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Introduction

This Annual School Report for Bonalbo Central School 2016 is the result of rigorous school self–assessment practices
undertaken collaboratively with staff, parent/caregivers and student leaders.

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
each and every child set out in the school plan. It outlines the findings from self–assessment that reflect on the impact of
key school strategies for improved learning and the benefit to all students from the expenditure of resources including
equity funding.

The Annual Report describes the school’s high quality practices across the three domains of the School Excellence
Framework of learning, teaching and leading. For more information about the School Excellence Framework please visit:
http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework

Trevor Hodges

Principal

 

School contact details

Bonalbo Central School
Yabbra St
Bonalbo, 2469
www.bonalbo-c.schools.nsw.edu.au
bonalbo-c.School@det.nsw.edu.au
6665 1205
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School background

School vision statement

At Bonalbo Central School we will provide the highest quality education possible in a safe and caring environment.

Our vision is that we will be our community’s school of first choice. We will achieve this vision through fostering a culture
of engagement and love of learning in every student and teacher.

We will be a school where 100% of students complete year 12 through traditional or alternate pathways.

Our community will value and trust us because we will be the best school we can possibly be and we will reciprocate by
promoting our community and playing an integral part in it.

School context

Bonalbo Central School is situated in the upper reaches of the Clarence Valley, approximately seventy kilometres from
Casino and provides a full K–12 curriculum.

The school draws the majority of its students from surrounding areas to the north, south and west in approximately equal
proportions with some students having up to three bus changes involved in their journey to school.

Parents are on the whole isolated from the Bonalbo village without any public transport links.

Being a K–12 school Bonalbo Central School draws some of its secondary students from its own primary school. Partner
schools are up to 30km from Bonalbo.

The school is committed to the provision of comprehensive, quality education: quality teaching and assessment
practices; an emphasis on literacy and numeracy K–12; comprehensive student welfare structures; developing school
community partnerships; provision of a broad and balanced curriculum.

There are approximately 48 students in Years K–6 and 89 in Years 7–12. Of these 137 students approximately 25% are
of ATSI descent.

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
our school achievements and the next steps to be pursued. The Framework supports public schools throughout NSW in
the pursuit of excellence by providing a clear description of high quality practice across the three domains of Learning,
Teaching and Leading.

This year, our school undertook self–assessment using the elements of the School Excellence Framework.

The results of this process indicated that:

Our staff used the School Excellence Framework to inform, monitor and validate the progress and impact of our teaching
and learning strategies throughout the year. We thoroughly examined the school plan to determine the elements of the
School Excellence Framework that the plan most strongly addressed. Staff reflected on the progress being made across
the school based on the expectations identified in the Framework. This provides an important overview to ensure our
improvement efforts align with these high level expectations.

In the domain of Learning, our efforts have primarily focused on wellbeing and learning. The school has striven to create
a positive and productive learning culture among students and staff and this has been a feature of our progress.
Teachers regularly review learning goals with all students and for those students with Personalised Learning Plans
(PLPs) with students, parents and carers. Students are engaged in developing their learning goals and these inform
programming and planning for future direction. The fundamental importance of wellbeing is providing an outstanding way
to build a culture of trust, respect and valuing of each other. The results have been evident in the changes we have seen
in the ways students are relating to each other and, importantly, in the increased engagement in learning. We have also
developed strong partnerships with of our Aboriginal community to successfully increase participation and contribution in
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learning at the school.

In consideration of the 5 Teaching elements, strengths identified were in the way teachers collaborated across stages
and faculties and in enhancing and applying reflected practices across the teaching standards. The use of technology for
learning, the importance of data analysis to inform decision–making, the growing of teaching practice through classroom
observations, reflections and feedback, and the development of expertise in vital literacy and numeracy programs and in
new syllabuses, all highlight a teaching culture that is improving student learning. In 2017 our continued emphasis will be
on developing our understanding of effective classroom practices, how we use data to inform teaching and learning and
targeting a professional learning program informed by staff Performance and Development Plans (PDPs).

In the domain of Leading, our priorities have been to progress leadership and management practices and processes.
The consistency and effectiveness of implementation of our key strategic directions throughout the year has been due to
a foundation of leadership capacity building across the school. The leadership team has been developing initiatives
outlined in this report, building the capabilities of staff to create a dynamic school learning culture.

The new approach to school planning, supported by the new funding model, is making a major difference to our progress
as a school. The achievements and identification of next steps are outlined in the following pages of this report. Our
self–assessment process will further assist the school to refine the strategic priorities in our School plan leading to further
improvements in the delivery of education to our students.
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Strategic Direction 1

Innovative Teaching &Leading to transform professional classroom practice

Purpose

Innovative teaching and leading are the keys to improving classroom practice and achieving improved student outcomes.
By building a culture of creative and innovative teaching we will build professionalism, engage students in meaningful
and relevant tasks and establish a shared understanding of what high expectations means.

Overall summary of progress

All staff have a Professional Development Plan and actively engage with student Personalised Learning Plans. A school
culture of high expectations is developing in a learning environment which reflects the needs and capabilities of individual
students.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Succession plans in place and
reviewed in school’s performance
and development framework
process

Both executive role statements and staff handbooks
were updated to provide a basis for succession
planning and financial management. 

N/A

Every teacher with a HSC class
to use the RAP package to set
two clear academic goals for
each of their students.

Staff undertook training and development at SDDs
and staff meetings in the use of RAP package and
SMART data analysis. This training was used to
inform teaching and learning programs and
planning. 

This training occurred within
the framework of the
schools SDD and Staff
meetings and therefore did
not expend any school
funds

Learning for staff around
Excellence Frameworks for
PDP's

Staff undertook a series of professional
development programs to embed the Excellence
Frameworks into teaching programs and class
practices. 

This training occurred within
the framework of the
schools SDD and Staff
meetings and therefore did
not expend any school
funds

L3 program and Best Start to be
effectively implemented

Planning and implementation of Best Start and L3
was commenced in 2016. 

$9500

Next Steps

Teaching & Executive staff will be supported through a clear articulation of staff responsibilities and roles

Teaching staff will be actively demonstrating currency of content knowledge and teaching practice

The school leadership team will regularly use data to inform and refine directions and decisions on how to achieve the
school plan.
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Strategic Direction 2

Building Community and Community of Schools Partnerships to become our community's school of choice

Purpose

Fostering strong community partnerships is critical if our school is continue providing a comprehensive and relevant
education to the students in our community.

Building strategic partnerships with community and Community of Schools will enhance the reputation of our school,
allow us to tailor the education we provide to student need and ensure that we become our community’s school of choice

Overall summary of progress

Community of Schools planning days have allowed progress with the alignment of student management processes in
partner schools and the opportunity to provide positive information about Bonalbo Central School. Community surveys
and informal discussions have provided valuable feedback. TVet and Careers staff have built employment links in the
community and staff and students have increased participation in community events thus raising the positive profile of
the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The decline in student
enrolmentswill be slowed by the
parents making BCS their first
choice as an education provider.

There was a rise in the K–6 enrollments leading to
the appointment of a third teacher however
enrollments in the 7–12 school continued to decline.

N/A

Students will be able to articulate
a sense of familiarity between
BCS and our partner schools.

A range of school events were held to foster
student collegiality. These included the transition
days program, interschool sporting events such as
the handball gala and the school visits made by the
principal and Year advisor. 

$1500 for staff release days

Senior student career pathways
are successful for those wishing
to undertake an SBat in local
business community

100% of students who expressed an interest or
desire to undertake an SBAT were accommodated. 

N/A

Parents acknowledge improved
communication measures
through employment of School
Chaplin and Community Liaison
Officer

The CLO and School Chaplain were employed
throughout 2016 and were pivotal in improving
school/community partnerships, communication
and in providing community members with
opportunities to access school staff. 

$5775 (CLO)

$6000 (Chaplain)

Transition programs for Kindy
and Years 6 to 7 are based on
previous years evaluation and
are more successful

The Kindergarten and 6/7 transition programs were
successful in easing the transition of students at
key transition points. 

$10500

Next Steps

Continue and develop Community of Schools Planning Days

Continue to build links with community organisations which will allow our students to develop as informed citizens and
leaders and build the school’s profile as the community school of choice
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Strategic Direction 3

Enhanced Aboriginal Learning and Aboriginal ownership of school culture

Purpose

Aboriginal students’ outcomes are one of the key performance measures of our school.

For our school to survive and thrive we must enhance aboriginal student outcomes, tailor our teaching practices to
address aboriginal ways of learning and develop a culture of student and community ownership of our school.

Overall summary of progress

Bonalbo Central School has an effective transition program which addresses the needs of Aboriginal students. Aboriginal
Studies is taught in Year 7 as part of acknowledging culture and recognising community ownership. Personalised
Learning Plans allow teachers to develop a respectful learning path for our Aboriginal students and take collective
responsibility to maximise learning.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of Aboriginal students in
Years 7&8 to be able to identify
their progress on data walls for
literacy and numeracy..

All Aboriginal students have been actively engaged
in the planning and implementation of their PLPs.
As such they are better able to identify their
learning goals. 

Employment of LAST $7000

Engagement of Aboriginal
students is improved by
community celebrations Stars
Project and NAIDOC Day

NAIDOC Day, Sorry Day and the Stars programs
were run in 2016 and assisted in providing
Aboriginal students with feeling of ownership of
their school. 

$5600

100% of senior students have
school to work plans and can
articulate their post school
pathways

This was achieved in 2016 N/A

Next Steps

Improve parent/carer attendance at information sessions by further developing links with the community through the
extension of the community BBQs

Continue the successful transition program with an emphasis on understanding individual student needs

Continue to review programs and incorporate Aboriginal ways of learning into classroom practice so that an inclusive
culture is maintained
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading The bulk of these funds are utilized to provide
an AEO for the school. The balance of the
funds (approximately $6000) were expended
in Strategic Direction 3).

$64,388.00

Low level adjustment for disability These funds have been utilized to fund:

– one day of LAsT work within the school

– the employment of SLSOs across the
school.

$141,000

Socio–economic background The continued provision of a third class in the
Primary school, through the employment of
an extra staff member, has allowed the school
to build an inclusive culture focussed on
literacy and numeracy goals with
individualised learning and catering for
individual needs against the continuum.

The provision of an extra day per week of
LAsT time has bolstered the learning
outcomes of the Primary and Secondary
Schools. This has allowed the continued
staffing of the Learning Centre 5 days per
week through the employment of specialist
teachers

$66,862

Support for beginning teachers The beginning teacher was released from
class for two periods each week, to
participate in a range of activities to support
the development of skills.

The teacher also engaged in professional
learning opportunities beyond the school and
attended regional collegiate meetings

$7,000

Community Engagement Community Liaison Officer improved
communication between school and parents
to support student learning.

The School profile in the community was
raised as were community perceptions of the
school

$5,775
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 76 70 64 71

Girls 84 77 65 74

Student attendance profile

School

Year 2013 2014 2015 2016

K 85 93.3 83 90

1 91.7 90.3 90.1 89.2

2 84.3 92.8 90.1 88.3

3 92.6 92.2 97.1 84.5

4 88.8 97.2 85.9 87.3

5 87.3 81.4 92.6 88.3

6 83.6 91.9 85 97.5

7 82.3 74.8 80.3 81.5

8 82.4 73.7 70 70.7

9 70.4 78.1 68.1 66.7

10 69.7 58 72.4 68.5

11 78.5 64.7 60.5 65.2

12 78.3 83.4 70.5 76.7

All Years 79.7 77.9 76 77.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 92.7 93 92.3 92.3

Class sizes

Class Total

K/1 11

23 24

4.5.6 13
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Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

Employment 36.8

TAFE entry 26.4

University Entry

Other

Unknown 100 100 36.8

Workforce information

Workforce composition

Position FTE*

Principal 1

Deputy Principal(s) 1

Assistant Principal(s) 2

Head Teacher(s) 3

Classroom Teacher(s) 4.85

Learning and Support Teacher(s) 0.7

Teacher Librarian 0.48

School Counsellor 0

School Administration & Support
Staff

7.38

Other Positions 3.4

*Full Time Equivalent

Two members of staff identify as Aboriginal. 

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 93

Postgraduate degree 7

Professional learning and teacher accreditation

80% of staff are maintaining their qualifications and
20% are seeking accreditation.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to December 2016 and does not
involve expenditure areas such as permanent salaries,
building and major maintenance.

Income $

Balance brought forward 459 228.88

Global funds 296 650.92

Tied funds 384 154.90

School & community sources 55 668.29

Interest 9 294.34

Trust receipts 8 211.00

Canteen 62 042.00

Total income 1 275 250.33

Expenditure

Teaching & learning

Key learning areas 41 012.32

Excursions 15 222.78

Extracurricular dissections 52 531.00

Library 8 562.88

Training & development 800.10

Tied funds 500 550.36

Short term relief 77 034.73

Administration & office 35 626.82

School-operated canteen 61 988.08

Utilities 46 385.94

Maintenance 15 811.44

Trust accounts 10 531.26

Capital programs 0.00

Total expenditure 866 057.71

Balance carried forward 409 192.62

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.
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School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and numeracy
assessments are reported on a scale from Band 1 to
Band 10. The achievement scale represents increasing
levels of skills and understandings demonstrated in
these assessments.The My School website provides
detailed information and data for national literacy and
numeracy testing.Click on the link
http://www.myschool.edu.au and insert the school
name in the Find a school and select GO to access the
school data.

The small cohort of students in Years 3 and 5 means
we can not report on those NAPLAN results.

Results show that spelling in Year 9 has been
consistently about State average and that students in
the upper bands of numeracy have been above State
average.

Year 7 results show that our recent focus on Literacy
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The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and insert the school name in the Find a school and
select GO to access the school data.

In accordance with the Premier’s Priorities: Improving
education results, schools are required to report their
student performance for the top two NAPLAN bands in
reading and numeracy. Ten percent of students in Year
7 students were in the top two bands in Reading and
seventeen percent of Year 7 students were in the top
two bands in Numeracy. The percentage of students in
these bands in both Reading and Numeracy shows an
improvement over past years. Nine percent of students
in Year 9 were in the top two bands in Reading and the
numbers of students in these bands in Numeracy has
remained steady. Another reporting requirement from
the State priorities: Better services – Improving
Aboriginal education outcomes is for schools with
significant numbers of Aboriginal students to report the
percentage of Aboriginal students in the top two
NAPLAN bands. The percentage of Year 7 Aboriginal
students were in the top two bands for spelling and
reading has remained steady. 

Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest).

Students studied a range of courses across the
spectrum of the curriculum including ATAR eligible and
non ATAR eligible subjects. The achievement in 2016
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is comparable to previous years.

Parent/caregiver, student, teacher
satisfaction

A survey of attitudes to the school was undertaken to
gauge whether the school was satisfying the needs of
its community.

Results

1) I am proud of Bonalbo Central School and would be
happy to recommend that others send their children to
the school.

27% Strongly Agreed

64% Agreed

9% Disagreed

0% Strongly Disagreed.

2) I feel the school provides me with opportunities to
voice my opinions when decisions are made.

27%Strongly Agreed

45% Agreed

17% Disagreed

9% Strongly Disagreed.

3) Bonalbo Central School provides children with a
quality education that equips students with the skills
they need for a complex world.

17% Strongly Agreed

72% Agreed

9% Disagreed

0% Strongly Disagreed.

4) I feel Bonalbo Central School should devote the
most time and resources to:

50% of parents felt that the school should devote more
resources to literacy and numeracy.

Survey Conclusions

The survey confirmed that parents were generally
happy with the directions being set by the school and
students’ educational needs were being catered for.
Evaluation of the survey results are ongoing. However,
it was clear, when comparing the results from previous
surveys, that communicating with the community about
the quality of the education offered at the school was
an ongoing issue that needed to be explicitly
addressed.

Policy requirements

Aboriginal education

Bonalbo Central School received Aboriginal
background funding in 2016. Our plan included :

The employment of Aboriginal support staff to assist
with learning in the classroom and enhance the
percentage of student on task behaviour.

Aboriginal Education meetings to be held regularly with
a published agenda and clearly articulated goals from
each meeting.

Employment of Aboriginal Sponsorship tutors for both
junior and senior secondary students. 

NAIDOC celebrations including participation from the
local and wider North Coast community. 

Recognition of Sorry Day and a series of class based
activities leading up to this event.

Participation in engagement and extension programs
both within and beyond the school such as Boys Camp
and Aboriginal mentoring. 

Multicultural and anti-racism education

In line with the School plan, the school has reviewed its
teaching and learning programs this year to ensure that
culturally inclusive classroom and school practices are
embedded for all students. Further to this, our
programs foster students’ understandings of culture,
cultural diversity, racism and active citizenship within a
democratic, multicultural society.

Teachers participated in professional learning and
included strategies for embedding multicultural and
anti–racism education into their teaching and learning
programs.

An anti–racism officer was trained and appointed in
2016. 
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