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Introduction

The Annual Report for 2016 is provided to the community of Caniaba Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jude Voisey

Principal

School contact details

Caniaba Public School
Caniaba Rd
Lismore, 2480
www.caniaba-p.schools.nsw.edu.au
caniaba-p.School@det.nsw.edu.au
6621 4309

Message from the Principal

Caniaba Public School has been, once again, a great honour to lead. We have a truly, dedicated staff who give more
than their best each and every day. Some staff highlights this year were: the staff ABBA performance at the annual
school concert; Chantal Elms leading our Performing Arts Festival and the School Concert; Ree Overton becoming a
permanent member of staff and continuing to work with our Student Representative Council and our Waste–Wise Team;
Penny Sweeney inspiring our talented artists in entering Operation Art and other art competitions where our students
received numerous awards; the continuing role Penny plays as our Reading Recovery & Learning and Support Teacher
(K–2); the whole–staff training in Assessment for Learning; and the commitment to our Community of Schools groups of
Infantry (K–2), TOTs (Stage 2/3) and TPs (Teaching Principals). 

Caniaba Public School is a Positive Behaviour for Learning school. Our expectations of Be Safe, Be Fair, Be a Learner
underpin our Wellbeing Document and our Teaching/Learning Programs. Student wellbeing remains a strong focus at
Caniaba Public School.

We say goodbye and good luck to our Year 6 students – Skye Hoggan; Justin Trickett; Madeline Huxtable; Cameron
Smart; Kassie Mumford; Travis Ditchburn and Isaac Smith. It has been an absolute pleasure to have played a small part
in your lives.

We are supported by a wonderful School Administrative and Support Staff – Sally McPherson; Margherita Rann; Keryn
Laing; Jenny Rose; Jack Fiedler and Shane Casson..

2016 has been a successful and productive year for staff and students at Caniaba Public School. Our staff and students
have been involved in a wide range of new opportunities and the continuation of many of our traditional ones. These
have included swimming, cross country and athletics carnivals throughout the year and many of our students have gone
on to zone and regional carnivals to showcase their athletic skills. Our students have also participated in the Big Scrub
Public Speaking Competition, GRIP Leadership, a Careers Expo, the Lismore Garden Competition, Premier’s Spelling
Bee, Premier’s Sporting Challenge, Enrichment Groups, Operation Art, ArtSmart; the Lismore National Show and the
biennial Canberra Excursion.

The annual school concert again delivered a night of entertainment and show cased the musical and acting talents of all
of our students. The Performing Arts Festival in Term 3 further extended our concert skills onto the stage at the Lismore
Workers Club.

The input of our very small but hardworking P&C Association has again been valued and we appreciate the time and
effort put in to ensure that our school and our students benefits. Thank you very much Liz Clark – our President and
Uniform Shop Co–ordinator;  Maree Kirkland – our Secretary and Martelle Geurts – our Treasurer. Thank you to our
canteen committee – particularly Sarah Duncan for her hard work in ensuring we have one of the healthiest menus of

Printed on: 3 May, 2017Page 2 of 18 Caniaba Public School 1492 (2016)



any canteen on the North Coast. Thank you also to the many volunteers in the canteen, both those who come and work
in the canteen and those who provide recess items, and all of those people who come to help out at fundraisers and in
our classrooms, for supporting our school and helping to make it a wonderful place.

Caniaba Public School has once again proved that ‘from little things, big things grow’ and I am very proud to be leading
such a dynamic and diverse small school.
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School background

School vision statement

Caniaba Public School provides a dynamic learning environment through rich, engaging and integrated programs. Our
teachers provide explicit and systematic teaching to build strong foundations for learning across all years of primary
schooling and beyond.

School context

Caniaba Public School is a small primary school located 8 km west of Lismore on the Caniaba Plateau. The school has
an enrolment of 78 students ranging in age from five to twelve years, coming from 54 families. Our community is very
diverse and we strive to cater for the learning needs of all of our students. Students are supported and guided by
experienced staff and School Learning Support Officers. Teaching/Learning Programs are individualised, differentiated
and supported by our parent and community body. We work in collaboration with key stakeholder groups to support the
learning of all of our students.

Caniaba Public School is a proud member of the Terania PSSA, the Big Scrub/First North Community of Schools group
and the Rivers P–12.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, our efforts have primarily focused on sustaining and growing our demonstrated commitment
within the school community to strengthen and deliver on school learning priorities. Positive, respectful relationships are
evident among students and staff, promoting student wellbeing and ensuring good conditions for student learning. The
school consistently implements a whole–school approach to wellbeing that has clearly defined behavioural expectations
and creates a positive teaching and learning environment. Curriculum provision is enhanced by Caniaba’s learning
alliances with other schools – the Big Scrub Community of Schools – and other organisations. Teachers involve
students/parents/carers and key stakeholder groups in planning to support students as they progress through the stages
of education. Student reports contain detailed information about individual student leaning achievement and areas for
growth, and parents have a good understanding of what their children are learning. Parents receive regular information to
support progression to the next level.

In the domain of Teaching our school focused on Effective Classroom Practice and collaborative practice. Teachers
regularly use student performance data and other student feedback to evaluate the effectiveness of their own teaching
[practice. Teachers provide explicit, specific and timely formative feedback to students on how to improve. In 2016 all
staff will undertake training in Assessment for Learning to further enhance this area. Caniaba teachers work together to
improve teaching and learning across their stage groups, and they provide and receive planned constructive feedback
from peers, school leaders and students to improve. Identified expertise amongst staff is recognised and utilised to
further develop its professional community. Teachers work beyond their classroom to contribute to broader school
programs.

In the domain of Leading, our school focused on Leadership, School Planning, Implementation and Reporting, and
Management Practices and Processes. Our school solicits and addresses feedback on school performance and has
productive relationships with external agencies – Southern Cross University and the North Coast Institute for School
Improvement. There is a broad understanding of, and support for, school expectations and aspirations for improving
student learning across the school community. Monitoring, evaluation and review processes are embedded and
undertaken routinely. At Caniaba Public School there are opportunities for students and the community to provide
constructive feedback on school practices and procedures. Our self–assessment and the external validation process
during the next five years will further assist the school to refine the strategic priorities in our School plan leading to further
improvements in the delivery of education to our students.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

Printed on: 3 May, 2017Page 4 of 18 Caniaba Public School 1492 (2016)



For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Engaging all students in creative and flexible ways to empower them to achieve their potential in Literacy and Numeracy

Purpose

To meet the diverse and evolving needs of our students through creative, flexible timetabling; innovative programs,
individualised learning and excellence in teaching practice in order to empower students to reach their full potential
across all KLAs, but particularly in Literacy and Numeracy.

Overall summary of progress

Our school was demonstrably effective in maximising engagement by all students in opportunities offered by our learning
community.

Our PBL data showed an increase in student engagement and a substantial increase in student achievement over the
year for all students.

Did we do what we planned? Yes and we also sought further opportunities for our students to engage with wider–world
experiences.

Did it have the planned impact? Yes. Feedback from our students and community showed a positive impact.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Maximum engagement by all
students in learning & in all
opportunities offered by our
learning community using
school–based PBL data.

PLPs/IEPs are current, relevant
and reviewed regularly to support
every student. All students show
continuous improvement along
the Literacy K–6 and Numeracy
K–10 Continuums.

School growth in NAPLAN data
shows positive trends in all areas
of literacy and numeracy.

 • Increased involvement by more students in all
learning opportunities as shown by PBL data
 • Data wall shows significant improvement in
outcomes for all students
 • School growth in NAPLAN continues to shows
excellent growth from 3 to 5 and 5 to 7
 • Individual learning plans for those students who
need them – expertise from AP behaviour and
Learning & Engagement Officer

Aboriginal Background
loading ($2328.15)

Teacher & Casual Relief

Socio–economic
background ($16000)

Next Steps

In 2017, we will continue to maximize student engagement in opportunities to meet learning needs.

All staff will continue to undertake professional experience in ‘Assessment for Learning’ to ensure feedback to students in
order to meet their learning needs at the point of need.  

All students will be plotted on our literacy data wall in Reading, Comprehension, Writing and two aspects of Number –
Early Arithmetic Strategies and Multiplication & Division. This data will be updated every 5 weeks. Staff will review
student needs with direct links to this information.

We will continue to support teacher accreditation and Performance and Development Plans.
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Strategic Direction 2

Leading teaching and learning through quality pedagogy, targeted professional development, and ongoing strategic
opportunities to lead others

Purpose

To develop and support a targeted professional development plan, for all staff, linked to the needs of the school plan,
personal goals and enhanced student outcomes.

To continue and further develop opportunities for all staff to share practice and lead community of schools workshops.

To ensure opportunities for all staff to develop best practice in order to support the diverse needs of every student.

Overall summary of progress

All staff have a deeper understanding of Professional Development Plans and the need for specific goals aligned with the
School Plan.

Plans are developed with evidence–based student needs in mind.

Did we do what we planned? Yes – all staff have successfully engaged in their community of schools group and
leading learning in specific areas.

Did it have the planned impact? Evidence shows increasing staff confidence in their own strategic learning to support
growth in teaching and student outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Maximum engagement by all staff
in all new syllabus learning.

100% staff participation in
collegiate meetings and network.

All staff engaged in Assessment
for Learning professional learning

Leadership opportunities are
developed and utilised by all staff,
within the school and across
other schools and communities of
schools.

 • All staff fully engaged with Assessment for
Learning & Collegiate groups
 • Maximum engagement by all staff in Syllabus
Training

Planning Literacy &
Numeracy ($8190.01)

Socio–economic
background ($3419.05)

Low–level adjustment for
disability ($11711.04)

Next Steps

In 2017, we will continue to support staff in all new syllabus learning particularly History and Geography.

All staff will continue to seek leadership opportunities with our community of schools group, the Rivers P–12 and other
external agencies.

All staff will continue to engage with their Professional Development Plans – reviewing each term. These plans will
continue to be supported through professional development in staff strengths and needs.
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Strategic Direction 3

Developing strengthened school processes to support student learning and student engagement

Purpose

To develop processes around effective and responsive communication between school and home to support student
learning and student engagement.

To develop school–wide and classroom systems for all students, staff and settings to support positive behaviour and a
culture of learning.

Overall summary of progress

Our PBL data shows an increase in student engagement and a decrease in the number of students coming to planning
room. Parents have shown an increasing awareness in our PBL processes and are actively supporting PBL at Caniaba.
We will have a reboot with a PBL Launch in Term 2. School signage has commenced. We completed our
self–assessment and have an Action Plan.

Did we do what we planned? Yes. One staff member has also joined the PBL collegial hub as our in–school coach.

Did it have the planned impact? Yes. Parents have a greater understanding of the PBL processes and have shown an
increasing support. All students have an active voice in PBL decisions.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Maximum engagement by all
students in learning & in all
opportunities offered by our
learning community using
school–based PBL data.

Parent, student and staff surveys
show complete satisfaction with
home/school communication
processes and parents/carers
feel the staff at Caniaba know
their students and cater for their
needs.

 • Positive parent/teacher/student survey responses
 • Maximum engagement by all students as shown
by PBL data

Low–level adjustment for
disability ($2000)

Next Steps

In 2017 we will continue to work on better PBL processes – from non–classroom based to classroom based. All staff will
continue to develop PBL lessons to support student engagement.

School signage for PBL will be professionally made for all areas on our PBL matrix by the end of Term 3.

In 2017 we will work progressively through our PBL Action Plan.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  • All Aboriginal students have a Personal
Learning Plan
 • Links with Dorroughby Environmental
Centre Aboriginal Elder achieved
 • Visiting performance by the Rivers P–12
Aboriginal dance group in Term 4

$2328

English language proficiency  • Learning & Support Teacher Professional
Learning supported students in small group
and individual interventions across the year.

$400

Low level adjustment for disability  • 4 SLSOs employed – one in each
classroom for Semester 1 & 2 across
classrooms for Semester 2

$13711.04

 • Low level adjustment for
disability ($11 711.04)
 • Low level adjustment for
disability ($2 000.00)

Quality Teaching, Successful
Students (QTSS)

 • Attendance at Assessment for Learning
Professional Learning (8 across the year)
 • Peer observation evidence and positive
student feedback

$6399

 • Quality Teaching,
Successful Students
(QTSS) ($1 602.00)

Socio–economic background  • 4 SLSOs employed – one in each
classroom for Semester 1 & 2 across
classrooms for Semester 2

$19419.05

 • Socio–economic
background ($16 000.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 38 42 46 44

Girls 36 34 40 32

Student attendance profile

School

Year 2013 2014 2015 2016

K 92.6 96.8 91.8 91.9

1 94.4 93.1 91.4 92.6

2 91.6 92.6 93.6 96.2

3 92 93.4 94.6 92.2

4 94.5 89.3 94.3 95.3

5 98.9 96.4 94.4 93.3

6 93.2 93.5 94.3 85.9

All Years 93.4 93.6 93.4 92.8

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Class sizes

Class Total

K/YEAR 1 23

YEAR 2 13

YEARS 3/4 22

YEARS 5/6 25

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 3.34

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.2

School Administration & Support
Staff

1.41

Other Positions 0.03

*Full Time Equivalent

No staff at Caniaba Public School identify as Aboriginal
or Torres Strait Islander..

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 20

Professional learning and teacher accreditation

All classroom teachers and SASS staff participated in
Anaphylaxis Training, a CPR update, Code of Conduct
and Child Protection training and updates as they
became necessary. Additional mandatory training was
completed to resolve Workplace Health & Safety
requirements.

All staff trained in Assessment for Learning. This
training will continue in 2017.

All staff attended their specific Community of Schools
group meetings each term.

Principal attended all Rivers P–12 PELG meetings.

Principal and in–school PBL Tutor attended and
presented at the PBL Expo in Newcastle.

The average expenditure per teacher on professional
learning for 2016 was $1753.
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Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 92 014.76

Global funds 85 358.03

Tied funds 80 941.91

School & community sources 20 455.00

Interest 1 680.10

Trust receipts 3 904.50

Canteen 0.00

Total income 284 354.30

Expenditure

Teaching & learning

Key learning areas 23 981.17

Excursions 15 202.33

Extracurricular dissections 2 680.55

Library 1 569.94

Training & development 2 119.01

Tied funds 105 124.24

Short term relief 15 290.28

Administration & office 43 077.74

School-operated canteen 0.00

Utilities 11 073.20

Maintenance 7 843.55

Trust accounts 15 193.90

Capital programs 0.00

Total expenditure 243 155.91

Balance carried forward 41 198.39

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

School-based assessment

PLAN data is collated for all students K–6 along the
Literacy & Numeracy continuums and shown on a data
wall. PLAN data is updated every five weeks. All
students are benchmarked in Reading each term and in
Spelling in Terms 1 & 3. All K–3 students are
benchmarked in Numeracy using the SENA 1 & SENA
2 testing.

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

Caniaba Public School continues to show solid growth
in Literacy from Year 3 to Year 5 and from Year 5 to
Year 7.
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Caniaba Public School continues to show solid growth
in Numeracy from Year 3 to Year 5 and from Year 5 to
Year 7.
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert Caniaba Public School in the Find a school
and select GO to access the school data.

Caniaba Public School is committed to improving
Aboriginal education outcomes for students in the top
two NAPLAN bands.

Parent/caregiver, student, teacher
satisfaction

Through our consultation process with teachers,
parents and students we have the following results:

What do you see as the positive aspects of Caniaba
Public School?

1. The numerous opportunities to which our students

have access – sport, academic, social, arts.

2. Friendly and approachable staff who know our
students and communicate with us often.

3. Positive Behaviour for Learning and the public
recognition of students when they are being safe, fair 
learners.

4. Involvement in the Performing Arts Festival and the
annual School Concert.

5. The school camp program.

What do you see as areas we could strengthen?

1. Stronger community involvement in classrooms and
interest groups.

2. Connections with the wider community e.g. local
businesses and the University. 

Policy requirements

Aboriginal education

Caniaba Public School received funding to support
students who identify as Aboriginal and/or Torres Strait
Islander. This funding formed an integral part of
providing programs and initiatives as those outlined
below:
 • Personal Learning Plans for all students who

identify and regular meetings with Key
Stakeholders.

 • School Learning Support Officers employed for all
classroom across the year.

 • We continue to use Aboriginal perspectives
across all Key Learning Areas.

 • We continue to link with Dorroughby
Environmental Centre to name our native trees
and complete a mural with all of our students.
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Multicultural and anti-racism education

Multicultural education is explored through all key
learning areas at Caniaba Public School. The
embedding of Oliver technology into the school library
in 2016 allowed staff and students to access
multicultural resources, particularly those that
supported the implementation of the new History
syllabus.

In 2016 at Caniaba Public School we:
 • celebrated Harmony Day with class–based

activities and a presentation at our school
assembly celebrating the diversity of cultures that
make up Australian society.

 • continued to promote the role of the Anti Racism
Contact Officer (ARCO) working with staff and
students to maintain inclusive classroom,
playground and wider school practices. •

 • participated in professional learning for staff to
support the implementation of the new Geography
Syllabus in 2017.

 • Trialled the new History Syllabus in classrooms
highlighting the importance of multiculturalism in
the development of Australia as a nation.

Caniaba Public School ensures that culturally inclusive
classroom and school practices are imbedded in
programs and policies for all students.

Other school programs

 • Student leadership – Year 6 students attended
the GRIP student leadership program in May.

 • Environmental education and sustainability –
Caniaba has a Waste–wise team who
co–ordinate regular audits of our rubbish. We
intend becoming a waste–free school in 2017.

 • Positive Behaviour for Learning is embedded in
all of our practices across the school K–6.

 • Whole–school celebrations for Mother's Day,
Father's Day and Grandparent's Day.

Achievements in the arts and sport –
 • Tyler Murphy Junior Boys Swimming Champion.

 • Ginger Geurts; Lily Jung; Sydney Hepper; Skye
Hoggan & Madeline Huxtable attending ArtSmart
at Clunes Public School.

 • 18 students joining with staff in the ANZAC Day
Parade.

 • Hayden Sivewright; Tyler Murphy; Govinda
Sparke; Connor Smith; Andrew Clark & Jhalo
Fassos attending the Northern Rivers Zone Cross
Country at Corndale.

 • Madeline Huxtable; Isaac Smith & Lilly Sibthorpe
artworks sent to Operation Art in Sydney.

 • All students K–6 making lanterns and marching in
the Lismore Lantern Parade.

 • Jarrah Harvey; Connor Duncan; Justin Trickett;
Christian Laboucane; Kobie Baker; Thomas
McLeay; Kiah Smart; Skye Hoggan; Lily Jung;
Lillie Hepburn; Ginger Geurts; Jaiden White; Tye
Campbell; Hayden Sivewright & Madison Thomas
representing Caniaba at the Modanville Chess
Tournament.

 • Juvenile Athletics Champions: Charlee Ianna &
Louis O'Kane.

 • Junior Athletics Champions: Chloe Kirkland &
Connor Smith.

 • Senior Athletics Champions: Skye Hoggan &
Andrew Clark.

 • 15 students selected to go to the Zone Athletics
Carnival.

 • Andrew Clark 11yrs boy's champion at the
Terania District Athletics Carnival.

 • Grace Edmonds broke the record for the 5yr old
70m race at the Terania District Athletics
Carnival.

 • Sydney Hepper & Chantelle Fryer participated in
the  small schools choir at the Lismore Performing
Arts Festival.

 • Daniel Czartowski; Connor Duncan; Makayla
Murphy & Andrew Clark finalists in the Big Scrub
Public Speaking Competition.

 • Years 4 & 5 attended a dance workshop at
Lismore High Campus through the Rivers P–12.

 • Andrew Clark – PSSA sport representative in a
number of sports – Sporting Medal winner.
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