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Introduction

The Annual Report for 2016 is provided to the community of Coogee Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Matt Townsend

R/Principal

School contact details

Coogee Public School
Byron St & Coogee Bay Rd
Coogee, 2034
www.coogee-p.schools.nsw.edu.au
coogee-p.School@det.nsw.edu.au
9315 7255
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Message from the Principal

We’ve experienced another wonderful year at Coogee Public School in 2016 with many academic, sporting and creative
highlights. We continued working towards our goals which are set out in our school plan 2015–2017:

•    Strategic Direction 1 – Quality student learning and engagement

•    Strategic Direction 2 – Positive relationships and community connections

•    Strategic Direction 3 – Quality professional development for contemporary teaching and learning

In this report, you will see the progress on these targets as we are now two–thirds of the way through our three year
journey.

In Term 1 we welcomed 90 new and eager Kindergarten students, held a Meet the Teacher evening, the annual
swimming carnival, school photos, PSSA sport highlights, Grandparents Day which was a massive success yet again
and excursions such as Year 5 camp.

In Term 2 we held our first Coogee Concert of the year, there was NAPLAN, many excursions including ZooSnooz and
the Planetarium, Walk Safely to School Day, the Breakfast fundraiser for Jarjum College, Cross Country, ICAS tests and
the Year 4 debating competition.

In Term 3 it was NAIDOC week where we immersed ourselves in Aboriginal culture, the athletics carnival, the celebration
of Education and Book Weeks with the fun and excitement at our book parade, public speaking, debating, Science Fair,
Primary Proms, Year 4 Crayweed Project, Year 6 camp and our spectacular NIDA concert – Under the Big Top!

In Term 4 the Crayweed Project was launched at Sculptures by the Sea, we welcomed Kindy 2017 at transition, more
debating, Year 5 peer mediation/leadership training, our second Coogee Concert and we farewelled Year 6.

Our Coogee Kids have demonstrated that they are a remarkable group of young people who bring such special and
unique perspectives and experiences into our classrooms every day. They are engaging in learning at an exciting time
when the world is changing at a dramatic speed and each day they are gaining the necessary skills and knowledge that
will assist them in this new world. They are to be congratulated on their commitment to learning and for following our
Coogee values by ‘Playing the Game’. Our staff at Coogee are strong and committed to making a difference to the
education and lives of our students. Thank you for educating, inspiring and nurturing the talents of every child in the
school. Staff have completed a number of wonderful exciting professional learning opportunities in 2016 with a large
focus on contemporary teaching and learning.

To our parents and the wider Coogee Public School community. Thank you for believing in the vision we have for the
education of your children. We cannot underestimate the importance of your involvement in the education of your child.
Together we form a vital team to ensure we meet the educational, social and emotional needs of all students. To the
P&C, thank you for all you do as a parent representative body in fundraising and adding to the wider part of school life
though the variety of additional programs and activities at Coogee Public. 

I thank you for your ongoing support of our shared goals. Through our work together in 2016 we have purchased
technology, employed a speech therapist in Years 1 and 2 to assess and address the language of students and also
committed to an enrichment teacher who worked with and extended the inquiry skills of students in English. Many
significant community events were held which also highlighted the commitment and cohesive nature of our P&C and
school community. Thank you to our P&C President, Barbara Mallam and her executive team.

I certify that this report is the result of a rigorous and ongoing school self–evaluation process and is a balanced and
genuine account of the school’s achievement and areas for development.
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School background

School vision statement

At Coogee Public School we aim to develop the individual as a resilient and flexible learner.  Through strong partnerships
with our school community, students will have the abilities to work independently, collaborate, reflect, problem solve,
think in a critical and creative manner as well as being self–motivated, independent and possess a love of learning. With
these positive attributes our students will become engaged, compassionate and happy future citizens.

School context

Coogee Public School is a large primary school in the Eastern suburbs of Sydney with an enrolment of 615 students
across 24 classes. The school has a strong reputation within the community and exercises a local enrolment policy to
manage its growth. The school grew by over 100 students from 2008–2010 and is currently operating at its capacity.The
school’s academic performance in literacy and numeracy is strong and is supported by a broad educational offering with
particular interests in sport and active lifestyles, visual and performing arts and environmental sustainability.The parent
community has high expectations of the school and are heavily involved in their children’s schooling. The school also has
many dual working families with the after school care providing for up to 220 students daily. Whilst parents are not
always available to support daily activities within the school they support through a range of other endeavours and an
active and supportive P&C association works collaboratively with the school to improve learning outcomes for students.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued. This year, our school undertook self–assessment using the
School Excellence Framework. The framework supports public schools throughout NSW in the pursuit of excellence by
providing a clear description of high quality practice across the three domains of Learning, Teaching and Leading.

In the domain of Learning, we have provided a strong focus on student centred learning, engagement, high expectations
and teamwork. All classes K–6 undertook project based learning where every student worked collaboratively to construct
a project that utilised the 21st century learning skills framework. The end result was a showcase of the final product to
the community. We continued to grow programs such as public speaking and debating with all students having the
opportunity to present a prepared speech. The Positive Behaviour for Learning continued to be reinvigorated with the
inclusion of components such as growth mindset and mindfulness to support students in the classroom and playground.
Teacher professional learning was continuous and ongoing to support the directions in the school plan.

In the domain of Teaching, our priorities have continued to be on embedding the Performance Development Framework
with staff setting a variety of professional goals that linked to our school plan. There was also a large focus on learning
around the 21st century learning skills framework. Staff were mentored by an expert in this framework and then utilised it
to develop innovative teaching/learning programs. The Quality Teaching, Successful Students funding was used for
executive to drive this framework through project based learning in each stage. The teaching of Spelling K–6 was
another key direction in 2016 where staff were trained in the best practice of spelling and developed a consistent
approach for the whole school. Other professional learning initiatives included Sydney Theatre Company Drama,
Creative Arts, Literacy and Numeracy Continuums and Creative and Critical Thinking.

In the domain of Leading, we continued to consult with all stakeholders to inform school planning and management
practices and processes. This commitment is ensuring the school will deliver the school plan 2015–2017. We continued
to develop clearer communication methods through online processes such as our school app. School resources were
managed in collaboration with the P&C to fund programs to develop and enrich the education of the students. The school
leadership team have continued to lead their stage teams and programs across the school and even inter–school to
create a harmonious, vibrant and educational learning environment.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality student learning and engagement

Purpose

To improve the quality of student learning experiences that will require students to be flexible, self–motivated and
independent learners. Students will engage in a critical and creative manner and will become literate, numerate and
socially, environmentally and culturally aware. 

Overall summary of progress

We continued to develop quality student learning and engagement through contemporary practices which have seen
substantial progression in this facet of the school plan.

The key component in 2016 was the implementation of the 21st century learning design framework from Kindergarten to
Year 6. All students engaged in project based learning that linked to this framework with areas such as collaboration,
knowledge construction and real world problem solving and innovation. As a result all grades showcased their projects.
Year 3 staged a pop up museum on the history of Coogee that was in the local community and displayed artefacts and
audio–visual elements developed by the students and facilitated by the staff.

Staff continued to differentiate and innovate the teaching/learning programs to cater for the wide range of needs within
each classroom. Spelling became a focus with all years groups following a consistent and innovative program around the
four forms of spelling. 

We grew the K–6 public speaking program, continued excelling in debating and launched a Year 4 debating competition
for the Botany Bay region. Science and Technology was also under the microscope which culminated in a huge Science
Day which included robotics and an array of chemical experiments.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • To improve NAPLAN
Numeracy results for both Years
3 and 5 in the top band by 5%
thereby comparable to similar
school groups by 2017.

Staff continued further professional learning on the
literacy and numeracy continuums. All students are
plotted along and the data informs programming.

In Mathematics, there was professional learning in
assessment and reporting plus problem based
learning which sparked curiosity on the importance
of real life problems.

In NAPLAN 2016, Year 3 improved by 5% in
Numeracy in comparison to similar school groups.

$14 765 in mathematics

$4 120 in assessment

 • To improve Literacy student
growth in Year 5 SMART data
from 64% to 70% by 2017.

Year 3 and 5 NAPLAN scores well above state
average in Reading, Writing, Spelling and Grammar
and Punctuation.

Whole staff professional learning which focused on
the development of a consistent approach to the
teaching Spelling K–6 using the four forms of
spelling. Consistent programs updated and now
implemented K–6.

K–6 grammar scope and sequence implemented.

In the 2016 NAPLAN, 67.1% of Year 5 students
achieved the expected growth in Literacy.

$19 102 in English

 • To improve the total
percentage of students in Band 8
for NAPLAN Year 5 Writing by

Development of whole school public speaking and
spelling bee programs. Further development of
debating – now Years 4–6. School's debating team

$16 100 gifted and talented
programs
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

10% thereby comparable to
similar school groups by 2017.

placed 2nd in state wide competition.

Staff training and development in Sydney Theatre
Company Drama and English project which
developed writing skills such as vocabulary and
characterisation.

In the 2016 NAPLAN, there was a 6.5% increase in
the total percentage of students in Band 8 for
NAPLAN Year 5 Writing when compared to similar
school groups.

$5 000 professional
learning

Next Steps

– To  build on project based learning.

– Embedding spelling program.

– Regularly update data on the continuums.

– Further professional learning in mathematics and writing.

– The beginning stages of Visible Learning such as learning intentions, success criteria and feedback.
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Strategic Direction 2

Positive relationships and community connections

Purpose

To continue to build upon and develop positive relationships through strong partnerships within our school community by
leading a culture of collaboration, resilience, empowerment and connected practices.

Overall summary of progress

We continued to pursue improvement in Positive relationships and community in 2016 through Positive Behaviour for
Learning (PBL), Aboriginal Education and Sustainability.

Aboriginal Education was enhanced with greater connections within the teaching/learning programs including resourcing.
NAIDOC week, and Sorry Day were recognised more widely, Koori Art Expressions exhibition, the planning of the Bush
Tucker Garden and PLP's for Aboriginal students.

PBL continued to be reinvigorated through the launch of the Anti–bulllying flyer and greater emphasis on student
wellbeing through strategies such as mindfulness.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Teachers create and embed
Aboriginal Education and
Sustainability practices in the
school curriculum across key
learning areas.

Aboriginal Education and Sustainability committees
worked with staff, students and community to
highlight and develop understanding of these
priority areas. E.g. Walk Safely to School Day
promotes the non–use of motorised vehicles when
coming to school.

Staff professional learning in Aboriginal
perspectives including Aboriginal art.

Entered pieces into Koori Art Expressions
showcase.

$7 000 NAIDOC and
competitions

 • The whole school community
furthers the development of the
Positive Behaviour for Learning
(PBL) wellbeing program.

PBL weekly focuses reviewed and tweaked to
include current approaches to wellbeing such as
mindfulness. Mindfulness techniques explored in
classrooms to assist with feelings of anxiety.

Launch of Anti–bullying brochure at Harmony Day
to support students and parents.

PBL minor and major behaviours reviewed and
flowchart updated to support students and staff.

Friendship Bench launched to support students who
feel lonely in the playground or may want to a quiet
place to relax at break times.

In the Tell Them From Me survey. 90% of students
had positive behaviour where the NSW Govt Norm
is 83%.

$5 000 professional
learning and staffing

$1 000 resourcing

 • There is broad understanding
of, and support of school
expectations and aspirations for
improving student learning across
the school community as
measured by the Tell Them From

Growth mindset introduced into classrooms and
utilised as a focus throughout each term.

Expansion of support and extension programs in
Years 3–6. This included greater targeted
literacy support in reading and writing plus

$40 000 staffing

$10 000 Science Fair
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Me survey. extension projects that were Science based.

Parent workshops on Early Reading and
Mathematics K–3 were very popular and well
received.

Introduced a Science Fair which linked local high
schools, universities and our own school
community.

In the Tell Them From Me surveys, 91% of students
indicated they had friends at school they can trust
and who encourage them to make positivechoices.
The NSW Govt norm for Students with Positive
Relationships in these years is 85%. 

Next Steps

– Build on mindfulness and growth mindset strategies.

– Continue to maintain positive parental interaction and involvement in school events.

– Conduct latest Tell Them From Me survey.

– PBL noticeboard highlighting

– Review of procedures around Planning Room.

– Finalise and open Bush Tucker Garden.

– Continue support in Literacy and increase support in Mathematics.

– Continue and build parent workshops in English and Mathematics.

– Further development of Science and Technology with a STEAM Day.
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Strategic Direction 3

Quality professional development for contemporary teaching and learning

Purpose

To develop quality contemporary pedagogy for staff who will deliver a curriculum which will inspire collaboration,
creativity, problem solving, communication, higher order thinking, technological skills and innovation.

Overall summary of progress

Staff participated in a wide variety of professional learning over the last 12 months to improve practice in contemporary
teaching and learning.

Staff worked across a community of schools and analysed and rethought their own pedagogy by instructing using the
components of the 21st century learning design framework with project based learning.

Staff continued to build on the implementation of their own Performance and Development Plan through collaboration,
observation and feedback.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • All teachers participate in
professional learning to improve
performance and build their own
teacher/leader capacity as
measured by the Tell Them From
Me survey.

Staff completed learning in the 21st century
learning design framework and then later delivered
a project based unit of work which was presented to
the community.

In  the Tell Them From Me survey, In the aspect of
Intellectual Engagement, 90% of students reported
that they tried hard to succeed with the NSW Govt
Norm being 88%.

$10 400 on consultant and
staffing

 • All staff have evidence to
demonstrate their progress
towards personal goals and
whole school strategic directions.

All teaching staff continued to implement and grow
their Performance and Development Plans (PDPs).

All PDPs aligned with school plan.

Beginning teacher funds allocated to support their
development e.g. additional RFF, watching other
examples of best practice, professional
development.

$27 197 teacher
professional learning

 • Curriculum provision is
enhanced by learning alliances
with other schools and
organisations.

Continued professional learning with Clovelly PS
around 21st century learning design which
culminated in project based learning.

Involvement and participation in the Crayweed
Project with Clovelly PS, Rainbow St PS, Randwick
Boys HS, Randwick Girls HS, University of NSW,
scientists and artists with a final display of work at
Sculptures by the Sea.

$5 500 staffing and
resourcing

Next Steps

– Staff continue to design own PDP which aligns with school plan.

– Introduce PDPs for non–teaching staff.

– Continue project based learning as a whole school initiative.
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– Continue professional learning around contemporary practices e.g. Visible Learning.

– Introduce Quality Teacher Rounds.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Strategic Direction 2

All students have a Personalised Learning
Plan (PLP) developed with parents and
teacher. 

Continue to build and develop an awareness
of Indigenous culture through NAIDOC week
and Sorry Day.

Aboriginal Education perspectives integrated
into curriculum.

Bush tucker garden being developed for
outdoor learning about Indigenous
perspectives.

$9 000

English language proficiency Strategic Direction 1 

Intensive English and Mathematics support
for students with English as an Additional
Language or Dialect to support learning and
engagement.

Staff provided with professional learning
through EAL/D network meetings. 

$48 000

Low level adjustment for disability Strategic Direction 1

Additional staff employed to cater for students
that required additional learning support.

Class teachers released from class to
develop Individual Learning Plan (ILP) for
students receiving disability funding.

School Learning Support Officers supporting
students in the classroom and playground.

Learning Support Team meet weekly to
review and discuss the needs of students and
provide support to students with specific
needs.

$25 040

Quality Teaching, Successful
Students (QTSS)

Strategic Directions 1 & 3

All students were engaged and connected to
project based learning with 21st century skills
such as collaboration and innovation.

Executive released weekly to facilitate the
project throughout Semester Two by working
with staff and students providing support,
feedback and leadership.

Staffing allocation (0.451)

Socio–economic background Strategic Direction 2

Funds used to support families so students
could attend camps and excursions.

Funds also used to purchase resources to
support families experiencing financial
difficulties. 

$4 435

Support for beginning teachers Strategic Direction 3 $12 500
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Support for beginning teachers Beginning teachers
were given additional professional learning,
had the opportunity to observe colleagues
and also additional time off class to organise
teaching/learning programs.

$12 500
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 290 289 296 301

Girls 309 307 313 305

Student enrolments have remained stable in 2016. Due
to a change in the school catchment zone, there was a
slightly smaller Kindergarten cohort than the usual
intake however the school retained more students in
the senior part of the school. The school is currently at
capacity and only accepts 'in area' enrolments.

Student attendance profile

School

Year 2013 2014 2015 2016

K 98 97.9 96.4 95.8

1 97.4 97.1 96.6 96.2

2 97.3 97.5 95.8 96.7

3 97.3 97 95.3 96.3

4 96.6 97.2 96.1 95.5

5 96 97.5 96.2 96.5

6 96.1 96.2 95 95.8

All Years 97.1 97.2 96 96.2

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Our attendance rates are above State averages. There
has been a slight drop in overall attendance since 2015
due to families no longer being entitled to apply for
exemption from school for interstate and overseas
family holidays.

As a school we record student attendance through

Sentral's attendance module. Parents are sent a text
message should there be an unexpected and/or
unexplained absence each day. We will follow up with a
phone call should we not get a response. If there are
ongoing concerns regarding attendance, assistance
from the Home School Liaison Officer is accessed to
formulate an attendance plan.

Class sizes

Class Total

KA 19

KS 18

KP 18

KI 18

KH 18

1/2I 26

1T 24

1K 24

1F 24

1D 23

2S 27

2R 26

2J 26

3I 30

3CS 29

3M 29

4T 29

4P 30

SENIOR S 29

SENIOR D 29

SENIOR O 28

SENIOR F 29

SENIOR P 26

SENIOR G 26

Workforce information
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Workforce composition

Position FTE*

Principal 2

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.09

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.6

Teacher Librarian 1.2

Teacher of ESL 0

School Administration & Support
Staff

4.06

Other Positions 0

*Full Time Equivalent

Schools are required to report on Aboriginal
composition of their workforce. We currently have no
Aboriginal staff members within our school.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 70

Postgraduate degree 30

Professional learning and teacher accreditation

Professional learning for all staff is a key focus. All staff
learning aligns with the school's strategic goals and
other identified needs.

Teacher professional learning is provided through a
variety of forums during the year. Teachers attended
and took part in online course, off site conferences,
in–service meetings, staff development days, staff
meetings and stage meetings. Our own school
initiative, TPL101, is another weekly professional
learning forum where teachers share their own practice
and expertise with other members of staff. TPL101
allows the facilitator to develop their own leadership
and presentation skills while the attendees benefit from
the best practice which is being shared.

Some professional learning was shared with Clovelly
PS allowing staff members to network and share
teaching practice across both schools. These sessions

supported the Strategic Direction: Quality Student
Learning and Engagement and Strategic Direction 3:
Quality Professional Development for Contemporary
Teaching and Learning. The main focus was
introducing staff to the 21st Century Learning
Framework to develop their skills in implementing
Project Based Learning (PBL) opportunities in their
classrooms. Teachers focused on improving student
skills in the area of collaboration, self–regulation and
knowledge construction. Staff spent time planning units
of work to support this pedagogy and also met with a
consultant to assess and review the programs. A final
project was then planned and implemented in Term 4
culminating in each grade or stage group of students
presenting their work to the parents. As an example,
Stage 2 students and teachers sourced support from
the local community and opened up a ‘Pop Up
Museum’ to showcase their learning in the history of the
local area.

Each term staff members attended a Twilight Meeting
which provided a wide variety of professional
development opportunities. These were mainly led by
staff members who shared expertise gained by
attending conferences or professional development
days that supported the school strategic directions and
were aimed at developing teachers’ classroom practice.
Topics covered in these meetings included: Teaching
and Assessing the Four Forms of Spelling, Growth
Mindset and Mind Brain, Teaching Literacy through
Drama, Teaching Students with Down Syndrome,
Using Formative Assessment to Improve Writing and
Google Classroom.

The school executive attended the annual Primary
Executive Network Conference where keynote speaker
Richard Gerver addressed the topic of ‘Change – Learn
to Love it, Learn to Lead it’. Richard is a well–known
international speaker who discussed cultural and
organisational transformation, human development and
management with groups. This conference highlighted
the importance of supporting staff to reach their
potential and become comfortable when change occurs
in the workplace. Some executive staff members also
attended the Primary Executive Network East sessions
held after school. The topics included ‘What is LMBR to
Me?’ which looked at the range of changes that
occurred throughout 2016 with the Department of
Education’s financial system known as the Learning
Management and Business Reform (LMBR). The other
topic was lead by inspirational speaker Robyn Moore –
‘Accessing the Best of Ourselves in Challenging
Times’. These conferences are attended by a wide
range of executives from across the Ultimo Directorate
and therefore provide excellent networking
opportunities for those in attendance.

The Principal, School Administration Manager and
School Administration Officer participated in a
significant amount of professional learning about LMBR
throughout Term 3 which would enable them to
implement the new LMBR financial and management
system.

Throughout the year, some staff meetings address
compliance and the need to update staff in emergency
care, anaphylaxis training and child protection. These

Printed on: 4 May, 2017Page 15 of 18 Coogee Public School 1616 (2016)



sessions are regulated and scheduled by the
Department of Education and are mandatory for all
schools.

Four teachers achieved proficient accreditation through
BOSTES and one teacher completed their accreditation
maintenance through BOSTES.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 240 993.77

Global funds 359 642.60

Tied funds 310 963.31

School & community sources 284 037.85

Interest 5 390.19

Trust receipts 20 025.84

Canteen 0.00

Total income 1 221 053.56

Expenditure

Teaching & learning

Key learning areas 107 063.31

Excursions 72 360.11

Extracurricular dissections 109 489.55

Library 7 971.49

Training & development 25 548.54

Tied funds 174 874.40

Short term relief 86 251.82

Administration & office 140 228.58

School-operated canteen 0.00

Utilities 42 763.25

Maintenance 42 378.02

Trust accounts 20 302.72

Capital programs 13 239.19

Total expenditure 842 470.98

Balance carried forward 378 582.58

The information provided in the financial summary
includes reporting from 18 October to 31 December
2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 453 491.82

(2a) Appropriation 420 149.23

(2b) Sale of Goods and
Services

0.00

(2c) Grants and Contributions 33 166.93

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 175.66

Expenses -185 264.68

Recurrent Expenses -185 264.68

(3a) Employee Related -124 527.30

(3b) Operating Expenses -60 737.38

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

268 227.14

Balance Carried Forward 268 227.14

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 3 827 351.75

Base Per Capita 33 012.15

Base Location 0.00

Other Base 3 794 339.59

Equity Total 141 910.00

Equity Aboriginal 2 254.36

Equity Socio economic 4 436.34

Equity Language 48 963.77

Equity Disability 86 255.53

Targeted Total 123 319.99

Other Total 49 503.77

Grand Total 4 142 085.51

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

The My School website provides detailed information
and data for national literacy and numeracy testing.
Click on https://www.myschool.edu.au and insert the
school name in the Find a school and select GO to
access the school data.

Parent/caregiver, student, teacher
satisfaction

In 2016, the school sought the opinions of the school
community about the school. Their responses are
below.

The general strengths of the school:

– A strong, dedicated staff

– Great sense of community 

– Extra curricular activities

The strongest programs in the school:

– Project based learning

– Special events

– Special programs such as visual arts, PE

– School NIDA concert

Areas for improvement:

– More support of students who struggle with
Mathematics

– More individualised written reports that are issued
twice a year.

Policy requirements

Aboriginal education

As a NSW DoE school we are committed to Aboriginal
culture. It is our responsibility to establish, build and
strengthen relationships with Aboriginal people and
communities. We promote quality teaching that is
culturally appropriate and relevant. 

We have:

– Invited Aboriginal students to present the
Acknowledgement of Country at all assemblies and
special occasions.

– Personalised Learning Plans for all Aboriginal
students that have been developed collaboratively with
student, parents and staff.

– Integrated Aboriginal perspectives into all aspects of
the curriculum.

– Acknowledged and developed deep learning about
Sorry Day and NAIDOC Week with special guests
including Aboriginal elders  and other members of the
Aboriginal community. For NAIDOC Week students
participated in activities with cultural group, Koomurri.
Activities included song, dance, boomerang throwing,
artefacts and didgeridoo. Students then reflected on the
theme of Songlines: The living narrative of our nation
and told stories about their own lives while
comparing/contrasting to that of Aboriginal and Torres
Strait Islanders.

– An Aboriginal student received a Deadly Kid Award
for excellence in academics and sport.

Multicultural and anti-racism education

Approximately 25% of students at Coogee come from a
language background other than English. An EAL/D
teacher provided support to these students across two
days per week in 2016.
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We have:

– Our Harmony Day where everyone is dressed in
orange and acknowledged the theme Diversity is our
Strength. A guest speaker spoke to the students about
how diversity contributed to our overall success and the
importance of being open and welcoming to difference.
During Harmony Day, the school launched an
anti–bullying flyer to support students and inform
parents of practice at Coogee when they are faced with
difficulties in the classroom and playground.

– A Learning Support Team which leads an awareness,
in conjunction with school staff, to ensure that the
learning needs of students from culturally and
linguistically diverse backgrounds are addressed.

– Acknowledged that racist attitudes and beliefs are
misconceptions about people based on perceived racial
lines and are often founded on the fear of difference,
including differences in customs, values, religion,
physical appearance and ways of living and viewing the
world. This includes the use of different languages,
accents or the use of non–standard variations of a
dominant language community. As a whole school, we
use the Positive Behaviour for Learning program to
discuss and celebrate our difference and understand
that these differences are our strengths.
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