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Introduction

The Annual Report for 2016 is provided to the community of Colo Heights Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Mr Glenn Ellis

Principal

School contact details

Colo Heights Public School
3018 Putty Road
Colo Heights, 2756
www.colohts-p.schools.nsw.edu.au
colohts-p.School@det.nsw.edu.au
4565 0202
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School background

School vision statement

Colo Heights Public School engages students, parents and the community in a shared learning journey.

We empower students to be 21st Century Learners who are Respectful, Responsible and Strive for Personal Best.

It is the school’s and community’s passion to instil in our students these qualities for life as well as participating at school
and in life with the school motto–

 

‘Effort and Integrity'

School context

Colo Heights Public School is a small, caring school which is committed to providing quality educational programs for the
21st Century Learner through a personalised and individual approach.

The staff are professional and experienced and work collaboratively with a supportive parent body to maximise learning
opportunities for all students.

The school serves students from the surrounding areas of Colo Heights, Colo, Upper and Lower Colo and Putty. Most
students travel to school by bus with many students travelling a considerable distance.

The students of Colo Heights Public School enjoy the benefits of a small school while being provided with a range of
opportunities similar to those available in larger schools.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Colo Heights Public School has made progress in achieving more descriptors in  both delivery and sustaining and
growing. With further planning and increased opportunities for staff, students, parents and the community we will
continue to keep developing as a quality educational facility.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Teaching and Learning

Purpose

The school is a caring, high performing learning community that ensures the development and implementation of a
quality curriculum, personalised learning and innovative practices of the 21st Century Learner through collaborative
planning and the utilisation of high quality and targeted Educational Professional Development.

Overall summary of progress

Staff members have engaged with the new strategic planning process and we routinely monitor, evaluate and review
milestone implementation and impact.
Teachers have attended an increased amount of professional development this year. Classroom teachers have
undertaken training in; understanding the Literacy and Numeracy Continuum; PLAN; inputting data into PLAN and how to
use this data; review and implement new Literacy resources; and revised the Consistency of Teacher Judgment. This
professional learning has led to teachers feeling more confident about plotting students learning and enabled them to
engage in best practice.
As at the end of 2016, classroom teachers have plotted each student (k to 6)on aspects of the Literacy and Numeracy
Continuum.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Student growth between K to 6
on the continuum matches or is
higher than state growth.

 
 •
Teacher professional
development applications and
course attendance on MyPL@
maintains accreditation
requirements.

Student growth in NAPLAN results indicate the
following compared to State results:
 •  Grammar and Punctuation growth above state
 • Spelling, Numeracy and Reading on par with
State.
Teachers attended a number of Professional
Development courses both voluntarily and in
accordance with their Professional Development
Plans (PDP) and school identified needs and all
mandatory training

Key Learning Area funding
$28 000

Professional Development
$4000

Next Steps

What are the next steps required for 2017 to ensure Strategic Direction 1 is successfully implemented?
 • Continued participation in relevant professional development for all staff.
 • School to continue to develop and implement a ‘School Program’ that will alleviate the core syllabus for teacher

programming and allow the teachers to focus on the differentiation, to cater for the needs of a cross stage/grade
class makeup as well as for individual students.

 • Collection of data for all areas of attainment
 • School has been appointed an Early Action for Success (EAfS) Instructional Leader 0.2 per week. Further

improvements will be implemented and monitored by the EAfS.
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Strategic Direction 2

School Well–Being

Purpose

The school is a caring, high performing learning community that provides for the well–being of the students and staff by
the provision of supportive and diverse opportunities. Students will be encouraged to be Respectful, Responsible
individuals who continually Strive for Personal Best while ensuring to grow with the school’s motto, Effort and Integrity.

Overall summary of progress

With the focus of Well Being and opportunity the school utilised the funding available to offer many programs, resources
and participation opportunities that would have been impossible in previous year due to location, socio–economic and
availability issues.
The school identified, evaluated, purchased and implemented a number of systems, teaching /learning programs and
technology that will have a positive impact on students’ attendance, confidence and individual success both academically
and socially.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Increased attendance and
participation rates.
 •
Increased monitoring, collecting
and input of student data for
student welfare, learning and
behaviour.

Student attendance has still remained at around
92% this year. It is still a goal to raise this number
with increased opportunities for students.

iPads and a charging trolley were purchased to
increase technology access for students.

Utilising retained earnings school built an artificial
grass playground. This was purchased to maintain
a playground area for all year use.

School transferred to LMBR data and finance
systems throughout 2016. Sentral monitoring
systems was maintained until the beginning of
2017.

iPads $10 000

Playground $40 000
(retained earnings)

Sentral user fee $1000 per
year

LSO (K1) $14 000 per year

Next Steps

What are the next steps required for 2017 to ensure Strategic Direction 2 is successfully implemented
 • Purchase of more interactive technology and resources that will continue to provide students with opportunities to

develop skills for the 21st Century learning.
 • Continued identification, research and implementation of student opportunity in all academic, social and sporting

areas.
 • Continued implementation of a LSO in the K/1/2 class to provide support to the class and identified individuals.
 • School to finalise utilising the Sentral data system and begin to use the LMBR – EBS4 Agent and Client programs

to maintain data collection for students.
 •
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Strategic Direction 3

Community Engagement

Purpose

The school is a caring, high performing learning community that will be at the forefront of the implementation of effective
reciprocated communication structures and school planning in partnerships with; a well–informed parent body, a
knowledgeable school community and the professional Hawkesbury High Learning Community of schools.

Overall summary of progress

The school continues to be the centre of the Colo Heights Community. We encourage community participation in
academic, social, welfare, wellbeing and KLA implementation through parent volunteers, engaging community expertise
and overall development of a positive and inclusive school.

Colo Heights has a very supportive and student orientated Parent and Citizen committee. The P&C are a central part of
maintaining the positive and inclusive feel of the school as they are highly supportive of all staff, providing a lot of their
time to ensure all students have an opportunity in learning and in the future.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 •
Increased parental support for all
school and learning community
events.

 
 •
Greater student participation in
school and Learning Community
activities.

A variety of parent/community days were
implemented throughout the year. These ranged
from Grandparents Day to a whole school craft
program for the Hawkesbury Show.

The Parent and Citizen Committee was joined by
new parents which raised the group’s ability to
commit to various community opportunities such as
the Colo River ANZAC celebration; Colo picnic day;
as well as the traditional P&C pancake breakfasts;
hotdog lunches; and school BBQs.

Students took part in a number of sporting gala
days, as well as Small Schools' Carnivals, Public
Speaking, Hawkesbury Learning Community
Leadership Days, Writer's Festival as well as a
Numeracy Challenge. Many students were also
provided with opportunities to attend Longneck
Lagoon for indigenous and environmental
programs.

Staff were provided with opportunities to engage
with Hawkesbury Schools and staff in similar stages
to develop professional learning.

Show Craft Supplies and
entry fees $2000

Subsidising Students $4000

Next Steps

What are the next steps required for 2017 to ensure Strategic Direction 3 is successfully implemented?
 • Increased opportunities for future school programs that encourage and include parents and the wider community to

participate in the operations of the school for the benefit of students.
 • Shared Professional development for staff with the Hawkesbury Learning Community, Hawkesbury Small Schools

and all Hawkesbury Schools.
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Allocated funding was used for resources for
the library and craft activities for the school's
work on NAIDOC week.

$812

English language proficiency N/A N/A

Socio–economic background Strategic Direction 1

Funding was utilised to purchase new
resources and professional learning on
curricula with the focus on Literacy and
Numeracy and entering Plan data.

Strategic Direction 2

Funding was utilised to purchase 30 iPads
and storage/charging unit.

Excursions and camps were subsidised.

Allocation of a Learning Support Officer for
the K/1 class.

Strategic Direction 3

Fully paying the Annual Swimming Program
for all students both pool entry and bus hire
for the two weeks.

Strategic Direction 1

$3 000

Strategic Direction 2

iPads/Charging Unit – $10
000

Excursions Camp
Subsidies  – $3 000

LSO – $14 000

Strategic Direction 3

Swim program $2 600

Support for beginning teachers This funding was utilised for Professional
Development and release from Face to Face
teaching for Mrs Webb to promote her
accreditation,  Best Start Assessment,
Continuum Reflections and entries,
Professional Development Courses and
Accreditation observations.

$4000
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 20 24 25 24

Girls 18 22 23 29

Student attendance profile

School

Year 2013 2014 2015 2016

K 89.1 92 88.2 91

1 92.5 90.4 90.8 88.9

2 93.9 90.8 83.8 93.5

3 90.9 93.8 92.4 88.8

4 98.1 93.5 90.9 93.8

5 89.9 95.3 91.2 93.5

6 92.1 94.1 96.9 92.6

All Years 92 92.8 90.5 91.9

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 2.29

Learning and Support Teacher(s) 0.1

Teacher Librarian 0.17

School Administration & Support
Staff

1.41

Other Positions 0.12

*Full Time Equivalent

The staff was made up of three classroom teachers,
two permanent, Mr Ellis and Mrs Webb and a
temporary teacher, Mrs Bailey.

The office has now a full time School Administration
Manager (SAM), Mrs Laboyrie and a School
Administration Officer(SAO), Mrs Pickard.

Mr Turtle was a temporary teacher who performed the
roles of Release from Face to Face, Library and
Learning Support..

Two Learning Support Officers (LSO) Mrs Loasby and
Mrs Memorey were employed to work in the K/1 and
2/3 classes respectively.

One General Assistant (GA), Mr Klein.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree

Professional learning and teacher accreditation

Professional learning is an integral part of each staff
member’s professional development. All teachers at
Colo Heights Public School are committed to enhancing
their teaching skills and attending quality learning
experiences, which strengthen their teaching. All staff
participated in a number of professional development
opportunities including:
 • Staff Development sessions focusing on

compliance training such as First Aid and CPR
training, Code of Conduct, Child Protection,
anaphylaxis training and WHS.

 • 'School Excellence Framework' (focus areas of
Learning and Teaching)

 • Performance and Development Plans (PDPs)
 • Accreditation and Professional Development

Planning workshops.
 • An Introduction to SMART analysis, PLAN and

the Continuums.
 • Curriculum Resource File developed and

implemented on Faculty – Teacher files for
sharing and implementing for all teaching staff.

 • LMBR Training for Principal and SAM for the
successful implementation of LMBR at Colo
Heights P.S.
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Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

During 2016 Colo Heights Public School changed over
to LMBR Administration for SAP finance and student
information data.

The school also has implemented the 'POP' (Parent
Online Payment) system.

Income $

Balance brought forward 145 848.50

Global funds 82 426.29

Tied funds 96 861.85

School & community sources 12 259.35

Interest 1 470.65

Trust receipts 1 236.50

Canteen 0.00

Total income 0.00

Expenditure

Teaching & learning

Key learning areas 27 885.90

Excursions 4 270.00

Extracurricular dissections 7 330.10

Library 5 544.29

Training & development 4 008.04

Tied funds 81 116.15

Short term relief 5 362.30

Administration & office 28 025.65

School-operated canteen 0.00

Utilities 6 023.47

Maintenance 1 935.48

Trust accounts 1 263.50

Capital programs 55 882.01

Total expenditure 0.00

Balance carried forward 0.00

The information provided in the financial summary
includes reporting from 5th September to 31 December
2016. 

2016 Actual ($)

Opening Balance 0.00

Revenue 119 306.65

(2a) Appropriation 114 562.86

(2b) Sale of Goods and
Services

1 161.48

(2c) Grants and Contributions 3 508.96

(2e) Gain and Loss 0.00

(2f) Other Revenue 0.00

(2d) Investment Income 73.35

Expenses -51 391.79

Recurrent Expenses -51 391.79

(3a) Employee Related -33 693.02

(3b) Operating Expenses -17 698.77

Capital Expenses 0.00

(3c) Employee Related 0.00

(3d) Operating Expenses 0.00

SURPLUS / DEFICIT FOR THE
YEAR

67 914.86

Balance Carried Forward 67 914.86

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 577 630.73

Base Per Capita 2 570.93

Base Location 13 527.61

Other Base 561 532.18

Equity Total 72 507.97

Equity Aboriginal 811.75

Equity Socio economic 56 315.13

Equity Language 0.00

Equity Disability 15 381.09

Targeted Total 19 050.00

Other Total 3 404.42

Grand Total 672 593.11

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

For the first time in 2016, Parents were asked to
complete the Parent/Guardian ‘Tell Them from Me’
Survey online.  An afternoon was made available and
parents were invited to utilise the school’s technology to
complete the survey. The following are the key areas
identified by the survey respondents as areas of
success by the staff and school.

Between 90 and 100% of Parents:

Feel Welcomed at Colo Heights P.S by both
Administration and Teaching Staff. Believe Teachers
and the Principal listen to their concerns. Are informed
of their child’s behaviour, both positive and negative.
Student Reports are written in terms that they
understand. Children are encouraged to Strive for
Success. Teachers show an interest and have high
expectations for their children’s learning. Believe the
school supports positive behaviour and that their child
is clear about the school rules regarding behaviour.
Behaviour issues are dealt with in a timely and
appropriate manner. Believe their child feels safe at
school and that the school helps prevent bullying.
Students are catered for with extra support and that
there are opportunities for students to improve
academically and socially. Believe teachers take an
active role in making sure all students are included and
encouraged in all school activities.

Year 4, 5 and 6 students took part in an online survey
called ‘Tell Them From Me’ during the year. The
students were asked to gauge a number of areas of
school life. The results below show their views and
evaluation of Colo Heights Public School.

90 to 95% of the students indicated that:

Believe that education will benefit them personally and
economically and will have a strong bearing on their
future and value schooling outcomes. Are encouraged
to strive to succeed. Feel accepted and valued by their
peers and had positive relationships with others.
Important concepts are taught well, class time is utilised
efficiently and homework and evaluation supports class
objectives. Students feel teachers are responsive to
their needs and encourage independence with a
democratic approach. Students believe school staff
emphasise academic skills and hold high expectations
for all students to succeed.
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Policy requirements

Aboriginal education

Colo Heights P.S continues to recognise and embed
Aboriginal education in all KLAs. Classroom activities
and assemblies ensure that recognition, understanding
and acknowledgement of Aboriginal history are critical
components of teaching and learning programs.

Colo Heights P.S understands and is sensitive to the
spiritual and cultural beliefs of the local Aboriginal
community. The ‘Acknowledgement of Country’, which
recognises the traditional owners of the land, is an
integral part of our introduction and welcome at school
assemblies and formal school functions.

Colo Heights Public School used the RAM equity
allocation for aboriginal education to purchase
resources such as Literature for classes and the library
to provide students with traditional aboriginal stories
and history through activities and education programs
in NAIDOC Week.

Multicultural and anti-racism education

The students at Colo Heights PS  undertake studies in
all Key Learning Areas that incorporate Multicultural
perspectives.

All parents and community members are encouraged to
take part in school programs and the P&C; this has built
strong relationships and effective communication with
people from different backgrounds.

Mr Turtle organised a Harmony Day for the school to
take part in a Multicultural writing and drawing
competition.
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