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Introduction

The Annual Report for 2016 is provided to the community of Concord West Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Kim Self

Principal

School contact details

Concord West Public School
Concord Rd
Concord West, 2138
www.concordw-p.schools.nsw.edu.au
concordw-p.School@det.nsw.edu.au
9743 1580

Message from the Principal

I am proud to present this annual report to our school community. Concord West Public School is a diverse school with
over 70% of students from non–English speaking backgrounds who come together successfully in a positive vibrant
school environment. This a testament to our students , parents and staff.

Our school is lucky to be a part of a strong community. An ongoing feature of our school is the high level of engagement
and positive behaviours displayed by our students. It is important to acknowledge the vital role of families in establishing
this commitment as well as the efforts of staff to successfully build on these solid foundations. Thank you to our parent
volunteers and P & C for all their time a effort to support our students' learning and to ensure our school is
well–resourced and enjoys wonderful events such as the School Fete and Art Show.

Thank you to our whole community for working together to ensure our students experience excellent education
opportunities and achieve their potential.
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School background

School vision statement

At Concord West Public School we are a dynamic learning community committed to delivering a creative, challenging
and rigorous education. As a community we work together to build positive relationships which value every student and
foster resilience, confidence and respect for others.

School context

Concord West Public School was established in 1929 and located in a fast growing area in the Inner West of Sydney. We
have around 380 students and cater for a diverse community. It represents over forty different cultural and linguistic
groups (including 16% Chinese, 14% Korean, 9% Arabic). The majority of students come from mid to high
socio–economic environments and many parents have high levels of educational attainment. Parents have high
expectations and are very involved and supportive of the school.

The teaching staff is an effective mix of experienced and early career teachers.  This includes allocation for 16 class
teachers as well as specialist music, sport, Italian and Korean Community Languages and specialist learning support
teachers.

The school achieves strong academic results and offers a broad curriculum with educational experiences that are
designed so that all children can reach their personal, social and academic potential. Opportunities are available for
students in sport, debating, public speaking, coding, 14 instrumental music ensembles and in the esteemed interschool
band, Symphonia Jubilate. The Concord West Public School community is committed to the creation of a supportive,
cooperative, safe and friendly environment. The school motto, 'Concordissime, Peace and Harmony', defines the
environment in which we believe all students can experience the best possible education for lifelong learning.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

Our school undertook self–assessment using the School Excellence Framework. The framework supports public schools
throughout NSW in the pursuit of excellence by providing a clear description of high quality practice across the three
domains of Learning, Teaching and Leading.

The staff rated our school as Sustaining and Growing in the three Learning Elements of Learning Culture and  Wellbeing.
Staff identified the Curriculum & Learning, Assessment & Reporting Element as Delivering with some aspects in
Sustaining and Growing. External reports place us as Delivering in the element of Student Performance.

For the five elements in the Teaching Domain staff rated our school as working in Sustaining and Growing in
Collaborative Practice and Learning & Development. Effective Teacher Practice; Data Skills and Use  and Professional
Standards were aligned to Delivering.

For the Leading Domain, staff identified our school as working in the Sustaining and Growing area for  Leadership. Staff
judged our school as Delivering in  School Resources, Management Practices & Processes, School Planning
and Implementation & Reporting.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Creating Successful Learners

Purpose

To ensure that students achieve their potential and are engaged in the process of learning. Students become
independent self–directed learners who are able to think critically and meet the demands of the future.

Successful learners are able to access the full curriculum supported by explicit and systematic teaching and assessment,
differentiated programs and targeted feedback.

Overall summary of progress

Teachers participated in the second year of the intensive Conversations About Text: Grammar course through Sydney
University. A strong component of this program was teacher participation in collaborative planning with an external
expert. Ninety–five per cent of teachers felt that participation in this course had increased their confidence in the
knowledge of grammar and that it had resulted in improved student writing outcomes due to more explicit teaching of
grammar in writing. 

Procedures for developing Personalised Learning Plans (PLPs) were refined in line with new system  requirements.
Teachers were trained and processes for the collection of data were established. Teachers held review meetings with
parents of students who had PLPs. Feedback from parents and carers was very positive.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

PLAN and NAPLAN data shows
an increase in percentage of
students (including EALD and
Aboriginal) making expected
growth in reading and writing.

Growth data was not available for Writing in
NAPLAN. However, trend data shows a steady
increase in achievement against State and Similar
School Groups for Year 5 students. Year 3
achievement was steady.

69% of Year 3 students at proficiency in reading
(State 52%); 53% in writing (State 54%) and 57% in
numeracy (State 39%).

42% of Year 5 students at proficiency in reading
(State 39%); 24% in writing (State 19%) and 47% in
numeracy (State 31%).

Conversation About Texts
Professional Learning and
collaborative planning days
with consultant – $21000

Teachers develop and action
personalised learning plans to
support the learning of at risk
students within the school.

All students with  learning and physical needs have
Personal Development Plans that are reviewed
regularly with parent or carer input. Students
supported in classrooms and in intensive learning
(Multilit) by SLSOs (School Learning Support
Officers). Review meeting process for these
students refined to promote information sharing and
strong communication.

Employment of School
Learning Support Officers
($4000)

Release time for teachers to
develop PLPs and hold
review meetings with
parents and carers
($12000)

Next Steps

* Continued Collaborative Planning  in planning and assessing writing to ensure consistency of teacher judgement and
effective feedback to students.

* Focus students reflecting on their own learning through the use of rich  formative assessment to guide teacher planning
and feedback

* Increase teacher capacity to utilise the continuums  to track student learning
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Strategic Direction 2

Building Professional Practice and Leadership

Purpose

To create a culture of reflective practice in which teachers take responsibility for their ongoing development. 

Structured professional learning builds teachers’ capacity to work individually and collaboratively on developing quality
lessons using evidence based pedagogy. Professional leadership capability is developed using the Australian Standards
for Teachers and the Australian Principal Standards.

Overall summary of progress

In 2016 a significant number of teachers received mentoring in mathematics, reading and effective use of technology in
programs through QTSS (Quality Teaching Successful Students), based on teacher identified needs.

Teaching staff used the Australian Professional Teaching Standards, together with school data,  to reflect on their
professional needs and guide professional learning.

The staff accessed professional development through the Majors Bay Community of Schools including targeted
professional learning for executive teachers and early career teachers. Professional learning was also attained through
the DoE and external consultants and associations.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • All staff successfully achieving
PLP goals and confidently
articulate their professional
capacity, growth and goals using
the Australian Professional
Teaching Standards.

100% of teachers used the standards to guide their
professional learning plans. 2 temporary teachers
gained accreditation at proficient level and 2
teachers at maintenance. 1 teacher finalised her
application for Highly Accomplished. Staff attended
professional learning as identified in their PLP.

Professional Learning
Funds  $12000

 • All staff actively contribute to  a
culture of collaboration to improve
classroom practice.

Teachers trained in Lesson Study and used this to
collaboratively plan lessons for their lesson
observations and shared reflection.

Professional Learning
Funds $4000

Next Steps

* Consolidate teacher use of Lesson Study model. Two aspiring leaders will participate in further training through the
Majors Bay Community of Schools to lead deepening teacher collective learning through shared practices and reflection.

* Further teacher training in Australian Professional Teaching Standards to prepare Pre–2004 teachers for Accreditation
and provide opportunities for career development including accreditation at Highly Accomplished level.

* Focus on Assessment For Learning and teacher focus on ensuring expected growth and high expectations for all
leaners in English and Mathematics.
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Strategic Direction 3

Making Connections

Purpose

To support students in developing positive civic values, resilience and the capacity to be active, engaged citizens.

Active partnerships support student access to a range of opportunities, encouraging the development of student
interpersonal and intrapersonal skills and fostering student ability to build and maintain constructive relationships.

Overall summary of progress

Peer Support was successfully implemented across the school. Stage 3 students were trained as Peer Support leaders
to take small mixed grade groups of students. The focus for 2016 was making friends.

The School Council reviewed and refined several school guidelines (Homework, Attendance and Uniform) in line with
parent feedback, DoE policies and procedures and current research.

Transition programs were refined to ensure increased student and parent confidence in transition to school and to high
school. Year 6 participated in High School Fridays to prepare them for the expectations of high school. The starting
school package was reviewed and a 'My New School' booklet given to all new Kindergarten students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Sustain and increase high level
of satisfaction in relation to whole
school approaches to wellbeing
and quality teaching.

The Tell Them from Me (TTFM) survey indicated
that 64% of students in Years 4 – 6 feel they are
highly challenged in English and Maths which was a
significant improvement from 2015. 49 parents
responded to the TTFM survey indicating strong
results in the area of School Supports Positive
Behaviour and good results for Safety at School
and School Supports Learning. Parents are
informed is an area of future focus.

$0

 • Students demonstrating
positive behaviour techniques to
manage themselves and to
resolve conflict.

Student feedback indicated strong support for the
Peer Support program. Children strongly agreed
that participating in peer support helped them to
make new friends and learn more about
themselves. Students strongly agreed that this
transferred outside the peer support group and
helped them identify leaders and make connections
in the playground. 78% of teachers felt that peer
support worked well nearly all of the time.

Training for coordinator and
teachers $2000
(Professional Learning
funds)

Student training days and
resources $700

Next Steps

* Implement strategies to improve communication with parents so they feel informed. This will include reviewing and
refining the school website, developing videos to showcase school programs, changing the Meet the Teacher format to
ensure greater individual teacher/parent communication

* Evaluate and review school Student Management guidelines and procedures

* Develop connections with CSIRO and the Sydney Theatre company to promote teacher professional learning and
student engagement in broader learning opportunities

* Teacher training in iPlay, a program through the Australian Catholic University, to promote student fitness and
wellbeing
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Key Initiatives Impact achieved this year Resources (annual)

English language proficiency Funds were primarily targeted at teacher
involvement in the Grammar project (see
Strategic Direction 1).

Resources were purchased to support
language learning

Total funding $25861

Low level adjustment for disability School Learning Support Officers (SLSOs)
were employed 3 days a week. This included
providing time for students with ongoing
intensive health needs.

Teachers were provided with time to develop
Personal Learning Plans for students with
disabilities or high level needs. Time was also
allocated for teachers to meet with parents to
sign off on plans and reviews these.

Speech therapists worked in classrooms and
with small groups of targeted students. This
program targeted upskilling teachers in
addressing language and
vocabulary development and addressing
student expressive and receptive language
issues.

SLSOs $12000

Teacher days $4500

$12200 Speech therapists

Total funding $29741

Quality Teaching, Successful
Students (QTSS)

Three teachers provided mentoring teachers
in technology, maths and literacy in
programming, lesson delivery and
assessment. Support was provided for
teachers with the new Performance and
Development Framework.

Staffing entitlement 0.293
(1 and half days a week)

Equivalent funding $29593

Socio–economic background Funds were used to ensure all students could
participate in learning opportunities including
attending excursions, school camps and
PSSA (interschool sport). Uniforms were
purchased for some students.

Funds were used to employ extra time in the
office to help support students who needed
daily support for diabetes.

$4000 allocated to student
assistance

$4478 for SLSOs to support
students with identified
learning or physical needs

Total funding $8478

Support for beginning teachers Two permanent  beginning teachers were
provided with time off class to engage in
planning and professional learning. Other
beginning teachers were also funded to
participate in collaborate planning.

Total funding $4080
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 225 249 236 205

Girls 223 237 222 184

Student numbers decreased due to the opening of the
new public school at Victoria Avenue, Concord
West, and two new Catholic schools in the area.

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.2 96.5 94.4 95

1 95.1 96.1 93.6 92.6

2 95.8 95.9 94.9 93.4

3 96.2 96.8 93.9 95.7

4 95.8 96.8 95.8 95.7

5 96.7 95.6 96 95.5

6 96.4 94.3 94.1 95.6

All Years 96.2 96.1 94.6 94.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student attendance has remained fairly consistent over
the past five years. The attendance percentage
declined over the last two years due to the change to
Department policy meaning exemptions for overseas
travel are now counted as leave. Due to the high
number of students on temporary visa, there are a large
number of students travelling overseas during school
time.

Student attendance is monitored regularly by the

principal and Learning Support Team.  Teachers
communicate with parents of students with at risk
attendance. This can be followed up with meetings with
the principal and Home School Liaison Officer. The
importance of school attendance is promoted through
the newsletter.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 14.37

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.8

Teacher of ESL 1

School Counsellor 0

School Administration & Support
Staff

3.02

Other Positions 0.17

*Full Time Equivalent

Concord West Public School has no staff of Aboriginal
or Torres Strait Islander background.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma

Postgraduate degree

Professional learning and teacher accreditation

Two permanent beginning teachers received funding
support as they worked towards accreditation..
Beginning teacher funding was used to provide time for
these teachers to reflect on their practice and develop
their accreditation documentation. Two temporary
teachers also gained accreditation in 2016.

Teachers continued to participate in the Conversations
About Texts grammar project through Sydney
University. This involved six 2–hour professional
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learning sessions, planning days and demonstration
lessons. Teachers read and discussed  research
documents  and completed assignments as part of this
program.

Speech pathologists worked in classrooms two days a
week with a focus on developing student receptive and
expressive language, listening skills and vocabulary.
Teachers worked with the speech pathologists during
this time, observing and learning strategies and
activities. Teachers also participated in after school
training with the speech pathologists.

Professional learning conducted through the Majors
Bay Community of Schools included leadership
development and a joint staff development day. The
leadership development involved three permanent APs
working with an external mentor on a self identified
project. The APs met with the leadership network once
a term for training and received one on one support
from the mentor once a term. The Term 3 joint staff
development day included a keynote address on Gifted
and Talented education. Fourteen workshops were
then run on a variety of topics for teachers to select.

Teachers were also involved in a variety of professional
learning in areas including Positive Psychology, Growth
Mindset, maths, behaviour, music, GROWTH coaching,
anti–racism and accreditation. Office staff and
executive staff also received intensive training in the
new Learning Management and Business Reform.

Teachers met in stage teams weekly to collaboratively
plan, program and develop and analyse assessment.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

Income $

Balance brought forward 430 481.14

Global funds 305 017.64

Tied funds 125 576.64

School & community sources 247 699.06

Interest 7 967.96

Trust receipts 13 832.90

Canteen 0.00

Total income 1 130 575.34

Expenditure

Teaching & learning

Key learning areas 76 261.14

Excursions 57 543.66

Extracurricular dissections 101 009.65

Library 4 979.57

Training & development 3 500.36

Tied funds 117 041.64

Short term relief 73 450.92

Administration & office 61 814.11

School-operated canteen 0.00

Utilities 38 520.54

Maintenance 55 966.19

Trust accounts 12 682.84

Capital programs 5 810.52

Total expenditure 608 581.14

Balance carried forward 521 994.20

The information provided in the financial summary
includes reporting from 1 December 2015 to 30
November 2016. 
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2016 Actual ($)

Opening Balance 0.00

Revenue 567 488.86

(2a) Appropriation 526 197.20

(2b) Sale of Goods and
Services

158.15

(2c) Grants and Contributions 40 583.83

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 549.68

Expenses -139 151.59

Recurrent Expenses -139 151.59

(3a) Employee Related -65 461.49

(3b) Operating Expenses -73 690.10

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

428 337.27

Balance Carried Forward 428 337.27

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Funds have been allocated for a new photocopier;
replacing Interactive White Boards; new iPads to
replace old versions and new laptops and computers to
enable functionality with new systems (LMBR) and for
student use and for a library refurbishment.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 2 565 769.06

Base Per Capita 24 776.36

Base Location 0.00

Other Base 2 540 992.69

Equity Total 249 059.49

Equity Aboriginal 1 341.83

Equity Socio economic 8 478.33

Equity Language 127 881.63

Equity Disability 111 357.70

Targeted Total 0.00

Other Total 166 102.20

Grand Total 2 980 930.75

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>

Parent/caregiver, student, teacher
satisfaction

Teachers and students in years 4 – 6 participated in the
Tell Them From Me survey this year. Parents were
also encouraged to give feedback  using the Partners in
Learning survey through Tell Them From Me and 49
participated. Areas identified as strengths by parents
included the areas Parents feel welcome, Safety,
Support for positive behaviour and Support for learning.
Areas identified for improvement were around parents
feeling informed, particularly around parents
understanding their child's academic and social
achievement and progress.  As a result of this
feedback, a new model was implemented for meet the
teacher changing this from a group meeting led by the
teacher to an initial one on one meeting with parents.
Further professional learning has also been
implemented with teachers  to improve reporting.

Teachers identified the areas of Collaboration, Learning
Culture, Teaching Strategies, Inclusive School  and
Data informs Practice as areas of strength. Technology
was noted as an area for development, particularly the
use of technology for giving students feedback.
However, feedback showed that there was a growth in
teacher confidence in using technology and supporting
students to learn through technology.

Student responses showed they are interested and
motivated and feel they behave well at school and try
hard to succeed most of the time. While there was an
improvement in the percentage of students who feel
challenged in Maths or English, this is still an area of
focus. Overall, students who identified themselves as
victims of some bullying were significantly below state.
However, Year 5 levels were marginally higher than
state but were an improvement on data from the same
cohort in 2015. This is an area being addressed by
teachers.

Policy requirements

Aboriginal education

No Aboriginal students attend Concord West Public
School. Respect for and awareness of ATSI culture and
history is developed through class curriculum. An
understanding of Aboriginal culture, connection to land
and the importance of Aborigines as the original
inhabitants of our country is taught though Human
Society and Its Environment (HSIE). 

Multicultural and anti-racism education

At Concord West Public School the Multicultural
Education Policy is implemented through all areas of
the curriculum to help students develop intercultural
understanding, respect for diversity and enable all
students to participate as active Australian and global
citizens. Our school policies and practices are
consistent with the Department of education policy.
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Over 70% of students at Concord West Public School
come from a Language Background Other Than
English and we have a significant number of students
living here on Temporary Visas. Our English as an
Additional Language/Dialect (EAL/D) teachers support
students in learning English. Students are catered for at
their level of need, from new arrivals with limited
English, to students who are developing their grasp of
formal English. This was supported by teacher
participation in the Grammar program. EAL/D teachers
work in collaboration with class teachers to support
students in successfully accessing the curriculum.

Issues such as racism and acceptance of difference are
addressed through classroom programs. We have a
trained Anti–Racism Contact Officer (ARCO) who deals
with any specific issues of racism.
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