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Introduction

The Annual Report for 2016 provided to the community of Dundurrabin Public School is an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self-assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Leah Keough

Principal

School contact details

Dundurrabin Public School
70 Mount St
Dundurrabin, 2453
www.dundurrabi-p.schools.nsw.edu.au
dundurrabi-p.School@det.nsw.edu.au
6657 8133
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School background

School vision statement

At Dundurrabin Public School we strive to create a strong, dynamic learning culture that encourages high expectations
for success and for every student to have freedom, choice and greater options in an ever changing world.

School context

Dundurrabin Public School is a isolated rural small school situated in a beautiful bushland setting 33km north-west of
Dorrigo on the Armidale - Grafton Road. The school has a caring and supportive learning environment catering for the
needs of all students while focusing on delivering quality literacy and numeracy programs. 

The existing cohort of students is drawn from the Dundurrabin Village, Tyringham, Glenferneigh, Billys Creek and Megan
with most travelling to and from school by bus. The expected enrolment for 2016 is 24 students and the average Family
Occupation Education Index (FOEI) for 2014 and 2015 was 154. 

The school is classified as TP1, with one full-time permanent Teaching Principal, a permanent part-time teacher for RFF
and library and a School Administrative Manager working 6 days per fortnight. Through school funding and additional
entitlements including LAST and EAfS, we currently operate two small classes comprising of a K-2 class and a 3-6
class. 

Our school receives funding through the Resource Allocation Model (RAM) for remoteness and isolation/socio-economic
background and low level adjustment for disability. 

Significant programs include the Early Action for Success strategy for 2015-2016, the continuation of our Stephanie
Alexander Kitchen Garden program and our focus on environmental sustainability. Our school is a proud member of the
Bellingen/Dorrigo Learning Community of Schools, providing students with engaging cross-school activities and
leadership opportunities. 

Our 21st Century Learning environment is supported by a variety of creative learning spaces and quality teaching
resources including a substantial library, iPads, and computer technologies.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self-assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self-assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning our focus has been on learning and culture, wellbeing, curriculum and learning. Teaching
staff continue to understand the importance of building educational inspiration among all students in order for them to be
equipped to take responsibility for their ongoing learning. Following school and community consultation the decision was
made to implement the Rock and Water program across the school rather than Positive Behaviour for Learning (PBL).
This decision was ultimately made by giving consideration to staff training needs, access to training and availability, and
the expected implementation timeframe. As with PBL, Rock and Water addresses the diverse social and emotional
needs of all students to support them to be successful. Teacher training for Rock and Water occurred in term 3 with the
implementation of the program following in term 4. Rock and Water lessons are scheduled to continue into 2017 with the
ultimate goal for our school being to enhance positive, respectful relationships among staff and students and to
promote positive wellbeing and a productive learning environment.  

In the domain of Teaching our focus has been on effective classroom practice, data skills and use, collaborative practice
and learning and development. All teaching staff entered into high quality professional learning to drive exceptional
teaching of the KLA's across kindergarten to year 6. This year our school continued with the Early Action for Success
strategy. Close work with our Instructional Leader along with additional funding has supported the identification of
student learning needs, access to specific professional learning needs of teaching staff and to quality literacy resources.
Our Instructional Leader introduced us to targeted literacy professional learning for our K-2 teacher which is expected to
move into our participation in the L3 Kinder program throughout 2017. Our school has been identified to continue on with
the Early Action for Success Strategy- Phase Two for 2017-2020.
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In the domain of Leading our focus has been on Leadership. Our students continue to benefit from the schools
engagement with parents and our wider school community. This year teaching staff continued to implement the
Community of Schools project - Visible Learning. With a firm grip of the work of John Hattie, learner qualities and learner
intentions, staff have engaged in the lesson study process within smaller sub-groups from the participating schools. The
project is expected to progress further into the lesson study process as all staff develop capabilities through providing
critical and consistent teacher judgement and feedback. 

Our self-assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about-the-department/our-reforms/school-excellence-framework

Printed on: 17 March, 2017Page 4 of 12 Dundurrabin Public School 1788 (2016)



Strategic Direction 1

Dynamic Innovative Teaching Team

Purpose

Ensuring learning for students is based on quality educational delivery, high expectations and the implementation of
innovative and creative practices.

Overall summary of progress

2016 marked the second year of implementation of the Early Action for Success strategy with a strong focus on Literacy
improvement. Regular assessment and PLAN monitoring indicates that 59% of K-6 students are currently achieving at or
above expected levels on the Literacy continuum.

All teaching staff continued to work closely with our Instructional Leader on Literacy professional learning to ensure
quality educational delivery and the implementation of innovative and creative practices. Teaching staff participated in
the Quality Literacy Teaching - Small Schools training during terms 1, 2 and 3 with a strong focus on lesson
observations, professional readings, the development of individual learning plans for all students, student learning goals
and close monitoring of student achievement.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Grade appropriate achievement
in the Reading Texts and Aspects
of Writing clusters on the K-6
Literacy Continuum.

Working with an Instructional Leader leading
lessons observations, school based professional
learning and professional readings. Collaborative
practices across all staff have been enhanced.

Regular assessment and close monitoring of
student achievement using the Literacy Continuum
and PLAN data as guided by EAfS principles.

59% of students K-6 were working at or above
expected levels in Literacy at the end of 2016.

Student Learning and
Support Officer 4
hours/week for Semester 1
$5500 RAM Low
Adjustment for Disability.

Additional teacher
0.154FTE $9500 RAM
Socio-economic.

Additional teacher 4
days/week for 13 weeks
during terms 3 and
4 $12900 Early Action for
Success, $4700 RAM
Socio-economic, $1200
RAM Location Loading.

 • Grade appropriate achievement
in the Early Arithmetical
Strategies and Place Value
aspects on the K-6 Numeracy
Continuum.

Targeting Early Numeracy (TEN) training completed
by teaching staff.

77% of students K-6 were working at or above
expected levels in Numeracy at the end of 2016..

Student Learning and
Support Officer 4
hours/week for semester
1 $5500 RAM Low
Adjustment for Disability.

Additional teacher
0.154FTE $9500 RAM
Socio-economic.

Additional teacher 4
days/week for 13 weeks
during terms 3 and
4 $12900 Early Action for
Success, $4700 RAM
Socio-economic, $1200
RAM Location Loading.

TEN training at no cost.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • 100% of students working from
ILP’s

All students have Individual Learning Plans and can
identify personal learning goals.

Next Steps

 • Our school has been identified to continue as an Early Action for Success school (Phase 2) 2017-2020 targeting K-
3 students.

 • A new Instructional Leader has been appointed for EAfS Phase 2. A planned model of delivery/training will be
developed early term 1.

 • Planned involvement in L3 Kinder for our K-3 teacher during 2017.
 • Regular assessment and monitoring of student achievement on the Literacy and Numeracy continuum's using

PLAN.
 • The continuation of school based Performance and Development Plans for all teaching staff, identifying

professional learning goals and evidence of progress towards these goals.
 • Structured lesson observations for teachers including observations of quality literacy lessons with Instructional

Leader.
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Strategic Direction 2

Strong Well-being

Purpose

Our students have the right to be empowered to make positive choices, to be confident and emotionally strong. They
need to be able to manage their emotional well-being and develop personal attributes such as honesty, resilience,
empathy and respect for others.

Overall summary of progress

Following school planning and community consultation the decision was made to implement Rock and Water instead of
Positive Behaviour for Learning (PBL). This decision was supported by a number of influencing factors including the
availability of training, implementation time frame and staff availability.

Rock and Water teacher training was completed during term 3 and the implementation of formal Rock and Water lessons
occurred towards the end of term 4.

Teachers and students also had the opportunity to take part in weekly meditation sessions delivered by a local tutor.
These lessons were implemented during terms 2 and 3 and teaching staff were provided with resources to continue the
meditation activities during term 4.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • A comprehensive and inclusive
framework to support the
cognitive, emotional, social,
physical, and spiritual wellbeing
of students as measured by the
Wellbeing Framework.

Preparation for whole school implementation of
Rock and Water. Teacher training completed and
resource package purchased.

Weekly Meditation sessions for all students and
staff during term 2 and 3.

Rock and Water course
fees and resource package
$964 school based funds.

Meditation sessions $840
school based funds.

Next Steps

 • Teaching staff will continue to deliver weekly Rock and Water lessons to stage based classes.
 • Rock and Water language, resources and key ideas to be embedded and present across the whole school.
 • Rock and Water introduction for parents and the wider community at an information session planned for early term

1.
 • The continuation of meditation lessons for 2 terms (depending on tutor availability).
 • Purchase additional resources to enhance the delivery of Rock and Water lessons.
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Strategic Direction 3

Community Partnerships

Purpose

Enhancing teacher quality and capacity in a culture where teachers actively pursue quality professional learning and
leadership opportunities to drive best practice teaching across our community of schools.

Overall summary of progress

A whole school focus on Learner Qualities and Learning Intentions is evident at our school. Teachers and students
continue to focus on learner qualities and all students are able to articulate the strategies they can use to help them
learn. 

Teachers are also focusing on explicitly articulating learning intentions and the success criteria needed in order to
achieve the intentions during lessons. Learning intentions and success criteria have formed the basis of the lesson study
sessions that have taken place across our Community of Schools (CoS). Smaller sub-groups have been formed across
schools to complete lesson study cycles including planning, delivery and effective feedback.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • School Excellence Framework -
Increase in number of excelling
descriptors met.

The school is committed to the development of
leadership skills in staff and students. Links exist
between the CoS to support school programs.

 • Increase in understanding of
and use of learner strategies by
students.

Learner strategies explicitly taught and reviewed
regularly.

All students confident in understanding learning
strategies and identified during lesson observations.

 • Increased use of effective
feedback incorporating learning
goals and success criteria in
classrooms.

Lesson study process completed between
Community of schools. Particular focus on learning
goals and success criteria. Explicit feedback given
to staff.

Teacher relief $5000 across
the Plateau Community of
Schools.

Next Steps

 • All teachers will continue with lesson study cycles focusing on learning intentions and success criteria.
 • Students will be refreshed on learner strategies followed by consistent and confident use of the strategies. They will

have increased confidence in learning. Students will be able to consistently indicate what they are learning, how
they know they have learned it.

 • Leaders across the schools will develop a collaborative leadership model to enhance each person's leadership
skills.
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Key Initiatives Impact achieved this year Resources (annual)

Socio-economic background Employment of a part time teacher to support
Literacy and Numeracy programs.

Employment of a casual Kitchen Specialist to
facilitate cooking lessons as part of our
Stephanie Alexander Kitchen
Garden program.

$15585

Aboriginal background loading 2016 funding retained and to be spent in 2017
depending on tutor availability for Aboriginal
language and culture lessons.

$1322

Low level adjustment for disability Employed a SLSO for 4 hours/week to
provide intensive in class Literacy and
Numeracy support.

$5500

Sporting Schools Hockey coaching sessions for all students for
6 consecutive weeks.

Swimming lessons for term 1 sport. Grant
funding assisted bus travel, pool fees,
additional staffing and resources.

Game-on Rugby Coaching sessions for all
students for 4 consecutive weeks.

Funded term 4 School Swimming and Water
Safety Program including, bus hire, resources
and pool entry fees.

$1800 each term for terms
1, 2 and 4.

Early Action for Success Casual teacher relief for teaching staff to
attend EAfS Professional Learning and to
work alongside Instructional Leader.

Literacy resources, including PM readers.

Additional teacher employed part-time 4
days/week for 13 weeks to support Literacy
and Numeracy programs.

$4026  Innovations Grant

$2000 Training Grant

$16997 (0.15FTE)
Intervention allocation.

$23024 Total

Location Loading Casual teacher relief for teaching staff to
attend Quality Literacy Teaching for Small
Schools training and Austswim.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 11 8 12 18

Girls 8 6 7 6

Student attendance profile

School

Year 2013 2014 2015 2016

K 94.9 94.6 95.2 90.3

1 90.7 92.9 94.3

2 91.9 91.2 97.8

3 78.2 88.1 96.1

4 71.8 96.6 100 94.9

5 89.9 89.1 97.3 89.6

6 74.9 91.7 91.6 94.3

All Years 83.1 92.8 91.9 93.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.9

2 94.9 94 94.1

3 94.8 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 0.13

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration & Support
Staff

0.7

Other Positions 0.44

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 50

Professional learning and teacher accreditation

Throughout 2016, staff at Dundurrabin Public School
participated in an extensive range of professional
learning activities. These professional learning
opportunities included workshops, conferences, video
conferences, Adobe Connect sessions and training
days on a range of topics.

Professional learning for staff incudes:
 • PL sessions with Instructional Leader
 • TEN Training
 • Quality Literacy Teaching - Small Schools
 • EAfS Professional Learning
 • Principal Network Meetings
 • CoS Project- Visible Learning
 • Mandatory compliance training including; First

Aid, CPR, Asthma update, Code of Conduct and
Child Protection

 • North Coast PPA Conference
 • SASS Information Expo Forum
 • Accreditation Professional Learning
 • CEPS and Payroll Professional Learning
 • Understanding the RAM
 • Austswim training course

Our Teaching Principal is currently maintaining
accreditation at Proficient level.

There are no permanent members of staff who are New
Scheme Teachers working towards NSW Education
Standards Authority (NESA) accreditation.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.
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Income $

Balance brought forward 32 274.00

Global funds 60 009.00

Tied funds 61 097.00

School & community sources 8 456.00

Interest 817.00

Trust receipts 2 160.00

Canteen 0.00

Total income 164 815.00

Expenditure

Teaching & learning

Key learning areas 12 306.00

Excursions 3 098.00

Extracurricular dissections 4 374.00

Library 1 507.00

Training & development 6 049.00

Tied funds 59 384.00

Short term relief 3 913.00

Administration & office 27 260.00

School-operated canteen 0.00

Utilities 8 399.00

Maintenance 10 059.00

Trust accounts 2 160.00

Capital programs 0.00

Total expenditure 138 513.00

Balance carried forward 26 301.00

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments. However, due to our small cohort, results
cannot be published.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school. Their
responses are presented below.

100% of students, 100% of staff and 53% of families
responded to our school satisfaction surveys for 2016.
From the surveys completed:

100% of families  feel they can talk to their child's
teacher about their concerns.

100% of families and 100% of staff feel the school
takes parents opinions seriously and that the school
works with them to support their child's learning.

87% of students feel safe at our school and 69% of
students feel they have often been successful at
school.
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Policy requirements

Aboriginal education

All teaching and learning programs incorporate
Aboriginal education. It is acknowledged as an
important aspect of the curriculum.

As in previous years, our school combined with all
schools on the Dorrigo Plateau for students to
recognise and celebrate Aboriginal culture, customs,
beliefs and traditions. This day is known as 'NAIDOC
on The Plateau'.

Several community departments and organisations
support the day including, NPWS, the local Lands
Council, Cascade EEC and local members of our
Indigenous community. Students participated in a
variety of cultural activities including a smoking
ceremony, traditional cooking lessons, dance lessons.
Aboriginal games, craft and a taste of bush tucker for
lunch.

Multicultural and anti-racism education

Multicultural perspectives are embedded within all Key
Learning Areas. Our school is committed to developing
learning activities that are culturally inclusive to develop
an understanding and respect towards cultural,
linguistic and religious differences.

All students participated in our Harmony Day
celebration which had a strong focus on cultural
cuisine. Parents and community members joined us for
a Harmony Day where we enjoyed a Middle Eastern
picnic luncheon

Our end of year whole school production took on
a multicultural theme this year as students celebrated
Christmas Around the World. Students investigated
how the Christmas tradition is celebrated across
numerous countries and presented a short play
following our awards presentation assembly at the end
of term 4.

Other school programs

Stephanie Alexander Kitchen Garden- Grow, Harvest,
Prepare and Share!

This year marked our fifth year of being a part of this
fabulous program. All students are involved in weekly
gardening lessons (Growing), followed by picking
produce (Harvesting), then an hour long cooking lesson
(Preparing), and finally sitting down to enjoy the meal
together (Sharing).

This program is an invaluable way to integrate
classroom teaching into real life in an engaging way for
students to learn valuable life skills.

Sport

Our school's sporting opportunities and achievements
include:
 • Small Schools Swimming and Water Safety

Program at Dorrigo Swim Centre in partnership
with Hernani Public School- engages all students
in an intensive week long swimming program to
learn vital swimming skills;

 • Finlayson Sports Day at Chandler Public School
provided an opportunity for all students to
participate in a range of athletic events with other
small schools;

 • Our P6 Relay team competed at the PSSA State
Athletics Carnival at Sydney Olympic Park
bringing home 1st place - what an achievement!

 • All students and staff participated in the 2016
Premier's Sporting Challenge;

 • Whole school participation in the In2Cricket skills
program and a hockey skills program, delivered at
school by a local coach;

 • Whole school attendance at the Small Schools
Athletics Carnival in Urunga. Several students
were selected to represent the Small Schools
Athletics team at the Zone PSSA Athletics
Carnival;

 • Our 3-6 students participated in the MILO T20
Cricket Blast. An enjoyable day of non-
competitive cricket.

Arts

This year our students were offered numerous
opportunities to engage with the arts. These include:
 • Visiting Dorrigo High School to watch Toddler

Proms - an orchestral performance presented by
Bellingen Youth Orchestra;

 • Presenting a variety of dramatic and theatrical
performances at our term assemblies;

 • All students made an outstanding theatrical
contribution to our end of year production
Christmas Around the World.
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