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Introduction

The Annual Report for 2016 is provided to the communities  of Binnaway and Neilrex as an account of the school's
operations and achievements throughout the year. 

It provides a detailed account of the progress the school has made to provide high quality educational opportunities for
all students, as set out in the school plan. It outlines the findings from self–assessment that reflect the impact of key
school strategies for improved learning and the benefit to all students from the expenditure of resources, including equity
funding.

Ken White

Principal

School contact details

Binnaway Central School
David St
Binnaway, 2395
www.binnaway-c.schools.nsw.edu.au
binnaway-c.School@det.nsw.edu.au
6844 1606
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School background

School vision statement

“To provide all students with an education to succeed in a complex, changing world. Our students will become respectful,
responsible communicators. We aim to encourage all students to be happy, confident, active and informed citizens.”

School context

Binnaway Central School is an important part of a small rural community. It provides education from Kindergarten to Year
12 for children, with small classes providing high levels of individual attention. The school motto, "The Effort, Not The
Reward", and our core values “Respectful, Responsible Communicators” reminds staff, students and community of our
high expectations for commitment in all endeavours.

 

Binnaway Central School has a student population of 67 students in 2017. The majority of students are drawn from the
township of Binnaway with a number of students residing in the small community of Neilrex.

 

There is an emphasis on literacy and numeracy learning in the school, particularly in Early Stage1/Stage 1. The school
delivers the Early Action for Success and L3 literacy programs. We also focus on vocational education and provide
workplace opportunities for our senior secondary students.

 

We aim to enhance the wellbeing and holistic learning of our students through our welfare initiatives such as Breakfast
Club, Secondary Study Centre and Positive Behaviour for Learning program.

 

The school is committed to developing stronger ties with the local community through involvement in a variety of
community events.

 

Self-assessment and school achievement

Self-assessment using the School Excellence Framework

For all schools (except those participating in external validation processes):

This section of the Annual Report outlines the findings from self–assessment using the School Excellence Framework,
school achievements and the next steps to be pursued.

This year, our school undertook self–assessment using the School Excellence Framework. The framework supports
public schools throughout NSW in the pursuit of excellence by providing a clear description of high quality practice
across the three domains of Learning, Teaching and Leading.

Our staff used the School Excellence Framework to inform, monitor and validate the progress and impact of our teaching
and learning strategies throughout the year. We thoroughly examined the school plan to determine the elements of the
School Excellence Framework that the plan most strongly addressed. Staff reflected on the progress being made across
the school based on the expectations identified in the Framework, and also what evidence we could provide to validate
that determination. This provides an important overview to ensure our improvement efforts align with our high level
expectations.

In the domain of Learning, our efforts have primarily focused on wellbeing, curriculum and learning. The strong
performance of the school in creating a positive and productive learning culture among students and staff has been a
feature of our progress. The results have been evident in the changes we have seen in the ways students are relating to
each other and, importantly, in the increased engagement in learning. A more focused approach to individual learning
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needs has been a component of our progress throughout the year. Students with high learning needs are being identified
earlier, and their parents/carers are increasingly involved in planning and supporting their learning directions.

Our major focus in the domain of Teaching has been on collaborative practice for staff members. An important
opportunity has been provided to staff in relation to planning, teaching and growing as a team in each of our Stages. The
use of technology for learning, the importance of data analysis to inform decision–making, the growing of teaching
practice through classroom observations, reflections and feedback, and the development of expertise in vital literacy and
numeracy programs and in new syllabuses, all highlight a teaching culture that is moving student learning to a new level.
Importantly, staff are developing evidence–based practice through their reflections and evaluations of our collective work.

In the domain of Leading, our priorities have been to review and improve leadership and management practices and
processes. The consistency and effectiveness of implementation of our key strategic directions throughout the year has
been due to a strong foundation of leadership capacity building across the school. The leadership team has been
successful in leading the initiatives outlined in this report, building the capabilities of staff to create a dynamic school
learning culture.

This approach to school planning, supported by the "Gonski" funding model, is making a major difference to our progress
as a school. The achievements and identification of our next steps are outlined in the following pages of this report. Our
self–assessment process will further assist the school to refine the strategic priorities in our School plan; leading to
further improvements in the delivery of education to our students.

Our self–assessment process will assist the school to refine the strategic priorities in our School Plan, leading to further
improvements in the delivery of education to our students.

For more information about the School Excellence Framework:

http://www.dec.nsw.gov.au/about–the–department/our–reforms/school–excellence–framework
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Strategic Direction 1

Enhanced student engagement

Purpose

To improve student learning experiences, both in the classroom and the wider school community through the
development of whole school programs, increasing teacher capacity and engaging students in meaningful learning and
socialisation opportunities.

Overall summary of progress

This year was a consolidation year for our targets to improve student learning outcomes in Early Stage1 and Stage 1, as
well as to continue to implement the Positive Behaviour for Learning strategy into the school. We  managed to facilitate
teacher  professional learning into L3 teaching strategies for two teachers, as well as to continue  improve from the
interaction provided by our Instructional Leader.

The school also managed Teacher professional learning funds to allow for the training of our Internal coach for our PBL
system and the development  of an Action Plan for 2016

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

90% of primary students will be
“at stage “ or above as assessed
by PLAN data and be mapped
onto Literacy and Numeracy
continuums

 • All students K–6 were mapped onto the Literacy
and Numeracy continuums using PLAN data and
student work samples
 • 2015 & 2016 NAPLAN data was analysed to
assist with benchmarking baseline data to support
PLAN data.
 • Target of 90% was not reached

PL funds $2400

EAfS funds $2000

All secondary students (7–10) will
be mapped onto the numeracy
continuum and will show an
“effect size” 0.4 or above from
previous testing period within
PAT.

 • Student baseline data analysed via NAPLAN
results
 • Need for Focus on Reading teacher training for
secondary staff  identified before meaningful
mapping can begin.

$ PL 960

Teacher programming will have
evidence of adjustments that
reflect differentiation required for
individual student needs

 • Quality assurance Teaching programs and
subsequent registration are undertaken by school
executive. Feedback and suggestions are provided
to teachers to support individual student needs.
 • Professional Learning provided to staff on 
Differentiation in classroom planning and lesson
delivery.

PL funds $1200

School attendance will improve
by  2%  across the whole school.

 • Student attendance policy revised.
 • Learning Support Team processes revised to
include more support for attendance.
 • Home School Liaison Officer more actively
involved in attendance support.
 • Introduction of "Sentral" electronic roll marking
system.
 • Secondary Rolls marked each Period using
Sentral
 • Partial attendance plans implemented to support
identified students
 • Personal attendance Plans developed
 • School target not yet reached

$800 Socio Economic
(RAM)

The school will have implemented
PBL and will have

 • PBL surveying, planning and matrix organisation
completed

$3000 PL funds
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Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

evidence to justify moving to Tier
2

 • School values of "respectful, responsible,
communicators" developed and implemented.
 • Signage gradually being adjusted to include PBL
values.
 • External coach appointed

Next Steps

 • SET survey of school community to Identify school values and then develop school matrix of behaviour
expectations in the Playground. 

 • Selection and training of external Coach, data managers and other PBL roles within the school. 
 • Introduce PBL lessons and systems into school. 
 • Extend L3 training by Instructional Leader to include teachers on 3 /4 and 5 / 6 classrooms and student.  Data to

be mapped onto Literacy and Numeracy continuums (K–6).
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Strategic Direction 2

School quality

Purpose

To improve student learning and outcomes through the development and delivery of consistent and differentiated high
quality teaching practice across all areas of the curriculum.

Overall summary of progress

Our  school focus here was to support teachers to plan for their Professional Development  in a structured and supported
way, using the School Plan and also Australian Professional teaching Standards. This would allow for the development 
of   Career Goals as well as using the Australian Professional Teaching  Standards to guide instructional practice and
feedback.

Staff also concentrated on the Non Critical Incident approach to support classroom management.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The school will have evidence to
validate  a rating of “Excelling” in
at least one School Excellence
Framework  Domain

 • School reviewed School Excellence data for
2015, and identified strategies to improve
processes and practices on identifies Domains
 • Professional learning was given to support this
process
 • School began collecting evidence to validate our
school self assessment.
 •  3 out of 5 elements within the "teaching" Domain
have been assessed at "sustaining and growing"

Literacy / Numeracy funds
$900

 PL funds $900

School Executive and aspiring
teachers will be involved in PL
networks to improve leadership
ability

 • School Executive participated in Wollemi –West
Collective of Schools leadership activities
 • Active involvement of Head Teacher Secondary
Studies in leadership of Dubbo English Teachers
Association
 • Principals' Induction course
 • School Principal actively involved in NSW
Secondary Principals' Council and NSW Primary
Principals' Assoc.

 PL funds – $7680

Isolation (RAM) $2000

Aspiring leaders will have
participated Western Plains 
Aspiring leaders leadership
program and /or completed
leadership pathways modules.

 • 3 teachers identified for Western Plains "Aspiring
Teachers" initiative.
 • Principal undertaking "Principals' leadership
credential" DET online course.

PL funds $480

Next Steps

 •  School to use School Excellence Framework as benchmark for school improvement  
 • Australian Professional Teaching Standards to be included in goal setting for staff members in PDPs 
 • School Strategic Directions and School Excellence Framework to be incorporated as Staff meeting agenda items. 
 • Staff refresher training on Disability Discrimination Act and the implementation of differentiation strategies to use in

classrooms. 
 • All staff trained in  "Focus on Reading" so that there is a consistent approach to reading comprehension strategies

across the school.
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Strategic Direction 3

Community participation

Purpose

To strengthen relationships with all stakeholders, in order to work together as a learning community in order to provide
the best outcomes for our students.

Overall summary of progress

The school staff worked hard to improve the relationship of the school to the local community, and to empower the P&C. 
The school staff managed to run / support several events to engage parents in the learning of their children. The school
manage to involve many external providers to assist with support programs for families at the school.

Progress towards achieving improvement measures

Improvement measures
(to be achieved over 3 years)

Progress achieved this year Funds Expended
(Resources)

The school will conduct at least
two activities each term where
parents and the community will
be invited to attend and
participate

School ran several events  which included parent /
Community over the year. These  included Paddock
to Plate evening, Parent class meetings, Easter Hat
parade, Binnaway Show stall and entries, inaugural
Binnaway Junior Judging Day, Bookweek parade,
Grandfriend's days, Mothers day Morning Tea and
Father's day BBQ breakfast, Year 12 Dinner  etc
etc

Socio Economic (RAM) –
$1500

Isolated(RAM)– $600

Documented increase in the
number of students volunteering
and participating in community
events.

 • On comparison with 2015 data: there was a
greater involvement in student involvement in
Binnaway Show, Junior Judging day, Anzac Day
March and Rail way Bowls day catering support

Socio –Economic (RAM)
$4800

Most parents / carers use BCS
Skoolbag App as real–time
information source

 • BCS Skoolbag app was installed by 105 people Isolated (RAM) $350

The school will conduct at least
two parenting programs per year

 • BCS has forged strong links with Barnados,
Samaritans and Mission Australia NGOs
 • Programs were run on a more individual nature
during the year

 Socio –Economic (RAM)
$650

Next Steps

 • Continue to work with external providers to provide parenting strategy support at school
 • Develop a Playgroup to work with families at the school, show Binnaway CS as a viable option for families in

Binnaway 
 • Develop transition plan for pre–School to school.
 • Parent Information Night early in term 1 to allow for engagement and  common understandings of classroom

strategies and expectations.
 • Consolidate role of school within community events – Binnaway Show, Anzac day, Railway bowls etc.
 • Continue with  Binnaway Junior Judging day associated with increased involvement in the Binnaway Show.
 • Pursue option of being invited to join Baradine / Coonabarabran AECG branch

Printed on: 6 May, 2017Page 8 of 13 Binnaway Central School 1237 (2016)



Key Initiatives Impact achieved this year Resources (annual)

Aboriginal background loading  • Extra classes (above establishment ) to
allow for reduced class sizes to allow for
specific assistance in literacy and numeracy
for  aboriginal students 
 • Personalised Learning Plans developed for
aboriginal students 
 • Higher profile for NAIDOC week 
 • “8 ways of learning”teaching
strategies consoliadted into programming at
Binnaway Central

$24147

Low level adjustment for disability  • Provided SLSO support  for students who
did not receive Integrated funding support
 •  Reduced face to face load for Assistant
Principal so as to revise and re –develop
Learning  Support Team
 • Professional development of staff in DDA
legislation  and strategies for adjustments/ 
differentiation to meet student learning  needs
in learning
 • SLSOs trained in MiniLit and MultiLIT

$12159

Quality Teaching, Successful
Students (QTSS)

 • Assistant Principal given extra RFF to
support teachers  with  Classroom planning
and reflective practice with regard to
Programming

$1270

Socio–economic background  • Subsidies for excursions
 • Breakfast program on Tuesday mornings
 • Extra classes (above establishment) to
allow for reduced class sizes to allow for
specific assistance to meet student needs in
literacy and numeracy
 • Running costs of school bus to allow for
more opportunities for students to engage in
sporting and extra–curricular activities
 • Subsidies for course fees,  equipment  and 
uniforms for  identified students
 •

$45332.72

Support for beginning teachers  • Mentor teachers appointed and given
period allowance to assist beginning teachers
with a regular meeting time for  support
 • Reduced face to face load to allow for extra
lesson preparation time and also reflect on
current pedagogical practices
 • Access to professional learning funds

$16171.83

Targeted student support for
refugees and new arrivals

 • Employment of Above Establishment
teacher to work in team teaching and
withdrawal mode to assist student

$19348.00

Early Action for Success  • Instructional leader in school every 2nd
week to support introduction of  L3 strategies
into the school
 • Kindy, 1st and 2nd Year classesK/1/2
classroom teacher undertook specific L3
training
 • Professional Learning for Principal.
 • K/1/2 students mapped against Literacy
continuum using PLAN data in a town where
there is a lack of available transport, and
parents without access to transport
 • Above establishment teacher employed to
work with student L3 groups each morning

$19977.51
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Student information

Student enrolment profile

Enrolments

Students 2013 2014 2015 2016

Boys 54 56 52 36

Girls 39 36 34 31

There has been a steady decline in enrolments over
recent years. This is in part due to  a wider range of
subject offerings at larger High schools nearby and also
social group dynamic patterns with students who have
moved to other schools. Bus routes seem to favour
other nearby educational institutions.

Student attendance profile

School

Year 2013 2014 2015 2016

K 98.6 91.9 92.3 84.2

1 97.6 95.9 92.1 89.8

2 96.6 93.1 94.4 86.7

3 96.3 95.7 85.2 91.5

4 96.9 87.2 92 82.4

5 97.9 94.1 84.5 84.3

6 97.6 95.6 86.7 88.8

7 96.5 90.8 89.6 82

8 95.3 87.4 94.2 88.4

9 95.5 91.2 86.9 83.6

10 94.3 92.5 94.5 81.1

11 94.9 88.4 88.2 91.8

12 94.9 84.1 87.6 91

All Years 96.4 91.6 89.7 86

State DoE

Year 2013 2014 2015 2016

K 95 95.2 94.4 94.4

1 94.5 94.7 93.8 93.9

2 94.7 94.9 94 94.1

3 94.8 95 94.1 94.2

4 94.7 94.9 94 93.9

5 94.5 94.8 94 93.9

6 94.1 94.2 93.5 93.4

7 93.2 93.3 92.7 92.8

8 90.9 91.1 90.6 90.5

9 89.4 89.7 89.3 89.1

10 87.7 88.1 87.7 87.6

11 88.3 88.8 88.2 88.2

12 90.1 90.3 89.9 90.1

All Years 92.7 93 92.3 92.3

Management of non-attendance

Rolls are marked each day. Secondary teachers mark
the class roll each period. Absences are followed up by
letter home to parents each week. The Assistant
Principal and Head Teacher Secondary studies are
given a copy of the absentee sheet each day. Identified
students will have the parent carer contacted by the
office as soon as they are marked absent without prior
information being given. Students with an attendance
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rate below 85% are referred to the schools learning
support team.  This then leads to a learning support
meeting with the parent/ carer, and the development of
a Personal Attendance Plan. If attendance still does not
improve, a referral to the Home School Liaison will be
made

Structure of classes

Infants / Primary

At the start of the 2016 academic year our Infants /
Primary  was comprised of three classes, Years  K–2,
Years  3–4 and Years  5–6.  Due to changing
enrolments, and projected funding changes in
2017,  our Infants /Primary section was restructured
into a Years K–2 multi–stage class and a Years 3–6
multi–stage class.

Secondary 

Due to enrolment patterns at the school, our Secondary
section continued with a majority of staged (combined
year) classes; namely  Years 7 & 8,  Years 9 & 10 and
Years 11 & 12. Exceptions to this were in Year 7 &8
mandatory technology, LOTE (Japanese) and  Year 9 &
 10  HSIE where there were discrete scholastic year
based classes.

Post-school destinations

Proportion of
students moving
into post-school
education, training
or employment

Year
10%

Year
11%

Year
12%

Seeking
Employment

40

Employment 60

TAFE entry

University Entry

Other

Unknown

Year 12 vocational or trade training

Year 12  students completed qualifications in
Hospitality, Metals and Engineering and Primary
Industries

Year 12 attaining HSC or equivalent

All year 12 students gained an HSC qualification, with
one student qualifying for an Australian Tertiary
Entrance Rank (ATAR)

Workforce information

Workforce composition

Position FTE*

Principal 1

Assistant Principal(s) 1

Head Teacher(s) 1

Classroom Teacher(s) 2.85

Learning and Support Teacher(s) 0.4

Teacher Librarian 0.38

School Administration & Support
Staff

3.48

Other Positions 2.8

*Full Time Equivalent

The school has one staff member who has identified as
ATSI

Teacher qualifications

All teaching staff meet the professional requirements
for teaching in NSW public schools. 

Teacher qualifications

Qualifications % of staff

Undergraduate degree or diploma 70

Postgraduate degree 30

Professional learning and teacher accreditation

$17995.65 was outlaid on Teacher professional
Learning

20%  staff members gained accreditation at Proficient
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stage of the Australian Professional Standards for
Teachers, with 60% of staff maintaining their
accreditation at proficient level. 20% of staff are not
required to maintain accreditation until 2018.

Staff Development Days covered Non Critical
Intervention strategies for teachers, NAPLAN analysis
skills for staff,  Mandatory training in Cardio Pulmonary
resuscitation / Anaphylaxis , Child Protection
awareness, Work Health and Safety, Trauma Informed
Practices for assisting students, and also Positive
Behaviour for Learning training and reviewing our
well–being Policy.

Professional Learning funds also covered  curriculum 
content support in HSIE K–10, Visual Arts, PDHPE,
Mathematics, Science and Literacy and Numeracy
support.

Financial information (for schools
using OASIS for the whole year)

Financial information

This summary financial information covers funds for
operating costs to and does not involve expenditure
areas such as permanent salaries, building and major
maintenance.

Income $

Balance brought forward 213 560.38

Global funds 178 848.14

Tied funds 363 543.71

School & community sources 23 989.52

Interest 5 526.56

Trust receipts 6 385.86

Canteen 0.00

Total income 791 854.17

Expenditure

Teaching & learning

Key learning areas 22 014.40

Excursions 13 151.49

Extracurricular dissections 31 277.38

Library 2 559.09

Training & development 0.00

Tied funds 379 763.39

Short term relief 37 492.83

Administration & office 29 021.48

School-operated canteen 0.00

Utilities 31 906.56

Maintenance 8 136.20

Trust accounts 5 885.99

Capital programs 5 037.00

Total expenditure 566 245.81

Balance carried forward 225 608.36

A full copy of the school’s financial statement is tabled
at the annual general meetings of the parent and/or
community groups. Further details concerning the
statement can be obtained by contacting the school.

School performance

NAPLAN

Our school enrolment is too small to allow result data to
be displayed without compromising the confidentiality of
individual students. The My School website provides
detailed information and data for national literacy and
numeracy testing. Click on the link
http://www.myschool.edu.au and insert the school
name in the Find a school and select GO to access the
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Higher School Certificate (HSC)

The performance of students in the HSC is reported in
bands ranging from Band 1 (lowest) to Band 6
(highest). Our school enrolment is too small to allow
result data to be displayed without compromising the
confidentiality of individual students.

The My School website provides detailed
information and data for the HSC. Click on the link
http://www.myschool.edu.au and insert the school
name in the Find a school and select GO to access the
school data.>

Parent/caregiver, student, teacher
satisfaction

Each year schools are required to seek the opinions of
parents, students and teachers about the school.

The 2016 responses are presented below:
 • Parents and carers would like staff to continue to

focus on behaviour support where needed.
 • Most parent / carers were happy with the

curriculum we deliver at the school, but some
people wanted a wider range of subject selections
for stages 5 & 6.

 • They support the continuous acknowledgement of
student achievement (academic, cultural and
sporting) through the school’s RIPPA awards, but
wanted extra rigour for the earning of weekly
merit awards.

 • Most parents were happy with the school's
"Skoolbag" App, and thought it was an
improvement Some parents felt that the school
needed to give better "lead–time" in informing
upcoming events.

Policy requirements

Aboriginal education

Binnaway Central School received Aboriginal
background money in 2016. Our plan included:
 • Consolidation of the "8 ways of learning"

methodology into teacher programming and
lesson delivery

 • Continued use of targeted money for tutoring of
Aboriginal students through MiniLIt &  Multilit.

 • Dedicated week of learning experiences and
celebration of NAIDOC. 

 • Homework Centre on Thursday afternoons which
expanded to include not only Aboriginal students,
but many other students as well.

 • Aboriginal students had their Personal Learning
Plan reviewed twice per year in "3 ways"
interviews which included student, parent / carer
and teacher

Multicultural and anti-racism education

The school reviewed its teaching and learning
programs during 2016 to ensure that culturally inclusive
classroom and school practices are embedded for all
students. Our programs also foster student
understandings of culture, cultural diversity, racism, and
active citizenship within a democratic, multicultural
society.

The school has a trained Anti–racism contact Officer
(ARCO) as a resource for staff and students at the
school.

Printed on: 6 May, 2017Page 13 of 13 Binnaway Central School 1237 (2016)


