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Introduction

The Annual Report for 2016 is provided to the community of Brunswick Heads Public School as an account of the
school's operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Trisha Parker

Principal

School contact details

Brunswick Heads Public School
Fingal St
Brunswick Heads, 2483
www.brunswickh-p.schools.nsw.edu.au
brunswickh-p.School@det.nsw.edu.au
6685 1204

Message from the Principal

Brunswick Heads Public School is a school of choice, which offers high quality teaching and learning experiences across
all aspects of an inclusive educational environment. Our school and its community values and celebrates diversity and
provides opportunities to support and extend students through all aspects of their education.

2016 has been another successful year for students at our wonderful school. With students representing our school at
higher levels of achievement, including involvement in PSSA competitions for Softball, Soccer, Touch, Cricket, Tennis,
Swimming, Athletics, Cross Country and Rugby Union. Our talented dance troupes were selected to perform at the Far
North Coast Dance Festival and Lismore Performing Arts Festivals. Students represented our school in the Premier's
Spelling Bee competition, Debating competition and Multicultural Perspectives Public Speaking Competition.

Aboriginal Education at Brunswick Heads PS also received a boost as we were successful in achieving funding through
the Bundjalung Language and Culture Nest. Broader Bundjalung is now incorporated into teaching, learning and
leadership across our school and embedded within teaching and learning programs.

Our dedicated staff at Brunswick Heads PS have continued to demonstrate excellence in a range of areas and to share
their experiences with the whole team. Our strong and dedicated team works collaboratively within our wonderful school
and across broader networks including the BOMBB (Brunswick Heads, Ocean Shores, Mullumbimby, Byron Bay and
Bangalow Public Schools) and the Lighthouse Valley Learning Communities (LVLC).

We would like to thank our committed Parent and community body who support learning and value–add to the
educational experiences at our school. Through fundraising, home–reading, in–class support and volunteering, our
parents and community support our students to achieve to their highest potential in a supportive learning environment.

We look forward to another successful year at Brunswick Heads PS in 2017 and the evaluation, analysis and goal setting
as we move into a new three year School Planning cycle (2018–2020).

Trisha Parker

Principal
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School background

School vision statement

Brunswick Heads Public School is a school of choice and provides a foundation for optimum wellbeing. Diversity is
welcome and celebrated at our school. Students are in an environment that is nurturing, optimistic and creative. The
environment leads to resilient kids who are responsible, solution–focussed and lifelong learners. Leadership is valued
and the whole school community is encouraged and supported to be active contributors. The school is an integral part of
the local village and the village is part of the school. This symbiotic relationship is typified by trust, mutual responsibility
and the sharing of rich resources. The school is a valuable asset in the community. A culture of high expectations,
inclusion and a pioneering spirit leads to success for all.

School context

Brunswick Heads Public School's aim is to deliver dynamic and relevant education that empowers our students to control
their lives and promote commitment to responsible action. The school endeavours to empower students to take
responsibility for their learning and to recognise that learning is a life–long process. The school has a strong emphasis
upon literacy and numeracy. The school actively works towards ensuring that all students and their parents have a clear
understanding of the student's stage of development in the basic skill areas.

The strong features of our school include a focus on Aboriginal education, an amazing garden program and a strong
relationship with our exceptional and friendly P&C.

Our central location within our village allows many authentic learning experiences and opportunities to positively interact
with the wider community.

Succession planning and ensuring continuity of programs and teaching practice has been identified as being crucial for
school improvement.

Equity programs ensure that needs of individual students are met in an environment which is safe, tolerant and
supportive and a curriculum which is relevant, comprehensive and innovative.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Brunswick Heads Public School prides itself on creating an environment where students, staff, parents and our wider
community work collaboratively to provide an engaging, dynamic and inclusive teaching and learning environment where
all students experience success.

Our Principal led the implementation of the self–assessment survey in Term 4 2016 and Term 1 2017 to gather feedback
from staff and parents in relation to the three domains (Learning, Teaching and Leading) and the fourteen elements of
the School Excellence Framework. Each element was identified as either Working towards delivering; Delivering;
Sustaining and Growing; or Excelling.

In relation to the Learning domain, which contains five elements, feedback suggested that for the following elements our
school was achieving at the levels mentioned below, and was supported by the following examples.

Learning culture – Excelling – as evident through our Gifted and Talented Maths groups, tutoring in Music – guitar,
drumming, piano and keyboard; Attendance monitoring using Sentral, teacher review, Executive analysis and notes sent
home to parents; Preschool / Kindergarten and Year 6 Buddy Program to support new students; Collaboration with
outside agencies to support students needs across all aspects of their education; Collaboration between teachers in
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programming and assessment; Collaboration with BHPS P&C through alignment of School Plan and P&C Business Plan;
Feedback from Parent Surveys also suggests that there is a demonstrated commitment within the school community to
strengthen and deliver on school learning priorities; our positive relationships with our parents and community are
evident through the attendance at our Welcome Back BBQ and other school functions.

Wellbeing – Sustaining and Growing – as evident through our strong Positive Behaviour for Learning framework where
all students, staff and broader community understand the behaviours, attitudes and expectations that enhance wellbeing
and lead to improved student learning outcomes; collaboration between teachers across all aspects of wellbeing and in
particular our Learning and Support Team, plus work with outside agencies to support students; Positive feedback from
other schools and Department of Education personnel about the programs we provide for students; Rock and Water
program, Social Skills program, Buddy program, Kindergarten & High School transition programs, Ethics program,
Mindfulness program; positive feedback about students' behaviour and positive values from teachers from other schools
(PSSA Sports Managers), parents, bus drivers and casual staff; the range of Volunteers who come to our school to offer
assistance and work within the classrooms, office and school.

Curriculum and Learning – Sustaining and Growing – with examples such as our teachers' involvement in the Lighthouse
Valley Learning Community (LVLC) and the Brunswick Heads, Ocean Shores, Mullumbimby, Byron Bay and Bangalow
(BOMBB) Public Schools Learning Community; collaboration with Mullumbimby High School and our feeder pre schools
to enhance the transition of our students into and out of Brunswick Heads Public School, which includes our six (6) week
Kindergarten Orientation program; utilising the expertise of parents across different areas of the curriculum to
supplement the teaching and learning programs; use of a traffic light system to monitor student learning; developing
partnerships with outside agencies and professionals to explore new ways to support student learning; implementation of
the Reading Recovery program; a vast range of extra–curricula opportunities for our students including sport, dance, Eco
Club, Student Leadership, debating, Premier's Reading Challenge, Spelling Bee and more.

Assessment and reporting – Delivering – as demonstrated through our comprehensive biannual reports to parents;
school analysis of internal (Best Start, L3, diagnostic Mathematics assessments, consistent teacher judgement of writing
samples) and external (NAPLAN) data to inform teaching and learning and school goals.

School Performance Measures – Sustaining and Growing – as evident through Brunswick Heads PS being identified as
a 'zooming' school, where our NAPLAN results indicate that the percentage of Years 3 and 5 students from Brunswick
Heads Public School who are achieving in the top two (2) bands are higher than the rest of the state in six (6) out of the
ten (10) areas; our school achieves good value–added results, with the percentage of Year 3 students achieving at
proficiency in the following areas – Reading (56%), Writing (56%), Spelling (48%), Grammar & Punctuation (56%),
Numeracy (32%) and for Year 5 students achieving at proficiency in the following areas – Reading (64%), Writing (29%),
Spelling (29%), Grammar & Punctuation (36%) and Numeracy (50%).

In relation to the Teaching domain, which contains five elements, feedback suggested that for the following elements our
school was achieving at the levels mentioned below, and was supported by the following examples.

Effective Classroom Practice – Sustaining and Growing – as evidenced within teachers regularly reviewing and revising
teaching and learning programs, including informal discussions and unit evaluations, classrooms are well–managed and
well–planned teaching takes place, teaching and learning programs are dynamic and responsive to the needs of
students with registrations and notes included throughout; teachers utilise Teaching diaries to track student progress and
teaching plans to implement the most effective teaching methods, with a high priority given to evidence–based teaching
strategies, including strategies learnt during professional learning – L3, 7 Steps to Writing Success, Maths Building
Blocks for Learning.

Data Skills and Use – Sustaining and Growing – Teachers analyse and use student assessment data to understand the
learning needs of their students and to build learning pathways to support individual and whole class success, this
includes our Kindergarten / Year 1 teachers using data from L3 to plan daily and weekly literacy rotations, Mathematics
data used to ensure that students are best placed in learning environments that allow them to feel success and to be
appropriately challenged; NAPLAN data has been shared with our school community to celebrate in the successes of our
students; the school leadership team evaluates data to inform key decisions, including our School Plan, which
determines our involvement in programs such as L3 and Reading Recovery.

Collaborative Practice – Excelling – Teachers collaborate within and across stages and faculties to ensure consistency of
curriculum delivery, including strategies for differentiation, consistency of teacher judgement and specific support or
extension to cater for the needs of all students; our school has embedded and explicit systems for classroom
observation, including a school–wide developed observation proforma, which incorporates opportunities for
mutually–agreed observation, modelling of effective practice, evaluation and feedback to drive and sustain ongoing,
school–wide improvement in teaching practice and student outcomes; our dynamic involvement through mentoring and
coaching support in the BOMBB (Brunswick Heads, Ocean Shores, Mullumbimby, Byron Bay and Bangalow) and LVLC
(Lighthouse Valley Learning Community) Learning Communities, which has included the identification and use of staff
expertise to provide professional learning opportunities for teachers in the areas of music, Indonesian and dance.

Learning and Development – Sustaining and Growing – as evident through out teachers drawing on and implementing
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evidence–based research to improve their performance and development through explicit and systematic use of
Performance Development Plans, including discussion, evaluation and review during Stage Meetings; Teachers actively
share learning with the whole school team from targeted professional development; our school evaluates professional
learning activities to identify and systematically promote the most effective strategies – Musical Literacy, Verso, 7 Steps
to Writing, Maths Building Blocks program.

Professional Standards – Delivering – our teachers work beyond their classrooms to contribute to broader school
programs, in particular, all staff take an active role in contributing to our Positive Behaviour for Learning framework,
PSSA sports competitions, dance, debating, public speaking; our teachers are committed to their ongoing development
as members of the teaching profession, exploring opportunities to learn new things that will positively impact their
teaching and learning, this includes ongoing professional learning in L3, Reading Recovery, Leadership through Primary
Principal's Association and Lismore Principal's Network; our Teachers utilise the Australian Professional Teaching
Standards to maintain and develop themselves as individuals and explore the standards through Stage Meetings.

In relation to the Leading domain, which contains four elements, feedback suggested that for the following elements our
school was achieving at the levels mentioned below, and was supported by the following examples.

Leadership – Excelling – as evidenced through our staff having leadership roles based on areas of expertise, including
music, dance, PSSA sport, excursions, debating, Eco club, Indonesian, broader Bundjalung Language program; the
school community is committed to the school's strategic directions and practices to achieve educational priorities, in
particular our P&C Business Plan strategically aligns to our School Plan allowing for the systematic allocation of funding
support for resources and addressing of school priorities; the school is recognised as excellent and responsive by its
community as a result of effective engagement with members of the local community such as parents, families, local
media and business organisations – through surveys, focus groups, involvement in BOMBB and LVLC Learning
Communities, involvement with Byron Shire Council – Indigenous Language grant, NAIDOC celebrations, students
involved in building of Tweed Street Master Plan – Seating and the CUA Fun Run and Healthy Harold promotional
materials.

School Planning, Implementation and Reporting – Sustaining and Growing – our school successfully fosters collaboration
with key stakeholders in the development of the school vision, strategic directions and annual plans through surveys,
phone calls and informal discussions with parents, executive planning days, and use of our milestones document; our
school uses collaborative feedback and reflection to promote and generate learning and innovation, in particular our
move towards STEM and robotics, plus inquiry–based teaching and learning strategies, as well as 21st Century Learning
'Super Skills in the school context – The Four C's: Communication, Collaboration, Creativity and Critical Thinking &
Solving.'

School Resources – Sustaining and Growing – succession planning, leadership development and workforce planning are
designed to drive whole–school improvement, which includes skills mapping of staff to ensure a balance and
strengths–based approach to teaching and learning; longer term financial planning is integrated with school planning and
implementation processes, exploring our long and short term goals can be financially achieved, with strong support from
our active P&C; the use of school facilities is optimised within the local community to best meet the needs of students
and the local community – singing, cheerleading, martial arts, broader Bundjalung Language Choir, Out of School Hours
Care provision.

Management Practices and Processes – Sustaining and Growing – as evidenced by our practices and processes being
responsive to school community feedback, which has included the updating of school reports, communications systems
including Sentral for behaviour notifications, newsletter, the use of School Stream alerts, general information and
newsletters and our dynamic and well–resourced school website; our administrative practices provide explicit information
about the school's functioning to promote ongoing improvement, which has included fortnightly stage meetings and
teacher observations, development of key policy documents including our School Handbook and Wellbeing Framework.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Inspired Pedagogy

Purpose

To ensure a culture of high expectations and differentiation exists within all teaching and learning programs.

These programs, incorporating NSW syllabus for the New Australian Curriculum will provide comprehensive, innovative
and engaging learning to develop fluencies that will support future global citizens.

Overall summary of progress

Our progress can be linked to three targeted processes, which included:

1. Differentiation – the establishment and delivery of Extension and Intensive Support Writing groups by our LaST for
students in Years 3 to 6; Stage 3 Teachers explored a Stage 3 Extension group through Mullumbimby HS staff support;
Whole staff analysis of NAPLAN data.

2. Implementation of New NSW Syllabus – daily teaching and learning routines reviewed for recommended syllabus
times for all key learning areas; Staff Science Sharing Sessions – professional dialogue relating to the successful
implementation and experiences in 'working technologically and scientifically'; professional learning in the implementation
of the new History syllabus; purchasing of quality History resources; Staff have begun collating each Stage's scope and
sequences into a whole school document; Garden teaching and learning units have been written or refined to incorporate
new and engaging learning experiences; and Executive staff have participated in the BOMBB Learning Community.

3. 21st Century Learning Fluencies – Executive team have revised 21st Century Learning Fluencies with all staff; Visual
Posters have been created encapsulating what 21st Century Learning Fluencies means to Brunswick Heads PS students
and staff, these are displayed throughout the school; funding allocated and spent to improve the quality and engagement
of students through 21st Century Learning Environments – flexible learning in all environments; all staff involved in
professional learning aligned to 'Seven Steps to Writing Success'.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

All Teaching and Learning
programs as well as Scope and
Sequences will be aligned to the
new syllabus.

Staff have worked hard to make progress on
ensuring all teaching and learning programs are
aligned to the new syllabus and in the development
of a scope and sequence for each year that covers
all outcomes and perspectives from the new
syllabus documents

$2700 – used to employ
Casual teachers to allow for
Classroom teachers to work
collaboratively in planning
and collating each stage's
scope and sequences.

Increase percentage of students
in band 8 for writing from 0% to at
least 3.7%.

In 2015 NAPLAN assessments, 0% of students
achieved in band 8 (Year5) for writing.

In 2016 NAPLAN assessments, 29% of students
achieved in band 8 (Year 5) for writing.

Increase percentage of students
in band 7 and 8 by at least 2%
over 3 years in data,
measurement, space and
geometry.

In 2015 NAPLAN assessments 13% of Year 5
students achieved in band 7 and 8 in data,
measurement, space and geometry.

In 2016 NAPLAN assessments 57.2% of Year 5
students achieved in band 7 and 8 in data,
measurement, space and geometry.
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Next Steps

Our future planning within 'Inspired Pedagogy' will focus on the three targeted processes, covering the following aspects:

1. Assessment (Kindergarten to Year 6) – differentiated assessments; focus on feedback to students and parents; Scope
& Sequence; Quality Criteria; and High Expectations.

2. Geography and History – Professional Learning opportunities; Kindergarten to Year 6 Scope & Sequence; purchasing
and equitable allocation of quality resources.

3. 21st Century Learning – STEM / STEAM (Coding and robotics); Kindergarten to Year 6 Scope & Sequence (K–2
Sphero, 3–4 Augmented Reality, 5–6 Robotics); Collaborative Planning days for staff to focus on 'Thinking creatively and
imaginatively criteria' across K–6 and all key learning areas.
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Strategic Direction 2

Collaborative Communities

Purpose

To create a dynamic, symbiotic and trustworthy relationships with parent body, local schools and the wider community.

Enhanced relationships will lead to a shared vision and further develop the quality learning environment for students.

Overall summary of progress

Our progress can be linked to three targeted processes, which included:

1. Links with community – two staff members joined our local AECG and our school hosted a meeting; we successfully
applied for funding to access a broader Bundjalung Language Tutor through the Bundjalung Language and Culture Nest,
a strong relationship with the Culture Nest was also developed; links with local businesses were recognised and
strengthened, which included our involvement in the Brunswick Heads 'Old & Gold' Festival, designing and building of
the 'Mosaic Flora and Fauna' and 'Youth' seats in the 'Tweed Street Master Plan' upgrade, plus student involvement in
local art competitions – Recycled Artwork through Byron Shire Council, Simple Pleasures Photo Competition, Ocean
Shores Art Expo and Les Peterkin Portrait Prize Art Competition; strong transition links with both preschools and high
school were developed; the School Plan and our P&C Business Plan are aligned; collaboration with local Aboriginal
people and organisations to apply for and receive an Eco Schools Grant of $3500 to plant out a new Bush Tucker
Garden and re–invigorate our Native Bees.

2. Relationships with the school community are informed and trustful – results from the annual evaluation survey were
shared with parents and the community; our School Plan (2016 focus) was promoted; Regular website updates in areas
of Science, Art, Music and Technology, which included regular professional learning for staff in website design, use of
Vimeo and other visual communication strategies; revision of school reports including the design of a document to
enhance consistency of new reporting format; Positive Behaviour for Learning Action Plan was revisited and new actions
planned; Tell Them From Me Parent Survey and locally designed Parent Feedback Survey utilised to gain feedback from
families.

3. The School Plan is responsive to the wishes of the parent body – Investigation, analysis and purchase of a quality
Kindergarten to year 6 Music program; Liaised with Mullumbimby HS to develop links between our Indonesian Language
programs; All classes receive a weekly music lesson; Professional Learning provided for staff in Music; Indonesian
Scope and Sequence K–6 finalised; broader Bundjalung Language Program embedded within teaching and learning
programs across a range of aspects of the curriculum; Students, Teachers, Parents and Community surveyed – Tell
Them From Me Surveys utilised; School Excellence Framework surveys and focus groups utilised to explore our
achievements against the framework and to plan for future opportunities and growth.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

A new reporting system is in
place.

New reporting system incorporates consistency
across K–6 reporting and includes PB4L and
extra–curricular activities, using Sentral reporting

A survey to capture parent voice
is developed and implemented.

Google Forms used to develop the Brunswick
Heads PS Parent Survey 2016.
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Next Steps

Our future planning within 'Collaborative Communities' will focus on the three targeted processes, covering the following
aspects:

1. Aboriginal Education – Reconciliation Action Plan; review and maintain Personalised Learning and Support Plans for
students; enhancement and growth of our broader Bundjalung Language program.

2. Wellbeing Framework – Homework Policy and Procedures evaluated and updated; Anti–bullying Policy and
Procedures evaluated and updated; Finalisation of our 'Wellbeing Framework' procedures at Brunswick Heads Public
School; Student Leadership – Student Representative Council and School Parliament.

3. The School Plan is responsive to the needs of the parent body – Maintenance and growth of our Musical Literacy
program; Feedback to students and parents around student achievement and learning; Communicating with our broader
school community about 'STEM / STEAM' and 'Wellbeing Framework', collaborating with Mullumbimby Public School and
High School.
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Strategic Direction 3

Leaders in Learning

Purpose

To build a culture of shared affirmative school leadership where all teachers are recognised as leaders of their
classrooms and curriculum.

All students take responsibility for leading their own learning and being active contributors to their school community.

Overall summary of progress

Our progress can be linked to three targeted processes, which included:

1. Professional Learning to develop deep understanding of pedagogy for new syllabus – The planning, implementation
and review of performance and development plans is built into school structures; Professional learning funds are
allocated within teams to work collaboratively to support each other in classrooms.

2. Student Voice – Reviewed models of Student Leadership, with contracts developed and parents consulted; Tell Them
From Me surveys utilised to gain student voice in school planning; Indigenous student leadership opportunities through
direct feedback to School Learning Support Officer, involvement in Aboriginal Education Team meetings, SRC
Parliament Indigenous Representatives; New 'Role Models' program and award to recognise outstanding achievements
within our local Aboriginal Community, voted by students and celebrated at our NAIDOC celebrations; Tell Them From
Me and Indigenous Action Plans developed; Parent and Staff Tell Them From Me surveys completed; Year 6
Responsibilities and Guidelines data collected for inclusion in our Wellbeing Framework.

3. Working collegially across our broader learning communities – Digital Calendar developed for use at Brunswick Heads
PS and across BOMBB Learning Community; Mathematics Building Blocks for Numeracy professional learning for staff
in combined BOMBB Staff Development Day; Strategy for Gifted and Talented students in Mathematics.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Tell Them From Me Survey
results indicate students are
leaders of their own learning.

Results indicated that:

84% of Years 4 to 6 students at Brunswick Heads
PS tried hard to succeed in their learning. The NSW
Government norm for these years is 88%.

56% of Years 4 to 6 students feel that they are
challenged in English and Maths and are confident
in their skills in these subjects. The NSW
Government norm for these years is 53%.

100% of students either 'Agreed or Strongly Agreed'
that 'I feel good about my culture when I am at
school.'

100% of teaching staff have an
active Performance and
Development Plan.

All teaching staff have an active PDP that is
regularly evaluated and reviewed.
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Next Steps

Our future planning within 'Leaders in Learning' will focus on the three targeted processes, covering the following
aspects:

1. Learning Communities – Re–establish goals for BOMBB Assistant Principal's group; involvement in LVLC, including
Valley Festival 2017; student opportunities across different networks – Lismore Performing Arts Festival, Far North Coast
Dance Festival.

2. Student Voice – Student Leadership information communicated via our school website and included within our
Wellbeing Framework document.

3. Goal Setting – Setting and monitoring of goals for both students, teachers and school administrative and support staff,
through Personalised Learning Plans, Performance Development Plans and other classroom–based learning systems.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Norta Norta has been used to provide extra
tutoring to students in need. Aboriginal
background loading allowed our Aboriginal
students to participate in the Deadly Dancers
program, leadership workshops and
excursions. A School Learning Support
Officer was engaged to work with all students
in classrooms and in the playground to
support a range of academic, social and
emotional needs as they arose and continued
throughout the year. A broader Bundjalung
Language program has also been established
across the school and Indigenous books have
been created and printed, classroom
resources have been developed and are
available for all staff to utilise. NAIDOC day
activities involved all students, staff and our
wider community.

 • Aboriginal background
loading ($6 546.00)
 • Norta Norta NAPLAN ($2
390.00)

Low level adjustment for disability Brunswick Heads Public School received the
Full Time Equivalent of 0.900 which equates
to $91,819. This funding is held centrally by
the NSW Department of Education and the
school is able to employ a Temporary
Learning and Support Teacher for 2 days per
week. The Learning and Support Teacher had
a variety of focus areas throughout the year,
depending on the needs of students, which
included targeted individual support within the
classroom, support groups for writing, reading
and mathematics, extension writing groups,
and social skills groups.

Brunswick Heads Public School also received
Learning and Support – Flexible Funding of
$16979 to support students in their classes.
This included hiring of School Learning
Support Officers and specific resources to aid
in their learning.

 • Low level adjustment for
disability ($108 798.00)

Quality Teaching, Successful
Students (QTSS)

Brunswick Heads Public School was allocated
0.05 FTE through QTSS funding for Semester
1 in 2016. In Semester 2 2016, that allocation
was increased to 0.103 FTE.
This time was utilised for release for:
– Executive release time to support teaching
teams in mentoring and coaching, prepare
and deliver quality professional learning to
staff across our wider BOMBB Learning
Community
– Staff to be involved in Teacher
Observations through the PDP process,
including observation, evaluation, and
planning.

Socio–economic background This funding was used throughout the year to
assist with many areas of school operation,
student involvement and behaviour, as well
as teacher development, including:
– Assisting students economically with
excursions, workshops, textbooks and
equipment.
– Sound amplification systems to enhance
and improve classroom engagement and
access in our Kindergarten classes.

 • Socio–economic
background ($10 056.00)
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Socio–economic background – School Learning Support Officer
engagement to assist teachers and students
in all areas of student learning and
participation.
– Leadership growth of our students in the
Student Representative Council – School
Parliament.

 • Socio–economic
background ($10 056.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 91 83 73 76

Girls 84 75 74 72

Brunswick Heads Public School has been impacted by
costs associated with housing affordability, families
relocating  and is currently in a rebuilding phase,
following a couple of years of decline in student
enrolments.

This trend has begun to shift, with many new families
into our area choosing to attend their local school,
Brunswick Heads PS. Brunswick Heads PS is now a
school of choice and highly recommended by families
and the community.

Student attendance profile

School

Year 2013 2014 2015 2016

K 92 96.9 89.2 94.6

1 93.9 93.9 91.3 94.3

2 91.4 94.5 91.1 92.6

3 92.1 90.2 93.5 93.8

4 93.5 93.1 88.5 93.7

5 90.7 89.5 87.9 92.4

6 91.8 92.9 90 93.3

All Years 92.1 92.8 90.1 93.6

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student Attendance is recorded electronically at
Brunswick Heads Public School via Sentral. Staff
monitor student attendance and make contact with
families to follow–up regarding student absence. This is
usually done over the phone, face–to–face or
alternatively via email.

Students arriving late to school must visit our Office
Administrative building with their parent or carer to
explain their absence. There they are entered into
Sentral and receive a green ticket to enter their
classroom.

Student absence letters are sent home fortnightly to
gather information from families in relation to student
absence. These letters are reviewed by the Principal
before they are sent out. The school executive team
also review student attendance and absence, with
formal follow–up through our Learning and Support
Team of chronic absences or attendance concerns.
Action Plans are developed, as necessary, to support
students and their families.

Families who are facing difficulties with regards to
student attendance are encouraged to contact their
child's class teacher or our principal for support, as
soon as possible.

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 2

Classroom Teacher(s) 4.55

Teacher of Reading Recovery 0.32

Learning and Support Teacher(s) 0.9

Teacher Librarian 0.4

School Counsellor 1

School Administration & Support
Staff

1.81

Other Positions 0

*Full Time Equivalent

Brunswick Heads Public School has one School
Learning Support Officer / broader Bundjalung
Language Tutor who identifies as Aboriginal.

Teacher qualifications

All teaching staff meet the professional requirements
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for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 36

Professional learning and teacher accreditation

Staff at Brunswick Heads Public School undertook a
range of professional learning opportunities in 2016,
including:

* Maths Building Blocks for Numeracy

* PB4L Refresher – Action Plan

* broader Bundjalung Language learning

* 7 Steps to Writing Success

* Verso for Class Collaboration

* Personalising PLPs

* Movement Time as Learning Time

* New History Syllabus

* Using Technology in the Classroom

* Child Protection Update 2016

* Science Sharing Session

* School Sports Unit – Rugby League International
Games Coach Accreditation

* Provide CPR – HLTAID001

* Recognition and Management of Anaphylaxis Training

* Self Assessment and Evaluative Thinking

* Principals Network Meeting

* BI for Schools

* Online Collaboration Part 1

* School Communities Working Together

In 2016, we had one staff member successfully
complete the 'Maintenance of Accreditation at
Professional Competence'. In 2017, we will have two
staff complete their next 'Maintenance of Accreditation
at Professional Competence' and another staff member
will complete their 'Accreditation at Professional
Competence'.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 65 614.59

Global funds 114 504.83

Tied funds 107 499.92

School & community sources 120 095.68

Interest 2 236.72

Trust receipts 3 444.50

Canteen 0.00

Total income 413 396.24

Expenditure

Teaching & learning

Key learning areas 32 898.80

Excursions 28 911.30

Extracurricular dissections 44 821.16

Library 2 267.30

Training & development 614.06

Tied funds 117 999.68

Short term relief 35 510.79

Administration & office 29 831.62

School-operated canteen 0.00

Utilities 31 636.87

Maintenance 19 532.27

Trust accounts 3 444.50

Capital programs 0.00

Total expenditure 347 468.35

Balance carried forward 65 927.89

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

NAPLAN testing provides a snapshot of information
relating to how our students perform on one particular
day for that specific area. Our school values all forms of
informal and formal assessment to gather a clear
picture as to how students are achieving and what can
be done through the teaching and learning cycle to
support them to achieve to their highest potential.
Brunswick Heads Public School provides a high quality
of education that caters for the learning needs of 'the
whole child', encompassing academic, social, physical,
emotional and spiritual aspects.

Our 2016 results were quite impressive and we were
identified as a 'zooming' school, where our students are
achieving higher than expected growth and achieving
higher than State average results.

Congratulations to all students who were involved in the
NAPLAN testing this year.

In 2016, we had 56% of Year 3 students achieve in the
top 2 bands for Reading, which was higher than the
Year 3 State average of 52%. We also had 64% of
Year 5 students achieve in the top 2 bands for Reading,
which was also higher than the Year 5 State average of
39%.

In 2016, our students also outperformed students
across the rest of the state, with 56% of our Year 3
students achieving in the top 2 bands for Writing, as
opposed to the Year 3 State average of 54%. We had
29% of Year 5 students achieve in the top 2 bands for
Writing, as compared to the Year 5 State average of
19% .

In 2016, 90% of our Year 5 students achieved greater
than or equal to expected growth in Reading.
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In 2016, we had 50% of Year 5 students achieve in the
top 2 bands for Numeracy, which was higher than the
Year 5 State average of 31%.

In 2016, 70% of our Year 5 students achieved greater
than or equal to expected growth in Numeracy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>
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Parent/caregiver, student, teacher
satisfaction

Parents and caregivers provided feedback throughout
2016 to the school in a range of ways:

* Focus groups – School Excellence Framework

* Surveys online – school based and Tell Them From
Me

* Face–to–face informal discussions, phone calls or via
email

* P&C Meetings

Brunswick Heads PS Parent Survey 2016 – some
key highlights of the data:

Please tell us some of the things you love about
Brunswick Heads Public School:

* Families and students – 78.3%

* Garden – 76.7%

* Culture (general vibe) – 75%

* Quality Teaching – 75%

* Staffing (including Classroom, Support, Volunteers,
Administration and Executive) – 73.3%

* P&C – 68.3%

* Music – 66.7%

* Academic & Sport Opportunities (e.g. Spelling Bee,
Debating, Public Speaking, PSSA Sport) – 63.3%

* Visual appearance – 61.7%

* Positive Behaviour for Learning – 60%

Please tell us what would make Brunswick Heads
Public School an even better learning environment for
students.

Some common responses:

– More opportunities in creative and performing arts
and music

– Green room / outdoor classroom

– STEAM – technology and computing

– Playground (nature and other things for younger
students)

Would you recommend Brunswick Heads PS to other
families? Why? Or Why not?

– Amazing and dedicated teachers, staff are
committed, creative and caring

– Amazing sense of community / inclusive community

– Friendly, warm, welcome and inclusive

– Supportive school, culture of acceptance

– Size of the school, small without being too small

– Wonderful learning environment

– Fantastic culture

– They genuinely care about your child

– Great principal

– Children love it

We are currently reviewing our Homework Policy.
Please tick the responses that you agree with:

I will support my child/ren to read every night – 86.2%

I will support my child/ren to do class projects at home
– 70.7%

I would prefer my child/ren NOT to have weekly
homework tasks – 41.1%

Is there any information you would like to add for us to
consider in relation to our NEW Homework Policy?

– Less is better

– Kindergarten is too young for too much after school
work.

– We love home readers.

– Small amount helps keep us in touch with where their
learning is at.

– My child is too tired / busy with other after school
activities like sport and swimming.

– I would prefer no homework.

– Homework can cause arguments and can be
stressful.

How many nights per week does your child read?

Every night – 27.1%

5–6 nights – 35.6%

3–4 nights – 28.8%

1–2 nights – 6.6%

Never – 1.6%

What are the three past P&C initiatives that you have
valued the most as a parent:

1. Musical Instrument and Education Program – 62.9%
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2. Teaching Garden – 51.6%

3. Playground Rebuild – 41.9%

Please select three initiatives that you think the P&C
should financially support:

1. Science Kits – 59.7%

2. Indigenous Native Garden – 41.9%

3. Portable Projector (for Movie Nights, Trivia and
School Performances) – 40.3%

Student Feedback – Tell Them From Me Student
Survey snapshots were used at the beginning and the
end of the year

Please tell us some of the things you love about
Brunswick Heads Public School. Responses included:

* Because I have close family and friends here.

* I like the garden and the sports courts.

* I love that the teachers are supportive and are always
open, so if you need to talk to them about something
they will make the time to speak to you.

* I love the school because it is small, good size and
lots of good students.

* It has a lovely garden and lots of lovely teachers.

* I love Brunswick Heads PS because it has the best
teachers and the thing that I think could be changed is
more sport.

* I love BHPS because: 1. the teachers are really nice
and teach well, 2. I have lots of friends.

* I love Brunswick Heads PS because I can be myself.

* I like Brunswick Heads PS because it is nice and I can
learn and it is fun to play.

* I love all the teachers because they help us a lot when
we need it. I love how everyone is kind to me and my
friends.

* The teachers, my mates, science, maths class and art
class.

* Good friends, good teachers and a good play area.

* I love Brunswick Heads PS because all kids follow our
core values – respect, participate and be safe.

Teacher Satisfaction

Our teachers are an amazingly dedicated team of
individuals who bring a variety of skills, experiences
and expertise to Brunswick Heads Public School.
Teachers provided feedback through the School
Excellence Framework evaluation, Staff and Stage
Meetings, informal discussions and through the Tell
Them From Me Teacher – Focus on Learning survey.

Feedback from Teachers in relation to the Tell Them
From Me Teacher survey – Focus on Learning focused
specifically on the eight drivers of student learning.
These included: Leadership, Collaboration, Learning
Culture, Data Informs Practice, Teaching Strategies,
Technology, Inclusive School and Parent Involvement.
For each of these areas our school performed to a
higher level than the average of all other schools in the
NSW CESE Project.

Scores were reported for the Likert format questions,
converted to a 10–point scale, where 0 indicates strong
disagreement, 5 is neutral (neither agree or disagree)
and 10 indicates strong agreement.

1. Leadership – overall score of 9.

2. Collaboration – overall score of 8.4.

3. Learning Culture – overall score of 8.3.

4. Data Informs Practice – overall score of 8.1.

5. Teaching Strategies – overall score of 8.3.

6. Technology – overall score of 7.7.

7. Inclusive School – overall score of 9.2.

8. Parent Involvement – overall score of 7.5.

Four Dimensions of Classroom and School Practices

1. Challenging and Visible Goals – 8.4.

2. Planned Learning Opportunities – 8.5

3. Quality Feedback – 8.1

4. Overcoming Obstacles to Learning – 8.2
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Policy requirements

Aboriginal education

Staff are committed to providing quality Aboriginal
education, that is respectful and inclusive. Aboriginal
Education continues to remain a high priority at our
school and in 2016 we saw amazing opportunities
unfold for both students and our staff.

All Aboriginal students contribute to their active
Personalised Learning Plans to support their learning at
Brunswick Heads PS. These plans involve students,
their parents, class teachers and other support staff
who assist in their learning. These plans are reviewed,
evaluated and updated throughout the year to ensure
that each student has every opportunity to achieve to
their highest potential.

In 2016, we applied for and received funding through
the Bundjalung Language and Culture Nest to employ a
broader Bundjalung Language Tutor. This involved
working with our Aboriginal Education Team and
parents and community to sensitively and appropriately
identify and select a committed and experienced tutor.
We worked collaboratively and closely with Glenn
Rhodes, Teacher Bundjalung Language and Culture
Nest to explore opportunities and professional learning
for staff and the best way forward.

Jennah, our language tutor, worked collaboratively with
our school executive, teachers, Aboriginal Education
Team, parents and wider community to identify local
educational resources, both based at the school and in
our wider community. To identify ways to embed the
broader Bundjalung language throughout our integrated
units of work and overall curriculum. Instructional
language was the initial focus for teachers, with Jennah
working closely with teachers and providing
professional learning opportunities into how the
language could be incorporate into every day teaching
and learning.

As you walk about our school, you can now see
signage at the entry of each of our classes, signage
within the classes supporting students and staff to use
the language, you can find quality resources on our
school server for staff to use within their classrooms,
plus other information on our school website and you
can hear both students and staff using the broader
Bundjalung Language across all aspects of our school.

Through a strong partnership with Byron Shire Council,
we successfully gained a Community Languages Grant
to fund a new initiative the 'broader Bundjalung Choir'.
The group, led by Jennah and Miss Jenevieve, includes
students and families from across the Lighthouse
Valley Learning Community. They meet at our school
each week to practice and perform songs both in
English and in broader Bundjalung. The choir wrote
three songs in language and performed these at special
events across our local area. We were even lucky
enough to have these songs recorded by staff at Byron
Music. The broader Bundjalung Choir looks forward to
further musical experiences and success into 2017 and
beyond.

2016 saw the continuation and celebration of 10
years of our Deadly Dancers Program. This involved
students performing at a range of venues and special
events, including the NSW Department of Education
Aboriginal Awards Ceremony at Mullumbimby High
School, as well as at our NAIDOC day celebrations. A
range of organisations were also involved in this special
day, including Byron Shire Council, Landcare,
Dhinawan Dreaming, Mullumbimby High School, and
NSW Department of Education staff. Our SRC
Indigenous Representatives also ran a special
assembly, which included performances from our
Deadly Dancers, speeches and a new 'Role Models'
award which recognises Aboriginal people within our
local community who have achieved excellence, voted
by our students.

A new teaching and learning unit was developed for
Years 4/5/6 called 'Bundjalung Bruns'. This integrated
unit incorporates learning experiences from across the
Science, History, Geography, Maths and English
syllabuses and utilises our School Garden as a learning
platform. All teaching staff at Brunswick Heads PS
incorporate Aboriginal Education through a variety of
learning experiences into their teaching and learning
each week.

Multicultural and anti-racism education

Brunswick Heads Public School has two staff members
who are trained as Anti–Racism Contact Officers.
Specific lessons in relation to Multicultural and
anti–racism education are taught through our Positive
Behaviour for Learning (PB4L) program in all classes.
Individual classes also explore multicultural education
through integrated teaching and learning units, across
different key learning areas. Families are also invited to
take part in learning experiences at our school, where
we celebrate diversity, respect and inclusion every day.

Students in Years 3 to 6 took part in the Multicultural
Perspectives Public Speaking Competition in 2016.
Students selected from a range of set topics and then
prepared and performed their speeches in front of their
class. Some students from each class were then
selected to deliver their speeches at a special whole
school assembly, where two students were selected to
compete in the local competition held at Byron Bay
Public School. Congratulations to all students who were
involved in this special event.
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