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Introduction

The Annual Report for 2016 is provided to the community of Boronia Park Public School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

School contact details

Boronia Park Public School
113 Pittwater Rd
Hunters Hill, 2110
www.boroniapk-p.schools.nsw.edu.au
boroniapk-p.School@det.nsw.edu.au
9817 2778

Message from the Principal

With a record enrolment of 105 kindergarten students, our student numbers grew to 488 students in 20 classes. In
accordance with the current school plan teaching programs focused on implementing the new history and geography
syllabus, improving the teaching of number and supporting students with reading difficulties such as dyslexia. A new
Kindergarten – Year 6 (K–6) spelling, grammar and punctuation scope and sequence was implemented. The school
successfully transferred to the Department of Education's LMBR financial and student management system at the
beginning of September.

All staff are committed to ensuring that students learn in a safe, inclusive and caring environment. Teachers provide their
students with a range of learning programs and opportunities that foster academic excellence and cater to individual
interests. We value sport, the creative and performing arts and physical health and personal development. Technology is
embedded in the teaching programs.

At the beginning of the year, the school began managing the extra–curricular creative and perfoming arts
programs. Under Mrs Nylund's leadership with expert tutors and a team of willing parents the training and concert bands,
strings ensemble, recorder group, dance groups as well as senior and junior choir have flourished. The bi–annual K–6
concert was held this year. The Dreams concert was held in early Term 3 and showcased our students. It was a
celebration of student talent, staff dedication and parent collaboration. It was a fabulous event.

The school community partnership is strong, with the P&C and the School Council playing vital roles in supporting
students and staff. The P&C raises the funds to implement a number of important initiatives in the school including the
employment of additional Learning Support Officers (SLSOs). The School Council works in partnership with teachers to
review policies, conduct surveys and provide a voice for the parents.

Mrs Liz Stanford

Principal

Message from the students

School Representative Council (SRC)

During Semester 1, we had a mufti day to raise money for our school disco and the Stewart House charity. It was great
fun. At the end of the term we held our buddy hat parade. All students worked very hard on making their hats with their
buddies. We loved the time we spent with them.

We celebrated the end of Term 2 with an amazing school disco. The theme was the Olympics so everyone dressed up in
their Olympics clothing. It was great going to the SRC meetings to represent my class and talk about things that were
happening at our school.
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Sheridan V. (Year 5 student)

In Semester 2, our school supported the Shephard Centre, an organisation which assists students with hearing
difficulties. We made a gold coin donation to the charity and wore loud, colourful shirts for Loud Shirt Day.  It was a great
success. We particpated in the Crazy Camel fundraiser for the second year. Everyone created an artwork in class which
was added to tea towels, calendars and other things. The money raised went towards computer programs at our school.

Finally, we had our annual end of year Boronia’s Got Talent quest. It was quite a show and everybody loved it. The SRC
were so grateful to be a part of it! Both semester's SRC thank Mrs Lombardo and Mr Bruscino for supporting them
throughout the year.

Erin G. (Year 5 student)
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School background

School vision statement

Our core values of friendship, harmony, cooperation and respect underpin all that we do. We strive to develop good
character, intellectual independence, healthy lifestyle habits, creativity and curiosity to enable students to make positive
contributions to their present and future worlds.

Positive, productive collaboration between parents, staff, students and the wider community defines the culture and
practices of our school.

School context

Boronia Park Public School had 515 students enrolled in 2017. The gender breakdown is 247 boys and 268 girls.
Approximately 26% of our students have a language background other than English. There are three Aboriginal Torres
Strait Island (ATSI) students enrolled.

While literacy and numeracy programs are a priority, the students enjoy a wide variety of academic, creative and
performing arts programs and sporting activities. The school provides a caring, nurturing and inclusive environment that
caters for the whole child.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework
(SEF), school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

The first strategic direction in the 2015–2017 School Plan embraces two SEF domains. In the Learning domain, the
focus is on teaching curriculum explicitly and effectively. This year, students enjoyed opportunities to build their resilience
and social skills which, in turn, improved student learning and playground interaction.

Classroom differentiation and teacher collaboration were key to implementing the Teaching domain. Increased
classroom observations by teachers, as well as systematic evaluation and reflection on their own pedagogy,
strengthened staff cohesion and improved stage planning.

Opportunities to build Leadership capacity for staff and students had a positive affect on school culture. Staff refer to the
strategic directions in the school plan for all collaborative planning. There are clear planning, management and
evaluation processes that successfully direct all activities and programs.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Quality Teaching and Learning

Purpose

To implement quality teaching programs which enable and motivate students to be creative, collaborative, critical
thinkers and learners. All students will be engaged and challenged through meaningful and quality effective learning
experiences.

Overall summary of progress

There was a strong focus on aspects of literacy and problem solving in number. The spelling, grammar and punctuation
scope and sequences were completed and staff attended professional learning sessions on teaching reading to students
with dyslexia. K–6 stage teams worked collaboratively to improve differentiated teaching practices in reading and
numeracy lessons to ensure students were more engaged in their learning. The professional learning on numeracy
increased teacher knowledge and understanding of more complex problem solving strategies for numeracy. These were
embedded in stage numeracy programs. The Gifted and Talented Education (GATE) committee met regularly to start to
prepare the draft procedures document. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

70% of Yr 5 students
demonstrate 2 bands of growth in
NAPLAN in literacy and
numeracy by 2017.

Professional Learning
($11500.00)

The analysis of NAPLAN data revealed that over
70% of Year 5 students had made the expected 2
bands growth in Reading (77.1%), Grammar and
Punctuation (72.9%) and Numeracy (75%). PL
provided to improve student learning outcomes.

An increased proportion of
teachers agree that the
professional learning offered to
staff resulted in improvement in
their differentiation practices and
classroom pedagogy when
teaching literacy and numeracy.

Literacy and Numeracy
($5000.00)

The growth in students in Year 2 achieving FACILE
(97%) and Year 1 students achieving COUNTING
ON AND BACK (95%) was far greater than 5%.
Students who reach Facile level can use known
number facts, number structure and other strategies
to solve number problems.

Next Steps

 • The spelling, grammar and punctuation scope and sequences will be evaluated later in the year. These documents
are very detailed and provide a structured program for teaching spelling K–6 based on the new English curriculum.
The symbiotic relationship between spelling, grammar and punctuation in student writing is acknowledged by
producing these new documents simultaneously. 

 • Miss Reynolds and Mrs Taylor will lead an action/learning project on reading. The goal of the project is
to encourage collaborative planning and reflection of teaching practices while improving the reading
comprehension strategies of students. There will be a focus on improving inferential reading skills. 

 • A committee to review assessment and reporting practices will be lead by Mr Bruscino and Mrs Carbert.
 • Mrs Lombardo, Mr Lau and Mrs O'Brien will attend the Science, Technology, Engineering and Mathematics

(STEM) conference. This will be the springboard for implementation of STEM teaching programs and practices in
the school.

 • The school will purchase more resources to support teaching programs in literacy, history and geography. There
will be a focus on increasing non–fiction reading resources for students who prefer reading factual texts.

 • The GATE committee will finalise the procedures document. This will include tools for identifying and
supporting gifted and/or talented students.
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Strategic Direction 2

Capacity Building

Purpose

To promote a culture in the school that fosters personal growth, capability and leadership skills in both students and
teachers. Staff will undertake explicit and targeted professional learning that is relevant and enhances their capacity as
outstanding and progressive educators.

Overall summary of progress

Staff completed their Performance and Development Plans (PDPs) with confidence.  They recognise the importance of
planning and reflecting on their own learning. Programs to build leadership capacity for staff and students were
well–received and successful.  School community collaboration resulted in the Dreams concert being enjoyed by all.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Staff evaluate and reflect on
their goals as part of their
Performance and Development
Plan (PDP).

Teacher relief when
required

The PDPs were completed. There was evidence of
more collaboration between teachers and
supervisors. Teachers now have confidence in the
process and a clearer understanding of DoE
expectations.

Evidence that staff and students
have been provided with
appropriate professional learning
as well as opportunities to build
their learning and leadership
capacity.

Professional Learning funds
$10000

The evaluation of the success of PL delivered to
staff lead to the selection of projects for 2017.
Projects include STEM, which will be implemented
extensively across K–6, and evaluation of the
Student Wellbeing Policy.

Next Steps

 • Teaching staff will complete their third year of the PDP cycle. This will enable teachers employed before October
2004 to be accredited as Proficient with the National Educational Standards Authority or NESA (formerly
BOSTES). Teachers employed after this date will continue to complete their teacher accreditation requirements.

 • PDPs will be introduced to non–teaching staff mid 2017. This process will be lead by Miss Reynolds and Mrs
Clarke who will supervise the staff including the office staff, School Learning Support Officers and General
Assistants.

 • Students will continue to have leadership opportunities through the buddy program, peer support, SRC, specific
leadership roles and associated responsibilities and whole school events like sporting carnivals and assemblies.

 • The 2016 Annual Report will be completed using SpaRO software. The final year of the current 2015–2017 School
Plan will be implemented. Evaluation will be critical as the 2018–2020 School Plan is written using the domains of
Learning, Teaching and Leading from the School Excellence Framework (SEF) to create the three new strategic
directions.

 • Mrs Taylor will coordinate and lead the Lane Cove River Alliance (LCRA) committee, which involves eleven
schools, to facilitate the Term 3 staff development day at Hunters Hill HS. The theme for the day will be wellbeing.  

 • Opportunities will be provided to students and staff to build their leadership capacity.
 • Miss Scott will lead a project on Growth Mindset while Mrs Lombardo will lead the implementation of STEM

programs K–6.
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Strategic Direction 3

Whole School Wellbeing

Purpose

To create and sustain a school environment where the students and staff feel safe, respected and valued. The values of
friendship, harmony, cooperation and respect will be strengthened and further embedded in the ethos of the school.

Overall summary of progress

All staff satisfied the compliance expectations for the DoE. The school was successful in their Health and Safety audit.
The Learning Support team (LST) continues to improve their practices to assist teachers to support students with their
emotional, academic, social and physical development.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Funds Expended
(Resources)

Progress achieved this year

Over 60% of students will receive
a Gold Award (medal) during the
three years of the school plan

Over 14% of students received their Gold Award by
the end of 2016.

Data will provide evidence that
students are learning in a safe
and supportive environment.

Data from the School Council's school satisfaction
survey and the Tell Them From Me survey was
made available to the school community.

The LST continues to monitor
and support the emotional, social
and academic development of
students.

Low level adjustment for
disability ($82516.00)

Approximately 38% of students were referred to the
LST during the year. Some students were referred
more than once. At least half of the referred
students were seen by the School Counsellor for
educational testing or ongoing support.

Next Steps

 • The 2012 Student Wellbeing Policy will be reviewed by the Student Wellbeing committee. The committee will draft
and then implement an updated document to support student wellbeing and positive behaviour management.

 • The updated student wellbeing procedures and Anti–Bullying Policy will be presented to the School Council and
then the school community.

 • The Learning Support Team (LST), lead by Miss Reynolds, will continue to support student learning and
development. Miss Reynolds will continue to streamline the processes for data collection, especially for the
Nationally Consistent Collection of Data for Students with a Disability (NCCD).

 • Staff will attend a Saturday conference in Term 2 on positive behaviour management with guest speaker Mr Carl
Warren.

 • Teachers will complete the Teacher's Wellbeing Toolkit. This is approximately 15 hours of professional online
learning through the National Excellence in School Leadership Initiative (NESLI).  

 • The GATE procedures document will be finalised and implemented.
 • Teachers will complete necessary compliance e–learning modules in Child Protection, CPR, Emergency Care and

Anaphylaxis. 
 • All school staff must have their Working With Children Check (WWCC) number from the RMS by the end of 2017.
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Key Initiatives Resources (annual) Impact achieved this year

Aboriginal background loading

English language proficiency Funds were expended to
employ a qualified EAL/D
teacher.

 • English language
proficiency ($52 458.00)

The EAL/D program has enhanced the
learning of all the students involved. Their
proficiency in the English language, both
spoken and written, has improved.

Low level adjustment for disability All funds were expended
with $21808 used for SLSO
salaries.

 • Low level adjustment for
disability ($72 818.00)

The students benefited from the programs run
by the LaST and the SLSOs. A range of
assessments were accessed to identify
progress.

Quality Teaching, Successful
Students (QTSS)

All funds were expended.
 • Quality Teaching,
Successful Students
(QTSS) ($17 170.00)

Assistant Principals (APs) supported the
teachers they were supervising with great
professionalism. All staff PDPs were
completed as well as the required programs
reviewed. APs were able to mentor staff and
provide valuable feedback from lesson
observations.

Socio–economic background

Support for beginning teachers All funds were expended.
 • Support for beginning
teachers ($12 437.00)

The support received through this funding
assisted these teachers in thier class
planning, classroom pedagogy
implementation and accreditation.
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 214 215 222 244

Girls 199 220 231 244

Since 2013 there has been a steady increase in student
enrolments. By the end of 2016 there were 488
students with even numbers of boys and girls. This was
an increase of 35 students since the same time in
2015. An unusually high kindergarten enrolment with a
small year 6 cohort was one of the many
factors that resulted in the increase.

Student attendance profile

School

Year 2013 2014 2015 2016

K 95.6 96.1 93.8 96.7

1 95.9 95.7 94.3 96.1

2 94.5 96.6 95.5 95.4

3 95.9 95.4 95.4 95.1

4 96.6 97 94.6 94.5

5 95.8 96.1 95.6 94.6

6 95.4 97.2 94.1 95

All Years 95.7 96.2 94.7 95.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

All Years 94.7 94.8 94 94

Management of non-attendance

Student non–attendance is monitored closely by staff.
Class rolls are marked daily. Teachers contact parents
of students who are absent from school for more than
three days. When a student returns to school it is
expected that a letter of explanantion will be received
within three days. Parents are contacted by letter if an

explanantion hasn't been provided to the teacher.

Students who arrive at school after 9:20am, when the
morning school bell rings, or are being collected by
their parents or carers before the afternoon dismissal
bell at 3:20pm must report to the office. Early and late
arrivals are managed by the administration staff with
yellow slips of explanation given to class teachers as
part of class roll procedures.

Our attendance monitoring procedures comply with
DoE policy expectations.

Class sizes

Class Total

KR 21

KP 20

KL 21

KH 21

KT 21

1G 21

1S 22

1K 22

1J 21

2H 24

2S 24

2L 25

3S 28

3K 29

3/4J 29

4H 28

4/5C 27

5L 27

5/6B 29

6K 29

Structure of classes

The increased student numbers resulted in 20 classes
being formed in 2016. An increase
in kindergarten classes resulted in twelve K–2
classes. Within the eight primary classes there
were two successful composite or multi–age classes.

Workforce information
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Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 4

Classroom Teacher(s) 17.64

Learning and Support Teacher(s) 0.5

Teacher Librarian 1

Teacher of ESL 0

School Administration & Support
Staff

3.38

Other Positions 0

*Full Time Equivalent

The Australian Education Regulation 2014 requires
schools to report on the Aboriginal composition of their
workforce. Boronia Park Public School has no staff of
indigenous heritage.

In the Workforce Composition table the FTE staffing
component is used by the DoE to staff schools.
Therefore FTE of 0.2 is equivalent to one day a week.
The School Librarian, for example, is a 1.000 allocation
which means the school has a librarian position five
days a week.

In addition to the above DoE staff allocation, we employ
a teacher to coordinate the school's
extra–curricular Performing Arts programs one day a
week, a General Assistant (GA) one day a week to
attend to the gardens and six part–time School
Learning Support Officers (SLSOs) to support student
learning. These positions are funded through a
combination of school and community funds.

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 100

Postgraduate degree 21

Professional learning and teacher accreditation

Staff attended various professional learning programs.
These were attended by individual staff members,
teachers or the whole staff and included –
 • LMBR implementation training for the SAM, SAO

and Principal. Assistant Principals attended
sessions on aspects of managing student

wellbeing using LMBR.
 • Twenty hours of online training on teaching

reading to students with dyslexia.
 • Strategies and programs to improve teaching

numeracy and problem solving skills to students.
 • Implementation of the geography and history

syllabi.
 • A Saturday conference Into Inquiry: A

Concept–Based Approach, presented by Mr Ross
Dawson, to support the geography and history
(HSIE) syllabi. Staff from Truscott Street PS also
attended the day.

 • Teaching students with hearing impairment and
Down Syndrome.

 • Spelling, grammar and punctuation K–6.
 • Executive teachers attended Business

Intelligence training.
 • Regional conferences on leadership,

accreditation, improving student learning and
supporting students with learning and behavioural
issues in the classroom.

 • Compliance training including Code of Conduct,
Child Protection, Child Protection Awareness
Training (CPAT), CPR and Anaphylaxis. 

Three teachers completed their accreditation and have
been awarded Proficiency by BOSTES. They began
their five year maintenance cycle from the date they
received their accreditation.

Financial information (for schools
using both OASIS and SAP/SALM)

Financial information

The three financial summary tables cover 13 months
(from 1 December 2015 to 31 December 2016). 

The financial summary consists of school income
broken down by funding source and is derived from the
school Annual Financial Statement. 

The school completed its final Annual Financial
Statement on 1 September in preparation for going live
with the new LMBR financial system on 5 September.
Preparation for this change of system had been in
place for the previous 2 terms with special training
provided for the SAM, a SAO and the Principal.
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Receipts $

Balance brought forward 254,874

Global funds 292,575

Tied funds 281,229

School & community sources 390,194

Interest 5,406

Trust receipts 1,936

Canteen 0

Total Receipts 1,226,214

Payments

Teaching & learning

Key Learning Areas 91,025

Excursions 32,829

Extracurricular dissections 101,852

Library 6,009

Training & Development 1,289

Tied Funds Payments 203,765

Short Term Relief 51,676

Administration & Office 81,797

Canteen Payments 0

Utilities 33,270

Maintenance 39,218

Trust Payments 4,182

Capital Programs 35,108

Total Payments 682,021

Balance carried forward 544,193

The information provided in the financial summary
includes reporting from 1 December 2015 to 31
December 2016. This information is made available to
the school's P&C and School Council.

2016 Actual ($)

Opening Balance 0

Revenue 786,946

(2a) Appropriation 558,964

(2b) Sale of Goods and
Services

1,886

(2c) Grants and Contributions 224,366

(2e) Gain and Loss 0

(2f) Other Revenue 0

(2d) Investment Income 1,730

Expenses -532,673

Recurrent Expenses -532,673

(3a) Employee Related -211,864

(3b) Operating Expenses -320,810

Capital Expenses 0

(3c) Employee Related 0

(3d) Operating Expenses 0

SURPLUS / DEFICIT FOR THE
YEAR

254,272

Balance Carried Forward 254,272

There is no opening balance recorded in the SAP
finance table. The opening balance for the school for
this reporting period is recorded as the Balance
Brought Forward in the OASIS table.

The OASIS Balance carried forward amount (ie, funds
on date of migration) is included in the (2a)
Appropriation amount in the SAP table.

Any differences between the OASIS Balance carried
forward and (2a) Appropriation amount is the result of
other accounts and transactions being included in the
(2a) Appropriation amount.

Financial summary equity funding

The equity funding data is the main component of the
'Appropriation' section of the financial summary above. 
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2016 Actual ($)

Base Total 3,075,860

Base Per Capita 24,670

Base Location 0

Other Base 3,051,190

Equity Total 131,647

Equity Aboriginal 1,342

Equity Socio economic 5,028

Equity Language 52,458

Equity Disability 72,818

Targeted Total 86,460

Other Total 18,781

Grand Total 3,312,747

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

The planned focus on improving student outcomes in
spelling, reading, writing and numeracy has resulted in
strong NAPLAN results in both years 3 and 5. A
pleasing number of students (over 70%) 
demonstrated the expected two band or more
growth from years 3 to 5 in reading, grammar and
punctuation as well as numeracy.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school's name in the Find a school and
select GO to access the school data.

Parent/caregiver, student, teacher
satisfaction

The Tell Them From Me (TTFM) survey was used
again this year. The survey was completed by 136 Year
4–6 students. Results indicate that our students have
high rates of positive relationships (87%), value their
schooling outcomes (97%), try hard to succeed (94%)
and are motivated in their learning (82%). Responses
identified improvements in the number of students who
felt that learning time is used effectively (83%),
instruction is relevant to their lives (82%) and teachers
hold high expectations for student success (89%).
Levels of bullying were less than the NSW norm, with
32% of students responding that they were victims of
bullying in the past month.

The TTFM survey results indicated staff satisfaction
was generally high particularly in the areas of school
inclusivity, collaboration, teaching strategies and
learning culture.  Technology (62%) was the lowest
scoring student learning driver.

Fifty–three parents responded to the survey. Parent
participation was high with 68% of parents involved in
school programs, 86% of parents assisting the teacher
in some way and 50% of parents talking to the teacher
more than three times a week. Informing parents about
their child's progress in school subjects and their social
and emotional development are important to parents.

In addition the School Council conducts a School
Satisfaction survey each year. This year they also
surveyed new kindergarten parents on their
children's early weeks at school. The results of these
surveys are available through the School Council's
newsletter. 

Mrs Angie Taylor
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Policy requirements

Aboriginal education

Australia's Aboriginal heritage is taught in K–6 HSIE
units each year. In addition the school flies the
Aboriginal flag everyday and the Torres Strait Islander
flag on alternate days. Welcome to country is delivered
by either teachers and students at the beginning of all
school assemblies and ceremonies. A summary of how
students in Stage 1 studied indigenous perspectives
is outlined in the next paragraph.

Stage 1 were given various opportunities throughout
the year to learn about Aboriginal and Torres Strait
Islander people. They learnt about the relationship
between early settlers and Aboriginal population across
Australia and the local school community. Students
researched and learnt about Aboriginal people’s
intimate knowledge of the features of the land, animals,
plants and people and the significance of Sorry Day.
They appreciated a variety of Dreamtime stories and
Aboriginal artworks. Students visited The Rocks
Museum and Centennial Park to further develop their
understanding of Aboriginal history and culture which
was thoroughly enjoyed by all.

Mr Alex Lau

Multicultural and anti-racism education

Our multicultural and diverse school community is well
respected. Multiculturalism is acknowledged and
celebrated on Harmony Day. We have students who
speak 38 languages and bring rich cultural experiences

to school life.

On Harmony Day, Year 6 students gave interesting
and entertaining presentations on countries from
around the world. This is a popular day on the school
calendar and enjoyed by all students. A gold coin
donation was collected to support the Mohoni School in
Ethiopia.

This year, the school hosted the area finals of the
Multicultural Perspectives Speaking Festival. Students
from Years 3–6 prepared speeches on the designated
topics as part of their homework contract. Each class
selected two students to present their speeches at the
school finals. Two successful speakers from Stage 2
and Stage 3 were then selected to represent the school
at the area finals.

Issues arising from racism are not common. When
inappropriate actions and comments are made they are
dealt with through mediation between the students.
This is lead by a teacher, who has accepted the role of
anti–racist officer, the Principal and the School
Counsellor.

Other school programs

Sport

Staying active and fit continue to be key components of
our school culture. This year has been successful for
our students, with many athletes competing at zone,
regional and state carnivals. Our annual carnivals for
swimming, cross country and athletics promoted
student participation. The support of the parents
continues to be vital to the success of our carnivals.

Students participated in the Primary Schools Sports
Association (PSSA) competitions in cricket, softball,
t–ball, netball, soccer, tiger tag and Australian Rules
Football (AFL). A number of teams reached the
semi–finals and finals, with the junior cricket team
winning the summer championship.

School sport focused on building skills and confidence.
Teachers modified games such as hockey, volleyball,
cricket and t–ball. Bushwalking and orienteering proved
to be popular programs. Many students attended
the NRL program as well as AFL and netball clinics.
Sport in Schools Australia (SISA) and home sport
swimming programs were also offered.

Students K–2 enjoyed a gymnastics program, Milo
cricket program and participated in the Premier’s
Sporting Challenge. Year 2 students participated in an
eight day swimming and water safety program.

The sporting programs have facilitated a high level of
student participation, enjoyment and individual success.

Mr Josh Smyth & Mrs Kerrie O’Brien
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