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Introduction

The Annual Report for 2016 is provided to the community of Jamberoo Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Chris Speirs

Principal

School contact details

Jamberoo Public School
Churchill St
Jamberoo, 2533
www.jamberoo-p.schools.nsw.edu.au
jamberoo-p.School@det.nsw.edu.au
4236 0173

Message from the Principal

2016 has been another outstanding year, due to the commitment of an amazing staff, who everyday nurture,  guide,
inspire and challenge Jamberoo students. They assist students to find the joy in learning, build their skills and
understanding and support them to become self–motivated learners and confident and creative individuals. The students
make everyday at Jamberoo special because of their love of learning, their respect of, and cooperation with staff and
each other and their willingness to participate and have a go at almost anything. The teachers and support staff,
students, parents and the community should all be very proud of their achievements. The school once again performed
extremely well academically, on the sporting field and culturally. Thank you to our wonderful, supportive Parents and
Citizens Association and community members who are dedicated to assisting us everyday in the classrooms and with
fund raising which provides our students with many assets and opportunities.

Chris Speirs

Principal

Printed on: 5 April, 2017Page 2 of 20 Jamberoo Public School 2218 (2016)



School background

School vision statement

Jamberoo Public School aspires to be a school of excellence that provides students with 21st century skills for life long
learning and learning for life. The school is committed to all Jamberoo stakeholders. This commitment is linked to the
Department's values of fairness, respect, integrity and responsibility. Our goal is to create and implement innovative and
flexible programs which meet the needs and expectations of our students and our local community.

School context

Jamberoo Public School, is a 'small school making a big difference' and is committed to Quality Education. Student
success in literacy and numeracy is evident in NAPLAN and school–based assessments and is a result of the ongoing
priorities of the school, which include high expectations of student achievement, differentiated teaching and learning, the
integration of technology to engage students and innovative and dynamic approaches to quality teaching and learning. 
Sport, debating, public speaking and creative and performing arts are outstanding strengths of the school. The school is
enhanced by an active Parents and Citizens Association and a supportive local community. Jamberoo’s school motto is
‘Strive and Succeed’. We believe every child can be a successful learner. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

In the domain of Learning, our efforts have primarily focused on wellbeing and student performance measures. Our
students are self–aware, build positive relationships and actively contribute to the school, the community and the society
in which they live. Individual learning has been supported by a focus on How2Learn and goal setting. The staff
consistently support the cognitive, emotional, social, physical and spiritual well–being of students. Jamberoo Public
School is developing extensive assessment and reporting processes for students to reflect on their learning and
communicate this to parents through the school newsletter, website and parent information evenings. A future focus will
be the consistent use of explicit learning intentions to assist student learning and the analysis of external data.

Jamberoo Public School is currently achieving at 'sustaining and growing' for the elements of Learning Culture,
Wellbeing, Curriculum and Learning, Assessment and Reporting and Student Performance Measures.

Teaching

Our major focus in the domain of Teaching has been on the teaching staff demonstrating and sharing expertise, having
very high levels of contemporary content knowledge and teaching practices and relying on evidence–based teaching
strategies. This focus has been a direct result of staff professional learning in How2Learn and Visible Learning. During
2016 staff focussed on analysing student data and providing explicit, specific, and timely feedback to students on ways to
improve.

Jamberoo Public School is currently achieving at 'sustaining and growing' for the elements of Effective Classroom
Practice. 'Delivering' for the elements Collaborative Practice, Learning and Development and Professional Standards.
'Working towards Delivering' for the element Data Skills and Use.

Leading

In the domain of Leading, our priorities have been to support staff to have purposeful leadership roles based on
professional expertise and to build productive relationships with external agencies such as universities, business,
industry and community organisations to improve educational opportunities for students. There has also been an
emphasis on building understandings of school expectations and aspirations for improving student learning across the
community. Future directions will include monitoring, evaluation and review processes being and embedded and
routinely undertaken.
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Jamberoo Public School is currently achieving at 'sustaining and growing' for the element of School Resources.
'Delivering' for the element of Leadership. 'Working towards Delivering' for the elements Management Practices and
Processes and School Planning, Implementation and Reporting.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Writing

Purpose

Literacy growth is fundamental for life long learning and learning for life. Jamberoo Public School strives to provide
students opportunities to succeed in writing through the implementation of Visible Learning, learning intentions, success
criteria and focused feedback. Leading to a school culture which embraces differentiated teaching and learning in all
aspects of literacy.

Overall summary of progress

All three strategic directions were altered at the beginning of 2017 due to the previous school plan not meeting the needs
of the Jamberoo school community.

In 2017, Writing has been the focus of all students and teachers at Jamberoo Public School. The progress achieved so
far has included:

1. Whole school analysis of student writing samples.

2. Staff use information from previous teacher’s PLAN data to plan and implement personalised learning in Writing.

3. Professional learning of staff related to implementing Visible Learning strategies and I Can Statements.

4. Staff have entered student data into PLAN.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All staff will plan, monitor and

evaluate yearly targets in writing

based on student growth and

clusters on the literacy
continuum.

All staff have entered student data into PLAN and
are using I Can Statements in classrooms.

All students being able to
articulate

the learning intention, success

criteria and individual learning

goals.

Students are aware of the purpose of learning, what
they are achieving in writing and what they need to
do to progress.

Next Steps

The steps required to provide the highest quality teaching practices in Writing and the achievement of the best student
learning outcomes will include:

1. Continued whole staff data analysis of student writing samples.

2. The compilation of a data base of individual writing needs of students at Jamberoo PS.

3. Parents have an understanding of their child’s writing strengths and weaknesses.

4. All teachers are piloting using the literacy continuum to plot students in writing using data walls.
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5. Evaluating and reporting on student writing data is consistent K–6.

6. Students are showing higher than expected growth in writing on internal school performance measures.
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Strategic Direction 2

Quality Teaching

Purpose

Jamberoo Public School aims to provide high quality teaching, realising that it is this that drives improvement in student
learning. We believe that in schools that excel, explicit systems are in place for teacher collaboration and feedback to
sustain quality teaching practice, teachers take shared responsibility for student improvement and contribute to a
transparent learning culture.

Overall summary of progress

To support teachers at all levels it is vital that schools recognise the importance of improving teacher practice which
involves a strategic framework of collaboration, observation and feedback.

The following progress has been made in 2017:

1. The setting of goals under the Performance and Development framework.

2. The sharing of professional practice at other schools around the region.

3. Coaching and peer observations.

4. Sharing of professional practice at staff meetings. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Lesson observation protocols will
be established and followed,
including instructional coaching
and the observation of each
other's practice.

Coaching sessions are occurring on a fortnightly
basis. Individual teacher professional development
goals and actions plans have been constructed.

$14, 671

All teachers develop PDP's
aligned to the professional
standards and school plan which
are designed collaboratively with
executive support.

Teacher PDP's are completed, reviewed and
approved by Principal.

All identified aspiring leaders
build their leadership capacity
through mentoring and coaching
by assuming leadership roles
within the school.

Staff members have led staff meetings and shared
areas of interest and expertise to develop the
professional learning of the school community.

The embedding of regular
sharing and analysis of student
data and feedback to evaluate
the effectiveness of teaching
practices into staff meetings.

Whole school data analysis of student writing data
has occurred to identify students not reaching
expected writing outcomes.

Next Steps

The steps required to provide the highest quality teaching practices and the achievement of the best student learning
outcomes will include:

1. Continued coaching sessions involving pre–observation meeting, peer observation and post observation meeting for
self–reflection. 
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2. Sharing of professional practice at staff meetings, with specific focus on teaching strategies for writing.

3. PDP Action Plan generated to collate evidence for teachers' accreditation/maintenance.

4. Review of coaching sessions for refinement in 2018.
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Strategic Direction 3

Quality Learning

Purpose

Jamberoo Public School recognises that a positive commitment to learning supports student wellbeing and academic
growth. Our goal is to assist students to become responsible for their own learning and equipping them to become critical
thinkers, essential for their future success in an ever changing and dynamic world. As such, learning habits are an
explicit goal of this strategic direction.

Overall summary of progress

The How2Learn program has been an integral part of all teaching and learning at Jamberoo PS for the past few years.
The following progress has been made thus far:

1. All staff are explicitly teaching and modelling the Learning Habits and split screening them with content being taught.

2. Each term the school focuses on one disposition or group of learning habits, which rotates each term.

3. All students are learning about the learning pit, fixed and growth mindset and the power of ‘yet’.

4. Learning Habit awards given at weekly assemblies.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students can describe some of
the learning habits that they are
developing and explain how they
are strengthening these in their
daily lives at school.

Students know the 20 learning habits and
demonstrate the ability to implement them in
academic and social situations.

$3,523

All students know the difference
between fixed and growth
mindsets and can describe which
mindset helps them become
successful learners.

All classes are being taught about fixed and growth
mindsets and the power of yet.

All students can describe the
'learning pit'. They can explain
that learning should be difficult
and that you might feel uncertain
when you are learning something
new, but you can master the new
learning.

Teachers are explicitly teaching their students
about learning sometimes being hard and how
mastering new skills can be difficult.

All staff are teaching their
students about fixed and growth
mindsets, the learning pit and
learning habits. Staff are
developing the depth of
understanding about each of
these concepts in order to
successfully teach their students.

Staff are explicitly teaching and modelling the habits
of learning.

Next Steps

The steps required to provide high quality educational outcomes to ensure successful strategic direction implementation
include:
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1. Effective split screen teaching of all Learning Habits.

2. Evaluation of student growth mindset and attitude to learning.

3. School community surveyed  to determine impact of Learning Habits.

4. Parent, staff and student survey data utilised for 2018 planning.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Personalised Learning Plans have been
developed for all Aboriginal and Torres Strait
Islander students. SLSO staff are supporting
Indigenous students.

$2093

Low level adjustment for disability Funding is being used for support staff to
work with students with an identified disability.

$26299

Socio–economic background Funding being utilised for an extra SLSO to
work with identified students.

$3647

Support for beginning teachers Beginning teacher is receiving extra planning
time to benefit from expertise of mentor and
to engage in professional learning.

$6725
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 57 46 43 47

Girls 53 53 53 49

Student attendance profile

School

Year 2013 2014 2015 2016

K 98.1 97.9 95.1 94

1 98.3 97.4 95.5 93.8

2 95.3 97.7 95.2 94.5

3 97.4 97.3 95.5 94

4 96.4 97.9 95.9 95.3

5 96 98.7 93.7 93.7

6 92 97 97.5 93

All Years 95.6 97.7 95.7 94

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 3.34

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration & Support
Staff

1.48

Other Positions 0.04

*Full Time Equivalent

None of the staff at Jamberoo Public School identify as
being either Aboriginal or Torres Strait Islander.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

Staff at Jamberoo Public School participate in
professional learning linked to their Professional
Development Plan and the school's strategic directions.
In 2016, there was $10,904.10 spent on Professional
Learning.

83% of teaching staff are at Proficient teacher level.

17% of teaching staff are at Provisional level.

In 2016, all staff completed mandatory training at Staff
Development Days including Child Protection, CPR and
anaphylaxis. LMBR Training was completed by the
relieving principal and SAM.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Voluntary school contributions assist the school to
purchase much needed resources for our students.
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Income $

Balance brought forward 88 443.49

Global funds 112 135.39

Tied funds 92 762.69

School & community sources 55 815.81

Interest 1 827.69

Trust receipts 10 689.52

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 12 217.25

Excursions 19 076.56

Extracurricular dissections 16 106.56

Library 1 270.63

Training & development 1 258.28

Tied funds 90 521.23

Short term relief 17 607.70

Administration & office 38 521.03

School-operated canteen 0.00

Utilities 17 122.43

Maintenance 10 884.48

Trust accounts 15 147.17

Capital programs 0.00

Total expenditure 0.00

Balance carried forward 0.00

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016.

2016 Actual ($)

Opening Balance 0.00

Revenue 136 026.58

(2a) Appropriation 121 941.06

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 13 978.87

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 106.65

Expenses -55 493.80

Recurrent Expenses -55 493.80

(3a) Employee Related -36 303.09

(3b) Operating Expenses -19 190.71

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

80 532.78

Balance Carried Forward 80 532.78

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Any funds available will be utilised to improve student
learning outcomes through extra learning support and
student resources.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 708 800.79

Base Per Capita 5 106.87

Base Location 2 188.00

Other Base 701 505.92

Equity Total 32 040.12

Equity Aboriginal 2 093.29

Equity Socio economic 3 647.65

Equity Language 0.00

Equity Disability 26 299.18

Targeted Total 49 120.01

Other Total 5 450.84

Grand Total 795 411.75

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

From 2015 to 2016, Year 3 Reading results have
improved by 60 points, Year 3 Writing results have
improved by 23 points, Year 3 Spelling by 20
points and Year 3 Grammar and Punctuation results
have improved by 76 points.      

From 2015 to 2016, Year 5 Reading results have
improved by 19 points, Year 5 Writing has improved
by 18 points, Year 5 Spelling by 60 points and Year 5
Grammar and Punctuation has improved by 56 points.  
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From 2015 to 2016, Year 3 Numeracy has improved by
36 points and Year 5 Numeracy by 56 points. The My School website provides detailed

information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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In 2016, 89% of Year 3 students performed in the top
two bands for Reading and 89% of Year 3 students
achieved in the top two bands for Numeracy.

In 2016, 56% of Year 5 students performed in the top
two bands for Reading and 58% of Year 5 students
achieved in the top two bands for Numeracy.

Policy requirements

Aboriginal education

All students identifying as having Aboriginal or Torres
Strait Islander heritage have a Personalised Learning
Plan devised in consultation with the student, teacher
and the child's family. These are reviewed regularly.

Multicultural and anti-racism education

School staff are dedicated to creating and maintaining
an inclusive and tolerant learning and working
environment free from discrimination in any form. Our
Anti Racist Complaints Officer (ARCO) is trained to
provide support if required. With the introduction of the
NSW Australian Curriculum came a future focus on the
inclusion of Asian Studies and a continued focus on
Aboriginal perspectives across curriculum areas.

In Term 1 Jamberoo Public School celebrated Harmony
Day along with Grandparents Day, by remembering
the many cultures that form the backdrop to our lives.
Students were able to talk with their grandparents
about where they had grown up.

Other school programs

SRC

In 2016, the Student Representative Council was
involved in organising a variety of fundraising ventures
and social competitions.

On the 9th of September, all Jamberoo students took
part in an Adidas Fun Run. The Jamberoo students ran
a combined total of over 500 kilometres in an hour and
a half period. Our students raised $2 376.81 (net result
after student incentive prizes of $1 977.77 were paid).
This money paid for our Gold Day celebration at Hoyts
‘Trolls’, including movie snacks and bus costs. A bonus
from our participation in the Adidas Fun Run was our
eligibility to apply for a community grant offered by CUA
to schools helping to fight childhood obesity by
promoting fitness, sport and good nutrition. Jamberoo
Public school managed to secure enough community
votes to win the $5000 grant! This grant money was put
towards the acquisition and installation of our school
hall curtains.

In March, the SRC purchased permanent soccer goals,
nets and Velcro padding (valued at $2450) for our top
oval, spending our Fun Run funds from 2015.

In other fundraising news, our annual school disco was
held in April to raise money for Patrick, the Kenyan

child we sponsor through the not–for–profit organisation
So They Can. With our Olympic–themed disco and
sausage sizzle we raised $393.61 (entry takings of
$485 minus $91.39 barbeque expenses). This enabled
us to pay half of Patrick’s annual sponsorship ($300),
providing him with a quality education at Aberdare
Ranges Primary School, two hot meals a day and
access to clean water. At school, Patrick receives
everything he needs including text books, stationery,
and medical care, thanks to our sponsorship. The SRC
communicated directly with Patrick with the exchanging
of letters twice a year.

We also raised $419.45 through our Friday ice blocks
sales. SRC money went towards paying for two lots of
cubby house maintenance of $72.52 and $40.65.

The SRC drew on previously raised funds to buy a
defibrillator for our school (costing $2250). With sudden
Cardiac Arrest being one of the leading causes of death
in Australia, having a defibrillator in our school can
make the difference between life and death. This is
located in our school administration block.

In other charity fundraisers, the SRC supported
Bandana Day (for Canteen – teenagers and their
families coping with cancer) making $240 selling
bandanas; Footy Colour Day (raising funds to support
schooling for kids with cancer) making $108 through
our footy themed mufti day and raised money for the
sponsorship of 4 endangered rock wallabies in the
Kangaroo Valley, with a cake stall and mufti dress
raising $260.60.

The SRC also coordinated two social competitions.
There was the lunchtime Dodgeball Competition in
Term 3 for all interested students from Kindergarten to
Stage 3 and our biennial Theatre Sports Drama
Lunchtime Competition was held in Term 4 (with
interested students from Year 2 to Year 6).

Public Speaking/ Debating

We had 18 enthusiastic Stage 3 students in our
Premier's Debating Challenge and Development squad
in 2017. These teams met weekly with Mrs
Behl–Shanks and MrsMcCormack, for a 2–hour
coaching session.

Our representative Premier's Debating teams consisted
of:

Jamberoo Windbags–

Ruben Janssens

Holly McGee

Eric Saunders

Grace Fitzgerald

Jamberoo Orators–

Emily Condell

Amarli Aquilina
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Matthew Maguire

Hannah Collins

In September, we hosted the regional finals debating
day at Jamberoo school, providing opportunities for our
Development Squad to be involved in timekeeping and
chairing some high–level debates. The Windbags team
were runner up regional champions, second to Illaroo
Road’s team in a very competitive final. Eric Saunders
was chosen to represent the Illawarra/ South Coast
debating team at the Primary Schools State Debating
Championships.

The school entered its seventh year of the Jamberoo
Jabber Public Speaking Competition, with every
student presenting a prepared speech from a choice of
topics. Finalists then present an impromptu speech to
determine year group winners. The Jamberoo Jabber
champions entertained us with their prepared speeches
at a special assembly, held in August.

Year 6 –Grace Fitzgerald

Year 5 –Eric Saunders

Year 4 –Jack Maguire

Year 3 –Romany Janssens

Year 2 –Flynn Cooper

Year 1 –William MacKay

Kindergarten– Neve Wilkins

In the Multicultural Perspectives Public Speaking
Competition, Hannah Williams and Jack Maguire
represented us from Stage 2, and Ruben Janssens and
Grace Fitzgerald represented us from Stage 3. Grace
Fitzgerald was awarded highly commended at the zone
final.

Sport

In representative sport:

Eliza Schweitzer represented at district, regional and
state athletics (long jump, 200m sprint, 100m sprint).

Romany Janssens represented at Tongarra in cross
country.

Lachlan Poole and Dylan Adams (for boys’ basketball)
and Eliza Schweitzer (for girls’ touch) represented at
Tongarra level.

Eliza Schweitzer (girls’ soccer) represented at South
Coast level.

It was the year of one house team at our school level,
with Waughope winning all three carnivals.

2017 sportspeople –

Junior  Boy Champion

Callan Mawbey

Junior Girl Champion

Romany Janssens

11 Years Boy Champion

Lachlan Poole

11 Years Girl Champion

Eliza Schweitzer

Senior Boy Champion

Jamie Smith

Senior Girl Champion

Tilly Smith

We were successful in receiving the Sporting Schools
grant offered by the government. This enabled us to
pay for rugby union coaching ‘Game On’ sharing the
fundamentals of non–contact rugby in Term 2 and
cricket coaching with Cricketing Australia for our Term
3 Yr 3– 6 sports sessions.

We participated in many gala days this year, including
the Rod Wishart/ Paul McGregor Cup (rugby league),
Dragon Tag (modified Oztag) gala day, Paul Kelly Cup
(AFL) – with our senior girls team progressing to the
next round of the competition, and a touch gala day in
Kiama (entering 3 teams from Stage 2 and Stage 3).

HOW2Learn

2016 has seen ongoing learning for both staff and
students related to the HOW2Learn initiative. Staff have
been focussing on ‘learning about learners’ – the brain,
parts of the brain, and brain–friendly teaching – and
deepening our knowledge about the 20 ‘habits worth
learning.’ Our aim is to continue to deepen our own
understanding of the 20 habits and to use the specific
language associated with each habit as we interact with
our students through teaching and learning. Students
have continued using the language of ‘growth and fixed
mindset’ and ‘the learning pit.’ They have also
continued to familiarise themselves with 4 more groups
of learning habits: the responsibility group, the
reciprocity group, the resourcefulness group and the
reflectiveness group. As a culminating activity, in Term
4 all students helped create learning habit posters,
which are now displayed in the hall. Our aim is for
students to strengthen their learning habit ‘muscles’ so
that they can draw on these habits when they most
need them– particularly when times get tough and they
are being challenged – as well as in their daily learning.

South Coast Public Schools’ Dance Festival

In Term 1 and 2, Stage 1 students were part of
preparations for the Dance Festival, culminating in our
performance in Term 2. As we had been learning about
ants and how ants were social insects and all took care
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of each other, we decided to create a dance with ants
in it. We decided on Aesop’s fable, The Ants and the
Grasshopper. In our version, the Year 1 students were
all ants and the Year 2 students were all grasshoppers.
Our dance demonstrated that even though the
grasshoppers were lazy all summer while the ants
worked industriously, in the end, the ants did share
their food with the grasshoppers, because otherwise
the grasshoppers would have starved. Students learnt
how to tell a story through dance, and how each group
of dancers had their own motif – their own specific
actions that represented them, which were followed
through throughout the dance.

Going to the Illawarra Performing Arts Centre (IPAC)
and being on a real stage with a real audience gave our
dance real excitement and authenticity. We loved our
ant and grasshopper costumes and the whole event
was a real bonding experience.

African Drumming

2016 saw the second year of our African drumming
program at Jamberoo School. Three out of four classes
took up the opportunity to play drums as a way to
develop their music repertoire and develop their ability
to work on a variety of rhythms. Each class worked on
a variation of the piece ‘Kpanlogo,’ with Stage 1
students doing a more simplified version of the piece
and Stage 2 and 3 students practising and performing
the adult level piece, which has quite complex rhythms
and breaks. Students used djembe drums, dunun
drums and African percussion instruments. This type of
musical experience is very accessible, with all students
feeling very successful. All three of the classes who
took part in the African drumming program presented
their piece in an assembly item.

NAIDOC Week

NAIDOC Week at Jamberoo Public School was
commemorated in two ways this year. Firstly, we went
to join Minnamurra Public School for a presentation on
Aboriginal culture by the“Wild Man” – Phillip Green.
This was a very hands–on experience, with students
having the opportunity to handle many Indigenous
artifacts after the formal presentation.

Later in the week, we held our annual NAIDOC Week
assembly which focussed on the 2016 NAIDOC Week
theme, Songlines, and which gave each class the
opportunity share to their learning related to Indigenous
cultures.

Vegetable Garden, Chooks and our
BushTucker/Sensory Garden

It has been another very successful year in the school
vegetable garden, though it has been a year that has
not been without its challenges. Thanks very much to
Grandma Nell, who has regularly come along to help in
the garden, and Mr Darren Collins, who has been a
willing parent volunteer. Our garden crew has watered,
weeded, mulched and fed weeds and bugs to the
chickens as well as planting seeds and seedlings.
Students loved the ‘privilege’ of selling vegetables and
eggs on Fridays at our whole school assemblies. The

biggest hit of the year was our mushroom harvest, that
came from the two loads of fantastic mushroom
compost donated by the Newbery family. Students
loved picking mushrooms to take home and for Friday
selling. The frustration this year was ongoing issues
with the watering system – our automatic sprinkling
system was unavailable for about half the year due to
problems with the pump, and when we finally got the
pump operational again, the water tank quickly became
empty! A big lesson we learnt this year is that it is very
hard to effectively grow vegetables without a regular
water source!!

Our 10 chickens have been very ably cared for by our
willing ‘chook roster’ students, who let them out in the
morning, change their nesting boxes, clean up their
night pen and feed and water them every school day.
We have enough students that we have two chook
roster groups, with each group alternating by the week.
Students this year officially named all our chickens and
the poster we created, that has a picture and their
name, is hanging in the gardening shed. Our chickens
are also taken care of by families on the weekend.
Parents sign up to do the chook roster on the
weekends. This system has allowed us to continue to
have chooks at the school. Thank you very much to all
the families involved in doing chook roster on the
weekend.

A new project for this year has been our bush
tucker/sensory garden. This garden was created to
utilise a grant from a local Landcare group. As
Jamberoo means ‘walking track,’ we decided to create
a track down the garden, and this track has proven very
popular with our students, who like to walk up and
down it on their way to classes. As the area is quite
shaded, the garden has some shade tolerant bush
tucker plants but has mostly native sensory plants.
Students have enjoyed being involved in watering and
mulching this garden.

Our walking track is in the process of having mosaic
tiles made for it. The track has a historical theme,
showing important influences and events from
Jamberoo’s history. Each year group will make a
mosaic tile in 2016 or 2017. The kindergarteners have
made a mosaic depicting Jamberoo’s dairying industry.
They are very proud of their cows! This mosaic
connects to one of our school houses, Waughope,
which is the name of a local dairy farm and was the
name of Jamberoo’s last butter factory. Year 6 students
have worked on a mosaic depicting the local village
centre, represented by the Jamberoo Hotel. This
mosaic has a connection with another of our school
houses, Hyams, as Michael Hyam had one of the
original land grants and donated some of his land for
the village shops, creating our Jamberoo town centre.

We look forward to the rest of the class groups
completing their historical mosaictiles in 2017! A big
thank you to Mrs Marlou Williams, for all your time and
expertise on the mosaics.

Learning Support

The Learning Support Team, consisting of School
Counsellor, LST Coordinator, and Learning Support
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teacher met fortnightly in 2016 to deal with identified
student issues and needs, including learning difficulties,
social and behavioural challenges and also to provide
for gifted and talented students. Class teachers were
also represented and in consultation with Learning
Support team, developed and assisted in the
implementation of individual learning plans. School
Learning Support Officers Mrs Maryann Dowling, Mrs
Jacquie McGee and Mr Ashton Reed provided
assistance to students in the classroom, playground
and for excursions and activities outside the school
setting as identified in Individual and Personalised
Learning Plans.

Community Involvement

Parents and community members regularly attend
weekly assemblies, assist in classrooms, provide
expertise in the arts, the garden, caring for chickens
and in supporting the school through the P&C.  Parents
provide transport for students to extra–curricular events
and attend as volunteers for excursions and camps.
Throughout the year there has been outstanding
attendance for special events including Grandparents
Day and Education Week (Assembly and Classroom
visits), ANZAC Day 100 years Commemorative
Service, sporting carnivals, Book Week activities, and
Book Fairs, End of Year concert and 2016 Annual
Presentation Day.  Many visitors travelled long
distances to be present at these events. Contact and
visits by the pre–school assisted orientation and
transition to Kindergarten. Students were invited to
participate in a number of community events, ANZAC
marches, Sorry Day, local art competitions and CWA
International Day. Community members also provide
Special Religious Education (SRE) and Special
Education in Ethics (SEE) lessons weekly and
combined activities for special occasions.
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