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Introduction

The Annual Report for 2016 is provided to the community of Coniston Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Karen Brown

Principal

School contact details

Coniston Public School
Auburn St
Coniston, 2500
www.coniston-p.schools.nsw.edu.au
coniston-p.School@det.nsw.edu.au
4229 1117

Message from the Principal

Coniston Public School is committed to providing a quality education for all students in a caring and supportive
environment. As a community, we work collaboratively to exceed expectations across learning, engagement and
wellbeing. 

Our school vision is amplified by the many, diverse school programs and the outstanding commitment of the entire
school community. Together, we aspire to excellence in all that we do and this can be seen in the many achievements
from within our school, our competitive external results and the connections across our Keira Community of Schools
network.

Our key focus areas of literacy and numeracy permeate every aspect of learning to equip students with the foundational
skills required for ongoing, future success. A consistency of approach across our classes, ensures that contemporary
practices and currency of methodologies drive programs that are differentiated to meet diverse student learners. 

A highly supportive and active parent body, works in consultation and partnership with our school to maximise
participation and promote an inclusive school culture. Their tireless work and contributions can be seen in every corner of
the school, from the permaculture garden to the resources in classrooms and services provided to students and their
families. Throughout the year, many events are scheduled and are very well–attended, inviting highly positive feedback. 

2016 has been a year of transition for the principalship at Coniston Public School. Mr David Lamb started the year as
principal and was promoted to the role of director, having had a significant impact on the whole school community over
the past four years. Mr Trent Whittaker stepped in as acting principal in Term 2 and is to be recognised for the work and
dedication shown in leading and managing the school in collaboration with the school executive, teachers and
community. 

I am filled with a sense of pride and honour to be leading Coniston Public School and look forward to our future
endeavours as we strive to meet the challenges and opportunities presented to us. Whatever we do, we aim to do well!

Mrs Karen Brown

Principal
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Message from the school community

The Coniston Public School Parents and Citizens (P&C) Association is a small group of parents, teachers and
community members whose sole focus is to provide support to the school through various fundraising and
community–building events. Two meetings were held each term this year, with an average of 10 members.

This year saw an increased focus on the Coniston Public School community, starting with the welcome to school BBQ,
closely followed by ‘Walk to School Safely’ day where the P&C provided crunch and sip to all our students. The CPS
P&C Association also extended their community support, matching the donations raised on Harmony Day to help cyclone
damaged Fiji.

Through the hard work of all of our volunteers, we have raised much needed funds for our school community. This has
encompassed purchasing a new sport shed, funding subscriptions to our online Mathletics and Reading Eggs resources,
providing transport to school activities and subsidising camp fees.

Fundraising activities throughout the year included a Bunnings BBQ, two Election BBQ/Cake Stalls, Mothers’ and
Fathers’ Day Stalls, Easter and Christmas Raffles, Cross Country BBQ and a Pie Drive. The CPS P&C Association was
also able to support the school by providing selection panel representatives, holding a working bee and providing
gardening buddies.

The CPS P&C Association continues to work towards a vision of providing new outdoor seating for the students. This is a
larger project which we had thought was beyond our budget, but with the new principal, Mrs Karen Brown, we have
developed some new concepts which would be suitable for staged implementation as our fundraising and community
support allows.

I would sincerely like to thank the members of the P&C committee for all their work in 2016. It has been a fulfilling and
enjoyable year. Thank you also to the numerous parents and carers who volunteered their time and energy to support
P&C events this year.

Melinda Stocker P&C President

Message from the students

2016 Captain Message

Year 6 have had an amazing year.  Each student has contributed so much to the school, but mostly to each other.  All
students have made each other stronger, wiser and happier.  It is such an honour to be finishing our school years with
such diligent people who have contributed so much to making so many great memories that I know every one of us will
cherish forever.  We have had so many incredible experiences; getting to be a part of Southern Stars, catching a rip at
Sandon Point Beach and also getting to go to Jamberoo.  There have been many fundraisers to help those in need,
including sending money to help a school in Fiji following a devastating cyclone.  We would like to wish the 2017 captains
all the best.

Laura Gulic and Xavier Brightman
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School background

School vision statement

Coniston Public School seeks to make an outstanding impact for the good of society through its students and the quality
of its teaching and leadership in education. 

Our commitment

Our commitment to customer service is underpinned by the Department of Education (DoE) values including fairness,
respect, integrity and responsibility.

We aim to design and deliver flexible, innovative and reliable services which meet and exceed our communities
expectations.

The DEC has a vision for a vibrant and dynamic NSW, where highly skilled and educated people achieve their potential,
build social and economic prosperity, participate in activities that contribute to their wellbeing, and contribute as informed
citizens.

In working towards this vision, all staff in our school have a role to play. This may be through providing experiences that
inspire and facilitate teaching and learning, or working to engage and support our community.

The values that underpin our work include fairness, respect, integrity and responsibility. In providing excellent customer
service we also aim to be flexible, innovative and reliable.

Each class in the school will have a more detailed vision and commitment poster displayed.

School context

Coniston Public School holds high academic, social and welfare expectations and has a proud history of academic
achievement, tolerance and cooperation amongst its highly diverse student body.  It is a unique multicultural school with
approximately 56% of families from a non–English–speaking background represented by 26 different cultural groups.
Increasing numbers of families from refugee status (Burmese and Arabic) have been a feature over the past two years.

The school has 8 regular classes and 3 special education (Emotional Disturbance) classes at the Auburn Street Unit,
located on the same school site. 

Cultural harmony is seen as a significant factor in the success of the school with cultural cohesion a showpiece for our
wider community. The school has a culture of acceptance, cooperation and warm friendship which forms the core of the
school values with teachers, parents and the community working cooperatively as one single, unified group.

A dedicated Parents and Citizens Association works tirelessly to improve school success with links to many local
businesses, community groups and the University of Wollongong.

Dedicated staff use a balance of traditional and innovative approaches to ensure the needs of each individual are
differentiated, carefully considered, accommodated and adjusted. Quality programs are then implemented catering for
student strengths and needs using contemporary methodology that links to the Australian Curriculum.

The school is part of the Empowering Local School National Partnership enabling a broadened scope of innovation and
learning across workforce management, governance and financial infrastructure. Administration wise, the school is also a
foundation school in the Learning Management and Business Review facilitating efficient administrative practices and the
capacity to make locally based decisions across the entire school that benefit our community.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework and participated in an external
validation. The framework supports public schools throughout NSW in the pursuit of excellence by providing a clear
description of high quality practice across the three domains of Learning, Teaching and Leading. During the external
validation process, an independent panel of peer principals considered our evidence and assessment of the school’s
progress, aligned with the standards articulated in the School Excellence Framework.

The results of this process indicated that in the School Excellence Framework domain of Teaching …
 • Learning Culture –  we are sustaining and growing a school culture that builds educational aspiration and

ongoing performance improvement across our community, where students take responsibility for their learning.
Evidence is demonstrated across comprehensive Positive Behaviour for Learning programs, attendance
monitoring, whole school policy development and implementation, survey data and feedback (Tell Them From
Me/Parent Satisfaction). Future directions for Coniston Public School include: further development and review of
policies, which reflect the changing nature of our student enrolment profile, and greater parent and student input
into personalised education/learning plans.

 • Wellbeing –  we are sustaining and growing a strategic and planned approach to support the cognitive,
emotional, social, physical and spiritual wellbeing of all students.  Our evidence is drawn from ‘Sentral’ (learning
and management system), Individual Learning Plans, Learning Support records and ‘Friends Program’, all of which
are resultant from the analysis of data and designed to meet school–based needs. Future directions for our school
include: development of consistent practice through to our Emotional Disturbance support unit and utilisation of
professional tools to enhance the role of the learning and support team.

 • Curriculum and Learning – we are sustaining and growing an integrated approach to quality teaching,
curriculum planning and delivery, and assessment that promotes learning, responsive to the learning needs of all
students. Our evidence is drawn from differentiated learning programs and based on data analysis, tracking and
monitoring of student progress. Comprehensive learning alliances enhance learning and broad extra–curricular
opportunities. Future directions include: review of whole school learning programs to ensure all students are
challenged through personalised learning, and innovative delivery mechanisms are explored.

 • Assessment and Reporting – we deliver consistent, school–wide practices for assessment and reporting to
monitor, plan and report on student learning across the curriculum. Evidence of our impact is based upon reports
and data generated from multiple sources, formative assessment and collaborative teacher practice. Future
directions include: building consistency of assessment practices across stages of learning which is linked to student
learning goals and feedback, and design systems to capture whole–school data in reading, writing and numeracy,
to develop a whole–school assessment strategy.

 • Student Performance Measures – we are sustaining and growing performance levels on internal and external
school performance measures. Evidence is constructed from deep analysis of NAPLAN data over time, to track
trends, and collegial discussions to interrogate results. Higher than state average results in value–added are
evident in Years 5 and 7. Future directions for Coniston Public School include: addressing the gender differences in
achievement evident across some aspects of NAPLAN performance, with an emphasis on writing.

The results of this process indicated that in the School Excellence Framework domain of Teaching …
 • Effective Classroom Practice – teachers are committed to identifying, understanding and implementing the most

effective teaching methods, with a high priority given to evidence–based teaching strategies. Analysis of evidence
places us at delivering. Teachers' practice is based on consistent methodologies and current research of formative
assessment. Feedback and reflection are part of the teaching culture. Future directions for Coniston Public School
include: continuing to build on formative assessment strategies as a whole–school approach to provide specific and
timely feedback, utilise Quality Teaching Successful Students funds to promote instructional leadership and
enhance classroom practice, and consolidate scopes and sequences of learning across all grades.

 • Data Skills and Use – we are delivering with regard to student assessment data being regularly used school–wide
to identify student achievement and progress and inform future school directions. Regular data meetings, tracking
of students and collaborative teacher practice, support our judgement against this element. Future directions for
Coniston Public School include: building greater consistency in analysis of school–based assessment data.

 • Collaborative Practice – as evidenced by professional learning, lesson observations, formative assessment action
plans and data analysis, Coniston Public School has in place explicit systems for collaboration and feedback to
sustain quality teaching practice at delivering.  Future directions for Coniston Public School include: a more
formalised approach to mentoring and coaching in and across stages of learning, and action research undertaken
to promote inquiry into contextual challenges.
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 • Learning and Development – we are sustaining and growing professional learning aligned with the school plan,
and its impact on the quality of teaching and student learning outcomes is evaluated. Weekly professional learning
meetings are enhanced by collaborative practice, which support all teachers to work towards the achievement of
professional goals, alongside Performance and Development Framework processes. Future directions for Coniston
Public School include: scoping and funding professional learning to ensure equitable access to quality professional
learning that is drawn from the expertise that exists from within the school and educational networks, and
encourage staff to explore, innovative curriculum delivery mechanisms.

 • Professional Standards –  staff demonstrate responsibility for maintaining and developing professional standards.
Analysis of our evidence, places our school at delivering. Personalised professional learning meets the identified
needs of all staff and is supported by leaders through a growth coaching model, aligned to school priorities. Future
directions for Coniston Public School include: reflection against the standards and classroom practice continuum to
set aspirational professional goals aligned to the school plan, accreditation at all levels is encouraged, and
opportunities for teachers to contribute to broader school programs are in place.

The results of this process indicated that in the School Excellence Framework domain of Leading …
 • Leadership – we are delivering. The school leadership team supports a culture of high expectations and

community engagement, resulting in sustained and measurable whole–school improvement. Our analysis is
informed through leadership opportunities at all levels, high engagement and distributed roles and responsibilities.
Future directions for Coniston Public School include: extending the community’s understanding and opportunities
for consultation and feedback centred on school priorities.

 • School Planning, Implementation and Reporting – we are delivering on a school plan that is at the core of
continuous improvement, with the school’s vision and strategic directions evident in its main activity. Future
directions for Coniston Public School include: refining the plan to align with emerging data and ensuring milestones
are explicit, specific and measurable, and use information from the self–evaluation process to inform our ‘next
steps’.

 • School Resources – resources are strategically used to achieve improved student outcomes. Analysis of our
evidence, places our school at the delivering phase. Learning spaces are used flexibly to support student and
community learning. The budget ensures school resources are maintained and priorities are funded adequately.
Future directions for Coniston Public School include: workplace planning to recruit and induct new staff, audit the
learning spaces and explore future planning needs.

 • Management Practices and Processes – our evidence aligns with the judgement of delivering management
systems, structures and processes that underpin ongoing school improvement and the professional effectiveness of
all school members. A comprehensive Annual Report provides open information to our community and seeks
feedback as part of ongoing consultative measures. Future directions include: a more structured and planned
approach to planning and evaluation, and to increase community engagement in giving formal feedback.

Our self–assessment and the external validation process will assist the school to refine the strategic priorities in our
School Plan, leading to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning

Purpose

Every student in our care is engaged in meaningful and future focused learning experiences and achieves their full
potential as a learner, a leader and a responsible and productive citizen. Staff will build their workforce capacity through
focused professional learning and development that creates a culture where every staff member is engaged in ongoing,
relevant and evidence–based learning and practice at an individual and collective level.

Overall summary of progress

A continued school–wide focus on student learning is aimed at ensuring all students access a quality, differentiated
curriculum reflective of contemporary practices, aligned to NSW syllabuses and the ever–changing demands of
future–focused knowledge and skills. Through guided exploration of formative assessment practices, our teachers have
focussed on a range of assessment for learning techniques and quality student feedback.

Across our school, teachers have engaged in professional learning and accessed support to further develop literacy and
numeracy pedagogies, including Language, Learning and Literacy (L3), Focus on Reading (FoR), Targeting Early
Numeracy (TEN) and Taking Off with Numeracy (TOWN). A focus on targeted teacher professional learning has ensured
that a quality teacher is in place in every classroom and is well–equipped to differentiate learning to cater for diverse
student needs.

School–wide processes monitor student achievement through the Literacy and Numeracy Continuums. This data is
tracked, monitored and used to inform classroom programs and tailor support, as required, through learning and support
personnel.  At a systems level, data is systematically harvested to monitor teaching and learning, and evaluate the
effectiveness of school priorities and programs. 

This year, diverse opportunities have afforded students access to broad ranging extracurricular activities to meet
students' interests and needs across educational, creative, social and sporting domains. High community involvement
and engagement across the educational community have continued to strengthen our school profile and engagement. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

75% of all students K–6 will be
rated as achieving their year
appropriate cluster or better for
literacy and numeracy
achievement

The continuums are used to track, monitor and
evaluate performance.

Literacy

As measured on the Literacy Continuum, in the
aspect of 'Reading Texts':
 • 43% of Kindergarten students met or exceeded
cluster expectation;
 • 96% of Year 1 students met or exceeded cluster
expectation;
 • 86% of Year 2 students met or exceeded cluster
expectation;
 • 57% of Years 3–6 students met or exceeded
cluster expectation.
Numeracy – Targeting Early Numeracy

As measured on the Numeracy Continuum, the
following results were achieved:
 • 75% of Kindergarten students were at or above
perceptual counting;
 • 73% of Year 1 students were at or above
figurative counting;
 • 85% of Year 2 students were at or above
counting on/back. 

Literacy and Numeracy
Funding – $4,940
(Resources)

Teaching and Learning –
$18,084 (Educational
Delivery)

Reading Recovery –
$21,424

See also, 'Key Funding
Initiatives' – Equity
Loadings. 

Program Funding $6,700
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

An increase of at least 8% of all
students in the top two bands in
all NAPLAN assessments;

NAPLAN Results

Average NAPLAN growth for students in Year 5
(2016) exceeded state averages in:
 • Reading – 117.7 (compared with state 80.1)
 • Spelling – 89.2 (compared with state 77.6)
 • Grammar and Punctuation – 89.0 (compared with
state 76.3)
 • Numeracy – 96.5 (compared with state 91.7).
From 2014–2016, the percentage of Year 3
students achieving NAPLAN proficiency increased
in:
 • Reading – an increase of 4%, (from 27% to 31%);
 • Writing – an  increase of 10%, (from 36% to
46%).

Learning and Support
Teacher – 0.9 FTE, $91,819

School Learning Support
Officer – $57,500. (Tied to
Key Funding Initiatives)

Professional Learning –
$21,836 (Spread across SD
1–3)

30% increase of Indigenous
students represented in
proficiency bands in all NAPLAN
assessments;

No NAPLAN data is available for 2016 due to low
number of Aboriginal students In Years 3/5.

Aboriginal Background
funding – $12,564

In all classes learning will be
differentiated to meet student
needs;

 • Professional learning has been undertaken by
all teachers to embed formative assessment
practices across each classroom, with a focus on
learning intentions, success criteria and feedback to
students. 
 • Data was harvested and used by teachers,
support personnel and the executive team to plan
adjustments and accomodations to learning through
a coordinated learning support structure. 
 • Modelled Lessons by experienced staff built the
capacity of staff at varying career stages to meet
the needs of diverse learners. 

Professional Learning –
$21,836 (Spread across SD
1–3)

Per capita allocation –
$7,000 (Including Mathletics
and Reading Eggs)

Next Steps

In 2017, our next steps include:
 • Review and adjust teaching and learning scopes and sequences to reflect a more integrated programming model.
 • Innovation in teaching and learning will be encouraged, explored and appropriately supported through professional

learning and engagement in action learning. 
 • Real world learning connections to be fostered through the permaculture garden aligned to syllabus outcomes.
 • Design systems to capture whole–school data in reading, writing and numeracy, through the development of a

school–wide assessment strategy.
 • Formative assessment strategies to be employed in every classroom to enable teachers to make real–time

judgments about student performance and achievement, resulting in more accurate and personalised learning for
every learner. 
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Strategic Direction 2

Staff and Leader Learning

Purpose

Enable all staff to demonstrate systems leadership and innovation within a culture of organisational improvement through
a collaborative approach to decision making that is accountable, transparent and reflects local and systemic priorities.

Overall summary of progress

Overall Summary of Progress

The quality of our teachers has the greatest in–school impact on student achievement. At Coniston Public School, we
strive for excellence, growing our practices and improving systems to ensure the highest standard of educational delivery
is achieved, ‘not because we are not good enough, but because we can be even better’ (Wiliam).

In 2016, all staff maintained a strong commitment to continuous professional growth aligned to the Australian
Professional Standards for Teachers and the Principal Standard, underpinned by the Performance and Development
Framework. These goals were supported through high quality professional learning that was contextual to our school, our
students and our community, with all teachers having access to ongoing coaching and mentoring support.

Our active involvement and participation in a range of professional networks has strengthened the knowledge and talents
of our quality teachers. Our educational network and Keira Community of Schools have provided opportunities for
collaboration, reflection and feedback, which have enabled our staff to plan collaboratively and work in productive
partnership. Extensive learning and extra–curricular opportunities for our students are resultant from our deep
engagement and access to school and community resources.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Enhanced leadership and
management capacity for school
improvement demonstrated by all
teachers with a quality teacher in
every Coniston classroom;

Performance and Development
 • 100% of staff had a performance and
development plan aligned to the professional
standards for teachers. Evidence was collected in
the context of the work undertaken throughout the
year and reflection undertaken to inform each new
goal setting cycle. 
 • All classroom teachers were supported through
the school leadership team and resourced as
appropriately. Professional learning reflected
personalised staff needs.
 • Lesson observations, teacher to teacher
feedback and reflection are integral components of
the performance and development cycle. 

Professional Learning

Key whole–school professional learning initiatives
included:
 • Focus on Reading (3–6);
 • L3 – Language, Literacy and Learning;
 • Targeting Early Numeracy (K–2);
 • Taking Off with Numeracy (3–6);
 • Evaluative Thinking – our evidence of impact;
 • Formative Assessment.

Professional Learning –
$21,836 (Spread across SD
1–3). Conferences,
induction, training and
development, resources
and in–school learning). 

Program Funding $3,600

Demonstrated leadership
capacity and professional
practice amongst all staff to
support and enhance quality

Professional Practice
 • All staff had opportunities to undertake leadership
roles across the school and take ownership of
various aspects of the school plan.

Professional Learning –
$21,836 (Spread across SD
1–3)
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

teaching and lead evidence
based and strategic planning;

Collaborative Practice
 • Stage teams met regularly to plan, implement and
reflect on teaching, learning, assessment and
reporting. Systematic collection and analysis of data
refine the work undertaken in classrooms and
across stages of learning, further informing and
refining our school plan moving towards 2017.
Strategic Planning
 • Promoted opportunities for active staff
involvement in school planning and monitoring
processes, using the School Excellence Framework
as our developmental continuum to measure our
impact and develop evidence sets for external
validation. 

Executive and teacher
release – $2,400

Per capita allocation –
$6,900

Effective succession planning for
leaders at all levels embedded.

 • Relieving opportunities at higher levels created
and built the capacity of all staff to undertake a
variety of roles, with support from a range of
regional personnel. 
 • Coaching and mentoring aligned to professional
standards of practice was in place. This
collaborative and supportive approach has enabled
staff to work towards and achieve their respective
accreditation requirements and cycles of
maintenance. 

Professional Learning –
$21,836 (Spread across SD
1–3)

Next Steps

In 2017, our next steps include:
 • Personalised professional learning, achieved through engagement in school–based action learning cycles. This

approach will ensure that evidence–based practices are translated into quality teaching practices in every
classroom.

 • Utilising 'Quality Teachers, Successful Students' (QTSS) funding to support access to Instructional Leadership
across the school, promoting a more formal process to support teachers at all stages of career development.

 • Better use of technology employed to support curriculum innovation and learning for all. Through new and
emerging technologies, students will engage with new ways of learning through creation, collaboration and
creativity. Teachers will access the appropriate expertise and have available, resources to enable flexibility in their
respective learning environments to redesign traditional modes of learning.

 • Re–examining our assessment and reporting practices to ensure consistency of data tracking, monitoring and
analysis. This aspect builds on the Formative Assessment learning undertaken in 2016 to ensure school–wide
processes capture and build on the learning needs of all students. 

 • In school Professional Learning Networks (PLN) to strengthen the methodologies used across K–6 classrooms.
 • Building professional knowledge through the 'Writing in the Middle Years' project across our Keira Community of

Schools. School based facilitators will lead implementation across our school, ensuring consistent methodologies
are founded across stages of learning. 
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Strategic Direction 3

School Learning

Purpose

Enable all staff to demonstrate systems leadership and innovation within a culture of organisational improvement through
a collaborative approach to decision making that is accountable, transparent and reflects local and systemic priorities.

Overall summary of progress

The implementation of significant departmental reforms in recent years has positively impacted our work here at
Coniston Public School, increasing access to a meaningful and relevant curriculum for our diverse learning community. 

A school–wide, comprehensive learning and support strategy assists identified learners to engage in relevant and
meaningful learning experiences. This multidisciplinary approach optimises the gains and impact of our systems, with
additional support personnel used to provide specialist programs through varied modes of delivery. 

Our Ganugan permaculture garden complemented classroom learning across the classes. Authentic learning in the
context of real world knowledge and skills, breathes life into learning and promotes curriculum connections across the
key learning areas. Bringing food from garden to plate also promotes community partnerships and an appreciation of a
healthy lifestyle.

We remain committed to our community partnerships and embrace every opportunity to give our community a voice
through consultation. A strong and active Parents and Citizens Association, works with us to celebrate and promote an
inclusive school culture. Through our focus groups and meetings, we have continued to seek feedback and find new
ways to involve our community in school planning processes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Develop reforms across our
school that respond to the needs
of students;

Local Schools, Local Decisions
 • Permanent appointment of a new principal
(August) and assistant principal (December)
through merit selection procedures. 
 • Temporary positions filled through local and
external expressions of interest. 
 • Use of flexible funding met the contextual needs
of our school and students through targeted
professional learning for identified student groups.

Great Teaching Inspired Learning
 • Continued partnership with the University of
Wollongong to enhance our permaculture garden.
 • University students matched to teachers/classes
to support the development of high quality graduate
teachers. 
 • Implementation of the Performance and
Development Framework, with clear alignment to
the professional teaching standards. 
 • Coaching support and mentoring for beginning
teachers seeking accreditation at proficient level
achieved through regular, planned meetings. 

Flexible Funding
 • Additional Learning and Support Teacher, and
School Learning Support Officer employment is
used to support identified students with a focus on
literacy, numeracy and wellbeing. (See Key
Initiatives).

See 'Key Initiatives
Funding'.
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Established a framework for
learning and support to assist
students with additional learning
needs and the teachers who work
with them daily; 

 • Professional learning centred on the Disability
Standards for Education ensured participation and
access to a quality curriculum on the same or equal
basis as students without disability. 
 • Significant refurbishment and upgrade to the
Auburn Street Unit improved safety and security,
and improved functionality to enhance the learning
environment.
 • Consultancy support employed to provide
specialist behavioural support strategies and
updated organisational systems, improving student
engagement in learning. 
 • A school review of protocols related to National
Consistent Collection of Data collection and
reporting processes, improving the accuracy of
data.
 • Coordinated Learning and Support Team (LST)
approach to facilitate weekly meetings, utilising
Sentral tracking and monitoring to analyse and
respond to changing student profiles. 

Professional Learning –
$21,836 (Spread across SD
1–3)

Computer Coordinator –
$9,300

Asset Management
$97,000

See also, Key Funding
Initiatives. 

Fully implemented all aspects of
the Learning Business and
Management Reform (LMBR)
including SALM (Student
Administration Learning
Management) and EbS4.

 • Finance committee becoming increasingly skilled
in navigating applications and utilising budgeting
tools. 
 • SALM and Sentral used effectively as parallel
platforms to upload and generate report data to
inform whole–school systems. Shared practices
continue to build the capacity of  the school
executive team. 

School Administrative Staff
– Professional Learning –
$1,400

Next Steps

In 2017, our next steps include:
 • Review, exploration and implementation of a range of communication modes to deliver accurate and up–to–date

information to our community, reflective of consultation forums this year. 
 • Continue to maintain and review school policies in consultation with community to reflect state–wide reform

agendas.
 • Broadening the capacity of staff to engage with Local Management Business Reform software.
 • Ongoing self–assessment against the School Excellence Framework is used to monitor, track and assess school

progress across the domains. This systematic approach will maximise physical resources and ensure the
long–term goals and vision of the school are realised. 

 • Building the capacity of our students and teachers through increased opportunities internal and external to our
school. 
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  • All Aboriginal students had a Personalised
Learning Plan (PLP) in place, developed in
consultation with parents/carers. It was
reviewed, monitored and updated at regular
intervals throughout the year.
 • All staff have undertaken professional
learning with support from our Aboriginal
Learning and Engagement Officer, to
enhance knowledge of policy and curriculum
development.
 • Student recognition by the AECG  at the
inaugural Deadly Encouragement awards.
 • Financial assistance was used, as required,
to support students to access all curriculum
initiatives. 

Equity Loading Funding –
$12,564 (Aboriginal
Background)

Personnel/Networks
– Aboriginal Learning and
Engagement
Officer, Community
Engagement Officer, AECG
network.

 • Aboriginal background
loading ($0.00)

English language proficiency  • Multicultural Playgroup operated on site
each week fostering school connections with
personnel and our facilities. Community
partnerships and school readiness was
enhanced through this coordinated approach. 
 • EAL/D funding was utilised to support
63 students across K–6. All students had
individual learning plans and were supported
through multiple modes of learning; in class
support, peer support and/or withdrawal as
appropriate. 
 • Professional learning networks and local
organisations support teacher development
and inclusive practices. Our school calendar
of events reflected the diversity, celebration
and acknowledgement of our community. 
 • Community Liaison Officer supported an
inclusive and welcoming school culture
through language support and referral to
appropriate community support services. 

EAL/D Teacher – $40,808
(Needs Based Funding)

Targeted Funding – $5,581,
SLSO and resources,
(Refugee Student Support).

Equity Loading Funding –
$23,903

Preschool Playgroup and
Multicultural Playgroup
established in consultation
with Illawarra Multicultural
Services. 

Low level adjustment for disability  • Three specialist classes continued to
operate within Auburn Street Unit, catering for
students with Emotional Disturbance. 
 • School Learning Support Officers assist
students to access a modified and relevant
curriculum and build connections with
families.
 • Targeted professional learning ensured that
our teachers are well–equipped with the skills
needed to address the varied learning needs
of students across our school, including:
Disability Standards for Education, Youth
Mental Health First Aid and Nonviolent Crisis
Intervention. 
 • The students identified through the
Learning and Support Team had plans
developed, monitored and evaluated. This
equates to:  21% of students having an
Individual Learning Plan, 7% a
Behaviour/Risk Management Plan, and 8%
having a Personalised Learning Pathway. 
 • Positive communication protocols were
maintained to support enrolment in a dual
setting (ASU).
 • Integration support funding directly supports
identified students in classes. 

Specialist Operational
Funding – $533,823
(Staffing)

Learning and Support –
$91,819 (Needs Based
Funding). 

Equity Loading Funding –
$31,293 (Low Level
Disability)

Wellbeing and Trauma –
$11,571

Integration Funding –
$9,609

Network Specialist
Facilitator – support.

 Network Support –
Learning and Engagement
Officer and Advisor. 
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Quality Teaching, Successful
Students (QTSS)

All teachers had access to and are supported
through coaching and mentoring
opportunities, aligned to the Performance and
Development Framework. Reflection on
goals, through annual assessment processes,
reveal achievement of intended goals and
have assisted in planning for future growth.

QTSS Release – $9,182

Socio–economic background  • Community feedback and engagement
reflects connectedness with the school and is
enhanced by the employment of a part–time
School Learning Support Officer. 
 • Student achievement data reveals
continued growth for all students. 
 • Attendance data matches or betters state
average rates.
 • A number of support and welfare agencies,
businesses and organisations continued to
work in partnership with our community to
support school programs, groups and
individual students.
 • Student assistance is provided to families,
as required, to ensure every student
participates in and has access to the full
range of curriculum initiatives offered. 

Learning and Support –
$91,819 (Needs Based
Funding). Linked to Low
level adjustment for
disability. 

Equity Loading Funding –
$29,892 (Socio–economic
Background)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 127 117 119 105

Girls 99 94 103 103

Student attendance profile

School

Year 2013 2014 2015 2016

K 93.4 95.1 90.8 95.9

1 92.3 92.9 91.8 90.2

2 90.6 94.6 92.2 93.6

3 93.6 95 93.3 94.7

4 92.9 95.5 94.3 93.8

5 90.1 93.3 94.2 93.8

6 92.6 96.4 88.6 90.9

All Years 92.4 94.7 92.2 93.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

KINDER 21

YR1/2 21

YR1 19

YR2/3 24

YR3/4 26

YR4/5 25

YR5/6 26

YR6 31

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 8.93

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.4

Teacher of ESL 0.4

School Administration & Support
Staff

5.37

Other Positions 0.09

*Full Time Equivalent

<Use this text box to report on the Aboriginal
composition of your school's workforce>

Delete text not required. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 75

Postgraduate degree 30

Professional learning and teacher accreditation

All teachers are involved in ongoing professional
learning activities throughout the year. Professional
development is strategically planned to meet the needs
of all staff and is in line with whole school planning and
departmental priorities.

Focus areas in 2016, include:
 • The Performance and Development Framework,

to align professional and personal goals to the
Australian Institute of Teaching and School
Leadership to enhance a culture of continuous
improvement for all staff. 

 • Collaborative planning across stage–based teams
to consolidate and enhance learning across
Focus on Reading (FoR), Language, Literacy and
Learning (L3), Targeting Early Numeracy (TEN)
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and Taking Off With Numeracy (TOWN). A
coordinated approach ensures consistent system
wide frameworks are in place. 

 • Building leadership capacity through participation
and engagement with wider educational networks
and professional associations, including
Leadership– Illawarra Network of Key
Stakeholders (L–INKS) and Primary Principal's
Association and Council. 

 • Whole–school analysis of NAPLAN, PLAN and
school based data to best match learning to point
of need instruction, using NSW syllabuses to
guide developmental learning progressions. 

 • Reading Recovery – ongoing training and support
to deliver the program to Year 1 students across
the year. 

 • Professional reading circles – linked to an action
learning approach, centred on Formative
Assessment (Dylan Wiliam). Regular cycles of
planning, action, reflection and feedback were key
to the successful adoption of practices. 

 • Technology to maximise learning opportunities
and engagement, with a focus on Google Apps
for Education. 

 • Professional learning and specialist access to
support students requiring adjustments or
accomodations. Completion of Non–violent Crisis
Intervention training, Youth Mental Health First
Aid, Behaviour Consultancy, Multicultural
Association, Refugee Support, Hearing and
EAL/D learning, have assisted staff to meet the
diverse and challenging needs of our school
population. 

 • Network opportunities facilitating greater cultural
awareness and action in supporting Aboriginal
students in conjunction with our local Aboriginal
Education Consultative Group.

 • Syllabus implementation with a particular focus on
Geography. Scoping of new content in tandem
with History was developed. 

 • Online Training to assist learning support
personnel to personalise student learning. 

 • Development of leadership and capacity building
for all staff through engagement in coaching,
mentoring and network participation. 

 • Compliance training to meet our statutory
obligations, including: Cardio–pulmonary
Resuscitation, Anaphylaxis, Emergency Care,
Disability Standards for Education and Child
Protection.  

 • Creative and Practical Arts – meetings, forums
and collaborative practices to sustain the
comprehensive extra–curricular programs in
operation across the school. 

Financial information (for schools
fully deployed to SAP/SALM)

Financial summary

The information provided in the financial summary
includes reporting from 1 January to 31 December
2016. 

2016 Actual ($)

Opening Balance 127 260.47

Revenue 2 504 360.27

(2a) Appropriation 2 439 295.02

(2b) Sale of Goods and
Services

10 584.79

(2c) Grants and Contributions 52 262.60

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 2 217.86

Expenses -2 409 194.48

Recurrent Expenses -2 409 194.48

(3a) Employee Related -2 245 821.15

(3b) Operating Expenses -163 373.33

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

95 165.79

Balance Carried Forward 222 426.26

<Use this text box to enter a general statement
describing:
 • your school’s financial management processes

and governance structures to meet financial
policy requirements    

 • any unusual spending patterns or substantial
underspending/overspending
(e.g. accommodating leave, illness, savings for
planned capital expenditure)

 • intended use of funds available>
Delete text not required. 

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 1 465 704.16

Base Per Capita 12 777.67

Base Location 0.00

Other Base 1 452 926.48

Equity Total 230 277.68

Equity Aboriginal 12 563.61

Equity Socio economic 29 891.59

Equity Language 64 710.96

Equity Disability 123 111.53

Targeted Total 539 349.01

Other Total 33 579.26

Grand Total 2 268 910.11

A full copy of the school's financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

<You may choose to use this text box to comment on
other assessment data including:
 • Best Start
 • Literacy and numeracy achievement against the

literacy and numeracy continuums>
Delete text not required. 

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments. Performance Bands consist of: Year 3 –
Bands 1–6 and Year 5 – Bands 3– 8.

In 2016, Coniston Public School has been recognised
by ACARA (the Australian Curriculum and Reporting
Authority) as having had a significant impact on student
achievement. This was measured by the amount of
individual growth shown as students progressed from
Year 3 to Year 5. Our school's average growth was well
above state average in all assessment aspects and
significantly high in reading. 
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Each year, as we endeavour to improve our service
and educational delivery, our school elicits information
from parents, teachers and students to inform our
future directions. This year, our focus was Parent and
Community Engagement, a key component of a happy,
successful school. The 'Strengthening Parent and
Community Engagement in Student Learning', school
assessment tool was used to generate discussion and
guide feedback around the 7 dimensions.

Findings and Conclusions

Overall, results proved very positive across each of the
following dimensions – Communication, Connecting
learning at home and at school, Building community
and identity, Recognising the role of the
family, Consultative decision–making, Collaborating
beyond the school, and Participating.

Areas of strength include:
 • Our two family–friendly playgroups operating

onsite, assisting successful transition to school for
local families;

 • Recognition and acknowledgement of the
multi–cultural make–up of our school, celebrated
through annual calendar events,

 • Multiple modes used to deliver school information
– Coniston Connection (newsletter), School
eNews, Sentral Calendar and community
noticeboards;

 • Approachable and visible school leadership;
 • School and community events are well–attended

and highlight the inclusive nature of our school.
Families feel welcomed and comfortable
contributing to our school;

 • Extensive extra–curricular opportunities are
provided to students across all domains of
learning, including the permaculture garden and
Japanese language program;

 • Vast educational and community links are used to
engage and support families, including University
of Wollongong, TAFE Illawarra, Illawarra
Multicultural Association, SCARF, Family and
Community Services, CAMP Australia and Keira
Community of Schools.

 • Our school liaison officer helps families and
community members to connect with the school
and community;

 • The P&C association is a highly active and
supportive group, contributing positively to school
life.

Future Directions
 • Review newsletter to ensure it is more

personalised, eg. possible inclusion of more
photographs;

 • All correspondence to go out electronically, with
reminders of events;

 • Encourage greater parent/carer involvement, that
is representative of our culturally diverse
community, to enhance consultative decision
making. 
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 • Reduce the amount of paper correspondence to
reduce our footprint on the environment;

 • Provide a curriculum information overview at the
beginning of year information session;

 • Explore digital technologies to share with parents
the work being undertaken in class, eg. Google
Apps for Education.

 • Through the physical environment, promote the
diversity of our student population. 

 • Creation of a parent skills data–base to enable
parents to share their expertise with our students,
particularly relevant to career discovery;

 • Negotiate opportunities for parents to assist in the
school and classroom.

''I'm totally happy in how the school protects the
wellbeing of my child and how the staff encourage the
parents to be involved in different kinds of activities that
makes every activity successful."

"Coniston is a very welcoming school with great
teachers."

"It's great to see the school executive at the front gate
every afternoon."

Policy requirements

Aboriginal education

2016 was a successful year for our Aboriginal students
academically, socially and emotionally.  Personalised
Learning Pathways were developed in consultation
between students, parents and staff, after meeting for
afternoon tea. The Personalised Learning Plan, written
at this meeting, formed a working document which
informed teachers and empowered students for
successful learning throughout the year.

Aboriginal heritage and cultural awareness is
authentically embedded in school learning programs.
Additionally, throughout the year, a number of events
recognised and celebrated the contributions, history
and future, associated with key calendar events. Our
students feel connected, are engaged in meaningful
and relevant learning and are supported through strong
family partnerships. 

Our ongoing association with the Aboriginal Education
Consultative Group (AECG) enables us to connect with
local elders and ensure we are abreast of
contemporary needs and issues. In 2016, in

conjunction with our local AECG, the inaugural 'Deadly
Encouragement Awards' were held, seeing two of our
students recognised at this network event and were
inspired by the achievements of their peers across
academic and personal domains. 

In Term 4, our school undertook professional learning
with our regional Aboriginal Learning and Engagement
Officer, revising policies and school processes to assist
us to meet the needs of all Aboriginal students at
Coniston Public School.

Multicultural and anti-racism education

Coniston Public School has a significant number of
students from a non–English speaking background with
a growing number of newly settled families from an
Arabic background and parts of Asia and Africa. Some
of these students have never attended a structured
school before Coniston and not only have they had to
learn English as a second language but had to learn all
about life at school.

In 2016 Coniston Public School continues to embrace
children from 26 countries. These children come from
33 different language backgrounds. We ensure children
are engaged in inclusive teaching practices which
recognise and value backgrounds and cultures of
students. Our school community promotes an open and
tolerant attitude to different cultures and religions.

The school has developed several highly successful
programs to ensure academic, emotional and social
success. These programs are additional to the existing
English an Additional Language/Dialect (EAL/D
formerly ESL) program which has successfully run at
Coniston for decades.

With a welcoming whole school community, wonderful
teaching staff and caring students, we are able to
provide a safe and supportive environment for all
students. Throughout the year, we celebrate and value
our diversity, promoting inclusivity and connection.
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Other school programs

Auburn Street Unit

Auburn Street Unit (ASU) is a Department of Education
regional resource that caters for students with
emotional disturbance.  It has been part of the
community of Coniston Public School since 1990.

This year has been a pivotal year in the growth and
development of Auburn Street Unit.  There have been
significant and important changes to the structure, day
to day running and planned physical environment that
is current and ongoing.  This is aimed to support and
promote a positive, engaging and holistic learning
environment for the students that attend from schools
ranging from Bulli in the north, to Albion Park Rail
Public School in the south. 

Staff were provided with the opportunity during Term 3
to work alongside and learn from highly skilled and well
regarded specialists in mental health to evolve ASU
into a complete, specialised learning environment.
Students are able to achieve their appropriate personal
and educational goals with support, assistance and
encouragement, with the ultimate goal of successful
reintegration back to their home school settings. 

Throughout Term 4, there has been a significant shift in
the management of students which has resulted in an
improvement in learning achievement, self esteem and
self worth of individual students. This has been evident
by increased productivity, participation and
engagement of students.

The physical environment at ASU is currently
undergoing a major upgrade to provide students with a
variety of differing areas to maximise their educational
and personal success, in a safe and supportive setting.
These include a technology centre, sensory area,
planning room and complete upgrade to the outside
learning area, which will be completed during 2017.

Language, Learning and Literacy (L3)

Language, Learning and Literacy (L3) is a
research–based, K–2 program targeting text reading
and writing. It aims to complement the daily literacy
program and increase opportunities for students with
diverse learning needs to achieve stage outcomes. L3
supports the development of informed, systematic,
explicit instruction based on data to target teaching and
learning.  Students receive explicit instruction in reading
and writing strategies in small groups of three to four.
Students then engage in independent, individual or
group tasks. Our ongoing collection of data illustrates
strong individual growth for students from Kindergarten
to Year 2.  
 • 75% of students K–2 are at or above expected

grade levels for reading
 • 96% of Year 1 students are reading at or above

Level 18
 • 94% of Year 2 students are reading at or above

Level 24

Reading Recovery

Reading Recovery is a program that supports the
lowest achieving students in Year 1 who are
experiencing difficulty learning to read and write. It has
the strongest evidence base of any early literacy
intervention program and has been running at Coniston
Public School for 17 years. This year we have had an
allocation of 3 students a day, and self funded 1
additional student. Each student received a 30–minute
daily lesson individually designed to meet that student’s
literacy learning needs. Over the course of the year,
nine students participated in the program and were all
discontinued successfully at Reading Recovery Level
16 or above.

Library

The school library successfully migrated to Oliver, a
new Web–based learning, teaching, information and
library management system, in April. This has provided
students with an interactive experience and vastly
improved search capability. Standard and simplified
interfaces have also delivered student enhancements
such as the ability to rate resources and write reviews.
For library staff, improvements have included auto feed
of borrowers from ERN, Z–cataloguing and the ability to
display student photographs. Professional learning was
undertaken by the teacher–librarian and library
assistant in Softlink Oliver online training as well as
Build8 training. An extensive cull of the collection
formed part of the preparation for Oliver with unwanted
items donated to new school libraries in Nairobi and
Kenya, courtesy of Figtree Anglican Church.

The teacher–librarian continued to foster a borrowing
culture and provided all students with lessons linked to
the English K–10 syllabus and Focus on Reading
strategies to support literacy. In order to support the
school plan, an ongoing focus was to facilitate
participation in the NSW Premier’s Reading Challenge.
An indicator of success was the completion of the NSW
Premier’s Reading Challenge by 146 students, with 21
achieving a Gold Certificate for their fourth successful
year in the challenge. For the first time, Platinum
Awards have been achieved by 4 Coniston students for
completing the challenge for the seventh time.
Promotion of books and authors, together with literacy
events, further helped to encourage a reading culture
among students. Events included participation in
Scholastic Book Club, National Simultaneous Storytime
in May, Book Week in August, drama presentations by
Wollongong City Library staff and a Scholastic Book
Fair which raised $650 for the school to spend on
books for the Library.

Kindergarten Orientation

We had a very successful Kindergarten Orientation this
year. The new 2017 kindergarten students were invited
to come along to our school–based playgroup in the
weeks prior to our scheduled orientation and
kindergarten teachers were released to meet the
students and families in an informal setting. Our
orientation days followed and ran over three
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consecutive Friday mornings starting with families and
students involved in a treasure hunt around the school.
This allowed families to explore the grounds and rooms
of Coniston Public School. During the second and third
weeks, students were met by their Year 6 buddies and
participated in activities in the kindergarten rooms.
Information was shared with parents during this time in
the library by a variety of guest speakers to help make
the transition to school an easy one for new families.

Student Representative Council (SRC)

Throughout the year, the SRC took on a new approach.
Students trialled the concept of being 100%
student–run and organised.  The senior students took
up responsibilities, deciding on times and locations for
meetings, and notifying the other members of these
events. All members had ownership and responsibility
for communicating to their respective classes. As a
group, they spoke about hundreds of valuable ideas for
fundraising and initiatives for the greater good of the
school and beyond. They made a plan for the
fundraisers ventures and scoped out their action plans.
 Their major projects included a Colour Day in Term 2,
Mini–Olympics in Term 3 and a Car Wash in Term 4.

Positive Behaviour For Learning (PBL)

PBL procedures are successfully embedded across our
school and followed throughout the year, promoting the
values of Be SAFE, Be RESPECTFUL, Be a
LEARNER.  Each fortnight there was a focus procedure
across the school which was explicitly taught, modelled
and recognised. The students earned more than 8000
‘Catch You Being Good’ tokens and enjoyed two whole
school rewards.

Technology

Technology is used everyday in classrooms as part of
teaching programs.  Teachers have access to an
interactive smartboard and a bank of 5 iPads to use in
the classrooms.  The use of online programs (Reading
Eggs and Mathletics) is available to all students and
was subsidised by the Parents and Citizens
Association.  Some teachers were also able to utilise
other online programs to enhance student learning
including Study Ladder, Spelling City and That Quiz.

During 2016 Year 3 to 6 classes used the Google Apps
for Education Suite (supplied by the Department of
Education) to collaborate on various tasks.  This gave
opportunities for students to develop their skills in
providing feedback to one another in relation to task
success criteria.  The use of Google Apps for Education
will continue and be expanded upon in 2017.

A new computer lab was set up for students in our
Auburn Street Unit setting.  This involved recabling a
room with new data points and power.  The lab will
provide a more efficient teaching and learning space
enabling students to access a greater range of
technology resources.

Permaculture Garden – Ganugan

Ganugan has now been operational for 2 years.  In
2016 we held the official opening of Ganugan.  It was
great to have the support and encouragement of so
many dignitaries, especially our Permaculture Garden
Patron Costa Georgiadis from ABC's Gardening
Australia.  Costa spent the whole day at our school
celebrating and teaching the Gardening Ambassadors.
 His passion was contagious.

Throughout the year, students have been engaged in
learning about permaculture theory, growing/harvesting
fruits and vegetables, and preparing/cooking the
produce.  This has encouraged the students to improve
their eating habits both at home and school.

We have been fortunate to have great links with the
University of Wollongong.  UOW were able to bring a
class of Environmental Education students to come and
work with Year 5 and 6 students in the Permaculture
Garden, linking the learning to literacy and numeracy
activities, culminating in authentic learning
experiences. 

In 2017, we will build on the 2016 foundations of
learning to link the gardening philosophy across all key
learning areas.

Scripture / Ethics

Coniston Public School offers numerous religious
persuasion groups weekly.  These include Protestant,
Catholic, Orthodox Christian (Serbian), Macedonian
Orthodox and Islamic.  We were fortunate to have
volunteers to offer Ethics classes in 2016 to include
Stage 1 and Stage 3.  This was an expansion from
offering Ethics for Stage 2 students in 2015 who also
continued in 2016.

Public Speaking

The Coniston Public Speaking Competition was held
this year with 100% participation from students K–6.
The competition was held at grade level throughout
Term 3 and culminated in the Championship Finals.
Three speakers from each grade displayed their talents
in public speaking in front of a panel of judges,
teachers, parents and students. The topics for each
grade were linked to content that students studied in
class and provided students with the opportunity to
research, form an opinion and present their ideas.
Judges from Keira High school and the University of
Wollongong commented that this year’s standard was
extremely high across all grades.

Learning Support

At Coniston Public School our Learning Support Team
(LST) consists of the Principal, Assistant Principals,
School Counsellor and Learning Support Teachers.
Classroom teachers who have made referrals for
students in their classes attend meetings when
necessary.
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The Learning Support Team meets weekly to discuss
the needs of identified students. Referrals to the team
may be made by staff or parents. The team assesses
each referral in consultation with the class teacher
and/or parents, and develops a plan to address student
needs.

The team analysed Literacy and Numeracy data
collections throughout the year, together with stage
teams, with the aim of targeting students who were not
meeting expected stage outcomes. Additionally, our
learning and support teacher provided Teacher
Professional Learning (TPL) through Instructional
leadership within the classroom for staff and developed
resources for class use.

Throughout the year, our support teacher and class
teachers were provided additional time to write and
review Individual Educational Plans (IEP’s) for students
as part of a collaborative team approach.

A small number of students were referred through the
LST to the School Counsellor for further assessment or
counselling, resulting in funding applications,  special
placements or additional support being offered. The
LST also made contact with outside agencies to
provide appropriate support for students and their
families. 

Sport

Coniston Public School promotes sport K–6 through a
variety of activities held throughout the year. The
school conducts regular physical activities via a weekly
sport session for Years 3–6 at either the school
playground or JJ Kelly Park. Years K–2 take part in
regular weekly fundamental movement skills sessions.

The annual school athletics and cross–country
carnivals involve all students K–6. Years 2–6 who have
proficiency in swimming a minimum of 25m, participate
in the school swimming carnival. The annual swimming
carnival is a joint venture between Coniston and
Gwynneville Public School. Both the swimming carnival
and School Swim Scheme are conducted at Unanderra
pool. The annual cross country is a whole school event
held at JJ Kelly Park. The annual athletics carnival is a
whole school event conducted at Kerryn McCann
Athletic Centre, Beaton Park.

A number of students from the school enjoyed the
extended experience of competing at Central
Wollongong PSSA swimming, athletics and cross
country championships and for a small group further
representation at the South Coast Regional
Championships. Stage 3 also participated in a surf
program at Sandon Point/Bulli Beach aimed at
identifying risks, rips and safe swimming, as well as
behaviour in and around the beach.

Students in Year 6, and outstanding younger students,
are offered the opportunity to trial for district and higher
teams in sports such as hockey, rugby league, football,
netball, tennis and cricket.

Coniston participates in the free NSW Swimming

Scheme and a group of 60 students took part in this ten
day intensive swimming program at Unanderra Pool at
the end of Term 4.

In association with Coniston Junior Soccer Club, and
parents connected with the school teams, we entered in
the boys and girls NSW State Football Knockout
Competition. Both teams and community members
enjoyed this inter–school competition.

The school successfully applied for grants from the
Sporting Schools website, an Australian Government
initiative designed to help schools to increase children’s
participation in sport and to connect children with
community sport. This enabled golf equipment and a
professional golf coach to conduct sessions with
students from Years 3 to 6. The school was also
successful through the same grant program to conduct
rugby union coaching and skills sessions.

Creative and Performing Arts

Creative and practical arts (CAPA) are vital to the
quality and whole education of children at Coniston
Public School as well as providing an opportunity to
utilise community expertise.

Some of the highlights of our CAPA program for 2016
were:
 • Our school choir performed as a part of The

Wollongong Music Festival (Choral Festival) at
Wollongong Town Hall, at the Wollongong Mall
during Christmas celebrations and at Coniston
Nursing home for the enjoyment of residents;

 • The violin ensemble with 28 students K to 6
received tuition throughout the year and
performed at a number of school based events;

 • All classes K to 2 participated in ChiME,
Wollongong Conservatorium of Music's
Childhood Music Education program. Through the
playing of both tuned and untuned instruments,
singing and participating, students have been
encouraged to be involved in music for life and
develop enjoyment and understanding of music;

 • 20 students from Years 3–6 performed in the
dance ensemble of Southern Stars at the
Wollongong Entertainment Centre for a series of
performances;

 • The school Talent Showcase involved many
students from all grades auditioning for a place in
our public event. A varied selection of
performances included singing, dancing,
instrument playing, joke telling and baton twirling,
a fun, informal opportunity to showcase the
student’s interests and abilities;

 • Keirabald is an exhibition of student portraiture
from the Keira Community of Schools. All
students in Years 5 and 6 completed artworks
which were entered. Several artists were chosen
as finalists in the competition.  All the works were
exhibited at Gallery 5 in central Wollongong.
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English Language Proficiency

The staffing allocation for Coniston enables one
teacher to attend to the outcomes of all English as an
additional language or dialect (EAL/D) students. This
teacher works both in the classroom with students and
at times withdraws students for specialist attention. In
2016 classroom teachers utilised their own classroom
for EAL/D lessons and partly for specialist multicultural
programs.

During 2016 the school welcomed many students from
a variety of countries around the world. Support staff
have ensured that students are provided with
opportunities to develop all three dimensions of
language competence throughout the school
curriculum. All identified students are supported
through the support program. 

The school considers itself fortunate to have so many
children from many different countries and cultures.
This helps the children to work together in an
atmosphere of mutual respect, tolerance and
acceptance. Together as a school we celebrate many
cultural days of significance but also special days such
as Harmony Day and Refugee Week. As part of our
Harmony Day celebrations this year children donated
money for Fijian Schools devastated by cyclone. This
money was matched dollar for dollar by the schools
wonderful P&C.

In 2016, Coniston Public School continued to receive
funding to support intensive english instruction to
refugee students in Years 1–6. The program focused
on Key Learning Areas (KLA) with a strong emphasis
on helping students acquire the literacies, concepts and
skills needed to meet mainstream outcomes.

Following on from earlier programs in previous years
the students learned about their local community. They
went on excursions and discovered local services,
landmarks and opportunities in the local area. Most
importantly, the children’s journey on settling into their
new community was supported and enhanced by
developing their reading, writing, listening and speaking
skills which addressed the needs of the students and
their connectedness with their community.

Live Life Well @ School

Throughout this year the school has continued its
program based around health and wellbeing concepts
entitled Live Life Well @ School by implementing its
action plan.

The objectives have been to:

– improve the food nutrition knowledge of students;

– increase the availability and use of nutrition resources
for teachers;

– Increase students’ fundamental movement skill
proficiency;

– Enhance teachers’ skills in teaching physical

education;

– Increase fruit, vegetable and water consumption at
school;

– Continue to develop opportunities for students to be
more active, more often;

– Increase equipment for physical activity at recess and
lunchtime with a new ‘sports shed’;

– Work with the “Healthy Hut” canteen and provide
incentives for healthy lunches with canteen rewards.

Easter Hat Parade

Our annual Easter Hat Parade continued to be a very
well supported community event that was celebrated by
our students from Kindergarten to Year 6. All students
designed and made hats that they proudly displayed
during the parade, followed by class items where
students demonstrated their dance skills. Our
playgroup students also made a debut performance in
the parade. 

Grandparent's Day

Grandparent's Day 2016 was celebrated this year with
a whole school assembly where Grandparents were
treated to a variety of special items including a digital
movie featuring over 100 photos of Coniston Public
students with their grandparents. They were then
invited into classrooms, followed by a special morning
tea served by Year 6 students in the library. It was
great to see such a large number of grandparents on
the day, with many travelling long distances to be
involved.

Harmony Day

Harmony day is a day to celebrate the cultural diversity
that exists within our community and an opportunity to
demonstrate understanding, respect and tolerance. It’s
a day when everyone wears orange and the school
community gathers together for a picnic and enjoy
some fun activities. A large community turned out and
ensured a tremendous fun day for all.

Life Education

Life Education is a program which addresses many of
the components and objectives within the NSW
Personal Development and Health curriculum. Lessons
include looking at common behavioural risk factors
such as smoking, physical inactivity, poor nutrition, and
harmful use of drugs and alcohol. The aim is to educate
and empower our children to make safer and healthier
choices in their future lives.

The Happy Harold Van visits our school during Term 2
and all children from K–6 and ASU are involved in a
face to face lesson in the van with follow up lessons
and activities. Teachers provide students with
opportunities to further develop strategies and practice
the skills required to make healthy lifestyle choices.
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In 2016 the visit to the van, student workbooks and
teacher resources were fully subsidised by Life
Education.

Our Annual Report represents a snapshot of the
diverse learning opportunities and experiences
available at Coniston Public School. For further
information, visit our school website or contact us
directly. 
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