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Introduction

The Annual Report for 2016 is provided to the community of Clovelly Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Philippa Fox

Principal

School contact details

Clovelly Public School
Arden St
Waverley, 2024
www.clovelly-p.schools.nsw.edu.au
clovelly-p.School@det.nsw.edu.au
9665 6710

Message from the Principal

In 2016 Clovelly Public School saw a strong a focus on curriculum delivery along with a high level of participation in
extracurricular, creative arts and sporting activities. The school saw some significant changes to staffing, including its
leadership team, administrative changes and some improvements to school buildings. In a time of significant reform for
the Department of Education, the school has continued to pride itself on its balanced approach to learning activities,
resulting in a student body that is happy, high achieving and actively engaged in learning programs.

The school's leadership team continued to lead the school's strategic directions of quality teaching and learning, quality
leadership and quality relationships. The whole school had a focus on project based learning where all students were
involved in creative or inquiry based projects that prompted deep learning about a topic or problem. Our staff were
involved in significant professional learning related to the literacy continuum and deepened their understanding of the
English syllabus. The school's student representative council met regularly and led initiatives with a sustainability theme.
To build on the school's restorative practices, an action group was set up to lead the school through a positive behaviour
for learning approach to managing student behaviour. 

Across the year, our students were involved in a large number of very successful learning programs and activities. Some
that are particularly noteworthy include PSSA sport programs including a range of gala days in a variety of sports,
Reconciliation Week and Koori Art competition to support Indigenous education, public speaking competitions and a high
level of involvement in debating for our senior students, creative arts performances including Primary Proms, Showcase,
Clovelly and Custard, Splash and our bands had some excellent festival results.
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School background

School vision statement

To develop confident, successful and passionate learners who are respectful, resilient and motivated.

School context

Clovelly Public School is a large primary school situated in Sydney’s Eastern Suburbs with an enrollment of 585
students. A dedicated and supportive staff with a range of experience and expertise deliver quality teaching and learning
programs. The school offers a wide curriculum including band, debating, public speaking, dance, drama, languages and
sport.  We have an active, informed and supportive community which combines to form an ‘extended family’ that
supports its students in their learning, academically as well as socially and emotionally.Our Core Values are the
foundations of our planning and programs.  These values include respect, responsibility and learning. We put all students
at the centre of the decisions we make, and the actions we take as educators are based on the individual needs of the
students in our care. Clovelly Public School has a dedicated and hard working team of teaching and non–teaching staff
who offer a diversity of knowledge, experience and expertise ensuring that our students can 'Aim High' through challenge
and opportunity as our school logo and motto state. We are very proud of our students, their achievements, their high
standards for learning and success and the fact that they are wonderful ambassadors for public education and for
Clovelly Public School.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the Learning domain the school has had a strong focus on learning elements through school data analysis and
achievement specifically in the areas of literacy and numeracy. The school's Learning Support Team had a focus on
improving its processes which resulted in individual learning plans for all students experiencing difficulties to ensure all
school programs address the needs of all students. A focus on individual learning plans will continue in 2017. The school
is developing a whole school approach to wellbeing through a positive behaviour for learning initiative where consistent
expectations outlined in a school behaviour code will be implemented across the school. Expectations were developed
in 2016 in consultation with the community that align to the school's core values of Respect, Responsibility and Learning.
The leadership team focused on the development of a consistent approach to curriculum delivery, specifically in the area
of literacy which was addressed through structured regular collaborative planning sessions for stage teams. Priorities in
literacy and numeracy have been set following analysis of NAPLAN and school assessment data and a draft school
planner will be implemented in 2017 for class programs, including class assessment for school–wide consistency. A key
focus for 2017 and beyond is to improve the overall number of students in the top two bands in both year 3 and Year 5
NAPLAN results in all areas. With this, we would see improvements to our value added results. 

In the Teaching domain opportunities are provided for regular review of teaching and learning programs through
scheduled stage meetings, additional leadership team meetings and a focus on a consistent approach to teaching
literacy across the school. The school is committed to minimising interruptions to class learning programs, specifically for
literacy and numeracy blocks. An opportunity was provided for community engagement in student performance data in
NAPLAN in a P&C meeting alongside regular Principal 'talk topics' included in each P&C meetings to encourage
community engagement in school programs and initiatives. The school's professional learning focused on project based
learning and English teaching programs, led by the school's leadership team. Collaborative practice is promoted through
regularly stage meetings led through a coordinated approach. Planning time is provided for stage teams to work together
and quality programs were supported through regular sustained planning sessions led by school leaders and educational
experts. Teachers were actively engaged in planning their own professional learning through the implementation of the
PDP process which includes goal setting, mentoring and coaching with team leaders and lesson observations. In 2017 a
focus will continue to be on a collaborative approach to teaching literacy and numeracy and will be supported through the
employment of an instructional leader to mentor and coach teachers in classrooms. 

In the Leading domain the school leadership team sought feedback from the community through a lengthy survey that
was completed by a large percentage of the school community. Survey results showed that the parent community were
keen to engage and learn more about learning programs and students' individual learning goals and are very positive
about a balanced approach to educational delivery. The school fostered collaboration with the school community by
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establishing a small action group including school leaders, parent representatives and teachers to improve parent
engagement in learning programs. Outcomes from this group and parent surveys have been a number of planned parent
workshops in 2017 on curriculum delivery specifically in the area of literacy and numeracy and improved communication
with parents through grade newsletters, consistent homework expectations and a review of school reporting processes.
School staffing is structured to support full curriculum delivery through additional funds used for learning and support
programs and the school facilities are made available to the community for out of hours activities and local sporting
groups. School priorities are communicated regularly at P&C meetings and through the school newsletter and
administrative systems have been reviewed and amended due to the introduction of the LMBR system in 2016. This will
continue to be a focus in 2017.

Our self–assessment process will assist the school to refine the strategic priorities in our school plan, leading to further
improvements in the delivery of education to our students.
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To develop creative, future focused learners who reach their potential, are passionate about learning and intrinsically
motivated through teaching programs that are individualised and innovative.

Overall summary of progress

For the strategic direction 'Quality Teaching and Learning' the school was focused on improving student results in writing,
numeracy and 21st century skills. We did this through whole school initiatives on teaching English, literacy, spelling,
mathematics and project–based learning. 

In the area of literacy and spelling, the school adopted a whole school spelling program which included a kindergarten to
year 6 scope and sequence of spelling skills and professional development for staff. A coordinated approach for English
and literacy planning was led by the leadership team whereby stage teams undertook professional development and
then collaborative planning about the literacy continuum and English textual concepts. 

In the area of mathematics, the school's scope and sequence was reviewed, beginning and early career teachers
engaged with professional learning about problem solving and a whole school program was trialed by a small number of
teachers for consideration as a whole school approach to mathematics in 2017. 

All students were involved in project–based learning which linked to their units of work. Staff were involved in
professional learning through a learning community with a school excelling in this area. A combined school development
day was held with Coogee PS where a curriculum expert provided training and then followed up with mentoring sessions
with stage teams.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improve the number of students
in the top 2 bands in the Year 5
NAPLAN writing test from 17.1%
to 35% by 2017

Year 5 NAPLAN data in the area of writing showed
an increase of from 17.1% to 26.5% achieving in
the top two bands from 2014 to 2016. 

$25000

Improve the number of students
in the top 2 bands in the Year 5
NAPLAN numeracy test from
34.2% to 50% by 2017

Year 5 NAPLAN data in the area of Numeracy
showed an increase from 34.2% to 51% achieving
in the top two bands from 2014 to 2016. 

$5000

Student work samples
demonstrate improved 21st
century learning skills (creativity,
problem solving, technology,
feedback and reflection).

Student work samples and teaching programs
showed increased use of 21st century learning
skills including increased use of technology for
creative and collaborative tasks, increased
engagement with google apps and student projects
showed evidence of critical thinking and student led
learning. 

$10000

Next Steps

 • Further development of consistent English and literacy assessment and teaching strategies supported by the
employment of an Instructional Leader to coach and mentor staff with English teaching. 

 • Implementation of a whole school approach to teaching mathematics using a consistent scope and sequence and
quality numeracy resources. 

 • Establishment of an innovation committee to drive professional learning, improve technology resourcing and
continue to develop 21st century learning skills through a whole school focus on project–based learning. 
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Strategic Direction 2

Quality Leadership

Purpose

To develop confident and successful individuals who are resilient and encouraged to take risks by building leadership
capacity across the school in quality learning environments.

Overall summary of progress

For the Strategic Direction 'Quality Leadership' a range of opportunities were developed for both students and staff.
Leadership capacity was developed through a focus on the Student Representative Council, mentoring and coaching
opportunities, curriculum leadership and leadership professional learning for staff and aspiring leaders. 

For students, the Student Representative Council was developed where students were nominated by their peers to meet
regularly about school issues with a specific focus on environmental programs and fundraising. Year five and year six
students were involved in leadership days 

The school's leadership team were involved in professional development related to leading collaborative practices for
leading English and literacy teaching programs. This was done through regular group mentoring sessions led by the
Deputy Principal. 

Aspiring school leaders were developed through an aspiring leaders mentoring group facilitated by the Principal. This
was also supported through participating in ASPIRE and coaching professional learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved ‘Business Intelligence’
and ‘Centre for Educational
Statisitics and Evaluation’ results

Performance of low SES students compared with
high SES students showed an increase for both
year three and year 5 NAPLAN results. 

$3500

Teachers and leaders provide
explicit, specific and timely
formative feedback to students
and staff on how to improve

All staff participated in coaching sessions with team
leaders in developing Performance Development
Plans. 

Time was allocated for staff lesson observations
and feedback sessions. 

$4000

Improved leadership capacity for
all groups within the school
including staff, students, parents
and the community.

Leadership team and community members all
contributed to school planning and actively involved
in milestone check–in meetings. 

Student Representative Council played a very
active role in the school community, leading a
number of successful initiatives. 

$8000

Next Steps

 • Increased involvement in school leadership by the student leadership team through regular meetings with the
Principal, attendance at a student leadership conference and leadership of school initiatives. 

 • Development of a leadership program for year 5 students in preparation for more formal school leadership the
following year. 

 • Continue to develop the leadership capacity of staff and school leaders specifically in the area of English and
literacy teaching programs. In 2017, the school will employ an instructional leader to mentor school leaders and
staff and develop quality and consistent literacy and numeracy programs across the school.
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Strategic Direction 3

Quality Relationships

Purpose

To develop active and informed citizens who are respectful, supportive, caring and act ethically with strong connections
to their local and wider community.

Overall summary of progress

For the Strategic Direction 'Quality Relationships' the school has a focus on building positive, respectful relationships
where students are taught to take responsibility for own actions and maintain a focus on quality learning. 

In 2016 the focus for this strategic direction was to begin to implement a Positive Behaviour for Learning initiative across
the school and its community. This was met with a full commitment from the staff and community. A committee was
established who were trained and then conducted training back at school. School expectations were set and a matrix of
expected behaviours for non classroom settings and processes for rewarding and following up on expected behaviours
was developed, ready to be implemented in 2017. 

Existing programs for social and emotional learning were strengthened through the review of the school's scope and
sequence and professional learning provided for beginning teachers and new staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Improved community survey
results on respectful relationships
and connections with local and
wider community

Survey results revealed the school's core values of
respect, responsibility and learning were a strength
of the school. 

Positive, respectful relationships
are evident among students, staff
and community promoting
student wellbeing and ensuring
good conditions for student
learning.

Positive, respectful relationships are evident
through regular positive feedback from students,
staff and parents.

Decreased number of negative
behaviour incidents recorded in
Sentral

With a focus on the use of Sentral for documenting
behaviour incidents, this data would not accurately
reflect the occurrences of negative incidents. 

Next Steps

 • Communication of behaviour expectations through parent information sessions and signage around the school. 
 • Implementation of a whole school reward system using token rewards for expected behaviours. 
 • Implementation of the flow chart for non desirable behaviours. To be supported and documented at all stages by

classsroom teachers and the school leadership team. 
 • Development of expected behaviours for classroom settings. 
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  • Learning Support Team developed
personlised learning plans for all students.
 • Successful whole school programs for
Reconciliation week.
 • High level of class involvement in Koori Art
program

$3000

 • Aboriginal background
loading ($1 000.00)

English language proficiency  • Analysis of EAL/D students' NAPLAN
results.
 • Individualised programs for students from a
language background other than English
including new arrivals. 

$19000

 • English language
proficiency ($9 000.00)

Low level adjustment for disability  • Individual learning plans for all students
with disability.
 • Employment of SLSO and increase
classroom teacher time for learning and
support programs. 

$40000

 • Low level adjustment for
disability ($23 000.00)

Quality Teaching, Successful
Students (QTSS)

 • Increased collaboration in stage teams and
consistent literacy programming procedures
across all stage teams.
 • Coaching of school leadership team for
leadership of literacy and numeracy
programming. 

$22000

 • Quality Teaching,
Successful Students
(QTSS) ($22 000.00)

Socio–economic background  • Financial support provided to ensure full
participation by all students in all school
activities. 

$4000

 • Socio–economic
background ($4 000.00)

Support for beginning teachers  • Beginning teacher feedback provided
through PDP meetings
 • Employment of staff for beginning teacher
mentoring time. 
 • Delivery of a beginning teacher mentoring
program including professional learning to
ensure quality delivery of teaching programs. 

$40000

 • Support for beginning
teachers ($40 000.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 264 276 292 283

Girls 269 269 278 299

Student attendance profile

School

Year 2013 2014 2015 2016

K 96.1 96.3 95.8 95.6

1 96.3 95.6 96 95.2

2 96.7 96.5 95.3 95.4

3 96.2 95.7 97.2 95.8

4 97.4 94.8 96.5 97

5 96.4 96.2 96.2 96.4

6 93.3 95.2 92.8 93.5

All Years 96.1 95.8 95.9 95.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Attendance is documented by classroom teachers
using an online program. All class rolls are marked at
the beginning of each day by the classroom teacher
and partial absences are documented through the
school office. The Principal and Learning Support Team
monitor attendance rates, referring any attendance
concerns to the Home School Liaison Officer. In 2017 a
small number of informal programs were implemented
to improve individual student attendance with a focus
on partial absences. 

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 4

Classroom Teacher(s) 22.09

Teacher of Reading Recovery 0.42

Learning and Support Teacher(s) 0.5

Teacher Librarian 1.2

School Counsellor 0

School Administration & Support
Staff

4.06

Other Positions 0

*Full Time Equivalent

Clovelly Public School has one Aboriginal teacher. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 90

Postgraduate degree 10

Professional learning and teacher accreditation

In 2016 the school spent a total of $51713 on
professional learning. Key priorities for staff
professional learning included staff individual learning
goals, English and literacy teaching, project–based
learning and beginning teacher support. 

In 2016, four classroom teachers were working towards
gaining accreditation at the proficient level and five
early career teachers were maintaining accreditation at
Proficient. 

The focus for School Development Days included
project–based learning and 21st century learning skills,
staff launch and data collection for positive behaviour
for learning, English and literacy programming of
textual concepts and using the literacy continuum to
assess and drive teaching of literacy skills. 
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The school sees a high level of support from its
community in the form of voluntary contributions. In
2016 voluntary contributions collected included $8138
for home readers, $26508 for technology support and
$4629 on teaching resources. The school has
committed $30000 for a combined painting project with
the P&C in 2017. 

Income $

Balance brought forward 170 728.00

Global funds 449 644.00

Tied funds 209 752.00

School & community sources 387 085.00

Interest 4 808.00

Trust receipts 8 810.00

Canteen 0.00

Total income 1 230 827.00

Expenditure

Teaching & learning

Key learning areas 108 060.00

Excursions 81 801.00

Extracurricular dissections 161 852.00

Library 3 525.00

Training & development 5 876.00

Tied funds 159 475.00

Short term relief 129 187.00

Administration & office 81 742.00

School-operated canteen 0.00

Utilities 67 455.00

Maintenance 62 274.00

Trust accounts 9 132.00

Capital programs 0.00

Total expenditure 870 379.00

Balance carried forward 360 448.00

The information provided in the financial summary
includes reporting from 15 October 2016 to 31
December 2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 434 374.86

(2a) Appropriation 365 735.18

(2b) Sale of Goods and
Services

-749.54

(2c) Grants and Contributions 69 133.49

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 255.73

Expenses -254 669.26

Recurrent Expenses -254 669.26

(3a) Employee Related -118 584.38

(3b) Operating Expenses -136 084.88

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

179 705.60

Balance Carried Forward 179 705.60

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

The school Principal develops the school budget in
consultation with the leadership team and a
representative from the P&C. The balance carried
forward is planned for 2017 operating expenses
including a contingency for unplanned expenses and
maintenance. In 2017, the school has committed
$30000 for a painting project combined with addition
P&C funding. 
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Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 

2016 Actual ($)

Base Total 3 839 278.80

Base Per Capita 31 352.20

Base Location 0.00

Other Base 3 807 926.60

Equity Total 87 683.15

Equity Aboriginal 1 027.72

Equity Socio economic 3 647.65

Equity Language 9 010.34

Equity Disability 73 997.44

Targeted Total 15 380.01

Other Total 46 915.77

Grand Total 3 989 257.72

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.
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In the area of reading, 2016 NAPLAN data shows 77%
of year 3 students and 55% of year 5 students
achieving in the top two bands. 

In the area of numeracy, NAPLAN data shows 67% of
year 3 and 51% of year 5 students achieving in the top
two bands. 

Parent/caregiver, student, teacher
satisfaction

In 2016, the school developed a parent survey about
learning quality at Clovelly Public School in consultation
with a parent action group including school leaders,
parents and a classroom teacher. 

The survey included questions relating to links between
homework and school work, parent support in the
classroom, knowledge about learning programs,
assessment strategies and individual learning goals,
communication related to student achievement and
learning programs and perceptions on students' level of
achievement and engagement. The survey was
analysed at a stage level to see trends across the
school. 

Some overall key finding are as follows. 
 • Kindergarten parents reported positively about

communication related to school programs and
learning activities. 

 • Kindergarten and parents of senior students
appreciated the regular newsletter communication
with grade specific information.

 • A significant number of parents want more
information and communication about learning
programs across all grades.

 • A significant number of parents want more
information about how learning is assessed in
class programs. 

 • A significant number of parents want to informed
better about how their child is progressing against
expected learning outcomes. 

A staff survey was also conducted where staff reported
a high level of confidence teaching all key learning
areas, quality literacy and numeracy programs,
designing project–based learning opportunities and
developing relevant and informative assessment
strategies. Staff reported inconsistent results on the
relevance of homework to schoolwork tasks and felt
more time was needed for providing feedback to
parents about student achievement. 

Outcomes and improvements to school processes to be
implemented in 2017 as a result of community
consultation include the following.
 • Grade newsletters for grade specific information

to be sent fortnightly by all stage teams. 
 • Review of the reporting schedule to include a

simplified written report and additional parent
teacher interviews for personalised feedback.

 • A consistent expectation for homework across all
grades. 

 • Regular parent workshops about key teaching
strategies and curriculum matters. Workshops

planned for 2017 include literacy education
programs,numeracy education programs,
overview of all key learning areas and 21st
century learning strategies. 

The school also sought student feedback about
learning programs from the year 6 students. This was
done in the form of focus groups, moderated by school
leaders and year 6 teachers. Students reported that
they enjoyed the focus on 21st century learning skills
and felt the use of Google Apps and Edmodo were
supporting their learning. On evaluation of the use of a
flexible learning space, students reported the need for a
more structured space with designated seating and
more opportunity to select their own groupings for
learning tasks. Amendments were made to the year 6
program in 2017 as a result. 

Policy requirements

Aboriginal education

The implementation of strategies to improve the
delivery of Aboriginal Education in the K–6 curriculum
remains a priority at Clovelly Public School. In 2016 the
Clovelly school community developed their knowledge
of Aboriginal culture through a number of cultural
activities during Reconciliation Week. Activities
included student games, art and craft, storytelling with
local Aboriginal Elders and professional development
for staff. The school also entered a large number of
artworks in the Koori art competition with many
showcased as part of this event. All Aboriginal students
at the school had a personalised learning plan
developed in consultation with parents with a focus on
literacy and numeracy skills. 

Multicultural and anti-racism education

Multicultural programs at Clovelly Public School include
language programs for French, Hebrew, German and
Mandarin that were conducted before school and are
coordinated by a sub–committee of Clovelly School
P&C Association members. Italian is taught in classes
K–6 as part of the school's weekly timetable and
multicultural perspectives are included in all teaching
and learning programs.

 

Printed on: 30 April, 2017Page 14 of 14 Clovelly Public School 1573 (2016)


