperatively to develop strategies to best cater for
student’s individual needs. This allows for inclusive
teaching practices which recognise and value the
backgrounds and cultures of all students.

In 2016 the EALD program was delivered by four
English as Second Language (ESL) teachers. These
specialist teachers helped develop and implement
programs to cater for the specific needs of students
from non–English speaking backgrounds. Students
were encouraged to talk about their culture in class
time so that all students could have a full understanding
and appreciation of how different cultures operate in
our society. It was also during 2016 that the school
established an Intensive English Class (IEC) to better
help support students with low English proficiency.

Bilingual teachers’ aides were a tremendous addition to
the school in liaising with families, supporting teachers
in the classroom and interpreting school information to
the EALD students. They are able to bring a rich history
and insight into students’ lives which enriches the
awareness of our wider community.

Our school has a highly successful leadership program
for senior students. Multicultural Ambassadors are
elected and meet regularly to discuss domestic and
international social issues that impact on our school
community. In 2016 these students helped to plan
awareness sessions and activities relating to important
calendar events including Harmony Day, Refugee
Week and the schools Multi–Cultural Festival that is
held bi–annually.

The school anti–racism contact officer (ARCO)
maintained reciprocal communication with students,
welfare teacher and staff throughout the school year.
Feedback from families and participation at multicultural
events indicate Jesmond Public School has continued
to foster an inclusive culture based on respect,
tolerance and communication.
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