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Introduction

The Annual Report for 2016 is provided to the community of Goulburn North Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Leonie Pearson

Principal

School contact details

Goulburn North Public School
Union St
Goulburn North, 2580
www.goulburnn-p.schools.nsw.edu.au
goulburnn-p.School@det.nsw.edu.au
4821 3838

Message from the Principal

2016 has been an exciting Year at Goulburn North Public School. We have had great success in sporting events,
the Premier's Spelling Bee and successful learning. Our dedicated staff support the students at at Goulburn North with
enthusiasm and commitment, utilising their experience and knowledge of education to bring out the best in all our
students.

We enjoy the support from our families who have assisted with carnivals, canteen, excursions and classroom
activities. They bring enthusiasm and varied levels of expertise to our school, and the students, staff and community
thank you for your selfless support.

At Goulburn North we take pride in growing good learners who apply themselves in all areas. Our student leaders have
performed their roles with pride and shown themselves to be leaders of the future. We are thankful to our community,
particularly the P&C. Without your help in classrooms, the canteen, sporting events just to name a few, we wouldn't be
the great school we are. Your help is invaluable.

LeoniePearson      Principal
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School background

School vision statement

Our vision at Goulburn North Public School is to provide quality learning experiences to all students in a safe, happy,
caring and stimulating environment, so they are able to achieve academically, creatively and socially, to the best of their
ability.

 

Our vision is that children leave school being:

    Confident

    Enthusiastic about life and learning

    Organised

    Resilient

    Accepting of others

    Able to solve problems

School context

Goulburn North Public School (GNPS) is committed to providing high quality learning experiences in a safe and
supportive school environment.

 

Established in 1877, the school has a long and proud history of providing quality education to the local community.
Students come from diverse backgrounds including farms, small villages and Goulburn city, and bring with them a wide
range of experiences.

 

Student enrolment has been steadily growing at a rate of 3.4%.  Students at GNPS generally enjoy coming to school and
the attendance rate is 94%. There are Aboriginal students (6%) and students whose language background is not English
(LBOTE students (6%)) attending GNPS.

 

GNPS benefits from an active community and supportive parent group who participate in all aspects of school life.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

[Insert a narrative of the progress achieved across the domains of Learning, Teaching, and Leading]
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Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

For schools participating in external validation processes:

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated [insert a narrative of the progress achieved by the school across the domains of
Learning, Teaching, and Leading. Schools may choose to use the information from their executive summary and the
panel report to inform their narrative.]

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Development of processes and procedures for school improvement.

Purpose

To ensure processes and procedures are developed across the school to support the school improvement process. To
ensure the school community is committed to the school’s strategic directions and practices to achieve desired
improvements in student learning and performance.

Overall summary of progress

During 2016 processes and procedures for school improvement continued to be implemented to ensure school goals
were achievable over the three year plan. Professional Development Plans continue to be aligned to the school plan. The
implementation of the new Performance and Development Framework has resulted in the development of processes and
procedures that encourage and facilitate the ongoing support and development of teachers.

 The statements of excellence in the School Excellence Framework continue to be used to arrive at a point in time
judgment of our school’s practices and to inform decisions about future whole school planning.

The leadership team continue to formalise stage meetings. Meetings are held regularly and allow opportunity for
teachers to engage in professional dialogue and support each other.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All stakeholders engaged in the
development, implementation
and evaluation of whole school
improvement plan.

All staff contribute to the implementation of the
school priorities. Procedures and processes are
being developed and implemented to allow for
projects and practices to be evaluated for
effectiveness.

All funds expended.
Resources support the
implantation of the school
plan.

The School Plan is embedded in
individual teachers’
Professional Development Plans.

All staff developed PDPs which support their
individual professional development and support
school priorities.

A draft Performance and Development Policy has
been presented to the staff for consideration.

Budget met.

Next Steps

The quality systems and procedures we are working towards implementing will continue to be embedded in all we do.

In 2017 we will use the School Excellence Framework to continue reviewing practices within the school and use the
evidence to inform future planning.

The GNPS Performance and Development school policy will be fully implemented, supporting the development of
collaborative and supportive workplace practices that build a positive workplace culture.

We will continue to build community participation and consultation through a variety of activities and to continue
improving communication by using multi–varied forms of communication including introducing the school app. 
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Strategic Direction 2

Teaching will be highly effective, research based and explicit, ensuring every student is engaged, challenged and
learning successfully.

Purpose

To ensure students engage in learning that is based on quality teaching practices and sound theories of learning. To
ensure that students understand that what they are learning is important and relevant, and why that is so. To ensure that
learning is personalised and that it is precise. To ensure professional learning is continuous and embedded in the school
plan.                                        

Overall summary of progress

Focus on Reading and HOW2Learn training continued in 2016. The Positive Behaviour for Learning program began
implementation.

All teachers are using the English and maths continuums to some degree. Teachers have been experimenting with ways
to in volve students so they are directly involved in the process.

A survey of the teaching strategies and procedures used for Mathematics across the school revealed little uniformity to
the way Mathematics was being taught across the school. Continuation of Professional learning was conducted to
ensure consistency across the school.

Students experiencing difficulties in literacy and numeracy have been supported by the LaST and SLSOs through the
provision of learning programs to specifically meet their needs.

The Kindergarten Orientation Program operated for 6 weeks during Term 4, 2016. The program allows pre–Kindergarten
students and parents to be gradually introduced to school life, the procedures and practices they will experience when
they arrive to commence their education in 2016. Surveys of parents before and after the program strongly support its
continuation.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Gain from Year 3 toYear 5 in
NAPLAN is higher than expected
growth for all students – greater
than2 Bands– in Literacy and
Numeracy.

Expected growth in literacy is improving however
below growth expectations.

Numeracy growth poor. Analysis of questions
indicates that students have difficulty
comprehending the tasks.

Budget met. Resources
both physical and human
supported the
implementation of
programs.

 •
Increase of 10% of students
gaining more than 2Bands in
NAPLAN Literacy and Numeracy
from Year 3 to Year 5.

Year 3 Literacy – 58% of students in top 2 bands for
Reading as opposed 43% in 2015.

Year 3 Numeracy – 36% of students in top 2 bands
as opposed to 21% in 2015.

Year 5 Literacy – 16 % of students in top 2 bands,
down 2 % from 2015.

Year 5 Numeracy – 26% of students in top 3 bands
as opposed to 24% in 2015.

Budget met.

Next Steps

Key strategies to be undertaken in 2017 as part of the three year plan are:
 • Focus on mathematics instruction. All students to be plotted on the numeracy continuum and individual learning

goals developed to ensure continuation of progression. Teacher training to include problem solving.
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 • One on one tutoring of students in reading and mathematics to continue
 • Focus on Reading program to continue – development of strategies to engage Years 3 to 6. Purchase of reading

resources for the older readers.
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Strategic Direction 3

Curriculum delivery will be planned, clear and sequenced to ensure consistent teaching and learning expectations across
the school.

Purpose

To ensure individual students’ learning needs are being met through a whole school approach to curriculum planning and
delivery, using evidence–based teaching practices.  

Overall summary of progress

Professional learning ensured all teachers are familiar with new curriculums, in particular the Mathematics curriculum.
Stage planning sessions allowed teachers to share resources and to aid consistent implementation throughout the
school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
All students participate in
teaching and learning programs
that effectively develop
knowledge, understanding and
skills with continuity across K–6.

Shared planning facilitated program development.
Assessment data used to evaluate programs.
Teachers use PLAN data to track student progress.

Budget met.

 •
All students meet the targets set
in their PLPs, ILPs and IEPs.

All students in Out of Home Care, have a disability
and who are Aboriginal have learning plans.

Budget met.

Next Steps

Mathematics to be monitored. Students will be divided into Maths groups to better cater for abilities and to scaffold
learning to those who need higher support.

Program supported through tutoring by LaST and SLSO.

Continued professional learning on Mathematics and how children learn best.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Students from Kindergarten to Year 6
participated in a 6 week Aboriginal culture, art
and music awareness program. This program
built on what has been implemented in the
past 2 years.

Students are also supported in tutoring
support programs.

$10 055

English language proficiency Students whose first language is not English
are supported through additional learning
experiences by teaching staff in small group
and individual situations.

$8 326

Low level adjustment for disability Several students required SLSO support to
enable them to take part in regular school
activities. Students identified with special
needs have one on one support in the
classroom and in the playground if needed.

$14 248

Quality Teaching, Successful
Students (QTSS)

The QTSS allocation was used to support
staff visiting each others classroom and to
provide time to mentor staff.

0.233

Socio–economic background These funds were used to support the
implementation  of individual student support
for literacy and numeracy.

They were also utilised to support
and  subsidise student participation in a
number of programs: Ukelele music program,
student attendance at leadership program,
excursions  and Stewart House participation.

Funds were also combined with other funds to
support student learning in class through the
use of SLSOs.

$27 111

Support for beginning teachers Beginning teachers were given an additional
hour of  release each week alongside their
supervisor to participate in a range
of  activities to support their professional
learning.

The beginning teachers were given
opportunities to attend a Beginning Teachers’
Conference as well as many other
professional learning events, catering for
early career teachers.

Funds allowed teachers to be class free to
visit classrooms, prepare programs and
participate in professional development.

$77 000

Targeted student support for
refugees and new arrivals

The New Arrivals Program allowed for
intensive English support for a child newly
arrived from overseas, with no English. The
student made great gains.

1 day per week.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 140 152 173 175

Girls 112 112 138 131

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.8 95.2 94.6 94.6

1 93 95.4 94.4 94.5

2 94.4 94.9 94.6 94

3 93.9 95.4 94.1 94.8

4 95.4 95 95.1 93.7

5 92.4 95 92.9 93.9

6 95.4 96 95.5 93.2

All Years 94.3 95.3 94.4 94.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

It is acknowledged that parents have the responsibility
to ensure their children attend school every day. In the
event of unsatisfactory attendance parents are
contacted promptly in order to resolve the issue.

One or more of the following strategies may be required
in order to restore the child’s attendance.

1. Student and parent interviews

2. Reviewing the appropriateness of the student's
educational program

3. Referral to the school counsellor or outside agency

4. Support from school–based personnel

In the event that these intervention strategies fail,
support may be requested by referring individual cases
of unsatisfactory attendance to the regional Home
School Liaison Program and/or Family and Community
Services.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 11.05

Learning and Support Teacher(s) 1

Teacher Librarian 0.8

School Administration & Support
Staff

2.87

Other Positions 0.11

*Full Time Equivalent

There were 2 full time Aboriginal teachers at Goulburn
North Public School for most of 2016, however one
staff member transferred to another school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 12.5

Professional learning and teacher accreditation

Professional learning is a valued component for the
professional growth of our teachers and directly
contributes to student achievement. All staff
participated in professional learning that is directly
linked to the school plan and individual professional
development plans. Professional learning was
conducted during Staff Development Days, after school
meetings and out of school inservices.

During 2016, Focus on Reading and HOW2Learn
teacher trainers lead professional learning of these
programs for the whole staff. Focus on Reading
supports teachers in explicitly teaching comprehension.
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One of the main features of the program relies on
teachers plotting students along the Literacy Continuum
so that teaching is individualised, taking students from
where they are now to where they need to go next.
HOW2Learn aims to address the changing needs of the
21st Century learner where knowledge is changing so
fast we can’t keep up with it. It aims to build awareness
of how we learn best and to develop students who are
independent thinkers and learners and able to find out
what they need to know.

Professional development in 2015 included:
Compliance Training (CPR, Asthma, Anaphylaxis, Child
Protection, WHS), Nonviolent Crisis Intervention,
Principal and Executive Network and Development,
Building School Leadership: Great Leaders Great
Teams Great Results, Quality Teaching Rounds in
Action, Principal as Teacher Accreditation Authority,
Beginning Teachers Course, Positive Behaviour for
Learning, Disabilities Standards for Education, Positive
Behaviour for Learning Coach Training, Positive
Behaviour for Learning: Wellbeing. Engagement and
Quality Teaching, Teachers and The Classroom SLSO,
Learning and Support Network, Focus on Reading.

Four permanent staff members are new scheme
teachers, working to maintain accreditation at
Proficient.

Teachers were also involved as mentors of pre–service
teachers on their practicums.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 196 360.30

Global funds 181 067.80

Tied funds 207 849.90

School & community sources 55 567.60

Interest 4 854.80

Trust receipts 6 232.80

Canteen 0.00

Total income 651 933.20

Expenditure

Teaching & learning

Key learning areas 16 385.60

Excursions 20 778.70

Extracurricular dissections 25 595.80

Library 10 197.00

Training & development 0.00

Tied funds 158 161.50

Short term relief 47 298.20

Administration & office 42 737.90

School-operated canteen 0.00

Utilities 47 351.60

Maintenance 24 921.50

Trust accounts 8 211.20

Capital programs 0.00

Total expenditure 401 639.00

Balance carried forward 250 294.20

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

In Year 3, 58% of students achieved the top 2 Bands,
compared to 43% of students in 2015. NAPLAN literacy
results for Year 3 continue to improve.
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In Year 5, 37% of students achieved Bands 6 and 7, a
slight improvement from 2015. Students weaknesses
included being able to use comprehension strategies to
work out the correct answers. The Focus on Reading
program is a program that will assist teachers to
overcome this.
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Year 3 Numeracy results are improving over time.
34.3% of students achieved the top 2 Bands compared
to 21% of students in 2015.

In Year 5, 25.7% of students achieved Bands 6 and 7,
a slight improvement from previous years. Analysis of
weaknesses found that students were not able to
comprehend the questions in order to select the correct
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operation to perform.

Parent/caregiver, student, teacher
satisfaction

Most students,staff and parents have indicated through,
discussions and consultations that they are highly
satisfied with school processes, procedures and
achievements.

The community believes there is a strong sense of
achievement, a positive sense of learning and
engagement. Parents believe the school provides their
children with quality learning experiences in a safe,
happy, caring and stimulating environment.

A focus group of parents met throughout the year to
complete the School Assessment Tool, developed to
assist members of the school community to assess
current engagement practices and to evaluate the
progress when implementing strategies to strengthen
community engagement. As a result we are working
towards implementing a variety of communication
methods to share information as communication was
an area that needed further development.

Teachers, as a result of this assessment tool, are
working towards supporting families to participate in
their child's learning and to provide opportunities for all
families and teachers to discuss students social and
academic progress.

Policy requirements

Aboriginal education

Each year we have built upon the programs of previous
years. This is achieved by:
 • Continuing the principles of the program No Gap,

No Excuse
 • Continuing staff professional learning of

Aboriginal culture and developing teacher
competency in teaching Aboriginal perspectives

 • Incorporating Aboriginal perspectives in teaching
and learning programs

 • Providing leadership  opportunities for Aboriginal
students

 • Encouraging attendance and developing
Individualised Learning Programs for every

Aboriginal student.
All students from Kindergarten to Year 6 participated in
a six–week program which exposed students to rich
Aboriginal cultural experiences. The program included
music, art and history.

Multicultural and anti-racism education

Multicultural education is actively promoted throughout
the school. Tolerance and difference is celebrated
through sharing of cultural values.

Our school took part in the Multicultural Public
Speaking Competition and the Harmony Day Poster
Competition. 

Multicultural perspectives are included in classroom
programs.
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