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Introduction

The Annual Report for 2016 is provided to the community of Bundarra Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jennifer Cox

Principal 2017

School contact details

Bundarra Central School
Bowline Street
Bundarra, 2359
www.bundarra-c.schools.nsw.edu.au
bundarra-c.School@det.nsw.edu.au
6723 7102

Message from the Principal

Bundarra Central is a vibrant Central School located in the Northern Tablelands. We offer a comprehensive education for
our students from Kindergarten to Year 12.

Bundarra Central School provides a caring and friendly environment fostered by a professional body of committed staff
who provide stimulating learning opportunities. There is a strong focus on quality teaching and learning amidst an
expectation of individual excellence and the achievement of personal best. Achievement, commitment and improvement
are rewarded through our Student Wellbeing Framework and Positive Behaviour for Learning Program.

I am proud of both the academic and sporting achievements of our students in 2016, and the ongoing success of the
strategies being implemented by the school to create quality learning experiences for our students. The school continued
its focus on student achievement with our six Year 12  students successfully graduating school and all gaining either
university or work placements.  In addition we have experienced a high level of success in our sporting endeavours,
especially our touch football teams who reached State Level. In the past year our Stage 3 students were successful in
winning the state–wide Department of Primary Industries competition. Students were provided the opportunity to
participate in a wide range of academic and cultural opportunities. These included our Bush Tucker Day, Barwon Bytes
Middle Years STEM project, UNE Science days, the Premier's Primary Debating Challenge and our Variety Night.

As teachers and parents, we hold high expectations and aspirations for our students, and are working together to build
student confidence to succeed in life. We provide a learning environment that allows every student to thrive as an
individual and achieve their personal best.

At Bundarra Central School we strive for excellence in everything that we do.

Jennifer Cox (Principal 2017)
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Message from the school community

A function of the P&C is to work with parents, teachers, school staff and members of the community to support our
school and help improve our children’s education. It has been a privilege this year to volunteer alongside parents/carers,
P&C members, school teachers, school staff and members of our community whose interest it is to provide the best
possible learning environment for our children.

It has been a pleasure to witness the P&C's achievements from year to year. In keeping with tradition, we have achieved
great successes in 2016, some of these include the following:

Through the efforts of dedicated parent/carers, school staff and supportive local business the P&C ran a number of
successful fundraising events. These included the Biannual school Fete, Mother’s Day and Father’s Day stalls, cake
stalls and catering for a number of local community events.

The P & C have donated funds towards the end of year excursion and for blinds and curtains for classrooms to improve
the learning environment. The P&C has helped to sponsor much needed unisex sports shirts and the school dance
group.

We have continued to build our relationship with the school leadership. This was achieved through proactive parent
school committee representatives and an effective exchange of information; in the form of oral and written reports at
meetings. We all look forward to seeing this partnership continue to strengthen.

The P&C would like to take this opportunity to thank all the volunteers that have made 2016 such a success.

Bundarra Central School P&C

 

Message from the students

The Student Representative Council had a busy year last year.  We hosted a very successful variety night in which we
had many acts and managed to raise a formidable sum.  We thank all the students, staff and community members that
took part in this event and we look forward to variety night next year. We also had a successful school beautification
afternoon in which we painted murals and planted new flowers in the gardens. This was a very enjoyable afternoon and
we look forward to holding another event such as this to help improve our school. 

Last year was filled with many other activities such as the school radio and dress up days.  Funds were raised to
support Jeans for Genes, the Grace Munro Centre and the Bandage Bear Appeal.  We look forward to making 2017 as
funfilled and successful in our fund raising as 2016.

The SRC hold an active role in the school and played a key role in a number of community and school activities and
events. These events and activities include supporting Legacy, attendance at Uralla Shire Council, Bundara Central
Kindergarten Transition Program, leading school assemblies and participation in the Myall Creek Memorial day and
ANZAC Day.

Student Representative Council
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School background

School vision statement

At Bundarra Central School value individuality, creativity and critical thinking, providing opportunities for all students to
develop and grow academically,  vocationally and culturally.

We are committed to providing a safe, stimulating and nurturing environment empowering students to reach their full
potential and experience success in life.

We encourage our students to be respectful of others, involved in improving and responsive to change, being
responsible users of technology and resources.

As a school community we seek to model life long learning, tolerance and high personal expectations. We encourage our
students to be responsible global citizens and contributing members of their community.

 

 

School context

Bundarra Central School, set in a picturesque location beside the Gwydir River, caters for the educational needs of
students from Kindergarten to Year 12 and had a total 2016 enrolment of 133 students. Its well–kept grounds and
gardens contribute to the quality of the learning environment created for all students through the delivery of a diverse
curricula, using innovative practice focused on quality teaching and learning. Senior students accessed a range of H.S.C
courses. The school has partnerships with Distance Education and TAFE to broaden the  options for Year 11 and 12
vocational and education programs. 

Bundarra Central School is a Positive Behaviour for Learning school with the core values of Respect, Responsibility,
safety and Involvement. Strong links to community organisations and business enterprises contribute to the successes of
the school.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

The School Excellence Framework supports all NSW public schools in their pursuit of school excellence by providing a
clear description of the key elements of high quality practice across the three domains of learning, teaching and leading. 
This section of the Annual Report outlines the findings from self–assessment using the School Excellence
Framework,school achievements and the next steps to be pursued. This year, our school undertook self–assessment
using the School Excellence Framework. In 2016, staff discussed with the Principal Support Officer the School
Excellence Framework and its implications for informing, monitoring and validating our journey of excellence. Time was
dedicated to thoroughly examine the school plan to determine the elements of the School Excellence Framework that the
plan most strongly addressed. Staff reflected on the progress being made across the school as a whole based on the
expectations identified in the Framework. This provided an important overview to ensure our improvement efforts align
with these high level expectations.

In the domain of Learning, our efforts have primarily focused on wellbeing; curriculum and learning;
assessment and reporting. The school has a strategic and planned approach to support the cognitive, emotional,
social, physical and spiritual wellbeing of students. An integrated approach to quality teaching, curriculum planning and
delivery, and assessment promotes learning excellence and responsiveness in meeting the learning needs of all
students. There are consistent, school–wide practices for assessment and reporting used to monitor, plan and report on
student learning across the curriculum.

Our major focus in the domain of Teaching has been on learning intentions, student feedback, exit slips; and
collaborative practice. The appointment of a deputy principal teaching and learning has resulted in student assessment
data being regularly used school–wide to identify student achievements and progress, in order to inform future school
directions. Focused professional learning on teaching and learning programs enabled collaboration and feedback to
sustain quality teaching practice.

In the domain of Leading, our priorities have focused on leadership; school planning, implementation and
reporting; management practices and processes. The school leadership team supports a culture of high expectations
resulting in sustained and measurable whole–school improvement. The school plan is at the core of continuous
improvement efforts, with the school's vision and strategic directions evident in its main activity. Management systems,
structures and processes underpin ongoing school improvement and the professional effectiveness of all school
members. Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading
to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:
http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Improving the Outcomes for Student Learning

Purpose

To improve the learning outcomes for students across Academic, Vocational, Social and Cultural sectors of the school
preparing students for a productive and fulfilling life.

Overall summary of progress

In 2016 staff professional development focused on the introduction of Visible Learning and developing assessment
procedures to effectively plan and implement quality teaching and learning for students. Staff were involved in learning
walks and classroom observations to evaluate and plan for effective student learning which resulted in a more focused
approach to student lessons. Targeted programs such as the Maths UNE secondary project and the Early Action For
Success made an impact on student growth with a significant number of students demonstrating above state growth. The
new student wellbeing procedural implementation at the school was implemented consistently across the school to
support the learning of students. These systems have improved student engagement and will continue to be a focus in
2017. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Value adding data for all
students
 •
Regular assessments and criteria
marking used in all classrooms
 •
student progress in PLAN data
 •
Engagement rates of students to
improve measured by increased
attendance rates and
participation rates in school
programs.

In 2016 Bundarra Central staff participated in
professional learning centred around visible
learning and growth mind set. Collaborative practice
parameters. Teachers participated in learning walks
and classroom observations to focus on learning
intentions and lesson exits. The focus on visible
learning including student feedback and high
expectations will continue in 2017.

Students in Year 7 and 9 had above State average
growth in numeracy.

Professional Learning
Funds

Early Action For Success

Science Funds

Next Steps

In 2017 staff will continue to develop their classroom management skills in conjunction with the Student wellbeing policy
and a renewed focus on PBL.

Visible learning and collaboration for impact teaching will be a key focus for professional development . The Student
Wellbeing procedures will be evaluated and expanded throughout 2017.  A greater focus on quality teaching and
learning programs, assessment and data analysis will enable improvements in student outcomes.

Staff will develop their delivery of teaching programs which will incorporate best practice pedagogy focusing on learning
intentions, high expectations and the provision of meaningful feedback through professional development and action
research.
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Strategic Direction 2

Development of Leadership in the School Community

Purpose

To build, guide and foster leadership capacity in the school community developing everyone’s skills to contribute in
improving our community.

Overall summary of progress

Procedures for increased participation of students and community members in school planning and operation were
implemented.  These included improved communication with Parents and Citizens Group and the use of student voice in
school decisions.There has been an increase in the participation of both students and community members.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Development of student
leadership with greater
engagement in school programs.
 • Teacher accreditation at highly
accomplished and lead levels
 • Staff leadership opportunities

The SRC in 2016 were very active in school life.
They purchased from fundraising a sound system
for the hall to enhance school assemblies and
hosted a school radio on Fridays.

Whilst the SRC was active opportunities for
leadership within the school student body need to
be extended.

Many staff were engaged through the PDP process
in developing their leadership skills.

One staff member attended the Aboriginal School
leadership program supported by a staff mentor.

Three staff members had the opportunity to relieve
in higher duty positions and a lead teacher in the
multi stage classroom was initiated.

Professional Learning
Targeted Funds

Next Steps

2017 we will analyse the operation of all school committees and streamline the number of committees to effective
planning and operational units removing duplication.  Professional development will be coordinated to target and support
staff in their coordination roles. Developing student leadership within the school with a greater focus on fostering
leadership skills will be a focus for 2017.
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Strategic Direction 3

Developing and Strengthening Community Partnerships

Purpose

To develop and strengthen the co–relationships with all parts of the community where the school is a large focus of that
community. 

Overall summary of progress

Bundarra Central School is developing  a higher profile within the community and increased the level of community
participation and seeking opportunities to partner with the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Greater attendance at P & C
 • Stronger Communication with
the community
 • Opportunities for the
community to engage with the
school in a meaningful manner
 • School involvement with
community events

In 2016 student reports were reviewed in
consultation with staff, parents and the school
community. As a result of the review student reports
were redesigned to reflect Board of studies
requirement and parent/care giver needs of clear
reporting.

Our newsletter was revamped with a greater
emphasis on visual information.

The school engaged with a number of community
events and hosted the popular variety night.

The school P&C indicated the need for greater
communication and engagement with the
community.

Community projects P&C
sources

Next Steps

Strengthening of community and school links with greater communication and participation in the school will be a focus..
Closer links with the P&C and the wider community in 2017 will enable informed practice to develop stronger community
communicationsto encourage the engagement of all sectors of the community in planning and partnering with the school.
This will include a school promotions procedure to raise the profile of the school in the wider community.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading

All students have a Personalised Learning
Plans (PLP) and SMART goals which has
been reviewed and updated. students are
demonstrating higher than average
attendance rates at the excelling level on the
SEF reports. During 2016 funding from
Aboriginal Individual Sponsorship and
Aboriginal background funding enabled the
employment of the Aboriginal Tutor.
Aboriginal students are successfully
completing their HSC studies and entering
tertiary studies and employment.

Aboriginal Background
Loading

Norta Norta 2016

Support for beginning teachers Bundarra Central  School had two beginning
teachers. As per DEC guidelines this teacher
was provided additional support through a
combination of extra release from face to face
teaching coupled with a senior staff member
acting as their support person.

Beginning teacher support
funds

Professional learning funds

Early Action For Success Early Action for Success (EAfS) is the
Department of Education's strategy for
implementing the NSW government's State
Literacy and Numeracy Plan. It aims to
improve students' literacy and numeracy skills
through a targeted approach in the early
years of schooling.

Bundarra Central School was selected to be
involved in this initiative for 2014 –2016 as
part of Phase 1.  An Instruction Leader was
appointed to the school 0.6 and an
interventionist teacher 0.2. The school will
continue to be part of the initiative during
Phase 2 from 2017–2020 with a focus on
improving students' skills in literacy and
numeracy.

Key features of Early Action for Success at
Bundarra Central
 • Instructional Leadership
 • Personalised learning
 •  Assessment of and for learning
 • High quality professional learning with a
specific focus on the early years of schooling
K–2.
The creation of a K,1,2 class in 2016 enabled
a team of teachers to work together to provide
high quality tailored learning to the
students. Student data and assessments
indicate that all student made significant
progress in the Early Years of School.

In addition Bundarra Central works closely
with the Bundarra Pre–school to coordinate a
Transition to Kindergarten program in
Semester 2. In 2016 nine students were
involved in half day programs in Term 2 and
full day program in Term 4 which focused on
school readiness, fine motor skills, social
skills and early reading and numeracy
behaviours. 

Early Action for Success
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 79 93 85 65

Girls 66 76 75 77

Student attendance profile

School

Year 2013 2014 2015 2016

K 92.6 96.1 93.8 94.2

1 92.3 92.5 92.7 93.6

2 94.8 93.1 92.8 90.4

3 93.6 95.4 92.3 91.3

4 91.9 91.1 93.3 93.9

5 96 94.8 87.3 94.2

6 95.2 94.6 89.7 90.1

7 89.2 87 87.8 89.2

8 82.5 88.6 90.1 93.2

9 76.6 88.8 90.4 83.4

10 87.2 86.6 83.1 78.6

11 70 83.3 77 72

12 77.4 78.6 75 62.3

All Years 86.1 89.2 86.4 85.7

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 92.7 93 92.3 92.3
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Management of non-attendance

Regular attendance at school is essential to assist
students to maximize their potential. Schools, in
partnership with parents, are responsible for promoting
the regular attendance of students. Encouraging
regular attendance is a core school responsibility.

Class rolls are marked daily and monitored regularly by
the class teachers for patterns of students’ partial or
non–attendance. The Learning Support Team monitors
the attendance of students. If a concern is identified,
the team works with the student, parent and class
teacher to improve attendance.

Parents are contacted by the school and informed of
their responsibility to ensure children attend school
regularly. The support of the Home School Liaison
Office is sought if required.

School staff:
 • provide a caring teaching and learning

environment which fosters students’ sense of
belonging to the school community

 • recognise and reward excellent and improved
student attendance

 • maintain accurate records of student attendance
 • implement programs and practices to address

attendance issues when they arise
 • provide clear information to students and parents

regarding attendance requirements and the
consequences of unsatisfactory attendance

 • keep notes and records of verbal explanations for
absences and retain these on file from the date of
receipt

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

0 0 0

Employment 0 10 35

TAFE entry 0 0 0

University Entry 0 0 50

Other 0 0 15

Unknown 0 0 0

Bundarra Central Students were successfully
transitioned from secondary school into tertiary studies
and work placements. Of our graduates 50% of
students gained university placements, 35% into
employment and a further 15% into connections for
students school to work disability support.

Year 12 vocational or trade training

Vocational Education Program : Crossing The
Divide

Crossing The Divide (CTD) students achieved many
successes over the 2016 school year, including
achieving statements of attainment and VET
qualifications.

In 2016 Cert I Metals & Engineering commenced with
delivery directly through BCS. The class composition
included both CTD students and mainstream students
enabling students to broaden their vocational choices at
Bundarra Central School.

Two CTD students successfully completed the CTD
course through to the end of year 12, entering into
either full or part–time employment. 2016 year 12 CTD
students completed their Automotive Cert II
qualification.

Students aged 17 years or older had the opportunity to
gain partial Civil Construction qualifications in a course
through Tamworth TAFE, gaining 'tickets' such as white
card, skid steer, front–end loader and bobcat
operations.

CTD Students also developed their life skills through
their studies in English, Maths, Timber & Food
Technology. Additionally, CTD students are
supported  through personalised learning plans, career
transition supports, special needs provision and
pastoral care.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 1

Head Teacher(s) 2

Classroom Teacher(s) 6.14

Learning and Support Teacher(s) 1

Teacher Librarian 0.6

School Administration & Support
Staff

5.39

Other Positions 2.8

*Full Time Equivalent

The Australian Education Regulation, 2016 requires
schools to report on Aboriginal composition of their
workforce.

We have had one full time staff member who identifies
as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 79

Postgraduate degree 21

Professional learning and teacher accreditation

The Bundarra Central staff were involved in
school, Barwon network, regional and state
professional learning in 2016. Three staff members
obtained certification in L3 and one teacher completed
the first year of L3 training as part of the Early Action
for success. The Deputy Principal was selected to
represent the Barwon network in the Hattie Planning for
Collaborative Impact conference. One staff member
obtained qualifications to deliver T–VET courses.

All staff completed the mandatory online training
including Child Protection, Emergency Care , Asthma
Training and ASCIA – Anaphylaxis training.

Staff participated in a wide range of courses and
network meetings including:

 • STLA meetings
 • K–2 Network meetings
 • Disability framework
 • Early Action For Success
 • PLAN updates
 • NSW syllabus training
 • Introducing the Geography syllabus
 • AEDI Survey of statistical information
 • Autism Training and Information session
 • Classroom Management Strategies
 • Sentral training
 • How 2 Learn (Growth mindset training)
 • The School Excellence Framework

In 2016 three staff members were in the Maintenance
of Accreditation phase of Teacher accreditation and two
teachers were in the process of working towards
Teacher Proficiency.
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Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 573 527.30

Global funds 213 830.31

Tied funds 444 018.17

School & community sources 41 796.85

Interest 12 924.91

Trust receipts 9 326.10

Canteen 30 467.05

Total income 1 325 890.69

Expenditure

Teaching & learning

Key learning areas 41 782.08

Excursions 13 603.83

Extracurricular dissections 39 577.66

Library 745.23

Training & development 2 069.25

Tied funds 375 447.45

Short term relief 27 397.11

Administration & office 47 404.43

School-operated canteen 19 433.55

Utilities 35 821.41

Maintenance 39 964.74

Trust accounts 18 319.47

Capital programs 15 256.00

Total expenditure 676 822.21

Balance carried forward 649 068.48

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).
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Parent/caregiver, student, teacher
satisfaction

At Bundarra Central School the School Excellence
Framework Self assessment Survey has been used to
support the school to capture the “point in time"
judgement.

LEARNING CULTURE

Delivering
 • All teaching staff understand that student

engagement and learning are related, with the
school communicating priorities for strengthening
both.

 • Expectations of behaviour are explicitly taught to
students and relate to the variety of school
settings such as classroom, playground, hallways,
canteen and assemblies.

 • School programs address the needs of identified
student groups (eg. Aboriginal students, gifted
students, students with disability and students for
whom English is a second language).

 • Attendance rates are regularly monitored and
action is taken promptly to address issues with
individual students.

WELLBEING

Delivering
 • Students, staff and the broader school community

understand the behaviours, attitudes and
expectations that enhance wellbeing and lead to
improved student outcomes.

 • The school has identified aspects of, and factors
contributing to, wellbeing in the delivery of
teaching and learning.

 • Students are taught to accept responsibility for
their own behaviours as appropriate to their age
and level of understanding, as expressed in the
Behaviour Code.

 • The school encourages students to recognise and
respect cultural identity and diversity.

 • School staff maintain currency of knowledge
about requirements to meet obligations under
Keeping Them Safe.

CURRICULUM AND LEARNING

Delivering
 • Curriculum provision meets community needs and

expectations and provides equitable academic
opportunities.

 • The school has plans for student transitions in
place.

 • School plans elaborate on what all students are
expected to know, understand and do.

 • Curriculum delivery integrates technology, library
and information services.

 • The school provides a range of extra–curricular
offerings for student development.

 • Teachers differentiate curriculum delivery to meet
the needs of individual students.

ASSESSMENT AND REPORTING

Delivering
 • The school analyses internal and external

assessment data to monitor, track and report on
student and school performance.

 • Individual student reports include descriptions of
the student’s strengths and areas of growth.

 • Teachers set transparent criteria for student
assessment and have in place principles of
consistent assessment and moderation.

 • Parents are updated on the progress of their
children.

EFFECTIVE CLASSROOM PRACTICE

Delivering
 • Teachers regularly review and revise teaching

and learning programs.
 • Teachers routinely review previous content and

preview the learning planned for students in class.
DATA SKILLS AND USE

Delivering
 • Teachers analyse and use student assessment

data to understand the learning needs of
students.

 • The school’s professional learning builds teacher
skills in the analysis, interpretation and use of
student performance data.

 • Data analysis informs the school’s learning goals
and monitors progress towards them.

 • The school leadership team regularly uses data to
inform key decisions.

COLLABORATIVE PRACTICE

Working Towards Delivering
 • Executive, staff, faculty/stage, team and other

meetings are used to review the curriculum and to
revise teaching and learning programs.

 • Staff regularly evaluate teaching and learning
programs including the assessment of student
outcomes.

 • Statement of Excellence: In schools that excel,
there are explicit systems for collaboration and
feedback to sustain quality teaching practice.

LEARNING AND DEVELOPMENT

Sustaining and Growing
 • Teachers participate in professional learning

targeted to school priorities and their professional
needs.

 • The school has effective professional learning for
induction, teaching quality, leadership preparation
and leadership development.

 • The school has processes in place for teachers’
performance and development.

 • Beginning and early–career teachers are provided
with targeted support in areas of identified need.

 • Analysis of the teaching team identifies strengths
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and gaps, with succession planning in place to
build staff capabilities and recruit staff with
particular expertise to deliver school improvement
targets.

PROFESSIONAL STANDARDS

Delivering
 • Teachers understand and implement professional

standards and curriculum requirements.
 • Staff attainment of professional learning goals

and teaching requirements are part of the
school’s performance and development

 • Teachers are committed to their ongoing
development as members of the teaching
profession.

 • Teachers demonstrate currency of content
knowledge and teaching practice in all their
teaching areas.

LEADERSHIP

Delivering
 • Parents and community members have the

opportunity to engage in a wide range of
school–related activities.

 • The school community is positive about
educational provision.

 • The school is committed to the development of
leadership skills in staff and students.

 • Links exist with communities of schools, other
educational providers and other organisations to
support the school’s programs.

 • The school’s leadership strategy promotes
succession planning, distributed leadership and
organisational best practice.

SCHOOL PLANNING, IMPLEMENTATION AND
REPORTING

Delivering
 • Staff, students, parents and the broader school

community are welcomed and engaged, when
possible, in the development of the vision, values
and purpose for the school.

 • The three–year school plan has annual iterations
focused on achieving identified improvements.

 • The school articulates a commitment to equity
and high expectations for learning for each
student and is responsive to changing needs.

 • The school plan aligns to local and system
priorities and ensures responsiveness to
emerging needs.

 • An evidence base, drawn from the collection and
analysis of learning and development data, is
used to review performance annually.

 • Planning and implementation includes processes
for resource allocation, professional learning,
performance monitoring and reporting.

 • The school acknowledges and celebrates a wide
diversity of student, staff and community
achievements.

 • Sustaining and Growing

 • There is broad understanding of, and support for,
school expectations and aspirations for improving
student learning across the school community.

 • Statement of Excellence: In schools that excel,
the school plan is at the core of continuous
improvement efforts, with the school’s vision and
strategic directions evident in its main activity.

 • Based on your selection of the descriptors above,
the above statement of excellence, and the
evidence available in your school, what level do
you think best describes your school for the
School Planning, Implementation and Reporting
element?

SCHOOL RESOURCES

Delivering
 • School staffing ensures that full curriculum

implementation and delivery requirements are
met.

 • Systematic annual staff performance and
development reviews are conducted.

 • The school’s financial and physical resources and
facilities are well maintained, within the
constraints of the school budget, and provide a
safe environment that supports learning.

 • School and other facilities are used creatively to
meet a broad range of student learning interests
and needs.

 • Sustaining and Growing  Strategic financial
management is used to gain efficiencies and to
maximise resources available to implement the
school plan.

 • Physical learning spaces are used flexibly, and
technology is accessible to staff and students.

 • Statement of Excellence: In schools that excel,
resources are strategically used to achieve
improved student outcomes.
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Policy requirements

Aboriginal education

Aboriginal Education

The school has continued to maintain a strong
commitment to supporting Aboriginal students and
embedding indigenous perspectives across the
curriculum in 2016.

Students and teachers shared cultures, customs and
everyday life experiences including learning workshops
from visiting Aboriginal people. Participating in a whole
school Bush Tucker Day and exploring contemporary
and traditional Aboriginal literature.

Staff provide students with experiences to develop a
deep understanding and knowledge of Aboriginal
culture through the teaching and learning programs.

Aboriginal academic achievement and citizenship were
recognised at a special NAIDOC assembly. As a sign of
respect, students commence assemblies with the
traditional Acknowledgement of Country.

Multicultural and anti-racism education

Multicultural and anti–racism education

The Multicultural Education Policy and the Anti–Racism
Policy have supported the school community to
acknowledge and respect cultural diversity and a sense
of belonging through the celebration of days such
Harmony Day. We had a year 5 student's poster
selected to receive a State. Both days involved
activities about inclusiveness, respect and a sense of
belonging for everyone. They were days for all students
to embrace cultural diversity and to share what we have
in common. Data shows a significant increase in
students’ sense of belonging at Bundarra Central.
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