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Introduction

The Annual Report for 2016 is provided to the community of Duri Public School as an account of the school's operations
and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Craig McDonald

Principal

School contact details

Duri Public School
Dungowan Rd
Duri, 2344
www.duri-p.schools.nsw.edu.au
duri-p.School@det.nsw.edu.au
6768 0214

Message from the Principal

Our school is about providing opportunities for students and building lasting relationships between the school and the
community.  This year we farewelled Mrs Purdy who I thank for her dedication to our students over the last two years.
 We also farewelled Mrs Wendy Pearson who dedicated 23 years to our school and was much loved by all the
community. I wish Wendy only the best in her retirement.

There were many outstanding events and achievements during the 2016 school year including:
 • A junior and senior school performance in the North West Dance Festival
 • Two Duri PS teams competing in Tamworth Touch Competition
 • Our girls softball team were Regional champions once again
 • Our Year 5 NAPLAN growth rates were outstanding

Our school is extremely fortunate to have wonderful support from our parents which ensures that our students participate
in many activities. The parents make time to support many events including assisting on excursions, helping with
preparation and transport of our students to  attend numerous social, cultural and sporting events.  I sincerely thank them
for their assistance and acknowledge the important role they play in making these events possible.

I am very proud to be the Principal of Duri Public School because the staff I work with are extremely professional and are
dedicated to providing a quality educational to improve student learning.  

Message from the school community

The P & C have had another fun and successful year and I am very proud of our achievements.

Fundraising for the year included:
 • Term one Duri Summer tennis BBQ's
 • Mothers Day Stall
 • Father's Day Stall
 • 3 x pie drives
 • Bunning's BBQ
 • Election Day BBQ & wood raffle
 • Book week BBQ
 • Bective Athletics Canteen
 • Regional Athletics Canteen
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 • and Duri Harbour Boat Races                                              
Gross earnings being $22,831.00 with a gross income of $9,940.

Although the P & C are very involved across many areas of school life it is important for parents to remember that the
P&C Association is primarily a fundraising organisation and that their children benefit directly from its activities. All funds
raised by the P&C throughout the year provide ongoing financial support to the teaching and learning needs of the
students. This year we contributed $8,500.00 to the students being for:

 • Maths and Reading Books
 • The Library Fund
 • The Excursion fund
 • Swimming lessons
 • End of year Excursion
 • and World Book Subscription

The P&C had agreed to contribute to the new smart board for the senior class but a big thank you to Mr Bellis who was
successful with a grant for the full amount.

I would like to thank everyone who has helped with the P & C this year but I wanted to personally thank the following who
have been my rock and I could not have done it without them.: Vice President – Libby Urquhart – Treasurer – Charmaine
Kesby and Secretary – Natalie Crittle. In addition I'd like to thank Craig McDonald, Phil Bellis, Sarah Steele, Billie Jane
Wood, Sam Stokes, Rob Burnett and Steve Brown.

I would also like to separately thank Wendy Pearson for everything she has done for the P&C over the last 23 years.
Since I have been president I have rung Wendy numerous times with requests of help and she has always been obliging
with her assistance. There have not been many BBQ's or school events that Wendy and Jim have not been involved
with. I would like to thank them both for all their time, support and love for our school. Wendy was presented with gifts
from the P & C as recognition of all her dedication for this special school over the past 23 years.

This year is my third and final year of being president and I wish the new executive next year all the best.

Delphi Ramsden

Message from the students

My name is Charlotte Ramsden and I have been your captain for 2016 which has been a great honour and something I
will cherish for the rest of my life.

I have been at Duri PS since the end of Year Two and have fully enjoyed all the years of education here but now is the
time for high school. I have admired the previous captains and have watched them over the many years involving the
younger peers and that makes this school so unique.

I have been very proud of leading the school in 2016 and enjoyed representing the school in all the different aspects it
has to offer like swimming, softball, touch football, oztag, school horse sports, dance festival and capers.

I would like to thank the following: Mr McDonald, Mr Bellis, Mrs Purdy, Mrs Crittle, Mrs McDonald, Mrs Chiswell, Mrs
Rutter, Mrs Donaldson, Mrs Umback and Mrs Burley. All these teachers have all had a big part of my education here
over the many years.

A very special thank you goes to Mrs Pearson who has been there for me all throughout my 4 1/2 years. I wish Mrs
Pearson all the best with her retirement and know she will be greatly missed. I would also like to welcome her
replacement Mrs Steele and know she will also do a fantastic job for this school.

Thank you to the P&C for all their time and effort fundraising through the year and the many BBQ's we have enjoyed.

Thank you to Bonnie,Brodie, Manuel and all the other students at Duri PS for making my last year so special.

Good luck to the 2017 leaders and I hope they enjoy their leadership roles as much as I have.
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School background

School vision statement

Our vision at Duri Public School is for students to be provided with a quality education that will inspire their love of
learning. We aim to provide students with academic, cultural and sporting opportunities. At Duri Public School we strive
to use best practices to improve student learning.  We embrace change and believe in leadership for every staff member
and student.  

All staff ensure that our students are equipped with 21st century skills which will enable them to reach their full potential
and become successful and responsible citizens in a diverse global society.   

School context

Duri Public School is a small rural school situated 20 kms from Tamworth.

The school community has the benefit of being located close to a regional centre which promotes opportunities for
physical and human resources to support the education of our students.

Duri Public School is committed to providing a shared learning approach with other small schools in the Tamworth Small
Schools cluster. 

The staff is experienced, professional and committed to providing quality educational programs to meet all students
needs.  The school provides a range of opportunities to extend learning experiences so that our students can achieve in
a variety of academic, sporting, cultural and social activities. 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The Learning Domain has 5 elements upon which the school plots its progress and plans ongoing improvement.
 • Learning Culture                                                             Excelling
 • Wellbeing                                                                        Excelling
 • Curriculum and Learning                                                Sustaining and Growing
 • Assessment and Reporting                                            Sustaining and Growing
 • Student Performance Measures                                     Sustaining and Growing

The Teaching  Domain has 5 elements upon which the school plots its progress and plans ongoing improvement.
 • Effective Classroom Practice                                          Excelling                                 
 • Data Skills and Use                                                         Excelling
 • Collaborative Practice                                                     Sustaining and Growing
 • Learning and Development                                             Sustaining and Growing 
 • Professional Standards                                                   Sustaining and Growing

The Leading Domain has 4 elements upon which the school plots its progress and plans for ongoing improvement.
 • Leadership                                                                       Sustaining and Growing
 • School Planning Implementation and Reporting             Sustaining and Growing
 • School Resources                                                           Sustaining and Growing
 • Management Practices and Processes                           Excelling

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

For all students to be innovative and independent learners.

Purpose

 To deliver a 21st century learning environment that provides opportunities to encourage students to become creative
and critical thinkers, self–directed learners with a love of learning.

 To build student capacity in problem solving and team work with the skills to collaborate and contribute to society.

To ensure all students are attaining their highest possible levels in literacy and numeracy.

To create learning environments that foster resilience and perseverance in learning,equipping students with skills to cope
with a rapidly changing world.

Overall summary of progress

Collaborative School Alliances and networking saw staff participating in targeted professional learning.

Staff closely monitor school assessment to ensure that evidence based data is used to track student development.

Focus on enhancing numeracy and literacy programs K–6 including the use of technology.

We employed:
 • A specialist technology teacher for one day a week to improve staff and student’s computer skills.
 • A specialist numeracy and literacy teacher to work with small groups to improve reading and numeracy skills.          

  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

School programs address the
needs of identified student
groups.

Learning Support Teacher employed to support
individual students.

EALD teacher support for New Arrivals.

Duri Public School continued to focus resources
this year in the area of Information, Communication
and Technology through the integration of skills
across all stages in Maths and Literacy.

Children in the senior class can plan, rehearse and
deliver presentations, selecting and sequencing
appropriate content and multimodal elements for
the correct audience and purpose while making
appropriate choices.

Children through cyber safety lessons can
recognize and discuss issues related to the
responsible use of digital communication.  

Children in Stage 2 and 3 can readily compose
increasingly complex print, visual, multimodal and
digital texts in various formats for the correct
audience. This can be seen in research projects
and more complex presentations using Smart
Notebook software.

Senior children can assess the reliability of
resources, including digital resources, when

0.6 staffing allocation.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

School programs address the
needs of identified student
groups.

researching topics as they cross reference
information over a number of websites. This is
evident in class research topics, weekly problem
solving tasks and major research projects.  

While using the computer network and DEC
Student Portal resources most children
demonstrate appropriate safety and etiquette in
relation to computer usage, eg, general computer
care, file security, maintaining confidentiality of
passwords, printing and sharing resources.  This is
seen in the way children use the collaborative file
system to store and retrieve saved work.

Staff expertise continues to develop as they use the
features within their own DEC Portal which resulted
in greater access to student information through
ERN and other applications. 

Attendance rates are regularly
monitored and action is taken
promptly to address issues with
individual students.

Individual and negotiated learning programs to
engage learners.

Work closely with HSLO supporting families with
strategies for good attendance.

2016 average attendance data shows improved
attendance growth from 91.20 to 93.10.

N/A

Plotting data on Literacy and
Numeracy Continuums. All
teachers were involved in
discussing, examining data and
plotting children at regular
intervals and adapting teaching
and learning programs in line with
PLAN data.

PLAN student data is entered and the information is
used by teachers to plan the students learning.

Teachers create data walls reflecting students
progress.

N/A

Evidence of growth in Year 3 and
Year 5 NAPLAN assessment at
or above state levels.

Whole school focus on Literacy and Numeracy.

Employment of additional staff to work with groups
of students in the area of literacy and numeracy.

Staff reviewing and sharing strategies for quality
literacy and numeracy programs.

0.4 staffing allocation and
tied funds as per Key
Initiatives.

Next Steps

To continue monitoring student achievements and differentiate the curriculum to meet the needs of all K–6 students.
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Strategic Direction 2

To support teachers  and  students  to attain the highest possible educational outcomes.

Purpose

To support the professional growth of teachers  through sustained attention to 21st century learning skills by lesson
design, development of whole school programs, assessment and tracking on the K–12 continuum.

To ensure teachers take a shared responsibility for student improvement and contribute to a learning culture through the
observation of each other’s practice.

Overall summary of progress

Increased professional learning about consistent teacher judgement, feedback and formative assessment.

School wide organisational structures put in place to collect, track and monitor student achievements.

Established active partnerships and working collaboratively to ensure continuity of learning for students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Documentation of teacher
understanding and support of the
annual performance and
development cycle.

Employment of additional staff with a focus on
Literacy and Numeracy K–6.

Regular team meeting to discuss groupings and
appropriate teaching and learning strategies in
literacy and numeracy.

Updated literacy resources.

Staff attendance at appropriate professional
learning.

0.4 staffing allocation and
tied funds as per Key
Initiatives.

Teachers differentiate curriculum
delivery to meet the needs of
individual students.

Literacy and Numeracy data reflects excellent
growth:
 • Year 2 Avergae growth in reading over 10 months
was 10 Benchmarked reading levels
 • Year 2 Average growth in Spelling age over 10
months was 18 months.
 • Year 5 In Reading 75% made greater or equal to
the growth expected with the school scaled score
being 143.7 and the state scaled score being 80.1.
 • Year 5 In Numeracy 87.5% made greater or
equal to the growth expected with the school scaled
score being 132.7 and the state scaled score being
91.7.

0.4 staffing allocation and
tied funds as per Key
Initiatives.

Next Steps

 • To continue monitoring student achievements and differentiate the curriculum to meet the needs of all students
K–6.

 • This school initiative continues to allow best practice embedded into daily routines and support all students K–6.
 • All staff will continue to negotiate their PDP learning goals and professional development will be linked to support

these goals.
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Strategic Direction 3

To develop effective partnerships between the family and the school.

Purpose

Effective partnerships between the family and the school are vital for the continued success of students to improve and
achieve.This relationship is based on trust and mutual respect.

The school acknowledges families are the first educators of young people and are a significant influence on young
people’s growth, development and educational success.

The school values parents/carers to taking an active involvement in their child’s education while informing them of any
concerns with the child.

To increase community support of our students through effective partnerships between the family and the school.

To create opportunities for students by developing a learning and working community to achieve their goals and lead
successful lives in the 21 st century.

Overall summary of progress

 • Taken a leadership role with the Tamworth Principals’ Small  Schools’ Network.
 • Parents, the community and the school work together on many successful projects eg Annual Duri Boat Race and

Regional Athletics Carnival
 • Community attendance at school events continues to be strong and suppor3tive eg.Biggest morning tea/

Granderparents Day and working bees.
 • Combined with Currabubula School to form softball teams to compete in NSW PSSA Knock–Out.
 • Participation in the annual Currabubula  Art Show.
 • School working bees involving the community to  improve the school’s appearance.
 • Combining with the Duri P & C and Duri  Progress Association to enhance fundraising opportunities
 • Bective schools – Currabubula, Somerton,  Attunga and Duri joining together to run athletics and swimming

carnivals.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Initiate collaborative relationships
with other small schools to
expand professional learning
opportunities. 

Tamworth small school network meeting each term
to ensure all principals are up to date with best
practices.

Share sporting expertise across small schools
network.

Teacher professional learning to support the
implementation of new Geography and History
syllabus.

$2000 TPL

$50 network meeting

The school is recognised for its
excellence in building
relationships as a result of its
effective engagement with
members of the local community.

The staff continues working with the school
community at several functions during the year.
Events such as the Trivia Night, the Regional
Athletics Carnival, the Boat Race and
Parent/teacher evenings has emphasized the
importance of working together as a team for
the  ultimate benefit of the students.

$250 Boat building

$40 Trivia night

$100 BBQ and Morning Tea

Next Steps

Consultation re continued focus on community and school working together. on school and community initiatives.
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Continue to communicate and ensure parents involvement in student learning and school events.

Ensure staff commitment in attending community events that support our students.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading The school continues to focus on improving
poor attendance  by following up with Home
School Liaison Officer, home visits and
educational support from the  Learning  and 
Support teacher. As a result of these
strategies school attendance has improved
dramatically from 2015 to 2016.

The school has been able to ensure that all
students have the opportunity to participate in
all school activities and extra–curricula
events.

NAIDOC week resources were purchased
and students celebrated and acknowledged
their ancestry.

Employment of Literacy and Numeracy
specialist teacher K–6.

$11314.56

Low level adjustment for disability Employment of Literacy and Numeracy
specialist teacher K–6.

Employment of teachers and SLSO to support
individual students' learning needs.

Development of tracking sheets to track
students progress and in addition to record all
other aspects of the educational support
provided including interagency assessments.

$3503.00

Socio–economic background Decrease class sizes through the
employment of Literacy and Numeracy
specialist teacher K–6.

$3635.00
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 13 14 20 19

Girls 14 18 20 22

Student attendance profile

School

Year 2013 2014 2015 2016

K 83.1 84.4 97 93.5

1 87.9 90.2 82.5 96

2 92.1 93.5 92.9 87.7

3 95.5 90.9 100 94.6

4 93.5 82.1 92.7 98.9

5 97.2 88 96.3 94.1

6 83.5 94.6 92 94.5

All Years 89.3 88.5 91.2 93.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

LOWER1 25

UPPER1 15

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 1.25

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration & Support
Staff

0.88

Other Positions 0.01

*Full Time Equivalent

<Use this text box to report on the Aboriginal
composition of your school's workforce>

Delete text not required. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

All teaching and administration staff undertook
mandatory and targeted professional learning. A wide
variety of differentiated professional learning was
offered in response to the implementation of
Professional Development Plans (PDP). These
included:
 • CPR
 • Anaphylaxis Training
 • Child Protection
 • WHS Induction
 • NAPLAN Analysis
 • TEN (numeracy)
 • Autism Spectrum
 • Plotting student progress in PLAN onto Data

Walls
 • School Excellence Framework 
 • Sport Coaching Workshop
 • WHS Risk Assessments
 • IT training for staff including website

development.
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Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/16 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 44 892.43

Global funds 59 582.32

Tied funds 72 755.02

School & community sources 19 891.69

Interest 1 089.93

Trust receipts 7 231.70

Canteen 0.00

Total income 205 443.09

Expenditure

Teaching & learning

Key learning areas 10 298.39

Excursions 8 772.59

Extracurricular dissections 26 067.03

Library 627.99

Training & development 0.00

Tied funds 59 613.99

Short term relief 3 216.61

Administration & office 19 038.66

School-operated canteen 0.00

Utilities 10 517.32

Maintenance 4 347.37

Trust accounts 6 009.43

Capital programs 0.00

Total expenditure 148 509.38

Balance carried forward 56 933.71

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

<You may choose to use this text box to comment on

other assessment data including:
 • Best Start
 • Literacy and numeracy achievement against the

literacy and numeracy continuums>
Delete text not required. 

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

In line with privacy legislation the small size of the Year
3 cohort prevents graphs and information from
being published. Similarly the size of the Year 5 cohort
prevents graphs from being published.

However it can be reported that the Year 5 cohort made
significant growth from their year 3 performance where:

In Reading 75% made greater or equal to the growth
expected with the school scaled score being 143.7 and
the state scaled score being 80.1.

 In Numeracy 87.5% made greater or equal to the
growth expected with the school scaled score being
132.7 and the state scaled score being 91.7.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data..

<Use this text box to comment on numeracy NAPLAN
data>

Delete text not required. 

<Use this text box to comment on mandatory reporting
requirements in accordance with the Premier's
Priorities: Improving education results and State
Priorities: Better services – Improving Aboriginal
education outcomes for students in the top two
NAPLAN bands>

Delete text not required. 

Parent/caregiver, student, teacher
satisfaction

In 2016, the school sought the opinions of parents,
students and teachers about the school.
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Their responses are presented below:

Parent Survey about Learning

All parents –
 • Believe their children’s education is being well

looked after by dedicated staff who are focused
on improving student outcomes;

 • Believe their children’s Information Technology
skills have improved dramatically because of the
employment of a specialist technology teacher;

 • Support our school initiative which sees small
groups of students accessing quality literacy and
numeracy programs

 • Have expressed their satisfaction that their
children receive a balanced education.

 

Student Survey about Learning
 • Students believe the teachers support them in

their learning
 • All students believe it is extremely important to

not interrupt others learning.
 • Over 90% of students believe they are

encouraged to do their best.
 • All students believe it is extremely important to

show respect to others including staff and
parents. 

 • Over 75% of students feel they have improved in
the area of reading and maths

Staff survey about Learning
 • All staff are committed to differentiated learning

that supports all students needs.
 • Staff continue to use a variety of teaching

strategies to cater for all learning styles.
 • Staff indicated that they want ongoing

professional development in these two areas.

Policy requirements

Aboriginal education

Aboriginal Education is integrated into all Key Learning
Areas.

We celebrated NAIDOC Week with several different
activities including an Aboriginal Art Day which involved
rotational activities. eg making damper, painting a
mural and clay work. Local Aboriginal community
members and parents helped run these activities.

All students have PLP's developed in consultation with
the families.

Teaching and learning programs are differentiated to
ensure Literacy and Numeracy student learning is
maximised.

Multicultural and anti-racism education

Our teaching and learning programs are designed to
recognize cultural significance and diversity are an
important part of students learning.  The students
developed an understanding of the similarities and
differences of each country’s traditions, customs and
celebrations. Harmony Day saw 40 orange balloons
symbolically tied to our school fence as a
acknowledgement and  recognition of the cultural
diversity in our country.

Other school programs

Family and Community Involvement

Our school has a strong focus and commitment to the
belief that a great school  sees the parents and staff
working together to achieve a dynamic school
community supporting all students in their learning.
 • Our Biggest Morning Tea and Grandparents Day

is celebrated each year with the school
community to raise funds for Cancer Research.

 • Kinder Orientation Days were held in Term 4 to
introduce the 2017 students to staff and school
routines. Students attended school each
Thursday over a period of a month.

 • Major Excursion to Canberra for senior students
enabled the students to learn about Federation,
Government and our National Capital.

 • Our annual working bee was once again well
supported with over 40 parents, staff, students
and friends working hard to maintain our beautiful
grounds.

 • The school was well represented at both the Duri
ANZAC Day ceremony and at the Tamworth
March.

 • Students participated in the Small Schools’
Currabubula Art Show and the Tamworth Show.

 • Our school choir performed at community
occasions such as Duri Carols by Candlelight and
visits to local Nursing Homes.

 • In 2016 we were involved in the North West
Dance Festival at the Tamworth Regional
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Entertainment Centre.
Sport Achievement

Duri continued to be very successful in all sporting
endeavours during 2016.  We are committed to
ensuring that we develop all students’ skills, confidence
and sportsmanship.   We do this by being involved in a
wide range of daily fitness activities, access to
specialist coaches in tennis, swimming, gymnastics and
softball. The school participated successfully in District
and Regional PSSA events.

Each year we participate in the Bective Tamworth Zone
and North West carnival in swimming, cross country
and athletics.   We ensure the students have the
opportunity by providing a well–rounded sporting
program.

The major successes for 2016 were our combined
Duri/Currabubula girls’ softball state knock–out team
who were regional champions. Finally, two
students, Isabell Kesby and Molly Ison were selected
to represent the North West Region in softball.
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