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Introduction

The Annual Report for 2016 provided to the community of Burrumbuttock Public School as an account of the school's
operations and achievements throughout the year.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Lynette Broomfield

Principal

School contact details

Burrumbuttock Public School
Howlong Rd
Burrumbuttock, 2642
www.burrumbutt-p.schools.nsw.edu.au
burrumbutt-p.School@det.nsw.edu.au
6029 3253
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School background

School vision statement

Burrumbuttock Public School is committed

to promoting equity and delivering excellence. Our ambition is to challenge, motivate and expand minds and equip all
learners with the skills and attitudes required to be successful in the 21st Century.

A strong sense of belonging exists at Burrumbuttock Public School, where children and adults feel they make a
contribution and are valued as individuals. Our school is a place of moral values where students learn respect for
themselves, others and the environment.

We strive to facilitate every student in achieving their personal best within a safe, supportive, respectful and professional
learning environment. Our school inspires and empowers resilient, self–motivated learners who are resourceful, creative,
critical thinkers with high levels of emotional intelligence to contribute and engage within an ever–changing global
community.

We are committed to embedding literacy, numeracy and technology into all aspects of professional practice. Our school
evokes curiosity about the world and a desire to seek to discover and solve problems creatively, independently and
collaboratively and be responsible community members.

School context

Burrumbuttock Public School is a small rural

school located 32 km north–west of Albury. It is situated on Wiradjuri Land. Students live in the village or surrounding
farming areas. BPS commemorated its 125 years anniversary in 2014. Many students’ parents and grandparents are
ex–students of the school. Two multigrade classes exist for the current enrolment of 35 students. Outstanding teachers,
supportpersonnel and administrative staff work closely with parents, striving to cater for individual student needs within a
supportive learning environment.

The school is well respected and the Parents and Citizens Association play an active role in supporting the school.

Unique features of our school include the Stephanie Alexander Kitchen Garden Program and the Wirraminna
Environmental Education Centre being adjacent to the school. These facilities support our innovative programs.

As a member of the Walbundrie Networkof Small Schools and the Durakar Learning Community the  school has strong
links with other local public schools, high schools and  universities ensuring enriched and diverse educational programs.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Learning Domain

This element of the School Excellence Framework enables learning to expand beyond the individual and the classroom
to provide enriched learning experiences. Effective learning skills, strategies and habits are simultaneously taught so that
students build their capacity as learners. Students are encouraged to view themselves as learners and that they can
contribute directly to learning outcomes. Targeted and routine feedback by teachers, peers and 1:1 learning conferences
have been used to identify individual learning goals and the strategies to scaffold individual learning expectations and
priorities. The development of a whole school approach to wellbeing continues to be embedded. Consistent application,
with clearly defined behavioural expectations, is anticipated in 2017. Staff, students and parents have maintained the
delivery of the Stephanie Alexander Kitchen Garden Program with continued enthusiasm. It connects readily to outcomes
within all Key Learning Areas but, in particular, science and mathematics. It is an integral resource for co–curricular
events and activities on the school and community calendar. Students and staff continue to make regular use
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of the expertise and opportunities to participate in learning experiences at the Wirraminna Environmental Education
Centre, adjacent to the school site, and with the local the West Hume Land Care Group. There is a long and significant
association with the school and a variety of local community groups and, in particular, Wirraminna. It is important to
students, staff and parents that this association continues to be maintained and expanded, in 2017, to benefit student
learning and a sense of belonging.  

Teaching Domain

This element of the School Excellence Framework is the platform to enable teachers to monitor and refine the
effectiveness of the learning experiences they provide for the students. Performance Development Plans were
developed with a strong emphasis on Collaborative Practice; Data Skills and Use as well as Professional Standards.
 With a series of unpredicted change of teaching and leaders, during the first six months, the imperative was to
collaboratively construct learning environments that were flexible enough to embrace a variety of teacher capacity whilst
still providing the ongoing series of structured and sequenced learning experiences that continued to progress student
outcomes. Teachers routinely and cyclically participated in professional learning on using PLAN data and deepen
understandings of the Literacy and Numeracy Continuums to inform learning programs. A series of negotiated Coaching
Observations were under taken,formally and informally, to obtain critical feedback on identified aspects teaching
practices to enhance teacher capacity through collegial conversation.

Leading Domain

This element of the School Excellence Framework provides the structure to allocate resources to improve student
outcomes. Refocusing the school culture to reflect educational outcomes as its core priority has been a shared strategic
commitment of all staff throughout the last Semester of 2016. Consistent and collaborativelydeveloped programs of
learning, that have been cyclically reviewed, have led tostudents become more confident and active learners and
 teachers providing learning experiences that reflect individual learning needs with increased capacity.  A new flexibility
to implement strategic financial management continues to be developed with the provision of a contemporary platform to
manage finances and to maintaining accountability for all resourcing. This year the school is in preparation for LMBR ‘Go
Live’ in early 2017. Initial training of Principals and Administrative staff is completed. A calendar of events for the
implementation of set tasks has been provided along with the series of allocated training days to beundertaken in 2016
and early 2017. Information regarding new processes has been provided to parents and relevant community members
and groups as recommended. Consultationthe local Principal Support Liaison Officer and engaging with several
professional networks continues to provide essential professional developmentaround the latest learning
priorities                                                                                                                                                                 

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Students become confident and innovative learners striving for future success.

Purpose

21st Century students need to be self–assured learners with creative approaches to problem solving. Creative and
critical thinking skills enable individuals to make sense of their world and act with moral and ethical integrity. Students
need skills to collaborate in teams, connect globally and communicate their ideas. Confident and innovative individuals
embrace opportunities, make rational and informed decisions about their own lives and accept responsibility for their own
actions. These skills will equip students to thrive and compete in a globalised world and maximise their potential.

Overall summary of progress

Focus on developing engaging and differentiated learning activities, continues to encourage student

learning, across the Literacy and Numeracy Continuum. Choice based tasks, open–ended activities and individual
goal–setting have become more evident across the stages. Teachers are committed to sharing strategies  to  increase
 student  engagement  as  well  as  strategies  to  enable  differentiation of  learning outcomes.

Learning  and  support  team  processes  have  been  enhanced  to  monitor  and  plan  student  progress  in literacy and
 numeracy.  This  has  enabled  us  to  improve intervention strategies to  provide  focused  support  to  individual
 students  in  partnership  with  their  parents.  Additional Learning and Support Teaching time was purchased to provide
each classroom with increased LaST access.

Our teaching staff continued to strengthen their communication strategies with parents, as they inform them of whole
school and individual class literacy structures and expectations; along with an informal ‘Afternoon Tea ’ to share
strategies that could be used at home to support student learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of all teaching and learning
programs will show evidence of
the explicit teaching of 21st
Century skills and capabilities.

 

Ongoing cyclic planning and professional dialogue
for teaching staff that has  empowered teachers to
build independent learning habits in all students.

Planned allocated release
for staff; I:I face to face
coaching sessions; QTSS
funding; 

$11820.6

50% of students achieve Stage
comprehension skills within their
clusters and markers on the
Literacy Continuum, across all
Key Learning Areas.

Over 50% of students achieve stage literacy
comprehension skills by the end of the school year .

Allocated release to review
and updated PLAN and
Best Start data; construct
SMART goals for individual
learning plans.

$18649.0

Next Steps

All teachers aim to continue professional learning, around consistent teacher judgment, against the literacy and
Numeracy Continuums.

Work collaboratively within the school to ‘make learning visible’ for students in order to support literacy and numeracy
teaching. With reference to the syllabus and learning continuums, teachers can identify learning intentions and student
success criteria for reading, comprehension and numeracy across all year levels. Teachers will explore how this can be
used for programming, student differentiation and individual goal setting.

Review and strengthen Assessment Reporting strategies to better communicate information about student learning,
including a student’s level of attainment and the progress they have made.
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Strategic Direction 2

Build capacity of staff to consistently deliver excellence in teaching and learning in a supportive environment.

Purpose

Excellent schools embed a teaching culture where mutual responsibility for ongoing learning, innovation and
improvement exists. Staff needs to have the highest expectations of themselves and the students they teach. Our
teachers deliver student learning which is relevant, challenging and engaging for each child that they teach and every
child that they influence which is responsive to the 21st Century world.

Schools need to support high–quality teaching, reflection best practice and create a learning culture that embraces an
integrated, innovative approach to curriculum delivery,leading to relevant, differentiated learning experiences and
improved student learning outcomes.

Overall summary of progress

Formal and informal mentoring and coaching practices have been implemented across the school to allow the teacher’s
and the Principal to work directly with teachers to identify and provide teacher professional development around lesson
development, delivery, data analysis and assessment, programming and classroom management.

The implementation of the new Performance Development Framework has led to staff engaging in a much deeper
reflective process that is guiding the ongoing development of all staff, at an individual and collective level. Regular and
effective monitoring and feedback processes are in place to discuss progress, support and to plan for growth.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff have an ongoing
professional learning plan, that is
shared and based on active
participation in explicit and
sustained professional learning 

Teachers are continuing to engage with the
Performance Development Framework and the
Australian Professional Standards for Teachers
and/or Principals documents to distil their
understanding of the key aspects of their
professional learning.

Professional Learning; 
Beginning Teacher

$6913.6

100% of teaching and learning
programs are focused and
quality, evidenced through
collegial observation and feed
back, showing improved practice
over time.

The negotiated and collaborative reviewing of the
lesson observations and coaching conversations
enabled teachers to deepen their understanding
ability affect student growth.

Review the planned
process of scheduled
lesson observations,
coaching feedback and
development of
professional learning.

$12495.2

Teachers use data on a regular
basis to monitor the effectiveness
of their own efforts.

Teachers continue to deepen their understanding of
the Literacy and Numeracy Continuums and
collaboratively apply this to ongoing student
assessment.

Literacy and Numeracy
Continuums, engagement
of professional learning
through regional experts

$2465.0

Next Steps

Both multi–age and ability classroom teachers have indicated the need for a continued focus on what a balanced literacy
session looks like and how to better in corporate modelled, guided and independent teaching strategies.

Both multi–age and ability classroom teacher shave indicated the need for a continued focus on differentiation structures
to support student numeracy development.

Staff reflection of the coaching and mentoring program have indicated that this approach has had the most significant
impact on their teaching practice and would like more time allocated to it.
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Strategic Direction 3

Establish effective systems to record monitor and plan for personalised learning.

Purpose

Our school community recognises student individuality and celebrates student learning in a holistic way. We
promotelearning success by developing ways to plan and monitor student progresslevels againstcurriculum outcomes,
general capabilities and individual student needs.Each staff memberstrives to  personalise learningfor every studentso
students are successful learners, achieving their full potential. Student–centred learning approach and evidence based
teachingand learning needsto be recorded,monitored and evaluated to improve studentlearning outcomes and provide
the basis for accountability to all stakeholders.

Overall summary of progress

Teachers continue build on their skills to identify individual student learning support needs and are supported  by the
Learning Support Teacher to provide SMART goals that enable students to successfully engage with their learning
experiences.

Ongoing monitoring of personalised learning plans and feedback to all stakeholders is planned and cyclic so that
adjustments are being made and reviewed throughout the year.  

PLAN data is reviewed on a five week cycle to consistently inform learning programs, along with use of SMART tools to
support the explicit teaching of identified outcomes.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

School based assessment data
will show an increase in students
achieving at or beyond state
benchmarks for reading and
writing to 50% by the end of
2017.

Students in Grade 3 to achieve
growth in the 2017 NAPLAN, that
is commensurate with, or above
state growth.

Students in Grades 3 and 5 to
achieve levels in NAPLAN testing
and school–based assessments,
which reflect fulfilment of their
individual ability.

Consistently updated and approved PLAN data and
the use of SMART tools for maintaining consistently
informed and relevant learning programs.

The Learning and Support Team continues to
identify and provide ongoing monitoring of
personalised learning plans and support student
learning needs and feedback to all stakeholders

RAM allocation funding
Allocated Principals'
Release time and
collaborative planning
release for all teaching and
learning staff.

$4631.6

Allocated professional
learning time to revise and
revisit processes

$10012.6

Next Steps

Continuous reference to NAPLAN Literacy and Numeracy data identify individual and group learning focuses students to
be tracked throughout the year. 

 Build on the developing assessment schedule for literacy and numeracy across K–6 classrooms to provide greater
consistency in teacher judgement.

Continue to refine the quality of the differentiate learning experiences across the curriculum for identified students with
support from the Learning and Support Teacher.

Maintain the consistency and cyclic communication between the student, teachers, Learning Support and parents to
deliver the regularly reviewed learning goals for the identified student.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Expected growth towards learning goals and
Personalised Learning Plans completed.

Professional learning
events,  parent
Conferences, allocated
planning time to construct
PLPs, liaise with other
departmental support
personnel.

 • Aboriginal background
loading ($246.62)

Low level adjustment for disability Student, teachers and parents collaborated to
identify specific learning goal and reviewed
and adjusted learning in a cyclic and flexible
manner.

Professional learning
events,  parent
Conferences, allocated
planning time to construct
PLPs, liaise with other
departmental support
personnel.
 • Low level adjustment for
disability ($1 593.50)

Quality Teaching, Successful
Students (QTSS)

Teachers have been able to include more
aspects of quality teaching by participating in
shared lesson observations and supporting
each other through collaboratively planned
units of learning to improve student
outcomes.

NESA & AITSL resources,
professional learning
events, coaching
conversations, professional
readings
 • Quality Teaching,
Successful Students
(QTSS) ($500.00)

Socio–economic background An increased level in student articulated
accountability for their own learning and
ability to use the How 2 Learn strategies to
navigate themselves through their learning
challenges.

Professional learning
events,  1:1 student
conferences, allocated
planning time to embed
How 2 Learn structures into
learning programs.

 • Socio–economic
background ($1 232.32)

Support for beginning teachers All beginning teaching staff participated in
professional learning that supported their
identified professional learning goals of the
school's strategic directions.

BOSTES, AITSL resources,
Coaching conversations,
PDPs
 • Support for beginning
teachers ($12 000.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 21 27 27 22

Girls 12 12 9 9

Student attendance profile

School

Year 2013 2014 2015 2016

K 97.7 96.7 98.5 96

1 94.2 96.3 94.5 91.4

2 95.1 97.1 95.8 95.9

3 97.7 96.1 97.8 95.7

4 95.3 100 96.9 94.1

5 97.5 95.9 94.9 94

6 98.4 97.6 95.8 96.8

All Years 96.6 96.7 96.2 94.9

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

 The Learning Support Team monitors student
attendance through daily roll marking by class teachers.
To help family’s  understand the importance of
attendance, procedures and expectations, the school
issues regular information and supportive strategies via
the newsletter, phone calls and DoE developed
pamphlets. The Home School Liaison Officer (HSLO)
provides advice, monitors school records and consults
in cases of chronic non–attendance. Legal action may
be taken for repeated non–compliance with school
attendance.

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 1.25

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration & Support
Staff

0.97

Other Positions 0.01

*Full Time Equivalent

We do not have a staff member who identifies as
Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 50

Professional learning and teacher accreditation

Professional development has occurred through
Non–Registered and Registered events held on site or
at various locations within the wider school community. 
As a member of the Walbundrie Small Schools learning
community staff participate in a combined School
Development Day in Term 2 and a conference with high
quality speakers in Term 3.  Engagement in
professional development activities correlates to the
School Plan and Professional Learning Plans of
individual staff.  The school has one permanent staff
member who is a graduate teacher and two temporary
teachers seeking accreditation with NSW BOSTES.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30.11.2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Printed on: 5 May, 2017Page 10 of 11 Burrumbuttock Public School 1453 (2016)



Income $

Balance brought forward 31 255.09

Global funds 64 387.46

Tied funds 47 848.85

School & community sources 20 151.71

Interest 704.56

Trust receipts 2 566.50

Canteen 0.00

Total income 166 914.17

Expenditure

Teaching & learning

Key learning areas 17 455.65

Excursions 8 350.77

Extracurricular dissections 9 254.10

Library 453.60

Training & development 4 799.57

Tied funds 32 119.26

Short term relief 13 283.27

Administration & office 23 252.00

School-operated canteen 0.00

Utilities 7 726.46

Maintenance 5 526.30

Trust accounts 564.50

Capital programs 0.00

Total expenditure 122 785.48

Balance carried forward 44 128.69

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

Literacy Data: As there are fewer than ten students in
each cohort, graphs for each of this year's National
Assessment Program Literacy and Numeracy
(NAPLAN) results cannot be displayed due to the

privacy and personal information policy.

Numeracy Data: As there are fewer than ten students in
each cohort, graphs for each of this year’s National
Assessment Program Literacy and Numeracy
(NAPLAN) results cannot be displayed due to the
privacy and personal information policy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

State Requirements: As there are fewer than ten
students in each cohort, graphs for each of this year’s
National Assessment Program Literacy and Numeracy
(NAPLAN) results cannot be displayed due to the
privacy and personal information policy.

Policy requirements

Aboriginal education

Aboriginal perspectives are integrated within school
learning programs across the stages of learning,
leading to positive attitudes and understandings of
Aboriginal history, cultures and contemporary
Aboriginal Australia and, in particular, the Wiradjuri
peoples of our local area.  A targeted program was
implemented to target and build upon the reading levels
of our Aboriginal and non–Aboriginal students to
support The Aboriginal and Torres Strait Islander
Education Action Plan 2010–2014. Throughout the
year, students participated in a variety of literacy, art,
historical and sporting activities to celebrate
how Aboriginal and Islander People continued
contribution to Australia as a nation. This also included
a day to engage in National Aborigines and Islander
Day Observance Committee(NAIDOC) activities.

Multicultural and anti-racism education

The school promotes a culturally inclusive learning
environment, which aims to develop an understanding
of cultural, linguistic and religious difference. The
school provides integrated programs of learning, giving
students the opportunity to focus on multicultural
perspectives. Students are taught that no form of
discrimination is acceptable, such as discrimination
based on religion, age, race, sex or gender.

Printed on: 5 May, 2017Page 11 of 11 Burrumbuttock Public School 1453 (2016)


