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Introduction

The Annual Report for 2016 is provided to the community of Homebush Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Catherine Davis

Principal

School contact details

Homebush Public School
Rochester St
Homebush, 2140
www.homebush-p.schools.nsw.edu.au
homebush-p.School@det.nsw.edu.au
9746 9171

Message from the Principal

I am proud of the academic achievement of our students and the ongoing success of the strategies being implemented
by the school to create high quality learning experiences for our students.

Our school’s success is underpinned by three key elements that promote the quality teaching and learning programs that
our students, staff and parents value and appreciate.

Firstly, we have a highly dedicated staff who work together to provide an inclusive environment where all students are
nurtured and encouraged to achieve their personal best in all that they do. Secondly, our students are a passionate and
motivated group of young people who are keen to learn and participate in the range of educational opportunities provided
at them at the school. Thirdly, Homebush Public School enjoys tremendous support from our parent body and local
community.

We are proud of our success with student literacy and numeracy programs. Students are exposed to technological
advances in learning delivery. They also have the opportunity to become involved in sport, dance, music, drama and a
range of other activities to help them become well–rounded and successful members of society.

Our experienced, committed staff focus on student wellbeing and attractive school setting mean that students feel
welcome and secure in their learning environment.

Support services exist at the school such as teachers of English as an Additional Language or Dialect, Learning and
Support teachers and Reading Recovery.

The students of Homebush Public School are to be commended for their leadership, academic achievement and their
excellent behaviour. I would like to thank the staff, parents, P&C and community for their hard work, dedication and
commitment to the school.

I certify that the information in this report is the result of a rigorous school self–evaluation process and is a balanced and
genuine account of the school’s achievements and areas for development.

Catherine Davis

Principal
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School background

School vision statement

The Homebush Public School community is committed to Educational Goals which we believe will prepare our students
to live fulfilling, productive and responsible lives.

Goal 1

Homebush Public School promotes fairness, equity and excellence.

Goal 2

All Homebush Public School students become:
 • successful learners
 • confident and creative thinkers, active and informed citizens

Our Commitment to Action will include developing stronger partnerships with our parent and community groups,
supporting quality teaching and school leadership, effective transition and welfare programs, delivering  world class
curriculum and assessment practices and improving educational outcomes for disadvantaged students.

School context

Homebush Public School is situated in the centre of the business community of Homebush. Our school community is
cohesive, multicultural and vibrant. 94.4% of our students have a language background other than English.

Students are high achieving and are strongly supported by parents who have high expectations for their success.

Our school implements highly successful academic and wellbeing programs. There is an emphasis on technology to
support student learning and achievement.

Homebush Public School has Korean, Chinese and Tamil Community Language Programs running each week during
school hours and 12 extra–curricular groups outside school hours. This includes long running Tamil and Russian
weekend community language schools.

We are proud of the community involvement and work together to cooperatively support our community through
language, cultural and sporting pursuits.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

At Homebush Public School we have achieved High Quality Learning through promoting excellence and by providing
challenging, stimulating and quality learning experiences. Homebush Public School has built a strategic and well planned
approach to wellbeing through Positive Behaviour for Learning (PBL). Our Principal has fostered an environment that
allows us to build leadership capacity which supports a culture of high expectations with a high level of community
engagement.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students. For more information about the School Excellence
Framework: http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Learning

Purpose

Promote excellence by providing challenging and stimulating quality learning experiences

Overall summary of progress

We are sustaining and growing in the continued implementation of DoE policies for change to improve students' learning
and achieving school excellence.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All students embrace the choices
of extra–curricular program to
collaborate, communicate, inquire
and create in order to achieve
their personal goals.

 Differentiation is the Best Practice model adopted
and implemented for all classes with a focus on
21st century learning techniques and values.

$7439.00 (technology)

All students achieving their
negotiated learning goals which
are based on all syllabus
documents, the literacy and
numeracy continuum and general
capabilities framework.

Science and History are implemented with
Geography to be trialled this year. All students are
using investigative processes for Science and
collaborative processes for History and Geography.

Science Resources
invested (Primary
Connections), subscriptions
to appropriate History
websites that support the
curriculum.

$459.25

Most students in Year 5 NAPLAN
achieve value– added results.

Most students have achieved growth values at or
beyond state averages.

$0

Next Steps

 • To continue to develop our processes and policies for highly engaged teaching and learning programs.
 • To enhance the use and collection of data for whole school analysis. Continue to record growth for Year 5 students

in NAPLAN results.
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Strategic Direction 2

Wellbeing

Purpose

Build a strategic and planned approach to the wellbeing of all students.

Overall summary of progress

We are continuing to change the wellbeing environment to ensure that success is recognised and rewarded throughout
the school. Our continued progress will ensure we are able to achieve school excellence and to provide a stimulating,
safe and happy environment, for all students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

PBL is implemented as part of the
comprehensive and inclusive
student Wellbeing policy that all
students, staff and parents are
familiar with.

Homebush Public School has continued to maintain
a safe environment for all students. Some works
have

$ 6337.67 (PBL)

Decrease negative incidents on
SENTRAL by 10%

This was our first Year of PBL and we will need to
gather more data for an accurate analysis. Progress
Data shows we are on track for success.

$0

Next Steps

 • Continue implementation of Positive Behaviour for Learning (PBL) and grow to classroom based practice that
supports the learning of students.

 • To have students' negative behaviour recurrence diminish so that all students take responsibility for their own
behaviour and that students learn from their behaviour and behave appropriately after an incident has occurred.   
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Strategic Direction 3

Leadership

Purpose

Build leadership capacity which supports a culture of high expectations and community engagement.

Overall summary of progress

We are charged with developing the leaders of schools and future leaders from our students. Homebush Public School
will continue to offer and support all opportunities for growth, now and for the future. Our Leadership team has
incorporated many different learning opportunities including "The DP Colloquium" and "The Art of Leadership". Students
are given opportunities through specific young leaders day, Peer Support and the Student Representative Council
(SRC).

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100%of staff have individual
professional development plans
aligned to the National Teaching
Standards & 2015–2017 School
Plan.

Completed second year of PDP's. All staff aligned
their TPL to satisfy goals as a part of their PDP in
consultation with supervisors and the principal.
Other TPL was directly related to the school plan.

$0

100% of staff involved in quality
professional learning.

TPL is offered in many formats and only after a
discussion with the Leadership Team is TPL
approved and has a firm link to the School Plan.

$6632.60

20% classroom teaching staff
delivering Professional Learning
sessions within school.

As a practice it is expected that teachers attend
TPL and when they return to school share their
learning at Stage or Staff meetings.

$0

Next Steps

Teachers at Homebush Public School will continue to improve their teaching and learning through Teacher Professional
Learning (TPL). We will continue to raise our skill levels through sharing, modelling and aspiring towards high quality
teaching and learning.
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Key Initiatives Impact achieved this year Resources (annual)

English language proficiency Funding was used for Reading Recovery and
to employ an additional EAL/D teacher 1 day
per week. EAL/D teachers worked
collaboratively with classroom teachers and
created new programs that addressed the
specific language needs of students. EAL/D
students received in class support and
specific programs, which were tailored to their
learning needs. EAL/D teachers were
mentored to align student work samples and
ESL scale progression.

$42849.00

Quality Teaching, Successful
Students (QTSS)

Leadership team were able to provide greater
opportunities to staff for reflection and peer
observation. Mentoring was more widely
available for Early Career Teachers and
special projects. The value added is teachers
that have an understanding of research based
best practice.

$15303.00

Support for beginning teachers Early Career Teachers (ECT) are allocated
extra funds to support their first years of
teaching. All ECT complete an induction
program and are appointed a mentor for their
first year. Additional time is given to meet with
the mentor to ensure that progress and
completion of Accreditation are progressing
appropriately.

$13378.00

Targeted student support for
refugees and new arrivals

All new arrivals and refugees are supported in
their transition into life in Australia and into life
at school. We provide a point of contact for
students and their families. A teacher was
employed 1 day per week to satisfy the
requirements for integration and support for
refugees and new arrival students.

$3335.00

Positive Behaviour For Learning
(PBL)

The implementation of the new student
rewards system has had a large change
effect for students being celebrated for
upholding the schools expectations. All
students received recognition and 10%
achieved the Principals Award. The
implementation of reflection time has led to
students having a greater ownership of their
behaviour.

$6337.67
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 267 242 230 227

Girls 227 195 183 180

Student attendance profile

School

Year 2013 2014 2015 2016

K 97 96.1 96.7 95

1 97.1 98 95.8 96.3

2 97.3 97.5 96.4 96.7

3 97.9 98.1 95.2 95.9

4 98.1 97.3 97.2 94.2

5 98.4 98.2 95.8 97.4

6 97.3 96.8 94.5 93.5

All Years 97.6 97.4 95.9 95.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Students at Homebush Public school attend regularly
and have maintained above state average attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 16.37

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.8

Teacher of ESL 1.8

School Administration & Support
Staff

3.22

Other Positions 0

*Full Time Equivalent

Reporting of information for all staff must be consistent
with privacy and personal information policies.

The Australian Education Regulation, 2014 requires
schools to report on Aboriginal composition of their
workforce.

In 2015, there were no indigenous members of staff
working at Homebush Public School.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 61

Professional learning and teacher accreditation

School Induction; Emergency First Aid; Child Protection
Awareness Training; Code of Conduct; History
Curriculum; Geography Curriculum; PBL; Anaphylaxis;
Work Health and Safety (WHS); The Art of Leadership;
Deputy Principals Colloquium; LMBR Training.
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Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 27 January 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 492 923.79

(2a) Appropriation 438 503.47

(2b) Sale of Goods and
Services

3 920.53

(2c) Grants and Contributions 50 109.88

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 389.91

Expenses -180 019.29

Recurrent Expenses -180 019.29

(3a) Employee Related -58 771.96

(3b) Operating Expenses -121 247.33

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

312 904.50

Balance Carried Forward 312 904.50

This summary covers funds for operating costs and
does not involve expenditure areas such as permanent
salaries, building and major maintenance.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 639 858.97

Base Per Capita 22 168.43

Base Location 0.00

Other Base 2 617 690.54

Equity Total 325 227.81

Equity Aboriginal 438.34

Equity Socio economic 12 027.40

Equity Language 204 203.37

Equity Disability 108 558.70

Targeted Total 23 382.35

Other Total 368 301.54

Grand Total 3 356 770.68

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

Homebush Public School participates in NAPLAN
testing for years 3 and 5 each year. Below are graphs
that show our achievements for 2016.

The following graphs show Homebush Public School's
performance in literacy. We have maintained above
state average in most areas.

Printed on: 7 April, 2017Page 10 of 13 Homebush Public School 2173 (2016)



Printed on: 7 April, 2017Page 11 of 13 Homebush Public School 2173 (2016)



The following graphs show Homebush Public Schools
performance in numeracy. We have maintained above
state average in all areas.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

In the National Assessment Program, the results across
the Years 3 and 5 literacy and numeracy assessments
are reported on a scale from Band 1 to Band 8. The
achievement scale represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Parent/caregiver, student, teacher
satisfaction

Using Data and responses given during the 2016 from
the  "Tell Them From Me" survey, All parties are 'Very
Satisfied' with Homebush Public School. The
implementation of Positive Behaviour for Learning and
in particular the new rewards system has had a  great
impact with all students and parents responding
positively. 

Policy requirements

Aboriginal education

The students and staff at Homebush Pubic School
acknowledge and practice Aboriginal education, culture
and protocols throughout all areas of learning, and
embed Aboriginal perspectives into their teaching
practices. We continually support Aboriginal performers
and celebrate important events that signify Aboriginal
culture including Sorry Day and NAIDOC week.
Currently we have one student whom is of Aboriginal
descent.

Multicultural and anti-racism education

Homebush Public School has 94.4% of the student
population identified as from a language background
other than English. In our school, the English as an
Additional Language or Dialect teachers provide
individual, small group, and whole class support to
address the needs of students from non–English
speaking backgrounds.

The school has an Anti–Racism Contact Officer, who is
the contact between students, staff, parents, and
community members who wish to raise issues or
complaints concerning racism. This year, a professional
learning session was held to educate staff members
about current issues concerning racism, and the formal
protocols involved in addressing racism at school.

Acknowledging days that are of significance to
students and parents, so they can share their rich
cultural diversity. Cultural days are a feature of the
school calendar and allows opportunities for students to
celebrate culture. Homebush Public School recognised
National Aboriginal and Islanders Day Observance
Committee (NAIDOC) week, Deepavali, Chinese New
Year, Korean Moon Festival, Easter and Christmas.

Students from Homebush Public School participate in
the Multicultural Perspectives Public Speaking
Competition, as part of the speaking and listening class
programs.

Each student presented a prepared speech to their
class. Four students from each class were chosen to
present their speech in a grade final. Two chosen
finalists from Years 3 and 4, and two chosen finalists
from Years 5 and 6, were nominated to compete in the
district final, which was held in our school library. All our
finalists spoke with confidence and maturity in both the
prepared and impromptu speeches. They were
outstanding ambassadors for Homebush Public School.
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