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Introduction

The Annual Report for 2016 is provided to the community of Bowning Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Emily Jones

Principal

School contact details

Bowning Public School
147 Bowning Road
Bowning, 2582
www.bowning-p.schools.nsw.edu.au
bowning-p.School@det.nsw.edu.au
6227 6093

Message from the Principal

2016 has seen a great deal of change at Bowning Public school. At the end of Semester 1 the Relieving Principal,
Tracey Leggett, returned to her substantive position and I was appointed as the permanent Principal. The second half of
the year has been one of great positivity and change.

Sadly we have said goodbye to one of our longest standing teachers, Mrs Estelle Wilson. Estelle taught at Bowning for
14 years and made the decision to retire with a heavy heart. We wish her all the best for retirement. The students,
families and community of Bowning will miss her jokes, smiles and sense of humour.

The parents and community members have come together to reinvigorate our school grounds, form a common
understanding of purpose and provide a supportive learning environment that spans into the students homes. The joint
venture of the parents and community members to raise funds for the school have provided much needed upgrades to
the technology available to students across the school. These fundraising efforts are a positive and social addition to the
school calendar.

Our students have continued to strive for excellence in all academic and sporting pursuits. A large number of our
students have represented our school and the Burrinjuck Learning Community, in regional, district and state swimming
and athletic events. We also joined with many schools across the district to participate in a range of collaborative sporting
events and gala days. Our school joined with the Binit Binit Learning Community to celebrate Book Week, meet authors
and illustrators and to mingle with students from a range of schools across Yass.

The physical appearance of the school has also undergone change. The removal of an old demountable building took
place in Term 2 and was replaced by a fresh new building that has now become the primary classroom. This room is a
large, air conditioned learning space that caters for our growing numbers of students in Years 3 to 6. The year was
capped off with a memorable presentation night where our students were awarded for their achievements and the
community was spoilt with an amazing performance by the whole school.

Emily Jones

Principal

Message from the school community

The P&C have worked hard this year with fundraising events including our annual pie drive, manure drive, canteen days
and the 5 cent challenge. All of the funds raised are spent at the school to benefit our students and the school as a
whole.
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We have seen some huge changes this year, welcoming Emily Jones as the Principal and farewelling Mrs Wilson as she
heads into retirement. She will be missed by all and has a special place in the hearts of current and past Bowning
families. She has taught many students and has equipped them with the ability to read, write and count while making
their school experience an exciting and interesting one.

We also farewell our three Year 6 students, Darcy, William and Sam. On behalf of our P&C I would like to wish you all
the best for your future schooling. You and your families will be missed at Bowning. To the Flack family – good luck with
your move to New Zealand, we wish you all the best and hope it goes smoothly. The Coburns – who have done a great
deal of work for the P&C over the years and the Kimpton family – you have been a huge part of our school and have
made endless contributions to our P&C through your hard work and dedication over the past 16 years, your baby going
to high school and you as a family moving on is a massive loss to our school.

Next year I will call on all parents to step up and help fill the shoes that are left empty as these families move on to new
and exciting adventures.

We need your support to assist Emily on keeping our school moving forward and achieving the very best for our kids.

Natalie Allen

President

Bowning Public School

Parent and Community Association

Message from the students

The following message is a summary provided by the outgoing school captains.

On my first day of Kindy I threw a big tantrum cause I wasn't allowed  on the bus. My mum said it was very funny.

A few days later I lost my two front teeth and I couldn't speak  properly or say my words how they are meant to sound.
My first 3 years of school were with Mrs Wilson and I will miss her so much when I go to high school next year. I know
she is  not here right at this moment but she will always be in our hearts so I just want to thank her for all she has done
for me and for everyone in this room right now.

Over my school years I have participated in the public speaking and  have tried my best every year and it has been worth
it.

When I go to high school the thing I will miss the most about this school  is all the nice and kind people that always help
you no matter what the  problem is, the teachers and my friends. I just want to thank all the  teachers for all their hard
work while teaching me all the things I know right now.

I really don't want to leave this school, I have been here for seven  years and now I have to leave.

By Darcy

Vice Captain.

The first time I came to Bowning was in 2004 where I would help the students with their readers... Well really I just lazed
on the floor while mum did all the work.

I followed my two older brothers through Bowning Public School and next year I will be going to Yanco Agricultural High
School.

Some of the highlights for 2016 for me were, getting into the state swimming carnival along–side Spencer, Darcy and
Dakotah. I enjoyed the Boorowa touch football and netball gala day where we joined forces with Gunning. The Arabin
Cup is also a favourite event of mine. This year our school went to camp at Mogo Goldfields. My friends from Years 3 to
6 experienced gold panning for the first time in our lives.

I would like to thank all the teachers for their hard work and efforts to make me a better educated and reliable
person...Thanks for trying!

We have had a few changes this year but it has still been a fantastic, wonderful, fun and exciting year. I would like to give
a special thanks to Mrs Pack who has been here forever, I would also like to give a tribute to Mrs Wilson, thank you for
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your quirkiness and fun personality.

Good luck Bowning students for the years to come, please look after our awesome little school.

By William

School Captain
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School background

School vision statement

At Bowning Public School we educate the whole child of today to become the successful person of tomorrow. A graduate
of Bowning Public School leaves as a child of competence and confidence, who is committed to life–long learning,
equipped with the skills required for living in the 21st Century. A graduate of Bowning Public School is able to be an
articulate voice for the betterment of their local community and environment and participate successfully in the broader
Australian society.

School context

Bowning Public School strives to deliver innovative educational programs which engage the whole community in
developing highly literate and numerate 21st Century learners. Bowning Public School services students from the
villages of Bowning, Bookham and Burrinjuck and the surrounding farming areas located in the New South Wales State
electorate of Goulburn. The village of Bowning, with a population of 441, is located 15 kilometres from the town of Yass
on the Hume Highway in the Yass Valley Shire. The students K–6 are predominantly from Anglo–Saxon backgrounds. In
2016 approximately 19% of our 28 student enrolments were Aboriginal. Students were placed across two multi–stage
classes. The community is identified as low socio economic.

Our school maintains a relentless focus on improving literacy and numeracy achievement of all students across a
well–rounded and comprehensive curriculum. Teaching and learning programs are tailored to meet the individual
learning needs of each student. Our school is well resourced and able to provide students with access to the latest
technologies including ipads, interactive classrooms and video conferencing facilities.

Our students, staff and community enjoy a close–knit, friendly and caring environment which upholds the values of
Respect, Responsibility and Resilience. Our school is proud to maintain a positive reputation within in the community for
public speaking, sport, student behaviour and the commitment of the teaching and SASS staff to the welfare and the
development of our students and their community. The school benefits from being part of a collegial network of local
small schools through which schools deliver joint programs, students share educational opportunities, and teachers
participate in collective professional learning.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

As our school strives towards excellence in the domain of Learning, we have critically analysed the current practises that
are taking place on a daily basis within our school. In comparison to the descriptors in the School Excellence Framework
it was decided that our school is continuing to build a learning culture that is underpinned by staff providing engaging and
challenging learning environments with high expectations for achievement and student behaviour. Our school programs
address the individual learning needs of every child with specific targeted learning goals that are reviewed regularly.

All students in our school are supported through our positive behaviour for learning initiative which is helping to build a
school that respects cultural identity and diversity.

The teachers at Bowning Public School are a dedicated team of professionals who provide quality educational
experiences for all students in their class and across the 'Binit Binit' and 'Burrinjuck' Learning Communities. The staff are
committed to forming partnerships with the community to enhance the learning opportunities for all students.
The teaching and learning that takes place each day is strongly driven by student assessment data. Teachers use formal
and informal data to inform their teaching and to provide students feedback that assists them in making improvements in
their learning each day. Students are routinely measured against the markers on the Literacy and Numeracy Continuums
and their growth is tracked along with future areas for growth. Students at Bowning Public School also take part in the
annual NAPLAN testing with pleasing results.

The Teaching domain of the School Excellence Framework has been identified as an area where we are Sustaining and
Growing. Teachers work as a team to develop their skills and revise current practices. They regularly meet to reflect on
practise and take part in lesson observations to support their accreditation. Teachers utilise student performance data to
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inform their teaching practises and reflect on their effectiveness as practitioners. Teachers regularly collaborate to ensure
consistency of teacher judgement when assessing student performance. An Instructional Leader works closely with the
K–2 teacher to provide support, additional training and feedback throughout each term. All teachers have opportunities to
attend structured, targeted professional learning that is linked to their needs and the needs of the school in relation to
meeting the Milestones and Strategic Directions. Staff actively participate in the Professional Development Plan cycle,
which sees them identify goals and reflect on their professional learning in order to meet those goals.

Leadership is the third domain of the School Excellence Framework, at Bowning Public School the Principal leads her
staff, engages actively and positively with the community and builds leadership within the students. The school has clear
processes and procedures in place to support student learning, teacher development and community involvement. The
school relies heavily on evidence and data to inform the decision making process and regularly analyses this data to
direct school activities and student learning to achieve the Strategic Directions as outlined in the 2015–17 School Plan.

Bowning Public School is rich with resources that are well managed and allocated. Physical resources are well
maintained and there are high expectations for this to continue into the future. Human resources are distributed in a
manner that best supports the learning needs of the students, the staff and the school as a whole. Financial resources
are carefully and strategically allocated to support student well–being, inclusion and learning. A Student Learning
Support Officer was employed to assist students in their learning and provide targeted individual support to students who
required it.

Our self–assessment process will continue to assist the school to refine the strategic priorities in our School Plan, leading
to further improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

The school will deliver quality teaching and learning programs to equip students with the necessary literacy and
numeracy skills to be successful 21st century learners.

Purpose

To develop highly literate and numerate students who understand their world.

Overall summary of progress

The students and teachers have made solid growth in the literacy and numeracy aspects of teaching and learning.
Teachers trained in Language Literacy Learning (L3) to enhance the teaching and learning in the K–2 classroom. Due to
a change in teaching strategies that also occurred in the later half of the year students in the 3–6 classroom re–engaged
with their learning and made solid gains in their results. The school has achieved this years Milestones and is on track to
achieving the Strategic Directions set out in the School Plan by the end of 2017. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

 • Bowning students demonstrate
expected growth or above
between Years 3 and 5 in
numeracy, writing, reading and
language conventions over a 3
year average.
 • Students K–6 will achieve
expected levels of achievement
and continual growth in literacy
as measured against the NSW
English syllabus standards
framework and NSW Literacy
continuum using in school and
external data.
 • Students K–6 will achieve
expected levels of achievement
and continual growth in numeracy
as measured against the NSW
Mathematics (K–6) syllabus
standards framework and NSW
Numeracy continuum using in
school and external data.

60% of students are achieving the expected level of
markers in literacy on the continuum in K–2. This is
an improvement over the previous years, the focus
will continue until this reaches 90%. Students in 3–6
have made solid growth and most students are
working at, or within one cluster of the expected
level with some students exceeding the
expectations. All staff are currently providing quality
learning experiences that cater for the diverse
levels of understanding and achievement in a
multistage classroom. Collegial relationships
continue to develop and be utilised to improve the
teaching and learning across schools in the
Burrinjuck Learning Community. Staff are confident
in differentiating learning experiences for students
in their class. They will continue to refine this
proceedure and use data and research to inform
their practice.

A Student Learning and
Support Officer was
employed to support the
teaching and learning of
Literacy and Mathematics
for students who require
additional assistance
utilising RAM – Low Level
Disability funding.
 • Low level adjustment for
disability ($1789.50)

Next Steps

In order to achieve the expected and desired results for all students at Bowning Public School in 2017, the teaching staff
are continuing to refine and reflect on their teaching practises, evaluate and analyse student data and use this data to
inform their teaching. The data collected will be summitive and formative and will be discussed and evaluated and used
to form comprehensive Individual Learning Plans (ILP) for each child. Sources such as PLAN and SMART will be used
as a platform for collecting and reviewing student data to inform whole class and individual learning needs.  

 The school is working closely in a number of educational communities to support the learning and overall achievement
of its students through gifted and talented programs, enrichment initiatives for Education Week and NAIDOC Week.
These initiatives have been designed to engage and extend student knowledge as well as connect them to students and
teachers from a range of schools. This exposure is crucial to students in the small school environment. To assist
students in transitioning from primary school to high school we are working closely with the teachers of other local
primary schools and the high school to plan an authentic transition program for these students under the banner of
Schooling in the Middle Years. 

A substantial investment has been made into the integration of technology in both classrooms with iPads being
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integrated into the K–2 classroom and Chromebook computers for the 3–6 classroom. This level of investment will
enable teachers to utilise technology to enhance the learning of the students in their classroom through innovative
teaching practises. 

The school continues to strive for excellence as measured against the school Excellence Framework and in doing so will
support the teaching and learning that occurs in both classrooms each day. In conjunction, the school has access to and
will utilise an Instructional Leader to support the ongoing teaching and learning primarily in the K–2 classroom. This
model will be extended into the 3–6 classroom with an emphasis on 'point of need' teaching that addresses student skills
and strategies in Literacy and Mathematics at an intensified learning station within the classroom.
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Strategic Direction 2

Quality school wide practices support the whole community in developing highly engaged, resilient and technologically
competent students.

Purpose

To improve the social and emotional wellbeing of all students by building stronger relationships within our learning
community. School leadership empowers all to embrace the school’s wellbeing agenda.

Overall summary of progress

The staff and parents of Bowning Public School, by the end of the year have made substantial growth in their joint
approach to supporting student learning and well–being. The parents and community members have attended several
school functions and have provided positive feedback to the school regarding the improvements that have been
occurring across all areas of the school.  

A substantial investment has been made into the integration of technology in both classrooms with iPads being
integrated into the K–2 classroom and Chromebook computers for the 3–6 classroom. This level of investment will
enable teachers to utilise technology to enhance the learning of the students in their classroom through innovative
teaching practises.   

Positive Behaviour for Learning has been introduced to provide students with the strategies that they require to be
resilient and competent learners in the classroom. These strategies have been specifically taught and are having a
positive impact on student learning and behaviour. Students acknowledge their roles within the classroom and
playground environment and how their actions influence the feelings and actions of others. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Strong relationships are
established across the whole
educational community and are
evidenced by increased numbers
of parents attending P&C
meetings, extra–curricular school
events and community learning
programs.

 All staff and students have an
understanding of and respect for
Aboriginal perspectives.

Community members and parents now frequent the
school for a variety of extra curricula activities.
Students are receptive and polite to volunteers,
teachers and community members. The school is
spoken about in a positive manner in the wider
community and enrolments have in creased for
2017. Parents are choosing to be involved in
fundraising activities, creative endeavours and are
beginning to offer their services for involvement in
the classroom. This has created a positive and
collaborative learning environment where the
students are feeling supported and the
communication between the parents and the school
is open and productive.Staff have accessed
professional learning that has equipped them with
some of the skills necessary to provide fully
integrated technology based sequence of learning
that is authentic and meaningful.

Community Engagement
funding $2733.32

Next Steps

In 2017 the staff and community at Bowning Public School will continue to focus on school wide practices that support
student social/emotional development, through the implementation of the 'Fun Friends' and 'Friends for Life' programs
which addresses student relationships and social interactions.

The implementation of Chromebooks will be a focus, these computers allow students to complete set tasks, respond to a
variety of stimulus materials and gauge their learning in regard to that of their peers. Teachers are also able to monitor
student progress, track errors and apply this knowledge to their teaching to address student needs. Google Classroom in
conjunction with Nearpod will extend student knowledge and increase engagement through interactive learning
environments. 
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All parents/carers will be actively involved in the education of their child/ren through working closely with the classroom
teacher to write and support an Individual Learning Plan with specific goals being set for each child's learning. Parents
and teachers have open communication to enable the best outcome for their child. 

Leadership will be built within the students through the GRIP Leadership forum that will be attended in Term 1. School
leaders and prospective leaders will attend this conference and then implement their learning upon returning to school. 

The school will connect with Aboriginal cultural groups through joining the AECG and introducing Aboriginal Education
lessons each week. Parental volunteers will be utilised to inform the presentation of culturally appropriate and sensitive
lesson content. 
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading Our school has an enrolment of six students
who identify as Aboriginal. The funding
received by the school has been directed to
employ a Student Learning and Support
Officer (SLSO) who works on specific goals
with these students. The SLSO is employed
on a part time basis and assists students from
Kindergarten to Year 6 with fundamental
literacy and numeracy skills that they require
to access the curriculum with greater ease
and confidence. 

$4891.40

Low level adjustment for disability This funding has been utilised to support a
number of students in the school who require
additional assistance to access the
curriculum. This assistance came through the
employment of a Student Learning and
Support Officer. 

$3579

Socio–economic background Utiling these funds to employ an additional
staff member has allowed the school to be
able to provide a range of targeted
interventions to directly address student
needs. The Student Learning and Support
Officer has delivered specific programs that
have consequently had a positive impact on
student learning.

This funding has also been utilised to provide
access to excursions for students. Students in
Years 3 to 6 were provided the opportunity to
attend an overnight camp at Mogo Goldfields
and Operation Art workshops. Students
accessed Grip Leadership training workshops
to build their capacity to be a leader in the
future. 

Without the assistance that this funding
provides, many of these students would not
have been able to attend. 

The employment of an additional teacher
through the Early Action for Success initiative
provided additional support for student
learning and development and an additional
half a day per week for the School
Administrative Manager allowed for the
school to attend to community, parent and
student needs at the time required. 

$22361.33
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 19 19 16 15

Girls 26 23 18 13

Students were place in two classes according to their
year level. One class was made up of students in
Kindergarten to Year 2 with 14 students in total. The
Year 3 to 6 class had 14 students also. The school held
its enrolments for the whole of the year.

Student attendance profile

School

Year 2013 2014 2015 2016

K 91.4 93.1 90.5 91.1

1 94.9 94.3 95.9 91

2 95.1 97 95.2 96.3

3 93.4 97.3 98 93.9

4 95.3 96.7 96.3 96.6

5 93.4 90.6 93.2 92.7

6 93 93.3 95.1 95.3

All Years 93.9 94.6 95.2 93.9

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Bowning Public school continues to have outstanding
attendance rates that out perform the state average.
The school has a firm attendance policy which parents
and students adhere to as a school wide expectation.
Notifications of absence are kept on record as required
by Department of Education policies and procedures.

Workforce information

Workforce composition

Position FTE*

Principal 1

Classroom Teacher(s) 1.25

Learning and Support Teacher(s) 0.2

Teacher Librarian 0.08

School Administration & Support
Staff

0.89

Other Positions 0.01

*Full Time Equivalent

There are no employed Aboriginal or Torres Strait
Islander employees at Bowning Public School at this
time. The school does encourages, and has
had, indigenous community members volunteer in the
classrooms to build connections with all students.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 0

Professional learning and teacher accreditation

Teachers at Bowning Public School undertook a wide
range of teacher professional learning throughout 2016.
The focus of the professional learning was to address
the learning needs of the staff to equip them with the
skills necessary to provide high quality teaching and
learning practises to every student every day.

The main focus was linked to raising the literacy and
numeracy achievement in our school. Kinder to Year 2
teachers were trained in Language, Learning and
Literacy (L3) and Targeting Early Numeracy (TEN).
This training and its implementation was strictly
monitored by the Instructional Leader as part of the
Early Action for Success initiative (EAfS) 

Early Action for Success (EAfS) training was provided
to the Instructional leader and the K–2 teacher. This
training equipped both participants with the knowledge
required to perform their duties and be accountable for
the data required at regular intervals throughout the
year. This training is directly linked to funding that the
school receives to support teachers and students in the
development of their literacy and numeracy skills from
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Kindergarten to Year 2. Students learning and progress
was constantly monitored and evaluated with tracking
on the Literacy and Numeracy Continuums being
completed and submitted every five weeks throughout
the year. 

Reading Recovery training was undertaken my one
member of staff who worked across two schools. This
is a very specific reading intervention targeted at
students in Year 1 who are not reading at the expected
level. The teacher underwent regular training sessions
applied the training on a daily basis with students in a
one–on–one environment and was observed by the
trainer on several occasions to ensure the quality of
lesson delivery and to monitor the progress of the
students accessing the support.

Stage Two and Three teachers were trained in 'Writing
in the Middle Years' initiative to support teachers in
their teaching of writing to students in a variety of
genres, contexts and view points. The effectiveness of
this writing strategy and its implementation was formally
assessed during NAPLAN testing in conjunction with
teacher judgement and student results.

Principal induction training was provided for the newly
appointed principal, giving her the tools and knowledge
to effectively lead the school through the second half of
the year. This knowledge was further supported, by the
principal completing the Principal's Leadership
and Management Credential.

Bowning Public School joined the Burrinjuck Learning
Community and the Binit Binit Learning Community to
work with principals across a number of both small and
large schools, to learn a wide range of strategies and
procedures relating to the use and implementation of
the A–Z policy tool, School Planning and Reporting
Online tool and the Science Technology Engineering
and Mathematics (STEM) initiative. As part of these
networks teachers and principals alike, share
information and expertise to maximise learning and
opportunities for all students.

In keeping with the School Plan, staff participated in the
training for the Operation Art competition. This training
assisted teachers to further their expertise in working to
engage students. Both teachers and students gained a
great deal of knowledge, satisfaction and expertise
while working with a wide range of mediums in the area
of Visual Art.

Office administration staff attended a Health and Safety
conference to develop their knowledge of new policies
and procedures to ensure continued safety on the
school grounds and adherence to these new policies.

The School Administrative Manager attended the
annual SASS conference to build knowledge of the
Learning Management and Business Reform (LMBR)
which is to be rolled out into our school throughout
2017. This conference also allowed for training in Oliver
– the new computer system to be used to circulate
books in the library and created an opportunity for
Bowning staff to work closely with staff from other
schools who hold the same position. This is particularly
important for staff in a small school setting as there is

only one office administrator.

All staff under took the required first aid, anaphylaxis
and workplace health and safety training at the requires
times throughout the year. 

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30 November 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.
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Income $

Balance brought forward 56 963.15

Global funds 56 652.62

Tied funds 71 694.56

School & community sources 5 524.35

Interest 1 436.07

Trust receipts 2 217.75

Canteen 0.00

Total income 194 488.50

Expenditure

Teaching & learning

Key learning areas 6 108.82

Excursions 1 172.73

Extracurricular dissections 3 153.51

Library 349.82

Training & development 1 976.45

Tied funds 59 310.11

Short term relief 12 018.06

Administration & office 24 391.51

School-operated canteen 0.00

Utilities 9 565.71

Maintenance 2 374.49

Trust accounts 2 152.00

Capital programs 0.00

Total expenditure 122 573.21

Balance carried forward 71 915.29

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 Literacy and
Numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills
and understandings demonstrated in these
assessments.

Bowning Public School does not publish these results
due to the small number of students completing these
assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

Parent Satisfaction:

Measurement of parent satisfaction has been
completed in a range of ways and these measurements
have changed dramatically as the year progressed.
During Semester 1 parents were reluctant to attend
P&C meetings and avoided entering the school for
relaxed conversations with teachers both before and
after school. 

During Semester 2, with the appointment of a new
Principal, parents returned to the P&C meetings and
expressed their willingness to participate in fundraising
activities and school improvement projects. As general
discussion regarding student engagement,
achievement and overall satisfaction at school
continued, parents began to enter the school grounds
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and classrooms to  talk to teachers and look at student
work samples. Parental support was demonstrated
through outstanding parent attendance at a school
improvement day, where parents donated their time to
assist staff in regenerating the look of the school.
Attendance at P&C meetings increased with a
representative from most families attending. Parent
satisfaction was highlighted by the feedback provided
following the annual Presentation Night. Parents
commented, "this is the best presentation night we
have ever had!" "Well done Miss Jones, we are already
looking forward to next year ," these comments were
both verbal and written.

Teacher Satisfaction:

During Semester 2, teacher satisfaction and levels of
support were greatly increased. Teachers reported to
the Principal and School Administrative Manager that
they were now looking forward to attending the school
and working closely with the Principal to produce highly
engaging, motivating programs to students. Teachers
began to regularly engage in robust discussions at
comprehensive staff meetings that provided
professional learning and a forum for consistency of
teacher judgement. Teachers worked together to
support each other with the delivery of quality programs
that focused on addressing individual student needs.
The School Administrative Manager reported that she
was now able to fully apply herself to her work due to
the reduced levels of stress she was feeling at work
each day.

Student Satisfaction:

Student satisfaction was measured through their levels
of engagement, retention of information and referrals to
the office. Students, during Semester 1 were generally
disengaged and reluctant to attend school. Levels of
engagement were low and willingness to participate in
class discussions, interactive lessons and physical
activities was also low. 

During Semester 2 students began to re–engage with
learning that was appropriate to their level of
competence, created opportunities for creativity and
targeted their individual needs. Referrals to the office
for poor behaviour reduced as the semester continued.
Students actively thanked their newly appointed
Teaching Principal for teaching their class. Students
responded with a more settled and focused approach to
their learning and produced more consistent results.
Moving the class to the newest building in the school
created a more comfortable learning environment
where students were then able to focus on learning. 

Policy requirements

Aboriginal education

Bowning Public School recognises and teaches
students to be respectful of the Ngunnawal people who
are the traditional owners of the land. With five students
in the school identifying as Aboriginal, the school has
committed funding sources to supporting the learning of
these students to enable them to reach the expected
levels of achievement for their year group when
measured against the Literacy and Numeracy
Continuums. This support came in the form of a
Student Learning and Support Officer, individual
learning plans and targeted interventions at the
students point of need. In keeping with the Department
of Education policies regarding Aboriginal Education,
Bowning Public School actively participated in AECG
meetings and liaised with elders of the community
regarding the implementation of Aboriginal Culture
lessons. 

Multicultural and anti-racism education

In keeping with the departmental policies regarding
multicultural and anti racism education, Bowning Public
School held a 'Harmony Day' celebration as a
culminating activity to celebrate and recognise the
importance of acceptance of other's homelands, culture
and traditions. Students in K–2 focused on areas of
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Asia while students in Years 3–6 explored a wide range
of people and cultures form around the world. Students
learnt to respect the cultural diversity that exists in
Australia and to celebrate all of the wonderful attributes
people bring to our country.

The topics of multiculturalism and anti racism have also
been explored through the teaching of History and
Personal Development, Health and Physical
Education. 

Students display respect and consideration for others
when interacting with and speaking about people from
a range of cultural backgrounds. 
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