
Harrington Public School
Annual Report

2016

2139

Printed on: 7 April, 2017Page 1 of 15 Harrington Public School 2139 (2016)



Introduction

The Annual Report for 2016 is provided to the community of Harrington Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lisa Kirkland

Principal

School contact details

Harrington Public School
High St
Harrington, 2427
www.harrington-p.schools.nsw.edu.au
harrington-p.School@det.nsw.edu.au
6556 1267

Message from the Principal

2016 feels like an incredibly full year that flew by way too quickly. We achieved many things and I feel we have finished
the year fulfilled and much further ahead of our initial targets due to hard work, and the dedication and commitment of so
many.

We have an incredible staff at Harrington Public School who have taken on some new learning directions with gusto.
Through their enthusiasm and hard work our children’s growth and improvement not just academically but socially,
creatively, sporting and emotionally.  We have tied in a lot of learning about personal and social capabilities which has
helped our students to drive their own learning, set goals for themselves and then achieve them. We look forward to
continuing all of this work in 2017 and seeing our students move into a lot more of the gifted and talented areas – such
as Technology, Coding, Problem Solving and Project Based Learning.

School improvement has been a priority with the work happening in the playground, murals, pursuing the little jobs such
as fixing up broken areas and painting of the two cottages used for Canteen/Music and Library. We also saw the removal
of the old General Assistant shed and a new one that is much better for our GA and storage. We have begun building
and creating our outside creative play area with a sandpit (thankyou to the Saunders family), the fairy tree (thank you to
the Men’s Shed) and the purchasing of Tepee’s.  In 2017 we will continue this area with the creation of some road tracks
around the fairy tree and the men’s shed will be helping us with an outdoor play kitchen and shop.

I am in the process of attempting to transform one of our spaces into a Multi–Purpose centre so let’s keep our fingers
crossed in 2017 for that.

We have continued to have a lot of community involvement in the school with a number of volunteers reading with our
students daily, helping out in classrooms and the library and keeping our canteen running so beautifully. We have also
had large turn–outs for our events such as breakfast, open classrooms and parades. We love to see everyone coming in
and will look to start some Open Weeks in 2017 where families will be invited into the classrooms to participate in some
of the normal lessons so we can share the great work happening. This will hopefully inform our families more about the
innovative and high quality teaching processes that happen in our school.

Positive Behaviour for Learning (PBL) has been one of our priorities to increase the student’s awareness, understanding
and emphasis on our school values of Respect, Responsibility and Personal Best. We have started a number of things
under this banner such as Student Leaders co–ordinating the daily notices and Best Mannered class scoring, weekly
PBL Lessons and focus. We have introduced PBL Awards to our fortnightly assembly and increased the people who are
handing out Hi 5 tickets to our students. We are looking to start involving local businesses in 2017 and supplying them
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withHi 5’s to be distributed to our students in the community. We are also re–shaping the school SRC into a Junior PBL
team with increased roles and responsibilities across the school in relation to our school values and expectations.

Can I take this opportunity to thank all of the families, community members and P & C Committee for their ongoing
supportfor our school.  I feel very passionate about our school and the community attached to it and want to share that
with everyone I can! I look forward to being able to show off our students staff and school across many more forums in
2017.

–Mrs Lisa Kirkland – Principal

Message from the school community

It has been another successful year for the school P&C, with over $5000 raised from our various fundraisers held
throughout the year.

The money raised has beenused to purchase musical instruments and equipment for Mr Mander’s music program. We
have also updated our school representative uniforms, by purchasing new sport shirts and vinyl numbers to accompany
them. School representative jackets were also purchased for our school leaders and ambassadors to wear when
representing the school– they look very sharp indeed!

Next Year we are shifting our focus to tackling projects of a larger scope, and already we have some exciting new
fundraising and event ideas for the new year. We also are looking at growing our membership and to do this we will be
looking at going on–line. We understand that it isn’t practical for everyone to attend meetings, however they still may
wish to be involved. To achieve this, in the new year we will be launching a mailing list. If this is something you would be
interested in joining, keep your eyes on the newsletter, as we will be attaching a membership brochure, simply complete
the form and return it to the school, we will takecare of the rest!

As always, we greatly appreciate all the help and support of our families and greater community. We look forward to
another highly successful year again, and with your help improving and growing our beautiful little school.

–Ms. Talia Juodeika – P& C President

Message from the students

Our first job as captains was when we went to Sydney for a young leaders conference (along with all the sports captains
and vice captains) and had a ball. There were children from all over New South Wales. On April 25th, we attended the
ANZAC ceremony and Mr Pannowitz gave us, along with Ella and Matthew, a little badge to remember what we did. In
October we went to a Lion’s Club convention at Taree; we learnt a lot about the different Lions Clubs. On the 11th of
November we did a Remembrance Day ceremony. We had a fantastic time being School Captains and wish the best for
the new Captains in 2017.

– Brad and Bridie – School Captains 2016
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School background

School vision statement

Harrington Public School engages students, parents and the community in a shared learning journey. We empower
students consistently to achieve their Personal Best, be Responsible and Respectful global citizens who display
empathy, resilience and self–belief.

School context

Harrington is a small rural school with a diverse range of learners within each stage.  The school population of 109
students includes 10% of students who identify as Aboriginal.  All of our classes are multigrade. Our schoolhas had a
recent history of flux with teaching staff and executive changingdramatically over a 5 year period; resulting in community
concerns regarding consistency. Projecting a culture of stability and solid education reform is apriority over the next few
years.

Harrington Public School has a varied dynamic and community which includes low socio–economic, aboriginal and
working professional families. Aprimary aim of the school has been to structure the school, through PBL to assist
students to succeed both behaviourally and academically. We aim to further enhance our school wellbeing focus through
promotion of a positiveschool culture.

Staff ranges from experienced through to new scheme teachers, all with a great deal of enthusiasm and commitment to
providing quality educational opportunities for all students. Staff are embracing 21st Century Learning through ongoing
professional learning relationships with peer coaching and mentoring within school and across other networks.  Our
focus will be to build in–school instructional leadership that further facilitates analysis, reflection and targeting of
outcomes for teacher and student learning according to need.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings fromself–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning our targets have been successfully embedded across wellbeing, learning culture and
deepening curriculum knowledge and theory.

The strong performance of all staff to engage in Mentoring and Observation to establish a culture of identifying
individualised learning for all students through the setting of clear teaching and practice goals supported continually by
evidence and data. This has been a system approach where Mentoring has been identified as the key PL for staff and
takes place in regular 4–5 week cycles.  Staff meeting PL time and peer observation has also provided to triangulate the
deepening of theory and skill for all staff.

This is demonstrated by clear goal setting and evidence based discussion documented in Mentoring overviews and
reflection andObservation Feedback sheets on formative or summative observations taking place across classrooms.

Staff meeting minutes that outline Work Sample analysis and Data Discussion connectedto classroom practices and
interventions for LST support.

This is demonstrated by clear goal setting and evidencebased discussion documented inMentoring overviews and
reflection andObservation Feedback sheets on formativeor summative observations taking place across classrooms.

Staff meeting minutes that outline Work Sample analysis and Data Discussion connected to classroom practices and
interventions for LST support.

A demonstrated commitment to providing a strong and improving Positive School Community through targeting wellbeing
practice within the school. Positive Behaviour for Learning (PBL) has been introduced formally into the school which has
enabled a review of school systems of support and response to all wellbeing; learning, behaviour, physical, mental and
spiritual. The fundamental importance of a Whole School Response was imperative and reflects community and staff
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feedback on the state of contentment in theschool. There have been significant improvements in satisfaction across all
areas of school community due to development of the Schools Wellbeing Policy,whole School endeavours inPBL and
KidsMatter.

Evidence of the school reaching milestones and expectations for improvement in 2016 are demonstrated in the Schools
clearly defined Wellbeing Policy which was ratifiedby the P & C and shared with whole school community.

Feedback in end of year surveys from Parents, Staff and Community showing all community enthusiastic and embracing
of school success and committed to future directions.

Our major focus in the domain of Teaching was building collaborative practice across the whole school which would be
monitored against growth data, goals set for literacy and reading and involvement in mentoring and observation.

Our main tool and target for 2016 was to establish Mentoring,Observation and whole school collegial data discussion,
monitoring and work sample analysis as the feeder for deepening and broadening whole school capacity to teach at point
of need for all students.  The whole school approach and forum for reflection, analysis and goal setting is engendering a
trust and collegial relationship amongst staff so there is a flow of support across all grades and into classrooms.

This is clearly evidenced in staff Mentoring overviews and observation feedback. This is a process that staff have bought
into and identified as a key strategy for deepening skills and targeting needs for their own students. Sessions are
 timetabled so  regularity is maintained which is an important driver for its success so far.

Professional Development Plans for all staff completed, evidence documented and goals reviewed are a strong example
of the schools commitment to excellence in the Domain ofTeaching on the SEF.

The Domain of Leading has been a dominant priority for Harrington Public School in 2016 due to the establishment of a
new Principal after a long period of flux, disruption and inconsistency. 

Leading and establishing the review of school wellbeing systems, the professional development of all staff in PBL,
KidsMatter,involving all staff in Autism Spectrum disorder Training, reviewing the Disability Discrimination Act and
checking our whole school processes for effectiveness regularly took priority.

 The new Wellbeing Policy developed in 2015 was reviewed to reflect this and is evidence of the schools commitmentto
this improvement through leadership.

Establishing Mentoring and Observation as a tool for Professional Development and a system of review and reflection for
allstaffoccurred and is led by school executive. A Culture of support has been developed and parents and community are
becoming involved which we will further develop in 2016

Mentoring and Observation Overviews reflect the leadership inthis area and are anembedded system in our school.

School Surveys collected as part of the annual review clearly describe the current school leadership and committed staff
as a key driver for the improvements in our learning community. School satisfactions, connections to their students
learning and a strong sense of community have been identified in the majorityof returned surveys as strengths for
Harrington Public School and a encouraging and positive outlook for the schools future. This is clear evidence that
theStrategic Directions for 2016 in establishing a Learning culture thatPromotesExcellence and a Positive School
Community are on target and themilestones Ithose areas have clearly been reached.

The achievements and evidence collected through our mapping and charting of our schools improvement against the
School Excellence Framework have assisted in refining our where to next and developing our milestones for 2016. Our
school self– assessment process has been a deep and connecting practice for staff and community and will assist in
leading theschool into even greater success 2017.

Our self–assessment process will assist the school to refinethe strategic priorities in our School Plan, leading to further
improvements inthe delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Expert Teaching Team

Purpose

Our school strives to continually build anexpert teaching team that is reflective and engaged in promoting and modelling
effective,evidence based practice.

Overall summary of progress

Harrington Public School staff has worked hard and consistently over 2016 to expand and deepen the skills of all staff to
work collegially and responsively to student individual needs. We have focused on the systems to support staff learning
and have successfully maintained and increased skills in formal mentoring and observation across the school.

We have had three staff members training in L3 and L3 Stage One which has further supported the embedding of high
expectation Literacy pedagogy across our whole school. This has also supported, incidentally, some future learning
initiatives with classrooms opting for an increase in project based learning and flexible seating.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Clear evidence that HPS staff
focus on developing successful
self–directed and motivated
learners that can set their own
learning goals across all areas
K–6 that are connected to
Continuum clusters. With
quantitative growth evident in
PLAN and NAPLAN data.

Mentoring & Observation
sessions weekly timetable
through a combination of
funding sources, unfilled
vacancy.
 • Aboriginal background
loading ($8111.00)
 • Low level adjustment for
disability ($0.00)
 • Socio–economic
background ($80724.00)

Systems that support our expert
teaching team actively engaging
in inter–classroom observations,
mentoring, and goal setting
evident an embedded as core
practice at HPS. Demonstrated
and increasing improvement in
student learning needs/outcomes
evident in school data due to the
focus on collective responsibility
and high expectations of these
systems.

Clear evidence that HPS staff focus on developing
successful self–directed and motivated learners that
can set their own learning goals across all areas
K–6 through a Whole School Language of Learning
Document being created with expectations clearly
defined.

Mentoring & Observation
sessions weekly timetable
through a combination of
funding sources, unfilled
vacancy.
 • Aboriginal background
loading ($8111.00)
 • Low level adjustment for
disability ($0.00)
 • Socio–economic
background ($80724.00)

Next Steps

Extend Project Based/Inquiry learning to be usedby 100% staff to cater for all learning abilities, including extending
Giftedand talented students.

Expansion of peer observation/classroom walkthrough’s in 2017 to include monitoring and challenging of Language of
Learning, Goals and Learning Intentions in all classrooms through High Expectation Relationships.

Build capacity of the teaching team at HPS to teach innovatively using Project Based Learning, High Expectation
Relationships and Flexible Learning Environments.
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Strategic Direction 2

Learning culture that Promotes Excellence

Purpose

A school culture that builds educational aspiration and ongoing improvement across its community.

Evidence informed teaching & learning that promotes balanced Literacy and Numeracy, critical and inquiry thinking.

Overall summary of progress

Over 2016 staff of Harrington Public School has focused on maintaining regular and systematic review of student data,
work samples and ongoing assessment to target improvement and intervention with established and new staff. We have
also established a vernacular and culture aligned to a growth mindset, project based learning and goal setting where we
have high expectations for all students learning.

We have established high expectation and pedagogically based Literacy sessions that have a similar pedagogy and
approach across all classrooms. This systemic and whole school approach has been formally detailed in a document title
Language of Learning at HPS. Mentoring is a system used to support and target the growth of all students learning and
assist in individualising teaching practice to student needs.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students will exhibit self–directed
behaviour in regards to their
learning through independent and
consolidated feedback and goal
setting with an ability to peer
coach other students in strength
based goal settings in Year 4–6.
Effectiveness and consolidation
of their goals  measured against
 PLAN, NAPLAN and Syllabus,
Continuum expectations

Mentoring & Observation
sessions weekly timetable
through a combination of
funding sources, unfilled
vacancy.
 • Aboriginal background
loading ($8111.00)
 • Low level adjustment for
disability ($11616.00)
 • Socio–economic
background ($80724.00)

L3, L3 stage One and whole
school pedagogically connected
Literacy and Numeracy sessions
result an ongoing improvement
and achievement of stage
expectations which flows through
whole school.

Students will exhibit self–directed behaviour in
regards to their learning through independent and
consolidated feedback and goal setting.
Effectiveness and consolidation of their goals
measured against  PLAN, NAPLAN and Syllabus,
Continuum expectations

Mentoring & Observation
sessions weekly timetable
through a combination of
funding sources, unfilled
vacancy.
 • Aboriginal background
loading ($8111.00)
 • Low level adjustment for
disability ($11616.00)
 • Socio–economic
background ($80724.00)

Next Steps

Staff establishes a high expectation, school wide language of learning where all students can articulate, demonstrate and
control their own learning goals and offer feedback to peers (within and across local schools) on their goals.

Development of a Gifted and Talented Process to extend the top 20% of students.

School expectation for using Project Based Learning through Flexible Learning Environments and Technology Hubs
established and celebrated across all settings.
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Strategic Direction 3

Positive School Community

Purpose

The School promotes a positive school environment that involves all parties. We strive for everyone to be committed and
enthusiastic in our learning communityto support cognitive, emotional, social, physical and spiritual well–being.

Overall summary of progress

Our school has continued working on our PBL systems over2016 with a school coach and wellbeing team established.
We have already achieved a great deal of systems and positive process, so much so we have been asked to present at
our second  2016 PBL Expo in Newcastle. KidsMatter is used as the mental health support at HPs sothat we can
continue to embed social and emotional language into our systems ofexpectations and support from 2016 onward. We
have run a school and community Gratitude Project I 2016 with huge success and will have it embedded as aclassroom
process in 2017.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

A clearly defined Wellbeing
approach in our school
community that enables high
expectations is positive and
proactive and is evident in all
school policy and support
paperwork with ongoing
improvement in behaviour data
records.

Students and staff participate in Whole School
Wellbeing systems, lessons and acknowledgment
that enable a growth mindset across all areas that
are clearly outline in HPS Language of Learning
document for sustainability and regularly
communicated to parents via a number of sources.

Ongoing training  for PBL
KidsMatter Money for
signage and presentation of
school from RAM and P & C
Resourcing for Parent
Sessions Money to extend
Chaplain hours to 3 Days
 • Low level adjustment for
disability ($11616.00)

Students and staff participate in
Whole School Wellbeing
systems, lessons and
acknowledgment that enable a
growth mindset across all areas
that are clearly outline in HPS
Language of Learning document
for sustainability.

Ongoing training  for PBL
KidsMatter Money for
signage and presentation of
school from RAM and P & C
Resourcing for Parent
Sessions Money to extend
Chaplain hours to 3 Days
 • Low level adjustment for
disability ($11616.00)

A rich Case File approach for
students meeting criteria under
the DDA match the evidence
requirements for Nationally
Consistent Collection of Disability
Data with regular review and
monitoring of interventions and
support based on highest
expectations for each child and
family.

Students and staff participate in Whole School
Wellbeing systems, lessons and acknowledgment
that enable a growth mindset across all areas that
are clearly outline in HPS Language of Learning
document for sustainability and regularly
communicated to parents via a number of sources.

Ongoing training  for PBL
KidsMatter Money for
signage and presentation of
school from RAM and P & C
Resourcing for Parent
Sessions Money to extend
Chaplain hours to 3 Days
 • Low level adjustment for
disability ($11616.00)

Next Steps

Social and Emotional Learning Daily components are embedded as school routine and expectation and documented in
Language of Learning at HPS document.

A Junior PBL team established to enhance PBLexpectations and learning at HPS.

Practices and Processes are embedded for parentsto be engaged in and student learning goals and schools Language
of Learning through various endeavours
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading All ATSI students improving and working at
average or above as demonstrated in growth
data from NAPLAN and PLAN.

Mentoring & Observation
sessions weekly timetable
through a combination of
funding sources, unfilled
vacancy.
 • Aboriginal background
loading ($8 111.00)

Socio–economic background Student data shows overall improvement with
80% students working at expectation or
above in NAPLAN assessment, PLAN data
and syllabus expectations

Mentoring & Observation
sessions weekly timetable
through a combination of
funding sources, unfilled
vacancy.
 • Socio–economic
background ($80 724.00)

Support for beginning teachers Class data shows overall improvement with
80% students working at expectation or
above in NAPLAN assessment, PLAN data
and syllabus expectations which
demonstrates a developing understanding of
Professional Standards and classroom
management based in individual student
learning.

Mentoring & Observation
sessions weekly timetable
through a combination of
funding sources, unfilled
vacancy.
 • Support for beginning
teachers ($13 377.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 52 56 57 50

Girls 49 49 50 53

Student attendance profile

School

Year 2013 2014 2015 2016

K 89.1 91.5 94.6 94.6

1 93.3 92.1 91.8 96

2 91.4 92.5 94.1 93.7

3 91.7 94.3 91.8 94.6

4 91.9 91.7 93.2 93.1

5 94.4 90.3 91.2 90.9

6 93.4 92.2 93.6 93.9

All Years 92.2 92.1 92.9 93.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

At Harrington Public School non–attendance or
attendance concerns are managed via our network
system SENTRAL. Absentee  notifications are sent out
within three days of the absence and the relies
documented accordingly. We monitor ongoing
attendance concerns by class teachers informally
contacting parents by phone to discuss any issues. The
second phase of monitoring occurs if non–attendance
continues with a phone call from Principal, notification
letter of concern and possibly a HSLO referral. There
are regular attendance procedure reminders posted in
the school newsletter.

Class sizes

Class Total

K 15

1/2 23

2/3/4 25

4/5 24

5/6 20

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 4.41

Learning and Support Teacher(s) 0.3

Teacher Librarian 0.2

School Administration & Support
Staff

1.71

Other Positions 0.04

*Full Time Equivalent

<Use this text box to report on the Aboriginal
composition of your school's workforce>

Delete text not required. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 
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Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 0.00

Global funds 142 502.92

Tied funds 254 724.47

School & community sources 45 138.00

Interest 2 912.13

Trust receipts 34 375.75

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 18 345.27

Excursions 28 164.57

Extracurricular dissections 18 499.23

Library 2 581.49

Training & development 8 397.72

Tied funds 231 982.18

Short term relief 19 952.30

Administration & office 47 708.13

School-operated canteen 0.00

Utilities 16 199.34

Maintenance 11 877.09

Trust accounts 31 060.38

Capital programs 0.00

Total expenditure 0.00

Balance carried forward 0.00

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>
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Parent/caregiver, student, teacher
satisfaction

In 2016, the school sought the opinions of parents,
students and teachers about the teaching of literacy in
the school. Their responses are presented below:

The majority of parents see the school making
improvements in the teaching of literacy.

 The majority of parents were happy with the progress
their students were making in literacy.

100% of parents who returned surveys believe the
school as high expectations.

A limited number of parents showed an understanding
of goal setting in literacy which will be an improvement
focus in2017.

Presenting some workshops on classroom and whole
school literacy practices was identified as a need for
2017.

It was also clear through the surveys that many parents
don’t fully know or understand what is happening in the
classroom and would like to.

Thank you to all the families that returned surveys. We
deliberately included some references to classroom
based work so we could see if there was a need to
increase the understanding with our families in this area
and whether families were interested. We felt there
were no use running workshops if there wasn’t a desire
for them. With the survey results in our hands we can
now work to provide our families with some workshops
that will be relevant to them.

Policy requirements

Aboriginal education

Harrington Public School has an Indigenous enrolment
of 11% and an Aboriginal classroom teacher. Aboriginal
Education is promoted and supported across all key
learning areas and more particularly in the Human
Society and Its Environment (HSIE) curriculum & new
History Syllabus.

All our teaching staff include in their programming,
teaching units that are closely linked to and reflect our
proud Aboriginal heritage. All students are taught about
indigenous Australian culture and it is seen as an
important and valued part of our Australian cultural
identity. All Indigenous students have personalized
learning plans (PLPs) developed in consultation with
their class teacher, the student and their caregiver.

We also held a wonderful NAIDOC Day at the
beginning of Term 3 where students K–6rotated
through a number of culturally relevant activities
throughout the day. We have a weekly Aboriginal
Cultural lunch time group that are currently learning
some language and didgeridoo. our Aboriginal Students
also participated in Dance workshops and special

invitation excursion to a NAIDOC open Day at
Wingham PS.

This year we also had a new teacher trained as an
ARCO officer.

Multicultural and anti-racism education

All students studied aspects of multiculturalism as part
of the Human Society and Its Environment (HSIE) Key
Learning Area,History and Geography syllabus.
Students also had many experiences throughout 2014
to increase their knowledge and skills in relation to
Multicultural Education. We have included a
Multicultural theme focus across the whole school in
Term 2 for this year and following years called ‘Around
the world in 50 days’. This culminates in a Multicultural
Celebration Day and Sharing table with a feast of foods
from across the world. This year food was featured
fromFrance, Italy, Afghanistan, India, Mexico, and
China.
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