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Introduction

The Annual Report for 2016 is provided to the community of Coorabell Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Geoff Coghlan

Principal

School contact details

Coorabell Public School
Mango Lane
Coorabell, 2479
www.coorabell-p.schools.nsw.edu.au
coorabell-p.School@det.nsw.edu.au
6684 7281

Message from the Principal

Coorabell Public School has had an extremely successful and productive 2016. The students have maintained an
exceedingly high level of achievement in all key learning areas, as can be seen through their results in class
assessment, student reports and NAPLAN results. Our highly dedicated professional, vibrant and enthusiastic staff has
continued to utilise their expertise to enable each student to develop a love of learning in an exceptionally happy,
creative, cohesive and productive school environment.  In fact, Coorabell Public School was featured on page 1 and 2 of
The Weekend Australian in October 2016 and was ranked number 2 nationally in the list of most improved results out of
more than 6000 primary schools across the nation.

Our highly innovative programs and initiatives comprehensively cater for a wide range of individual student educational
needs. Coorabell Public School will endeavour to build on current successes and aspire to accelerate achievement in all
academic, creative and social aspects of our school.

We have enjoyed a particularly successful 2016 in all aspects of the creative arts. Students performed at the North Coast
Dance Festival on the Gold Coast. Enrichment opportunities in Visual Arts provided some students with the chance to
feature their artworks in an exhibition at Lennox Head. Our end of year concert at the Mullumbimby Civic Hall was a
resounding success. We valued the incredible dedication and commitment by all students and staff to make these events
in 2016 so beneficial.

2016 saw Coorabell Public School maintain a relationship with our sister school – The Mahera Academy in Eastern
Kenya. The Mahera Academy has been set up to accommodate remote underprivileged children to have access to a
quality education.

Coorabell Public School is a proud member of theValley of Small Schools (VOSS) and also a member of the Lighthouse
Valley community of schools (LVCS). We work closely with other schools in the VOSS to enhance teacher professional
development and leadership, which in turn has a beneficial impact on student learning outcomes.

I am proud and privileged to be Principal of such an outstanding small school that is committed to the ideals of equal
opportunity, inclusiveness, mutual respect, integrity, excellence and an appreciation of individual differences.

Thank you to our wonderfully supportive parents and school community for their ongoing and relentless generosity and
valued input in ensuring that this great small public school continues to get even better.

Congratulations and thank you to all the students and staff for all their successes and achievements throughout the year.

 Geoff Coghlan – Principal
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School background

School vision statement

Coorabell Public School offers a rich and extensive learning environment to all students. Our purpose is to promote and
maintain academic excellence within a dynamic creative environment. Integrating technology into all aspects of the
curriculum will provide students with skills to live in the 21st century. We are committed to continual innovation through
the adoption of new and emerging educational practice and the integration of technology across the curriculum. 

School context

The Coorabell school community seeks to provide an academic yet creative and engaging curriculum focusing on
continual improvement in student learning outcomes. The school’s five values of excellence, respect, integrity, fairness
and care underpin our student welfare and learning programs. Our behaviour policy has been developed around the
ethos of being considerate, positive, safe learners. Coorabell Public School staff form a cohesive and dedicated team
who focus on providing quality teaching in multi– stage classes via rich and vibrant learning programs. The school enjoys
strong and enthusiastic support from a community which values a culture of collaboration and consultation to foster a
love of learning and develop the unique potential of every child.

 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Integrating technology

Purpose

Technology will help students acquire the skills to live in the 21st century. The integration and co–ordination of
technology into effective classroom practice will enable technology to be used as a tool to support learning.

Developing competence in new information technologies will enhance student skills in critiquing and processing
information, problem solving, collaborating with peers and staff a swell as foster creativity.

Overall summary of progress

Teachers participated in professional learning with Tristam Horn using Google docs and how to best utilise it in the
classroom. Integration and use of PCs and laptops for research, publishing, presentations across various KLAs in years
K–6. Teachers established learning goals for 2017 in regards to integration of technology in all KLAs.
Teachers completed some PL  in digital citizenship with Lee Rowthorne and subsequently implemented with students
1–6.  A technology team of two staff members was established and trained with Ben Young from 'TechHelp Direct' to set
up iPad deployment. All classes integrated the use of iPads across a variety of KLA's. Some of the achievements
include: STEM units of work in coding, film making, creating multi–modal texts, music, cartoon strips.  

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All teachers will include and
integrate the use of technology
into at least one assessable item
per semester.

Establish the use of rubrics, to
ascertain competence levels
regarding use of technology, in
students.

 

Students produced a number of culminating tasks
such as coding, filmmaking, creating multimodal
texts and cartoon strip, editing music, research and
publishing.

$14941.46 spent on new
iPads, training for set up
and deployment of iPads.  
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Next Steps

In consultation with all teachers it was established that a separate rubric assessing specific technology outcomes was
unnecessary.  Rather than isolating technology skills, the process of integrating technology across all key learning areas
has demonstrated greater benefits and allows much greater creativity across a number of learning platforms. Therefore,
technology is being integrated and syllabus outcomes are being assessed.  

The importance of informing parents and the community about technology implementation and progress at school is a
priority.

As technology is fast paced and ever changing, a budget will be established and given some priority for continued
training and updating.
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Strategic Direction 2

Working Together –  Literacy – Writing

Purpose

To provide  all staff with an opportunity to identify, understand and implement the most  effective teaching methods
focusing on evidence based teaching. Through VoSS  collaboration and team planning, teachers will have the
opportunity to use student  assessment data to identify student achievement, future progress to inform  and develop
across stage learning and assessment activities that will be  measured against the outcomes of the curriculum.  This is
linked to the Teaching Domain –  collaborative practice element, within the School Excellence Framework.

Overall summary of progress

Staff attended professional learning with the Valley of Small Schools (VOSS) to analyse writing samples and mark, using
the NAPLAN marking criteria. This provided teachers with a better understanding and knowledge of marking writing
samples using the criteria and maintaining consistent teacher judgment. Teachers also attended professional
development in 'Seven Steps to Writing'.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All schools plot student
achievement using the writing
continuums to establish VOSS
baseline data

Staff will assess a writing sample
from all students and use the
NAPLAN marking criteria to
ensure consistency in teacher
judgment.

Staff have been trained in Seven Steps to Writing.
VOSS  (PL) meeting in week 5 with  stage leaders
and Principal mentors. All schools have plotted
student achievement using the writing continuums
to measure individual student growth.  All students
in the VOSS have been assessed against the
NAPLAN criteria and placed on the continuum.
Data has demonstrated growth in writing skills
across the VoSS.  Stage discussions re growth,
analyse and reflect on data,  CTJ markers and
consistency. Whole VOSS sharing insights

$2535.74

Next Steps

Ongoing collaboration with teachers from the VoSS will ensure consistency in teacher judgment with regard to the
teaching writing and marking of writing samples. Developing a deeper understanding of the writing process will enable
teachers to target teaching and learning goals for their students. Grammar has been identified as a focus area to improve
writing outcomes.

Printed on: 5 May, 2017Page 6 of 11 Coorabell Public School 1634 (2016)



Strategic Direction 3

Building leadership capacity

Purpose

Building leadership capacity across the four strategic areas of literacy, numeracy, teacher standards and visible learning
will enable leaders to deliver quality essential learning to all teachers and students in schools within the learning
community. This is linked to the Leading Domain, leadership element within the School Excellence Framework

Overall summary of progress

Aspiring leaders within the VoSS have been given opportunities to facilitate and lead professional learning with support
from the executive.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The indicators of success will be
evident in improved
learning  outcomes through:

Establishment of an effective and
sustainable framework
for  tracking the delivery and
evaluation of the 4 VOSS project
portfolios.

Project leaders will identify and
deliver at least one end desired
product and practice as part of an
action plan.

Communication methods have improved between
VoSS executive and staff members from each
school.

Mentors have assisted aspiring leaders within the
VoSS to facilitate and implement key strategic
directions and school plan goals.

$2132.90

Next Steps

Aspiring leaders will be given the opportunity to contribute at the VoSS Principals  meetings in the planning process for
future VoSS programs and initiatives, including school planning for the next 3 year period.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Significant progress identified with ongoing
assessment and focused individual learning
at point of need in both literacy and
numeracy.

$1144.44

Low level adjustment for disability Significant progress identified with ongoing
assessment and focused individual learning
at point of need in both literacy and
numeracy.

$4018.00

Quality Teaching, Successful
Students (QTSS)

A specialist creative and performing arts
teacher employed to support and enrich an
engaging and artistic school community.

$10361.00

Socio–economic background Significant progress identified with ongoing
assessment and focused individual learning
at point of need in both literacy and
numeracy.

$2957.56

Support for beginning teachers The assistant principal and new scheme
teacher has been provided the opportunity to
contribute at the VoSS Principals meetings in
the planning process for future VoSS
programs and initiatives, including school
planning for the next 3 year period.

$2132.90
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 44 47 56 65

Girls 59 57 58 66

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.5 93.6 90.6 87.5

1 94.4 95.7 92.1 88

2 95.3 94.9 87 90.2

3 94.5 93.7 94.3 90

4 95.2 93.7 91.2 94.3

5 96.4 92.3 95.4 89.5

6 98.4 95.3 93.7 89.3

All Years 95.5 94.1 92.2 89.9

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Teachers mark the roll using the official departmental
rolls. Parents may explain an absence with either a
signed note or in person. Unsatisfactory attendance is
reported to the principal. The Principal will endeavor to
contact the student’s family/carer for an explanation of
absences. The principal will notify the Home School
Liaison Officer if absences cannot be satisfactorily
explained.

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 5.55

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.2

School Administration & Support
Staff

1.71

Other Positions 0.04

*Full Time Equivalent

There are no teachers at Coorabell Public School that
identify as Indigenous Australians.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

Teachers at Coorabell Public School participated in
professional learning linked to our school plan (as
outlined in key strategic directions 1, 2 & 3).

Other professional learning based on school focus
areas are as follows: –

3 teachers trained in Language, Literacy and Learning
(L3).

5 teachers trained in Seven Steps to Writing.

3 teachers trained in Taking off with Numeracy
(TOWN).

2 teachers trained in the set up and deployment of
iPads.

Principal attended principals' conference in Sydney.  

1 teacher attended professional learning in dance.

1 teacher attended professional learning in
mindfulness.

A total of $17,661.33 was spent on professional
learning in 2016.
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There is 1 teacher maintaining accreditation at
proficient level.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 57 011.36

Global funds 127 087.68

Tied funds 68 631.09

School & community sources 86 031.29

Interest 1 721.88

Trust receipts 965.00

Canteen 0.00

Total income 341 448.30

Expenditure

Teaching & learning

Key learning areas 24 157.27

Excursions 22 171.76

Extracurricular dissections 30 557.24

Library 2 757.72

Training & development 9 652.40

Tied funds 31 988.12

Short term relief 25 078.05

Administration & office 56 213.02

School-operated canteen 0.00

Utilities 13 791.20

Maintenance 15 726.32

Trust accounts 965.00

Capital programs 0.00

Total expenditure 233 058.10

Balance carried forward 108 390.20

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the Coorabell Public School in the Find a
school and select GO to access the school data.>

Parent/caregiver, student, teacher
satisfaction

The school sought the opinions of students,
parents and teachers about the school. A snapshot
of their responses are presented below.

Staff & Technology

100% of staff have recognised the importance of
integrating technology into the curriculum and attended
professional learning in how to integrate technology into
the curriculum most effectively.

100% of staff has successfully applied their increased
their knowledge and skills  with integrating technology
into the curriculum.

Students & Social Engagement

The majority of students felt that school is a place
where they feel they belong and that they have close
friends at school that they can trust.

Most students feel that they get along with others at
school and they listen to their friends when making
decisions.

Parents & Quality instruction

The majority of parents felt that the things that their
children learn at school are meaningful and are useful
for their everyday life.

The parents felt that their children are taught effective
strategies for solving problems and that their teachers
show them how to plan to successfully finish their
assignments or tasks.
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Policy requirements

Aboriginal education

Throughout 2016 Coorabell Public School has
comprehensively implemented the Department’s
Aboriginal Education Policy by achieving the two
outcomes: To promote the educational outcomes of
Aboriginal students and to educate all students about
Aboriginal Australia. In 2016 Coorabell Public School
has 6 students who identify themselves as Aboriginal.

Coorabell Public School sits on the traditional lands of
the Bundjalung nation, home of the Arakwal people.
The original custodians of the land are acknowledged
at all formal assemblies and community events.

In 2016 students at Coorabell Public School
participated in NAIDOC week activities with enriching
activities completed in class.

Coorabell Public School has had the privilege of a visit
by local elders Magpie and Derek teaching dance and
sharing stories from the Bundjalung Nation.

Margaret Katherine & Milli Wanga Wurrben, highly
regarded elders from Arnhem Land were honored
guests at our school assembly sharing cultural dance,
music, song, stories and art.

Throughout the year Indigenous Australian
perspectives are embedded into all key learning areas
K–6.

In addition, all classes engaged in classroom activities
to acknowledge Reconciliation Week and Sorry day.

Multicultural and anti-racism education

In 2015, teaching programs and learning activities
continued to emphasise the importance of cultural
diversity and racial harmony within Australian society.
The whole school participated in Harmony Day. The
appreciation of different cultures and languages and
how people from different backgrounds come together
to make Australia a great and successful country was
reinforced through a range of in–class activities on the
day.

In addition, multicultural perspectives are embedded
and are cross–curriculum priorities in all key learning
areas.
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