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Introduction

The Annual Report for 2016 is provided to the community of Islington Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Matthew Bradley

Principal

School contact details

Islington Public School
Hubbard St
Islington, 2296
www.islington-p.schools.nsw.edu.au
islington-p.school@det.nsw.edu.au
4969 3903
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School background

School vision statement

We believe in providing the best opportunity forevery student

We believe in self –belief, self–empowerment and fostering enquiring minds

We believe in the education of critical skills to enhance the lives of individuals

We believe in providing a foundation that will allow students to set the direction of their lives

We believe in the promotion of diversity and cultural richness within our societal context

We believe in fostering innovation and focussing on the possible

We believe in the promotion of personal responsibility for the sustainability of the environment and the benefit of
humanity

We believe that this sustainability extends to the management of the schools educational resources, practice
methodologies and administrative systems.

We believe in the promotion of integrity, excellence, cooperation, participation, care, fairness, respect, democracy and
responsibility

We believe in the promotion of social responsibility

We believe in the founding values of goodness,truth and beauty.

School context

Islington Public School is a small educational and community hub in the inner city of Newcastle with the primary focus on
the development and wellbeing of every child.

We offer an outstanding education. We are proud of our students and the staff who educate them, including a range of
consultants and support teachers based at the school. We work together to ensure our children are confident, resilient
young people.

Culture is critical to the fabric of an exceptional school and this is built over time. Islington has a tradition which extends
over 125 years.

We are progressive in our approach and delivery of educational services with a strong emphasis on equipping our
students with skills for the 21st Century through the integration of the arts, STEM based approaches and social
responsibility.

We celebrate our unique and diverse population at the school with over 40% of our students arriving as refugees from
around the globe.The school has strong community connectionsand partnerships..
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Islington Public School has continued to analyse the School Excellence Framework and the descriptors to provide
deeper understandings of the strengths of our school and the current school plan and assist in identifying areas of
improvement.

In the domain of Learning we have continued to make solid progress in the domains of Learning, Culture and Wellbeing.
We have strengthened the implementation of PBL in our school with the production of videos to support the explicit
teaching of behaviour. Tell Them From Me  and school based data around behaviour referrals, suspension and
attendance show that Learning is underpinned by strong teacher–student relationships and high expectations across the
community. The provision of evidenced–based teaching practices and progressive pedagogy supports the equitable
delivery of education for all students, including Aboriginal students, students from a culturally and linguistically diverse
background and students with a disability. We will continue to strengthen our assessment and reporting practices in
2017.

In the domain of Teaching our commitment to Learning and Development as well as Collaborative Practice supports
Effective Classroom Practice. External observers in the key areas of Literacy and Numeracy and consultants from State
Office of the Department have validated our practice in these areas. This has also resulted in the merit selection of two
teachers as Instructional Leaders for 2017. In addition, Islington Public School presented our practice in the opening of
the State STEM conference. Our work in this area is further reinforced by parent and student feedback on students'
learning, engagement and progress. We will continue to work on the Area of Data Skills and Use and seek greater
consistency in teacher judgement across and between schools.

In the domain of Leading we have continued to strengthen the areas of Leadership and School Resources. The whole
school team works through a strengths–based approach in a distributive and contributive leadership model that actively
works to deliver on the school plan and its milestones. This year a case study was conducted by the Leadership and
High Performance Unit on the community consultation practices of the school. This case study recognised the high
quality of engagement and authentic consultation. This year the school team will continue to strengthen its practices to
deliver on the current school plan and engage the community in developing the vision and directions of the next school
plan.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Creating a high performing and dynamic learning school

Purpose

Context

Students become successful learners, confident and creative individuals, and active and informed citizens.

Purpose

This strategic direction reflects our commitment to the Melbourne Declaration on Educational Goals for Young
Australians. It reflects the expectation that students access a broad curriculum of learning opportunities that develop the
whole child. This will be delivered by staff engaged in ongoing professional learning who deliver innovative and
personalised programs within the framework of consistent high standard educational practices.

Overall summary of progress

This year we have continued to make progress on creating a high performing and dynamic learning school. We have
continued to train staff in key evidence based pedagogies of L3 and TEN. The Early Action for Success initiative with the
provision of an Instructional Leader and Interventionist has assisted in using PLAN data to provide comprehensive point
of need instruction for all students.

The Learning Support Team has continued to refine its practices in identification, resource allocation, intervention
supervision and evaluation of the support program. We have again used the Learning and Support Rubric, EALD rubric
and the Aboriginal Education Policy and Disability Support guidelines to reflect on our practices and streamline the
service. All identified students have personalised learning and support plans and all students are supported in a timely
manner.

The school has made strong progress in valuing student voice through both classroom pedagogy and through formal
leadership structures with the preparation for the launch of the student voice project in collaboration with representatives
from the parent community.

The whole school is now in the process of embedding the new syllabus implementation within a framework of
interdisciplinary studies. The team continues to trial and refine a nested pedagogical approach and has made progress
in  achieving a cohesive interdisciplinary programming model across the school. The school's achievements in these
areas were acknowledged through the team's delivery of a presentation at the launch of the State STEM initiative. This
resulted in visits and observations from a communities of schools from across NSW.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

80% of students in the early
years will achieve state
benchmarks.

75% of students achieved benchmarks in the Early
Years. Data and Percentages should be viewed
cautiously in a small school. The school will
continue to work in the area of writing.

PL in consistent teacher judgement

Expanded targeted support – teacher

$12500 – wages

RAM Equity

80% of students will achieve
growth in formal assessments
equal to or greater than state
averages.

School Excellence value added report shows a
measure of sustaining and growing in Years 3–5
and delivering from Years 5–7.

Expanded targeted support – teacher

$30000 – wages

RAM Equity

80% of students will demonstrate
progress along the literacy and
numeracy continuums every 5
weeks.

All students made expected progress against the
literacy and numeracy continuums over the year
and this has been supported by 5 week data
analysis.

$15000

EAfS and RAM Equity PL
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

80% of students will demonstrate
progress along the literacy and
numeracy continuums every 5
weeks.

PL in evidence based pedagogy and purchase of
support resourcing

$32000 RAM Equity and
EAfS resourcing

80% of students from an EALD
background will demonstrate
progress on the ESL scales and
EALD progression.

90% of students demonstrated expected progress
against the progressions and scales.

Delivery of PL in TRIMC across schools

Expanded targeted support – teacher

$50000 wages

$10000 resourcing

RAM equity

80% of students from an
Aboriginal background will
achieve growth in formal
assessments equal to or greater
than state averages.

2 students participated in this testing

Targeted teacher and mentor support

Cultural Leadership with LMG and MGoals
implementation

$6000

RAM Equity

Next Steps

Continue the professional learning supporting the implementation of L3 and TEN to provide flexible instruction at point of
need and develop school based support for developmentally sequenced skills continuums based on the syllabus to
assist in assessment for learning.

Continue to develop the learning support team processes to better support the attainment of equity groups and gifted and
talented students.

Continue to support student leadership and voice though innovative pedagogy, student leadership structures and the
voice project.

Further refine and develop programming and assessment structures and rubrics with a greater emphasis on 21st century
skills.
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Strategic Direction 2

Providing purposeful and connected learning for all students in a supportive environment

Purpose

Context

 Islington PS demonstrates a culture of wellbeing, collaboration, engagement and accomplishment in a 21st century
learning environment.

Purpose

To ensure the wellbeing and engagement of all students through a combination of curriculum resources, innovative
pedagogy, ICT infrastructure and personalised social emotional learning that inspires every student to reach their full
potential. Investing in the creation of 21st Century Learning Spaces.

Overall summary of progress

2016 has seen the continued implementation of rich hands–on learning experiences within the classroom and in the
community in order to enhance the provision of purposeful and connected learning for all students in a supportive
environment. The cross disciplinary approach has provided extended opportunities for students engaging with inquiry
and project based learning related to big concepts and has resulted in a substantial increase in students acknowledging
the significance and relevance of their learning. Programs were well resourced, both through the provision of physical
resources and the partnerships formed with members of the community and across schools.

Following the successful implementation of our pyramid support model in 2015 we have continued to refine this system.
This year we have made a significant investment in creating explicit teaching videos to support teachers in their
implementation and deeply engage students. This has been particularly successful and has resulted in greater
consistency across the school in implementation.

Multicultural celebrations continue to be a highlight across our school calendar with greater participation from equity
groups in these events. We have continued to enhance the provision of cultural leadership and connection and have
implemented MGoals in partnership with  Muloobinbah Aboriginal Education Consultative Group and Callaghan
Education Pathways. Northern Settlement Services continues to operate the Multicultural Homework Centre and
engaged students with high rates of attendance, improvements in student learning and family engagement. 

The school opened two new teaching spaces this year situated in the historical building. These refurbished spaces
provided a new classroom space and an intensive English centre teaching space. We are making plans to ensure that
these spaces achieve significant utilisation and looking forward to creating a makerspace.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Over 95% whole school student
attendance rates

Our attendance rate was 92.7%. This has been
affected by transience of student population.

YCDI implementation

$3000

20% reduction in school
discipline referrals.

Students continue to display high levels of positive
behaviour. Referrals were for a small percentage of
students. Referral levels fluctuated throughout the
year with an overall reduction.

PBL video creation and resourcing

$37500

Flexible Wellbeing Funding

School discipline referral rates for
Aboriginal and EALD students
are reduced by 20%

Referral rates for these cohorts fluctuated over the
year. Data can be affected by the arrival of students
from a refugee background with extreme trauma
histories.

$3000

RAM Equity

100% of students requiring 100% of students requiring adjustments had $5000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

additional support have authentic
Personalised Learning Plans.

Personalised Learning and Support Plans
RAM Equity

80% of students report high
levels of engagement and
satisfaction with school

Tell Them From Me survey indicated:

Social Engagement – 88%

Institutional Engagement 82%

Intellectual Engagement – 94%

$40000

RAM Equity and Global
Funds

Next Steps

Continue to develop the provision of high quality hands on learning opportunities based on the syllabus.

Refine pyramid models of support and expand PBL video support

Expand and promote activities with the Children's University

Engage in the cyclic renewal of technology, emerging technologies and professional learning
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Strategic Direction 3

Enhancing systems leadership, community engagement and participation for collective efficacy

Purpose

Context

Embedding quality leadership and organisation practices to support learning alliances and organisational innovation.

Purpose

To build stronger relationships as an educational community by leading and inspiring a culture of collaboration, engaged
communication, empowered leadership and organisational practices. This will increase community support and
partnerships for our students as we work together as a learning community to lead connected learning in the 21st
century.

Overall summary of progress

2016 saw the implementation of three new organisational systems. The LMBR system comprising SAP Finance and
SALM wellbeing modules, the A_Z Policy Implementation Tool and SPaRO (School Planning and Reporting Online).
Implementation required a substantial investment to support successful implementation.

Distributed leadership models were further supported through executive and teacher release for coaching and mentoring
across the areas of leading and managing the school with three staff training as formal GROWTH coaches. This model
supported systems improvements and prepared staff for leadership positions. Two staff are now moving on to
Instructional Leadership positions at other schools.

The school has continued its strong community connections with humanitarian support agencies, local businesses and
our local community of schools. This year we joined with Regional Development Australia Hunter as a MiniME pilot
school. 70 students graduated through the Children's University in partnership with the University of Newcastle.
International Studies abroad visited the school for observations twice with a total of 18 tertiary staff and 22 graduate and
postgraduate students from universities across America visiting for collegial discussions and observation of our teaching
and learning programs.

The school continues to enjoy strong parental participation in all aspects of school life. In 2016, this has been enhanced
with the roll out of our school app. The school was case studied by Leadership and High Performance Directorate Local
Schools Local Decisions Team focussed on our practices in community consultation. This outlines the significant efforts
we have made in this area.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Accurate and timely completion of
requirements aligned with the
leading and managing the school
policy such as AFS, audit
response and state data
collections.

All requirements were completed in a timely
manner.

Successful implementation of LMBR – SAP and
SALM

Successful implementation of the A–Z Policy
Implementation Tool

$10000 Teacher
Professional Learning

$20000 additional SASS
release

Global

0.04 QTSS release

Improve parent participation in
our school–home partnerships
against baseline data by a 20%
increase in parents attending
P&C meetings, parent information
sessions and school open days.

The school community continues to show strong
school support for the school. School celebrations
show steady growth from previous years. P&C
meeting attendance continues to fluctuate. 

$2000

Community Consultation

Parent, staff and student surveys Results across students, staff and parents $500
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

indicate an increased positive
school culture of inclusion and
respect.

continues to show a consistent attitude to a positive
school culture of inclusion and respect. This is
above State averages for all groups.

Global

Improve participation of
Aboriginal and EAL families by
20% in school activities and
evaluations.

The school has continued to maintain the significant
improvement achieved in 2015.

Next Steps

Embed the implementation of the new administrative systems

Continue to strengthen communication systems for improved school engagement

Improve systems to engage equity groups in the review of the current school plan and the design of the next school plan

Printed on: 5 May, 2017Page 10 of 15 Islington Public School 2212 (2016)



Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All students received cultural mentoring and
attended interschool leadership and cultural
events.

MGoals implementation

Cultural celebrations and recognition
ceremonies including Walk a Mile Koori Style
were a valued feature of the year.

$4,809

English language proficiency Specialist Teacher support for English
language acquisition and cultural transition.

Provision of Teaching Refugees in my
Classroom registered professional learning
for 18 staff across the local network of
schools.

$19,755

0.4 FTE ESL staffing

Low level adjustment for disability Learning and Support Program addressed the
needs of identified students, coordinated by
the Learning and Support Team.

Flexible funding was utilised for the provision
of School Learning and Support Officers as
required.

$18,437

0.4 FTE LST staffing

Quality Teaching, Successful
Students (QTSS)

Additional release for teachers to participate
in mentoring and work collegially to
implement quality, evidenced based
pedagogies.

0.097 FTE QTSS staffing

Socio–economic background Additional staffing to maintain a high level of
quality service provision and allow staff to
participate in professional learning.

Program resourcing and supplementation to
ensure all students had access to resources
and excursions to support their learning.

$82,855

0.1 FTE PSFP staffing

Support for beginning teachers Regular mentoring sessions, access to
professional learning and additional release
provided.

$13,377

Targeted student support for
refugees and new arrivals

Specialist Teacher support and Bilingual aide
support provided though the Intensive English
Program

11,053

0.6 FTE NAP teacher –
staffing

0.4 FTE NAP bilingual aide
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 48 61 59 59

Girls 38 52 53 62

Student attendance profile

School

Year 2013 2014 2015 2016

K 99.1 92.8 93.9 91.8

1 98.9 87.5 91.9 93.7

2 98 97.2 92.6 91.8

3 96.5 96.6 92.5 90.7

4 99.6 93.2 90.2 94.5

5 97.6 96.5 96.3 93.6

6 97.9 91.9 89.6 95.4

All Years 98.4 93.3 92.3 92.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 1

Classroom Teacher(s) 7.59

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.2

Teacher of ESL 0.4

School Administration & Support
Staff

2.61

Other Positions 3.14

*Full Time Equivalent

Islington Public School has one staff member that
identifies as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 30

Professional learning and teacher accreditation

100% of staff had Professional Learning Plans that
aligned to the Performance Development Framework,
the Teaching Standards and the school's strategic
directions. All staff participated in professional learning
that supported the schools strategic directions, their
role within the school and their aspirations. 80% of staff
also delivered professional learning across our learning
community.

All staff were supported in understanding the
accreditation process. Five teachers seeking
accreditation received mentoring and support for
completing accreditation.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The information provided in the financial summary
includes reporting from 1st December 2015 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 553 933.66

(2a) Appropriation 524 085.25

(2b) Sale of Goods and
Services

-1 058.49

(2c) Grants and Contributions 30 051.37

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 855.53

Expenses -300 666.33

Recurrent Expenses -300 666.33

(3a) Employee Related -173 599.84

(3b) Operating Expenses -127 066.49

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

253 267.33

Balance Carried Forward 253 267.33

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

The school finance team ensures the school complies
with the Finance in Schools Handbook and audit
requirements. This year the school has moved from
OASIS to the LMBR platform.

The surplus reflects funds held for payroll from equity
funds. There is also capital expenditure for the building
works to support the OOSH service starting in 2017.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 987 761.29

Base Per Capita 6 690.83

Base Location 0.00

Other Base 981 070.46

Equity Total 217 472.82

Equity Aboriginal 4 809.16

Equity Socio economic 92 855.15

Equity Language 60 563.16

Equity Disability 59 245.35

Targeted Total 243 999.95

Other Total 573 137.74

Grand Total 2 022 371.79

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Small cohorts and transience of population continue to
be important in the analysis of our results. The school
continues to have strong growth for matched students.
Matched students are those that have received 12
months of instruction at the school.

Our literacy data continues to demonstrate sound
results in all areas and the school has identified that it
will continue to focus on developing writing.

Our numeracy data shows strong results for matched
students and item analysis has provided some direction
for the school.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

The school is committed to the Premier's Priorities:
Improving education results and State Priorities: Better
services – Improving Aboriginal education outcomes for
students in the top two NAPLAN bands.

This information will not be published in alignment with
student privacy and small cohort data policies.

Parent/caregiver, student, teacher
satisfaction

Every year Islington Public School engages with the
staff, students and community to ascertain their levels
of satisfaction across a range of school activities. We
utilise Tell Them From Me survey instruments, focus
groups and interviews to ascertain levels of satisfaction
and engagement.

Students report a high level of satisfaction and
engagement at school with results across most areas
over 80%. We have are particularly pleased that 67% of
students placed in the desirable quadrant of high skills
and high challenge, which is 14% above the NSW
government norm. The analysis also demonstrated that
these levels of engagement and satisfaction were
consistent across all equity groups and SES.

Parents showed high levels of engagement and support
of the school. Parents expressed that they felt like they
were partners in their children's education and had an
opportunity to contribute to the school and work in
partnership with them. 85% of parents reported that
they were happy with the delivery of education and
wellbeing at the school.

Teachers reported high levels of wellbeing and support
from executive. They enjoyed the ability and time to
work collaboratively and felt this enhanced their ability
to deliver high quality educational experiences to
students. Access to professional learning was important
and was rated highly.

Policy requirements

Aboriginal education

The school has had strong support from our Aboriginal
community over 2016. Two students have also
recently identified as Aboriginal and are enjoying
connecting with their heritage. Mgoals implementation
has been a powerful tool in creating the dialogue with
students and families about showcasing and
connecting with culture and setting and working
towards achieving goals. Students, their families and
the school are working in partnership to ensure that all
students are achieving their personal best as set down
in their personal learning pathway. 

The school continues to have strong partnerships with
Muloobinbah Aboriginal Education Consultative Group
and partner schools through Callaghan Education
Pathways. In 2016 we participated in Aboriginal
recognition ceremonies and cultural leadership days.
We also again participated in Walk a Mile Koori Style in
support of White Ribbon day with male staff and
students marching with the community. Our female staff
and students participated in cultural and wellbeing
activities and all students enjoyed the day.

Uncle Perry who works at our school also provided
cultural leadership and mentoring at the school and
delivered the closing performance on Harmony Day.
These Yidaki performances and storytelling is a
highlight of our cultural program at the school for both
NAIDOC and Reconciliation week activities.

Teachers have again been mentored in their
understanding and implementation of the Aboriginal
Education Policy including the inclusion of Aboriginal
perspectives and cultural competencies in all aspects of
their teaching.

Multicultural and anti-racism education

Our school celebrates our great diversity of cultures
and languages throughout the year. This year we
welcomed our first students from Syria to our
community. The school has extensive relationships with
the community, both through formal humanitarian
support agencies and community networks. Community
harmony is promoted through inclusive curriculums that
develop intercultural understandings and value the
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background of all students.

The intensive English program and new arrival refugee
support program has again been very successful this
year. Our wellbeing practices continue to be central to
the support of students through the period of
resettlement. This year we also had three staff present
Teaching Refugees In My Classroom registered
professional learning across our community of schools.
Sharing our expertise across schools and community is
important in assisting the celebration of multiculturalism
and addressing racism.

Harmony Day was again an important celebration in our
school calendar and was well supported by our families
and community. All students participated in a three
course meal of cultural foods provided by their families
to share. Students also participated in a range of art
making, storytelling and dancing.

In 2016, Islington Public School also hosted Africa Day,
a cultural celebration held by the Hunter African
Communities Council. This event continues to grow
with over 1000 people attending the event which
showcased food, dance, music and culture.
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