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Introduction

The Annual Report for Goolma Public School is provided to the community of Goolma Public School  as an account of
the school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kate Charlton

Principal

School contact details

Goolma Public School
Gollan Rd
Goolma, 2852
www.goolma-p.schools.nsw.edu.au
goolma-p.School@det.nsw.edu.au
6374 0272
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School background

School vision statement

Every minute counts

This is to encapsulate that we must constantly be focused on the students and make the most of every opportunity
offered and created to ensure they achieve their personal best in learning.

 

Our school processes are based on a fair go for everyone, ensuring they have a fair say with fair access to resources
supporting their learning.

 

Further, our vision is embedded within the “Melbourne Declaration on Educational Goals for Young
Australians”(December 2008), in which schools play a vital role in promoting the intellectual, physical, social, emotional,
moral, spiritual and aesthetic development and wellbeing of young Australians. In this context Goolma Public School
share this responsibility with students, parents, carers, families, the community and a network offering support to our
students.

School context

Exclusive rural school in beatific surroundings closely linked to natural flora and fauna.

 

Focus is on teaching each child solely based on the demands of the syllabus.

 

Goolma Public is well resourced and is staffed by enthusiastic, talented people committed to ensuring each child gets a
fair go.

 

Families and community are welcome and encouraged to be part of the school in a wide variety of roles.

 

P&C has evolved into coffee afternoons with a combined focus of both social and developing the capacity of the school
to meet the needs of the children

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Culture

All teaching staff understand that student engagement and learning are related, with the school communicating priorities
for strengthening both. Expectations of behaviour are explicitly taught to students and relate to the variety of school
settings such as classroom, playground, hallways, canteen and assemblies. School programs address the needs of
identified student groups (eg. Aboriginal students, gifted students, students with disability and students for whom English
is a second language). Attendance rates are regularly monitored and action is taken promptly to address issues with
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individual students. Positive, respectful relationships are evident among students and staff, promoting student wellbeing
and ensuring good conditions for student learning.

Wellbeing

Students, staff and the broader school community understand the behaviours, attitudes and expectations that enhance
wellbeing and lead to improved student outcomes.

The school has identified aspects of, and factors contributing to, wellbeing in the delivery of teaching and learning.
Students are taught to accept responsibility for their own behaviours as appropriate to their age and level of
understanding, as expressed in the Behaviour Code. The school encourages students to recognise and respect cultural
identity and diversity. School staff maintain currency of knowledge about requirements to meet obligations under Keeping
Them Safe. Quality teaching and professional practice are evident in every learning environment, providing students with
opportunities to connect, succeed and thrive that are relevant to their stages of learning anddevelopment.

Curriculum and Learning

Curriculum provision meets community needs and expectations and provides equitable academic opportunities. The
school has an effective plan for student transitions in place. Curriculum delivery integrates technology, library and
information services. The school provides a range of extra–curricular offerings for student development. Teachers
differentiate curriculum delivery to meet the needs of individual students. Curriculum provision is enhanced by learning
alliances with other schools and organisations. The school actively collects and uses information to support students’
successful transitions. Teachers involve students and parents in planning to support students as they progress through
the stages of education.

Assessment and Reporting

The school analyses internal and external assessment data to monitor, track and report on student and school
performance. Individual student reports include descriptions of the student’s strengths and areas of growth. Teachers set
transparent criteria for student assessment and have in place principles of consistent assessment and moderation.
Parents are updated on the progress of their children. Student reports contain detailed information about individual
student learning achievement and areas for growth, which provide the basis for discussion with parents. Parents have an
understanding of what their children are learning and receive regular information to support progression to the next level.

Student Performance Measures

The school achieves value–added results. Students are at or above national minimum standards on external
performance measures. Students are showing expected growth on internal school performance measures. The school: –
achieves good value–added results, and/or – around 20 per cent of students achieve at high levels of performance on
external performance measures.

TEACHING

Effective Classroom Practice

Teachers regularly review and revise teaching and learning programs. Teachers routinely review previous content and
preview the learning planned for students in class. All classrooms are well managed, with well planned teaching taking
place, so that students can engage in learning productively, with minimal disruption. Teachers regularly use student
performance data and other student feedback to evaluate the effectiveness of their own teaching practices. Teachers
provide explicit, specific and timely formative feedback to students on how to improve.

Data Skills and Use

Teachers analyse and use student assessment data to understand the learning needs of students. The school’s
professional learning builds teacher skills in the analysis, interpretation and use of student performance data. Data
analysis informs the school’s learning goals and monitors progress towards them. School analysis of student
performance data is provided to the community on a regular basis. The school leadership team regularly uses data to
inform key decisions. Teachers incorporate data analysis in their planning for learning. Assessment instruments are used
regularly to help monitor student learning progress and to identify skill gaps for improvement.

Collaborative Practice

Executive, staff, faculty/stage, team and other meetings are used to review the curriculum and to revise teaching and
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learning programs. Staff regularly evaluate teaching and learning programs including the assessment of student
outcomes. Teachers work together to improve teaching and learning in their year groups, stages, faculties, or
forparticular student groups. Teachers provide and receive planned constructive feedback from peers, school leaders
and students to improve teaching practice. The school identifies expertise within its staff and draws on this to further
develop its professional community.

Learning and Development

Teachers participate in professional learning targeted to school priorities and their professional needs. The school has
effective professional learning for induction, teaching quality, leadership preparation and leadership development. The
school has processes in place for teachers’ performance and development. Analysis of the teaching team identifies
strengths and gaps, with succession planning in place to build staff capabilities and recruit staff with particular expertise
to deliver school improvement targets. Teachers actively share learning from targeted professional development with
others. There is a particular focus on improved teaching methods in literacy and numeracy, with professional learning
activities focused on building teachers’ understandings of effective teaching strategies in these areas.

Professional Standards

Teachers understand and implement professional standards and curriculum requirements.The school has a culture of
supporting teachers to pursue higher–level accreditation. Teachers are committed to their ongoing development as
members of the teaching profession. Teachers demonstrate currency of content knowledge and teaching practice in all
their teaching areas. Teachers demonstrate responsibility, adaptability and ethical practice in working towards the
school’s goals. Teachers work beyond their classrooms to contribute to broader school programs. The teaching staff of
the school demonstrate and share expertise, have very high levels of contemporary content knowledge and teaching
practices, and rely on evidence–based teaching strategies.

LEADING

Leadership

Parents and community members have the opportunity to engage in a wide range of school–related activities. The school
community is positive about educational provision. The school is committed to the development of leadership skills in
staff and students. Links exist with communities of schools, other educational providers and other organisations to
support the school’s programs. The school’s leadership strategy promotes succession planning, distributed leadership
and organisational best practice. The school has productive relationships with external agencies such as universities,
business, industry and community organisations to improve educational opportunities for students. The school
community is committed to the school’s strategic directions and practices to achieve educational priorities.

School Planning, Implementation and Reporting

Staff, students, parents and the broader school community are welcomed and engaged, when possible, in the
development of the vision, values and purpose for the school.

The three–year school plan has annual iterations focused on achieving identified improvements. The school articulates a
commitment to equity and high expectations for learning for each student and is responsive to changing needs. The
school plan aligns to local and system priorities and ensures responsiveness to emerging needs. Planning and
implementation includes processes for resource allocation, professional learning, performance monitoring and reporting.
The school acknowledges and celebrates a wide diversity of student, staff and community achievements. There is broad
understanding of, and support for, school expectations and aspirations for improving student learning across the school
community. Staff are committed to, and can articulate the purpose of, each strategic direction in the school plan.

School Resources

School staffing ensures that full curriculum implementation and delivery requirements are met. The school’s financial and
physical resources and facilities are well maintained, within the constraints of the school budget, and provide a safe
environment that supports learning. School and other facilities are used creatively to meet a broad range of student
learning interests and needs. Workforce planning supports curriculum provision and the recruitment of high quality staff.
Strategic financial management is used to gain efficiencies and to maximise resources available to implement the school
plan. Physical learning spaces are used flexibly, and technology is accessible to staff and students. Longer–term
financial planning is integrated with school planning and implementation processes.

Management Practices and Processes

The school leadership team communicates clearly about school priorities and practices. Administrative practices
effectively support school operations and the teaching and learning activity of the school. Accountability practices are
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tied to school development and include open reporting to the community. The school leadership team creates an
organisational structure that enables management systems, structures and processes to work effectively and in line with
legislative requirements and obligations. All school staff are supported to develop skills for the successful operation of
administrative systems.  Streamlined, flexible processes exist to deliver services and information and strengthen parental
engagement.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

For schools participating in external validation processes:

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.  Our self–assessment and the
external validation process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning and Engagement

Purpose

 Student Learning and Engagement is the core business of the  school. Each child is entitled to the best teaching
practices to enable each  child to be a successful learner in each subject area.

To provide all students with the opportunity to develop skills  and capabilities that will help them to be successful learners
and to carry  those skills and knowledge confidently beyond the school gate.

To engage all students through a differentiated, challenging and  relevant curriculum.

Overall summary of progress

Steady and continuous progress evident from student achievement and increase in staff's capacity to implement a range
of strategies.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 
 •
Professional learning based on
staff and student needs

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Within Mudgee Small Schools network Goolma staff
engaged in developing knowledge and
understanding in new curriculums as they emerged.
Evidence in change of classroom practice resulting
in teaching practices and the physical space being
altered to improve student learning.

Professional Learning
$4000

 •
Staff trained in EAfS and TEN ,to
enter data and produce Learning
Plans.

Evidence in change of classroom practice resulting
in teaching practices and the physical space being
altered to improve student learning. Data from
PLAN has resulted in focussed teacher practice
resulting in student achievement being continuous

Early Action for Success
$2000
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Staff trained in EAfS and TEN ,to
enter data and produce Learning
Plans.

as evidenced as mapping through PLAN.

 •
Modifications made to engage
students creatively in curriculum.
Classroom observations and CRT
discussions to verify.

Each student has an individual program based on
their individual achievement as they work towards
stage statements achievement.

Part of EAfS

Next Steps

Students will continue to be exposed to a rage of strategies as introduced to the school by the Instructional Leader.
Modification will be based on achievement.
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Strategic Direction 2

Expertise in Teaching and Learning

Purpose

 

To build  a community and culture of learners where teachers collaborate and actively  reflect on learning outcomes to
maintain high expectations of excellence in  student learning.

Teachers continually engage in individualised, team and shared  professional practices to enhance students’ learning.
Assessment informs  direction for each child’s learning.

Overall summary of progress

All have worked professionally and diligently to ensure each student receives improved teaching in literacy especially as
it impacts on each learning area.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

At least 80% of students
achieving at or above expected
growth in literacy and numeracy.

Progress in literacy and numeracy is recorded and
acted up at 5 weekly intervals through PLAN.

Part of the EAfS strategy.

Sustain high level (> 85%) of
positive student, staff and parent
satisfaction with school learning
culture and environment.
(Information gathered from
surveys.)

Regular formal and informal gathering of
information through a range of settings informs the
school of our high rating within the school
community.

Community consultation
$1500.

I00% of staff accredited at
proficient by end of 2017 .

All staff have achieved accreditation at proficient
level.

Personal goals met.

Staff achieve an average of Level
4 or higher in Gusky framework
for L3and TEN and
school/network based
professional learning.

Staff works collaboratively in sharing information
about new learning and implements new strategies
in the classroom.

Part of EAfS and
Professional Learning.

Next Steps

Continue developing capacity of each part–time classroom teacher by swapping professional learning between literacy
and numeracy so each has insights in each area of learning.
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Strategic Direction 3

School Culture and Partnerships

Purpose

Authentic  interaction between school and community is essential for each child to be a  successful learner in each
subject area.

Positive  Behaviour for Learning will become a cornerstone of our shared understandings  and values.

Overall summary of progress

We continue to grow in this area. Our community newsletter is an important tool in sharing information. Respect for all is
our cornerstone which provides a sound basis for a genuine partnership.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

High levels of parent satisfaction
and engagement as indicated by
survey average of 75% or higher.

.

All families participate in all opportunities to offer
their opinions to the school.

Part of Community
consultation.

High levels of student
engagement as indicated by
survey average of 75% or higher.

Information gathered by all staff members
anecdotally, through observations and in interviews
to evaluate student engagement. 

All staff valued in
ascertaining this
information.

A positive culture of learning,
communication and effective
partnerships between students,
staff and parents indicated by
survey average of 75% or higher

Whole school community and wider community,
including Playgroup, indicated a very high level of
satisfaction in this area.

Part of Community
Consultation.

Next Steps

The establishment of the P & C offers a regular forum for genuine communication as well as the informal occasions. A
culture of seeking appropriate help will be developing.
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Key Initiatives Impact achieved this year Resources (annual)

Quality Teaching, Successful
Students (QTSS)

One part time teacher trained in the literacy
aspects of EAfS and another trained in the
numeracy aspects. Together all students
benefitted from the strategies implemented in
the classroom as recorded at regular intervals
in PLAN and monitored by our Instructional
Leader. Regular training in literacy and
numeracy was funded by EAfS with additional
support from state office.  At the outset it was
stated teachers would need time to become
familiar with the strategies and to effectively
implement them. This proved to be true. The
children now know the routines and
expectations through the consistency from the
training. Progress is evident due to this well
resourced program.

$4000  innovation grant
$16000  intervention
allocation
$2000 training grant
 • E ($22 000.00)

Socio–economic background Highly effective in providing assistance to
children in need of additional guidance. The
gentle approach is appreciated by students
and effective.

Employed a part time SLSO
2 days per week.
 • Aboriginal background
loading ($16 294.00)
 • Socio–economic
background ($18 484.00)
 •  ($0.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 2 3 5 6

Girls 3 3 3 3

Student attendance profile

School

Year 2013 2014 2015 2016

K 100 98.9 100

1 96.3 100 93.5

2 97.5 100

3 93.3 99.5

4 88.8 91.3 96

5 89.1 96.7

6 100 87.1

All Years 93.9 95.5 99.1 95.3

State DoE

Year 2013 2014 2015 2016

K 95.2 94.4 94.4

1 94.5 93.8 93.9

2 94.9 94.1

3 94.8 94.1

4 94.7 94.9 93.9

5 94.8 94

6 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

School attendance is constantly monitored. If a child is
late a phone call is made to home to ensure the child is
coming to school or has a valid reason for being
absent.. Partial attendances are of concern as this is a
serious impediment to learning if it is habitual. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 0.13

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.08

School Administration & Support
Staff

0.7

Other Positions 0

*Full Time Equivalent

No employee has identified as an Aboriginal person.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 33

Professional learning and teacher accreditation

PL focussed on EAfS in literacy and numeracy
K–2.  One teacher accredited at proficient level while
the other has submitted required documentation.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to <insert date> and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.
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Income $

Balance brought forward 83 308.00

Global funds 51 757.00

Tied funds 88 683.00

School & community sources 10 649.00

Interest 2 164.00

Trust receipts 82.00

Canteen 0.00

Total income 236 643.00

Expenditure

Teaching & learning

Key learning areas 12 614.00

Excursions 3 112.00

Extracurricular dissections 5 825.00

Library 2 308.00

Training & development 1 541.00

Tied funds 82 794.00

Short term relief 0.00

Administration & office 6 911.00

School-operated canteen 0.00

Utilities 4 901.00

Maintenance 11 049.00

Trust accounts 438.00

Capital programs 0.00

Total expenditure 131 493.00

Balance carried forward 105 150.00

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 toBand 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

No child was enrolled in Year 3 or Year 5 in 2016.

<You may choose to use this text box and statement to
refer readers to the My School website:

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Delete text not required. 

Parent/caregiver, student, teacher
satisfaction

A combination of written surveys, anecdotal comments
and a reference group were used to gather the views of
the whole school community. All sectors expressed a
high level of satisfaction with Goolma Public.

Policy requirements

Aboriginal education

Both formally and informally our Aboriginal heritage is
brought to the fore. We are respectful of being on
Wiradjuri land and value the birds, plants and water.
The Aboriginal flag is flown daily and the school invited
our Mudgee Network of Small Schools to our annual
NAIDOC event. Aunty Marilyn is our main organiser
and school contact person. This day is highly valued by
all and very well attended.

Multicultural and anti-racism education

Goolma Public is an inclusive school where all are
valued and respected. This is evident in the delivery of
curriculum, the consistency of student/staff,
community/staff interactions which are all based on
respect.
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