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Introduction

The Annual Report for 2016 is provided to the community of Evans River K–12 School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Rob Walker

Principal

School contact details

Evans River Community School
Cypress Street
Evans Head, 2473
www.evansriver-c.schools.nsw.edu.au
evansriver-c.school@det.nsw.edu.au
6682 6666

Message from the Principal

Evans River K–12 School is a happy and exciting place of learning. As a Kindergarten to Year 12 school it is also very
much a family school with highly developed relationships within the Mid Richmond community. Together with parents and
community members, we are partners in raising the next generation of Australians with a well–developed intellect, strong
work ethic, sense of community and sound moral compass.

Our school is renowned for providing a relevant curriculum preparing students for life experiences, complemented by
abroad range of extra–curricular activities aimed at developing students to their fullest potential. There are high levels of
expectation of students in academic and sporting performance, conduct and personal presentation.

As a school staff we cannot emphasise enough the value we place on the three relationships: teacher –student, teacher
– parent, and parent – student. If these bonds are strong, and we work with common purpose, much can be achieved for
a young person's education. We hope that the students of our school, and their families, both enjoy and benefit from,
their association with Evans River K–12 School.

Our annual report provides a record of the operation of the school this year. Congratulations to all associated with our
school – students, staff, parents and community – who have contributed to see our students achieve their personal best.

Message from the school community

Message from the P&C Association

The Evans River School P&C Association Gives a Gonski. The Gonski school funding model is designed to ensure that
all students are educated in schools that have the right resources to meet their needs.  The state government has
promised to implement the Gonski school funding model. The federal government is yet to commit to the full Gonski
funding model. If we truly value education, we must provide a level of funding that allows for the students’ needs to be
met, at the school they are going to. The P&C Association encourages all parents and caregivers, to ask their federal
and state politicians, to support the full implementation of the Gonski school funding model. For more information go to
www.igiveagonski.com.au

The P&C had another successful year operating the school canteen. The canteen staff and volunteers have done an
amazing job offering fresh healthy, nutritious food for the kids and staff at the school. The canteen has again operated at
a profit. The school uniform shop has expanded the line of clothing on offer for students. The uniform shop has also
generated a profit in 2016. This would not have been possible without the hard work of a small group of very dedicated
volunteers. Thank you.
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The P&C was the recipient of another federal government National School Chaplaincy Program grant. With these funds
and a contribution from the school's Gonski funding, we continued to employ a Pastoral Care worker for the school.  This
position has provided valuable support to our students and continues to be an asset to the support staff at the school.

As always, we welcome all parents, caregivers and community members to be involved in the P&C Association. We
meet every 3rd Monday of the month during school terms. There is an informal morning meeting which, for the majority
of the year was held earlier in the day; later in the year this meeting moved to 2.00pm on the 4th Monday of month. The
main meeting of the P&C is held at 4:30pm in the school library. There is no better way to stay informed and have a say
in the running of the school than joining the P&C.

Japheth Cooper, P&C President 2016

Message from the School Council

The School Council, made up of four parents, a P&C representative, two community members, three school staff
members, two students, works with the Principal as a representative body. It helps advise on specific aims and
educational goals, the assessment of the financial needs of the school and to provide guidance to the Principal on
supplementary services.

One project taken on by the council this year has included continued petitioning of the government to provide the full
Gonski funding to the school.

The School Council also monitors the processes and outcomes of the various subcommittees of the school; this includes
maintaining a close relationship with the Students’ Representative Council and the P&C Association.

The School Council is all about ensuring the school is in a financially sound position, helps to ensure a safe and
purpose–filled student community, is represented well in the local community and that views of a good cross section of
the school community have an input into what happens at the school and why.

Samantha Elley, School Council President 2016

Message from the students

Message from the Students’ Representative Council

Throughout 2016, students in the SRC attended the Evans Head ANZAC Day Dawn Service and the ANZAC Day
Service at Woodburn. They also represented the school at the Evans Head Remembrance Day service. SRC
representatives attend School Council and P&C meetings. They held socials for K–6 and 7–12 and other activities to
raise money for projects for the school. They have also supported a number of students who represented the school at
state and national level.

The SRC held a number of fundraisers for a variety of organisations. Some of these included Boardies Day for the local
Evans Head/Casino Surf Lifesaving Club, Jeans for Genes Day to support children’s medical research and Crazy Hair
Day to support cystic fibrosis.

The SRC has assisted at most school functions this year including leading tours at the Year 7 Information Night. The
SRC also works with other groups within the school to help raise awareness and assist with activities such as the
EcoWarriors Environmental group. This year the SRC decided to run a week called “Whale Week” which focused on
environmental themed activities. These included cleaning up the local beach, games, a book exchange, competitions
and providing a café experience for the students. It was a very successful initiative.

SRC students have also been involved in personal development activities. Year 10 representatives attended the
Regional SRC Conference at Ballina. Senior SRC students attended the Secondary Grip Leadership Conference in
Lismore and the Primary Captains attended the Primary Grip Leadership Conference held on the Gold Coast. All the
SRC students were involved in a planning day early in 2016.

Glen Cook, Tanya Entwistle, Kerri Daly SRC Patrons 2016
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School background

School vision statement

Evans River K–12 is a community school and is committed to excellence in academic and practical education in a safe,
friendly and caring environment emphasising personal growth, positive interactions and support between students, staff
and community.

School context

Evans River K–12 School is a Kindergarten to Year 12 school providing education for the students of Evans Head,
Woodburn, Broadwater, Rileys Hill, Dungarubba, Swan Bay, Bungawalbyn and New Italy. There are over 500 students
from 330+ families enrolled. There are in excess of 70 Aboriginal students at the school (13%). There are 89 staff at the
school; 54 are teaching staff members. The school is located within Evans Head which is a small coastal town and has
fishing as one of its industries. Woodburn and Broadwater form the other major population centres within the school’s
drawing area. These communities are largely focussed on agriculture,in particular sugar cane. The towns also act as
dormitory ‘suburbs’ for Ballina (the major service centre for the communities) and to a lesser degree, Lismore. Amongst
the families attending the school there is a high level of socio–economic disadvantage.

The construction of the school was completed in 2000 following five years of planning at a cost of $14.8m. Given the
school was the merged result of two former local schools, a planning council made up of representatives of students,
staff, parents and community were heavily involved in its planning over the preceding five year period. As a result of this,
and the school’s K–12 nature, a strong sense of community operates within the school.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For schools participating in external validation processes:

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the domains of learning, teaching and leading the school's self–assessment
was consistent with the evidence presented and was validated using the School Excellence Framework.

Next steps: 
 • Strengthen innovative and collaborative practice and improved student performance through the development of a

curriculum framework K–12.
 • To further build the capacity of staff to implement a whole–school focus on differentiation of learning experiences

to address the needs of all students.
 • To continue to build effective and collaborative PDP (professional development plan) practices and processes

where all staff work together in support of the directions of the school plan and professionally grow as teachers.
Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Relevant and Engaged

Purpose

1.   A school curriculum and learning environment which will prepare our students for full participation in society

2.   High quality student pastoral care programs, supported by parents and promoted throughout the school community

Overall summary of progress

Strategies employed to improve student literacy and numeracy outcomes, including those through Quicksmart Literacy
and Quicksmart Numeracy, are seeing very pleasing results. Strategies addressing student attendance have seen the
school's average attendance move considerably closer to state norms.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Quicksmart Literacy &
Quicksmart Numeracy students
(Y5–8) show exit levels beyond
entry levels

Literacy – 14 students participated in the
Quicksmart Literacy program during 2016. All
students (100%) progressed in both accuracy and
speed. Some students improved in both areas by
more than 30–40%. Students who have graduated
from the program are monitored by the LaST
(Learning and Support Teacher). The LaST has
regular contact with these students to ensure they
are still progressing.

Numeracy – 16 Year 7 and 8 students participated
in the Quicksmart Numeracy program. Students
were benchmarked using the PAT Level 4
Numeracy Assessment.

Post assessments indicated all students (100%)
made significant improvement, some improving by
as much as 40%. Their automaticity increased in
addition, subtraction, multiplication and division.
Students are monitored through the Learning
Support Team to ensure progress continues.

Total expenditure $57,400.

1% improvement in student
attendance K–12

Target achieved. Improvement in attendance from
90.1% to 91.1%. The gap between the school result
and state has decreased markedly.

Staff time from Staffing
establishment of the school.

Next Steps

The decision has been taken not to increase the range of Year groups exposed to the Quicksmart program.
Consequently, those students identified in the incoming relevant cohorts will be assessed for inclusion in the program.
Students exiting the program will continue to have their progress assessed by class teachers and receive assistance
from the Learning and Support Teacher as required.

Strategies used to monitor and address attendance in a preventative manner will be continued. These strategies have
brought about significant improvement in attendance by students of the school.
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Strategic Direction 2

Leadership and Capacity

Purpose

1.    A planned program of learning which builds capacity in motivated and committed staff and students

2.   The efficient and effective use of the school's financial and human resources brought about through strong
leadership and strategic planning

Overall summary of progress

There has been an increase in the number of staff involved in peer mentoring relationships to enhance professional
learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

25% of teaching staff participating
in peer mentoring through
Professional Education Groups
(PEGs)

Professional Education Groups have been
developed in accordance with the strategic
directions of the school and professional interest
areas of staff. This methodology has seen as
increase in the number of staff involved in peer
mentoring (13%). When peer mentoring
relationships brought about through faculty
relationships and beginning teacher support are
considered the percentage of staff involved in peer
mentoring increases further. Staff report this
experience provides a powerful way of enhancing
teaching practice,

Total expenditure $5683
including relief for the
Specified Device and
Waratah Award PEGs. The
resource expenditure was
$12510 which was the
outlay for a set of
chromebooks and
accessories. 

Next Steps

In the planning for 2017, the Professional Education Groups have been more closely aligned to the strategies
documented in the school plan. Four Professional Education Groups have been formed to drive the priorities areas:

 • Literacy
 • 21st Century Learning
 • Waratah Award
 • Wellbeing

All teaching staff have aligned to one of these groups.  

The priority areas for the school are determined through consultations involving the School Council, P&C, staff, and
students. These are more precisely shaped by the School Executive. The PEGs see that the priorities are implemented
and take responsibility for documenting the purpose, people, process, product, practice, related improvement measure,
milestones, evaluation (including provision of evidence of progress) and recording of resources allocated.

In 2016 a representative from each of four faculties participated in a literacy initiative targeting improved result for Year 7
students (one class only). In 2017, this program will be expanded to include all Year 7 students and teachers.
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Strategic Direction 3

Cohesive Community

Purpose

1.   A school highly regarded for the strong relationships it has with its community

Overall summary of progress

The Mid Richmond LAECG has been formally constituted and has met on a regular basis during 2016.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Mid Richmond LAECG (Local
Aboriginal Consultative Group)
established and operating
effectively

The Mid Richmond LAECG has been formally
constituted and is recognised by the Upper North
Coast Regional AECG (RAECG) and NSW AECG.
The LAECG has met each term and established
agreed relationships with the RAECG. The LAECG
has supported a range of initiatives including the
training of a staff member through the Stronger
Smarter program, Aboriginal Awards Night,
NAIDOC Day and AIME. It is providing a
mechanism for parents and community members to
influence Aboriginal support programs offered at the
school.

Total expenditure $5026.

Next Steps

As a relatively young organisation the LAECG will continue to refine its practices and further cultivate its relationships
with other organisations offering support for Aboriginal people. It will continue to provide representation at the RAECG for
local people and will work with the RAECG and external agencies such as AIME and One Vision Productions to improve
to the outcomes for Aboriginal students.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Funding received has been used to employ
an Aboriginal Education Officer and Norta
Norta tutors. In addition to funding decisions
made by the LAECG, the school has
supported staff to engage in the Stronger
Smarter program. Flexible funding has been
used to support the Aboriginal Awards Night,
NAIDOC Day, student participation in the
AIME program and weekly initiatives such as
Yarn Time.

Total allocation $79,188 of
which the Flexible funding
component was $14,800.
Staffing component to
employ the AEO was
$64,388. Actual Flexible
funding expenditure was
$15,726.

 • Aboriginal background
loading ($14 000.00)

Low level adjustment for disability Impact was achieved K–12 through the
provision of three School Learning and
Support Officers (SLSOs). When functioning
as a team with the SLSOs employed for
targeted students (targeted disability funding)
and those who are part of the staffing
establishment for the school's support
classes, a broad base of specialist expertise
has supported student learning during 2016. 

Total allocation $255,257 of
which the Staffing
component was $193,840
and the Learning & Support
Flexible funding was
$61,417. These were the
actual amounts spent.

Socio–economic background Program funds were applied to Literacy and
Numeracy programs $57,400. 100% of
students involved in these programs achieved
progressed in their level and speed of
achievement. The Year 7 teaching and
learning initiative ($12,812) saw staff engage
in the use of the Literacy continuum to track
student progress. This also generated
professional learning through peer mentoring.
The Chromebook initiative ($14,284) provided
a trial of a specified device in Year 8. An
outcome of this program was the decision to
proceed with a Year 7 laptop program in
2017. Technical support was provided to
students with the use of laptops, iPads and
chromebooks through the employment of a
Technical Support Officer ($41,723) and a
Technology Assistant ($8,966). Improved
relations with the school community was
achieved through the employment of a
Community Liaison Officer ($32,478). Four
staff were involved in the Stronger Smarter
professional learning program leading to
improvements in staff work with indigenous
students ($19,430). Funding was also applied
to ensure hygienic and functional
arrangements in the canteen were maintained
($7,200).

Total allocation $326,999.
All of these funds were
allocated to the school as
Flexible funding.

Support for beginning teachers These funds are allocated to the school to
support a staff member in their first year of
teaching.

Total allocation $13,378.
Actual expenditure $1,956.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 247 245 257 249

Girls 253 254 249 245

Enrolments at the school are relatively stable.

Student attendance profile

School

Year 2013 2014 2015 2016

K 90.1 93.2 91.9 91.6

1 92.2 92.5 95.9 92.2

2 92.5 92.8 93 92.7

3 88.6 91.8 92.9 91.2

4 91.5 92.7 90.7 92.6

5 93.2 90.3 93.4 91.6

6 90 93.5 93.8 92.8

7 90.8 88.8 92.3 93.5

8 88.7 89.3 87.3 93.3

9 82 86.7 88.6 89.6

10 81 79.4 86.9 87

11 79.9 84.7 86.7 90.1

12 81.9 81.4 88.2 87.9

All Years 86.7 87.7 90.1 91.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 92.7 93 92.3 92.3

Management of non-attendance

Overall school attendance has improved from 2015 but
still falls marginally below state mean. Rolls are marked
each morning for the school day and each period
throughout the day. The school is visited regularly by a
Home School Liaison Officer who monitors students
attendance and assists the school in addressing the
attendance of students which falls below satisfactory
levels. School attendance is regularly discussed at
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school assemblies, parent meetings and in the school
newsletter.

Retention Year 10 to Year 12

Of the 46 students in Year 10 in 2014, 31 continued to
Year 12 in 2016 – a retention rate of 67.4%.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 1 0

Employment 0 3 30

TAFE entry 1 1 13

University Entry 0 0 25

Other 0 0 10

Unknown 0 0 10

Evans River is a mid–sized school in which each
student is known and supported individually. The
majority of students gain employment, or attend TAFE
or university post–school.

Year 12 vocational or trade training

In 2016, Evans River did not offer vocational training or
trade training as part of the senior curriculum.

Year 12 attaining HSC or equivalent

Students who completed Year 12 last year gained one
of the following:

·         Higher School Certificate (with Australian Tertiary
Admissions rank or ATAR): 24 of 32 students (75%)

·         School to Employment Pathway (STEP)
Certificate: 7 of 32 students (22%)

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 3

Assistant Principal(s) 2

Head Teacher(s) 6

Classroom Teacher(s) 23.29

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 1.9

Teacher Librarian 1.4

School Counsellor 1

School Administration & Support
Staff

12.7

Other Positions 7

*Full Time Equivalent

The Australian Education Regulation (2014) requires
schools to report on Aboriginal composition of their
workforce. In 2016, there were seven (8.2%) members
of staff who identify with an indigenous background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 70

Professional learning and teacher accreditation

The professional learning funds spent in 2016 focused
on several key areas to support School Plan targets
and Performance and Development Plans of staff. The
Professional Learning budget was supplemented to
support staff and ensure School Plan targets and
Performance and Development Plans for staff were
addressed. Professional Learning in ICT equated to
10% of the total Teacher Professional Learning budget
as well as 10% for Literacy and Numeracy, 17% for
Quality Teaching, 20% for New Syllabus, 8% for Career
Development and 35% towards Welfare and Equity.
Professional Learning included mandatory training for
Child Protection, Anaphylaxis and CPR/emergency
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care training of all staff.

Professional Learning for staff included Stronger
Smarter Leadership, Professional Education Groups
release and resource development, NDIS, Peer
Support training, Mental Health and Wellbeing of Young
People, School Sport accreditation training,
implementation of new syllabus, HSC study days,
Complex case management, Early Action for Success,
Chromebooks/Specified Device investigation,
Technology in Education, VET in schools, Online
collaboration and Google Apps, Gifted and Talented,
Strategic Financial Management, Career and
Transition, Best Start, Stage 6–moving up a band,
Curriculum support and Curriculum State Conferences,
Mental Health First Aid, Rock and Water,
Understanding Personalised learning and support and
Early Action for Success.

Sixty three teachers participated in Professional
Learning activities at an average expenditure of $5,228
per teacher. Total expenditure on teacher professional
learning was $51,628.95 with a supplementation of
funds from the Equity budget of $41,402.74. Early
Action for Success funding of $9126 included teacher
training, course fees and travel.

Beginning teachers also received resource allocation to
support teachers permanent on probation. The funding
was used to allow release time to attend professional
learning, course fees, travel and accommodation.
Release time was also used to facilitate meeting time
for the beginning and mentor teacher.

School development days were whole school
professional learning and included: Child Protection
mandatory training, Technology Google apps/Google
docs, Sentral implementation and development,
Professional Education Groups, NCCD, Edmed, Plans
and Adjustments, Online classroom teacher program,
and CPR/Anaphylaxis mandatory training.

Eleven teachers are new scheme teachers maintaining
accreditation and one staff member was a beginning
teacher working towards proficient.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/16 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Funds carried forward include the balance of tied and
trust funds, casual salaries yet to be billed, unpaid
orders and funds set aside for asset replacement.

Tied funds include those funds being held for payment
of casual salaries for teachers and teacher aides who
have completed work and been paid by the Department
but for which the school has not yet been billed. They
also include unfilled orders for minor equipment.

A full copy of the school’s 2015 financial statement is
tabled at the annual general meetings of the parent
and/or community groups. Further details concerning
the statement can be obtained by contacting the
school.

Income $

Balance brought forward 476 635.00

Global funds 656 255.00

Tied funds 1 030 150.00

School & community sources 194 092.00

Interest 13 661.00

Trust receipts 37 818.00

Canteen 0.00

Total income 2 408 611.00

Expenditure

Teaching & learning

Key learning areas 90 265.00

Excursions 143 747.00

Extracurricular dissections 41 629.00

Library 5 600.00

Training & development 44 783.00

Tied funds 972 651.00

Short term relief 231 618.00

Administration & office 111 299.00

School-operated canteen 0.00

Utilities 94 658.00

Maintenance 38 613.00

Trust accounts 33 305.00

Capital programs 15 065.00

Total expenditure 1 823 233.00

Balance carried forward 585 378.00

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
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and understandings demonstrated in these
assessments.

LITERACY

Year 3

Reading: 33% of students were represented in the top
2 bands. Writing: 44% of students were in the top 2
bands, an increase from 18% in 2014 and 26% in 2015.
There were no students in the bottom bands for writing
in Year 3. Spelling: 43% of students achieved in the top
2 bands, an increase from 26% in 2014 and 27% in
2015. There were no students in the bottom bands for
Spelling in Year 3. Grammar: 41% of students were in
the top 2 bands for Grammar, an increase from 23% in
2014 and 26% in 2015. There were no Year 3 students
below the National Minimum Standard in Writing or
Spelling.

Year 5

Reading: 27% of students achieved in the top 2 bands
for Reading. An increase from 0% in 2014 and 22% in
2015. Growth: The average scaled score growth for
Year 5 Reading was 97 which is 18 points above the
NSW DoE average of 79. Spelling: The average scaled
score growth for Year 5 Spelling was 109 which is 31
points above the NSW DoE average of 78.

Year 7

Reading: 18% of students were represented in the top
2 bands for Reading, an increase from 14% in 2015.
Writing: 4% of students achieved a result in the top 2
bands in Writing, an increase from 0% in 2015.
Spelling: 15% of students achieved in the top 2 bands,
an increase from 8% in 2015. Grammar: 15% of
students achieved in the top 2 bands, an increase from
10% in 2015. Growth: The average scaled score growth
for Year 7 Reading was 70 which is 31 points above the
NSW DoE average of 39.

Year 9

Reading: Trend data shows a 10% increase in students
in the top 3 bands since 2014. Writing: Trend data for
Year 9 Writing has risen to 508 points from 463 points
in 2014 and 466 in 2015. Grammar: 9% of students in
Year 9 achieved in the top 2 bands, an increase from
3% in 2014 and 2015. Growth: The average scaled
score growth for Year 9 Grammar was 26 which is 4
points above the NSW DoE average of 622.

NUMERACY

Year 3

25% of Year 3 students were represented in the top 2
bands, an increase from 14% in 2014.

Year 7

17% of students achieved in the top 2 bands, an

increase from 10% in 2015.

Year 9

Trend data shows a 12% increase in students i the top
3 bands since 2014.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

PREMIER'S PRIORITIES

Performance in the top 2 bands in Reading and
Numeracy.

Year 3

Of the 27 students in Year 3, 9 students (33%)
achieved results in the top 2 bands in Reading and 7
students (27%) achieved results in the top 2 bands in
numeracy.

Year 5

Of the 30 students in Year 5, 8 students (27%)
achieved results in the top 2 bands in Reading and 2
students (7%) achieved results in the top 2 bands in
numeracy.

Year 7

Of the 74 students in Year 7, 14 students (19%)
achieved results in the top 2 bands in Reading and 12
students (19%) achieved results in the top 2 bands in
numeracy.

Year 9

Of the 58 students in Year 9, 8 students (14%)
achieved results in the top 2 bands in Reading and 6
students (10%) achieved results in the top 2 bands in
numeracy.

STATE PRIORITIES

When there are 10 or more Aboriginal students in a
NAPLAN cohort, the school is required to report on the
percentage of Aboriginal students in the top 2 bands.
There are 14 students who identify as Aboriginal in
Year 7. 6% (one student) achieved a result in one of
the top 2 bands in each of Reading, Spelling and
Grammar. 13% (two students) achieved a result in one
of the top 2 bands in numeracy.

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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100% of Evans River students achieved in the top 4
bands in Ancient History for past 2 years (state = 77%).

100% of Evans River students achieved in the top 3
bands in Visual Arts (state = 82%).

Students achieve better than average results in HSC

Aboriginal Studies. 47% of Evans River students
achieved a result in the top 3 bands whereas the State
figure was 43%.

There were fewer students in the lowest 2 bands when
compared to last 2 years in Standard English and when
compared to 2015 in General Maths and Biology

Parent/caregiver, student, teacher
satisfaction

During 2016 Evans River students, staff and parents
participated in the online Tell Them From Me (TTFM)
surveys for the first time.

Primary TTFM Results reveal many similarities with
state norms. Significant differences were noted in areas
such as lower comparison in Homework behaviour and
above average participation in Sport and clubs.

In the High School, TTFM Results again show lower
than state norm in Homework behaviour. While
students demonstrated a significant sense of belonging
in Y7–12, they scored lower in interest and motivation.
Items such as Quality Teaching, teacher and student
relationships, learning climate and expectations for
success were aligned with state norms.

Participation in the Parent Survey, was down on
previous years. Further work will need to be done in
promoting and assisting parents to access the online
survey.

In summary, continued education for students on
developing home study practices is required. The use
of student diaries will be developed in roll classes to
assist students with planning their time and home
study. Also, the use of Student and Parent Portal to
communicate with staff needs to be promoted so that
relevant information and assistance can be given.

Policy requirements

Aboriginal education

Aboriginal Education at Evans River K–12 School aims
to improve retention and educational outcomes for
Aboriginal students as well as educating all students
and staff about Aboriginal history, culture and
contemporary Aboriginal Australia. Initiatives to support
Aboriginal education included the following:
 • In–class tuition (formerly Norta Norta) – the

support people being Simone Barker, Scott
Barker, Corrina Day & Robin Mather. Students
are up skilled in literacy strategies integrated into
classroom content. Tuition is funded by the school
as part of our global funding.

 • Yarn Time – developed by Simone Barker and
Robin Mather to strengthen cultural ties to the
local community and to enhance students
“knowledge of self” through the development of
their own “Cultural Suitcase”. This has been
strengthened by the beginning of construction of
“Nulingah Yuroon”, (Everyones' Track), which will
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reinforce local stories and lore.
 • Development of the Bandjalang Language Nest.
 • Years K–12 Aboriginal Student Support officers

(Glen Cook & Craig Gillespie)
 • Accelerated Literacy Years 3–8. This program

has commenced during 2008 and is ongoing. It
has been developed to incorporate talking,
listening, reading and writing skills; to assist all
students (in particular the Aboriginal students) in
achieving better results in NAPLAN tests;

 • The School Aboriginal Education Committee was
expanded to include all interested staff. This
committee has representatives from motivated
and enthusiastic teachers and has the full support
of the school executive. Issues discussed range
from curriculum to attendance of the Aboriginal
students at Evans River K–12 School.

 • NAIDOC activities day celebrations translates as
whole school celebrations of Aboriginal culture.
NAIDOC was a successful event in 2016 and
local elders and students participated in a variety
of whole school cultural activities.

 • Ongoing work by the Mid–Richmond LAECG.
This group has 20 financial members and has
represented the community and the school at
regional meetings.

 • Personal Learning Plans (PLP’s) were completed
by all Aboriginal students. These PLP’s help
prepare students for secondary school studies in
years 9 to 12, and create pathways for education
in TAFE colleges and school to work placement.

 • The annual awards night for Aboriginal students,
to encourage retention and student engagement
in learning. This function is attended and
supported strongly by the school and Aboriginal
community;

 • Simone Barker (AEO) from Evans River K–12
School attended meetings with Aboriginal parents
from local Aboriginal communities, to discuss
student attendance and retention. Most families
were represented.

 • Ongoing implementation and use of the “Goori”
room Boogulbah. This area is a place for Norta
Norta tutors to work and also a meeting place for
parents, students, staff and visitors from the local
community.

 • Students from Year 9 & 10 actively participated in
the AIME program. Tutors visited school and
mentored students. The students also attended
programs at Southern Cross University. The
program aims to foster confidence and motivation
within the Aboriginal community, as well as
providing direction for future careers.

Aboriginal education at Evans River K–12 School aims
to provide a culturally rich environment where
Aboriginal students are valued and secure.

Multicultural and anti-racism education

Multicultural education programs continued at Evans
River in 2016. 

The numbers of students studying Indonesian remain
strong with elective classes in both year 9 and 10.  The
mandatory component of LOTE focused on Indonesian
culture and most students attended a visit to
Dreamworld and Australia Zoo to learn about the
environmental challenges in Indonesia and the
endangered Sumatran tigers. 

The cultural exchange with the Italian School, Pietro
Scalcerle, Padova, was conducted with 12 Italian
students during September.  The Italian students were
hosted by Evans River families and were an integral
part of the school for the time of their visit, which
promoted education and awareness of the Italian
culture, Art, History and the Italian language. 

The K–6 students took part in Harmony Day which
focuses on cultural perspectives across the curriculum. 
Secondary students participated in PDHPE lessons
which focused on discrimination and diversity where
positive attitudes and behaviours are fostered. 

Evans River has an active Anti–Racism Contact
Officer.  There were no reports of racism in the school
in 2016.
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