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Introduction

The Annual Report for 2016 is provided to the community of Brewarrina Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the School Plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Christine Grieves

 Executive Principal

School contact details

Brewarrina Central School
Bourke Street
Brewarrina, 2839
www.brewarrina-c.schools.nsw.edu.au
brewarrina-c.School@det.nsw.edu.au
6839 2186

Message from the Principal

Brewarrina Central School provides a quality education for all students developing their talents, interests and abilities to
ensure they have the capability and confidence to succeed both at and beyond school. 

The dedicated staff at Brewarrina Central  School work together to provide a positive and inclusive learning environment
where students are involved in a wide range of academic, cultural and sporting pursuits which develop their capabilities.
All staff are involved in professional learning and development to enhance their capacity to achieve positive outcomes for
students. The school is committed to providing students with a comprehensive education that is embedded in cultural
awareness. Aboriginal Educators play a vital part in  the students' learning as they work with teachers to strengthen
engagement, attendance and the immersion of the students and their families in education from Kindergarten to Year 12.

Brewarrina Central School as a Connected Communities school has established meaningful and authentic links with its
community. The local AECG (Aboriginal Education Consultative Group) and the SRG (School Reference Group) are an
integral part of the school 's consultative process to ensure the success of the school's initiatives. The school actively
supports community programs. Students and families see the school as a happy, safe and collaborative learning
environment where the celebration of all student success is a positive and  consistent occurrence.

Brewarrina Central School provides its students with the opportunity to involve themselves in every aspect of education
and actively supports them to achieve their learning and lifelong goals.
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School background

School vision statement

Vision Purpose   

Students from Brewarrina Central School will have the core learning and adaptive skills, and pride in the strength of their
culture, to thrive in a rapidly changing world. This will be achieved through focused and purposeful programs involving
quality learning and teaching, robust systems and strategies and strong community partnerships.

School context

School Context 2015

Brewarrina Central School, located 800kms north west of Sydney, caters for 172 students from Kindergarten to Year 12.
Ninety–seven per cent of students identify as Aboriginal.  There is a strengthening school / community partnership with a
School Reference Group, a Leader Community Engagement Officer and working closely with the AECG.

Brewarrina is predominantly a rural area, with a large indigenous population. The main township is Brewarrina, with
smaller population centres in outlying areas, for example, Gongolgon. It is widely acknowledged that Brewarrina is
significantly impacted by a range of marginalising factors including remoteness, Aboriginality, poverty, chronic ill–health,
welfare dependency and climatic conditions.

Brewarrina Shire has one of the lowest scoring communities on the Index of Relative Socio–Economic Disadvantage,
with a rank of 746.6. Brewarrina’s ICSEA score shows 98% of parents in the bottom income percentile.  As a result the
Brewarrina community attracts a range of resources to address high levels of socio–economic disadvantage.   

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

In the domain of Learning, Brewarrina Central has focused on Learning Culture, Wellbeing, Curriculum and Learning,
Assessment and Reporting and Student Performance Measures. In 2016, our efforts have focused on actively supporting
students in achieving their potential and developing a love of learning in a high expectations environment. The school
has created a positive and productive learning culture. Positive respectful relationships are evident between students and
staff promoting student wellbeing and ensuring good conditions for student engagement. The school has continued its
effective implementation of Positive Behaviour for Learning. Students are consistently recognised  for their learning
achievements and respectful, safe behaviour. The school's Learning and Support Team (LAST ) developed Individual
Learning Plans for students with diverse needs. All students have been involved in establishing their learning goals
through the development and implementation of Personalised Learning Plans. The teachers have been involved in
professional learning that enhanced the delivery of a differentiated curriculum to engage all students. Parents have also
been involved in the development of these plans and receive detailed information about individual student learning
achievement and areas for growth. There was a greater community participation in school events and activities in 2016.
A focus area for 2017 will be the development and implementation of strategies to achieve sustained growth on external
performance measures across all years.

In the domain of teaching the major focus has been the development of collaborative practices across the school,
learning and the development of professional standards. The teachers were able to develop positive collegial
relationships through Stage/Team and whole school meetings.There is a proactive willingness to to share and be
dedicated participants in  learning. Aboriginal Educators have also been involved in planning with  class teachers. There
has been an increased use of data analysis to inform teaching practice in some areas of the school. As this permeates
the school there has been a shift in student achievement. All staff are committed to developing evidence based practice
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through self reflection and evaluation. They have embedded the Professional Learning Framework as part of the school's
ongoing teacher learning and reflection. An area for development in 2017 is the consistent use and sharing of data to
inform teaching practice, student learning and decision making by school leaders.

In the domain of leading one of the priorities in 2016 has been the building of cohesive community relationships. This has
been reflected in the fostering of quality, sustainable relationships throughout the whole school community to promote
and maintain wellbeing and a positive successful school culture.The school's leadership team has worked consistently to
develop a culture to develop a quality learning environment through the provision of professional learning, collegiality and
the effective deployment of resources. Meaningful connections with the school community has been maintained as is
evidenced by the increased parent participation and the reactivation of an effective School Reference Group and local
Aboriginal Education Consultative Group.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Enduring Personalised Learning

Purpose

Purpose:

To ensure that classrooms are characterised by purposeful learning, evidence based & data informed teaching;
increased personalisation & student empowerment in learning.

Overall summary of progress

In 2016 staff continued their professional learning in programming, differentiation and gaining an understanding of the
students' context and community. Aboriginal Educators provided in class support for students and enhanced teachers'
cultural understanding. All students developed the core skills for future learning. There was a continued focus on
Literacy, Numeracy, problem solving and collaboration. The school maintained its involvement in Big Picture where there
was a focus on individual projects that were across Key Learning Areas. They demonstrated their learning In Big Picture
Exhibitions in Semester 1. In Semester 2, teachers received professional learning on the development of Project Based
Learning through Big Picture. The school has continued to make progress with the development of personalised learning
that engages students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Early Action for Success (EAfS) &
Middle School Action for Success
(MAfS) to deliver student
achievement, measured by the
Literacy and Numeracy
Continuums, PLAN & NAPLAN.

In 2016 Brewarrina Central School continued the
Early Action for Success program under the
direction of an Instructional Leader.  The strategies
that continued to be implemented in the classroom
were:  Early identification at the level of attainment
in Literacy and Numeracy of each student K–2
Change in teaching practice from whole class focus
to an individual student emphasis Ongoing, close
monitoring of student progress against Literacy and
Numeracy Continuums Evidence based use of
tiered interventions in Literacy and Numeracy
according to student needs and abilities Early
Action for Success strategies implemented.
Professional learning supported the ongoing needs
of staff in differentiating instruction for L3 and TEN
programs Interventions provided in Literacy and
Numeracy to support the individual student. The
Reading Recovery teacher provided support to
Year 1 students The Instructional Leader worked
closely with K–2 teachers in the classroom , trained
Stage 1 teachers in L3 (Language, Learning and
Literacy) and TEN( Targeted Early Numeracy). The
Kindergarten teacher completed L3 Professional
Learning at the end of 2016 in preparation for 2017.
The Instructional Leader worked 1:1 with teachers
planning the individual learning of each student

 • EA4S Funding
$22,000.00.00

Graduates from each stage of the
secondary school have improved
learning skills, better
self–management and a future
pathway connected to real world
opportunities.

Internships for Years 9 & 10 only limited success
WSU program successful Project based Learning a
focus for 2017

 • WSU and other providers
funded these programs at
no cost to the school

Students build positive social and
emotional skills through PBL as
measured by participation,

There was a whole school commitment and
understanding of the values and implementation of
PBL in K–12. The PBL team held regular meetings

 • Aboriginal background
loading $10,000.00
 • Teacher Professional
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

attendance and suspension
rates.

and communicated to students, parents and staff
regularly. There was an ongoing recognition of
positive behaviour through sequenced rewards with
75% of students achieving rewards. Students
needing specialised behavioural support identified
by the LaST and PBL teams working together.
While overall there was a slight decrease in overall
Attendance rates, in some years there was an
increase. Students were recognised for Attendance
rates over 95%. Student participation in Assemblies
and other school events also increased.

Learning $2,500.00

Students have a deeper
knowledge and pride of who they
are as developed by our
Language and Culture Program.

Student participation in Assemblies and other
school events also increased.             Secondary
staff developed Project Based Learning Programs
that were cross KLAs for implementation in 2017.
Students involved in culturally significant excursions
Aboriginal Educators provide in class support and
cultural perspectives  Student leaders facilitate
Assemblies 

 • Healing Foundation
$5,000.00
 • Aboriginal background
loading $30,700.00
 • Focused Schools
$10,000.00

All students have personalised,
benchmarked learning plans in
place.

At Stage/ Team meetings teachers mapped student
achievement levels and evaluated programs based
on students' performance  Planning for 2017 scope
and sequence for all KLAs established. The
Kinderstart program,for pre–schoolers entering
Kindergarten in 2017, operated in  Terms Term 3
and 4 also came under the Instructional Leader's
supervision and the early identification of areas to
be addressed identified. Students were also
identified to be involved in the in Speech Program
implemented by an Aboriginal Educator  Focus on
Reading was implemented at the school Program
differentiation and adjustment became evident in
classes. Student work samples were collected on a
regular basis and demonstrated growth form Term
1 to 4.

 • Aboriginal background
loading $66,100.00

Next Steps

 • In 2017 the Positive Behaviour for Learning Action Plan will focus on developing teacher professional learning
around the essential features of a highly effective classroom. The Positive Behaviour Recognition system will be
consolidated.

 • Teachers will utilise data across the whole school to inform their teaching practice. A different group of teachers
will be involved in the Early Action for Success practice so that they will benefit from its methodologies and focus
on data collection. Those teachers who were involved in this program in 2016 will teach Stages 2 and 3 and
transfer their learning to this new setting to inform their practice.
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Strategic Direction 2

Building School Capacity

Purpose

Purpose:

To constantly improve students achievement we must be a learning school. This will involve a systematic and strategic
approach to teacher and executive learning, the development of our Aboriginal Educators (AEs) in learning support and
culture; and empowering parents and the community.

Overall summary of progress

Teachers and leaders have continued to demonstrate their commitment to enhancing their capability to improve students'
results through a systematic approach to professional learning. Those who have received learning in an area such as
Focus On Reading have then shared it with their peers. This has developed he capacity of staff. The Aboriginal
Educators have worked with class teachers to enhance their support of students in class. The Senior Leader Community
Engagement and Aboriginal Education Officers have continued to strengthen their connection to families through
consistent contact regarding school events and activities. They also work collaboratively with teachers to assist in the
follow up regarding attendance, behaviour and learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Visible, innovative, responsive
and  supportive leadership.
Implementation of
teacher  Performance and
Development Plans.

All staff members are accessing professional
learning from a variety of sources, including formal
and informal collegial relationships. Professional
Learning goals are achieved K–12.Every teacher
has one on one mentoring , in class support,
Stage/KLA team collaboration and whole school
Professional Learning.             All teachers involved
in a review of their PDPs in preparation for 2017
Professional learning structures strengthened  L3,
FoR, TEN, TOWN implemented Data used to
inform differentiation and adjustments

 • Beginning Teacher
Professional Learning
$12,500.00
 • Professional Learning
Funds $36,210.00

Implementation of Enduring
Learning  is evident in every
program and classroom. A
systematic AE learning program
is  in place to strengthen their
tutoring skills and cultural
knowledge.

Personalised Learning Plans and Big Picture
Exhibitions which occurred in Semester 1.
Aboriginal Educators, Aboriginal Education Officers
and Senior leader Community Engagement
completed home visits to support learning
throughout the year

 • Aboriginal Equity 
$7,000.00

Parents are engaged in
learning  plans, exhibitions and
home support; Community and
business have  increased
capacity to mentor and support
students.

Parents attend school for Personalised Learning
Plans meetings and Big Picture Exhibitions.
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Next Steps

 • There will be a focus on the strengthening of the links that already exist between home and school. A Meet and
Greet , Question and Answer Meeting will be held in Term 1 2017 to enable parents to meet staff and to ask
questions about any aspect of the school's operation. Parent/Teacher interviews will be held in Term 2 for teachers
to distribute Half Yearly Reports to parents to involve themselves in conversations about students' learning.
Parents will also be invited and encouraged to attend all cultural celebrations, school events and activities and
Assemblies where student achievement in all spheres is recognised.

 • All teachers will be involved in a Performance Development Plan meeting with the Executive Principal to have a
conversation about programming, student learning , assessment and their aspirations. Opportunities and support
will be provided to assume whole school roles to develop their leadership capacity. They will continue to receive
mentoring from their Executive supervisors. The Deputy Principal Secondary will continue to facilitate the
accreditation process. 

 • The Aboriginal Educators will be involved in a systematic approach to professional learning to ensure they are
provided with an understanding of departmental policies, receive training to enhance their knowledge and skills in
the classroom and develop their own professional learning goals.

 • There will be a continued focus on developing teaching strategies and approaches based on data to make an
authentic shift in student achievement. Student learning will be the focus of professional dialogue.
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Strategic Direction 3

Community Partnerships for Learning

Purpose

Purpose:

To improve student learning by bringing the community into the school and taking learning into the community.

Overall summary of progress

In 2016 there was definite progress in developing community partnerships to support student learning and develop an
understanding of the students' context and culture. The Senior Learning Community engagement, working with the
Executive Principal, facilitated the meetings of the School's Reference Group (SRG) and the local Aboriginal Education
Consultative Group (AECG). 

The school continued its close connection with the University of Western Sydney and other groups who supported the
students to formulate their future aspirations and develop the pathways to attain them. The school also maintained close
link with other significant agencies to support the wellbeing of students. The students involved in the Clontarf and Girlfit
programs were visible at school and community events.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Connected Communities Strategy
in place – School Reference
Group and AECG effective in
advising and guiding school
policy. Language and Culture and
Connecting to Country programs
active.

Regular meetings with the local AECG and SRG
occurred in 2016. These meetings were facilitated
by the Senior leader Community Engagement
working with the Executive Principal The
Connecting to Country Program was delivered by a
local AECG member. The evaluation of the program
will inform future directions             The Senior
leader Community Engagement , working with all
staff, has been active in ensuring that families knew
about school activities. This enhances the
information that is published in the school's
Newsletter and shown on the school's Facebook
page

 • Aboriginal background
loading $8,800.00

All students from Years 9–12
have internships and can
articulate a future pathway
through strategic
partnerships. Businesses better
equipped to mentor and engage
students in meaningful workplace
projects.

Internships for Years 9 & 10 only limited success
WSU program successful Project based Learning a
focus for 2017

 • WSU and other providers
funded these programs at
no cost to the school
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Next Steps

 • The school will be involved in the Healthy Culture, Healthy Country program delivered by the state AECG in Term
1 2017. This will be followed by Bridges Out of Poverty and the next stage of Connecting to Country. In 2017 the
language program will be revitalised and developed in Semester 2. The school will involve the local AECG, SRG
and community in the development of the Strategic Directions for the School Plan 2018–2020. 
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Students were supported by Aboriginal
Educators in class Culturally significant
excursions undertaken Connecting to Country
Professional Learning undertaken by all
staffCommunity members involved in
culturally significant events organised by the
school Student achievement celebrated
Students supported to ensure they are school
ready Aboriginal perspectives integrated into
programs Cultural perspective provided by
Aboriginal Educators Personalised Learning
Plans implemented and reviewed

$120,000.00

 • Aboriginal background
loading ($120 000.00)

Quality Teaching, Successful
Students (QTSS)

Individual student needs considered by
teachers and Executive mentors Teachers'
professional learning tailored to suit teachers'
identified needs Performance Development
Plans reviewedConsistency of teacher
judgement explored and standards
established Aboriginal Educators meet with
teachers to plan and review learning

FTE Allocation  0.033

$7,000.00

 • QTSS ($7 000.00)

Socio–economic background Learning achievements of students reviewed
in relation to learning Goals established at the
beginning of the year in meetings with
students, parents, Aboriginal Educators,
Aboriginal Education Officers and teachers.
Preliminary planning for 2017
Review of student achievement in relation to
extra support provided by additional
Aboriginal Educators and LaST

$132,000.00

 • Socio–economic
background ($132 000.00)

Support for beginning teachers All Beginning teachers are mentored by
Executive supervisors in small groups and in
one on one situations
Professional learning accessed to meet group
and individual needs
Accreditation supported by Executive
Supervisors and Deputy Principal Secondary
Evidence collected to support accreditation
process
8 teachers complete their Proficient
Accreditation successfully

$13,000.00

 • Support for beginning
teachers ($13 000.00)
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 86 80 75 70

Girls 97 83 85 76

This Table shows the pattern of student enrolments
over the past four years. Over time there has been a
decrease in enrolment which is indicative of the
demographic decline in the local community. However,
the enrolment numbers are within a reasonable range
which ensures the continuity of programs to support
students' learning. The school caters for students from
Kindergarten to Year 12 with 97% identifying as
Aboriginal. Throughout the year enrolment figures have
fluctuated as a result of a high rate of student
movement in and out of the community as families seek
employment opportunities and family support in other
areas.

Student attendance profile

School

Year 2013 2014 2015 2016

K 88.6 92 90.2 83.2

1 87.4 89.9 90.2 82.2

2 88.8 89.8 94.8 87

3 87.8 93.3 89.7 93.1

4 90.3 90.5 91.9 89.5

5 89 93.6 87.2 88.9

6 86 91.4 90.8 85.3

7 88.2 81.8 86.9 91.6

8 89 85.4 75.4 81.3

9 79.7 81.4 89.9 70.8

10 73.3 74.6 74 75.7

11 86.9 81.7 80 56.9

12 87.5 89 86.3 74.3

All Years 86.3 88 87.2 82.8

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 92.7 93 92.3 92.3

Management of non-attendance

Brewarrina Central School's Attendance Team which
consists of the Principal, K–6  and Secondary Deputy
Principals, SAO– Attendance and the HSLOs, meets on
a weekly basis to proactively and consistently follow up
Attendance issues. Their focus has been to ensure that
all students are at school, every day. Attendance data
is discussed and appropriate action devised.  AEOs
visit homes and phone families to discuss absences
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and offer support if required. Letters are also sent to
families.  The need for regular attendance is a feature
of the Principal's Report in the school's fortnightly
newsletter. There are reminders of school term dates
and start times on the school's Facebook page. The
school offers assistance with lunches, uniforms and
shoes which at times can impact on attendance. The
school also has a Breakfast program to encourage
students to come to school. The school utilises
Millennium software for Roll Marking. It provides
immediate and visual feedback to staff, students and
parents/carers. The number of students whose
attendance rate is above 95% has increased.
Consistent attendance is recognised through
PBL(Positive Behaviour for Learning), random reward
days, letters home to families and formal Assemblies.

In 2016 there has been a decline of 4.4% in the
Attendance rate. This has been largely due to the
impact of 'sorry business' when families had to travel
away or had family visiting. The school did not grant
any exemptions as has been the practice in previous
years. The school is committed to the
continued improvement of attendance.

Retention Year 10 to Year 12

In 2016 there was a 70% retention of students from
Year 10 into Year 11. This was due to families moving
to other centres or students pursuing other educational
options.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

30 20

Employment 40

TAFE entry

University Entry 40

Other 30

Unknown

In 2016 five students completed their HSC. One of
these students had been accepted into a Bachelor of
Nursing at Western Sydney University and another was
offered early entry into a Bachelor of Primary Teaching
at the University of Newcastle. Another student is in the
process of ADF– Army entrance and another is
pursuing an Australian Federal Police traineeship One
student completed a Life Skills HSC pattern of study
and is pursuing local options.

Year 12 vocational or trade training

In 2016 40% of the students who completed their HSC
were involved in vocational or trade training.

Year 12 attaining HSC or equivalent

72% of the HSC cohort achieved their HSC with two
students gaining university admission.

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 0

Assistant Principal(s) 2

Head Teacher(s) 2

Classroom Teacher(s) 5.64

Teacher of Reading Recovery 0.21

Learning and Support Teacher(s) 1.8

Teacher Librarian 0.6

School Administration & Support
Staff

7.99

Other Positions 3.2

*Full Time Equivalent

In 2016 the school retained the Executive structure it
had established in 2015. This consisted of two Deputy
Principals who managed K–6 and Years 7–12. There
was an Instructional Leader who managed the EAfS
(Early Action for Success) Program, two Secondary
Head Teachers and an Assistant Principal. With the
Executive Principal, SAM and Senior Leader
Community Engagement this was the Executive team.
 A permanent Executive Principal was appointed early
in Semester 2. There was a Relieving Executive
Principal in Semester 1.
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The school's teaching and support staff numbers were
augmented with the employment of Temporary
teachers and Aboriginal Educators and tutors. This
ensured that there was extensive support for students
within classes and enabled learning and cultural
 programs to operate across the whole school.

 In 2016, 55% of the staff at Brewarrina Central School
are Aboriginal and include four Aboriginal teachers, two
AEOs, the Aboriginal Educators, SAOs, General
Assistants,  Senior Leader Community Engagement
and the Executive Principal. The school is one of the
major employers of Aboriginal people within Brewarrina
and is committed to sustaining this practice.

Workforce retention

The school's retention of staff was  at an impressively
high level, over 90%, which is reflective of the positive
and supportive school culture.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 21

Professional learning and teacher accreditation

Since many of the teachers at Brewarrina Central
School  are within the first four years of their careers,
the school has continued  to provide extensive support
mechanisms to enhance their teaching practice. This
has consisted of the development of quality teaching
programs, personalised learning, effective classroom
management strategies, rich assessments and cultural
understanding. 

The school has enabled teachers to have additional
release time so that they can be mentored by a
member of the Executive. Their work is enhanced by
stage/ team  and whole school professional learning.
They have also been supported to pursue relevant
professional  learning opportunities beyond the school.
Cultural mentoring is provided by the Aboriginal
Educators in each class.

In 2016 there were eight teachers who worked towards
and achieved their Accreditation at Proficient level.The
staff were supported by their immediate Executive
supervisors. The Secondary Deputy Principal provided
guidance on the types of evidence to collect and the
relationship of the evidence to the Australian
Professional Standards for Teachers. The Secondary
Deputy Principal also mentored a Teaching Principal to

the successful completion of the Proficient
Accreditation. No teachers were required to complete
their Maintenance Report and no teachers have
commenced the process for accreditation  at the higher
levels.

43% of teachers have identified that they be included in
the Western Plains Aspirants List. This initiative
identifies those teachers who are ready to 'step up' into
leadership roles and provides professional learning
support to augment the process. 

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.

Income $

Balance brought forward 907 120.75

Global funds 346 205.63

Tied funds 1 336 351.87

School & community sources 52 747.04

Interest 23 399.68

Trust receipts 4 806.55

Canteen 56 739.80

Total income 2 727 371.32

Expenditure

Teaching & learning

Key learning areas 51 652.90

Excursions 6 745.03

Extracurricular dissections 12 070.16

Library 3 241.77

Training & development 0.00

Tied funds 1 019 195.31

Short term relief 23 218.90

Administration & office 120 043.79

School-operated canteen 49 633.66

Utilities 96 753.75

Maintenance 15 800.86

Trust accounts 5 822.36

Capital programs 20 358.62

Total expenditure 1 424 537.11

Balance carried forward 1 302 834.21
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A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

There was a significant improvement in the NAPLAN
results in Year 3 in 2016. 

In Grammar and Punctuation there were no students in
Band 1 and 92% of students were in Band 3 and
above. In Writing there were no students in Band 1 and
61.6% of students were in Band 3 or above. In Spelling
84.6% of students were in Band 3 and above. In
Reading, 53.8% of students were in Band 3 and above.

In Year 5 in Writing 63.6% of students were in Band 4
or above and 54.5% were in Band 4 or above for
Spelling. In Reading, Grammar and Punctuation 36.6%
were in Band 4 and above.

In Year 7 in Grammar and Punctuation  70% of
students were in Band 5. In Reading and Spelling 50%
of students were in Bands 5 and above. In Writing only
30% were in Band 5. 

In Year 9, 70% of students were in Band 6 or above in
Reading, Grammar and  Punctuation. In Writing 50%
were in Band 6 or above. 

The Year 3 indicated that in Data, Measurement, Space
and Geometry and Numeracy 61.6% of students were
in Band 3 and above. In Number, Patterns and Algebra
53.8% of students were in Band 3 and above.

In Year 5 in Data, Measurement, Space and Geometry
72.2% of students received Band 4 or above. In
Number, Patterns and Algebra 63.6% were in Band 4
and above. In Numeracy, 54.5%were in Band 4 and
above.

The Year 7 results indicated that in Number, Patterns
and Algebra 60% were in Band 5 and above. In data,
Measurement, Space and Geometry 50% were in Band
5 and above. In Numeracy only 40% were in Band 5
and above.

In Year 9 70% of students were in Band 6 or above in
Numeracy and Data,  Measurement, Space and
Geometry. In Number, Patterns and Algebra 60% were
in Band 6 or above.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert Brewarrina Central School in the Find a
school and select GO to access the school data.

Mandatory reporting requirements in accordance with
the Premier's Priorities: Improving education results
and State Priorities: Better services – Improving
Aboriginal education outcomes for students in the top
two NAPLAN bands.

In response to an analysis of NAPLAN data in 2016
and in view of the Premier's Priorities, Brewarrina
Central School has initiated the following actions:
 • The K–3 teachers involved in Early Action for

Success work closely with the Instructional
Leader to monitor student progress in Literacy
and Numeracy at 5 weekly intervals

 • The Instructional Leader works closely with the
K–3 teachers to ensure that their pedagogy is
explicit in meeting student needs. There is a five
weekly accrual of data

 • A similar process occurs for the Year 4–6
teachers working with the Deputy Principal K–6
where data is regularly collected and informs
teaching practice

 • LaST intervention is based on data analysis K–10
and students targeted as required

 • In Years 7 to 10 there has been a focus on the
improvement of writing as indicated by the
NAPLAN results

 • K–6 teachers, Executive and 2 Secondary
Executive members are involved in Personalised
Learning professional learning

There is a school–wide commitment to meeting the
Premier's Priorities and this is reflected in each
teacher's and Executive's Performance Development
Plans

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

A cohort of five students completed the HSC. This
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number is too small for data analysis. Two of these
students gained Band 3 in more than one subject. Two
of the five students have been accepted into university.

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

As part of the Partners in Learning Parents Survey 83%
indicated that they feel welcome when they have
contact with staff in all areas of the school. 78% of
parents felt they were well informed of their student's
progress and that they received notification of their  well
being and academic progress in a timely manner. 74%
of parents supported students' learning at home and
93% encouraged their students to do well at school. 77
% of parents indicated that they thought teachers had
high expectations for their child to succeed and 90%
said that teachers took account of their child's needs,
abilities and interests.  81% of parents thought that the
school supports positive behaviour and 91% said that
their child was clear about the rules for school
behaviour. 80% saw Brewarrina Central as a safe
school. 84% stated that they see the school as
inclusive, catering for those who need extra help and
ensuring all students are included in school activities.
While all parents indicated that they had talked to a
teacher on more than two occasions and been involved
in multiple visits to the school,  79% indicated that they
were not involved in school committees. 

In the Tell Them From Me Survey Report on Primary
Student Outcomes and School Climate 83% of students
had a positive sense of belonging. All students believed
that education will benefit them personally,
economically, and will have a strong bearing on their
future. 68 % expected that they would go to university.
In  terms of their perception of  behaviour 47% thought
they had positive behaviour. The NSW norm for these
years is 83%. 82% were interested and motivated in
their learning. 57% of students felt challenged in their
English and Maths classes and feel confident of their
skills in these subjects. 83% of students felt that they
have someone at school who consistently provided
encouragement  and advice. However, 53% believed
that they had been subjected to moderate to severe
bullying. The students feel that the there is a positive
environment for learning and that teachers had high
expectations for them to succeed. 88% of students
stated that they felt good about their culture at school
and 61% believed that their teachers had a good
understanding of their culture. 86% indicated that they
had a high rate of participation in Sports outside their
PE classes and had accessed numerous extra
curricular activities. 

In the same survey for Secondary students 76% had a
positive sense of belonging and 86% believed that
education would benefit them. 45% had aspirations of
going to university and 45% wished to pursue
vocational education options. 10% of students truanted
and 33% indicated that they had positive Homework
behaviours. The latter is 23% below the state norm.

86% displayed positive behaviours and 71% were
intellectually engaged and found learning interesting,
enjoyable and relevant.75% tried hard to succeed. In
English, Maths and Science the students, average
grade was above or just slightly below the state norms.
The students rated their effective learning time,the
relevance of what they learned and the rigour of their
classes at higher than the state norm. 20% of them
were victims of moderate to severe bullying. The
students felt that there was someone at school to whom
they could rely on for support and encouragement and
they felt that there positive student/teacher
relationships across the school.They understood the
expectations of behaviour and felt that the teachers had
high expectations of their success. 71% of students had
aspirations of finishing high school. This is 12% lower
than the state norm. 88% felt good about their culture
when they were at school and 62% thought their
teachers had a good understanding of their culture.
Again, there was a high participation in Sport, 85% and
69% participated in extra curricular activities. These are
over 40% above the state norms.

In the Focus on Learning Survey undertaken by
teachers 72% saw that school leaders had helped them
improve their learning and provided support to establish
learning goals and deal with stressful situations. 77%
had worked collaboratively with other teachers to
develop assessment strategies, receive feedback on
their teaching and to develop strategies to engage
students. 77% had developed a positive learning
culture within their classes by providing written
feedback to students and setting high expectations for
student learning. 76% have used data to inform their
teaching practice , particularly in gaining an
understanding of where students are having difficulty.
78% have developed teaching strategies that are
challenging and linked to previously mastered skills and
knowledge. 76% of teachers provide students with the
opportunity to  use computers and other interactive
technology for describing relationships among ideas
and concepts and for research. 80% of teachers cater
for students with special learning needs and provide
meaningful feedback on their work. 67% of teachers
worked with parents to help solve problems interfering
with their child's progress and to engage them in their
learning. 71% of teachers have been teaching at
Brewarrina Central School between one to five years.
and of these 58% have been teaching for less than 5
years.
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Policy requirements

Aboriginal education

Brewarrina Central School continued to implement
teaching programs across all Key Learning Areas that
included culturally appropriate content and resources.
Over 95% of students were involved in the
development of PLPs (Personalised Learning Plans).
The Senior Leader Community Engagement was
instrumental in ensuring that all families
were personally invited to these meetings. In these
students identified their learning goals for the year,
their cultural, community and family identity , the
support they required to overcome any challenges and
their future aspirations. The students and their families
met with a teacher and Aboriginal Educator to both
develop and evaluate PLPs. The school also actively
facilitates programs that enhances the learning and
aspirations of the students. One such program is the
close association with the University of Western
Sydney which held workshops with students Years 9 to
12 on study skills, essay writing, summarising and
pathways to university options. There is also a week
long visit to the University where students are able to
experience university life first hand. In 2016 they were
able to involve themselves in workshops on Animal
Health, Environmental Science, Nursing, Teaching,
Engineering, Sports Science and Law. While they were
there they were supported by young Indigenous
university students from different backgrounds and life
experiences. They also met with other students from
other schools and were involved in meeting with local
Elders, cultural events and forums with other students.

In 2016 Norta Norta tutors provided in class support for
students. The school also  continued to have Aboriginal
Educators working in every classroom to provide
support with learning and cultural perspectives. There
are close links with the local AECG( Aboriginal
Consultative Group) and the SRG (School Reference
Group). All staff were involved in the Connecting to
Country professional learning.

NAIDOC is celebrated in the last week of Term 2. The
school, families and the community join together to
celebrate NAIDOC through a wide variety of activities
held both at the school and within the community. One
of the highlights was the NAIDOC March through the
town of Brewarrina. At the school's ANZAC Assembly
there was a special focus on the contribution of local
Aboriginal servicemen and women.

The school's Community Hub was opened by the  NSW
Minister for Education, Adrian Piccoli and the school
was visited by the Minister for Aboriginal Affairs and
Early Childhood, Leslie Williams. Two members of
Brewarrina Central School staff were recognised for
their outstanding contribution to Aboriginal Education.
Margaret ( Missy ) Nicholls received a Premier's Award
for her contribution to Cultural Diversity by acting as a
positive role model for other Aboriginal people and
encouraging them in in furthering their own learning
and employment prospects. Tonya Kellett was a
Premier's Award Finalist for her outstanding work as an
Instructional Leader and driving the change in teaching
that led to the improved NAPLAN results for Year 3.

The school's  Kinderstart program operates in Terms 3
and 4. In 2016 13 children participated in the program.
This encourages a smooth transition to 'big' school as
the school established authentic links with the families
and Pre School. The Kindergarten teacher for 2017
was the Kinderstart teacher and she was supported by
the AE (Aboriginal Educator) who also works with
kindergarten in 2017. The students also involved in the
Speech program that operates at the school. There is
an AE whio has been trained in the program and she
provides one on one support for students. She receives
training and support from a teacher/Speech therapist to
implement the program.

The school is also involved in the Clontarf and Girlfit
 programs which have an emphasis on leadership,
positive peer and teacher relationships, attendance,
engagement, retention, making positive choices and
the development of aspirations. Students were also
involved in culturally significant excursions as part of
their learning programs. This enhanced their sense of
belonging and cultural identity. The school was also
involved in the Healing Foundation's Yarn Time
program which involved students from Years 7 and 8.
They also were involved in camps, excursions and
learning programs that explored identity and belonging.

Multicultural and anti-racism education

Learning about cultural diversity and tolerance and the
contribution that different cultures make to Australian
society are taught over a number of key learning areas
at Brewarrina Central School. The school recognised
Harmony Day and NAIDOC as part of the events on our
calendar for Cultural Diversity. The school ensures
inclusive teaching practices recognise and value the
backgrounds of all students and staff and promote
amongst all students an open and tolerant attitude
towards different cultures, languages, religions and
world views.

The school's discipline policy is based on Positive
Behaviour for Learning principles and embeds the
concepts of safe, respectful and engaged learning
within a framework of practical behaviour expectations
across the school. Anti– Racism perspectives were
taught as part of the implementation of this policy. Staff
have dealt with issues of racism in accordance with the
school's Discipline Policy and the Anti– Racism Policy.
The school has identified the need to ensure the
training of the a new Anti– Racism Contact Officer
(ARCO) position in 2017.

Other school programs

Positive Behaviour for Learning.

Brewarrina Central School has a very active, committed
and dynamic Positive Behaviour for Learning (PBL)
team that drives the key initiatives within the school. In
2016, the Effective Behaviour Support (EBS) Survey of
all staff indicated that the school needed to work on the
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consistent behaviour recognition and consequences
within the classroom. The survey showed that staff
believed that 90% of non– classroom settings are
effectively in place. As such, the Action Plan focused
on developing teacher professional learning around the
essential features of the classroom. This will continue
to be a focus in 2017, as well as supporting staff in
training in function and form of behaviour. The Tell
Them From Me (TTFM) Survey of students, parents
and staff also indicated a direction for PBL as
Secondary teachers were involved in professional
learning in Mind Matters and supporting students with
disabilities. This enabled teachers to acknowledge the
challenges some students encountered in coming to
school  and provided strategies on how to engage them
in their learning by teaching by differentiating their
learning and purposefully improving the wellbeing of all
students.

In 2016 support for student wellbeing was also
addressed through the consolidation of the Positive
Behaviour and Wellbeing Policy, implementing targets
for Healthy Canteens, Attendance, Uniform and Bus
Safety which was also implemented in the community.
These have resulted in the students feeling safe at
school and ensuring they feel they belong at Brewarrina
Central School.

The school has also developed a Positive Behaviour
Recognition System that effectively rewards students
for positive behaviour. In 2017, the PBL team will
continue to build on consolidate on policies and
procedures to support students and staff.

In 2016 the Benchmarks of Quality(BOQ) completed by
PBL showed an overall effectiveness of 84%.With this
result, the PBL team is confident of moving to
Advanced Tiers in the next three years. 

Other initiatives driven by the PBL team in 2016
included: Bin Sticker Competition; Reward Days such
as  a morning tea, movie afternoons, pool days and
disco; Postcards home, phone calls home and home
visits to recognise positive behaviour; Staff "shout Outs'
as positive recognition for staff; Promotion/ Positive
Information in the school's newsletter; a focus on the
accurate accumulation of data through the school's
systems to provide a school wide focus; and an
alignment of PBL and Learning Support Team to
support individual student's behaviour and learning
needs.

PBL has been a proactive instrument in bringing about
a positive school culture.

GIrlfit.

This is a unique program that was developed at
Brewarrina Central School to provide support for girls in
a similar fashion to Clontarf which caters for boys. It is
based around encouraging girls to have a healthy
lifestyle, keep active, have a positive body image and
build on their concept of self worth. They are
encouraged to be proud of who they are,where they
come from and provide each other with support. They
were involved in physical training, wellbeing workshops
and extra curricular activities throughout the year.

The program is facilitated by two lead teachers,
Aboriginal Educators and other female staff. The
students are encouraged to approach staff when they
are faced with challenges that they perceive require a
female perspective. Since the Girlfit program has been
operating there has been an increase in the attendance
rates of participants, fewer instances of conflict among
students and a greater degree of self regulation
displayed by students.

Girlfit is an essential component of the school's
wellbeing programs and enables the  participants to
experience a sense of belonging and connectedness
that respects culture and identity. It encourages them to
have respectful relationships with each other, their
teachers and the community.The students are
motivated to strive for and achieve meaningful goals.
They also develop strong and positive character traits
which are reflected in their behavour, decision making
and relationships.The students develop the skills to
reflect on and positively shape their behaviour in the
context of ethical decision making.

Girlfit, Clontart and other wellbeing programs ensure
that student learning takes place in an environment
which fosters and develops the capability to make
worthwhile choices, accomplishment, positive
relationships,enjoyment, growth, health and safety.
These programs have ensured that the students feel
recognised, respected and valued.

Brewarrina Central School prides itself on working
collaboratively with students, staff, families , community
and other organisations to proactively enhance the
wellbeing of all its students.
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