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Introduction

The Annual Report for 2016 is provided to the community of Broken Hill Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Michael Fisher

Principal

School contact details

Broken Hill Public School
Mica St
Broken Hill, 2880
www.brokenhill-p.schools.nsw.edu.au
brokenhill-p.School@det.nsw.edu.au
08 8087 3522

Message from the Principal

 It is again an honour  as Principal of our great school to share  the successes of 2016, the 130th year of providing
excellent education to thousands of Broken Hill children.

I would also like to reflect on some of the activities and events that have occurred this year that have added to the quality
of Broken Hill Public School.

Firstly I would like to acknowledge the work of our School Representative Council (SRC)for all their fundraising activities
throughout the year. Many of these raising vital funds for a variety of charities that will benefit many in ours and other
communities. I for one, particularly like Pyjama Day –The one day I can wear ugg boots to school – very comfy.

Other events such as Easter Hat Parade, Naidoc Week, ANZAC, Book Week Parade, Choral Festival, Eisteddfod,
Education Week are all examples of where we as a school community can come together and share in experiences that
greatly benefit the children at Central.

We look forward to seeing more parents wearing costumes for the Book Week Parade or wearing an Easter Hat in the
Parade in 2017.

 Our biggest community event of the year has to have been our 130th Birthday celebrations at the end of Term 3. I would
like to thank the P&C for all the work put into the success of the Central Country Fair. And I would like to thank the staff
for all their hard work in particular Dee, Michelle, Mr Dougherty and Mr Thomas for going above and beyond.

The Parade and Assembly was another highlight. Everyone looked amazing in the ‘oldtime’ costumes. The parade was
spectacular and I will never forget the vision and sound of the piper playing as we entered the school. Definitely
a‘goosebump’ moment. It is events such as these that certainly showcase our AWESOME school and hope that more
people become involved in future events to ‘share the load’ and ensure ongoing success. Hope to see many of you for
the 150th celebrations in 2036.

 As we remember the past 130 years we also look forward to what we hope to achieve as a school in the future.

 We have and will continue to support the extra–curricular activites in our school. Such as Drama, Languages, Enviro
Club, Preschool Reading, Public Speaking, Debating, Art Attack, Crafty Kids and Lego Club.

We will continue working to help strengthen this area with involvement from the broader community.

Our commitment to Live Life Well continues at Broken Hill Public School. Daily fitness, Premier’s Sporting Challenge,
healthy canteen, growth mindset, are just some of the ways we have reinforced the benefits of a healthy mind and body.
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It is worth mentioning the success of our teams in all Gala Days and particularly on Central winning the Athletics
Handicapped Shield  this year. We are now aiming for the major shield in 2017.

What ‘does’ the future hold for Central. I remember hearing about childrens’ views on what school will be like in the year
2036. Apparently McDonalds in the canteen and robots as teachers. As interesting as it is to look that far ahead we as a
school start with the now and the near future.

 In Term 3, we were informed that our school has been chosen to implement the ‘Bump It Up’ strategy. We were chosen
as one of 137 schools state wide with the greatest potential to improve student performance in reading and numeracy
NAPLAN results. This will requires the development of a plan for improvement and identification of targeted initiatives,
identifying students currently achieving in the middle bands of NAPLAN and improving their educational outcomes.

As a school we will be working collaboratively to develop this plan and incorporate it into the next planning cycle.

 201 7 will begin the final year of our present school plan with a view to developing the next plan for the period of 2018 –
2020. Areas I believe need consideration could be described as ‘Simple as A,B,C.’

A– Attendance. Focus needs to be given to ensuring children are attendingregularly to ensure they have the best
opportunity of learning how to learn. Iheard it said recently “We can’t teach empty seats”.

B–Bump It Up –  Looking at strategies  for increasing Numeracy and Reading results.One strategy in particular is the
reviewing and developing of our Home Reading program called Rainbow Reading.

C– Citizenship. Broken Hill Public School is committed to developing in children the understanding of what it means to be
a good citizen. Not just in school but also out of school. Providing opportunities to volunteer, to step out of comfort zones
and develop integrity. We will be looking to parents, carers and the school community to help by setting examples in
these areas that the children can follow such as volunteering in the canteen or helping at school events.

We look forward to the consultation and collaboration from all in the school to provide ongoing success for Broken Hill
Public School.

This year, funding in our school has been utilised in many ways for the benefit of our children. We have provided funds
for SLSO support in classes to assist with the implementation of Literacy and Numeracy programs, as well as providing
support for children’s independent learning plans. Funds have also been used for the employment of our Aboriginal
Education Officer (AEO) . We have also been able to maintain the very popular Playgroup held each Wednesday with a
coordinator and assistant. Funding has also been provided to provide Assistant Principals with added time to monitor,
mentor and coach teachers under their supervision. This has been vital in providing high standards of teaching and
learning in our school. In 2017 we hope to maintain funding of SLSO support to our children as well as providing extra
teachers for class structures, literacy and numeracy programs, mentoring and the Central Learning Enrichment and
Research or CLEaR program.

We at Central are priviledged to have, I believe, the most committed and dedicated teachers and staff, always providing
the greatest opportunities and learning for the benefit of all the children at Broken Hill Public School.

 I look forward to what we can achieve together for our children in 2017.

Michael Fisher

Principal
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School background

School vision statement

Broken Hill Public School is;

A dynamic community inspiring life–long learning, building integrity and success for all.

We are a cohesive learning community whichstrives to create a thinking culture that empowers our school community
and provides experiences that encourage all to strive towards their full potential. Staff is dedicated to improving student
outcomes through quality teaching and learning practices and innovative programs.

School context

The school is located in the Broken Hill Group of Schools in the Far West of NSW. Our school is a Preschool to Year 6
school with a DEC Preschool on site and a school based playgroup for

 0 – 4 year olds. Broken Hill Public consists of approximately 200 students. The school has a stable Indigenous
population of approximately 15%.

Our school is committed to Live Life Well @School. This is incorporated into manyaspect of the school including our
healthy canteen (The Central Crib Tin), daily Munch & Crunch, Daily Fitness Program, Vegetable Garden and Orchard.

Broken Hill Public School has a strong commitment to providing opportunities for students across a wide range.
Opportunities include Choir, Dance, The C Sharps Band, Drama, Debating, Public Speaking, Environmental Club,
Languages, Art and Gifted and Talented programs.

Learning at Broken Hill Public School is underpinned by school welfare system with an emphasis on our five rules
LEARN.

      At Broken Hill Public School we will:

      Look after ourselves, our school and others.

      Expect and use good manners.

      Always play and work safely.

      Respect the rights and property of others.

      Never give up.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

This year, our school undertook self–assessment using the elements of the School Excellence Framework. A 'Survey
Monkey' was developed to examine our school plan, where we are and where we are going. This incorporated staff
ascertaining our progress based on the elements of the School Excellence Framework in the areas that most align with
the School Plan.

In the domain of Learning, focus was placed on curriculum and learning, assessment and reporting. Broken Hill Public
Schools attention to meeting the learning needs of individuals has seen continued progress this year. Students with
needs are being identified early with parents and caregivers increasingly involved in planning and future directions of
their child. Increased confidence in the collection of relevant data by teachers is also a contributing factor to the progress
of this domain. Processes are being developed to strengthen and deliver individual student data to provide individual
learning plans and opportunities for students.

Our major focus in the Teaching domain has been in collaborative practice. Staff is enthusiastic with the opportunities
provided with a more collaborative approach to planning, assessing, observations, mentoring and the development of
leadership and expertise. This all contributes to a whole school culture andunderstanding of best practice, utilising the
expertise within the school and staff valued for their contributions.

In the Leading domain, Leadership has been a priority at our school throughout the year. Providing opportunities for staff
to develop and expand their knowledge and experiences is important in providing sustainability of programs and
excellence in all domains. This has provided a culture where a large majority of staff are comfortable in taking leadership
roles across a variety of circumstances and therefore enhances the building of a dynamic school community.

Our self–assessment process will further assist the school to refine the strategic priorities in our School Plan leading to
further improvements in the delivery of education to our students.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Student Learning

Purpose

To support all students in becoming competent future learners, whilst building on individual strengths/talents and to best
meet the needs of individual goals.

Overall summary of progress

Progress within this Strategic Direction has been very pleasing. With the utilisation  of QTSS allocation and extra funding,
Assistant Principals have been able to meet regularly with teachers to provide quality mentoring and coaching. Extra
Curricular activities continue to be highly valued in the school with increased numbers of children taking part. Continued
focus  of community/parent involvement needs further development. The development of an Opportunity Class has been
delayed. The logistics of this initiative require a longer consultation and development timeframe. In making adjustments
to this initiative, The Central Learning Enrichment and Research (CLEaR) program has been very successfully trialled
and will continue and possibly expanded to other stages of the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

An opportunity class focusing on
extension and enrichment is
established catering for students
of the Broken Hill Community.

All of teaching and learning
programs show evidence of
assessment data to monitor
achievements and inform
personalised planning for all
students.

Extracurricular learning
opportunities in creative arts,
culture and sport are significant
and support student
development, and are strongly
aligned with the school’s vision,
values and priorities.
Extracurricular learning
opportunities in creative arts,
culture and sport are significant
and support  student
development, and are strongly
aligned with the school’s vision,
values and priorities. All of
teaching and learning programs
show evidence of assessment
data to monitor achievements
and inform personalised planning
for all students. An opportunity
class focusing on extension and
enrichment is established
catering for students of the
Broken Hill Community. 

Opportunity Class for the Broken Hill Community is
delayed. Success with the trial of the Central
Learning Enrichment and Research (CLEaR)
Program in Years 4 and 5. Expansion in 2017.

Teaching and Learning Programs show evidence of
assessment data to inform planning.

Extra Curricular activities successful with increased
uptake by students.

Teacher employed 0.2 to
release teacher plus 1
SLSO Terms 2/3.

 $8000

Next Steps
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Broken Hill Public School will continue to develop the framework of mentoring and coaching to provide opportunities for
all staff to mentor and coach in areas of expertise. Further enhance the CLEaR program within the English, Mathematics
and Science curriculums, providing opportunities for enrichment activities across a broader range of classes. Continue to
work toward the establishment of an Opportunity Class for the Broken Hill Community of schools. Further develop the
Extra–curricular activities with a focus on involving more of the school and local community.
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Strategic Direction 2

Teacher Quality

Purpose

To develop, implement and share innovative expert teaching, learning and leadership practices to enhance student
engagement in a positive school environment.

Overall summary of progress

Progress within the Teacher Quality Strategic Direction has been mixed. Teachers have actively been involved in the
successful utilisation of 'Observational Rounds' with in the school. Consistent staff changes have provided difficulty in
training and development and in establishing a set of protocols for ongoing rounds. Staff have been actively developing
scopes and sequences for new curriculum and a whole school assessment framework has been established. Leadership
opportunities have been presented to several staff through the 'Learning to Lead' program. The Local Leadership
Network continues to be developed with moderate success in 2016. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Quality pedagogy and
consistency in teacher judgement
with curriculum program design,
scope and sequences and
assessment benchmarks for
whole school evaluation,
professional learning and
strategic planning.

The teaching staff demonstrate a
deep knowledge of new
curriculum and share expertise to
drive quality teaching and
learning. The teaching staff
demonstrate deep knowledge of
new curriculum and share
expertise to drive quality teaching
and learning.

Scopes and Sequences for new curriculum
documents developed.

Observational Rounds trialled successfully.

Assessment and Reporting Framework developed.

Mentoring/Coaching time allocated to all teachers
and Executive.

Local Leadership Network developed and meetings
held.

Assessment and Reporting
– Teacher released 0.2
week 2–8 Term 4. $2500
Global Funds.

Mentoring/Coaching –
Teacher 0.5 FTE $43000
Equity Loading.

Next Steps

Further consolidation of 'Observational Rounds' will continue in 2017 to embed these as standard practice in the school
to enhance consistent teacher judgement. Teachers to continue quality teaching focus with a view to greater sharing of
expertise and knowledge at meetings and workshops. Further development of 'third party' software with in the school to
ensure data and evidence informed practice.
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Strategic Direction 3

Community Engagement

Purpose

To embed effective partnerships with all stakeholders by leading and inspiring a culture of collaboration, communication,
engagement and organisational practices.

Overall summary of progress

Parents and Community continue to be involved in many of the events within the school. Progress on lifting the
engagement in 2016 has been behind schedule. The Central Coffee Lounge has been successful in providing a space
for relaxation, discussion and comments for a small number of parents.. The development of an online communication
has stalled in determining which platform to utilise. Many families have been provided access to a variety of services
providing support, engaging learning and wellbeing, with the development of a data base of services yet to be developed.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increased parent and community
access to a variety of services to
support and engage in learning
and wellbeing opportunities. 
Increased parent and community
access to a variety of services to
support and engage in learning
and wellbeing opportunities. 

Parents provided access to support services when
required.

No funds required.

Improved levels of parent and
community involvement
underpinned by a productive
learning environment.

Central Coffee Lounge established weekly.

Noticeable increase in parents and community
involvement in school events.

Set up Coffee Lounge area
– $300 Global funds.

Next Steps

Broken Hill Public School will continue to work with the whole school community to provide the best possible
opportunities for students. The development of an online communication strategy is a high priority. Further enhance the
Coffee Lounge to provide a relaxed environment for discussion. Develop a cultural garden in a determined space in the
school. Continue to provide opportunities for community to be involved in school events and activities.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Funding utilized to employ an Aboriginal
Education Officer in semester one and two in
2016 for 4 hours a day.  Continue to support
and meet the learning outcomes for all
Aboriginal students through collaborative
formation of PLPs.
Partnerships  strengthened with community
organisations with regular contact/liaison with
families and health services regarding
Aboriginal children requiring medical
treatment and follow–ups.
AEO made regular contact with families
regarding attendance issues and meet with
families to arrange solutions

Aboriginal Education Officer
(AEO) 0.6 FTE
 • Aboriginal background
loading ($24 570.00)

Low level adjustment for disability 1.3 FTE Learning and Support Officers
employed to provide support for individual
students learning needs as determined
through the Learning and Support team.
0.378 SAO employed to provide
administrative support .

School Learning Support
Officers (SLSO) 1.3 FTE.

School Administrative
Assistant (SAO) 0.378 FTE

 • Low level adjustment for
disability ($56 027.00)

Socio–economic background 2.4 FTE Learning and Support Officers
employed to provide support for individual
students learning needs and the L3 program
as determined through the Learning and
Support team.

SLSOs employed to coordinate the Central
Playgroup 0.2 x 2 FTE.

School Learning Support
Officers (SLSO) 2.8 FTE.
 • Socio–economic
background ($96 398.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 126 98 102 92

Girls 108 95 108 94

Student attendance profile

School

Year 2013 2014 2015 2016

K 92 90.1 91.5 90.3

1 94.4 91.8 91.7 94.2

2 92.3 93 88.3 92.8

3 93.1 92.1 91.1 91.4

4 94.8 92.9 91.8 90.9

5 88.6 94.9 88.9 91.3

6 92.1 88.8 91.1 87.8

All Years 92.6 92.2 90.6 91.1

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Regular attendance at school is fundamental to the
success and well–being of students.  It is the
responsibility of the parents/caregivers of a child of
compulsory school age to ensure their child attends
school on a regular basis; however, it is the schools
responsibility to monitor attendance and actively
engage in supporting and assisting parents to get
students to attend school.  The school  engages in
regular evaluations and improvement of roll marking
and attendance monitoring procedures in an endeavour
to reduce the rates of absenteeism.  Through the use of
the avariety of strategies, AEO (Aboriginal Education
Officer), HSLO (Home SchoolLiaison Officer)  and staff
professional learning, the school hopes to support the
parent body to the best of its ability in responding

quickly and effectively to support students with
attendance issues. Data indicates attendance in 2016
has improved from the previous year. With continued
focus the school aims to increase the attendance closer
to the state average in 2017 .

Class sizes

Class Total

KJ 23

1/2F 21

1/2W 22

3/4Z 25

3/4T 25

4/5P 23

5/6HH 24

5/6D 23

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 3

Classroom Teacher(s) 7.72

Teacher of Reading Recovery 0.5

Learning and Support Teacher(s) 0.8

Teacher Librarian 0.4

School Administration & Support
Staff

3.42

Other Positions 0.08

*Full Time Equivalent

The school employed an Aboriginal Education Officer
0.6 funded through RAM – Aboriginal Background. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 25
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Professional learning and teacher accreditation

Opportunities were provided for learning about the
Lexia learning program and Mathletics throughout the
year. 

Two teachers attended first year training in L3.
Two other teachers were involved in on–going training
with L3 Kindergarten and Stage 1.

Training in MultiLit was provided to staff and volunteers
for inclusion in class programs and with the Bridging
the Gap Program.

One teacher attended training workshops on the
Targeted Early Numeracy Intervention (TENs) program.

Teachers were provided with ongoing training on the
Taking Off  With Numeracy(TOWN) program, through
an in–school facilitator.

All staff was provided ongoing training in the Every
Student, Every School framework. Providing guidance
for teachers targeting the needs of individual students.

Teachers were provided opportunities for training and
development in sports coaching in a variety of sports.

Two teachers participated in the Learning to Lead
program.

Three teachers successfully completed maintenance of
accreditation for competency in 2016.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30th November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 322 962.75

Global funds 179 179.34

Tied funds 250 722.30

School & community sources 48 071.35

Interest 6 735.28

Trust receipts 39 225.55

Canteen 0.00

Total income 846 896.57

Expenditure

Teaching & learning

Key learning areas 15 031.90

Excursions 40 475.46

Extracurricular dissections 33 638.31

Library 956.56

Training & development 15 726.42

Tied funds 285 092.20

Short term relief 32 984.87

Administration & office 53 892.36

School-operated canteen 0.00

Utilities 44 252.10

Maintenance 10 685.39

Trust accounts 30 593.05

Capital programs 0.00

Total expenditure 563 328.62

Balance carried forward 283 567.95

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Literacy data in Year 3 indicates that the majority of
students are meeting the required standard in reading
with 66.6% in the  top 4 bands of Reading. In Writing,
Year 3 have a higher percentage of students
performing in the top band compared to the state
average and in Spelling, 50% of year 3 students are in
the top 2 bands.

Year 5 Literacy data indicates a large proportion of
students performing in the middle bands i.e. bands
4,5,6. Reading 89.6%, Writing 77.8%, Spelling 74%,
Grammar and Punctuation 74.2%. Pleasingly, the
growth performance of our students in all areas of
Literacy is above the state average.

Strategies included in the school's' Bump It Up' plan
have been designed to target children in the middle
bands to improve future results.
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Year 3 Numeracy data indicates the proportion of
students performing in the middle bands (Bands 2,3,4)
is 92%. 

Year 5 also reflects the majority of students in the
middle bands (Bands 4,5,6) at 89.6%. Growth of the
Year 5 students however is above the state average.

No student achieved results in the top band in 2016.

Strategies included in the school's' Bump It Up' plan
have been designed to target children in the middle
bands to improve future results.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.>
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In Term 3, Broken Hill Public School was chosen to
implement the ‘Bump It Up’ strategy. We were chosen
as one of 137 schools state wide with the greatest
potential to improve student performance in reading
and numeracy NAPLAN results. This  required the
development of a plan for improvement and
identification of targeted initiatives, identifying students
currently achieving in the middle bands of NAPLAN and
improving their educational outcomes.

In 2016, funding was utilised to employed an Aboriginal
Education Officer 0.6FTE. The AEO provided support
to meet the learning outcomes for all Aboriginal
students through collaborative formation of PLPs.

Partnerships were strengthened with community
organisations with regular contact/liaison with families
and health services regarding Aboriginal children
requiring medical treatment and follow–ups.

AEO made regular contact with families regarding
attendance issues and meet with families to arrange
solutions.

Data indicates that Aboriginal students
academic growth remains steady and is commensurate
with their attendance.

Parent/caregiver, student, teacher
satisfaction

Parents were asked to complete the Tell Them From
Me survey and unfortunately no families responded by
completing the survey.

In Term 4 a social work student through the University
Department of Rural Health work in the school. Surveys
were conducted to gain insights on the level of parental
knowledge of school activities, current parental
involvement and the effectiveness of current
communication strategies. A total of 100 surveys were
distributed with 17 responses. Involvement in school
events indicated 100% attend events, 59% have
volunteered for an event, 65% are interested in
volunteering and 13% have skill of which the school is
unaware. When asked about the preferred method of
receiving communication 76% indicated that the
Newsletter, Email and Talking to teachers as the most
preferred methods. When asked about the
effectiveness of current communication, respondents
indicated 19% fair, 19% good, 48% very good and 14%
excellent. The results of this research will be valuable in
determining future direction for community involvement
strategies.

Staff was asked to complete the Tell Them From Me
survey. Teachers rated the school highly in the areas of
Collaboration,Learning Culture and Inclusive School.
The areas ranked lower include Leadership,
Technology and Parent Involvement. These areas are a
focus of our school plan with strategies to improve
these results.

Students also completed the Tell Them From Me
survey across years 4, 5 and 6.

81% of students had a high rate of participation in
extracurricular activities, an increase from 60% in
2015. 91% valued school outcomes and 69%were
motivated and interested in their learning. 80% of
students indicated that they do not get in trouble at
school for disruptive behaviour.

Further results indicate 81% of students tried hard to
succeed with their learning. Students also feel that
teachers are responsive to their needs and encourage
independence and provides encouragement and can
be turned to for advice.. Students finally indicated that
the school has clear rules and expectations of
behaviour and that the students understand them and
teachers maintain high expectations.
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Policy requirements

Aboriginal education

Our school is committed to Aboriginal education.

Overall, our Indigenous students performed well
compared to the state and regional averages.

We have had continued success with the Bridging the
Gap and MultiLit programs, providing ongoing support
for students in reading. Funding was utilized to employ
an Aboriginal Education Officer in 2016 for 4 hours a
day. This funding helped continue to support and meet
the learning outcomes for all Aboriginal students
through collaborative formation of PLPs.

In 2016, we continued to implement Personalised
Learning Plans (PLPs) for all Aboriginal students, with a
commitment to ensure that all students had
personalised plans by the end of2015.

We are ensuring all units of work taught have an
Aboriginal perspective and that teaching and learning
programs reflect the diverse needs of Aboriginal
students, developing positive attitudes and
understandings about Aboriginal history. The students
and staff observe annual indigenous celebrations.

Partnerships were strengthened with community
organisations with regular contact/liaison with families
and health services regarding Aboriginal children
requiring medical treatment and follow ups.

AEO made regular contact with families regarding
attendance issues and meet with families to arrange
solutions.

Multicultural and anti-racism education

Two members of staff are trained as Anti– Racism
Contact Officers and Broken Hill Public School
nominated a staff member to undertake the position
ofAnti–Racism Contact Officer (ARCO). A small
minority of our students are from backgrounds other
than English. The school monitors all students closely
through assessment, reporting and evaluation and
caters for the needs of each individual, working closely
with families to form partnerships.

Other school programs

Broken Hill Public School/ Central Preschool

Our school is a P–6 school with a DOE preschool
onsite.  Our programs are designed to enhance and
facilitate each child’s development and experiences,
create enthusiasm for learning and foster a sense of
belonging in an innovative early childhood play based
setting. Our preschool aims to build success for life by
creating community partnerships that explore each
child’s potential, provide challenging and quality
programs that promote acceptance, diversity and foster
values.  We have embraced the Early Years Learning
Framework (EYLF), the National Quality Framework
and truly appreciate parent, caregiver and community
participation.

Central Playgroup

Our playgroup is school based and operated,
establishing strong partnerships within our community. 
We had increased participation with an average of 20 to
30 families attending each week in 2016.  Our
playgroup operates for 2 hours each week with
experienced early childhood staff establishing links
between educators, families and children to support
and cherish lifelong learning.    

Live Life Well @ School

Broken Hill Public School is working across all aspects
of school life to implement the Live Life Well @ School
program.

The Broken Hill Public School staff and parents have
jointly decided that nutrition andphysical activity
promotion is a key priority for the whole school
community.

To help bring aboutpositive change, Broken Hill Public
School has/will:
 • Developed and implemented a fitness program for

K–6 incorporating fundamental movementskills
using the Get Skilled, Get Active resource

 • Held a fruit and vegetable promotion during ‘Fruit
and Veg’ week in 2016, which included fruit and
vegetable taste testing sessions with student.

 • Implemented Crunch&Sip®, a set classroom
break for students to eat fruit or vegetables and
drink water. (Munch and Move in Preschool)

 • Participated in the Premier’s Sporting Challenge
 • Participate in the school swimming scheme
 • Participated in the Jump Rope For Heart 

program.
 • We have also:  Maintained and extended a school

vegetable garden created and maintained by
students and the community. The produce is used
by the school canteen to increase the green foods
sold to students. Teachers from the school have
also obtained grant money to fund the garden.
Aligning with this, the school is conducting Eat it
to Beat it Healthy Lunch Box information sessions
for parents and community members  and
implementing Fresh Tastes @ school, the NSW
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Healthy School Canteen Strategy.
 • Stage 2 of the orchard was completed during

2016 with apples and some stone fruit. The fruit
from the trees will be utilized by students
for‘Crunch and Sip as well as sales through the
canteen and to families. stage 3 will see the
inclusion of fencing in 2017.

Extra–Curricular Activities

Broken Hill Public School is committed to providing
children with opportunities to be involved in a variety of
activities. During most lunchtimes and or after school,
children may choose to be involved in one or more of
the activities on offer. During 2016, activities included;

·        Dance

·        Drama,

·        Environmental Group,

·        Language

·        Art

·        Singing

·        Lego Club

·        Debating

·        Public speaking

·        Band
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