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Introduction

The Annual Report for 2016 is provided to the community of Boggabilla Central School as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Jennifer Bird

Executive Principal

School contact details

Boggabilla Central School
South St
Boggabilla, 2409
www.boggabilla-c.schools.nsw.edu.au
boggabilla-c.School@det.nsw.edu.au
07 4676 2104
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School background

School vision statement

Our vision for Boggabilla Central School is to create a school which:

• Engages all students in a wide range of academic, cultural, artistic and sporting activities.

• Provides opportunities for all students to reach their potential.

• Promotes students’ achievement, self–esteem, respect, pride, responsibility and confidence.

• Prepares students for the 21st century.

• Provides students with the full range of career and life options.

• Provides a stimulating, relevant, safe and challenging learning environment.

• Provides high quality teaching and learning in a proud, respectful and welcoming environment which has strong
community links and promotes cultural learning and perspectives.

School context

Boggabilla Central School is part of the Connected Communities strategy and sits on Kamilaroi country. Our school of
100 students from Preschool to Year 12 can be found in North West New South Wales on the Queensland border, on 44
beautiful acres near the MacIntyre River.

The majority of our students are drawn from the communities of Boggabilla and Toomelah, 98% of students are of
Aboriginal heritage. We are a vibrant learning community with committed staff using cutting edge technology to achieve
improved student outcomes. Year 11 and Year 12 students are part of the Northern Borders Senior Access Program
(NBSA), with many subjects being delivered by video conferencing.

The school has a well established School Reference Group and the school works in partnership with the local
Toomelah/Boggabilla AECG to achieve the best learning outcomes for our students.
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Self-assessment and school achievement

Self-assessment using the School Excellence Framework

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading

LEARNING

Learning Culture – Overall Rating: Delivering

– Expectations of behaviour are explicitly taught to students and relate to the variety of school settings such as
classroom, playground, hallways, canteen and assemblies.

– School programs address the needs of identified student groups (e.g. Aboriginal students) and attendance rates are
regularly monitored and action is taken promptly to address issues with individual students.

Wellbeing – Overall Rating: Working towards Delivering

– The school encourages students to recognise and respect cultural identity and diversity.

Curriculum and Learning – Overall Rating: Working towards Delivering

– Teachers differentiate curriculum delivery to meet the needs of individual students.

Assessment and Reporting – Overall Rating: Working towards Delivering

– Student reports contain detailed information about individual student learning achievement and areas for growth, which
provide the basis for discussion with parents.

Student Performance Measures – Overall Rating: Working towards Delivering

TEACHING

Effective Classroom Practice – Overall Rating: Working towards Delivering

– Teachers regularly review and revise teaching and learning programs.

Data Skills and Use – Overall Rating: Working towards Delivering

Collaborative Practice – Overall Rating: Working towards Delivering

Learning and Development – Overall Rating: Working towards Delivering

– Teachers participate in professional learning targeted to school priorities and their professional needs.

Professional Standards – Overall Rating: Working towards Delivering

– Teachers are committed to their ongoing development as members of the teaching profession.

LEADING

Leadership – Overall Rating: Working towards Delivering

– Parents and community members have the opportunity to engage in a wide range of school–related activities.

School Planning, Implementation and Reporting – Overall Rating: Working towards Delivering

– The school plan aligns to local and system priorities and ensures responsiveness to emerging needs.
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School Resources – Overall Rating: Delivering

– The school's financial and physical resources and facilities are well maintained, within the constraints of the school
budget, and provide a safe environment that supports learning.

Management Practices and Processes – Overall Rating: Working towards Delivering

– Administrative practices effectively support school operations and the teaching and learning activity of the school.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Culture, Language and Wellbeing

Purpose

To embed and celebrate Gamilaraay language and culture programs with the purpose of respecting and strengthening
students’ identity and wellbeing, and building staff cultural understandings and connections with the community.

Overall summary of progress

Boggabilla Central School has a very well developed P–12 cultural program that incorporates language, art, dance and
traditional perspectives and is well supported by Community.

The school has continued to address the wellbeing needs of the whole school community through the establishment of
KidsMatter, continuation of PBL,  Wellbeing programs and the appointment of a 0.5 Wellbeing Teacher. Staff have
participated in training in KidsMatter and in order to support students. In partnership with PCYC, social skills programs
were delivered across the school from Year 3–12 on a weekly basis. 

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

100% of staff clearly understand
and implement school Positive
Behaviour for Learning and
Learning & Support procedures.

For 2016 the Positive Behaviour for Learning [PBL]
team created an action plan and milestone with
each goal based on the School Wide Evaluation
tool conducted in 2015. From this there were
multiple professional development sessions on the
PBL procedure throughout the year. As a result, all
staff across the school have a greater
understanding of PBL and are now consistently
adhering to this. Continual professional
development, communication is vital in the
implementation and success of PBL.  

$12 572.40

A 30% increase in the school's
attendance rate from 60% to
90%.

The school attendance rate improved to 72%, which
was a great improvement from the previous year.
Whole school attendance strategies were
implemented. A transition class was established
which effectively engaged many secondary
students back into school. Students participated in
a cultural exchange program with Sydney Boys
High School for students attaining 80% or above
attendance in addition to weekly and end of term
rewards.

$53 801.52

Students from preschool to Year
10 participating in Goomeroi
culture and Lingo programs.

Goomeroi culture program delivered to all students
from P–12 on a timetabled weekly basis.

$45 032.69

Next Steps

 • Implementing a wellbeing program from P–12
 • Implementation of KidsMatter
 • Continuation of PBL
 • Lingo/Art program P–10
 • HCHC and Connecting to Country
 • Cultural awareness program to continue
 • Community participation in Certificate I in Gamilaraay
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Strategic Direction 2

Quality Teaching and Learning

Purpose

To establish a strong professional learning community that focuses on excellence in teaching and learning to improve
teaching practice that has high impact on learning.

Overall summary of progress

The school continued its strong commitment to the development of research based best practice in literacy and
numeracy.  Teachers have received extensive training and support to develop their ability to collect and analyse relevant
and accurate data to inform planning and programming.  The ongoing participation of our primary staff in a professional
learning community with our Toomelah Public School colleagues has provided opportunity for staff to interrogate and
scrutinise data and collaboratively problem solve to increase student learning outcomes by refining teaching practices.

As a result, teachers now have a greater repertoire of skills and tools to teach, assess, differentiate the learning and
improve upon the quality learning environment in the classroom.  Whilst there is still room for improvement, teachers hold
high expectations for our students and feel confident their newly acquired skills will contribute to ensuring students have
the ability to achieve these expectations.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

Increase of students meeting
Early Action for Success
benchmarks.

Classroom teachers have completed second year
of PL in L3 and have consolidated learning to
improve practices in literacy and numeracy.

$17 492.91

100% of staff engaged in school
based professional learning to
support the implementation of
literacy and numeracy programs
that cater for the individual needs
of every student.

Staff Development Days and fortnightly whole
school meetings dedicated to professional
development in research based best practice in
literacy and numeracy, differentiation and trauma
related learning.

$25 047.40

100% of staff supported to reach
professional learning goals
through the Professional
Development Framework
process, accreditation process
and professional learning plans.

All staff have developed Professional Development
Plans and are actively supported to achieve
professional learning goals

$72 936.39

Next Steps

 • Establishment of a Professional Learning Community inclusive of job embedded enquiry time of which all staff are
participants.

 • Creation of a middle school which incorporates Project Based learning best practice in the classroom
 • Continued five weekly analysis of K–2 EAFs data with differentiated professional learning and shoulder to shoulder

planning and teaching by IL
 • Introduction of Professional Development Plans for non–teaching staff.
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Strategic Direction 3

Community Governance and Partnerships

Purpose

To ensure Aboriginal families, students and community are actively engaged in school governance and effective
partnerships are in place to position the school as a community hub that enables it to deliver key services and support
children and young people from birth through school into further training, study and employment.

Overall summary of progress

Boggabilla Central School has positively built good relationships with the School Reference Group [SRG], the
Toomelah/Boggabilla Aboriginal Education Consultative Group [AECG] and the local community. We have a
well–developed Student Representative Committee [SRC] that student’s feel they can voice opinion and gain positive
feedback from staff. Boggabilla Central School has overall increased community consultation and opportunity for the
local community and their families. Although building good foundations is an ongoing responsibility, the above feedback
is an indication that community is currently satisfied with Boggabilla Central School and staff.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

An active School Reference
Group that collaborates with
teachers and school executive,
where regular meetings are
driven by change in school
targets and feedback from
students (SRC and Youth
Council), and feedback from staff.

School Reference Group met every third Monday to
discuss school targets and related strategies.

Student Representative Council formed and leader
mentor appointed.

School Reference Group

$2 774.15

School Representative
Council

$188.18

Aboriginal families and
community members are actively
engaged in the school.

Increased number of community members
attending and participating in a greater number of
community related events.

$9 418.83

Aboriginal students and
community reports that the school
values their goals and
aspirations.

Feedback from annual presentation day, NAIDOC
celebrations, ministers visit and other whole school
and community events indicated a high level of
satisfaction and achievement of event objectives.

Presentation Day $1 639.84

NAIDOC $ 5 081.77

Next Steps

 • Increased opportunities to collaborate with Toomelah Public School
 • Increased community consultation
 • Develop further opportunities for student voice
 • Collect data on number of community members attending school events
 • Greater support and more streamlined process developed to acquire community input into TTFM survey
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Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  • Implementation of Cultural [Culture, Art and
Lingo] programs
 • Learning and Support SLSO
 • Attendance increased

 • Culture $41 523.96
 • Leadership $13 004.42
 • LaST $20 414.27
 • Attendance $13 609.30

Low level adjustment for disability Students with low level disability were
supported within class programs and whole
school strategies outlined in an Individual
Learning Plan. 

A full time teacher was employed for Learning
& Support and additional support staff were
employed to assist with engagement.

$30 499.00 – Support staff
and Learning & Support
interventions

$112 223.00 – Learning &
Support Teacher

Socio–economic background 1. Additional teaching and non–teaching staff
employed to support smaller class sizes
which allowed for more individualised,
engaged learning. 

2. Students were supported financially to
participate in learning experiences outside the
school and community through KLA related
excursions designed to reinforce classroom
learning experiences which ensured all
students had access to these opportunities.

3. Rewards and incentives acquired to
support commitment to the schools PBL
whole school system approach to achieving
behavioural expectations. This contributed to
the school embedding tier one of the whole
school universal.

1. Casual Relief Teachers
$52 688.52 and Student
Learning Support Officers
$167 937.26

2. Student Welfare $5 716

3. Positive Behaviour for
Learning $3 811.19 signage
and promotion. Behaviour
Reward excursions $13
635.28

4. Miscellaneous $11
439.00

Support for beginning teachers All beginning teachers participated in
induction programs. Support was provided as
per regulations for the beginning teachers to
work with a mentor teacher. The Deputy
Principal Instructional Leader [DP IL] also
provided literacy/numeracy support for
teaching and learning programs.

$37 298.20

Early Action for Success K–2 Classroom teachers received support
from the DP IL to analyse student learning
data, program and plan, develop
their professional capacity to respond to the
learning needs of the students and assistance
with the allocation of early intervention
resources to meet the needs of those
students identified as at most risk of not
achieving.   As a result, teachers have
reported feeling a greater level of confidence
in responding to the literacy and numeracy
needs of students.

$21 176.92
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 61 54 41 37

Girls 60 46 40 42

Student attendance profile

School

Year 2013 2014 2015 2016

K 78.1 94.5 79.9 86.7

1 92.9 72 84.5 71.6

2 85.6 89.4 68.3 91.3

3 81.9 83.3 73.3 88.1

4 87.5 91.6 67.3 78.3

5 83.4 89.4 73.8 70.3

6 87.8 85.5 67.9 83.8

7 74.3 88.4 77.4 76.9

8 80.6 72.2 79.8 70.9

9 71 74.4 54.7 70.8

10 83 63.6 44.1 54.3

11 69.7 82.8 46.9 58.6

12 85.4 80.2 65.5 64.2

All Years 80.8 80.2 63.9 72.5

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 92.7 93 92.3 92.3

Management of non-attendance

Students are monitored and managed at Boggabilla
Central School by using an attendance level system. All
students start at base level and will either move up and
down based on their attendance

Level 1: Students who have two or more unexplained
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absences/lateness in a week will be identified and
monitored by primary teachers and attendance mentor
teachers. It is the teacher’s responsibility to make
contact with the parent to discuss their absence
concern. Teachers are to document this absence
concern in SENTRAL and notify Head
Teacher Wellbeing who will also monitor student’s
attendance. Teachers are to discuss and implement
strategies with the student to encourage and improve
attendance.

Level 2: If a student’s attendance does not improve
after teacher has attempted to intervene, this student is
now referred to and will be managed by the attendance
team. The attendance team will generate a level 2
letter which will be delivered via registered post. Head
Teacher Wellbeing is to make contact with parents or
caregiver through either a phone call or home visit to
inform them of their child’s concerning attendance. A
meeting will be organised to develop an attendance
improvement plan with the student and parent or
caregiver. Parents are given attendance flowchart and
explain where child currently is.

Level 3: If a student’s attendance does not improve
within 7 days they will be place on level 3 within the
attendance system. The attendance team will generate
a level 3 letter which will be delivered via registered
post. Head Teacher Wellbeing is to make contact with
parents or caregiver through a home visit to discuss
their child’s attendance. A formal interview with student,
Head Teacher Wellbeing and Aboriginal Education
Officer to discuss attendance. A referral will be made to
the Learning and Support Team where an Individual
Education Plan will be developed. A possible Child
Wellbeing Unit notification will be made after
consideration by the Executive Principal and Head
Teacher Wellbeing.

Home School Liaison Officer: If a student’s attendance
does not improve within 7 days they will be referred to
the Home School Liaison Officer. Head Teacher
Wellbeing is to complete HSLO referral and provide
evidence to support documentation. Head Teacher
Wellbeing will deliver HSLO referral letter and explain
to parent or caregiver their child has been referred to
the Home School Liaison Officer in order to improve
their attendance.

In 2016 Boggabilla Central School was again supported
by the Remote School Attendance Strategy. Drug
Arm implemented daily strategies (bus pick up and
breakfast club) before opening in Term 3 an offsite
Learning Centre in partnership with our school to
re–engage students with chronic attendance. The
centre achieved positive results with attendance growth
exceeding expectations. In 2017 this transition class
will return to the Boggabilla Central School campus to
enable students to access and integrate into Project
Based Learning and middle school cultural and learning
opportunities.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

33

Employment 14 67

TAFE entry

University Entry

Other

Unknown

Post–school destinations

Total enrolment for 2016 Term 4 in Year 10 was 13.

Total enrolment for 2016 Tern 4 in Year 11 was 7. One
student sort employment, this correlates to 14%

Total enrolment for 2016 Term 4 in Year 12 was 5.

Year 12 vocational or trade training

100% of students enrolled in Primary Industry achieved
a Certificate ll in Agriculture delivered by New England
TAFE–Moree Campus.

One student completed two years of study in a
Certificate ll in Kitchen Operations and achieved three
of the allocated competencies.

One student achieved a Certificate II in Animal Studies
and completed a traineeship with Goondiwindi Regional
Council.

Year 12 attaining HSC or equivalent

100% of students in 2016 achieved a HSC.

67% of students achieved a Certificate ll in Agriculture
and 33% of students achieved a Certificate II in Animal
Studies.
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Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 2

Head Teacher(s) 2

Classroom Teacher(s) 4.64

Learning and Support Teacher(s) 1.1

Teacher Librarian 0.48

School Administration & Support
Staff

6.68

Other Positions 3.5

*Full Time Equivalent

In 2016, 15 Aboriginal teaching support staff were
employed at Boggabilla Central School
 • A Leader, Community Engagement: permanent

from Term 4 2016 to June 2018
 • Two (2) Aboriginal Education Officers
 • 12 teaching support staff

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 64

Postgraduate degree 36

Professional learning and teacher accreditation

Total school expenditure on professional learning – $55
014.87

Number of teachers in the process of gaining
accreditation at the Proficient stage of the Australian
Professional Standards for Teachers = 13

Number of teachers maintaining accreditation at the
Proficient stage of the Australian Professional
Standards for Teachers = 12

Information on all school development days [SDD],
including participation of staff – 100% of teaching and
non–teaching staff attended:

 • Term 1 SDD – all staff completed mandatory
training on the Code of Conduct, CPR and
Anaphylaxis. Teaching staff also participated in a
professional learning session on the teaching and
learning cycle and the its application within the
Australian Professional Standards for Teaching.

 • Term 2 SDD – all staff completed a school plan
review, What Works Best framework and had a
refresher on the school's Positive Behaviour for
Learning framework. Teaching staff also
participated in professional learning on numeracy
in the classroom.

 • Term 3  SDD – Staff again joined with Toomelah
Public School for the induction of the KidsMatter
framework. Boggabilla Central School staff then
participated in teacher led professional
development where teachers presented
information and knowledge they had gained from
participating in a variety of professional
development across the year.

 • Term 4: Staff Development Day 1 (varied to Term
1) – all staff participated in training on sexualised
behaviours (child protection) with Toomelah
Public School. Boggabilla Central School K–6
staff also participated in a workshop on the
KidsMatter framework, whilst Boggabilla Central
School 7–12 staff looked at Quality Teaching in
the secondary environment.

 • Term 4: Staff Development Day 2 (varied to Term
1)  – all staff attended professional learning at
Lightning Ridge conducted  by the Northern
Border Senior Access [NBSA] program
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Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to 30/11/2016 and does not involve
expenditure areas such as permanent salaries, building
and major maintenance.
 • Voluntary school contributions $8 214.05 received
 • There was a significant variation in short term

relief from the previous year
 • High levels of retained income and retained

income held in trust
 • Increase in KLA funds due to employment of an

additional teacher and purchase of resources and
ICT equipment for classrooms

Income $

Balance brought forward 810 823.64

Global funds 303 365.73

Tied funds 780 720.93

School & community sources 67 308.07

Interest 16 663.32

Trust receipts 2 096.49

Canteen 39 409.93

Total income 2 020 388.11

Expenditure

Teaching & learning

Key learning areas 113 055.35

Excursions 6 092.99

Extracurricular dissections 77 078.47

Library 678.55

Training & development 0.00

Tied funds 682 342.16

Short term relief 4 838.26

Administration & office 79 906.93

School-operated canteen 55 288.51

Utilities 49 735.15

Maintenance 93 025.40

Trust accounts 2 126.49

Capital programs 60 471.73

Total expenditure 1 224 639.99

Balance carried forward 795 748.12

A full copy of the school’s financial statement is tabled

at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

In the National Assessment Program, the results across
the Years 3, 5, 7 and 9 literacy and
numeracy assessments are reported on a scale from
Band 1 to Band 10. The achievement scale
represents increasing levels of skills and 
understandings demonstrated in these assessments.

The My School website provides detailed
information and data for national literacy and numeracy
testing. Click on the link http://www.myschool.edu.au
and Boggabilla Central School in the Find a School and
select GO to access the school data.

In 2016 the following HSC bands were awarded:

2 Unit English (Standard) – 1 Band 1 and 1 Band 3

2 Unit Ancient History –  1 Band 1 and 1 Band 3

2 Unit Mathematics General 2 – 1 Band 3

Parent/caregiver, student, teacher
satisfaction

Data was collected from students, staff and parents in
2016 through their contribution of the Tell Them From
Me surveys. The following are the outcomes from the
survey.

Data from the primary student Tell Them From Me
Survey indicates that the students at BCS have a low
sense of belonging compared to the state average.
Data also shows that only half of primary students have
friends at school they can trust and who can encourage
them to make positive choices.  All students believe
that education is important and will benefit them for
their future.  Only a small number of students
participate in homework regularly, majority of students
try hard to succeed in their learning.  The date also
indicates that not all students are engaged in their
learning and lack confidence in their skills.  A low
number of students believed that they are victims of
bullying. Majority of students’ believe that teachers are
responsive to their needs and encourage
independence. Data also indicate that students feel
good about their culture and school and that staff

Printed on: 5 May, 2017Page 13 of 14 Boggabilla Central School 1275 (2016)



understand their culture.

Data from the secondary student Tell Them From Me
Survey indicates the students have identified that they
have a high participation of sport at school, however a
low participation in other extra–curricular activities.
Majority of students had a high sense of belonging
above state average.  Data also shows that more than
half primary students do not have friends at school they
can trust and who can encourage them to make
positive choices. Majority of students acknowledge the
importance of school and its influence on their future. A
high amount of students agree that they regularly miss
school or are late. Only a small number of students
participate in homework regularly, majority of students
try hard to succeed in their learning. Students indicate
that they are not confidence in their skills in English,
Mathematics and Science. Students feel teachers are
responsive to their needs, and encourage
independence.  Students have noted that there are
clear rules and expectations for classroom behaviour.
Half of the secondary students had aspirations to
pursue post–secondary education.

Data from the staff Tell Them From Me Survey
indicates the following: Majority of staff agreed that the
morale amongst staff is good. Staff have identified that
school leaders in the school are leading improvement
and change. Staff also believe that school leaders
clearly communicate their strategies vision and values
for our school.  Staff strongly believe that school
leaders create a safe and orderly school environment.
 Some staff have noted that school leaders have not
taken the time to observe their teaching.

Data from the parent Tell Them From Me Survey
indicates the following: The majority of parents agreed
that formal interviews and informal meetings are the
most useful forms of communication at Boggabilla
Central School. More than half of parents think that
social media and the school newsletter are the most
effective way of receiving school news. All parents
believe that students aspire to complete Year 12 and
over half believe they have aspirations to attend
university or TAFE.

Policy requirements

Aboriginal education

Aboriginal education (mandatory)

Boggabilla Central School has approximately 95% of its
students who identify as Aboriginal. The school is
committed to improving the educational outcomes and
wellbeing of these students so that they achieve in
every aspect of the education, ensuring the inclusion of
Aboriginal perspectives in the teaching program. The
school acknowledges the traditional custodians of the
Gomeroi land in all assemblies.  An  Acknowledgement
of Country included in all meetings and official
gatherings at school. The Aboriginal flag is flown daily.
Aboriginal perspectives are integrated across all Key
Learning Areas so students can develop deep
knowledge and understanding about Australia’s first

people.

Multicultural and anti-racism education

Multicultural education and anti–racism
(mandatory)

As a part of our Multicultural and anti–Racism programs
the school celebrated Harmony Day by exposing
students to a variety of different cultures at a special
assembly. The school has a trained Anti–Racism
Contact Officer (ARCO). Multicultural education is
important in facilitating social cohesion and gives
students an insight into Australian cultural diversity. 
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