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Introduction

The Annual Report for 2016 is provided to the community of Haberfield Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Karlynne Jacobsen

Principal

School contact details

Haberfield Public School
Denman Ave
Haberfield, 2045
www.haberfield-p.schools.nsw.edu.au
haberfield-p.School@det.nsw.edu.au
9798 8767
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Message from the Principal

The Annual Report highlights the school’s achievements, academic record and significant events for the 2016 school
year. 

Our School Plan for 2015–2017 focuses on three strategic areas; Quality Teaching and Learning, School and
Community and School Culture and Values. This report provides data on the second year of our three year plan.

The school continues to offer a variety of programs to meet the varied needs and interests of our students. Specific
programs for students with special needs ranging from gifted and talented students to those with learning difficulties have
resulted in improved student outcomes. School results reflect a high level of achievement in the Key Learning Areas of
Literacy and Numeracy. Achievements in the Creative and Performing Arts (CAPA) have been outstanding and the
comprehensive physical education and school sport programs have resulted in significant sporting achievement and
improved fitness levels for our students.

Student Welfare and Personal Development Programs, including the School Discipline and Awards System, continue to
play an important role in the social education of our students fostering a harmonious and positive school environment.

In 2016 we commenced the implementation of the Positive Behaviour for Learning Program (PBL).

The School has expanded on the extra–curricular programs offered in 2015 to include a greater variety of stimulating and
challenging programs. 

Informal partnerships with Universities and Community Groups have been fostered to promote community engagement.

The School continues to recognise and celebrate special events and provide opportunities for students to showcase their
talents and value their heritage at special school assemblies.

In presenting this report, I would like to acknowledge the talents and dedication of the School Executive and the
Haberfield School Staff in providing quality educational programs for our students. I would also like to acknowledge the
valued support of our hardworking ancillary staff, our school parents and caregivers and our very supportive Parents and
Citizens’ Association (P & C).

The School, P & C and school community has developed a strong and supportive partnership which is embedded in our
school culture. 

 

Karlynne Jacobsen

Principal
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Message from the school community

The 2016 school year began with a welcome picnic and BBQ which saw the grass area full of families both old and new.

The Parents and Citizens' Association (P & C) organised a number of successful fundraising events throughout 2016
including Trivia Night and the Halloween Disco.  

The traditional monthly cake stalls, Mothers and Fathers Day stalls continued to be popular events on our P & C
calendar.

The success of these events is the result of the dedication of the event organisers and the support from families and
community.

This year Haberfield’s P & C had a very successful fundraising year. The P & C was able to donate $70,000 to the school
for various projects: $30,000 towards the playground refurbishment, $30,000 toward resources such as electronic
whiteboards and $10,000 towards new readers.

In addition to fundraising the P & C supported the local Bay Run Primary School Challenge. The P & C purchased HPS
shirts and organised a HPS team with nearly 100 students taking part. HPS was awarded the trophy for the most runners
from one school.

In September the P & C held an educational session. Guests from the University of Sydney provided a Science,
Technology, Engineering and Mathematics (STEM) interactive workshop for the HPS community. The P & C plan to
continue the education and information sessions in 2017.

The Uniform Shop is operated by the P & C. I would like to acknowledge the tireless effort and countless hours of the
Coordinator and the team of volunteers for their professional management.

Lastly, thank you to the Principal, School Executive and all the staff at HPS. Their ongoing support and communication is
essential to a productive P & C.

Jennifer Moore

President, Haberfield Public School P & C
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Message from the students

This year, Year 6 have been privileged to participate in a broad range of extra–curricular activities. This included an
overnight trip to Canberra to performing in the Year 6 Talent Show for Kindergarten to Year 5.

In August, Year 6 went on an overnight trip to Canberra. This included a visit to Government House, Parliament House,
the Australian National Gallery, The Australian War Memorial and exploring Questacon. All of these experiences
were very enjoyable and highly educational. The trip to Canberra with our friends was a unique opportunity and a major
highlight for all Year 6 students.

Year 6 were the leaders of the Peer Support program, where students from Year 1 and 2 were taught interpersonal skills
and how to be resilient. Year 6 leaders were mentored by their class teachers in how to deliver the lessons. All the
students involved loved the Peer Support experience.

16 talented Year 6 students along with 2 teachers had the opportunity to travel to China as part of he Expanding
Horizons Tour. The students performed as part of  music ensembles and dance troupes across 4 cities, Shanghai,
Nangjing, Zhengzhou and Beijing. Other highlights included visiting schools and major attractions such the Great Wall of
China and Shanghai Disneyland. The Expanding Horizons Tour of China was a great success.

As the year drew to a close, Year 6 celebrated the end of their primary school journey with a Dinner Dance. In the weeks
that lead up this special evening, dance practise in choreographed partner routines takes place.  At the Dinner Dance,
held at Ottimo House in Five Dock, Year 6 dance their rehearsed routines and enjoy a three–course meal. As is tradition,
parents and caregivers were given the opportunity to dance with their children at the conclusion of the night.

On the last day of the school year, Year 6 entertained the school community by presenting a talent show. There were a
wide variety of performances, from dancing to comedy routines that showcased the diverse talents of the Year 6
students. This event was exciting for the school community as a whole and was a major highlight for Year 6.

2016 has been an exciting educational journey for Year 6 students. Thank you to Haberfield Public School for providing
us with such a variety of exciting opportunities and valuable educational experiences.

Ryan McPhail and Joanna Li

2016 School Captains   
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School background

School vision statement

‘Building on Success’

Haberfield Public School is a highly successful school as is reflected in all student outcome data. As a result, this plan
has been developed on the philosophy of "Building on Success". We are committed to continuing the school’s long–held
traditions of excellence in education.

We believe that our school community is vibrant, creative and supportive. Every student has the opportunity to achieve
their personal best in a safe and caring environment. The school builds respectful, responsible and resilient learners and
citizens.

Haberfield Public School will build on this success and enhance the opportunities to ensure all our students are life–long
learners.

We will continue to develop a school culture that enables each student to reach their full potential academically and
become confident and creative individuals.

School context

Haberfield Public School is located in the inner west of Sydney. It has a school culture that reflects the strong
partnerships which exist between students, staff and parents. The school currently has a population of 657 students,
57% of which are from Non–English Speaking Backgrounds.

The school has a long history of academic excellence . A wide range of school programs are offered that cater for the
individual needs of students. This includes a Gifted and Talented program, which operates from Years 1–6, as well as
comprehensive creative and performing arts, technology and sport programs.

The staff is a highly skilled team of professionals who collaboratively plan effective teaching and learning programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning

Learning culture continued to be a major focus at HPS in 2016. Staff demonstrated commitment to delivering the school
learning priorities. There was a continued emphasis on professional learning to effectively implement the English and
Mathematics requirements into teaching and learning programs K–6. Units of work continued to be trialled, modified and
evaluated. Assessment of learning was aligned to the new content requirements. Various assessment instruments are
used regularly to help monitor student learning progress and to identify skill gaps for improvement. In 2017, assessment
for learning and the use of data to inform teaching and learning programs will continue to be a focus.

The History, Geography, Science and Mathematics committees developed whole school scope and sequences in line
with the current syllabus documents. In addition, units of work and assessment tasks were created to support their
integration.

Positive, respectful relationships are evident amongst students and staff, promoting student wellbeing and ensuring
effective conditions for learning.
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To encourage positive behaviour, systems are in place in the classroom and playground, fostering student relationships
and wellbeing. Based on a review of the school's current wellbeing practices, HPS began implementing the DoE
initiative, Positive Behaviour for Learning (PBL). This whole school strategy is designed to enhance consistency in the
management of student wellbeing. In 2017, the PBL team will continue to work with all stakeholders on building the
Positive Behaviour for Learning initiative at HPS.

Well developed current policies, programs and processes identify, address and monitor student learning needs. HPS has
an effective Learning Support Team. The team ensures that all student needs are continually monitored and adjusted if
required. The Reading Recovery program supports students who have completed one year of schooling and are not
meeting grade outcomes in Literacy. Significant gains can be attributed to the intervention of this program.

The Gifted Extension Satellite program was expanded in 2016 to further enhance student outcomes in Science,
Mathematics and English. This led to the inclusion of the Journalism Club, HPS Student Journalist website and the
school's involvement in the Aeronautical Velocity Challenge. The Tournament of Minds program was expanded
to include more students. The numeracy program and the Gifted Extension Satellite program is expected to further
expand in 2017.

Teaching

The major focus in the domain of Teaching has been effective and collaborative classroom practice and data skills and
use. Teachers used student performance data and PLAN to evaluate the effectiveness of their own teaching practices
and their own learning programs. From this data, teachers provided explicit, specific and timely feedback to students on
how to improve in Literacy and Numeracy. In 2017, additional staffing allocation will be provided to ensure HPS
continues to meet the needs of all students in Literacy and Numeracy.

We have selected internal and external data collection tools such as standardised assessments including PLAN and
NAPLAN to determine goals for achievement and further refine consistent teacher judgement of expectations.
Developing the skills of teachers in how to effectively use PLAN data will continue to be a focus in 2017.

Teachers incorporated data analysis in their planning for the GAT Extension Satellite program. Students were identified
for the program through teacher and parent nominations and analysis of school based and external data.

The quality teaching of Literacy in Early Stage 1 was a focus area in 2016. All ES1 teachers completed the Quality
Literacy Teaching Project K–2. Participation in this project further enhanced the skills of ES1 teachers in delivering
quality Literacy programs to Kindergarten students. In 2017, this focus will expand to include all beginning teachers in
Early Stage 1 and Stage 1.

The school leadership team monitor and evaluate individual teacher’s professional development requirements to
determine where support and training is required. In line with the school’s priorities and as a result of our evaluation, the
school executive has initiated professional development for staff including Australian Professional Standards for
Teachers, a support program for beginning teachers based on utilising the framework from Strong Start, Great Teachers,
maintenance and accreditation meetings based on BOSTES guidelines. In 2016, the new teacher induction program was
established. Staff engaged in observation cycles and team teaching programs to enhance their professional practice.
Formalised mentoring programs will continue to be a focus in 2017.

Leading

Our school has focused on continuing to strengthen partnerships with external agencies, parents and the community to
improve educational opportunities and outcomes for students.

The major programs undertaken in 2016 included;
 • The continuation of the joint project between the school and Taronga Zoo. It was facilitated by a Parent–Education

Officer at Taronga Zoo. Students from the satellite journalism groups interviewed zookeepers about endangered
species. In addition, HPS worked collaboratively with Taronga Zoo as part of the formal celebrations for
Taronga Zoo's Centenary Celebrations. Students and staff were involved in the creation of lanterns for display at
Taronga Zoo and for use during their parade through the city of Sydney. Students from the Journalism unit were
invited to participate in the official Launch of the Centenary of Celebrations with journalists from across Australia.

 • As a result of GAT Extension and Enrichment Programs, significant relationships have been built with the
University of Sydney's Faculty of Engineering and Faculty of Classics and Ancient History.

 • A community conservation project was undertaken with parents, students and teachers. As part of this initiative,
parents, students and staff participated in the Annual Capertee Tree Planting Weekend near Lithgow.

 • Staff and the wider community worked collaboratively to begin planning the K–6 Sensory Garden. The Sensory
Garden is due for completion in mid 2017.

Effective communication channels have been strengthened with parents/caregivers and the wider community through 
the school website, SMS system, newsletters and e–news.
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Students, staff and parents worked together to evaluate the current HPS website. The data from community surveys was
used to inform changes to the HPS website. The new website is due for launch in early 2017.  

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality Teaching Quality Learning

Purpose

Purpose:

Each child to be known and understood, and their individual potential developed.

Our school will develop and implement classroom programs that result in all students being literate, numerate, creative
and productive citizens. Our programs will ensure all students will learn to think deeply and logically and become
increasingly self–motivated learners.

Overall summary of progress

Continued focus on Literacy and Numeracy has allowed us to achieve significant progress in this Strategic Direction. The
use of PLAN along with the Literacy and Numeracy continuum has ensured a consistent approach to teaching, learning
and assessment in these areas. In addition, teaching programs were appropriately differentiated to meet individual
student needs.  

The Performance and Development Plan (PDP) process allowed staff to engage in a much deeper reflective process that
guided the ongoing development of all staff at an individual and collective level. All staff engaged in a regular monitoring
and feedback process to support professional growth.

Staff continued to develop consistent programming approaches and deepen their understanding of new syllabus
documents. This included the development of documents that ensure consistency in teaching and learning across the
whole school. In addition, assessment tasks aligned with new syllabus documents were developed and evaluated.

In 2016, the GaTs Extension program was expanded to include the Journalism Club and Aeronautical Velocity Challenge
(AVC).  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •  All teachers to be using PLAN
software to inform teaching and
learning programs.

Beginning teachers and new teachers were trained
in the use of PLAN.

Continued use of PLAN to inform teaching and
learning practices.

Nil

• Indication through assessment
tasks and external data of
improved student performance.

Initital steps were undertaken to establish a
consistent whole school approach to programming.
This included:

– Development of K–6 scope and sequences for
Mathematics, Science, History and Geography.

– All teams developing units of work aligned with
new syllabus documents.

 – Development of assessment tasks that utilise pre
and post data to meet individual student's needs.

The Quality Literacy Teaching Project K–2 was
implemented for all ES1.  87% of Kindergarten
students reached at or above expected exit reading
benchmarks.

78% of Year 3 students achieved results in the top

$30,950
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

• Indication through assessment
tasks and external data of
improved student performance.

2 bands in Reading. 84% of Year 3 students
achieved results in the top 2 bands in Writing. 68%
of Year 3 students achieved in the top 2 bands
in Numeracy (7% growth from 2015). 100% of the
Year 3 students were above National Standards in
Reading, Writing and Numeracy.

50% of Year 5 students received results in the top 2
bands in Reading. In Numeracy 47%  of Year 5
students received results in the top two bands. 97%
of Year 5 students were at or above the National
Minimum Standards in Literacy. 100% of Year 5
students were at or above the National Minimum
Standards in Numeracy.

As a result of student improvements in the 2015
GaTs extension program, the satellite program was
extended to include additional students and  new
programs in Journalism Club and Aeronautical
Velocity Challenge (AVC).

Additional teams were added to the Tournament of
Minds program after a successful first year and to
meet the growing needs of the students body.

Based on student data from Stage 2 and 3,
Numeracy groups were established to meet the
needs of underperforming students in this area. 

 • 100% of staff members have
high level Professional
Development Plans (PDP's) in
place by the end on 2017
focussing on attainment of
professional goals that reflect the
Australian Professional
Standards for Teachers. 

Regular Beginning Teacher and Maintenance of
Accreditation Meetings commenced. 

Professional learning conducted for staff in the
Observation Cycle. All staff completed Observation
Cycles in 2016.

All staff completed the PDP process in consultation
with the School Executive.

Teachers interested/eligible for accreditation at
Highly Accomplished level were identified.

$4,500

Next Steps

Additional staff to be provided to meet the needs of identified students in GaT and Learning Support.

Expand and evaluate Numeracy and Literacy groups to include a greater number of identified students.

Streamline the Learning Support referrals to incorporate appropriate feedback and student action plan.

All staff to be trained and using PLAN data.

Revise and update the school programming policy in line with new syllabus documents to ensure consistency across the
school.

Executive to determine areas of the school plan that require PL for staff in line with PDP's. Executive to embed school
plan related PL into K–6 meetings.

Beginning ES1 teachers and Stage 1 teachers to participate in The Quality Literacy Teaching K–2 project to improve
student outcomes in literacy. 
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Strategic Direction 2

School and Community Learning

Purpose

Purpose:

Each teacher to be part of a teaching culture which is committed to a high level of professional growth.

Our school will provide opportunities for all teachers to grow professionally through targeted development programs.

Teachers will engage in individualised, team and shared professional learning. As a result, teachers will have an
enhanced capacity to provide curriculum that is flexible and engaging to meet the diverse needs of our students.

Overall summary of progress

Teachers continued to develop their professional skills through thorough understanding of the Australian Professional
Standards for Teachers. Formalised support mechanisms were established to support teachers at varying career stages.
This included regular meetings for beginning teachers and mentoring partnerships with experienced teachers. Meetings
were held for teachers involved in maintaining their accreditation and formal observation cycles were completed for all
staff. These initiatives enhanced teachers' skills in implementing high quality teaching and learning programs.

In 2016 a number of mentoring and collaborative partnerships were undertaken with the community including the:
 • Continuation of outreach workshops for Aeronautical Engineering students the American Institute of Aeronautics

and Astronautics (AIAA). 
 • Establishment of outreach workshops with Marsden High School as part of the Aeronautical velocity Challenge.
 • Establishment of the Parent Mentor program involving a partnership with ICT experts in coding commenced. This

included teacher professional development and support with in–class coding programs. Additional collaborations
with Taronga Zoo as well as Journalists and Architects in the community continued.

 • Establishment of a community conservation project where parents, students and staff participated in the Annual
Capertee Tree Planting Weekend near Lithgow.

 • Formation of a community group to create an effective and inclusive K–6 sensory garden.
All these projects used the expertise of the community while strengthening existing strong relationships.

To enhance communication at HPS, the current school website was reviewed. The new website will enable all members
of the school community to have easy access to relevant school news and updates as well as showcasing student
achievements.

Further to this, the HPS Student Journalism website and the publication of the HPS Sports Weekly were established.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teachers achieving
professional accreditation by
2017.

Held series of teacher professional development
sessions on Australian Professional Teaching
Standards.

Established "Maintenance of Accreditation"
meetings.

Initiated "Beginning Teacher" meetings with
focus on policies (Strong Start, Great Teachers),
teaching standards and general teaching
expectations.

Formation of "New Teacher Induction" program.

Nil
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

• Establish formalised mentoring
partnerships across the school.

All staff participated in formal observation teaching
cycle.

Beginning Teachers engaged in a series of
observations with a teaching mentor.

Initiated professional learning at a higher standard
in mentoring.

Initiated in–class teacher mentoring programs to
meet the needs of GaTs students.

$5500  

• Increased percentage of
community participation in
educational forums eg.
workshops, blogs, surveys etc

GaTs Extension Satellite program was maintained
with community extension in:
 • Outreach workshop with AIAA for Aeronautical
Engineering
 • Parent participation in Journalism program
 • Outreach workshop with Marsden High School for
Aeronautical Velocity Challenge
Established professional development and in–class
support with ICT experts in coding.

Held parent workshops in Mathematics and areas
of the School Plan.

Maintained and built upon the Parent Mentoring
program through:
 • Taronga Zoo excursions
 • Involvement in community conservation project
 • Involvement in creation of Sensory garden
Updated the school website in collaboration with
parents, students and staff.

Established the HPS Student Journalism website
and the publication of the HPS Sports Weekly to
share student achievements with the community.

Nil

Next Steps

Pre 2004 teachers to receive support to start the mandatory accreditation process in 2018.

Support for post 2004 teachers in effectively maintaining their accreditation or achieving their accreditation at the
appropriate levels.

Begin discussions with a selection of targeted teachers for Highly Accomplished accreditation.

Establish formalised partnerships between teachers and community.

Continue formal observation teaching cycle.

Establish a formalised mentoring program utilising teacher expertise.

Foster partnerships with local pre–schools and high schools for ES1 and S3.

Establish parenting workshops addressing students' social and emotional needs, Literacy and Numeracy support at
home, understanding of curriculum areas, PBL and Cyber Safety.
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Strategic Direction 3

School Values and Culture

Purpose

Purpose:

A school culture which builds on the strong partnerships which already exists between school,  staff and parents.

Our school will promote proactive engagement with our students, parents and the broader community. Through sharing
our values, talents and skills, we will work together as a connected community to ensure our students will be respectful,
responsible and resilient learners and citizens.

Overall summary of progress

In 2016 the school undertook a review of student welfare initiatives. As a result of this review the school began
implementation of Positive Behaviour for Learning (PBL). A PBL team was established with a representative from each
stage. All members of the team participated in the mandatory PBL training and developed a whole–school action plan.
Through consultation with all stakeholders, four school–wide expectations were established. These will be used to guide
the direction of the program in 2017. 

In March and November, 2016 students, staff and parents participated in the Tell Them From Me (TTFM) surveys. The
survey was completed by students in Years 4, 5 and 6 and was offered to all staff and parents. NUMBER parents
completed the survey in 2016. These survey results were communicated to staff and parents and the data was used to
inform directions for student wellbeing.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

• A well–managed Welfare
program that caters for the needs
of students K–6.

Professional development sessions were held for
staff on the Student Wellbeing Framework (SWF).

Implementation of the PBL program across K–6
commenced. All stakeholders (Parents, students
and staff) were involved in this process.

$9450

• Data from surveys (students,
staff and  community) and
positive feedback from parents
indicates the effectiveness of
Welfare program.

TTFM survey completed by staff, students and
parents.

Results indicated:
 • 92% of students had positive behaviour at school
 • 89% of staff established clear expectations
 • 89% of parents indicated that their child was clear
about the rules and school behaviour
 • 84% of parents indicated that their child felt safe
at school

Nil

• Data from surveys (students,
staff and community) and positive
feedback from community reflects
shared values and an inclusive
culture.

TTFM survey completed by staff, students and
parents.

Results indicated:
 • 92% of students valued school outcomes.
 • 89% of staff set high expectations for individual
student progress
 • 76% of parents felt welcomed when they visited
the school
 • 73% of parents felt well informed about school
activities
Integrated an increased variety of survey formats

Nil
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

• Data from surveys (students,
staff and community) and positive
feedback from community reflects
shared values and an inclusive
culture.

across a wider variety of school areas ie. PBL,
school website and GaTs Satellite program.

• Increased numbers of students
receiving “medallion” level of
School Merit System.

25 medallions were awarded in 2016. $250

Next Steps

Sustain and grow the PBL program across the school.

Collect data from students and teachers on the Peer Support program to measure the effectiveness of this welfare
program.

Continue to enhance communication methods across the school. i.e. School newsletters, Enews, school website and
notice board.

Printed on: 4 May, 2017Page 14 of 20 Haberfield Public School 2117 (2016)



Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Strategic Direction 1

All student have an Individual Learning Plan
(ILP) and are making progress across the
Literacy and Numeracy continuums.

Liaised with support personnel from DoE.

Resources were purchased for the school
library that support Aboriginal Education K–6.
 

$1482

English language proficiency Strategic Direction 1

These funds were used to support the EAL/D
program K–6. Additional staff were employed
to support EAL/D students.
Classroom resources were purchased to
supplement teaching and learning.

$12 336

Low level adjustment for disability Strategic Direction 1

Funds were used to support students who
were in need of additional support but did not
qualify for extra funding. These funds were
expended primarily to employ support staff to
deliver class support.

$2 854

Quality Teaching, Successful
Students (QTSS)

Strategic Direction 2

Funds were used to employ staff to support
the observation cycle and mentoring
programs in the school.

$27 000

Socio–economic background Strategic Direction 3

These funds were used to support
families who were experiencing financial
difficulties. The school provided uniforms, fee
relief, book, excursion and camp assistance.
Funds were also used to subsidise excursion
costs. 

$2 868. 55

Support for beginning teachers Strategic Direction 2

Funds were received to specifically support
Beginning Teachers. The funds have been
used to support professional learning,
programming, mentoring and class
management.

$28 880

Targeted student support for
refugees and new arrivals

No funding was received in 2016. NA
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 281 284 292 312

Girls 329 331 335 337

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.9 97.7 96.4 96.5

1 97.1 96.7 95.9 96

2 96.4 97.9 96.5 96.4

3 97.8 96.4 95.9 95.8

4 97.6 97.6 96.3 96.7

5 97.4 96.7 95.9 96

6 95.3 97 96.5 95.9

All Years 97 97.2 96.2 96.2

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

The school works closely with the Home School Liaison
Officer (HSLO) monitoring school attendance. Families
are aware of the school attendance procedures.

Class sizes

Class Total

KC 21

KB 20

KM 21

KG 20

KF 20

1A 24

1S 22

1K 23

1G 24

2D 26

2T 23

2R 23

2E 22

3P 27

3M 24

3W 26

3S 29

4G 32

4C 25

4N 26

4M 27

6/5W 30

5K 29

5H 30

6D 30

6B 30
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Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 26.28

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1.2

Teacher of ESL 2.2

School Counsellor 1

School Administration & Support
Staff

4.26

Other Positions 0

*Full Time Equivalent

One staff member is of Aboriginal or Torres Strait
Islander background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

2016 Actual ($)

Opening Balance 0.00

Revenue 748 465.21

(2a) Appropriation 678 397.03

(2b) Sale of Goods and
Services

4 000.00

(2c) Grants and Contributions 65 478.46

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 589.72

Expenses -314 367.87

Recurrent Expenses -314 367.87

(3a) Employee Related -154 862.14

(3b) Operating Expenses -159 505.73

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

434 097.34

Balance Carried Forward 434 097.34

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

To meet the ongoing financial requirements of the
school funds have been set aside for the following:
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 • $60 000 for technology upgrades
 • $115 000 for upgrade of the school playground

and equipment
 • $15 000 for sensory garden
 • $25 000 for air conditioning
 • $48 000 for pending invoices
 • 15% for ongoing contingency fund

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 4 099 076.84

Base Per Capita 33 931.13

Base Location 0.00

Other Base 4 065 145.71

Equity Total 355 921.34

Equity Aboriginal 880.00

Equity Socio economic 9 957.11

Equity Language 255 066.70

Equity Disability 90 017.53

Targeted Total 77 530.00

Other Total 353 978.41

Grand Total 4 886 506.59

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

100% of students in Year 3 were above National
Standards for Reading and Writing. 97% of students in
Year 5 were at or above the National Minimum
Standards in Literacy.

100% of students in Year 3 were at or above National
Standards for Numeracy.  100% of students in Year 5
were at or above National Minimum Standards for
Numeracy.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

In regards to the Premier's Priorities,
 • 84% of students in Year 3 achieved in the top 2

bands of Writing
 • 68% of students in Year 3 achieved in the top 2

bands in Numeracy.  This is a 7% growth since
2015.

 • 50% of students in Year 5 achieved results in the
top 2 bands in Reading.

 • 47% of students in Year 5 achieved in the top 2
bands in Numeracy.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
students, parents/carers and teachers about the school.

The key findings are presented below:

Students:

89% indicated that they had a positive relationship with
peers.

73% indicated that they were valued and had a high
sense of belonging

Parents/Caregivers:

89% indicated that their child was clear about school
rules

78% indicated that their child is encouraged to do
his/her best work at HPS.

Teachers:

89% indicated that high expectations are set for student
achievement.

89% indicated that clear expectations are established
for classroom behaviour 

Policy requirements

Aboriginal education

Haberfield Public School is committed to improving the
educational outcomes and wellbeing of Aboriginal and
Torres Strait Islander students.

In 2016, two students were identified as of Aboriginal
and Torres Strait Islander descent. These students had
Individual Learning Plans and received additional
support.

Haberfield Public School promotes respect for the
unique and ancient culture of the Aboriginal people.
Aboriginal perspectives were embedded into teaching
and learning programs.

We celebrate Aboriginal culture and history by
recognising important annual events such as Harmony
Day and NAIDOC Week at whole school assemblies.
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Multicultural and anti-racism education

HPS promotes and celebrates its diverse multicultural
community within the school curriculum and culture.
Diversity is highly valued and celebrated. A cohesive
multicultural environment is strengthened through the
various events and programs implemented throughout
the year. The whole school celebrated Carnevale,
Chinese New Year and Harmony Day.

Two teachers at HPS are the Anti Racism Contact
Officers (ARCO). All teaching and non teaching staff
work collaboratively to promote acceptance of
Australia's cultural, linguistic and religious diversity.
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