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Introduction

The Annual Report for 2016 is provided to the community of Shoalhaven Heads Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Nicole Humphreys

Principal

School contact details

Shoalhaven Heads Public School
Ravenscliff Rd
Shoalhaven Heads, 2535
www.shoalhaven-p.schools.nsw.edu.au
shoalhaven-p.school@det.nsw.edu.au
4448 7174

Message from the Principal

2016 saw may changes in the school. Our principal, Mr Ian Henderson, retired at the end of Term 1. Mrs Elizabeth Dark,
one of our assistant principals also retired at the same time. Community events were held to farewell them into their
retirement.

A new assistant principal, Mrs Belinda Walker, was appointed and started at the beginning of Term 3. Ms Nicole
Humphreys relieved as the principal from Term 2. 

Our staff and students continued to strive to work hard and achieve high results in all areas of school. Our students
participated in many cultural and community events in Shoalhaven Heads and we continued to foster and develop the
strong community partnerships.

Nicole Humphreys
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School background

School vision statement

At Shoalhaven Heads Public School we strive to provide a safe and caring learning environment where we celebrate
differences, foster friendships and focus on students achieving their best.

Our vision is to guide our students to be respectful and responsible young adults who will participate positively and
succeed in society.

School context

We have approximately 195 students from K–6.

We have every student’s wellbeing in mind to ensure they are in a warm and nurturing environment tending to their
specific and individual needs.

We are a PBL school and instil our values of Respect, Responsibility and Safety selected by the community, students
and staff at all times. Our PBL rewards are intertwined with our wellbeing system to ensure we are acknowledging the
great efforts of all our students.

We have a stable staff of experienced and younger teachers determined to serve the best needs of the community. From
the stability within the staff we are able to engage students through varied curriculum choices which meet the academic,
vocational, sporting and social needs of our students.

Our school plan is currently being developed in consultation with staff and the wider community of Shoalhaven Heads
and they have proactively engaged in the process to assist insetting the strategic directions of our school.

The Shoalhaven Heads community are active participants in school events and the development of stronger partnerships
and programs within the school setting and enabling our students to gain exciting and challenging life experiences.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

We plotted our current school practices against all domains under the elements of Learning, Teaching and Leading and
identified areas where more work needs to be done. We have carefully examined the school plan to determine how well
it is linked to the School Excellence Framework. Future school planning will ensure school improvement is closely
aligned with the framework to ensure high expectations are being established for staff and students. Improved school
practices will demonstrate our growth against the School Excellence Framework.

Learning

In the domain of learning we are delivering in all areas. Our staff have high expectations of all students to achieve to their
full potential in the classroom. Expectations of student behaviour are explicitly taught and discussed with all students and
our PBL program reinforces this. Student needs are identified and the school's learning support team is used to ensure
all students are receiving the assistance required to learn in class.

Teaching

We have identified that we need to strengthen the data collected on student progress across the school and use this to
refine teaching and learning programs. Collaboration between staff is encouraged when developing teaching programs
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and assessment tasks.

Leading

We have strong links with the wider community in Shoalhaven Heads. Our Student Parliament allows our students to
have a say in what happens at school. Strong links with the school's P&C continue to be fostered to ensure we all work
together to provide the best possible outcomes for our students.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning

Purpose

To produce classroom programs that explicitly teach students to be literate,numerate, creative, productive thinkers and
users of technology. As a result of our classroom programs students will learn to think deeply and logically,obtain and
evaluate evidence in a disciplined way. Students will have opportunities to be creative, innovative and resourceful.
Students will be taught how to plan activities independently. Students will learn how to collaborate, work in teams and
communicate ideas.

Overall summary of progress

New executive staff in 2016 meant that some adjustments to the school plan were made. Other areas were seen as
being of greater need and the plan was modified.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Executive staff will develop whole
school scope and sequences for
History, Geography and Science
and Technology.

Scope and sequences were developed and
provided to staff. Links to the English syllabus were
also provided. These will be evaluated in 2017 for
effectiveness and implementation.

PLAN data is used to guide
student learning and teacher
programming.

Consistent teacher judgement in determining
students progress on literacy and numeracy
continuums needs further discussion and
development in staff meetings. Ensuring all staff
were implementing data into PLAN is also an area
for staff to further develop.

Learning Support Evaluation to
be carrried out to determine
strengths and future directions of
the school to enhance student
learning.

The evaluation of the Learning Support Team
allowed staff, parents and students to have a say
about learning support at Shoalhaven Heads. data
from the survey allowed the team to further develop
and refine the school's practices about how it
supports individual students.

Coordinate effective programs at
significant transition points by
developing student programs and
course patterns that are
appropriate for each student.

The school did not formally coordinate programs for
transition points. Student assessment data was
provided to the local high school for Year 6 students
entering Year 7 in 2017. This is an area to further
develop next year and beyond.

Next Steps

The school will work on evaluating and refining changes to learning support practices in 2016 and further develop and
refine a whole school assessment process, utilising both external and internal assessment tools. We will be working with
our community of schools to strengthen partnerships and enhance what we do for our Stage 3 and 4 students.

L3 (Literacy, Language and Learning) will be implemented in Kindergarten on 2017 and flow into Stage 1 in 2018.
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Strategic Direction 2

School and Community Learning

Purpose

Teachers have the capacity to provide curriculum that is sufficientlyflexible to meet the diverse needs of our students.
Teachers engage inindividualised, team and shared professional learning for the 21st Centurylearners. Teachers with the
capacity to understand and implement the newNational standards. Staff who achieve professional leadership at all
levels.All support staff have the opportunity to engage in meaningful, appropriateprofessional learning that supports their
work with students and staff. Our staffengages in opportunities to understand and develop their leadership skills
andinfluence decision making in the school. Staff engage proactively with thecommunity to ensure relevance based
learning

Overall summary of progress

Staff are continuing to develop their knowledge of the new curriculum documents. New scope and sequences were
developed in several key learning areas and these are being trialed in 2017.  We are continuing to develop our
understanding of the Professional Teacher Standards and use them regularly when reflecting on current practice.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Professional learning of all staff
focuses on developing consistent
judgements about student
learning.

Staff professional learning on consistent teacher
judgment of student progress is still occurring. Staff
are working in stage teams to develop common
assessments to support future teaching.

All staff have PDPs that guide
their professional learning and
development throughout 2016.

Staff are still becoming used to the PDPs and how
they should impact on their professional learning.
Only small number of staff have been required to
complete their teacher accreditation so more work
on this in 2017 and beyond will be required to align
the standards with staff PDPs.

Teaching and learning programs
show how teachers are catering
for student differentiation.

After an evaluation of the Learning Support Team
several changes in practices were developed and
checklists implemented for staff to use to show
differentiation. These are being implemented but
more work and refinement is required to maximise
student differentiation.

Next Steps

Professional development plans fro  staff will be strengthened as all staff transition to accreditation against the
Professional Standards for Teachers. An updated school policy on peer observations will be developed to ensure
observations align with teachers PDPs and the standards.
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Strategic Direction 3

Culture and Values

Purpose

To work across the school community to embed a positive culture and set of values based on our three expectations of
Respect, Responsibility and Safety.

To use PBL to achieve a culture where success is valued and a strong social conscience is developed.

Overall summary of progress

We have continued to strengthen the PBL program within our school. All students have an excellent understanding of our
school values and can tell us what they mean in all areas of the school – playground and classroom. Staff meet regularly
to analysise behaviour data that is collected in the classroom and playground to identify students needing intervention. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Students at SHPS will participate
in community activities and
events.

Stage 3 students participated in National Tree Day
with the local Landcare group. Year 6 students met
with the local Red Cross. The school band, choir
and ukelele group all performed at the local
community hub meetings throughout 2016.

Students have an active role in
PBL at the school.

Through Student Parliament students had the
opportunity to raise motions for PBL reward
activities and other school activities.

PBL program is used to support
student learning and encourage
positive student behaviour.

Regular PBL meetings with staff ensured that PBL
data collected was analysed by staff and
adjustments to school practices made, where
necessary.

Individual behaviour plans put
into place for identified students
requiring extra support.

Whole staff worked together to develop behaviour
cards to monitor the behaviour of identified
students.. A clear process for students being placed
on and transitioning off the cards was also
developed and refined.

Next Steps

The school's PBL coach and principal will participate in the next level of training in how to support students with greater
need. This training will influence school practices. Until then, staff will continue to use the school developed behaviour
cards to support students with greater need.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Aboriginal funding was used to take all
Aboriginal students to a performance of
"Mao's Last dancer" at the Shoalhaven
Entertainment Centre.
Funds were provided for student assistance
for excursions, especially for Stage 3 students
attending the Canberra excursion.

 • Aboriginal background
loading ($10 000.00)

Low level adjustment for disability LST  and SLSO worked for 3 days each
supporting identified students in both the
classroom and in small groups.

LST teacher and SLSO
 • Low level adjustment for
disability ($74 338.00)

Quality Teaching, Successful
Students (QTSS)

Both Assistant Principals were released to
work together to develop scope and
equences and programming practices. This
also included the development of a whole
school assessment plan. These will be
implemented in 2017 and evaluated for their
effectiveness.

 • Quality Teaching,
Successful Students
(QTSS) ($8 000.00)

Socio–economic background Funds were used to subsidise buses for
excursions to minimise costs. Funds were
also used to subsidise the costs of the
Canberra excursion for Stage 3 students.

 • Socio–economic
background ($5 000.00)

Support for beginning teachers Additional RFF time was absorbed by the
school's RFF allocation. Beginnig teachers
attended additional PL, aligned with their
PDPs.  Unspent funds will be used in 2017 to
further support professional learning. and
additional RFF time.

 • Support for beginning
teachers ($20 000.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 81 83 101 96

Girls 84 89 97 93

School enrolments have continued to increase slightly.
The community has seen a change in residents and
more young families are beginning to move into
Shoalhaven Heads.

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.3 95.4 94.1 93.6

1 93.9 96.3 93.9 94.6

2 96.3 95.9 95.8 93

3 95.4 95.1 93 95.2

4 96.6 94.1 94.3 94.7

5 91.1 96.3 92 92.3

6 93.6 96 93.7 93.3

All Years 95 95.5 93.9 93.8

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Our school's attendance rate is just below the state
average for 2016. 

Teachers ring parents if students are away on two
consecutive days to determine the reason for student
absence. Reminders about the importance of regular
student attendance are published in the school's
newsletter each term. Departmental policies are
implemented for students with attendance issues and

support sought from the Home School Liaison Officer.

Class sizes

Class Total

KM 21

K/1SB 21

1/2P 25

1/2R 27

3/4S 26

3/4Q 26

5/6B 26

5/6D 27

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 2

Classroom Teacher(s) 6.64

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.6

Teacher Librarian 0.4

School Administration & Support
Staff

1.92

Other Positions 0.07

*Full Time Equivalent

Two of our staff members are of Aboriginal  or Torres
Strait Islander descent.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree
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Professional learning and teacher accreditation

One staff member is working towards achieving her
accreditation at Proficient. Another staff member
successfully maintained her proficiency status. Many
staff will transition over to needing to maintain their
accreditation at the end of 2017.

Staff participated in a variety of professional learning
opportunities in 2016. In particular, staff participated in
several mathematics workshops to enhance their
understanding of the syllabus and to provide ideas for
ways to differentiate the learning for all students.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The school transitioned to a new financial and
administration system in 2016. The table below reports
on our income and expenditure from 1 December 2015
to 14 October 2016.

Voluntary contributions collected by the school from
parents was used by our Student Parliament for
initiatives that they proposed.

The school experienced a shortfall in 2015 which
carried over into 2016. Expenditure in targeted areas
continued but non–essential spending was curtailed to
bring the school back to a more stable financial
position.

Income $

Balance brought forward 3 200.31

Global funds 168 006.85

Tied funds 101 023.33

School & community sources 42 039.33

Interest 1 343.37

Trust receipts 44 730.84

Canteen 0.00

Total income 360 344.03

Expenditure

Teaching & learning

Key learning areas 8 838.54

Excursions 4 360.00

Extracurricular dissections 27 292.70

Library 2 736.64

Training & development 700.00

Tied funds 57 645.05

Short term relief 31 299.58

Administration & office 22 043.56

School-operated canteen 0.00

Utilities 17 418.03

Maintenance 11 765.74

Trust accounts 11 703.76

Capital programs 0.00

Total expenditure 195 803.60

Balance carried forward 164 540.43
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The information provided in the financial summary
includes reporting from 17 October to 31 December
2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 185 957.08

(2a) Appropriation 164 540.43

(2b) Sale of Goods and
Services

3 750.18

(2c) Grants and Contributions 17 570.03

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 96.44

Expenses -92 836.61

Recurrent Expenses -92 836.61

(3a) Employee Related -29 990.63

(3b) Operating Expenses -62 845.98

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

93 120.47

Balance Carried Forward 93 120.47

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

The school received supplementation funding in 2016
to cover unexpected expenditure in casual relief and
utilities in 2015. 

The principal and school administrative manager work
closely to ensure expenditure follows financial policy
requirements. The Department carried our an audit of
the school's finances in 2016 and all recommendations
were implemented.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 1 397 276.69

Base Per Capita 10 774.72

Base Location 4 574.47

Other Base 1 381 927.50

Equity Total 102 665.13

Equity Aboriginal 14 821.42

Equity Socio economic 13 506.18

Equity Language 0.00

Equity Disability 74 337.53

Targeted Total 9 790.00

Other Total 39 338.04

Grand Total 1 549 069.86

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Students in Years 3 and 5 performed at expected levels
in all literacy assessments in the 2016 NAPLAN
assessments. School analysis of the results has
identified strengths and weaknesses and helped to
target whole school areas for improvement.
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Students in Years 3 and 5 performed at expected levels
in all numeracy assessments in the 2016 NAPLAN
assessments. School analysis of the results has
identified strengths and weaknesses and helped to
target whole school areas for improvement.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Parent/caregiver, student, teacher
satisfaction

Parents and carers are overall happy with the school
and the opportunities that we provide for our students. 

Students are happy with what they are learning at
school. They especially enjoy the sporting opportunities
that we are providing for them through government
funded programs.

Teachers are generally satisfied with what is happening
at school. Staff are given the opportunity to collaborate
on any change in practice in the school.

Policy requirements

Aboriginal education

 As a school we have encouraged all of our Year 5
Aboriginal students to take on leadership roles within
the school. 

We also had a number of Aboriginal students take on
sports captains and vice captains roles.

We have continued to provide a highly successful
Homework Centre, which is run voluntary by school
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teachers two days a week. The aim is to help and
encourage Aboriginal student’s success at school and
provide access to technology to ensure they keep up
with technology and its changes.

NAIDOC Day celebrations were a rotation of activities
across the day.

We have added the Acknowledgement to Country to all
assemblies. 

All current students have PLP’s that were completed
through 3 way meetings between the student, parent
and class teacher.

We have had non–native trees and shrubs removed
from the Aboriginal and Torres Strait Islander Garden to
enable the planning of coloured ground cover to
represent the colours on both flags. A new mural of the
local area has been painted by all students and erected
at the back of the garden.

Multicultural and anti-racism education

Asian Studies

China was the country studied in 2016. Our Year 6
students performed a dance at the annual Asian
Studies day at Bomaderry High School. This was also
performed for the students at our school and on
Grandparents Day.

Stage 3 students visited the Nan Tien Temple in
Unanderra as part of their studies.
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